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(080)

CANTEEN, &c., WORKERS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.

(No. IRC 545 of 2013)

Before The Honourable Acting Justice Boland

1. Delete paragraph 7.1.2 of subclause 7.1 of el@ay§Vages of the award published 17 March 2009 (31

VARIATION

SERIAL C8225

25 June 2014

I.G. 155) and reprinted 27 Jan 2012 (372 I.G. @Y, iasert in lieu thereof the following:

7.1.2 The parties agree that, during the ternhisfaward, there will be no extra wage claims,nafai
for improved conditions of employment or demandslenaith respect to the employees covered
by the award and, further, that no proceedingsimslaor demands concerning wages or
conditions of employment with respect to those eypés will be instituted before the Industrial

7. Wages

Relations Commission or any other industrial triéun

The terms of the preceding paragraph do not pretenparties from taking any proceedings to

respect to the interpretation, application or ecéonent of existing award provisions.

2. Delete Part B, Monetary Rates of the award phblil on 16 August 2013, and insert in lieu thetieef

following:

PART B

MONETARY RATES

Table 1 - Rates of Pay Per 38-Hour Week

Classification Previous Rate New rate SWC 2013
per week Per week 2.27%
$ Incl. $
SWC 2011 (2.5%) &
SWC 2012 (2.5%)
$
Grade 1 592.20 622.20 636.30
Grade 2 611.10 642.00 656.60
Grade 3 639.70 672.10 687.40
Grade 4 660.50 693.90 709.70
Grade 5 698.90 734.30 751.00
Grade 6 746.30 784.10 801.90
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Table 2 - Other Rates and Allowances
Iltem | Clause Brief Description Amount Incl. Amount
No. No. SWC 2011 (2.5%) & SWC 2013 - 2.279
SWC 2012 (2.5%) $
$
1 9 Tool Allowance 0.80 per week 0.82
2 11 Meal Allowance 12.91 per week 13.20
3 13 First Aid Allowance 14.12 per week 14.44
4 19 Laundry Allowance:
- special clothing requiring ironing 3.74 per day 3.82 perdayto a
maximum of 11.22 maximum of 11.47
per week per week
- special clothing not requiring ironing 2.10 gy to a 2.15 perday to a
maximum of 6.34 maximum of 6.48
per week per week
3. This variation shall take effect from the fifgli pay period to commence on or after 16 Decen@fd3.

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra
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(267) SERIAL C8210

CROWN EMPLOYEES (CHIEF EDUCATION OFFICERS -
DEPARTMENT OF EDUCATION AND COMMUNITIES) SALARIES
AND CONDITIONS AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Institute of Senior Educational Adnsitrators of New South Wales, Industrial Orgamisabf
Employees.

(No. IRC 1049 of 2013)

Before Commissioner Tabbaa 14 May 2014

AWARD

PART A
1. Arrangement
PART A
Clause No. Subject Matter

Arrangement

Purpose and Principles of this Award

Definitions

Qualifications

Salaries and Other Remuneration

Conditions of Employment

Recreation Leave

Deferred Salary Scheme

Performance Management and Professional

Development

10.  Mobility Provisions

11. Technological Change

12.  Dispute Resolution Procedures

13.  Duties as Directed

14. Redeployment

15. Right of Return of Permanent Officers Tempdyari
Appointed to Chief Education Officer Positions

16.  No Further Claims

17.  Anti-Discrimination

18.  Work, Health and Safety

19.  Area, Incidence and Duration

CoNooUA~AWNE

PART B
MONETARY RATES
Table 1 - Salary Scale
2. Purpose and Principles of This Award
2.1  This award establishes the conditions of empknt, including salaries, of chief education offtce

2.2 The parties to this award are the Departmethtiaa ISEA.
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2.3

2.4

3.1

3.2

3.3

3.4

3.5

3.6

The parties will support chief education offcby:

(@)
(b)
(©)
(d)
(e)

providing clear lines of communication on mitaffecting individuals and their work;
developing individual and collective talents;

promoting co-operation and teamwork;

recognising individual and team contributioasd

promoting career planning and development.

This award aims to assist the Department aied eHucation officers in pursuing the goal of ¢onbus
improvement by:

(@)
(b)

(©)
(d)

()
(f)

(9)
(h)

(i)

0
(k)

supporting schools and TAFE in carrying outgbgernment agenda;

facilitating teaching and learning processesictvhwill improve student opportunities and
outcomes;

improve organisation-wide productivity and eiincy;

assisting and accelerating cultural changeha workplace towards greater participation and
flexibility;

promoting better and more satisfying jobs;

developing and pursuing constructive changesedi at improving teaching and learning in
schools and TAFE on a co-operative, continuingsbgiusing a consultative approach;

maintaining essential standards of employmenditions;

providing certainty, stability and equity inlades and conditions arrangements for the perfod o
the award,;

laying a foundation for further workplace impement through a commitment to improved
teaching and learning in schools and TAFE, greatistomer focus and commitment to quality
service and to joint development of performancesuess;

enhancing the opportunities of chief educatdiicers for career progression and mobility; and

improving the effectiveness of the Department.

3. Definitions

"Act" means the Teaching Service Act 1980.

"Chief Education Officer" means a person apieairas such by the Secretary under the Act.

"Department" means the Department of Educatir@hCommunities.

"Industrial Relations Commission" means theubtdal Relations Commission of New South Wales,
established by the Industrial Relations Act 1996.

"ISEA" means the Institute of Senior Educatick@dministrators of New South Wales.

"Officer" means and includes all persons peenéy or temporarily employed in the Teaching Seevi
under the provisions of the Act.
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3.7

3.8

3.9

3.10

4.1

4.2

4.3

5.1

5.2

5.3

5.4

5.5

5.6

"Parties" means the Department and the ISEA.

"Secretary" means the Secretary, Departmetio€ation and Communities.

"Senior Officers" means employees employed @sios officers whose working conditions are
prescribed under the Crown Employees (Public Ser@onditions of Employment) Award 2009
published 31 July 2009 (368 I.G. 884) as variedtsosuccessor.

"TAFE" means the Technical and Further EdocaBommission of New South Wales.

4, Qualifications

The parties agree that the qualification resognts of positions should accurately reflect their
requirements and should conform with equal emplayroeportunity principles.

The position criteria for future vacant chidiieation officer positions will, in the main, reftethe need
for relevant educational experience.

Qualifications for appointment as a chief edioceofficer will be as determined by the Secretary

5. Salaries and Other Remuneration
Except as otherwise provided in subclause btbis clause, chief education officers must be leygd
at an annual salary not less than that for thesidieations as set out in Table 1 - Salary Scal®ant B,

Monetary Rates.

Subject to the provisions of the Act and to tegulation made thereunder, chief education affice
covered by this award will be paid the salary doséein the said Table 1.

The salaries payable in Table 1 include rematimr of all incidents of employment other than:

(@  annual leave loading;

(b)  travel or subsistence or motor vehicle allovesmc

(c) allowances in relation to relocation expensest

(d) climatic living and disability (Broken Hill) Edwances.

Persons appointed as chief education offiagssexjuent to the making of this award will be apfzal

to the appropriate salary level based on their gpaind, experience and, where applicable, previous

salary level.

Chief education officers not on salary levehall be entitled to progress to a higher levedaéry after
each 12 months of service subject to satisfacterfjopmance.

Salary packaging

For the purposes of this clause "salary" meansdley or rates of pay prescribed by Part B, Taldé
this award and superable allowances.

5.6.1 An employee may, by agreement with the englognter into a salary packaging arrangement
including salary sacrifice of superannuation whbey may convert up to 100% of their salary to
other benefits.

Any pre-tax and post-tax payroll deductions mustdd@n into account prior to determining the
amount of salary available to be packaged. Suchopageductions may include but are not
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6.1

6.2

6.3

5.6.2

5.6.3

5.6.4

limited to, compulsory superannuation payments, BE@ayments, child support payments,
judgment debtor/garnishee orders, union fees, héahid premiums.

The terms and conditions of the salary paokagrrangement, including the duration as agreed
between the employee and employer, will be provideda separate written agreement, in
accordance with the Department’s salary packagindefines. Such agreement must be made
prior to the period of service to which the earsinglate.

Salary packaging must be cost neutral foethployer. Employees must reimburse the employer
in full for the amount of:

5.6.3.1any fringe benefits tax liability arisimgpi a salary packaging arrangement; and
5.6.3.2any administrative fees.

Where the employee makes an election toysptekage the following payments made by the
employer in relation to an employee shall be caled by reference to the annual salary which
the employee would have been entitled to receivédsuhe salary packaging arrangement:

5.6.4.1 Superannuation Guarantee Contributions;

5.6.4.2any salary-related payment including but fhmited to allowances and workers
compensation payments; and

5.6.4.3payments made in relation to accrued lgaaid on termination of the employee’s
employment or on the death of the employee.

6. Conditions of Employment

The provisions of this award prevail over amyaad, industrial agreement, public sector agreement
determination under the Teaching Service Act 198the Public Sector Workforce Office or award of

the Industrial Relations Commission which deal wfth same matters in so far as they purport toyappl
to a chief education officer bound by this award.

Chief education officers will have access takimy hours consistent with the flexible workingune
conditions afforded Senior Officers, subject toragpienal requirements and departmental convenience.

Deduction of Association Membership Fees.

6.3.1

6.3.2

6.3.3

6.3.4

6.3.5

The ISEA shall provide the employer with aestule setting out ISEA fortnightly membership
fees payable by members of the ISEA in accordaritel BEA’s rules.

The ISEA shall advise the employer of anyngeato the amount of fortnightly membership fees
made under its rules. Any variation to the schedfillSEA fortnightly membership fees payable
shall be provided to the employer at least one monadvance of the variation taking effect.

Subject to 6.3.1 and 6.3.2 above, the Depanttishall deduct ISEA fortnightly membership fees
from the pay of any employee who is a member ofI8iA in accordance with the ISEA’S
rules, provided that the employee has authorised#partment to make such deductions.

Monies so deducted from employees’ pay vélffdrwarded regularly to the ISEA together with
all necessary information to enable the ISEA tomneile and credit subscriptions to employees’
ISEA membership accounts.

Unless other arrangements are agreed toebpepartment and the ISEA, all ISEA membership
fees shall be deducted on a fortnightly basis.
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7.1

7.2

7.3

8.1

8.2

9.1

9.2

9.3

9.4

10.1

111

11.2

121

6.3.6 Where an employee has already authoriseddtiection of ISEA membership fees from his or
her pay prior to this clause taking effect, nothingthis clause shall be read as requiring the
employee to make a fresh authorisation in ordestimh deductions to continue.

7. Recreation Leave

Chief education officers are entitled to fowgeks recreation leave per annum.

Recreation leave will be taken at a time amdafperiod agreed between the chief educationesfind
the supervisor.

Payment will be made at the chief educatioiteffs salary rate at that time.

8. Deferred Salary Scheme
The Department’s deferred salary scheme previtieef education officers with an opportunity ae a
year away from work for professional developmend ather experience such as industry experience,

post graduate study, working in overseas educatightraining systems or other activities.

Under the deferred salary scheme, chief ecurcatificers are able to defer 20 per cent of tealary
for the first four years and be paid the deferdry in the fifth year whilst on leave.

9. Performance Management and Professional Develognt

The performance of chief education officerd b reviewed in accordance with the DEC perforoean
management and development scheme.

The parties confirm a commitment to profesdicaad career training and development for chief
education officers and to their obligation to maintand update their professional skills for thedig
of students, staff and the Department.

The Department is committed to providing accessand support for professional, management
development and technological training, and to anbahe career mobility of chief education officers

Where the chief education officer is requireduhdertake a professional development activitythey
Department, the compulsory fees involved will bet rhg the Department. Where the professional
development activity is voluntary, the Departmerdyimat its discretion, refund all or part of the
compulsory fees incurred by chief education officeapproved to undertake such training and
professional development programs.

10. Mobility Provisions

The parties agree to develop and implemeategfies to enhance the mobility between chief ethrca
officers and senior administrators in the Departnagml institute managers in TAFE.

11. Technological Change
The ISEA agrees to support the implementatfdhe Department’s Technology Strategy.
The Department will assist chief educationicefs in meeting the demands of the Department’s
technology strategy by providing access to equignamd professional development opportunities
designed to increase chief education officerstedficy and productivity.

12. Dispute Resolution Procedures

Subject to the provisions of the Industrialdens Act 1996, should any dispute (includinguestion
or difficulty) about an industrial matter ariseeththe following procedure shall apply.
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13.1

13.2

13.3

14.1

14.2

12.1.1 Should any dispute, question or difficultis@ as to matters occurring in a particular woakpl,
then the chief education officer will raise thepite, question or difficulty with the supervisor as
soon as practicable.

12.1.2 The supervisor will discuss the matter wlith chief education officer within two working days
with a view to resolving the dispute, question dficllty or by negotiating an agreed method
and timeframe for proceeding.

12.1.3 Should the above procedure be unsuccessfubducing a resolution of the dispute, question o
difficulty or should the matter be of a nature whiavolves multiple workplaces, then the chief
education officer may raise the matter with an appate officer of the Department with a view
to resolving the dispute, question or difficultyregotiating an agreed method and timeframe for
proceeding.

12.1.4 Where the procedures in paragraph 12.1.tisfsubclause do not lead to resolution of the
dispute, question or difficulty, the matter will breferred to the Deputy Secretary and the
Secretary of the ISEA. They or their nominees wdificuss the dispute, question or difficulty
within five working days with a view to resolvingd matter by negotiating an agreed method
and timeframe for proceeding.

12.1.5 Should the above procedures not lead tdutémo then either party may make application te th
Industrial Relations Commission of New South Wales.

13. Duties as Directed

The Secretary, delegate, nominee or reprdsantaay direct a chief education officer to caoyt such
duties as are within the limits of the chief edimabfficer’s skills, competence and training, pced
that such duties do not promote deskilling.

The Secretary may determine the location atwsuch duties will be carried out.

Any direction issued by the Secretary pursdantubclauses 13.1 and 13.2 of this clause sfeall b
consistent with the Secretary’s responsibility toyide a safe, healthy working environment.

14. Redeployment

To allow greater flexibility to place a perreanchief education officer displaced through orgational
change or the regrading of a position, the partggsee, subject to personal and geographic
considerations, to place the chief education affice

14.1.1 another non school-based position undeAtteof annual salary level for which the officer is
qualified; or

14.1.2 an appropriate school-based position havegprd to the chief education officer's salary,
experience and background.

In implementing paragraph 14.1.2 of subclaidel of this clause, the Department will take into
account the experience of the chief education effim both school-based and non-school based
positions, the salary level of the chief educatfficer and the salary levels and locations of appate
vacant school based positions, including execytogtions.

15. Right of Return of Permanent Officers Temporaily Appointed to Chief Education Officer Positions

151

15.2

A permanent officer of the Department temghyrappointed to a chief education officer positimn a
period not exceeding twelve consecutive months heille right of return to their substantive position
the Department at the conclusion of the temporpppoatment.

A permanent officer of the Department temphyrappointed to or acting in a chief educationie#f
position for a period exceeding 12 consecutive menwill have right of return to a position of
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16.1

171

17.2

17.3

17.4

17.5

18.1

equivalent salary and status as the substantividgrosccupied prior to the temporary appointment o
acting arrangement.

16. No Further Claims

Except as provided by the Industrial Relatifns 1996, prior to 31 December 2016, there shalhb
further claims by the parties to this award forraes to salaries, rates of pay, allowances or tondi
of employment in relation to matters expressly aordd in this Award.

17. Anti-Discrimination

It is the intention of the parties bound big ward to seek to achieve the object in sect{®nad the
Industrial Relations Act 1996 to prevent and eliaéndiscrimination in the workplace. This includes
discrimination on the grounds of race, sex, marggltus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.

It follows that in fulfilling their obligatios under the dispute resolution procedure prescrib@thuse
12, the parties have obligations to take all reabnsteps to ensure that the operation of theigioms

of this award are not directly or indirectly digaiatory in their effects. It will be consistenttiwthe
fulfilment of these obligations for the partiesriake application to vary any provision of the award
which, by its terms or operation, has a directhdirect discriminatory effect.

Under the Anti-Discrimination Act 1977, ituslawful to victimise an employee because the epgso
has made or may make or has been involved in ale@mhpf unlawful discrimination or harassment.

Nothing in this clause is to be taken to dffec
any conduct or act which is specifically exemptexhf anti-discrimination legislation;
offering or providing junior rates of pay to persamder 21 years of age;

any act or practice of a body established to prageacgligion which is exempted under section 56(d)
the Anti-Discrimination Act 1977, or

a party to this award from pursuing matters of wfld discrimination in any state or federal
jurisdiction.

This clause does not create legal rights Ggations in addition to those imposed upon theipesarby
the legislation referred to in this clause.

18. Work, Health and Safety
For the purposes of this subclause, the fatigwlefinitions shall apply:
18.1.1

(1) A "labour hire business" is a business (wheterorganisation, business enterprise, company,
partnership, co-operative, sole trader, familyttarsunit trust, corporation and/or person) which
has as its business function, or one of its busifigsctions, to supply staff employed or engaged
by it to another employer for the purpose of suelff performing work or services for that other
employer.

18.1.2 A "contract business" is a business (whe#trerorganisation, business enterprise, company,
partnership, co-operative, sole trader, familyttiarsunit trust, corporation and/or person) which
is contracted by another employer to provide a ifipdcservice or services or to produce a
specific outcome or result for that other employich might otherwise have been carried out
by that other employer's own employees.
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18.2

18.3

19.1

19.2

19.3

Any employer which engages a labour hire ssirand/or a contract business to perform work lwhol
or partially on the employer's premises shall doftillowing (either directly, or through the agerafy
the labour hire or contract business):

18.2.1 consult with employees of the labour hiresibess and/or contract business regarding the
workplace occupational health and safety consutaiirangements;

18.2.2 provide employees of the labour hire businaad/or contract business with appropriate
occupational health and safety induction traininguding the appropriate training required for
such employees to perform their jobs safely;

18.2.3 provide employees of the labour hire busiresl/or contract business with appropriate petsona
protective equipment and/or clothing and all saferkvmethod statements that they would
otherwise supply to their own employees; and

18.2.4 ensure employees of the labour hire busiaedgor contract business are made aware of any
risks identified in the workplace and the proceducecontrol those risks.

Nothing in this subclause (a) is intendedfteca or detract from any obligation or responsipilpon a
labour hire business arising under the Work Healtld Safety Act 2011 or the Workplace Injury
Management and Workers Compensation Act 1998.

19. Area, Incidence and Duration
This award covers all chief education officemgployed by the Department under the Act.
This award replaces and rescinds the Crownl®mes (Chief Education Officers - Department of
Education and Communities) Salaries and Condithomard 2009 published 29 June 2012 (372 IG 904)

as varied.

This award shall commence on and from 1 Jgr2@t4 and remains in force until 31 December 2016.
PART B

MONETARY RATES

Table 1 - Salary Scale

Chief Salary from first Salary from first Salary first
Education pay period on pay period on pay period on
Officer or after 1.1.2014 or after 1.1.2015 or aftel.2016
$ $ $

Increase 2.27% 2% 2.15%
Level 3 156,992 160,132 163,575
Level 2 150,526 153,537 156,838
Level 1 139,748 142,543 145,608

I. TABBAA, Commissioner

Printed by the authority of the Industrial Registra
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(315) SERIAL C8218

CROWN EMPLOYEES (FIRE & RESCUE NSW TRADESPERSONS)
AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Secretary of The Treasury.
(No. IRC 416 of 2014)
Before The Honourable Justice Boland, Acting Prasid 6 June 2014
AWARD
Arrangement
PART A
Clause No. Subject Matter

Definitions

Hours

Payment of Wages

Rates of Pay

Parties Bound

Savings of Rights

Relationship to Acts/Awards for Apprenticeships

Union Subscriptions

Fleet Tradespersons Multi-skilling

10.  Additional Wage Rates

11. Team Leader Allowance and Higher Duties

12.  Technician Allowance

13.  Authorised Heavy Vehicle Allowance

14.  On Call Allowance

15. Trade Employees Working Together

16.  Tool Allowance

17.  Apprentice Tool Loan

18.  Fire Equipment Allowance

19.  Apprentice to Tradesperson

20. Special Rates

21. Maintenance of Existing Service and Personal
Allowances

22.  Overtime and Penalty Rates

23.  Meal Allowance

24.  Travelling Time and Fares

25.  Travelling Expenses

26. Annual Leave

27.  Annual Leave Loading

28. Holidays

29. Rostered Days Off

30. Long Service Leave

31. Sick Leave

32. Bereavement Leave

33.  Clothing

34. Insurance of Tools

35.  Procedure on Charge

36. Higher Grade Pay

CoNoUAWNE
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37.  Anti-Discrimination

38.  Term of Employment

39. Grievance and Dispute Resolution Procedures
40. Personal/Carer’s Leave - August 1996
41.  Maternity Leave

42. Parental Leave

43.  Adoption Leave

44.  Family and Community Service Leave
45.  Trade Union Leave

46.  Supplementary Labour

47.  Salary Packaging Arrangements

48.  Workplace Reform Program

49.  Calculations

50. No Extra Claims

51. Area, Incidence and Duration

PART B
MONETARY RATES

Table 1 - Wages

Table 2 - Other Rates and Allowances - from then@ro
Employees (New South Wales Fire Brigades -
Maintenance, Construction and Miscellaneous Staff)
Award

Table 3 - Allowances - from NSW Fire Brigades Maimince
and Miscellaneous Staff Enterprise Agreement 2008

PART A

1. Definitions

"Commissioner" means the Commissioner of Fire &dResNSW (FRNSW) holding office as such under the
Government Sector Employment Act 2013.

The Secretary of the Treasury means the employandustrial purposes pursuant to the Governmentdge
Employment Act 2013.

"Discharge" means termination of service with FRN&%a consequence of retrenchment, reorganisation o
shortage of work or other reason for which the eygd may not be entirely responsible.

"Dismissed" means termination of service with FRN&Winefficiency, neglect of duty, or misconduct.
"Employee" means all persons who are permanentlgmporarily employed under the Government Sector
Employment Act 2013and who, as at the operative dathis Award, occupy one of the positions coudny

this Award, or who, after that date, are appoiritedr employed in one of such positions.

"Fire Vehicle Repairer" this classification is ama@gamation of the following classifications: Auniotive
Electrical; Motor Mechanic; Painter (Vehicle); Eittand Body Maker. Each of the individual classifions
receive an appropriate tool allowance in additmithe wage for a Fire Vehicle Repairer.

"FRNSW" or "Employer" means Fire & Rescue NSW.

"Headquarters" means any office, workshop, stoeppt] or other place of employment at which an eygs

is regularly required to work or from which the doyee's work is directly controlled and to whicheth

employee has been attached.

"Resignation” means voluntarily leaving the senaf&RNSW.
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"Skilled Trades Award" means the Crown Employeddll¢gl Trades) Award.

"Union" means the:

Automotive, Food, Metals, Engineering, Printing alkohdred Industries Union, New South Wales
Branch;

Electrical Trades Union of Australia, New South W&Branch;
New South Wales Fire Brigade Employees Union; and

Construction, Forestry, Mining and Energy Union {\N8&outh Wales Branch)

having regard for their respective coverage.

21

2.2

2.3

3.1

3.2

4.1

4.2

2. Hours

The ordinary working hours of employees shalt exceed 38 hours per week, to be worked not
exceeding 8 hours per day, as determined by FRNSW.

The ordinary working hours of cleaners shatl eaceed 35 hours per week, to be worked in shifts
exceeding 8 hours per day, as determined by FRNSW.

FRNSW may require an employee to perform detyobd the hours determined under subclause 2.1 of
this clause but only if it is reasonable for thepéoyee to be required to do so. An employee mayseef

to work additional hours in circumstances where #harking of such hours would result in the
employee working unreasonable hours. In determimihgt is unreasonable the following factors shall
be taken into account:

2.3.1 the employee’s prior commitments outsidewbekplace, particularly the employee’s family and
carer responsibilities, community obligations ardst arrangements,

2.3.2 any risk to employee health and safety,

2.3.3 the urgency of the work required to be pentmdt during additional hours, the impact on the
operational commitments of the organisation anceffext on client services,

2.3.4 the notice (if any) given by FRNSW regardthg working of the additional hours, and by the
employee of their intention to refuse the workirigadditional hours, or

2.3.5 any other relevant matter.
3. Payment of Wages

All wages shall be paid fortnightly and paymsin&ll be into a bank account specified by the eyg#,
or other financial institutions acceptable to FRN&Wd Unions.

Wages shall be paid not later than Thursdaninpay week.

4. Rates of Pay
Adult Employees - The minimum weekly rate of/dar each classification shall be as expressed in
Table 1 - Wages, of Part B, Monetary Rates, aphyable for all purposes of the Award. This amount
incorporates the following; Basic Wage, Marginse8pl Loadings, Trades Allowance and Industry

Allowance.

Juniors - The unapprenticed juniors employe&RNSW shall be paid the following percentageshef t
appropriate classifications:
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Age Percentage per week (%)
At 17 years of age and under 55
At 18 years of age 67.5
At 19 years of age 80
At 20 years of age 92.5

51

6.1

7.1

7.2

8.1

9.1

9.2

9.3

5. Parties Bound

This Award is binding upon the Secretary of Tmeasury and Fire & Rescue NSW and the following
industrial organisations of employees:

Automotive, Food, Metals, Engineering, Printing aikohdred Industries Union, New South Wales
Branch;

Electrical Trades Union of Australia, New South @&Branch;
New South Wales Fire Brigade Employees Union; and
Construction, Forestry, Mining and Energy Union \{N8outh Wales Branch).
6. Savings of Rights

Except as provided for by this Award, no empkghall suffer a reduction in the employee's catmy
or any loss or diminution of the employee's cowoditi of employment as a consequence of the
amalgamation of the NSW Fire Brigades Maintenanma Miscellaneous Staff Enterprise Agreement
2008 and the Crown Employees (New South Wales Bitgades - Maintenance, Construction and
Miscellaneous Staff) Award.

7. Relationship to Acts / Awards for Apprenticeshps

In regards to Apprentices, this Award shalbdde read and interpreted in conjunction with:

7.1.1 the Apprenticeship and Traineeship Act 2(@¥byided that where there is any inconsistency
between this Act and this Award, the Act shall @ikto the extent of any inconsistency.

The Skilled Trades Award (as defined) providleat where there is any inconsistency between this
Award and the Skilled Trades Award, this Award kpedvail to the extent of any inconsistency.

8. Union Subscriptions

The Department agrees, subject to prior writkemthorisation by an employee, to deduct Union
subscriptions from the pay of the authorising empedy in accordance with Treasury Guidelines.

9. Fleet Tradespersons Multi-Skilling

Following the provision of adequate in-hous&ning where necessary, all classifications sheall b
required to undertake a range of appropriate cctassification activities, within statutory limitahs.

Employees shall be required to undertake swvobseclassification activities in order to compl¢te
whole job or when there is insufficient work in amployee’s normal classification or where the re-
allocation of staff is required to meet Departméataergencies.

The final responsibility for all such crosssddication activities shall remain with the cldigsition
historically responsible for those activities. Nahstanding this provision any employee who
undertakes cross-classification activities in teohsubclause 9.1 is required to carry out thoseides

in a responsible and competent manner.
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9.4

9.5

9.6

9.7

10.1

10.2

10.3

10.4

10.5

10.6

While Apprentice training shall be principaftycused on those activities specific to each Apticeis
trade classification, the Department shall, wheossjble, coordinate and make available work of a
similar nature and skill to that contained in thedules studied from time to time by the Apprentise
part of their external Technical and Further Ediocastudies.

The work of a ‘similar nature and skill’ refedr to in subclause 9.4, shall where appropriatenade
available to Apprentices for the purposes of owssti

Employees will identify and select spare pagsequired from the store during normal work hard
after hours. When using parts from the store timpleyees will record parts usage, utilizing the
systems provided which may be written or electronigvhere necessary employees will provide
information as required to assist in parts idecdifion and provide the part number itself with refee

to manuals - paper and electronic.

Appliance servicing will continue in Station arState-wide basis.
10. Additional Wage Rates

Electricians - An electrician who is the holdé a New South Wales electrician's licence shalpaid
the amounts set in Item 1 of Table 2.

Lead Burner - The ordinary rates for lead brsrshall be calculated by adding to the rate pitesst for
journeyman plumbers in this Award the sum setémi® of Table 2.

Plumber - The ordinary rates of wages for eyg®s in each of the undermentioned classificatibiad
be calculated by adding to the rate prescribeddnse 4, Rates of Pay, the amounts set in Tabte 2 i
relation to the following:

10.3.1 When required to act on a Plumber's liceaseet out in Item 3 of Table 2.

10.3.2 When required to act on a Gasfitter's lieemas set out in Item 4 of Table 2.

10.3.3 When required to act on a Drainer's liceaseset out in Item 5 of Table 2.

10.3.4 When required to act on a Plumber's anditBa%f licence, as set out in Item 6 of Table 2.
10.3.5 When required to act on a Plumber's andnBrai licence, as set out in Item 7 of Table 2.
10.3.6 When required to act on a Gasfitter's aradrier's licence, as set out in Item 8 of Table 2.

10.3.7 When required to act on a Plumber's, Gasfitind Drainer's licence, as set out in Item 9 of
Table 2.

A plumber or drainer who may be required byNBRV to act on any of the above licences during the
course of employment is entitled to be paid atréite per hour mentioned in this clause for evemyrho
of employment whilst liable to be called upon bg ffRNSW to act on the licence or licences whether
the employee has in any hour in fact acted on Soehce or not.

Electric Welding Certificate - A plumber beirtge holder of a Office of Industrial Relations,
Department of Commerce, oxy-acetylene or electrddimg certificate who may be required by the
employer to act on either of the certificates dgiine course of his or her employment shall beledti

to be paid for every hour of employment on work tfa¢ure of which is such that is done by or under
the supervision of the holder of a certificate dilev not performing but supervising such work thens
set in Item 10 of Table 2 per hour for each cexdiie in addition to rates for journeyman plumbethis
Award.

Computing Quantities - Employees, excludingnieLeaders and charge hands, who are regularly

required to compute or estimate quantities or maein respect to the work performed by other
employees shall be paid an additional amount im t& of Table 2, per day or part thereof.
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10.7

111

11.2

121

13.1

13.2

14.1

14.2

151

A plumber and/or gasfitter and/or drainer vidvor will be required to be the holder of a céstite of
registration shall be paid the amount in Item 1Z'able 2 per hour in addition to the ordinary rate
pay. This allowance shall be paid for all purposéshe Award with the exception of clause 22,
Overtime and Penalty Rates, in which case it sf@jpaid as a flat rate.

11. Team Leader Allowance and Higher Duties

The Team Leader Allowance as provided for abl& 3 of this Award is in compensation for an
employee being appointed as the supervisor of aogeddditionally, Team Leaders are required to
undertake planning and scheduling activities asl wasl provide monthly section reports to the
Operations Manager.

An employee covered under this Award engagednfore than half of one day or shift, on duties
carrying a higher rate than employee’s ordinarysgification or entitling the employee to a Team
Leader allowance, shall be paid the higher ratlowance, as the case may be, for such day dr #hif
for less than one half of one day or shift, the lryge shall be paid the higher rate or allowanseha
case may be, for the time so worked; provided ifhat employee is required to act as Team leader at
the commencement of a day or shift, the employa# bk paid the appropriate allowance for the whole
of such day or shift.

12. Technician Allowance

The Technician Allowance as provided for irbl€a3 of this Award is payable when an employee is
rostered to work on the aerial component of adppliance.

13. Authorised Heavy Vehicle Allowance

An Authorised Heavy Vehicle Inspectors allooais paid to employees covered under this Award wh
have successfully completed the Transport RoadsMariime Services training course and therefore
have been issued with a Heavy Vehicle Inspectorsidéu.

The Heavy Vehicle Inspectors allowance is jged for in Table 3 of this Award and is paid odaily
basis. The allowance is paid irrespective of thelmer of inspections undertaken. There is no all@gan
payable per each inspection undertaken. This allow/as subject to incremental adjustment linked to
percentage increases in adjustments to rates of pay

14. On Call Allowance

An On Call Allowance is paid to employees gedeunder this Award who are working On Call ag par
of the normal roster or have been directed to v@nkCall. The On Call roster requires employeeseto b
on call for 7 days per week outside normal workreoMinimum payment for emergency recall to duty
shall be for four hours at appropriate penaltysate

The On Call allowance is provided for in TaBlef this Award and is paid on a daily basis wile
variation between normal work days, week-ends amblip holidays. This allowance is subject to
incremental adjustment linked to percentage ingeasadjustments to rates of pay.

15. Trade Employees Working Together
Where two or more trade employees of the selass work together without a technical supervisor
and/or responsibility the tradesperson in chargal sh addition to all other payments to which the

employee is entitled under this Award be paid paurhat the rate of 1/38 of the rate prescribed by
clause 11, Team Leader Allowance.
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16. Tool Allowance
16.1 Employees of any of the following classifioas shall be paid in addition to all other paymeots
which they are entitled under this Award, a TooloMance of the amount per week assigned to the
classification as set out in the Tool Allowance [Eadif Table 3 - Allowances.
Classification
Bodymaker
Motor Mechanic
Painter (Vehicle)
Panel Beater
Automotive Electrician
Electronic Technician
Instrument Maker
Radio Mechanic
Telephone Mechanic
Fitter
Electronic Tradesperson
Apprentices
Motor Mechanic
Automotive Electrician
Fitter
Electronic Technician
17. Apprentice Tool Loan
17.1 All new Apprentices to whom clause 5, TooloMhknce, of the Skilled Trades Award (as defined)
applies, shall be entitled to apply to the Departinier a zero interest loan up to the value of 160,
for the purpose of equipping themselves, with the-nequisite tools and equipment for their

classification.

17.2 On behalf of each new Apprentice, the Departmadl purchase the required tools and equipmaoinf
the Department’s recommended supplier.

17.3 The selection of tools and equipment shathibse identified by the Department or the Team keéa
charge of the Apprentice.

17.4 Upon commencement of employment, each Apmestiall be issued with the pre- requisite toold an
equipment for their trade classification. On reteifthe tool issue, title and ownership of thelsashall
become the responsibility of the Apprentice.

17.5 Repayment of the loan shall be recouped byDbpartment, from the Apprentice’'s weekly tool
allowance entitlement. The repayment amount shplate to the maximum value of the weekly tool
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17.6

18.1

191

20.1

20.2

20.3

allowance entitlement as prescribed by this Awand ar clause 5 of the Skilled Trades Award (as
defined), as varied.

If for any reason, an Apprentice’s employmisnterminated prior to full repayment of the lodhe
Apprentice shall be liable to repay to the Departhibe outstanding balance of the loan owing. Is th
regard, the Department shall be entitled to deffoat the Apprentice’s termination payments the galu
of any outstanding loan.

18. Fire Equipment Allowance
This allowance only applies to Tradespersoitbe Fleet and Communications Section.

18.1.1 Employees with a minimum of twelve (12) nimntontinuous service covered by this Award
shall be paid a fire equipment allowance as setirodtable 3 of this Award, as varied by the
provisions of subclause 18.1.2.

18.1.2 Apprentices covered by this Award shall biitled to be paid at the Non-Trades Staff ratéhef
allowance as set out in Table 3 of this Award adteninimum of twelve (12) months continuous
service.

19.  Apprentice to Tradesperson

An Apprentice who completes a full four yeppienticeship with FRNSW and then is appointed as a
Tradesperson, will commence payment as a Fire \&eRiepairer at the Thereafter rate of pay.

20. Special Rates

In addition to the wages and allowances pitesgrby - clauses 4. Rates of Pay; 10. Additionalge/
Rates; 11. Team Leader Allowance; 15. Trade EmpgleyWorking Together and 16. Tool Allowance -
the following special rates and allowances shalpdid to employees.

20.1.1 Confined Spaces - Working in a place theedisions or nature of which necessitates working in
a stooped or cramped position or without sufficieatilation; the amount set out in Item 1 of
Special Rates in Table 3.

20.1.2 Dirty Work - Work which a Team Leader aratigsperson agree is of a dirty or offensive nature
by comparison with the work normally encounteredhina trade concerned and for which no
other special rates are prescribed shall be paithyfan additional amount at the rate set out in
Item 2 of Special Rates in Table 3, above thepegacribed by this Award.

In the case of disagreement between the Tesatdr and tradesperson the latter shall be entifithih

12 hours to ask for a decision on his/her claimthey employer, his/her industrial officer, manager,
superintendent or engineer. In such a case aideaball be given on the worker’s claim within 24
hours of it being asked for (unless the time expae a non-working day, in which case it shall beg

on the next working day) or else the said ratel dfe@paid. In any case where the union is disfadis
with the decision of the employer, his/her indwdtdfficer, manager or engineer shall have thetrigh
bring such case before the Industrial Relations @@sion of New South Wales.

Height Pay -

20.3.1 Employees, working at a height of 7.5 mefr@s the ground, deck, floor or water shall bedpai
the amounts set out in Item 3 of Special Ratesaibld 3. Height shall be calculated from where
it is necessary for the employee to place his handsol in order to carry out the work to such
ground, deck, floor or water. For the purposesthi$ subclause, deck or floor means a
substantial structure which, even though temporarsufficient to protect an employee from
falling any further distance. Water level meansidial waters mean water level. This subclause
shall not apply to an employee working on a suéaddaffold erected in accordance with the
Scaffolding and Lifts Act 1912. An additional amaéwwet in Item 4 of Special Rates in Table 3
shall be paid for every metre beyond that specifieem 3 of Special Rates in Table 3.
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20.4

20.5

20.6

20.7

20.8

20.9

20.3.2 Plasterers required to work on a swing etthffhall be paid the amount also set out in It@&nofl
Special Rates in Table 2.

Hot Places - Working in the shade in placesre/tthe temperature is raised by artificial means t
between 46 degree Celsius and 54 degree Celsiuplacels where the temperature exceeds 54 degree
Celsius, the amounts set in Item 14 of Special Ratelable 2. Where work continues for more than
two hours in temperatures exceeding 54 degree Belsmployees shall also be entitled to 20 minutes'
rest after every two hours' work without deductimfnpay. The temperature shall be decided by the
foreman of the work after consultation with the éogpes who claim the extra rate.

Insulation Material - Employees working in axpm or similar area or in any confined (unvemgith
space where pumice or other recognised insulatiatemal is being used in insulating work shall be
paid the amount set in Item 5 of Special RateBable 3, or if the insulating materials be silicatee
amount also set in Item 6 of Special Rates in T8blehether they are actually handling such mdteria
or not; provided that such insulating material Ehalude granulated cork but shall not includekcor
board or materials contained in unbroken packages.

Wet Places -

20.6.1 An employee working in a place where watheiothan rain is falling so that his or her clathi
shall be appreciably wet and/or water, oil or maderfoot is sufficient to saturate his/her boots
shall be paid the amount set in Item 15 of SpdRaks in Table 2, per hour extra; provided that
this extra rate shall not be payable in respecthef disabilities provided for in clause 4.1,
Industry Allowance, of this Award; nor to an empaywho is provided with suitable and
effective protective clothing and/or footwear. Amployee who becomes entitled to this extra
rate shall be paid such rate for such part of e at shift as he/she is required to work in wet
clothing or boots.

20.6.2 Where a plumber is required to work in thia,rthe plumber shall be paid the amount alsinset
Item 16 of Special Rates in Table 2, per hour extraime so worked.

20.6.3 An employee called upon to work knee deemud or water, shall be paid at the rate alsorset i
Item 17 of Special Rates in Table 2, per day intamdto the ordinary rates of pay prescribed for
each day or portion thereof so worked; proved thiatsubclause shall not apply to an employee
who is provided with suitable protective clothingd#or footwear.

Swinging Scaffolds - A payment as set outéml| 18 of Special Rates in Table 2, for the fiostrfhours
or any portion thereof, and an additional amoust &kt in Item 18 of Special Rates in Table 2 &mhe
hour thereafter on any day shall be made to angopsremployed:

20.7.1 On any type of swing scaffold or any scaffaispended by rope or cable, bosun's chair, etc.

20.7.2 On a suspended scaffold requiring the ussteafl or iron hooks or angle irons at a heigh® of
metres or more above the nearest horizontal plane.

Provided that solid plasterers when workirfcaadwing scaffold shall receive an additional antpalso
set in Item 19 of Special Rates in Table 2, perhou

Spray Applications - An employee engaged bephy applications carried out in other than @perly
construction booth, approved by the Departmenndtstrial Relations, shall be paid the amountrset i
Item 7 of Special Rates in Table 3, per hour extra.

20.10 Roof Work - Employees engaged in the fixangepairing of a roof or any other work in exce$s2

metres from the nearest floor level shall be pa@amount set out in Item 20 of Special Rates i€la
2 per hour extra with a minimum payment also s¢immitem 20.

20.11 Electric Welding Plumbers - A plumber engagedelectric welding applicable to plumbing shadl b

paid the amount in Item 21 of Special Rates in @&blper hour extra for the time so worked.
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20.12 Explosive Powered Tools - Employees requivagse explosive powered tools shall be paid theusnin
setin Item 22 of Special Rates in Table 2.

20.13 Scaffolding Rigging - An employee who is ti@der of a scaffolding or rigging certificate issliby
the Office of Industrial relations, Department odr@merce, and is required to act on that certificate
whilst engaged on work requiring a certificated &ype shall be paid an additional amount set out in
Item 23 of Special Rates in Table 2.

20.14 Extra Rates not Cumulative - When more thanaf the above rates provide payment for disadsliof
substantially the same nature then only the higbiestich rates shall be payable.

20.15 Rates not Subject to Penalty Provisions -sSpieeial rates herein prescribed shall be paidpeetive of
the time at which the work is performed and shatllve subject to any premium or penalty additions.

20.16 Distant Places -

20.16.1 All employees working in districts west aratth of and excluding State Highway No. 17
from Tocumwal to Gilgandra, State highway No. ldnfrGilgandra to Tamworth, Trunk
Road No. 63 from Yetman and State Highway No. 18aggabilla up to the Western
Division boundary and excluding the municipalitibsough which the road passes shall
be paid the amount set out in Item 24 of Speciéé®Ren Table 2, extra per day.

20.16.2 All employees working in the Western Dioisiof the State shall be paid the amount also
set in Item 24 of Special Rates in Table 2 extradag.

20.16.3 All employees working within the area boemhdy and inclusive of the Snowy River
from the New South Wales border to Dalgety, thelnggoad directly from Dalgety to
Berridale and on to the Snowy Mountains Highwaydaminaby thence to Blowering,
thence by a line drawn from Blowering southwesWelarewang, and on to the Murray
River, thence in a southeasterly direction alorggNlew South Wales border to the point
of commencement shall be paid the amount alsodétn 24 of Special Rates in Table 2
extra per day or part thereof.

20.17 Applying Obnoxious Substances -

20.17.1 An employee engaged in either the premearaind/or the application of epoxy based
materials or materials of a like nature shall bal ghe amount set in Item 8 of Special
Rates in Table 3, per hour extra.

20.17.2 In addition, employees applying such malgrin buildings which are normally air
conditioned shall be paid the amount also setemI® of Special Rates in Table 3, per
hour extra for any time worked when the air conditng plant is not operating.

20.17.3 Where there is an absence of adequateahatemtilation, the employer shall provide
ventilation by artificial means and/or supply apagved type of respirator and in addition
protective clothing shall be supplied where recomtesl by the NSW Department of
Health.

20.17.4 Employees working in close proximity to éogpes so engaged shall be paid the amount
also set in Item 10 of Special Rates in Table 3hoar extra.

20.17.5 For the purposes of this clause, all matesvhich include or require the addition of a
catalyst hardener and reactive additives or twdk gatalyst system shall be deemed to be
materials of a like nature.

20.18 Painters shall be paid the amount in Itenof25pecial Rates in Table 2, per hour for burniffgpaint
and applying the first coat.
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20.19 Asbestos Eradication -

20.19.1 Application - This subclause shall appleitoployees engaged in the process of asbestos
eradication on the performance of work within thegge of this Award.

20.19.2 Definition - Asbestos eradication is dedirses work on or about building, involving the
removal or any other method of neutralisation of amaterials which consist of, or
contain, asbestos.

20.19.3 Control - All aspects of asbestos eradioatvork shall be conducted in accordance with
the N.S.W. Occupational Health and Safety Act 2@06,0ccupational Health and Safety
(Asbestos Removal Work) Regulation 1996 and theW.£onstruction Safety Act 1912
Regulations concerning construction work involvagipestos and asbestos cement.

20.20 Rate of Pay - in addition to the rates pibedrin this Award an employee engaged in asbestos

eradication (as defined) shall receive the amoenirsitem 11 worked in lieu of Special Rates irblEa

3, per hour of special rates as prescribed in el@@s Special Rates, with the exception of subelsus
20.4 Hot Places, 20.7 Swinging Scaffold and 20.&agppplications (Item 6 of Special Rates in Table
3).

20.21 Other Conditions - The conditions of emplopimeaates and allowances, except so far as they are

otherwise specified in this subclause shall bectmaitions of employment, rates and allowancesef t
Award, as varied, from time to time.

20.22 Chokages - If an employee is employed upgncaiekage and is required to open up any soil pipe,

211

21.2

21.3

22.1

22.2

22.3

22.4

waste pipe, drain pipe, or pump conveying offensivaterial or a scupper containing sewage or is
required to work in a septic tank in operation éneployee shall be paid an additional amount setrout
Item 26 of Special Rates in Table 2 per day or phat day.

21. Maintenance of Existing Service and Personalllawances

An employee covered by this Award who at thedhis Award took effect was employed by FRNSW
and who was then being paid a service allowancéoamersonal allowance shall continue to be paid
such service allowance and/or personal allowancaddition to all other payments to which the
employee is entitled under this Award so long @&sdmployee remains subject to the provisions af thi
Award.

Such service and personal allowance shallbbeop the weekly wage of the employee for all fpegs
of this Award.

Except as provided by paragraph 21.1, ofdlkigse no employee of the FRNSW covered by thisrAwa
shall be paid any service allowance.

22. Overtime and Penalty Rates
Subject as otherwise provided in this Awalidtime worked in excess of the ordinary weekly foaf
work shall be overtime and shall be paid for atride of time and one-half for the first 2 houmsda
double time thereafter.
Each day shall stand alone for the purposemiputation of overtime pursuant to this paragraph.
All time worked on a Saturday shall be atridite of time and one-half for the first 2 hours alodible
time thereatfter, provided that where in any casenoérgency an employee called out for work after 12

noon on Saturday shall be paid at the rate of dotilvle.

All time worked on a Sunday shall be at the od double time and all time worked on a Publalithy
shall be at the rate of double time and one-half.
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225

22.6

22.7

22.8

22.9

For the purpose of computing the hourly rateweekly rate shall be divided by the number dfrary
hours per week prescribed for each employee.

An employee required to work 2 hours or marertime immediately after the usual ceasing timaish
be allowed a meal break of 20 minutes, which dbmlbaid for at the appropriate overtime rate.

The meal break shall be taken at the commesnkemf the overtime period or later by mutual
arrangement with the officer for the time beingharge and the employee.

An employee working overtime shall be allovaedneal break of 20 minutes to be paid for at the
appropriate overtime rate, after each 4 hours eftowe actually worked, provided that the emploigee
required to work at least a further 1 hour aftershid 4 hours actually worked.

An employee whose ordinary hours do not irel&ahturday or Sunday or a public holiday shall be
allowed meal breaks with pay only in respect ofetimorked outside what would be the usual hours of
duty on an ordinary working day.

22.10 Call back - Minimum payment for emergencyatieto duty shall be for four hours at appropriate

penalty rates.

22.11 An employee may be directed by the FRNSW ¢okwovertime, provided it is reasonable for the

23.1

23.2

24.1

24.2

employee to be required to do so. An employee refyse to work overtime in circumstances where
the working of such overtime would result in theptoyee working unreasonable hours. In determining
what is unreasonable, the following factors shaltdken into account:

22.11.1 the employee’s prior commitments outside workplace, particularly the employee’s
family and carer responsibilities, community obtigas or study arrangements,

22.11.2 any risk to employee health and safety,

22.11.3 the urgency of the work required to be grereéd during overtime, the impact on the
operational commitments of the organisation anceffect on client services,

22.11.4 the notice (if any) given by the FRNSW regay the working of the overtime, and by the
employee of their intention to refuse overtime, or

22.115 any other relevant matter.
23. Meal Allowance

An employee required to work overtime for anel a half hours or more shall be paid the amaetrins
ltem 1 of Meal Allowance in Table 3 for a meal aaffer the completion of each four hours on
continuous overtime shall be paid the amount aé$orsitem 2 of Meal Allowance in Table 3 for each
subsequent meal in addition to his overtime payntaritsuch payment need not be made to employees
living in the same locality as their place of wavko can reasonably return home for meals.

An employee whose ordinary hours do not ireladaturday or Sunday or public holiday, shakirec
the meal allowance prescribed by this clause whertiine is worked outside what would be the usual
hours of duty on an ordinary working day.

24. Travelling Time and Fares
An employee shall be required to proceed oheadquarters and to return to his or her home at
ordinary starting and ceasing time at least onceash ordinary working day in the employee's own
time and expense.
An employee other than an employee classdied builder's labourer and who is required to work

temporarily or is transferred to work temporarityagpoint distant from his or her headquartersidial
paid travelling time for such period at the rate@at in Item 1 of Travelling Time and Other Fares

- 348 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

24.3

24.4

24.5

24.6

25.1

26.1

26.2

26.3

Table 3 for each day to compensate for excess fawdstravelling time to and from places or work,
provided that the allowance shall not be payabtbéfemployer provides or offers to provide tramspo
free of charge to the employee in which case amwalhce also set in Item 2 of Travelling Time and
Other Fares in Table 3 per day shall be paid.

An employee classified as a labourer-buildedl e paid the amount also set in Item 1 of Titange
Time and Other Fares in Table 3 per day as a flveance and travelling allowance for travel patter
and costs peculiar to the industry which includesbitity requirements on employees and the nature of
employment on construction work.

Subject to the foregoing provisions, a farellshe deemed to have been incurred if the empldngese
used a bicycle or other means of locomotion ontelked instead of using public conveyance.

Excess travelling time and fares shall nopdgable in the case of an employee permanentigfemed
or appointed to a new headquarters, in which dasenéw location shall become headquarters for the
purpose of this clause from the date of attachreetite new location.

Where an employee is sent during working h&rora one location to another, the FRNSW shall gy
travelling time and fares incurred in addition lhe amount it may be liable to pay under this clause

25. Travelling Expenses

An employee while travelling upon the businef$~RNSW away from their accustomed workshop
shall be paid:

25.1.1 Reasonable expenses incurred for accommodatid meals whilst so travelling.
25.1.2 The cost actually incurred for travel byceaft, rail, road, boat or otherwise.

25.1.3 Vouchers shall show the employee's movementgach day and state times of his or her
departure and arrival.

25.1.4 Travelling expenses to be incurred purstarthis clause shall, if requested, be paid to the
employee concerned in cash on the last workingpday to departure.

25.1.5 The meal, accommodation and incidental @lfmes expressed in NSW Department of Premier
and Cabinet Circulars will be adjusted on 1 Julgareless of the date of the issuing of the
Circular by the NSW Department of Premier and Cabifthe amounts will be in line with the
corresponding allowance amounts for the appropfiatecial year published by the Australian
Taxation Office (ATO).

26. Annual Leave

Every employee shall be entitled to four welelse of absence, exclusive of public holidays thon
completion of each 12 months service, such leaa#t bb taken within 6 months after it becomes due,
and reasonable notice be given by either party vdwgare is to commence. This clause governs the tim
in which past Annual Leave accrual should be takih the exception provided for in clause 26.8. In
other words, an employee should work towards takivegr Annual Leave from the year before in the
first 6 months of the following year, however iktle are reasons to the satisfaction of the emplagyde
management of why this cannot be accomplished, ¢tzerse 26.8 provides for flexibility.

Where an employee with one or more monthsicgebut less than 12 months' service is discharged
dismissed, resigns, retires or dies, the employeéeir legal personal representative shall be aid
each completed week of service an amount equataetwelfth of the employee's ordinary weekly rate
payable at the date of the termination of service.

After the first completed year of service aareave shall accrue at the rate of one and twd-thays
for each completed month of service.
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26.4

26.5

26.6

26.7

26.8

27.1

27.2

27.3

27.4

27.5

The Annual Leave provisions of clause 31, Garieeave Conditions and Accident Pay, of the 8kill
Trades Award (as defined), shall apply, as varigdhe provision of subclauses 26.5, 26.6, 26.7 and
26.8, to all employees covered by this Award.

Annual Leave shall be taken in accordance thighroster as in 26.6, with the following excep$io
26.5.1 Where an employee is taking Personal Céave in line with the provisions of the Award.

26.5.2 Where an employee can give 5 working dagiseavhen not on a rostered on call position or the
Lube Service Vehicle and the minimum staffing levedn be maintained.

26.5.3 Where an employee can organize a shift $iahpy are rostered on call or on the Lube Service
vehicle provided minimum staffing levels can be mained.

Annual Leave shall be taken in block periadie shortest of which not being less than five (5)
sequential working days in duration. The blockiges shall, in any one year, comply with one of the
formats outlined as follows:

26.6.1 one block period of four weeks duration; or

26.6.2 one block period of three weeks duratiotofedéd later by one block period of one weeks
duration; or

26.6.3 one block period of one weeks duration fedd later by one block period of three weeks
duration; or

26.6.4 one block period of two weeks duration falal later by another one block period of two weeks
duration; or

26.6.5 four block periods of one weeks duration.
Annual Leave shall be taken in accordance thihroster.

The parties agree to jointly work towards @dg each employees accrual of Annual Leave to the
accumulation of twenty (20) days plus the currezdrg entittement. The only exceptions being, & th
case of family emergencies, or with prior notifioatof a planned extended holiday.

27. Annual Leave Loading

Employees shall be granted an annual leavdingaequivalent to 17 1/2 per cent of four weeks'
ordinary salary or wages.

The full entittement to the loading on annigalve that the employee has accrued over the previo
leave year is to be paid to the employee on tisé diccasion sufficient annual leave is taken tonitesin
absence from duty of at least two consecutive waétks 1 December in any year.

The loading will apply only to leave accruedtihe year ending the preceding 30 November, up to
maximum of four weeks. Leave and salary recordsttagn to be endorsed to indicate that payment of
the annual leave loading for the year ended 30 Mbes previous has been made.

In the event of no such absence occurringbil8vember of the following year, the employee bein
still employed, is to be paid the monetary valug¢hef annual leave loading payable on leave acaised
at 30 November to the previous leave year notvatidihg that the employee has not entered on leave.
The leave and salary records are to be endorsieditate that payment of the annual leave loadarg f
the previous leave year has been made.

There shall be a leave year ending 30 Novennbevery year. The above scheme will first apjoly

leave taken on or after 1 December 1974, beingelesscrued during the 12 month period to 30
November 1974.
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27.6

27.7

27.8

27.9

The annual leave loading is not payable wheeraployee is granted annual leave to the empleyee’
credit, or the monetary value thereof, on resigmatretirement, termination of employment, disnlissa
etc.

Broken service during a year does not atttectannual leave loading, e.g., if an employegyresand
is subsequently re-employed during the same yedy, the service from the date of re-employment
attracts the annual leave loading, subject todhegoing conditions.

Rate of Payment - The annual leave loadirg Ise calculated on the salary or wage rate paidhi®
leave when taken, i.e., new rates granted by Awagileement, determination, national wage case
decision, increment, etc., during the period ofvéeare to be taken into account unless otherwise
prescribed by Award or agreement and, if necessatyospective adjustment of the loading is to be
made. Where payment is made as at 30 Novembeaubemo period of two weeks leave has been
taken during the year, the payment is to be caledlat the rate which would have been paid had the
leave been taken at 30 November.

Provided adequate notice is given, the arleasgk loading will be paid prior to entry on leamermally
at the same time as the advance on salary or wages.

27.10 In the case of an employee sent on annue Ipanding an inquiry into the employee's servitias,

annual leave loading is not to be paid.

27.11 Retrospective payments will be made to engdeywho have qualified to receive payment of threuah

28.1

28.2

29.1

29.2

29.3

29.4

29.5

leave loading since 1 December 1974.
28. Holidays

Subject to subclause (ii) of this clause,dags on which New Year's Day, Australia Day, Gooddy,
Easter Monday, Anzac Day, Queen's Birthday, Bankddyp (in lieu of picnic days), Labour Day,
Christmas Day, Boxing Day and/or specially prockdhholidays in any year are observed shall be
holidays. An employee shall be entitled to thedalhgs without loss of pay.

An employee who is absent from duty withoaismnable cause on the working day prior to andier t
working day following any holiday shall not be il to payment for such holiday.

29. Rostered Days Off

The Rostered Day Off ("RDO") provisions ofuda 2, Hours-Day Workers, of the Skilled Trades
Award, (as defined) shall apply to all employeegpkayed in the Communications Section. The same
provisions, but as varied by the provisions of sabges 29.2, 29.3, 29.4 & 29.5, shall apply todier
employees covered by this Award.

RDO shall be taken in accordance with theero3those staff who are on call and therefore vaorkhe
RDO day as part of the roster will normally takeitFRDO on the following Monday when they are off
call.

RDO are to be taken as and when they fall @ibere is no provision for the accumulation of keta
days. Under exceptional circumstances, and witbr@pproval, the clearing of the RDO day may be
delayed.

Appropriate records will be kept by the Depmmt of the dates on which each employee takes@.RD
Such records will be available for perusal by thmplyee on request.

Where an employee is asked and elects to workhe pre-determined RDO, in accordance with
subclause 2.1 of clause 2, Hours-Day Workers, @f 8killed Trades Award (as defined), the
compensation paid in accordance with subclause®tbe said clause 2 (i.e. Saturday rates), shall b
the employee’s only entitlement for working on RBO.
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30.1

30.2

30.3

30.4

30. Long Service Leave

Long Service Leave, calculated from the dat@ppointment to the service, shall accrue in ataoce
with the following entitlement:

30.1.1 After service for 10 years, leave for 2 rhsran full pay or 4 months on half pay.
30.1.2 After service in excess of 10 years:
30.1.2.1 leave pursuant to paragraph (a), of thislause; and
30.1.2.2 in addition, an amount of leave proposdterto the length of service after 10 years

30.1.3 Long Service Leave shall not include anhe@bve but shall include public holidays occurring
during the period when such leave is taken.

Where the service of an employee with at I&asears' service and less than 7 years' service is
terminated by FRNSW for any reasons or by the epg@mn account of illness, incapacity or domestic
or other pressing necessity, the employee shadintiled after 5 years' service to one month'sdeav

full pay and for service after 5 years', to a pmipoate amount of leave on full pay calculatedtiom
basis of 3 months leave for 15 years' service.

In the event of the death of an employee tleevof long service leave due shall be paid tdisuc
dependants as FRNSW shall determine.

30.3.1 In the event of the termination of the ergplent of an employee for any reason other tharhdeat
the money value of long service leave due to thpleyee shall be paid to such employee as a
gratuity.

30.3.2 Long service leave as provided by this @ashall, subject to the exigencies of the senbee,
granted by the FRNSW as and when such leave becduge§.e. after 7 years) or at any time
thereafter; provided that notice in writing of inten to take such leave shall be given to the
FRNSW by the employee concerned at least 30 dafggebéhe date on which the employee
desires that such leave should commence.

Notwithstanding anything elsewhere providedhiy clause:

30.4.1 employees may apply to take pro-rata Lomyi&e leave after the completion of (7) years of
service. Additionally employees with such servibalsbe entitled to pro-rata Long Service leave
on resignation or termination.

30.4.2 employees may apply to take a period of L8exyice leave at double pay provided that:

30.4.2.1 The additional payment will be made asrasuperable taxable allowance payable
for the period of the absence from work.

30.4.2.2 The employees’ leave balance will be @ebibr the actual period of the absence
from work and an equivalent number of days as ageessary to pay the
allowance.

30.4.2.3 Other leave entitlements, e.g. recredéane, sick leave and Long Service leave
will accrue at the single time rate where an empdotakes Long Service leave at
double time.

30.4.2.4 Superannuation contributions will onlyrbade on the basis of the actual absence
from work, i.e. at that single time rate.

30.4.3 Where a public holiday falls during a peradd_ong Service leave the employee shall be paid f
that day and additionally it shall not be dedudted the period of leave.
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30.4.4 In respect of public holidays that fallidgra period of double pay Long Service leave an
employee will not be debited in respect of the éeanm a public holiday. The employees
leave balance will however be reduced by an additialay to fund the non-superable
taxable allowance.

31. Sick Leave

31.1 An employee shall be allowed 15 working dagk teave with pay within each 12 months period of
entitlement; provided, however, that all such di&kve in excess of two days within each periodlshal
only be granted on the submission of a medicaifiatie which shall be to the satisfaction of FRNSW

31.2 Sick leave not take shall be cumulative toaximum period of 120 days but payment of the mageta
equivalent of sick leave not taken shall not be enad

31.3 Where an employee with ten or more yearsicehas taken all sick leave entitlement, FRNSW ,raay
its discretion, grant further sick leave with othaut pay.

32. Bereavement Leave

32.1 In no way restricting the right of FRNSW toagr leave for compassionate reasons in other
circumstances, an employee shall, on the deathnnvithstralia of a wife, husband, parent, brother,
sister, child, stepchild, grandparent, parent-im;larother-in-law, sister-in-law, son-in-law, datghin-
law or grandchild, be entitled, on notice, to leayeto and including the day of the funeral of such
relation and such leave shall be without deductiohpay for a period not exceeding two ordinary
working days. Proof of such death, shall, if resjad, be furnished by the employee to the satisfact
of FRNSW; provided, however, that this clause shalle operation whilst the period of entitlement to
leave under it coincides with any other period mfteement to leave.

32.2 For the purpose of this clause, the wordse'aihd "husband" shall include a person who livih the
employee as a de facto spouse.

32.3 Bereavement entitlements for casual employees

32.3.1 Subject to the evidentiary and notice rexuénts in clause 32.1 casual employees are ertttled
not be available to attend work, or to leave wopgom the death in Australia of a person
prescribed in subclause 41.1.3.2 of clause 40 Rak&arers Leave.

32.3.2 The employer and the employee shall agrabeoperiod for which the employee will be entitled
to not be available to attend work. In the absericegreement, the employee is entitled to not be
available to attend work for up to 48 hours (iveo tdays) per occasion. The casual employee is
not entitled to any payment for the period of néteradance.

32.3.3 An employer must not fail to re-engage aighemployee because the employee accessed the
entitlements provided for in this clause. The righf an employer to engage or not engage a
casual employee are otherwise not affected.

33. Clothing

33.1 Clothing, tools or any articles issued to ewypes shall be worn or used only in the courseheirt
duties.

33.2 Clothing or other articles shall be issueduoh employee as FRNSW approves where in its apinio
such clothing or article is necessary for:

33.2.1 Uniformity of appearance,

33.2.2 Protection against material which destrogtamnage ordinary clothing,
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33.3

33.4

33.5

33.6

34.1

34.2

35.1

35.2

35.3

35.4

35.5

33.2.3 Protection against weather, and
33.2.4 Protection against injury to the employee

An employee shall be responsible for the eackupkeep of any clothing issued and new clotbhag|
not be issued until the previous clothing has bestarned to the store and its loss satisfactorily
accounted for.

An employee shall also be responsible forstoedjuipment and other articles issued or for tlosis or
damage through misuse or negligence.

An employee shall replace any such clothinglst equipment or other articles so lost or damlage
through the employee's misuse or negligence orspak amount in respect thereof which the FRNSW
shall determine.

Where full uniform is supplied by FRNSW anddgquired to be worn by an employee and such unifor
becomes soiled or damaged in the execution of slotgs to require dry cleaning or repairs, such dry
cleaning and repairs shall be done at the expdrbe GRNSW.

34. Insurance of Tools

In respect of those employees entitled uritierAward to a tool allowance FRNSW shall insuneq a
shall keep insured against loss or damage by firiistvon the employer's premises, such tools of the
employee which are used by him/her in the courséigther employment. The employee shall if
requested to do so furnish FRNSW with a list ofttés tools so used.

Any such employee shall be entitled to be beirsed for the loss of tools up to the value séiroitem
1 of Insurance of Tools of Table 3, provided sumbig are lost by theft from a breaking and entering
outside working hours while the tools are storethatFRNSW's direction on the job.

35. Procedure on Charge

When an employee is summoned to appear baf@enior Officer or before FRNSW on a charge,
appeal, or other formal inquiry not being a prefiary investigation, the employee shall be given
particulars; in writing, of the charge or allegatid any, against the employee at least 48 houfsrbe
the hearing of the charge or appeal or the opeafnthe said inquiry and shall be allowed access,
personally or by a representative duly authorisgthke employee in writing to all or any of the ofl
papers, correspondence or reports of the FRNSWingléo the charge, appeal or subject to the said
inquiry.

The employee also shall be allowed to giveaaidevidence on the employee's own behalf arttety
all evidence given.

If an employee so requests, the employee reagpresented by an Officer of the union beforehsuc
senior officer of the FRNSW on all such occasions.

No adverse report about an employee shalllbeegp among the records or papers relating to the
employee or noted thereupon unless the employeeeooed shall have been shown the said report
which shall be evidenced by the employee's sigeatreupon unless the employee refuses to sign in
which case the union shall be notified by the FRN®Writing within seven days of such refusal, and
shall have been given an opportunity of replyinghte report. If the employee so desires a repifl sh
be in writing, which, together with the adverseagpalso shall be placed amongst the records pensa
relating to the employee or shall be noted theraupo

Where FRNSW has for its own purpose causednadript copy of proceedings on a charge, appeal o
formal inquiry to be taken, a copy of such transicshall be supplied, free of cost, to the employee
concerned, if during the hearing or at the ternimabf the proceedings a request therefore in ngits
made by the employee.
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36.1

36.2

37.1

37.2

37.3

37.4

37.5

35.5.1 After the Senior Officer has announced #@mmendation or when the FRNSW has made its
decision as the result of a charge or an appeaipoyee concerned shall be informed thereof
in writing within 7 days after such announcementlecision has been made or has been given as
the case may be.

36. Higher Grade Pay

An employee engaged for more than half of @eng or shift on duties carrying a higher rate tkan
employee's ordinary classification or entitling #@ployee to a Team Leader Allowance shall be paid
the higher rate or allowance as the case may b&ufdr day or shift. If for less than one half oEaay

or shift the employee shall be paid the higher @mtallowance as the case may be for the time so
worked; provided that if an employee is requiredd¢d as Team Leader at the commencement of a day
or shift the employee shall be paid the approp@adimvance for the whole of such day or shift.

Employees covered under this Award, who agaged on duties in a classification appearing & th
Crown Employees (Public Sector - Salaries 2008) iiwar successor, carrying a higher rate than the
employee's ordinary classification, will be paidhmher duties allowance on a day by day basis
(regardless of how many days such employee wasggictithe higher graded position). This includes an
employee who is on-call on a Saturday or Sundat,ith the higher duties allowance is payable whils
on-call on a weekend. Such higher duties allowaspayable at 7 hours per day only.

37. Anti-Discrimination
It is the intention of the parties bound big thward to seek to achieve the object in sectiffh & the
Industrial Relations Act 1996 to prevent and eliatdndiscrimination in the workplace. This includes
discrimination on the grounds of race, sex, margtdtus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.
It follows that in fulfilling their obligatios under the dispute resolution procedure prescrifyethis
Award the parties have obligations to take all osable steps to ensure that the operation of the
provisions of this Award are not directly or inditly discriminatory in their effects. It will be
consistent with the fulfilment of these obligatiof the parties to make application to vary any
provision of this Award which, by its terms or opton, has a direct or indirect discriminatory effe

Under the Anti-Discrimination Act 1977, itusmlawful to victimise an employee because the epgso
has made or may make or has been involved in ale@mhpf unlawful discrimination or harassment.

Nothing in this clause is to be taken to dffec
37.4.1 any conduct or act which is specificallyrapged from anti-discrimination legislation;
37.4.2 offering or providing junior rates of paypersons under 21 years of age;

37.4.3 any act or practice of a body establisheprépagate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1977;

37.4.4 a party to this Award from pursuing mattefsinlawful discrimination in any State or Federal
jurisdiction.

This clause does not create legal rights Ggations in addition to those imposed upon theiesarby
the legislation referred to in this clause.

37.5.1 Employers and employees may also be subjgcCommonwealth Anti-Discrimination
legislation.

37.5.2 Section 56(d) of the Anti-DiscriminationtA®77 provides;
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38.1

38.2

38.3

38.4

38.5

38.6

39.1

39.2

39.3

"Nothing in the Act affects..... any other act oagice of a body established to propagate
religion that conforms to the doctrines of thatgiein or is necessary to avoid injury to the
religious susceptibilities of the adherents of ttadigion."

38. Term of Employment

An employee shall give to FRNSW and FRNSW Isp&ke to an employee one week's notice of
termination of employment, such notice to be giflmm a normal pay day. This, shall not affect the
right of FRNSW to dismiss any employee without cetfor inefficiency, neglect of duty or misconduct
and in such cases wages shall be paid up to tleedirdismissal only.

For the purposes of meeting the needs ofrttiesiry, FRNSW may require any employee to work
reasonable overtime, including work on Saturdaysdays and public holidays at the rate prescribed i
this Award, and unless reasonable excuse existemf@oyee shall work in accordance with such
requirements.

In the event of wet weather, no deduction freages shall be made subject to the following cionk:

38.3.1 An employee shall continue working untillsticne as the officer in charge orders the employee
to cease work.

38.3.2 An employee shall stand by as directed eyfficer in charge.
38.3.3 An employee shall report for duty as dirdcte

The absence of an employee from work for dimoous period exceeding five working days without
the consent of the employer and without notificatio the employer shall be prima facie evidencé tha
the employee has abandoned employment.

Provided that if within a period of 14 daysnrthe employee's last attendance at work or tteafg¢he
employee's last absence in respect of which natiio has been given or consent has been granted an
employee has not established to the satisfactioth@fFRNSW that the absence was for reasonable
cause, the employee shall be deemed to have abeshéomployment.

Termination of employment by abandonment ooedance with this subclause shall operate as fhem
date of the last attendance at work or the laslsdaysence in respect of which consent was graated,
the date of the last absence in respect of whitificadion was given to the employer, whichevethe
later.

38.6.1 No payment in respect of wages, annual leaVeng service leave shall be assigned or charged
to any person but shall be paid to the employe#lezhthereto, or may be paid to the employee
entitled thereto, or may be paid to a person aigedrby the employee to receive the same.

38.6.2 FRNSW shall be entitled to deduct out ofeamployee's wages such sum as the employee
requests in writing in respect of contributiongpayments for purposes approved by FRNSW.

39. Grievance and Dispute Resolution Procedures
All grievances and disputes relating to thevisions of this Award shall initially be dealt Wwias close
to the source as possible, with graduated stepduftier attempts at resolution at higher levels of
authority within the appropriate Department, ifugqd.
A staff member is required to notify in wriitheir immediate manager, as to the substancéeof t
grievance, dispute, or difficulty, request a megtim discuss the matter, and if possible, stateghedy
sought.

The immediate manager shall convene a megtingler to resolve the grievance, dispute or clitty
within two (2) working days, or as soon as pradtieaof the matter being brought to attention.
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39.4 If the matter remains unresolved with the idiaee manager, the staff member may request to theet
appropriate person at the next level of manageimeatder to resolve the matter. This manager shall
respond within two (2) working days, or as soonpaacticable. This sequence of reference to
successive levels of management may be pursueldebstaff member until the matter is referred to the
Commissioner.

39.5 The Commissioner may refer the matter to #erelary of the Treasury for consideration.

39.6 If the matter remains unresolved, the Commmigsi shall provide a written response to the stefinber
and any other party involved in the grievance, atispor difficulty, concerning action to be taken tloe
reason for not taking action, in relation to thettera

39.7 A staff member, at any stage, may request t@presented by their Union.

39.8 The staff member or the Union on their bet@aifthe Commissioner may refer the matter to thevNe
South Wales Industrial Relations Commission if thatter is unresolved following the use of these
procedures.

39.9 The staff member, Union, FRNSWand Secretathi@fTreasury shall agree to be bound by any ader
determination by the New South Wales IndustriabRehs Commission in relation to the dispute.

39.10 Whilst the procedures outlined in subclad$es to 39.9 of this clause are being followed nmalrwork
undertaken prior to notification of the dispute difficulty shall continue unless otherwise agreed
between the parties, or, in the case involving pational health and safety, if practicable, normatk
shall proceed in a manner which avoids any riskéohealth and safety of any staff member or member
of the public.

40. Personal/Carer’s Leave - August 1996

40.1 Use of Sick Leave -

40.1.1 An employee, other than a casual employéb, responsibilities in relation to a class of ars
set out in 1.1.3(ii) who needs the employee’s camd support, shall be entitled to use, in
accordance with this subclause, any current oruaccsick leave entitlement, provided for at
clause 21 of the Award, for absences to provide aad support, for such persons when they are
ill. Such leave may be taken for part of a sirdgg.

40.1.2 The employee shall, if required, establighee by production of a medical certificate or
statutory declaration, the illness of the persomceoned and that the illness is such as to require
care by another person. In normal circumstangesnaployee must not take carer’s leave under
this subclause where another person has takenteaase for the same person.

40.1.3 The entitlement to use sick leave in acawrdavith this subclause is subject to:
40.1.3.1 the employee being responsible for the ohthe person concerned; and
40.1.3.2 the person concerned being:
40.1.3.2.1  a spouse of the employee; or
40.1.3.2.2  a defacto spouse, who, in relationgeraon, is a person of the opposite sex
to the first mentioned person who lives with thestfimentioned person as
the husband or wife of that person on a bona fiomektic basis although
not legally married to that person; or
40.1.3.2.3  a child or an adult child (including aadbpted child, a step child, a foster
child or an ex nuptial child), parent (includingfa@ster parent and legal

guardian), grandparent, grandchild or sibling & #mployee or spouse or
defacto spouse of the employee; or
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40.2

40.3

40.4

40.1.3.2.4  a same sex partner who lives with thpleyee as the de facto partner of
that employee on a bona fide domestic basis; or

40.1.3.2.5 a relative of the employee who is a nemab the same household, where
for the purposes of this paragraph:

® "relative" means a person related by blood,rfage or affinity;

(i) "affinity" means a relationship that one speusecause of marriage has to
blood relatives of the other; and

(i)  "household" means a family group living inetlkame domestic dwelling.

40.1.4 An employee shall, wherever practicablee ghe employer notice prior to the absence of the
intention to take leave, the name of the personireqy care and that person’s relationship to the
employee, the reasons for taking such leave anckstimated length of absence. If it is not
practicable for the employee to give prior notideabsence, the employee shall notify the
employer by telephone of such absence at thedfisortunity on the day of absence.

Unpaid Leave for Family Purpose -

40.2.1 An employee may elect, with the consenhefamployer, to take unpaid leave for the purpdse o
providing care and support to a member of a clageison set out in 1.1.3(ii) above who is ill.

Annual Leave -
40.3.1 An employee may elect, with the consenhefamployer to take annual leave not exceeding ten
days in single-day periods, or part thereof, in aafendar year at a time or times agreed by the

parties.

40.3.2 Access to annual leave, as prescribed iagpaph 1.3.1 above, shall be exclusive of any
shutdown period provided for elsewhere under thigal.

40.3.3 An employee and employer may agree to gefgment of the annual leave loading in respect of
single day absences, until at least five conseewtinual leave days are taken.

40.3.4 An employee may elect with the employergagent to take annual leave at any time within a
period of 24 months from the date at which it falle.

Time Off in Lieu of Payment for Overtime -

40.4.1 An employee may elect, with the consenhefdmployer, to take time off in lieu of payment fo
overtime at a time or times agreed with the empleyithin 12 months of the said election.

40.4.2 Overtime taken as time off during ordinamyet hours shall be taken at the ordinary time rate,
that is, an hour for each hour worked.

40.4.3 If, having elected to take time as leavadcordance with paragraph 1.4.1 above, the leavetis
taken for whatever reason, payment for time accatex/ertime rates shall be made at the expiry
of the 12 month period or on termination.

40.4.4 Where no election is made in accordance péttagraph 1.4.1, the employee shall be paid
overtime rates in accordance with the Award.

40.5 Make-up Time -
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40.6

40.7

41.1

41.2

40.5.1 An employee may elect, with the consenhefémployer, to work "make-up time" under which
the employee takes time off ordinary hours, andk&dhose hours at a later time, during the
spread of ordinary hours provided in the Awardhatordinary rate of pay.

40.5.2 An employee on shift work may elect, wite ttonsent of the employer to work "make-up time"
(under which the employee takes time off ordinasyns and works those hours at a later time),
at the shift work rate which would have been agtlie to the hours taken off.

Rostered Days Off -

40.6.1 An employee may elect, with the consenhefeémployer, to take a rostered day off at any.time

40.6.2 An employee may elect, with the consenhefémployer, to take rostered days off in part day
amounts.

40.6.3 An employee may elect, with the consenhefdmployer, to accrue some or all rostered ddys of
for the purpose of creating a bank to be drawn ugba time mutually agreed between the
employer and employee, or subject to reasonableenby the employee or the employer.

40.6.4 This subclause is subject to the employferining each union which is both party to the Award
and which has members employed at the particulargmise of its intention to introduce an
enterprise system of RDO flexibility, and providiageasonable opportunity for the union(s) to
participate in negotiations.

Personal Carers Entitlement for casual emplkoye

40.7.1 Subject to the evidentiary and notice remmants in 40.1.2 and 40.1.4casual employees are
entitled to not be available to attend work, orldave work if they need to care for a person
prescribed in subclause 40.1.3.2 of this clause avhasick and require care and support, or who
require care due to an unexpected emergency, dirtheof a child.

40.7.2 The employer and the employee shall agrebeoperiod for which the employee will be entitled
to not be available to attend work. In the absarf@greement, the employee is entitled to not be
available to attend work for up to 48 hours (iveo tdays) per occasion. The casual employee is
not entitled to any payment for the period of néterzdance.

40.7.3 An employer must not fail to re-engage auahsmployee because the employee accessed the
entitlements provided for in this clause. The right an employer to engage or not to engage a
casual employee are otherwise not affected.

41. Maternity Leave

A staff member who is pregnant shall, suliechis clause, be entitled to be granted matetadye as
follows:

41.1.1 for a period up to 9 weeks prior to the expe date of birth; and
41.1.2 for a further period of up to 12 monthstite actual date of birth.

A staff member who has been granted mateteitye may, with the permission of the Department
Head, take leave after the actual date of birth:

41.2.1 full-time for a period of up to 12 months; o
41.2.2 part-time for a period of up to 2 years; or

41.2.3 as a combination of full-time and part-tiower a proportionate period of up to 2 years.
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41.3

41.4

41.5

41.6

41.7

42.1

42.2

42.3

42.4

A staff member who has been granted matele#tye and whose child is stillborn may elect toetak
available sick leave instead of maternity leave.

A staff member who resumes duty before hdd'shiirst birthday or on the expiration of 12 mbsit
from the date of birth of her child shall be eefitito resume duty in the position occupied by her
immediately before the commencement of maternayde if the position still exists.

If the position occupied by the staff membemiediately prior to maternity leave has ceasedxist,e
but there are other positions available that th#f stember is qualified for and is capable of perfimg,
the staff member shall be appointed to a positibthe same grade and classification as the staff

member's former position, subject to the mobilitgyasions of the Government Sector Employment Act
2013.

A staff member who:

41.6.1 applied for maternity leave within the timed in the manner determined by the Department
Head; and

41.6.2 prior to the expected date of birth, congalatot less than 40 weeks' continuous servicel, Ishal
paid at her ordinary rate of pay for a period nateeding 14 weeks, or 28 weeks at half pay, or
the period of maternity leave taken, whicheveheslesser period.

Except as provided in paragraph (f) of thisckause, maternity leave shall be granted withayt p

42. Parental Leave

A staff member is entitled to take parental/&in respect of each pregnancy of the spousartmgy as
follows:

42.1.1 short parental leave - an unbroken perioodnef week at the ordinary rate of pay, or 2 weéks a
half pay at the time of the birth of the child aher termination of the spouse's or partner's
pregnancy;

42.1.2 extended parental leave - for a period moeeding 12 months, less any short parental leave
already taken by the staff member as providedrfosubparagraph (1) of paragraph (a) of this
subclause in order to assume the primary caregiaaponsibilities.

Extended parental leave may commence at ar@yup to 2 years from the date of birth of thecthil

A staff member who has been granted parezdakl may, with the permission of the Departmentdiea
take such leave:

42.3.1 full-time for a period not exceeding 12 niantor
42.3.2 part-time over a period not exceeding 2sjear
42.3.3 partly full-time and partly part-time ovepeportionate period of up to 2 years.
A staff member who resumes duty immediatelyhenexpiration of parental leave shall:

42.4.1 if the position occupied by the staff membanediately before the commencement of that leave
still exists, be entitled to be placed in that fiosi or

42.4.2 if the position occupied by the staff membas ceased to exist, but there are other positions
available that the staff member is qualified fod as capable of performing, the staff member
shall be appointed, to a position of the same geameclassification as the staff member's former
position, subject to the mobility provisions of tReblic Sector Employment and Management
Act 2002.
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42,5 Except as provided in paragraph (a) (1) &f shibclause, parental leave shall be granted wtiffeu

42.6 Refer to the Industrial Relations Act 1996 WS The following provisions shall also apply inditibn
to those set out in the Industrial Relations AQAINSW).

42.7 An employer must not fail to re-engage a raguaasual employee (see section 53(2) of the Act)
because:

42.7.1 the employee or employee's spouse is preégman
42.7.2 the employee is or has been immediatelyraloseparental leave.

42.7.3 The rights of an employer in relation to agment and re-engagement of casual employees are
not affected, other than in accordance with thasisé.

42.8 Right to request - An employee entitled toeptal leave may request the employer to allow the
employee:

42.8.1 to extend the period of simultaneous unparméntal leave use up to a maximum of eight weeks;

42.8.2 to extend the period of unpaid parental defor a further continuous period of leave not
exceeding 12 months;

42.8.3 to return from a period of parental leaveaqurart-time basis until the child reaches schgel a
42.8.4 to assist the employee in reconciling wartt parental responsibilities.

42.8.5 The employer shall consider the requestnigawegard to the employee's circumstances and,
provided the request is genuinely based on the @repls parental responsibilities, may only
refuse the request on reasonable grounds relatin teffect on the workplace or the employer's
business. Such grounds might include cost, lackdefjuate replacement staff, loss of efficiency
and the impact on customer service.

42.8.6 Employee's request and the employer's dacisibe in writing. The employee's request amd th
employer's decision made under 42.8.2 and 42.8st baurecorded in writing.

42.8.7 Request to return to work part-time - Whamezmployee wishes to make a request under 42.8.4
such a request must be made as soon as possibhe egs than seven weeks prior to the date
upon which the employee is due to return to wookrfiparental leave.

42.8.8 Communication during parental leave - Whareemployee is on parental leave and a definite
decision has been made to introduce significanhgbat the workplace, the employer shall take
reasonable steps to:

42.8.8.1 make information available in relationawoy significant effect the change will
have on the status or responsibility level of tlsifion the employee held before
commencing parental leave; and

42.8.8.2 provide an opportunity for the employeediscuss any significant effect the
change will have on the status or responsibilitieleof the position the employee
held before commencing parental leave.

42.8.8.3 The employee shall take reasonable stepsférm the employer about any
significant matter that will affect the employedéision regarding the duration of
parental leave to be taken, whether the employmdis to return to work and
whether the employee intends to request to retumork on a part-time basis.

42.8.8.4 The employee shall also notify the empl@fehanges of address or other contact
details which might affect the employer's capatitgomply with paragraph (a).
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43.1

43.2

43.3

43.4

43.5

43.6

43.7

44.1

43. Adoption Leave

A staff member adopting a child and who wélthe primary care giver shall be entitled to bentgd
adoption leave:

43.1.1 for a period of up to 12 months if the cHitts not commenced school at the date of the taiing
custody; or

43.1.2 for such period, not exceeding 12 monthsaadall-time basis, as the Department Head may
determine, if the child has commenced school atlttie of the taking of custody.

A staff member who has been granted adoptiavel may, with the permission of the Departmentidea
take leave:

43.2.1 full-time for a period not exceeding 12 nintor
43.2.2 part-time over a period not exceeding 2gjear
43.2.3 partly full-time and partly part-time ovepeportionate period of up to 2 years.

Adoption leave shall commence on the datettigastaff member takes custody of the child camegy
whether that date is before or after the date oiclwé court makes an order for the adoption ofcthikl
by the staff member.

A staff member who resumes duty immediatelyhenexpiration of adoption leave shall:

43.4.1 if the position occupied by the staff membanediately before the commencement of that leave
still exists, be entitled to be placed in that iosi or

43.4.2 if the position so occupied by the staff memhas ceased to exist, but there are other positi
available that the staff member is qualified fod as capable of performing, the staff member
shall be appointed, to a position of the same geamieclassification as the staff member's former
position, subject to the mobility provisions of tBevernment Sector Employment Act 2013

A staff member who will be the primary careegifrom the date of taking custody of the adoptieitt
shall be entitled to payment at the ordinary rdtpay for a period not exceeding 14 weeks, or 28kse
at half pay of adoption leave or the period of dubwpleave taken, whichever is the lesser periatiaf
staff member:

43.5.1 applied for adoption leave within the timadan the manner determined by the Department
Head; and

43.5.2 prior to the commencement of adoption leaeampleted not less than 40 weeks' continuous
service.

With the exception of subclause 43.5, adodéane shall be granted without pay.
Special Adoption Leave - A staff member shallentitled to special adoption leave without patyup
to 2 days to attend interviews or examinationglier purposes of adoption. Special adoption leawe ma
be taken as a charge against recreation leavendedeleave, flexitime or family and community
service.

44. Family and Community Service Leave
The Department Head shall grant to an emplepeee or all of the available family and community

service leave on full pay, for reasons relatingfamily responsibilities, performance of community
service or emergencies.
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44.2

44.3

44.4

44.5

45.1

Such cases may include but not be limitetiédfdllowing:

44.2.1 compassionate grounds - such as the deailln@ss of a close member of the family or a
member of the employee’s household;

44.2.2 emergency accommodation matters up to oyiesdah as attendance at court as defendant in an
eviction action, arranging accommodation, or wheguired to remove furniture and effects;

44.2.3 emergency or weather conditions, such asmvileed, fire or snow or disruption to utility
services etc. threaten property and/or preventgri@/ee from reporting for duty;

44.2.4 attending to family responsibilities suchcézenship ceremonies, parent/teacher interviews
attending child's school for other reasons;

44.2.5 attendance at court by an employee to answehnarge for a criminal offence, only if the
Department Head considers the granting of family @@mmunity service leave to be appropriate
in a particular case;

44.2.6 attendance at a competitor in major amagpart (other than Olympic or Commonwealth
Games) for staff members who are selected to reptésustralia or the State; and

44.2.7 absence during normal working hours to dtteeetings, conferences or to perform other duties,
for an employee holding office in Local Governmeahd whose duties necessitate absence
during normal working hours for these purposesyided that the employee does not hold a
position of Mayor of a Municipal Council, Presidenft a Shire Council or Chairperson of a
County Council.

The maximum amount of family and communityieer leave on full pay which may, subject to this
Award, be granted to a staff member shall be tieatgr of the leave provided in subclauses 44.3.1 or
44.3.2 of this clause.

44.3.1 2v» of the employee's working days in thst fifear of service and, on completion of the first
year's service, 5 of the employee's working dayaperiod of 2 years; or

44.3.2 After the completion of 2 years' continusasvice, the available family and community service
leave is determined by allowing 1 day's leave fachecompleted year of service less the total
amount of family and community service leave presly granted to the employee.

If available family and community service leais exhausted as a result of natural disastees, th
Department Head shall consider applications foitamdhl family and community service leave, if some
other emergency arises. On the death of a persaessibed in 1.1.3 of clause 40, Personal/Carer’s
Leave - August 1996, additional paid family and caumity service leave of up to 2 days may be
granted on a discrete, per occasion basis to afoge®
In cases of iliness of a family member for sgare and support the employee is responsikiti sjuk
leave in accordance with subclause 1.1.3 of cldgsef this Award shall be granted when paid family
and community service leave has been exhausted.

45. Trade Union Leave

The granting of leave with pay will apply toetfollowing activities undertaken by a trade union
delegate, as specified below:

45.1.1 annual or biennial conferences of the dédegjanion;
45.1.2 meetings of the union's Executive, Commitfeldanagement or Councils;

45.1.3 annual conference of the Unions NSW andbtaenial Congress of the Australian Council of
Trade Unions;

- 363 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

46.1

46.2

46.3

47.1

47.2

47.3

47.4

45.1.4 attendance at meetings called by Unions NB8WIving a public sector trade union which
requires attendance of a delegate;

45.1.5 attendance at meetings called by the Segrefathe Treasury, as the employer for industrial
purposes, as and when required;

45.1.6 giving evidence before an Industrial Triduasa witness for the trade union;
45.1.7 local meetings between the Union and Managém
46. Supplementary Labour

The parties to this agreement recognise titaihas of peak workloads and when staff are oig lemm
absences there may be a requirement to use supgiembour in order to meet criteria deadlines.

This supplementary labour may be casual opéeany and;
46.2.1 arranged through or with an Employment Agesfdona-fide contractors; or
46.2.2 in accordance with the provisions of the &oment Sector Employment Act 2013.

It is not the Department’s intention to us@@ementary labour as an alternative to filling asaic
permanent positions.

47. Salary Packaging Arrangements, Including Salar Sacrifice to Superannuation

The entitlement to salary package in accomlavith this clause is available to:

47.1.1 permanent full-time and part-time employees;

47.1.2 temporary employees, subject to the Depaittoreagency’s convenience; and

47.1.3 casual employees, subject to the Departmergency’s convenience, and limited to
salary sacrifice to superannuation in accordantie suibclause 47.7.

For the purposes of this clause:

47.2.1 "salary" means the salary or rate of pasgibed for the employee's classification in
Table 1 - Wages of this Award, and any other payntieat can be salary packaged in
accordance with Australian taxation law.

47.2.2 "post compulsory deduction salary" meansatheunt of salary available to be packaged
after payroll deductions required by legislationarvder have been taken into account.
Such payroll deductions may include, but are namithd to, taxes, compulsory
superannuation payments, HECS payments, child supgpamyments, and judgement
debtor/garnishee orders.

By mutual agreement with the Secretary offtteasury, an employee may elect to package a pait o

of their post compulsory deduction salary in oreobtain:

47.3.1 a benefit or benefits selected from thoge@ed by the Secretary of the Treasury; and

47.3.2 an amount equal to the difference betwdwn eémployee’s salary, and the amount
specified by the Secretary of the Treasury forkibeefit provided to or in respect of the

employee in accordance with such agreement.

An election to salary package must be madar poi the commencement of the period of service to
which the earnings relate.
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47.5

47.6

a7.7

47.8

47.9

The agreement shall be known as a Salary Bimckagreement.

Except in accordance with subclause 7.7, arp&lackaging Agreement shall be recorded in vgitin
and shall be for a period of time as mutually adrbetween the employee and the Secretary of the
Treasury at the time of signing the Salary Pacl@digreement.

Where an employee makes an election to sadfipart or all of their post compulsory deducsatary
as additional employer superannuation contributidhe employee may elect to have the amount
sacrificed:

47.7.1 paid into the superannuation fund estaldisineder the First State Superannuation Act
1992; or
47.7.2 where the employer is making compulsory leygys superannuation contributions to

another complying superannuation fund, paid ineoshme complying fund; or

47.7.3 subject to the Department or agency’s ageet paid into another complying
superannuation fund.

Where the employee makes an election to sakigifice, the employer shall pay the amount aftpo
compulsory deduction salary, the subject of electio the relevant superannuation fund.

Where the employee makes an election to salackage and where the employee is a member of a
superannuation scheme established under the:

47.9.1 Police Regulation (Superannuation) Act 1906;

47.9.2 Superannuation Act 1916;

47.9.3 State Authorities Superannuation Act 1987; o

47.9.4 State Authorities Non-contributory Superaatitun Act 1987,

the employee’s Department or agency must ensutetthaemployee’s superable salary for the
purposes of the above Acts, as notified to the SAS%tee Corporation, is calculated as if the
Salary Packaging Agreement had not been entered int

47.10 Where the employee makes an election toyspkckage, and where the employee is a member of a

superannuation fund other than a fund establisheérdeqgislation listed in subclause 7.9 of thausk,

the employee’s Department or agency must continuease contributions to that fund on the salary
payable as if the Salary Packaging Agreement hadbeen entered into. This clause applies even
though the superannuation contributions made byDbpartment or agency may be in excess of
superannuation guarantee requirements after theygackaging is implemented.

47.11 Where the employee makes an election toyspiankage:

47.11.1 subject to Australian Taxation law, the amof salary packaged will reduce the salary
subject to appropriate PAYG taxation deductionsheyamount packaged; and

47.11.2 any allowance, penalty rate, payment farsed leave entittements, weekly worker’s
compensation or other payment, other than any patarier leave taken in service, to
which an employee is entitled under this agreenmenany applicable Award, Act or
statute which is expressed to be determined byeawefe to the employee’s rate of pay,
shall be calculated by reference to the rate of waich would have applied to the
employee in Table 1 - Wages of this Award if théaBaPackaging Agreement had not
been entered into.
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47.12 The Secretary of the Treasury may vary tinggaand type of benefits available from time toetim
following discussion with the Union. Such variatioshall apply to any existing or future Salary
Packaging Agreement from date of such variation.

47.13 The Secretary of the Treasury will deternfiran time to time the value of the benefits prodde
following discussion with the Union. Such variatioshall apply to any existing or future Salary
Packaging Agreement from the date of such variationthis circumstance, the employee may elect to
terminate the Salary Packaging Agreement.

48. Workplace Reform Program

48.1 The parties agree that this Award, in progdia single classification and rate of pay for all
tradespersons in the Fleet Section, including gppate allowances, provides appropriate compensatio
in recognition of multi-skilling and changes madeworking arrangements through consultation and
cooperation. Workplace reform will continue - Imatt limited to - the following issues:

Consultation with the parties in relation to theplementation of this Award, and
Ensuring Equal Employment Opportunity and recognitof merit.
49. Calculations

49.1 Inrelation to Part B of this Award, and sfieally Tables 1, 2 and 3, per week amounts ar@ded to
the nearest ten cents, per day to the nearestarghper hour to the cent.

50. No Extra Claims

50.1 The parties agree that, during the term of #ward, there will be no extra wage claims, claifmis
improved conditions of employment or demands maih wespect to the employees covered by the
Award and, further, that no proceedings, claimsdemands concerning wages or conditions of
employment with respect to those employees will ibstituted before the Industrial Relations
Commission or any other industrial tribunal.

50.2 The terms of the preceding paragraph do netemt the parties from taking any proceedings with
respect to the interpretation, application or ezdanent of existing Award provisions.

51. Area, Incidence and Duration

51. The Crown Employees (Fire & Rescue NSW Traelessms) Award 2014 rescinds and replaces the
Crown Employees (Fire & Rescue NSW Tradespersomngréh 2012, published 29 June 2012 (237 I.G.
923) as varied..

51.1 The Crown Employees (Fire & Rescue NSW Traglsgms) Award 2012 was an amalgamation
of the NSW Fire Brigades Maintenance and MisceltaiseStaff Enterprise Agreement 2008 and
the Crown Employees (New South Wales Fire Brigadddaintenance, Construction and
Miscellaneous Staff) Award.

51.2 The Crown Employees (New South Wales Fire &t&g - Maintenance, Construction and
Miscellaneous Staff) Award was made following aiegv under Section 19 of the Industrial
Relations Act 1996 and rescinds and replaces tteeBtigade (Maintenance, Construction And
Miscellaneous Staff) Award, published 8th July 2q845. I.G. Part 3) as varied. This Award
rescinds and replaces the Fire Brigade (Maintena@omstruction and Miscellaneous Staff)
Award published 15 February 2008 (364. |.G. 12&Yaried.

51.3 The Award published 9th February 2001 resdraied replaced the Fire Brigade (Maintenance,
Construction and Miscellaneous Staff) Award puldisiOth March 1977 and reprinted 15th
November 1991 (265. I.G. 1518), and all variatitmsreof and the Fire Brigade (Maintenance,
Construction and Miscellaneous Staff) 1994 Experskated Allowances Award published 5th
July 1996 (293. I.G. 853) and all variations théreo
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51.4 Changes that were made to the Crown Employdlesv South Wales Fire Brigades -

51.5

51.6

51.7

Maintenance, Construction and Miscellaneous Staffard were as a result of an Award Review
pursuant to Section 19 of the Industrial Relatidws 1996 and the Principles for Review of
Awards - State Decision 1998.

Historically rates of pay and wage relatedvedinces expressed in the Crown Employees (New
South Wales Fire Brigades - Maintenance, Constrnctind Miscellaneous Staff) Award have
had a nexus with the Crown Employees Wages StafteRof Pay) Award and its successors.
However, after the date of the making of the Crommployees (Fire & Rescue NSW
Tradespersons) Award 2011 this nexus will cease.

This Award shall apply to all employees in tHassifications specified in Part B, Monetary
Rates, Table 1 - Wages in the employment of FilReScue NSW.

This Award shall operate from 1 July 2014 amwahain in force for a one-year period until 30
June 2015, and thereafter until rescinded.

PART B

MONETARY RATES

Table 1 - Wages

Classifications from the Crown Employees (New SoMales Fire Brigades - Maintenance, Constructiash an
Miscellaneous Staff) Award

Clause 4, Rates of pay From
10/7/2014
2.27%
per week
Classification $
(a) Electrical Department -
Automotive Electrical 1006.20
Battery Fitter 1006.20
Electrical Fitter 1006.20
Trades Assistant (Electrical Department) 807.90
Labourer-General (Electrical Department) 650.70
(b)Workshops Department -
Blacksmith/Welder 953.20
Bodymaker 943.30
Draughtsperson - 1st year 871.30
- 2nd year 910.20
- 3rd year 953.20
- 4th year 1006.20
- thereafter 1053.80
Welder 953.20
Fitter and/or Turner 917.40
Motor Mechanic 943.30
Motor Trimmer 943.30
Painter (Vehicle) 943.30
Panel Beater 943.30
Signwriter (Vehicle) 917.40
Trades assistant (Mechanical Workshops) 779.50
Labourer - General (Mechanical Workshops) 650.70
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(c) Boot Factory - Bootmaker 910.20
(d) Building Maintenance Department -

Draughtsperson Building services

- 1st year 1006.20
- 2nd year 1024.80
- 3rd year 1043.40
- 4th year 1062.20
- thereafter 1091.20
Plumber 953.20

Bricklayer 943.30

Carpenter 943.30

Painter 943.30

Plasterer 943.30

Labourer - Builders 926.50

(e) Cleaner - 834.80

Stores Assistant 878.90

Sailmaker 917.40

(h) Hose Repair Department - Hose Assembler anciRap 871.30

Increases shall apply on and from the first fuly p@riod to commence on or after the dates expdeissthe

tables.

Classifications from NSW Fire Brigades Maintenancend Miscellaneous Staff

Enterprise Agreement 2008

10/7/2014
2.27%
per week
$
COMMUNICATION SECTION
Electronic Technician
- 1st year 1298.30
- 2nd year 1337.50
- 3rd year 1361.30
- 4th year 1390.20
Instrument Maker 1147.50
Radio Mechanic 1095.60
Telephone Mechanic 1095.60
Electronic Tradesperson 1258.40
Electrical Mechanic 1095.60
Trades Assistant 880.00
10/7/2014
2.27%
per week
$
FLEET SECTION
Fire Vehicle Repairer
- 1st Year 1110.00
- Thereafter* (Rate = 1st Year + FEA) 1184.60
Trades Assistant 848.90

*inclusive of the Fire Equipment Allowance afte? months continuous service.
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10/7/2014
2.27%
per week
$
APPRENTICES**
- 1st year 444.50
- 2nd year (Rate = 2nd Year + NT FEA) 640.10
- 3rd year (Rate = 3rd Year + NT FEA) 804.50
- 4th year (Rate = 4th Year + NT FEA) 919.00
- Adult (Rate = Adult + NT FEA) 919.00

** inclusive in rate after 12 months continuous\ées an apprentice receives the (Non Trades SEif§
Equipment Allowance.

Increases shall apply on and from the first fuly p@riod to commence on or after the dates expdeissthe

tables.

Table 2 - Other Rates and Allowances

from the Crown Employees (New South Wales Fire Brigdes - Maintenance, Construction and

Miscellaneous Staff) Award

10/7/2014
Item Clause 10, Additional Wage Rates 2.27%
$

1 10.1 Electricians:

An electrician who is the holder of

A Grade Licence (per week) 44,50

B Grade Licence (per week) 24.00
2 10.2 Lead Burner - The ordinary rates for |daall$e calculated by adding to

the rate prescribed for journey person Plumbetki;mAward (per hour) 0.82
3 10.3 Plumber when required to act on a Plumbienice (per hour) 1.17
4 10.3.2 When required to act on a Gasfitters Léegiper hour) 1.17
5 10.3.3 When required to act on a Drainers Liegper hour) 0.96
6 10.3.4 When required to act on a Plumbers anditt@as Licence (per hour) 1.56
7 10.3.5 When required to act on a Plumbers anth&raLicence (per hour) 1.56
8 10.3.6 When required to act on Gasfitters aradri@rs Licence (per hour) 1.56
9 10.3.7 When required to act on a Plumber's,iterss and Drainer's Licence

(per hour) 2.11
10 10.5 Electric Welding Certificate (per hour) 0.66
11 10.6 Computing Quantities (per day) 5.26
12 10.7 Certificate of Registration (per hour) 0.69
Clause 20. Special Rates
13 20.3.2 Plasterers working on swing scaffold ¢umur) 0.78
14 20.4 Hot Places (per hour) 0.70
15 20.6 Wet Places - Water other than rain (par)ho 0.70
16 20.6.2 Plumber in the rain (per hour) 0.70
17 20.6.3 Knee deep water/mud (per day) 5.75
18 20.7 Swinging Scaffolds for the first four hewr any portion thereof, and 5.26

For each hour thereafter 1.07
19 20.8 Plasterers working on swing scaffold (pzur) 0.16
20 20.10 Roof work (per hour) 0.88
21 20.11 Electric Welding (per hour) 0.26
22 20.12 Explosive Powered Tools (per day) 2.42
23 20.13 Scaffolding Rigging (per hour) 0.70
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24 20.16 Distant Places-
20.16.1 West and North of State Highway 17 etr (fay) 1.08
20.16.2 Western Division (per day) 1.77
20.16.3 Snowy River to Dalgety etc (per day) 1.77
25 20.18 Painters - burning off paint and apmjytime first coat (per hour) 0.69
Clause 20.22 Chokages
26 | Chokages (per day or part of a day) | 7.46
Increases shall apply on and from the first fuly p@riod to commence on or after the dates expdeissthe
tables.
Table 3 - Allowances from NSW Fire Brigades Mainteance and Miscellaneous
Staff Enterprise Agreement 2008
10/7/2014
Item ALLOWANCES 2.27%
$
1 Team Leader Allowance (per week) 166.80
2 Technician Allowance (per week) 139.80
3 Heavy Vehicle Inspectors Allowance (per day) 2.05
4 On Call Allowance - Monday to Friday (per day) yife)
5 On Call Allowance - Saturday, Sunday & Public idays (per day) 30.11
10/7/2014
Item Clause 20, SPECIAL RATES 2.27%
$
1 20.1.1 Confined Spaces 0.94
2 20.1.2 Dirty Work 0.79
3 20.3.1 Height Pay - 7.5 metres 0.84
4 20.3.1 Height Pay - every metre beyond 0.26
5 20.5 Insulation Material 0.79
6 20.5 Insulation Material - if Silicate 0.94
7 20.9 Spray Applications 0.79
8 20.17.1 Applying Noxious Substances - Epoxy 0.94
9 20.17.2 Applying Noxious Substances - Air Coiodiing 0.61
10 20.17.4 Applying Noxious Substances - CloseiRrity 0.77
11 20.20 Asbestos Eradication 2.61
Increases shall apply on and from the first fuly p@riod to commence on or after the dates expdeissthe
tables.
10/7/2014
per week
$
Clause 16, TOOL ALLOWANCES
Bodymaker 29.10
Motor Mechanic 29.10
Painter(Vehicle) 7.10
Panel Beater 29.10
Automotive Electrician 29.10
Electronic Technician 15.20
Instrument Maker 15.20
Radio Mechanic 15.20
Telephone Mechanic 15.20
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Fitter 29.10
Electronic Tradesperson 15.20
Apprentices

Motor Mechanic 29.10
Automotive Electrician 29.10
Fitter 29.10
Electronic Technician 15.20

Increases in the Tool Allowance will be based upmreases expressed in the Crown Employees (Skilled
Trades) Award. These amounts will be administréfiasljusted when the Crown Employees (Skilled Tsdde
Award increases.

10/7/2014
Clause 18, FIRE EQUIPMENT ALLOWANCE 2.27%
per week
$
Fire Equipment Allowance (FEA) - Trades** 74.60
Fire Equipment Allowance (FEA) - Non Trades 55.80

** At the completion of 12 months continuous seevic

Increases shall apply on and from the first fuly p&riod to commence on or after the dates expdessthe
tables.

10/7/2014
Item Clause 23, MEAL ALLOWANCE per meal
$
1 After 1% hour overtime 14.10
2 Each 4 hours thereafter 12.10
10/7/2014
Iltem Clause 24, TRAVELLING TIME AND OTHER FARES pday
$
1 Other than Builders’ Labourers 22.70
2 Employer providing transport 9.10
10/7/2014
Iltem Clause 34, INSURANCE OF TOOLS Per year
$
1 Maximum claim for loss of tools 1,691.34

Increases in meal allowance, travelling time arfgtpfares and insurance of tools will be based uporeases
expressed in the Crown Employees (Skilled Tradegarl. These amounts will be administratively adjdst
when the Crown Employees (Skilled Trades) Awardeaases.

R. P. BOLAND J, Acting President

Printed by the authority of the Industrial Registra
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(700) SERIAL C8211

CROWN EMPLOYEES (FIRE AND RESCUE NSW RETAINED
FIREFIGHTING STAFF) AWARD 2011

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by New South Wales Fire Brigade Empley&nion, Industrial Organisation of Employees.
(No. IRC 361 of 2014)
Before The Honourable Justice Walton, President 9 May 2014
VARIATION

1. Delete subclause 34.2 of clause 34, Area, Inceland Duration of the award published 25 Marctil20
(371 1.G. 273) and insert in lieu thereof:

34.2 This Award shall take effect on and from 1@eJA011 and shall remain in force until 29 May 2014
2. Delete Table 1- Payment Entitlement Codes of BaMonetary Rates and insert in lieu thereof the
following:
Table 1 - Payment Entitlement Codes

The following rates of pay are effective from theglmning of the first pay period to commence omiber the
date shown.

Clause Description Code 17 24 22 L 21 21
No. June | February February June February
2011 2012 2013 2013 2014
$ $ $ $ $

6.3 Fortnightly Retainer Captain A A| 109.80 112.50115.30 | 115.30 117.90

6.3 Fortnightly Retainer Captain B B 98.90 101.40 03.90 | 103.90 106.30
Deputy Captain A

6.3 Fortnightly Retainer Deputy C 74.30 76.20 78.1078.10 79.90
Captain B

6.3 Fortnightly Retainer Firefighter A D 56.40 50.8| 59.30 59.30 60.60

6.3 Fortnightly Retainer Firefighter B E 42.20 4B3.3] 44.40 44.40 45.40

6.3 Fortnightly Retainer Firefighter C F 28.30 29.0 29.70 29.70 30.40

6.3 1st Hour Captain G 32.62 33.44 34.28 34[28 &5.0

6.3 1st Hour CFR Captain Gl - - - 36.68 37.591

6.3 1st Hour Deputy Capt. H 28.26 28.97 29.69 29.6930.36
Firefighter Levels A,B,C

6.3 1st Hour CFR Deputy Captain, HL - - - 31.y7 492
CFR Firefighter Levels A,B,C

6.3 Each Subsequent half hour or 16.81 16.72 M7 17.14 17.53
part Captain

6.3 Each Subsequent half hour or 1L - - - 1834 74@8.
part CFR Captain

6.3 Each Subsequent half hour or J 1413 14.48 514/814.85 15.18
part Deputy Capt. Firefighter
Levels AB,C

6.3 Each Subsequent half hour or J1 . - - 15|89 2516
part CFR Deputy Captain,
CFR Firefighter Levels A,B,C
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6.7.3, Kilometre Allowance K 1.08 1.10 1.13 1.13 14.
9.1.1,

9.2.1,

9.2.3,

9.3.1,

20.1,

20.5.5

& 29.2

6.7.1 Stand By Rate per hour L 62.83 64.40 66.01 .066 67.51

8.2.2 & | Meal Allowance M 25.80 25.80 27.1Q 27.10 .77

29.4.2

8.2.1 Refreshment Allowance N 12.90 12.90 13.55 583. 13.85

6.8.1.1 | Royal Easter Show Captain per D 50}18 5114452.73 52.73 53.93
hour

6.8.1.2 | Royal Easter Show P 43.47 44.56 4567 74%.646.71
Deputy Capt, Firefighter Levels
A, B, C, per hour

3. This variation shall take effect from 9 May 2014

Printed by the authority of the Industrial Registra

M. J. WALTON J, President
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(700) SERIAL C8222

CROWN EMPLOYEES (FIRE AND RESCUE NSW RETAINED
FIREFIGHTING STAFF) AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by New South Wales Fire Brigade Empley&nion, Industrial Organisation of Employees.

(No. IRC 134 of 2013)

Before The Honourable Justice Walton, President 9 May 2014
AWARD
PART A
1. Introduction

1.1  This Award shall be known as the Crown Empleyéére and Rescue NSW Retained Firefighting
Staff) Award 2014.

1.2 This Award regulates the rates of pay and ¢mmdi of employment for employees covered by this
Award.

1.3 All references in this Award to Firefighter, iy Captain or Captain shall also be taken to be a
reference to CFR Firefighter, CFR Deputy Captaid &FR Captain respectively and vice versa,
excepting for Table 2 of Part B and any other dem@ference to CFR in this Award.

2. Index
Clause No. Subject Matter

Introduction

Index

Basic Wage

Definitions

Intentions and Commitments

Rates of Pay and Allowances

Higher Duties

Meals and Refreshments

Use of Personal Transport

10.  Annual Leave

11. Compassionate Leave

12. Long Service Leave

13.  Military Leave

14. Parental Leave

15.  Carer’s Leave

16.  Sick Leave

17.  Special Leave for Union Activities

18.  Court Attendance Entitlements

19. Training Course Attendance Entitlements
20. Travelling Compensation

21. Transfers

22.  Procedures Regarding Reports and Charges
23.  Acknowledgment of Applications and Reports
24.  Training and Staff Development

25.  Protective Clothing and Uniforms

CoNoOA~ALWNE
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26. Disputes Avoidance Procedures

27. Organisational Change under clause 27.2

28.  Attendance and Availability Requirements

29. Attendance at Major Emergencies

30. Alcohol and Other Drugs

31. Salary Packaging Arrangements, including Salary
Sacrifice to Superannuation

32. Employees’ Duties

33.  Anti-Discrimination

34.  No Extra Claims

35.  Area, Incidence and Duration

PART B
MONETARY RATES

Table 1 - Retainers

Table 2 - Rates of Pay

Table 3 - Allowances

Table 4 - Authorised Duties

Table 5 - Travelling Compensation Allowances

3. Basic Wage

3.1 This Award, in so far as it fixes rates of psymade by reference and in relation to a basigewar
adults of $121.40 per week.

3.2  The said basic wage may be varied by the Cosmomisinder subclause 2 of Clause 15 of Divisiori 4 o
Part 2 of Schedule 4, Savings, Transitional andrgbinovisions, of the Industrial Relations Act 1996

3.3 Arreference in this Award to the adult basigeds to be read as a reference to the adult besie
currently in force under the said clause 15.

4, Definitions

"Brigade" for the purposes of this Award means antjvidual brigade of Fire and Rescue NSW congidut
under the Fire Brigades Act 1989.

"Commissioner" means Commissioner of the Departrhefding office as such under the Government Sector
Employment Act 2013.

"CFR" means Community First Responder, the medicstlresponse role performed by CFR firefightessah
21 June 2012 in support (but not in lieu) of thebAmance Service of NSW.

"CFR Brigade" means any Brigade that is designateduch by Fire & Rescue NSW from time to time and
such designation may be attached or withdrawnvietig consultation with the Union.

"CFR firefighter" means an employee who is bothdted to a CFR Brigade and who is qualified to vadte
CFR duties. Any retained firefighter attached t€@R Brigade may request CFR training and then diwll
provided with such training as soon as practicabig. CFR firefighter may at any time elect to rejinsh their
CFR qualification and classification.

"Department” means Fire and Rescue NSW establishede Fire Brigades Act 1989 and as a Public $ervi
Executive Agency under Schedule 1 of the Governi8entor Employment Act 2013.

"Emergency Meal" means a Long Life Meal Pack suggphivhen the provision of a Substantial Meal is not
practicable, the basis of which shall be a seltihga320g meal that is generally meat based (exoepspecial
diet packs such as vegetarian or vegan packs) laldl &so include one dried fruit or fruit and nuix
(Sunbeam Fruit and Nut 40g, Fruit on the Go 50gsimilar) and one cheese and biscuits (Uncle Tdleys
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Snak Cheddar Cheese 20g, or similar) or one fadkgGoulburn Valley no added sugar 220g, or sidad
one 100% fruit juice box (Just Juice 250 ml, orikim

"Employee" means a person classified by the Demartnas a Retained Firefighter and appointed as a
Volunteer Firefighter pursuant to the provisiongtef Fire Brigades Act 1989.

"Fire District" has the same meaning as in the Biigades Act 1989.

"GSA" (Greater Sydney Area) means within the areanbled by the Local Government areas of Pittwater,
Hornsby, Baulkham Hills, Hawkesbury, Penrith, Lipeol, Wollondilly, Campbelltown and Sutherland.

"Incident" means a fire call or any other emergeincydent attended by Fire and Rescue NSW.

"Merit selection" means a fair, transparent, impagrocess that assesses the merit of all appticanthat the
employee selected is the applicant who is the suitible to perform the duties of the vacant positi

"Refreshments" means tea bags, instant coffednboaater, sugar, long life milk, two biscuits aode cereal
bar (any bar from the following list: K Time Twis&/ g bar, All-Bran Baked Bars 40g bar, Uncle Tobys
Crunchy Muesli Bars Apricot, Uncle Tobys Fruit TiisApple and Pear, or similar) or one Goulburnl®abr
similar fruit pack 220 g (no added sugar) and dagid meal drink (any drink from the following lisbustagen
Sport 250 ml, Up and Go 250 ml, or similar) or aa@bohydrate/electrolyte beverage (Sqwincher Qweikv S
429 sachet, or similar).

"Retainer" means the relevant amount set out atthtélement Codes at subclause 6.3.1.1 that id par
fortnight to employees in accordance with theissification, less the fortnightly equivalent of asgntribution
required pursuant to the Crown Employees (NSW Biigades Firefighting Staff Death and Disabilityyvard
2012 or its successors.

"Service" for the purposes of determining leavatienbents, means continuous service.

"Special Leave Without Pay" means a period of apgilounpaid leave during which the employee’s retain
shall be unaffected.

"Substantial Meal" means a meal identified in thepBrtment’s Incident Ground Meals Guide, as pubtsht
the date of the making of this Award, or a meah afmilar nutritional and sensory quality standard.

"Union" means the Fire Brigade Employees’ UniomNefv South Wales.
5. Intentions and Commitments

5.1 The intention of this Award is to regulate thées of pay and conditions of employment for erygés
covered by this Award.

5.2  The specific commitment in relation to this Adas for the parties to jointly investigate, agrg®son
and ensure the introduction of a software applicathat shall be used by all employees in recdifte
RTAS allowance to declare their compulsory avaligband, if they elect, any additional availahylit
that they may wish to declare, and to monitor theigade’s availability on both a projected andl+ea
time basis.

6. Rates of Pay and Allowances
6.1 Rates of pay and Retainers shall be paid iordeoce with the Entittement Codes for an employee’
classification, as prescribed in subclause 6.3hk. fionetary amounts corresponding to the Entitliémen

Codes are as set out in Tables 1 and 2 of Partddekdry Rates.

6.2 The Retainers are paid in recognition of anthpensation for the attendances and periods of etla
availability required of employees by Clause 28] artlude a loading in compensation for:

6.2.1 Annual leave loading.
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6.2.2 The driving and operating of all vehicles rgped by appropriately qualified employees as at 30
September 1999 and rescue and hazmat vehicledeutse GSA and the Newcastle, Lake

Macquarie, Wollongong, Shellharbour, Gosford, Wyamgl Blue Mountains Local Government
Areas. The operation of any other vehicles shalbbeagreement between the Union and the

Department.

6.2.3 Rescue, Cordage, Hazmat & Unit Trainer cdjpiasiand CBT qualifications required to be held
under subclause 6.3.

6.3

6.3.1 Entitlement Codes

6.3.1.1Firefighter Retainers

Retainers, Rates of Pay and Classifications

Retainer Level | Compulsory availability per week| tifi@ment Code
Standard Retainers (anytime, any day of the week)
Base 24 hours A
Recruit Firefighter, 50% 48 hours B
Firefighter 75% 72 hours C
and 100% 96 hours D
CFR Firefighter Weekday Retainers (between 0600shand 1800 hours, Monday to Friday only)
50% 30 hours B
75% 40 hours C
100% 50 hours D
6.3.1.2 Deputy Captain Retainers
Retainer Level | Compulsory availability per week| tiflement Code
Standard Retainers (anytime, any day of the week)
Base 24 hours E
Deputy Captain 50% 48 hours F
and 75% 72 hours G
CFR Deputy 100% 96 hours H
Captain Weekday Retainers (between 0600 hours 80@ Hours, Monday to Friday only)
50% 30 hours F
75% 40 hours G
100% 50 hours H
6.3.1.3Captain Retainers
Retainer Level | Compulsory availability per week| tiflement Code
Standard Retainers (anytime, any day of the week)
Base 24 hours |
Captain 50% 48 hours J
and 75% 72 hours K
CFR Captain 100% 96 hours L
Weekday Retainers (between 0600 hours and 180G Hdonday to Friday only)
50% 30 hours J
75% 40 hours K
100% 50 hours L
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6.3.1.4Hourly Rates

Classification 1st Hour Each subsequent half-hour
or part thereof

Recruit Firefighter M N

Firefighter (6] P

CFR Firefighter Q R

Deputy Captain S T

CFR Deputy Captain U V

Captain W X

CFR Captain Y Y4

6.3.2 Transitional arrangements
6.3.2.1 Employees who on 29 May 2014 held the ifleason of Firefighter C and who

commenced employment on or after 1 Janaury 2014 shaand from 30 May
2014 be re-classified as Recruit Firefighter.

6.3.2.2 Employees who on 29 May 2014 held the ifleaon of Firefighter C and who
commenced employment prior to 1 Janaury 2014 simalind from 30 May 2014
be re-classified as Firefighter.

6.3.2.3 Employees who on 29 May 2014 held the ifleason of Firefighter A or
Firefighter B or CFR Firefighter A, CFR Firefight& or CFR Firefighter C shall
on and from 30 May 2014 be re-classified as Fitefig or CFR Firefighter
respectively.

6.3.2.4 Employees who on 29 May 2014 held the ifieaion of Deputy Captain A or B
or CFR Deputy Captain A or B shall on and from 38yM2014 be re-classified as
Deputy Captain or CFR Deputy Captain respectively.

6.3.2.5 Employees who on 29 May 2014 held the ifleason of Captain A or B or CFR
Captain A or B shall on and from 30 May 2014 belessified as Captain or CFR
Captain respectively.

6.3.2.6 Once re-classified, all employees shall memce on the Base level of the
Standard Retainer for their classification.

6.3.3 All new employees shall commence employmernhé classification of Recruit Firefighter and
on the Base level of the Standard Retainer, antil sbaprogress to a higher and/or Weekday
Retainer other than in accordance with subclauzé 6.

6.3.4 Progression from Recruit Firefighter to Rigkfer shall be subject to six (6) months servioenf
the date of commencement as a Recruit Firefighter ta the satisfactory completion of the
training and/or training competencies specified, thg Commissioner on the advice of the
Training Review Committee, for progression to Rgbfer.

6.3.4.1 Failure to achieve progression to Firefighitithin a reasonable time, will result in
the employee being considered unsuitable for caatinemployment, and the
employment of such an employee will be terminatettoedingly. In such
circumstances, the Department will advise the Uribat the services of the
employee are to be terminated.

6.3.4.2 The reference to "reasonable time" in sulsd 6.3.4.1 means a period in excess of
six (6) months. The excess time to be allowed shall determined by the
Commissioner after taking into account all the winstances of the case of the
employee concerned.
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6.3.5 Progression from Firefighter to Deputy Captai Captain, or from Deputy Captain to Captain
shall in each case be subject to a vacancy antl lshaletermined solely on the basis of merit
selection.

6.3.6 Progression from one Standard Retainer tohéghyer Standard Retainer, or from one Standard
Retainer to any Weekday Retainer, or from one Wagkdetainer to any higher Weekday
Retainer shall be subject to the occurrence ofamey and shall be determined solely on the
basis of merit selection. The number of higher anteekday Retainers available at any brigade
(if any) will remain solely at the Department’s dlistion and subject to expansion or reduction
pursuant to subclause 6.3.7.

6.3.7

6.3.7.1 An employee who applies for and is subsettjy@ppointed to a higher Standard
Retainer and/or a Weekday Retainer may be traesfeo a lower Retainer, either
Standard or Weekday, without the employee’s conpenwided; firstly, that the
Department provides the employee(s) concerned atithast one month’s written
notice of such transfer; and secondly, that suahsfers are applied as equitably
within the brigade as reasonably possible in theuanstances; and thirdly, that the
employee’s transfer is not a consequence of digaipy action, in which case
neither of the preceding requirements will apply déine transfer may be affected
immediately.

6.3.7.2 An employee’s Retainer (Standard or Weekdayg Level (Base, 50%, 75% or
100%) shall remain unaffected by a change in thpleyee’s classification. By
way of example, a Firefighter on a Weekday 50% iRetaunder subclause 6.3.1.1
at the time of their appointment to Deputy Captaiould continue on a 50%
Weekday Retainer under subclause 6.3.1.2 untikteared to a higher Retainer
pursuant to subclause 6.3.6, or to a lower Retginesuant to subclause 6.3.7.1.

6.3.8 Progression of employees to their correspan@FR classification (Firefighter, Deputy Captain
or Captain, whichever applies) shall be subject to:

6.3.8.1 attachment to a CFR Brigade; and

6.3.8.2 the satisfactory completion of the trainangd/or training competencies specified
for CFR duties.

6.4 Employees appointed as Unit Trainers shalliveceayment at the rates prescribed at Iltems W>and
when delivering training at normal station drifigr the duration of the drill.

6.5 Calculation of Payment for Duties Performed

6.5.1 Employees shall be paid, subject to the pions of subclauses 6.5.2 and 6.5.3, for the total
period of time spent performing duties, which shallcalculated as follows:

6.5.1.1 Attendance at Scheduled Weekend Trainingses - the period of attendance
shall be equivalent to the scheduled training hours

6.5.1.2 Major Emergencies - Periods of attendaacéhe purpose of calculating payment
shall be calculated having regard to the provismfrsubclause 29.5.

6.5.1.3 Attendance at Zone Conferences - the periaatendance shall be equivalent to
the scheduled hours of the conference.

6.5.1.4 Royal Easter Show - periods of attendaacé¢ht purpose of calculating payment
shall be calculated having regard to the provismfrsubclause 6.9.
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6.6

6.7

6.5.2

6.5.3

6.5.4

6.5.1.5 In all other instances - employees shajpdid for the period that elapses from the
time the employee signed on in the occurrence labtle employee’s station, until
the time such employee signs off in the occurrdyaek at the employee’s station.

The minimum periods of payment shall be devis:

6.5.2.1 Attendance at an incident, hazard reductard unit training - a minimum
payment of one hour. All subsequent time thereaftatl be paid to the half hour.

6.5.2.2 Regular drills - a minimum payment of twaurs.

6.5.2.3 All other authorised duties (excepting Bthrg Time) - a minimum payment of
one hour. All subsequent time to be paid to theutein

6.5.2.4 Travelling time - where an employee istidtito travelling time in terms of this
Award, all such time shall be paid to the minute.

6.5.2.5 Relief Duties - where an employee perfomelgef duties in accordance with
subclause 6.8 for two hours or less, such empl®fedl receive a minimum
payment of two hours for each such relief. All sedpgent time thereafter shall be
paid to the minute.

6.5.2.6 Attendance at scheduled weekend traininggses and zone conferences - a
minimum payment of eight hours per day spent ieratance.

6.5.2.7 Except in the case of regular drills anthatised duties, where the purpose for
which an employee was required to report for dsticompleted, the employee
shall be released.

An employee who attends either the statiah@incident within 30 minutes of notification #ha
for each such attendance be entitled to paymensupat to subclause 6.5.2.1 unless the
employee was already performing duty at the timthefnotification (for example, the employee
had returned from a previous incident but had mgrexd off in the occurrence book prior to
notification of the subsequent incident).

If the non-availability of retained firefighy staff at any brigade requires the Department to
maintain minimum staffing with either a permanemefighter, or a retained firefighter from
another station pursuant to subclause 6.7, they thilse employees who had declared their
availability shall be responded until such time the minimum staffing by that brigade’s
employees is restored and the permanent firefigbteretained firefighter performing relief
duties has been released, whereupon the ordinatificatton and response of employees
attached to the brigade shall resume.

Attendance at Authorised Meetings and Otherd3ut

6.6.1

6.6.2

Where an employee is required to attend mgetr to perform other authorised duties, payment
shall be made at the appropriate rate of pay fer émployee’s classification pursuant to
subclause 6.5.1.5. Such authorised duties inclogkeare not limited to, those duties that are set
out in Table 4 - Authorised Duties, of Part B, Mtarg Rates.

Employees seeking to attend meetings an@idonm duties in accordance with subclause 6.6.1
which are not referred to in the said Table 4 mestive authorisation from the relevant Captain,
Inspector or higher ranking officer prior to thefoemance of such duties.

Relief Duties

6.7.1

Where an employee is required to maintainimim staffing due to the non-availability of
retained or permanent firefighting staff at anotktation, or permanent firefighting staff at the
employee’s own station, such employee shall be fr@dmount prescribed at Entitlement Code
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6.8

6.9

6.7.2

6.7.3

"RD2" of Table 2 of Part B for the first two houis;, part thereof, and at the rate prescribed at
Entitlement Code "RDH" of Table 2 of Part B for apgriod thereafter which elapses from the
time the employee signed on in the occurrence lafothe relief station, until the time such
employee signs off in the occurrence book of tHefrestation. Provided that employees who
perform relief duties in accordance with this salbiske shall not attract additional payment under
this Clause for attendance at incidents or perfognaiuthorised duties or drills during the period
of the relief.

Employees who relieve at a station other thair own shall be paid the appropriate rate per
hour prescribed for the employee’s classification the duration of the forward and return
journeys between the employee’s station and thetitwe of the relief. All such time shall be paid
to the minute.

Where it is necessary for an employee totllseemployee’s private vehicle to perform relief
duties, such employee shall be paid the rate pemkire prescribed at Entittement Code "KM"
of Table 3 of Part B for the forward and returnrjoeys between their residence and their station,
and the forward and return journeys between thaiios and the location of the relief.

Attendance at the Royal Easter Show

6.8.1

6.8.2

6.8.3

6.8.4

6.8.5

The following hourly rates shall be paid topdoyees working at the Royal Easter Show:

6.8.1.1 For Recruit Firefighter and Firefightere thate prescribed at Entitlement Code
"RASF" of Table 2 of Part B of this Award.

6.8.1.2 For Deputy Captain, the rate prescribeingittement Code "RASDC" of Table 2
of Part B of this Award.

6.8.1.3 For Captain, rate prescribed at Entitlen@de "RASC" of Table 2 of Part B of
this Award.

The rates prescribed in 6.8.1 above areciliénce of employment rates and, standing anything

else prescribed in this Award, employees receigunth rates shall:

6.8.2.1 only be entitled to be paid for the howtially worked at the Royal Easter Show.
Provided that, if an employee cannot attend fol ditte to illness or incapacity
and provides a medical certificate pursuant to lsulse 16.3 then the employee
shall be entitled to be paid for the hours that iidiave otherwise been worked.

6.8.2.2 not be entitled to any payment or compémsdor travelling time or travelling
costs in connection with attendance at the Royatdsshow;

6.8.2.3 not be entitled to any payment or compémsatith respect to either meals
(except as provided for 6.8.4) and/or accommodationconnection with
attendance at the Royal Easter Show;

6.8.2.4 not be entitled to the payment of overtioredowntime in connection with
attendance at the Royal Easter Show.

All payments made under this subclause sbaiht for the purpose of any paid leave.

In the event that the employees attend adentwhile working at the Royal Easter Show such
employees shall be entitled to the provisions @uSe 8 - Meals and Refreshments.

Attendance at the Royal Easter Show shattdmed as a period of authorised absence for the
purposes of subclause 28.2.

RTAS Allowance

- 381 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

6.9.1 The Retained Telephone Alerting System Allogeaprescribed at Entitlement Code "RTAS" of
Table 3 of Part B of this Award shall be paid toptmgees who provide the Department with a
valid telephone number in compensation for the ea@nce of that primary contact number and
the use of an agreed software application to dedlagir compulsory availability and, if they
elect, any additional availability that they maystvito declare, and to monitor their brigade’s
availability on both a projected and real-time basi

6.10 Overtime

6.11

6.12

6.13

6.10.1 Where an employee works in excess of tehddfsecutive hours, such employee shall be paid
at overtime rates for the hours worked in exces®i0f(10). Provided that the provisions of this
subclause shall not apply to employees receivingneat under either Clause 29, Attendance at

Major Emergencies, subclause 6.7, Relief Dutieswrclause 6.8, Attendance at the Royal
Easter Show.

6.10.2 Overtime shall be paid for at the rate oifetiand one half for the first two (2) hours andhat
rate of double time thereafter, for the rate(s)spribed for the employee’s classification,
provided that all overtime shall be paid to thef halur in accordance with subclause 6.5.2.1.

6.10.3 Employees who work on Easter Sunday or gnaalditional public holiday that is Gazetted or
otherwise confirmed by the NSW Government shallpaéd at overtime rates for all hours
worked on each such day. For the purposes of tiislause, additional public holidays shall not
include local public holidays.

Overpayments

6.11.1 In cases where an employee has been ovethai®epartment shall be entitled to recover such
overpayment in full. Unless the employee agreerotise, the maximum rate at which the
overpayment can be recovered is an amount caldutatea per fortnight basis, equivalent to
10% of the employee’s gross fortnightly remuneratio

6.11.2 In all cases where overpayments have oatutie Department shall as soon as possible advise
the employee concerned of both the circumstanaeeuwnding the overpayment and the amount
involved. The Department will also advise the emplo of the pay period from which the
recovery of the overpayment is to commence.

6.11.3 The recovery rate of 10% of an employeessgrfortnightly remuneration referred to in
subclause 6.11.1, may be reduced by approval ofCimamissioner if the Commissioner is
satisfied that such a rate of recovery would caugkie hardship to the employee concerned.

6.11.4 Where an employee’s remaining period of iserdoes not permit the full recovery of any
overpayment to be achieved on the fortnightly bagsiescribed in subclause 6.11.1, the
Department shall have the right to deduct any le&laof such overpayment from any monies
owing to the employee on the employee’s date ohitextion, resignation or retirement, as the
case may be.

Payment of Monies

6.12.1 Employees shall be paid fortnightly.

6.12.2 Payments shall be made into a bank accqetified by the employee, or other financial
institutions acceptable to the Department and Union

6.12.3 Employees shall be paid within two pay misiof the date of any work performed under this
Award.

Payroll Deductions
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6.13.1 Except as provided for in subclause 6.18lI2salary deductions shall be made in accordance
with Treasury Guidelines.

6.13.2 Upon application by an employee, the Depamtnshall make deductions from the employee’s
pay for Union subscriptions and shall forward tineoant so deducted to the Union as soon as
possible thereafter.

6.14 Method of Calculation of any Future Adjustien

6.14.1 The Retainers at Table 1 of Part B shdlliure be adjusted by calculating the increaseefmh
100% Level Retainer to the nearest cent and thésulaeting the remaining Levels for each
classification by the corresponding percentageh wie Base Level Retainer at subclause 6.3.1.1
to be calculated at 25% and the Base Level Rewiatsubclauses 6.3.1.2 and 6.3.1.3 to be
calculated at 37.5%.

6.14.2 The Rates of Pay for Entitlement Codes M iaclusive at Table 2 of Part B shall in future be
adjusted:

6.14.2.1 firstly, by calculating the increase fbie tDeputy Captain classification to the
nearest cent to arrive at a new 1st hour, 100%arade

6.14.2.2 secondly, by then mutiplying the new 10@&& by 80%, by 90% and by 112%
and rounding each result to the nearest cent teeaait the new rate for the Recruit
Firefighter, Firefighter and Captain classificasaespectively, and

6.14.2.3 thirdly, by then mutiplying the new 1008&ber and each of the new rates produced
by subclause 6.16.2.1 by 107% and then roundiniy essult to the nearest cent to
arrive at the new rates for the corresponding ClaBstfications, and

6.14.2.4 finally, by then dividing each of the né&st hour rates produced by this subclause
by two and then rounding to the nearest cent ierota arrive at the corresponding
new half hour rate for each classification.

6.14.3 The Rates of Pay for Entitlement Codes RASKSDC and RASC at Table 2 of Part B shall in
future be adjusted:

6.14.3.1 firstly, by calculating the increase fbe tfirefighter rate at Entitlement Code
RASF to the nearest cent, and

6.14.3.2 secondly, by then subtracting the newfigineer rate at Entitlement Code O from
the new Royal Easter Show firefighter rate at fertient Code RASF, and

6.14.3.3 thirdly, by then adding the amount produe¢ subclause 6.14.3.1 to the new
Deputy Captain rate at Entittement Code S and ® new Captain rate at
Entittement Code W to arrive at the new Royal EaSteow rates for the Deputy
Captain and Captain classifications at Enitittem@uades RASDC and RASC
respectively.

6.14.4 The Retainers, wages and wage-related alloevamounts at Tables 1, 2 and 3 of Part B of this
Award reflect the employer obligation to pay a Sapauation Guarantee during the life of this
Award at 9.5% for 2014/15 and 10% for 2015/16.He &vent that the superannuation quantum
varies which results in a lesser amount than i®gehere, the notional savings arising from that
lesser obligation may be distributed to the Retain@ages and wage-related allowance amounts
at Tables 1, 2 and 3 of Part B of this Award in fbem of a higher corresponding percentage
wage increase subject to overall remuneration @sge not exceeding 2.5 per cent per annum.
On each occasion of such a difference betweenutrertt obligation and the one that eventuates,
the parties are obliged to vary this Award by caomde reflect the necessary adjustments to the
Retainers, wages and wage related allowances.
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7.1

7.2

7.3

7.4

8.1

8.2

7. Higher Duties

In selecting Firefighters to perform Higher [@atat the Deputy Captain classification, or Deputy
Captains (including Acting Deputy Captains) tofpen Higher Duties at the Captain classification, a
merit based selection process need not be appliedded, firstly, that in making such appointmetfits
Department shall have regard to the principlescpfitably sharing career development opportunities,
and secondly, that as soon as it becomes knownhdaturation of the relief may last for two monts
more then expressions of interest are to be cédiefiom employees holding the relevant classifmat
and determined on the basis of merit selection.

An employee shall not be entitled to performitéir Duties unless the employee is qualified tdoper
such duties.

An employee performing Higher Duties shall b&dor the period of relief, the difference betwehe
employee’s usual hourly rates of pay and the hotatgs of pay for the classification in which the
Higher Duties are performed. Provided that:

7.3.1 The difference between the employee’'s Retgiayment and the Retainer payment for the
classification in which the Higher Duties are penfed shall not be paid unless the Higher
Duties are performed for a continuous period obsedays or more; and

7.3.2 The employee shall do so at their ordinartaiRer Level (eg, Base, 50%, 75% or 100%) and not
at the Level of the employee into whose positiosytlare acting unless the employee who is
performing the Higher Duties agrees otherwise.

Attendance at an Incident

7.4.1 Any Higher Duties entitlement in terms ofstielause which was actually being paid, or which
should have been paid, during a period immedigigly to an incident, shall not be diminished
as a consequence of the incident.

7.4.2 Except as provided for in 7.4.1, the onlyeotkircumstances under which a Higher Duties
payment is to be made during an incident is inse aaghere neither the Captain nor the Deputy
Captain of that Brigade attends the incident. lchstases, only one employee shall be entitled to
a Higher Duties payment at the Deputy Captain lyowte of pay and that employee shall be the
employee who was in charge of the Brigade for tlagonity of the time. To avoid doubt, in the
case of attendance by multiple Retained Brigadéfigher Duties payment shall be made to the
relevant employee from each Brigade whose CaptaihReputy Captains(s) do not attend the
incident.

7.4.3 For the purposes of 7.4.2, the term "Captamd "Deputy Captain” shall also mean "Acting
Captain" and "Acting Deputy Captain" in cases whareemployee was, during the period
immediately prior to the incident, the Acting Cdptar Acting Deputy Captain in terms of this
clause.

8. Meals and Refreshments

Attendance at an Incident

8.1.1 For the purposes of this clause, an "incldaisb includes hazard reduction.

8.1.2 Where an employee attends an incident whitdnds for two hours or more Refreshments shall
be provided no later than two hours after the sthithe incident.

8.1.3 Where such an incident extends for four haursiore, the employee shall be provided with a
Substantial Meal. After every subsequent four haidrattendance at such an incident, a further
Substantial Meal shall be provided.

Payment in Lieu of the Provision of Refreshrafvieals
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8.2.1 Where Refreshments are not provided in texfreubclause 8.1.2, the Refreshment Allowance
set at Entitlement Code "RA" of Table 3 of ParsBall be paid.

8.2.2 Where an Emergency Meal is supplied in lita Substantial Meal, the Refreshment Allowance
set at Entitlement Code "RA" of Table 3 of ParsBall be paid.

8.2.3 Where a Substantial Meal or Emergency Mealoisprovided in terms of subclause 8.1.3, the
Meal Allowance set at Entittement Code "MA" of TabB of Part B, shall be paid.8.3
Calculation of Future Adjustments to Refreshméésll Allowances

8.3.1 The allowances referred to in this clausdl sleacalculated as follows:

8.3.1.1 The Meal Allowance at Entitlement Code "M#&f Table 3 of Part B, is the
average, rounded to the nearest five cents, ofatheunts prescribed for the
overtime meal allowances for breakfast, lunch aimhet at Item 19 of Table 1
Part B of the Crown Employees (Public Service Cton$s of Employment)
Award 2002 as subsequently adjusted pursuant tclesude 8.3.1.3.

8.3.1.2 The Refreshment Allowance at EntitlementeCBRA" of Table 3 of Part B, is
half, rounded to the nearest five cents, of thewathat Entitlement Code "MA" of
Table 3 of Part B.

8.3.1.3 The amounts specified in subclauses 8.2r1d18.3.1.2 shall be adjusted on 1 July
in line with the corresponding reasonable allowasnt®unt for overtime meals for
the appropriate financial year as published by Ahstralian Taxation Office
(ATO).

9. Use of Personal Transport
9.1 Attendance at an incident

9.1.1 Where it is necessary for an employee tchesemployee’s private vehicle to attend an indiden
the employee shall be paid at the rate prescrib&hiitlement Code "KM" of Table 3 of Part B,
per kilometre, as follows:

9.1.1.1 The return distance from the employee’slezxe to the station or the distance
actually travelled on the forward and return joyséo the station, which ever is
the lesser, provided that payment shall be limitedall instances to a return
distance of 14 kilometres; and

9.1.1.2 The return distance from the station to itl@dent, if it is necessary for the
employee to use the employee’s private vehiclerdawel from the station to the
incident.

9.2  Attendance at Authorised Meetings and OthereBut

9.2.1 Where an employee is required to use the@repls private vehicle to attend such meetings or
to perform such other authorised duties as presdrib subclause 6.6, the employee shall be
paid the rate prescribed at Entittement Code "KM'Table 3 of Part B, of this Award per
kilometre for the actual distance necessarily @asonably travelled for that purpose.

9.211 Provided that where an employee is autharis, and does, use his or her own
private vehicle and the principal purpose of therjpey is, or is as a consequence
of, the transportation of the Department’s equiptrard/or appliances from one
location to another, then such employee shall lie th@ appropriate rate per hour
prescribed for the employee’s classification initidd to the rate per kilometre
prescribed at Entitlement Code "KM" of Table 3 @&rPB. Provided further that,
for the purposes of this subclause:
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10.1

10.2

10.3

10.4

10.5

10.6

10.7

111

11.2

11.3

9.21.1.1 An employee’s turnout gear shall notdgarded as equipment.

9.21.1.2 The hourly rate shall be paid on a bsisilar to travelling time. That is,
no minimum period of payment and all time to bedpaithe minute.

9.21.13 Where the reason for the journey is tendt an incident, the normal
provisions of this Award shall apply in lieu of th@ovisions of this
subclause.

9.2.2 The provisions of this clause shall not apghere transport is provided by the Department.

9.2.3 Employees who are required to attend suchimgseor perform such authorised duties, but do
not use their private vehicle and are therefore emttled to claim the rate prescribed at
Entitlement Code "KM" of Table 3 of Part B, sha# lentitled to claim travelling time and/or
travelling expenses in accordance with clause t&ydlling Compensation.

10. Annual Leave

On each anniversary of an employee’s appoimitrtee the Brigade, an employee shall be entitled to
annual leave. Such annual leave shall accrue aatheof four weeks for each completed year ofiserv
and shall be taken in multiple periods of not lhssn 3 consecutive days.

An employee with less than twelve months serway, subject to approval by the Department had t
requirements of subclause 10.1, take in advanee lvliich has accrued.

Wherever possible, annual leave shall be talkimn six months of the date on which the leave
becomes due. Provided that, in all cases, annaa¢leust be granted and taken within twelve months
of the date on which it becomes due.

As far as possible, annual leave shall betgdato coincide with the employee’s leave periamhfrthe
employee’s primary form of employment.

Payment for annual leave shall be calculatedhe weekly average of the total amount paid ey th
Department to the employee for the twelve monthséaliately prior to the date on which leave is
commenced excluding any periods of Special LeavihaMt Pay, unpaid leave and/or suspension. For
the purposes of this subclause, "total amount'l shelude all payments made to the employee by the
Department, excluding the RTAS Allowance and payisi@emade as compensation or reimbursement for
expenses (eg. payments for meals, accommodatiofoakilometres travelled).

An employee who is directed to return to dotthe case of an emergency whilst on annual lesiva)
have any day or part thereof recredited.

An employee shall be paid in advance for @pesf approved annual leave, providing such emgdoy
has given a minimum of six weeks written noticetaf date on which the leave is to commence.

11. Compassionate Leave

An employee, other than a casual employed|, Isbeentitled to up to two days compassionate deav
without deduction of pay, on each occasion of teatlkl of a person as prescribed in subclause 11.3 of
this clause.

The employee must notify the employer as smopracticable of the intention to take compass$@®na
leave and will, if required by the employer, prawig the satisfaction of the employer proof of teat

Compassionate leave shall be available terh@oyee in respect to the death of a person pbestfor

the purposes of Carer’s Leave as set out in sugph 15.1.3.2 of clause 15, Carer’s Leave, pravide
that, for the purpose of compassionate leave, iti@a@yee need not have been responsible for the care
of the person concerned.
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11.4 An employee shall not be entitled to compasg® leave under this clause during any periogs$pect
of which the employee has been granted other leave.

11.5 Compassionate leave may be taken in conjunetith other leave available under subclauses abd?
15.3 of clause 15. In determining such a requdst, émployer will give consideration to the
circumstances of the employee and the reasonablatiqnal requirements of the Department.

12. Long Service Leave

12.1 Subject also to the provisions of subclaus®,12n employee shall be entitled to long serveavé
calculated on the following bases:

12.1.1 For all continuous service prior to 1 A@i9163, and provided that such previous servicess al
continuous with the employee’s current servicethatrate of three months, for twenty years of
service.

12.1.2 For all continuous service on and subsedoehiApril 1963, in the case of an employee whe ha
completed ten years service, two months long serldave and for each five years completed
service thereafter, a further one month long serigave.

12.2 On termination of services, in respect of tiuenber of years service with the Department sihee t
employee last became entitled to an amount of kmrgice leave, a proportionate amount on the basis
of two months for ten years service.

12.3 In the case of an employee who has completdelaat seven years service and whose services are
terminated or cease for any reason, such empldyakl®e paid a proportionate amount calculatedhet t
rate of two months for ten years service.

12.4 In the case of an employee who has compldteghst five years but less than seven years serarid
whose services are terminated by the Departmentafyr reason, other than serious and wilful
misconduct, or by the employee on account of inescapacity or domestic or other pressing
necessity, or by reason of the death of the emploggch employee (or in the event of the death®f t
employee, the employee’s estate) shall be paidopgptionate amount calculated at the rate of two
months for ten years service.

12.5 Long service leave shall be granted subjethé@oconvenience of the Department, as and whelm suc
leave becomes due (i.e. after seven (7) yearshyttime thereafter. Provided that an employee shall
give at least twenty (20) days notice in writfghe intention to take such leave.

12.6 Long service leave shall be paid at the rafalbpay which, for the purposes of this clauskall mean
the greater average monthly remuneration receiyettidoemployee calculated over either the preceding
twelve months or five years excluding any periofiSpecial Leave Without Pay, unpaid leave and/or
suspension. The averages referred to in this sukelahall be calculated up to and including theand
the month immediately prior to the month during e¥hthe long service leave is taken or commences,
as the case may be.

12.7 The term "remuneration” referred to in subséali2.6 shall include all payments made to the eyegl
by the Department, excluding the RTAS Allowance apalyments made as compensation or
reimbursement for expenses (e.g., payments foraneatommodation and for kilometres travelled).

12.8 An employee who is directed to return to datihe case of an emergency while on long sendesd
shall have any day or part thereof recredited.

12.9 Notwithstanding anything elsewhere providedHiy clause, effective on and from the date ofratien
of this Award:
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12.9.1 employees may apply to take pro-rata LongiSeleave after the completion of seven (7) years
of service. Additionally employees with such seevighall be entitled to pro-rata Long Service
leave on resignation or termination.

12.9.2 employees may apply to take a period of L8exyice leave at double pay provided that:

12921 The additional payment will be made asrasuperable taxable allowance payable
for the period of the absence from work.

12.9.2.2 The employee’s leave balance will be @ebibr the actual period of the absence
from work and an equivalent number of days as ageessary to pay the
allowance.

12.9.2.3 Other leave entitlements, e.g., recreddawe, sick leave and Long Service leave
will accrue at the single time rate where an empdotakes Long Service leave at
double time.

12.9.2.4 Superannuation contributions will onlyrbade on the basis of the actual absence
from work, i.e., at the single time rate.

12.9.25 Where an employee elects to take Longi@elsave at double pay, the minimum
period of actual absence should be not less thar{Onveek.

12.9.3 where a public holiday falls during a peragdd.ong Service leave the employee shall be paid f
that day and additionally it shall not be dedudtedh the period of the leave.

12931 In respect of public holidays that faltidg a period of double pay Long Service
leave an employee will not be debited in respedhefleave on a public holiday.
The employees leave balance will however be redbygeah additional day to fund
the non-superable taxable allowance.

13.  Military Leave

13.1 Military leave may be granted to employees at@volunteer part-time members of the Defencedor
Reserves.

13.2 Such leave shall be available in accordantie tive following provisions on a twelve month toetwe
month basis, commencing on 1 July each year:

13.2.1 For members of the Navy Reserve - thirtegdencar days for the purpose of annual training and
thirteen calendar days for the purposes of attgndirschool, class or course of instruction,
including in a teaching capacity.

13.2.2 For members of the Army Reserve - fourtesdendlar days for the purpose of annual training
and fourteen calendar days for the purposes afidittg a school, class or course of instruction,
including in a teaching capacity.

13.2.3 For members of the Air Force Reserve - sixiealendar days for the purpose of annual training
and sixteen calendar days for the purposes ofdittgra school, class or course of instruction,
including in a teaching capacity.

13.3 Where a Commanding Officer certifies in wigtithat it is obligatory for a member of the Ressrt@
attend training for a period that exceeds the legaated under subclause 13.2, the Commissioner may
grant further Military Leave up to four calendarydgan any one Military Leave year.

13.4 Periods of approved Military Leave shall bgareled as Special Leave Without Pay.
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14. Parental Leave
14.1 Definition of Parental Leave

14.1.1 For the purposes of this clause, Parentalé ¢és Maternity Leave, Paternity Leave or Adoption
Leave.

14.1.2 Maternity Leave is leave taken by a femaitpleyee in connection with the pregnancy or the
birth of a child of the employee. Maternity Leawmnsists of an unbroken period of leave.

14.1.3 Paternity Leave is leave taken by a malel@rmap who becomes a parent but is ineligible to be
granted either Maternity Leave or Adoption Leavet, is to be the primary care giver of a child
or who wishes to share the child caring duties Withir partner.

14.1.4 Adoption Leave is leave taken by a femalmale employee in connection with the adoption by
the employee of a child under the age of five y€atiser than a child who has previously lived
continuously with the employee for a period ofesdt six months or who is a child or step-child
of the employee or of the employee’s spouse).

14.1.5 For the purposes of this clause, "spousstidies a de facto spouse and a former spouse.
14.2 Entitlement to Parental Leave

14.2.1 An employee is entitled to parental leagepmvided by this clause, in connection with tiéhb
or adoption of a child.

14.2.2 Maternity Leave - all female employees whondt have the necessary service as prescribed in
subclause 14.3.1 for paid Maternity Leave, shalbbttled to unpaid Maternity Leave of up to
fourteen (14) weeks before the expected date tf birthe child.

14.2.3 Paid Maternity Leave may be granted to aferamployee subject to the following conditions:

14.2.3.1 The female employee has applied for Magetreave within such time and in
such manner as herein set out.

14.2.3.2 Before the expected date of birth has ¢eteg not less than forty weeks’
continuous service. Paid Maternity Leave shall e d period of fourteen (14)
weeks at full pay or twenty-eight (28) weeks aff lpaly from the date Maternity
Leave commences.

14.2.3.3 In addition to the unpaid or paid Materidave referred to in 14.2.2 & 14.2.3.2
respectively, all female employees shall be emtitte a further period of unpaid
Maternity leave, provided that the total periodab&ence on Maternity leave shall
not exceed sixty-one (61) weeks.

14.2.3.4 The period over which Annual and/or Lorgv&e Leave combined with unpaid
Maternity Leave, shall not exceed a total periotaf years from the date of birth
of the child.

14.2.4 Short Adoption Leave is an unbroken peribfborteen (14) weeks of unpaid leave, taken by an
employee who does not have the necessary serviceaid Adoption Leave as prescribed in
subclause 14.3.1, from the time of placement ottiikl.

14.2.5 Paid Adoption Leave may be granted to anleyap adopting a child subject to the following
conditions:

14.25.1 The employee has applied for Adoption keauthin such time and in such
manner as herein set out.
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14.2.5.2 Before the commencement of Adoption Letinee employee has completed not
less than forty weeks’ continuous service.

14.25.3 The employee is to be the primary carergiv the child.

14.25.4 Paid Adoption Leave shall be for a pebdourteen (14) weeks at full pay or
twenty-eight (28) weeks at half pay of Adoption zeaor the period of Adoption
Leave taken, whichever is the lesser period.

14.25.5 In addition to the unpaid or paid Adoptieave referred to in 14.2.4 & 14.2.5.4 of
this subclause respectively, all employees shaleititled to a further period of
unpaid Adoption leave, provided that the total pgmf absence on Adoption leave
shall not exceed sixty-one (61) weeks.

14.2.6 Paternity Leave is a period of up to a maxnof fifty-two (52) weeks of either unpaid or a
combination of paid and unpaid parental leave tékem the date of birth of the child, or other
termination of the pregnancy. Application for sueave must be made within such time and in
such manner as herein set out. Paternity leavéiradist of:

14.2.6.1 an unbroken period of up to one (1) wemhaid leave at the time of the birth of
the child, or other termination of the pregnandyo¢s paternity leave) an unbroken
period of up to one (1) week on full pay or two {@eks on half pay at the time of
the birth of the child, or other termination of theegnancy provided that at such
time the employee has completed not less than (de&tyweeks continuous service

14.2.6.2 In addition to the unpaid or paid Patgrteave referred to in 14.2.6.1, all male
employees shall be entitled to a further periodrgiaid Paternity leave in order to
be the primary care-giver of the child (extendetepity leave), provided that the
total period of absence on Paternity leave shdlberoeed fifty-two (52) weeks.

14.2.7 Except as provided for in subclause 14.881a1.2.5, Parental Leave shall not extend beyond a
period of one year after the child was born or aeldp

14.3 Length of Service for Eligibility

14.3.1 A female employee is entitled to paid Matgrheave or, in the case of both male and female
emp_loyees, paic_zl Paternity or Adoption Leave onlthéd employee has had at least forty weeks’
continuous service.

14.3.2 There is no minimum period of employmentdiigibility for unpaid Parental Leave.

14.3.3 Continuous service is service under oneaemnbroken contracts of employment, including:
14.3.3.1 Any period of authorised leave or absence.
14.3.3.2 Any period of part-time work.
14.3.3.3 Full or part-time service within the petdiector.

14.4 Notices and Documents required to be givehedCommissioner

14.4.1 Maternity Leave - The notices and documentse given to the Commissioner for the purposes
of taking Maternity Leave are as follows:

14.4.1.1 The female employee should give at legst &veeks’ written or oral notice of the

intention to take the leave (unless it is not reabdy practicable to do so in the
circumstances).
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14.4.1.2

14.4.1.3

The female employee must, at least fowekadefore proceeding on leave, give
written notice of the dates on which the employeeppses to start and end the
period of leave.

The female employee must, before the efdgave, provide a certificate from a
medical practitioner confirming that the employsepregnant and the expected
date of birth.

14.4.2 Paternity Leave - The notices and docuntertte given to the Commissioner for the purposes of
taking Paternity Leave are as follows:

14421

14.4.2.2

14.4.2.3

14.4.2.4

In the case of extended Paternity Leadwe,employee should give at least ten
weeks written or oral notice of the intention tkdathe leave (unless it is not
reasonably practicable to do so in the circumstgnce

The employee must, at least four weeksregfroceeding on leave, give notice of
the dates on which the employee proposes to stdréad the period of leave.

The employee must, before the start afeleprovide a certificate from a medical
practitioner confirming that the employee’s spois@regnant and the expected
date of birth.

In the case of extended paternity leave,employee must, before the start of
leave, provide a statutory declaration by the eygsostating:

14.4.2.41  Any period of Maternity Leave soughtaken by his spouse.

14.4.2.4.2 That he is seeking that period of extenBaternity Leave to become the

primary care-giver of the child.

14.4.3 Adoption Leave - The notices and documenmtsetgiven to the Commissioner for the purposes
of taking Adoption Leave are as follows:

1443.1

14.4.3.2

14.43.3

14.4.3.4

In the case of extended Adoption Leawe etinployee should give written or oral
notice of any approval or other decision to adophitd at least ten weeks before
the expected date of placement (unless it is reaeably practicable to do so in
the circumstances).

The employee must give written notice lid dates on which the employee
proposes to start and end the period of leave,0aa 8s practicable after the
employee is notified of the expected date of plaaenof the child but at least
fourteen days before proceeding on such leave.

The employee must, before the start akleprovide a statement from an adoption
agency or another appropriate body of the expetétel of placement of the child
with the employee for adoption purposes.

In the case of extended Adoption Leave,dimployee must, before the start of
such leave, provide a statutory declaration byethployee stating:

14.4.3.4.1  Any period of Adoption Leave soughtaken by his or her spouse.

14.4.3.4.2 The employee is seeking that periocktdreled Adoption Leave to become

the primary care-giver of the child.

14.4.4 An employee does not fail to comply withstbiause if the failure was caused by:

14441

The child being born (or the pregnancentise terminating) before the expected
date of birth.
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14.5

14.6

14.7

14.4.4.2 The child being placed for adoption betbeexpected date of placement.
14.4.4.3 Other compelling circumstances.

14.4.5 In the case of the birth of a living chitehtice of the period of leave is to be given withiro
weeks after the birth and the certificate of thedive practitioner is to state that the child was
born and the date of birth. In the case of the tidomf a child, notice of the period of leaveads t
be given within two weeks after the placement ef¢hild.

14.4.6 An employee must notify the Commissionearof change in the information provided under this
clause within two weeks after the change.

14.4.7 If required by the Commissioner, an employ® applies for Parental Leave is to give the
Commissioner a statutory declaration, or enter am@greement with the Commissioner, that for
the period of the leave the employee will not emgag any conduct inconsistent with the
employee’s contract of employment.

Continuity of Service

Parental leave does not break an employee’s caytinfi service, but subject to subclauses 14.5.1,

14.5.2 and 14.5.3 is not to be taken into accaugiculating an employee’s period of service fay a

other purposes.

14.5.1 Any period of paid Adoption, paid Materndy paid Paternity Leave shall count as full service
for the purposes of determining progression eithéthin a classification or from one
classification to another. However, unpaid Parerteave shall not count as service for
determining such progression.

14.5.2 Adoption Leave on full pay, Maternity Leaaefull pay and Paternity Leave at full pay shall
count as full service for the purposes of deterngjrall forms of leave.

14.5.3 Unpaid Parental Leave shall not count agceefor determining any form of leave entitlement,
except for Long Service Leave in cases where &t lem years of service has been completed
and unpaid Parental Leave does not exceed six month

Simultaneous taking of Parental Leave

Subject to subclause 14.20.1.1, Parental Leawe g tavailable to only one parent at a time, iingle
unbroken period, except that both parents may samebusly take:

14.6.1 For maternity and paternity leave, an unbnoieriod of up to one week at the time of thehbirt
of the child;

14.6.2 For adoption leave, an unbroken period ofouthree weeks at the time of the placement of the
child.

Cancellation of Parental Leave

14.7.1 Before starting leave - Parental leave agpior but not commenced is automatically cancelled
if:

14.7.1.1 The employee withdraws the application liesive by written notice to the
Commissioner.

14.7.1.2 The pregnancy concerned terminates dtlaer iy the birth of a living child or the
placement of the child concerned does not proceed.

14.7.2 After starting leave -
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If:

14.7.2.1 The pregnancy of the employee or the eyapls spouse terminates other than by
the birth of a living child while the employee oposise is on parental leave,
provided:

14.7.2.1.1  If a child is still-born the female eoyse may elect to take available Sick
Leave or Maternity Leave.

14.7.2.1.2 Inthe event of a miscarriage any aleséoen work is to be covered by the
current Sick Leave provisions.

14.7.2.2 The child in respect of whom an emplogahén on Parental Leave dies, or

14.7.2.3 The placement of a child for adoption psgs with an employee then on adoption
leave does not proceed or continue, the employeatided to resume work at a
time nominated by the Commissioner within two weaksr the date on which the
employee gives the Commissioner a notice in writst@ting that the employee
intends to resume work and the reason for the deteémesumption.

14.7.3 The provisions of subclause 14.7 do notcafé® employee’s entitlement to special maternity
leave or special adoption leave.

14.8 Parental Leave and other Leave

14.8.1 An employee may take any annual leave ay amvice leave to which the employee is entitled
instead of, or in conjunction with parental leave.

14.8.2 However, the total period of leave cannotsbeextended beyond the maximum period of
Parental Leave authorised by this clause.

14.8.3 The maximum period of Parental Leave auskdriby this clause is reduced by any period of
paid sick leave taken by the employee while on kutle Leave.

14.8.4 Any paid absence authorised by law or byawmrd, enterprise agreement or contract of
employment is not available to an employee on Raréeave, except if the paid absence is:

14.8.4.1 Annual Leave or Long Service Leave.
14.8.4.2 In the case of Maternity Leave - Sick leeav
14.9 Employee and Commissioner may agree to inggomi of Parental Leave by return to work -

14.9.1 An employee on Parental Leave may, withatireement of the Commissioner, break the period
of leave by returning to work for the Departmemgyided that:

149.1.1 A female employee who gives birth to &tivchild shall not resume duty until six
weeks after the birth of the child, unless speaiehingements for early return are
made at the request of the female employee andosiggpby a certificate from a
qualified medical practitioner.

14.9.1.2 A female employee who has returned totiimié duty after less than her full
entitlement to maternity leave, shall be entitleddvert to maternity leave either
on a full-time or part-time basis if she so eledthis election may be exercised
only once and a minimum of four weeks notice (amsléf acceptable to the
Commissioner) of her intention to resume matereive must be given.
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14.9.2 The period of leave cannot be extended bly aueturn to work beyond the maximum period of
leave authorised by this clause.

14.10 Extension of period of Parental Leave

14.10.1 An employee may extend the period of paftetfgave once only, by giving the
Commissioner notice in writing of the extended pérat least fourteen days before the
start of the extended period. The period of leaasnot be extended by such a notice
beyond the maximum period of leave authorised ydlause.

14.10.2 Subject to the provisions of subclause d,4dh employee may extend the period of
parental leave at any time with the agreement @fGbmmissioner. The period of leave
can be extended by such an agreement beyond thenomaxperiod of leave authorised by
this clause.

14.10.3 This subclause applies to an extensioradfd whilst the employee is on leave or before
the employee commences leave.

14.11 Shortening of period of Parental Leave

14.11.1 An employee may shorten the period of Rardreave with the agreement of the
Commissioner and by giving the Commissioner noiticevriting of the shortened period
at least fourteen days before the leave is to dona@ end.

14.12 Return to work after Parental Leave

14.12.1 An employee returning to work after a pgiad Parental Leave is entitled to be employed
in:

14.12.1.1 The classification (if possible, at theme location) held by the employee
immediately before proceeding on that leave.

14.12.1.2 If the employee was transferred to ajs@fdefore proceeding on Maternity Leave
- the classification (if possible, at the same {mg held immediately before the
transfer.

14.12.2 If the classification no longer exists there are other classifications available that the
employee is qualified for and is capable of perfogn the employee is entitled to be
employed in a classification as comparable as plesén status and pay to that of the
employee’s former classification.

14.12.3 The provisions of subclause 14.12 exteral female employee returning to work after a
period of Special Maternity Leave and Sick Leave.

14.13 Payment

14.13.1 Payment for the fourteen (14) weeks ongdalf or twenty-eight (28) weeks on half pay
paid Maternity Leave may be made:

14.13.1.1 In advance in a lump sum.
14.13.1.2 On a normal fortnightly basis.

14.13.1.3 Payment for such period of leave shaltdleulated on the weekly average of the
total amount paid by the Department to the emplofarethe twelve months
immediately prior to the date on which leave is omenced excluding any periods
of Special Leave Without Pay, unpaid leave andispension. For the purposes of
this subclause, "total amount” shall include afympants made to the employee by
the Department excluding the RTAS Allowance and npenyts made as
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compensation or reimbursement for expenses (eg.meatg for meals,
accommodation and for kilometres travelled).

14.13.2 Payment to eligible employees for the feemt (14) weeks on full pay or twenty-eight
(28) weeks on half pay paid Adoption Leave may laelen

14.13.2.1 In advance in a lump sum.

14.13.2.2 On a normal fortnightly basis.

14.13.2.3 Payment for such period of leave shaltdleulated on the weekly average of the
total amount paid by the Department to the emplofgrethe twelve months
immediately prior to the date on which leave is omenced excluding any periods
of Special Leave Without Pay, unpaid leave andispsnsion. For the purposes of
this subclause "total amount" shall include all papts made to the employee by
the Department excluding payments made as compensat reimbursement for
expenses (eg. payments for meals, accommodatiofoakidlometres travelled).

14.14 Commissioner’s Obligations

14.14.1 Information to Employees - On becoming awdmat an employee (or an employee’s
spouse) is pregnant, or that an employee is adppatirchild, the Commissioner must

inform the employee of:

14.14.1.1 The employee’s entitlements to Parergalke under this clause.

14.14.1.2 The employee’s obligations to notify emmissioner of any matter under this
clause.

14.14.2 Records - The Commissioner must keep fteast six years, a record of Parental Leave
granted under this clause to employees and altemtand documents given under this
clause by employees or the Commissioner.

14.15 Termination of Employment because of Pregneatc
14.15.1 The Commissioner must not terminate thel@mpent of an employee because:
14.15.1.1 The employee is pregnant or has apmiediopt a child.
14.15.1.2 The employee has given birth to a childas adopted a child.
14.15.1.3 The employee has applied for, or is abserParental Leave, but otherwise the
rights of the Commissioner in relation to termipatiof employment are not

affected by this clause.

14.15.2 For the purposes of establishing suchraiiation of employment, it is sufficient if it is

established that the alleged reason for terminatias a substantial and operative reason
for termination.

14.15.3 This clause does not affect any othersight dismissed employee.

14.16 Replacement Employees

14.16.1 A replacement employee is a person whopésiically employed as a result of an
employee proceeding on Parental Leave (including mplacement for an employee who

has been temporarily promoted or transferred irota replace the employee proceeding
on parental leave).
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14.16.2

14.16.3

Before a replacement employee is empldpedCommissioner must inform the person of
the temporary nature of the employment and of tgkets of the employee on Parental

Leave to return to work.

A reference in this clause to an employeeqeding on leave includes a reference to a
pregnant employee exercising a right to be trarsdeto a safe job.

14.17 Transfer to a Safe Job

14.17.1

14.17.2

This subclause applies whenever the pregmktof a female employee is, because of her
pregnancy or breastfeeding, a risk to the healthafaty of the employee or of her unborn
or new born child. The assessment of such a riskk 2 made on the basis of a medical
certificate supplied by the employee and of thegalions of the Commissioner under the
Work Health and Safety Act 2011.

The Commissioner is to temporarily adjbhstémployee’s working conditions or hours of
work to avoid exposure to risk as follows:

14.17.2.1 Where a female employee is confirmed naegshe is to notify the Regional

Commander or Officer-in-Charge as soon as possihte will, in turn, direct that
she be withdrawn from operational firefighting dsti

14.17.2.2

14.17.3

14.17.4

14.17.2.2.1 The standard issue uniform is to benvimyr members until the pregnancy
becomes apparent prior to the birth and from thénhtaveek, if practicable,

following the birth.

14.17.2.2.2 Employees will be provided with a maitgr uniform for use when
appropriate.

14.17.2.3 An employee on maternity leave who ghieth to a living child shall not
resume operational firefighting duties until thete weeks have elapsed
after the birth of the child, unless a special esgjdor early return is made
by the employee supported by a medical certifif@im a qualified medical
practitioner, subsequently endorsed by the DepatftsreOccupational
Health Physician.

14.17.2.4 Duties other than fire fighting may belentaken after six weeks following
the birth of the child, if endorsed by the Occupadil Health Physician.

14.17.2.5

14.17.2.5.1 Upon withdrawal from operational figtfing duties alternate work
of a suitable nature is to be provided.

14.17.2.5.2 Allocation of duties will be determinegthe Department following
consultation between the Department’s Occupatiotédalth
Physician, the employee’s Officer-in-Charge andghwgployee.

If such an adjustment is not feasible amo& reasonably be required to be made, the
Commissioner is to transfer the employee to othetkwvhere she will not be exposed to

that risk.

If such a transfer is not feasible or canmm@asonably be required to be made, the
Commissioner is to grant the employee Maternity ieeainder this clause (or any

available paid Sick Leave) for as long as is neagst avoid exposure to that risk, as
certified by a medical practitioner.
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14.18 Special Maternity Leave and Sick Leave

14.18.1 If the pregnancy of an employee not thennwternity leave terminates before the
expected date of birth (other than by the birthadliving child) or she suffers illness
related to her pregnancy:

14.18.1.1 The employee is entitled to such peribdnpaid leave (to be known as special
Maternity Leave) as a medical practitioner cersifi®@ be necessary before her
return to work.

14.18.1.2 The employee is entitled to such pail lsiave (either instead of or in addition to
special Maternity Leave) as she is then entitleciid as a medical practitioner
certifies to be necessary before her return to work
14.19 Special Adoption Leave
14.19.1 An employee who is seeking to adopt a dhikehtitled to up to two days unpaid leave if
the employee requires that leave to attend compulsterviews or examinations as part
of the adoption procedure.
14.20 Right to request

14.20.1 An employee entitled to parental leave negyest the employer to allow the employee:

14.20.1.1 to extend the period of simultaneous rgatdeave up to a maximum of eight
weeks;

14.20.1.2 to extend the period of unpaid parergaVlé for a further continuous period of
leave not exceeding 12 months;

to assist the employee in reconciling work and palaesponsibilities.

14.20.2 The employer shall consider the requesinganegard to the employee’s circumstances
and, provided the request is genuinely based ortff@oyee’s parental responsibilities,
may only refuse the request on reasonable growldted to the effect on the workplace
or the employer’s business.

14.20.3 Employee’s request and the employer’s oects be in writing:

The employee’s request and the employer’'s decisiade under 14.20.1 and 14.20.2
must be recorded in writing.

14.21 Communication during parental leave

14.21.1 Where an employee is on parental leave amtkfinite decision has been made to
introduce significant change at the workplace aghmloyer shall take reasonable steps to:

14.21.1.1 make information available in relationatoy significant effect the change will
have on the status or responsibility level of tiesifion the employee held before
commencing parental leave; and

14.21.1.2 provide an opportunity for the employeediscuss any significant effect the
change will have on the status or responsibilitieleof the position the employee
held before commencing parental leave.

14.21.2 The employee shall take reasonable step¥dion the employer about any significant

matter that will affect the employee’s decisionamting the duration of parental leave to
be taken and whether the employee intends to rédunork.
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14.21.3 The employee shall also notify the empl@fashanges of address or other contact details
which might affect the employer’s capacity to coynpith subclause 14.21.1.

15. Carer’'s Leave
15.1 Use of Sick Leave

15.1.1 An employee, other than a casual employéh,responsibilities in relation to a class of mers
set out in subclause 15.1.3.2, who needs the emglegare and support shall be entitled to use,
in accordance with this clause, any current orwaEtrSick Leave entitlement, provided for at
clause 15, for absences to provide care and sufipatich persons when they are ill. Such leave
may be taken for part of a single day.

15.1.2 The employee shall, if required, establighpboduction of a medical certificate or statutory
declaration, the illness of the person concernetithat the illness is such as to require care by
another person. In normal circumstances an emplayest not take Carer's Leave under this
clause where another person has taken leave tdaraiee same person.

15.1.3 The entitlement to use Sick Leave in acamdavith this clause is subject to:
15.1.3.1 The employee being responsible for the ohthe person concerned.
15.1.3.2 The person concerned being:
15.1.3.2.1 A spouse of the employee.
15.1.3.2.2 A de facto spouse who, in relation feeson, is a person of the opposite
sex to the first mentioned person and who livedlite first mentioned
person as the husband or wife of that person oona fide domestic basis,
although not legally married to that person.
15.1.3.2.3 A child or an adult child (including adopted child, a stepchild, a foster
child or an ex-nuptial child), parent (includingfaster parent and legal
guardian), grandparent, grandchild or sibling & #mployee or spouse or

de facto spouse of the employee.

15.1.3.2.4 A same sex partner who lives with th@leyee as the de facto partner of
that employee on a bona fide domestic basis.

15.1.3.2.5 A rrelative of the employee who is a mendf the same household where,
for the purposes of this subclause:

15.1.3.2.5.1 "Relative" means a person relateddxydy marriage or affinity.

15.1.3.2.5.2 "Affinity" means a relationship thateospouse, because of marriage,
has to blood relatives of the other.

15.1.3.2.5.3 "Household" means a family group livim the same domestic
dwelling.

15.1.4 An employee shall, wherever practicablee ghe Department notice, prior to the absenceyef t
intention to take leave, the name of the personirieg care and their relationship to the
employee, the reasons for taking such leave ancestimated length of absence. If it is not
practicable for the employee to give prior notideabsence, the employee shall notify the
Department by telephone of such absence at thefiortunity on the day of absence.

15.2 Unpaid Leave for Family Purpose
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15.3

16.1

16.2

16.3

16.4

16.5

16.6

16.7

15.2.1 An employee may elect, with the consenhefepartment, to take unpaid leave for the purpose
of providing care and support to a class of perasrset out in subclause 15.1.3.2, who is ill.

Annual Leave

15.3.1 An employee may elect, with the consenhefdmployer to take annual leave not exceeding ten
days in single-day periods, or part thereof, in aafendar year at a time or times agreed by the
parties.

15.3.2 An employee may elect with the employergaigent to take annual leave at any time within a
period of 24 months from the date at which it falle.

16. Sick Leave

In every case of illness or incapacity sustgiby an employee whilst off duty, the followingnditions
shall apply.

Such employee shall, as soon as practicatfiesm their immediate supervisor of such inability
attend for duty and as far as possible, shall steg@stimated duration of their absence.

Subject to the provisions of subclause 1&éh £mployee shall forward to their immediate suser,

a medical certificate stating the nature of theeidls or incapacity and, if known, the date the eygd

is fit to resume duty. If a medical certificate do®t specify the date the employee is fit to resduty,
the employee must, before being entitled to resdotg, furnish a further medical certificate to the
effect that the employee has recovered from thesk or incapacity and is fit for duty, unless espe
authorised by the Commissioner dispenses withrégjgirement.

If so required, such employee shall submititoexamination by, or arranged by, the Department’s
medical officer.

Every employee who is absent from duty foreaga of more than twenty-eight days will have thei
case reviewed by the Department’s medical offioera medical officer nominated by the Department,
and must be certified by such medical officer &ofi duty prior to being permitted to resume duiyn.
employee who is required to attend the Departmenédical officer or nominated medical officer shall
be reimbursed any out of pocket expenses reasoaolynecessarily incurred. The Department shall
meet the cost of any such consultation.

The granting of Sick Leave, the duration thér@nd the pay, if any, for the same shall be o th
following basis:

16.6.1 One week paid sick leave for each year wic® cumulative, less any paid Sick Leave taken,
a maximum of twenty six weeks.

16.6.2 Sick Leave beyond that provided for in sabsé 16.6.1 shall be Sick Leave without pay.

16.6.3 Payment for Sick Leave shall be calculatethe weekly average of the total amount paid ley th
Department to the employee for the twelve monthmédiately prior to the date on which leave
is commenced excluding any periods of Special Le®lighout Pay, unpaid leave and/or
suspension. For the purposes of this subclaustl ‘@amount” shall include all payments made
to the employee by the Department excluding the 8TMlowance and payments made as
compensation or reimbursement for expenses (egngatg for meals, accommodation and for
kilometres travelled).

Where payment has been made for sick leavdgruthis clause, to an employee whose sick leave
entitlement has already been exhausted, or whghkéto sick leave is not established, the Departmen
may deduct the amount overpaid from any future pays1 made to the employee concerned in
accordance with the provisions of subclause 6.13.
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16.8 Employees are entitled to take unsupportddisave absences, where no medical certificateqgaired,
subject to the following provisions:

16.8.1 Such absences may not exceed 3 separatendayscalendar year; and
16.8.2 Such absences may not be taken on conseciatys; and
16.8.3 Such absences may not be taken on publitayst and

16.8.4 Such absences may not be taken in relaticeny matter that may be covered by workers’
compensation.

17.  Special Leave for Union Activities
17.1 Attendance at Union Conferences/Meetings

17.1.1 Employees who are members of the Union aockdited by the Union as a delegate are entitled
to special leave with pay to attend the following:

17.1.1.1 Annual or bi-annual conferences of theodni
17.1.1.2 Annual conferences of the United FirefightJnion of Australia; and
17.1.1.3 Meetings of the Union’s Executive/Comneittd Management.

17.1.1.4 Annual conference of Unions NSW.
17.1.1.5 Bi-annual conference of the Australian @awf Trade Unions.

17.1.2 While there is no limit on special leave fdnion activities, such leave is to be kept to a
minimum and is subject to the employee:

17.1.2.1 Establishing accreditation as a delegitetive Union.
17.1.2.2 Providing sufficient notice of absencéh® Department.
17.1.2.3 Lodging a formal application for specéesd\e.
17.1.3 Such leave is also subject to the Union:
17.1.31 Providing documentary evidence to the Btepant about an accredited delegate in
sufficient time to enable the Department to makarayements for performance of

duties.

17.1.3.2 Meeting all travelling, accommodation aady other costs incurred for the
accredited delegate.

17.1.3.3 Providing the Department with confirmatioh attendance of the accredited
delegate.

17.1.4 Providing the provisions of this clause sa¢isfied by both the employee and the Union, the
Department shall:

17.1.4.1 Release the accredited delegate for ttegidn of the conference or meeting.
17.1.4.2 Grant special leave (with pay).

17.1.4.3 Ensure that the duties of the absent didegre performed in his/her absence, if
appropriate.
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17.1.5 Period of Notice -

17.151 Generally, dates of conferences or mewtarg known well in advance and it is
expected that the Department would be notifiedomg sas accreditation has been
given to a delegate, or at least two weeks befwralate of attendance.

17.1.5.2 Where extraordinary meetings are calleshatt notice, a shorter period of notice
would be acceptable, provided such notice is gieethe Department as soon as
advice of the meeting is received by the accreditdgate.

17.1.6 Travel Time -

17.16.1 Where a delegate has to travel to Sydnggy, or intra State, to attend a conference
or meeting, special leave will also apply to readie travelling time to and from
the venue of the conference or meeting.

17.1.7 Payment

17.1.7.1 An employee entitled to special leaveeirms of this clause shall, for the period of
such special leave, be deemed to have attendedinaident, drill or other
authorised duties which occurred at the employBeigade during such leave, and
be paid accordingly.

17.1.8 Special leave in terms of this clause stmiht as service for all purposes.
17.1.9 Availability of Special Leave -

17.19.1 Special leave shall not be available tpleyees whilst they are on any period of
other leave.

17.2 Attendance at Courses/Seminars Conducted ppddied by Trade Union Education Foundation
(TUEF).

17.2.1 Except where inconsistent with the provisiohsubclause 17.2, the provisions of subclausk 17
of this clause shall also apply to attendance atsas or seminars conducted or supported by
TUEF.

17.2.2 Up to a maximum of twelve days in any peiédwo years may be granted to employees who
are members of the Union.

17.2.3 The grant of leave to attend courses orrsmsiconducted or supported by TUEF, is subject to
the following conditions:

17.2.3.1 Departmental operating requirements petingitgrant of leave and the absence
does not result in working of overtime by other émgpes.

17.2.3.2 Expenses associated with attendance dt sourses or seminars, eg. fares,
accommodation, meal costs, etc., will be requireché met by the employee
concerned but, subject to the maximum prescribeduinclause 17.2.2, special
leave may include travelling time necessarily regpgiito attend courses or
seminars.

17.2.3.3 Applications for leave must be accompabig@d statement from the Union that it
has nominated the employee concerned for such @eau seminar and supports
the application.

17.3 Union officers and staff
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18.1

18.2

18.3

17.3.1 Employees who are selected, by election ppoiatment, to hold a position of full time
employment with the Union or an honorary office tme Union’'s State Committee of
Management may, upon request, have such datesiraed &s were reasonably necessary for
them to perform their Union duties excluded in ademce with subclause 28.2 when
determining their levels of attendance.

18. Court Attendance Entitlements

The provisions of this clause shall apply tapyees attending Court (which term shall inclaatey
related conferences) as a:

18.1.1 Result of the duties performed by the engsoy the employee’s position with the Department,
including attendance at an incident.

18.1.2 Witness for the Crown but not as a resulthef duties performed by the employee in the
employee’s position with the Department.

18.1.3 Witness in a private capacity.

Attendance at Court as a result of the dygggformed by an employee in the employee’s positith
the Department, including attendance at an incident

18.2.1 Such attendance shall be regarded as atigada an official capacity and uniform must be
worn.

18.2.2 Other than monies paid as reimbursemenrb$srof income as an employee of the Department,
employees may retain all monies paid in conneatiith their attendance as a witness.

18.2.3 In addition to any monies to which an empiynay be entitled pursuant to subclause 18.2.2,
employees shall be paid at the rate applicabledgcetployee’s classification, from the time the
employee is required to attend Court to the timetlmat day that the employee is no longer
required by the Court.

18.2.4 Travelling time and travel expenses in exadsany compensation therefor paid by the Court or
other party shall be compensated in accordanceachdtise 19, Travelling Compensation.

18.2.5 Where the employee is recalled to duty tendt Court while on Annual or Long Service Leave,
such employee shall be recredited with a full dagse, for each day or part thereof.

18.2.6 Where an employee is subpoenaed to attend @hile on Sick Leave it is the responsibility of
the employee to ensure that the circumstancesoanenanicated to the Court. If the employee is
still required to and does attend Court, the sédve debited for that period shall be recredited
and the entitlements provided for in subclause2.2818.2.3 and 18.2.4 shall apply.

Where an Employee Attends Court

18.3.1 As a Witness for the Crown but not as alreduthe duties performed by the employee in the
employee’s position with the Department; or as #&ness in a Private Capacity, (i.e., not
subpoenaed by the Crown):

18.3.1.1 The employee shall only be entitled to ckpeLeave Without Pay from the
Department to attend Court.

18.3.1.2 Any claim for reimbursement of expensesnmensation for travelling time, lost
income etc. is to be made by the employee to thet@md/or the party issuing the
subpoena. The employee may retain all monies aaid consequence of such
claims.

-402 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

18.4

19.1

19.2

19.3

19.4

An employee who attends jury duty is entite@pecial Leave Without Pay for the duration & firy
duty if attending court affects their availability turn out. This leave is available whether or tist
employee accepts jury fees.

19. Training Course Attendance Entitlements

The provisions of this clause shall apply tteralance at training programs (other than regiigis)
delivered by, on behalf of, or approved by the Dapant.

Accommodation

19.2.1 The Commissioner (or delegate) shall appep@opriate accommodation for an employee, if it
can be demonstrated that an unreasonable amouravefling time and/or distance is involved
when travelling to and from the employee’s residetacthe training venue.

19.2.2 Where Departmental accommodation is notigealvto an employee with an entitlement to
accommodation, the relevant accommodation prowvsiprescribed by clause 20, Travelling
Compensation, shall be paid.

19.2.3 Where it is not possible for an employedraoel to the training venue on the first day of th
course or where the travelling time would be urmeable to travel on the first day of the course,
the employee shall be entitled to appropriate aceodation on the evening prior to the start of
the course. If it is not possible for an employeédraivel from the training venue to his or her
residence at the conclusion of the course or ifttheelling time would be unreasonable, the
employee shall be entitled to appropriate accomtimaan the evening of the last day of the
course. Approval must be obtained from the Commiesi (or delegate) prior to bookings being
made.

19.2.4 Notwithstanding the provisions of this salsle, any employee who considers that these ariteri
would cause undue hardship etc. may make applicdtio special consideration. All such
applications will be considered on their individunaérits according to the program content and
the starting and completion times, on a daily basis

Meals

19.3.1 All employees attending training programscivlextend for a whole day shall be provided with
morning/afternoon tea and lunch.

19.3.2 Where employees have been granted approvadvernight accommodation and when such
accommodation is provided by the Department, exgensasonably and properly incurred shall
be reimbursed in accordance with clause 20, TrageCompensation.

19.3.3 Employees who are not required to accommatieimselves overnight shall, where appropriate,
be paid the relevant meal allowances prescribedanse 20, Travelling Compensation.

19.3.4 Meal allowances are not payable during tirmesvhich an accommodation allowance (as
prescribed in subclause 19.2.2) has been paid.mMpoaent of the accommodation allowance
compensates for the costs associated with breakiash and evening meals.

Incidentals

19.4.1 Employees who are provided with Departmeatabmmodation shall be entitled to claim the
appropriate incidental allowance as prescribediéyse 20, Travelling Compensation.

19.4.2 The incidental allowance cannot be claimed &ny day during which an accommodation
allowance referred to in subclause 19.2.2, is phiek incidental allowance forms a component
of the accommodation allowance and amongst othegshrecognises the cost associated with
personal telephone calls, etc.
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195

20.1

20.2

20.3

Travelling Time
19.5.1 Compensation shall be in accordance with€al20, Travelling Compensation.
20. Travelling Compensation

Travelling Time - When an employee is requitedravel for purposes other than attending ragula
drills or incidents, the employee may apply for pa&yt, at the rate applicable to the employees’
classification, for time spent travelling subjexthe following:

20.1.1 Where the employee has travelled overnighthas been provided with sleeping facilities, the
travelling time shall not include travel betweerD@3ours on one day and 0730 hours on the
next day.

20.1.2 Travelling time does not include time spaking a meal when the employee stops a journey to
take the meal.

20.1.3 Travelling time shall be calculated by refere to the use of the most practical and economic
means of transport.

20.1.4 Payment will not be made or allowed for mthr@n eight hours in any period of twenty-four
hours.

20.1.5 Where an employee is in receipt of the kdtrm allowance prescribed at Entitlement Code
"KM" of Table 3 of Part B, such employee shall rm entitled to claim compensation for
travelling time.

Meal Allowances - When an employee is requicegerform official duty at a temporary work loicet,
other than attendance at incidents or regularsdilhd is not required to reside away from homen@
day journey), the employee shall be eligible toplagd the following meal allowances, subject to the
following conditions:

20.2.1 For breakfast when required to commenceltratvor before 0600 hours, the amount set at Item
1 of Table 5 of Part B.

20.2.2 For lunch when, by reason of the journeyemployee is unable to take lunch at the placeor i
the manner in which the employee ordinarily takesch and is put to additional expense, the
amount set at Item 2 of Table 5 of Part B, or aramh equivalent to the additional expense,
whichever is the lesser.

20.2.3 For an evening meal when required to workcawel until or beyond 1830 hours, an amount set
at Item 3 of Table 5 of Part B.

20.2.4 Meal Allowances shall not be paid wheredimployee is provided with an adequate meal.

Accommodation Allowances - When an employeeedgiired to perform official duty at a temporary
work location, other than attendance at incidenteqular drills, which requires the employee tside
away from home and the employee is not provided witcommodation by the Government, the
employee shall be eligible to be paid the followamrommodation (sustenance) allowances subject to
the conditions set out below:

20.3.1 For the first thirty five calendar days, #ppropriate amounts set at Item 4 of Table 5 df BPa
20.3.2 The actual necessary expenses for meala@uwinmodation (actuals), together with incidental
expenses as appropriate, set at Iltem 5 of Tablé Pad B. The necessary expenses do not

include morning and afternoon tea.

20.3.3 After the first thirty five calendar daysdafor up to six months an employee shall be paid an
allowance at the rate set at Item 6 of Table 5 aft B provided the allowance paid to an
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employee, temporarily located in Broken Hill shadl increased by 20%. The allowance is not
payable in respect of:

20.3.3.1 Any period during which the employee netuhome on weekends or public
holidays, commencing with the time of arrival a¢ ttesidence and ending at the
time of departure from the residence.

20.3.3.2 Any other period during which the employeabsent from the temporary work
location (including leave) otherwise than on offlcduty, unless approved by the
Commissioner.

20.3.4 The capital city rate shall apply to Sydasyounded by the GSA.

20.3.5

20.35.1 Where an employee proceeds directly tengporary work location in a Capital
city and returns direct, the Capital city rate dgpto the whole absence.

20.3.5.2 Where an employee breaks the journeyr tthe for a meal, in a centre that is not
a Capital city, the Capital city rate applies omyrespect of the time spent in the
Capital city, the elsewhere rate applies to theaiader of the absence.

20.4 Incidental Expenses Allowances - Governmemvieed Accommodation - When an employee is
required to perform official duty at a temporarynwdocation which requires that the employee reside
away from home and is provided with accommodatigntiie Government, the employee shall be
eligible to be reimbursed expenses properly ansoregbly incurred during the time actually spentyawa
from the employee’s residence in order to perfdmat tuty and in addition be paid an allowance at th
rate set at Item 7 of Table 5, of Part B as appatgr Such expenses are limited to costs in relgto
food, laundry and accommodation that exceed whatldvoormally have been incurred at home. Any
meal taken at a Government establishment is taalgkfpr and appropriate reimbursement sought.

20.5 Additional Provisions

20.5.1 Unless specifically provided for in Claus®, Training Course Attendance Entitlements or
Clause 18, Court Attendance Entitlements, the gioms of this clause shall not apply in the
circumstances provided for by those clauses.

20.5.2 When an employee is required to travel teraporary work location or to attend a training
course or conference on what would normally bendgghas a one day journey and the total time
of absence will exceed 13 hours, the employee reagitected or may request that the employee
reside temporarily at a place other than the engatsyresidence. In such cases, employees shall
be entitled to the accommodation allowances orlvansement of expenses, as appropriate.

20.5.3 The claim for an accommodation allowanceeonbursement of expenses shall be for the whole
of the period of absence and cannot be dissectedhart of the time of the absence by way of
allowance and part of the absence being compenbgtegimbursement.

20.5.4 When an employee in receipt of an accomnmdatiowance is granted leave to return home
from a temporary work location, the employee shallreimbursed for the cost of the return rail
fare or, if a first class rail service is reasoyadVailable, the cost of a first class return faie.

No taxi fares or other incidental expenses are lplaya

20.5.5 Employees shall be entitled, subject to Btepental approval, to use either their private gkhi
or public transport on the following basis:

20.55.1 Reimbursement is not to be paid for arjewrif an official motor vehicle is used
for the journey.
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20.5.5.2 Where employees are granted approval o their private vehicles, such
employees shall receive the kilometre rate, s&n¢itiement Code "KM" of Table
3 of Part B, for the actual distance necessarity r@asonably travelled. Employees
in receipt of the rate set at Entitlement Code "Kéf'Table 3 of Part B, shall not
be entitled to the provisions of subclause 20.ay&ling Time.

20.5.5.3 Employees who are required to utilise ijputsnsport shall be reimbursed the
necessary costs incurred.

20.5.5.4 The Commissioner is to consider the colewee of the employee when an
employee is required to travel to a temporary wodation.

20.5.5.5 Unless special circumstances exist, thplame’s work, the mode of transport
used and the employee’s travel itineraries are ootganised and approved in
advance so that compensation for travel time angimpat of allowances is
reasonably minimised.

20.5.6 Where a meal allowance or an accommodaltiowance is insufficient to adequately reimburse

the employee for expenses properly and reasonablyried, a further amount may be paid so as
to reimburse the employee for the additional expemscurred, subject to the following:

20.5.6.1 The Commissioner may require the prodoctb receipts or other proof that
expenditure was incurred.

20.5.6.2 If any expense in respect of which anvadloce is payable was not properly and
reasonably incurred by the employee in the perfoceaf official duties, payment
of the allowance may be refused or the amounteftitowance may be reduced.

20.5.6.3 If any purported expense was not incutvgdthe employee, payment of the
allowance may be refused or the amount of the allme may be reduced.

20.6 Claims - Claims should be submitted promptéy, within one month from the completion of therkw

20.7

211

or within such time as the Commissioner determines.

20.6.1 The Commissioner may approve applicationgafivance payments of travelling and sustenance

allowances. Such applications should detail ther@ppate expenditure anticipated and be in
accordance with In Orders 1982/34.

20.6.2 In assessing claims for travelling time gagment of allowances, reference should be made to

the time that might reasonably have been takenhey particular mode of transport used.
Provided that where an employee can demonstrate tiieause of the means of transport
proposed by the Department is unreasonable initbenestances, the employee may apply to the
Commissioner for a review of the Department’s deaisWhere an employee does not wish to
use the means of transport proposed by the Depatitrag. air travel as against train or car
travel, travelling time and allowances should b&eased on the basis that the most practical and
economical means of transport is used.

20.6.3 Where an allowance is payable at a daily aad a claim is made for a portion of the day, the

amount to be paid is to be calculated to the neasdthour.

The amounts set at Items 1 to 7 in Table Pat B, shall be adjusted on 1 July in line witle th
corresponding reasonable allowance amounts forafipropriate financial year as published by the
Australian Taxation Office (ATO).

21. Transfers

Subject to satisfactory attendance and seraimk the employee meeting Departmental residential
guidelines, an employee may apply for a transfemfrone Volunteer Brigade to another Volunteer
Brigade.
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21.2

21.3

21.4

215

21.6

22.1

22.2

22.3

22.4

225

In the event that the station to which thadfer is sought does not have a vacancy, the Dmpattmay
appoint such employee as a supernumerary. Wheegnaioyee is not appointed as a supernumerary,
such employee shall be placed on an eligibilityftis appointment at the station when a vacancseari

Where a transfer does not result in a breageivice, the employee’s service shall be regaaed
continuous.

Any employee transferred from one Volunteeig@ite to another Volunteer Brigade shall not be
entitled to compensation or reimbursement of expensrelation to that transfer.

When an employee is transferred to a new teighe employee’s seniority in the new brigade él
determined as if that employee had always beentivémew brigade, that is, firstly by rank andhe t
case employees of equal rank, by length of continigervice with FRNSW.

Employees holding the rank of Captain and Beflaptain must relinquish that rank before they
transfer, whereupon they will be placed in the teigade in accordance with subclause 21.5.

22.  Procedures Regarding Reports and Charges

When an employee is summoned to appear béf@eemployee’s Senior Officer or before the
Department on a charge, appeal or formal inquirg,émployee shall be given particulars in writirig o
the charge or allegation, if any, against the eygso at least 48 hours before the hearing of tlaegeh

or appeal or the opening of the said inquiry. Thleyee shall be allowed access personally or by a
representative duly authorised in writing by theptayee, to all or any of the official papers,
correspondence or reports of the Department rglatirthe charge, appeal, or subject of the saidiigpg

The employee also shall be allowed to give tanchll evidence on the employee’s own behalf tand
hear review all evidence given.

If an employee so requests, the employee masepresented by an officer of the Union before the
employee’s Senior Officer or the Department orsatth occasions.

22.4.1 No report about an employee shall be placethe records or papers relating to that employee
unless the employee concerned has been shownithepart.

22.4.2 If the employee disagrees with the repbd,@mployee shall be entitled to make such a ootati
on the report.

22.4.3 Evidence that the employee has been shoewrefort will be by either the employee’s signature
thereon, or in accordance with subclause 22.4.4.

22.4.4 Where an employee refuses to sign the repach refusal shall immediately be noted upon the
report by the Senior Officer handling the repantslich cases, the Senior Officer will advise the
employee that the refusal to sign will be notedttom report and that the report, together with
such notation, will be placed on the records orepspelating to that employee.

22.4.5 Further to subclause 22.4.4, in such cirtamegs, the Department will notify the Union in
writing, within seven days of such refusal and theion shall be given an opportunity of
replying to the report.

22.4.6 If the employee so desires, any writtenaasp from either the employee or the Union shab al
be placed amongst the records or papers relatittgetemployee or noted thereon.

Where the Department has for its own purpaseanged for a transcript to be taken of procegsdon a
charge, appeal or formal inquiry, a copy of suamscript shall be supplied free of cost to the eygéd
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22.6

22.7

23.1

23.2

23.3

24.1

24.2

24.3

24.4

24.5

concerned if, during the hearing or at the terniomabf the proceedings, a request therefor, iningitis
made by the employee.

After the Senior Officer has announced theomanendation or when the Department has made its
decision as the result of a charge or an appealethployee concerned shall be informed thereof, in
writing, within seven days after such announcenoemtecision has been made or has been given, as the
case may be.

For the purposes of this clause "Senior QOfficeeans the employee’s Senior Officer or an Offioka
higher rank.

23.  Acknowledgment of Applications and Reports

When an employee makes an application or @tr@pwriting to the proper officer, the employsieall
be sent a memorandum or email acknowledging itsipeand noting the matter contained therein.

The result of an application shall be commateid to the employee no later than fourteen dags af
decision has been reached. In cases where noaletias been reached within one month, the reason
for the delay shall be communicated in writing,rbgmorandum or email, to the employee.

The provisions of this clause shall not applgases where other procedures are specificafiylated
(eg. in Standing Orders or In Orders).

24.  Training and Staff Development

The parties confirm their commitment to tragniand staff development for employees of the
Department.

Employees covered by this Award shall be reguio complete appropriate training to improve the
productivity and efficiency of the Department’s ogit#ons.

Employees shall be required to complete ngirih accordance with competency requirements as
determined by the Commissioner.

An employee may be directed to carry out amyjed appropriate to the employee’s classificattoat
are within the employee’s level of skill, competerand training, provided that such direction dogs n
promote deskilling.

Training Review Committee (TRC)

24.5.1 The TRC shall provide advice to the Commissi on an effective and equitable system of
training in Fire and Rescue NSW using the pringleCompetency Based Training.

24.5.2 The structure of the TRC will consist of 8pmesentatives of the Department and 3
representatives of the Union.

24.5.3 The Chairperson of the Committee will alédenevery 12 months between a nominee of the
Department and the Union.

24.5.4 The role of the TRC will include (but notlbaited to):

2454.1 advising the Commissioner on the furtleretbpment of training throughout
Fire and Rescue NSW;

24.5.4.2 overseeing the implementation of a ConmpgteBased Training regime
throughout Fire and Rescue NSW;

24.5.4.3 considering Recognised Prior Learning (RRtllicy generally and in particular, it
will consider individual applications for RPL.
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25.1

25.2

25.3

25.4

25.5

25.6

26.1

26.2

24.5.5 Procedure

2455.1 The TRC will meet at least once every fowgeks, or as otherwise agreed
between the parties.

2455.2 Members of the TRC shall be released fileamnto day operations, except in the
event of an incident or other emergency circums&andor the purposes of
fulfilling the above roles.

24553 The TRC will be adequately resourced leyRkpartment so that it can effectively
fulfil the above roles.

24.5.6 The Commissioner is not bound to accepathéce of the TRC and may act independently of
the TRC to implement changes to training withireFand Rescue NSW provided that notice of
any such decision to implement change is notiffeddcordance with clause 27.6, in which case
clauses 27.7 to 27.9 inclusive shall apply.

25.  Protective Clothing and Uniforms
For the purpose of this Clause:

25.1.1 "Personal Protective Equipment” means eatarothing designed for personal protection at an
incident.

25.1.2 "Duty Wear" means duty wear trousers ang detar shirt.
25.1.3 "Dress Uniform" is limited to Dress Trousefacks, Culottes, Skirts, Galatea and Pullover.

The Department shall supply to all employees $ets of appropriate Personal Protective Equipmen
and Duty Wear which shall meet relevant Nationadl/an International Standards, or as otherwise
agreed to with the Union.

Employees supplied with the above clothindl stear it in accordance with Departmental instioics.
The provision of wet weather gear shall badcordance with existing practice.

Where any Personal Protective Equipment oy BNgar is supplied by the Department and is require
to be worn by its employees, and such Personakétieé Equipment or Duty Wear becomes soiled or
damaged in the execution of duty as to requirenahegor repairs, such cleaning or repairs shatidee

at the expense of the Department. Provided thaatloee Dress Uniform items shall also be cleaned or
repaired at the expense of the Department.

When an employee retires, resigns or is teatad) the Personal Protective Equipment issuetiab t
employee shall be returned to the station to wthehemployee was attached. As much of that returned
Personal Protective Equipment shall be retaingtieastation as is necessary to maintain an emeygenc
supply of spare Personal Protective Equipment,igealvthat only properly fitting, cleaned and trehte
structure coats and overtrousers may be re-issoedndther employee and further, that all new
employees will be supplied with at least one nemglete set of PPE regardless.

26.  Disputes Avoidance Procedures

Subject to the provisions of the Industrialad®ens Act 1996, and Clause 27.2, and to enalalang),
issues and disputes to be resolved while work gae@ormally, the following procedures are to apply

Employee(s) and/or Union representatives pldce the matter before the immediate supervisbe T
immediate supervisor will take all reasonable stépsreply to the employee(s) and/or Union
representatives as soon as possible, and will zt lprovide a progress report before the close of
ordinary business on the next working day.
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26.3

26.4

26.5

26.6

26.7

27.1

27.2

27.3

27.4

27.5

27.6

27.7

Failing agreement, employee(s) and/or Unigoregentatives will place the claim, issue or disput
before the next higher officer in charge of theevaht zone or region. That officer will take all
reasonable steps to reply to the employee(s) aktiiimm representatives as soon as possible, ahatwil
least provide a progress report before the cloggdihary business on the next working day.

Failing agreement, employee(s) and/or Unigoregentatives will place the claim, issue or disput
before the Director Human Resources. The Directoméh Resources will take all reasonable steps to
reply to the employee(s) and/or Union represerdatias soon as possible, and will at least provide a
progress report before the close of ordinary bssima the next working day.

Failing agreement, employee(s) and/or Unigresentatives will place the claim, issue or disput
before the Commissioner. The claim, issue or despnd all relevant circumstances relating to it el

fully reviewed by the Commissioner and the Uniod afi reasonable steps shall be taken in an attempt
to resolve the matter.

No action is to be taken by the Union whictuldaaffect the Department’s operations whilst gdis is
under investigation.

Failing agreement the claim, issue or dispag be referred to the appropriate Industrial Tmidu
27. Organisational Change under subclause 27.2

This clause recognises the capacity of theiissioner to make decisions to effect change withe
Department.

27.2.1 This clause applies to consultation and simt$ regarding clause 24 (Training and Staff
Development) and clause 30 (Alcohol and Other Dyugsthe exclusion of the procedures under
clause 26.

27.2.2 This clause also applies in circumstancesrevthe Commissioner decides to amend, revoke or
replace the Procedural Guidelines specified in Eire Brigades Amendment (Disciplinary
Process) Regulation 2012, which amends Part 4edfitte Brigades Regulation 2008.

27.2.3 This clause also applies to any proposahbyDepartment which will result in, or is likelyg t
result in, a substantial and ongoing reductionhia work collectively available to a brigade’s
employees.

Prior to making any decision to effect chanmeler the specified clauses the Commissioner must
consult with the Union.

Consultation will commence with a written fiotition to the Union regarding the proposed chésige
Thereafter there will be a reasonable opporturotytfie Union to present its views in relation te th
proposed changes.

If, during the consultation process, thera isasonable basis for the Commissioner to conchatehe
consultation process has been exhausted, the Cainnes shall advise the Union accordingly and the
following procedures shall then operate.

The Commissioner will notify the Union and thierkforce affected by the proposed change of &is/h
decision in relation to the subject of the proposkdnge as well as the process and timetable dor it
implementation.

If the matter remains in dispute and is reférioy the Union to the Industrial Relations Cominiss
within 7 days of the notification of the decisionder clause 27.6, there will be no implementatibn o
the change for a further 14 days from the dateatification, subject to any orders of the Indudtria
Relations Commission.
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27.8

27.9

28.1

28.2

28.3

28.4

28.5

28.6

The Union and the Commissioner shall be bobydany order or determination of the Industrial
Relations Commission in relation to the dispute.

If Industrial action is engaged in at any stagthe operation of the process under this clatisa the
prohibition on implementation under clause 27.7esdo operate.

28. Attendance and Availability Requirements
The following attendance guidelines shall gpplemployees covered by this Award:
28.1.1 Attendance at Incidents -

28.1.1.1 Employees are required to attend a minin@@3% of all calls received by the
employee’s brigade in any six month period.

28.1.1.2 Employees are also required to attendrnammim of 80% of all calls received by
the employee’s brigade during periods of compulsuailability in any four week
period.

28.1.2 Attendance at Drills - Employees are reqguieattend a minimum of 75% of all regular drills
conducted at their brigade in any six month period.

Any calls received or drills conducted durageriod of approved leave or authorised abseraié ks
deemed to have been attended at the relevant nrmmilenel, being either 33%, 75% or 80% subject to
subclause 28.1, when determining an employee’sdefattendance.

In cases where an employee’s attendancebfelisv the requirements prescribed by subclause #&1
employee’s Area Commander shall notify the emploiyeariting of such deficiency and inform the
employee that his/her attendance will be monitarest the next 3 months. If the employee’s attendanc
does not meet the required levels pursuant to aubel28.1.1 for that 3 month period then discipjina
action may be initiated.

Employees who have been notified in terms wickuse 28.3 may make application to the
Commissioner for special consideration.

The attendance requirements referred to iclaube 28.1 may be altered by agreement between the
Department and the Union.

Compulsory Availability

28.6.1 Employees are required to declare a mininmumber of hours during which they will be
available to respond over the course of the comiegk, and the days and times upon which this
declared availability will apply. The minimum nunrbaf hours required of each employee shall
be known as compulsory availability, and shall edmined by their current Retainer as
provided at subclause 6.3.1.1.

28.6.2 Subject to subclauses 28.6.3 and 28.6.4d#y¢s) and time(s) of any period(s) of
compulsory availability shall be determined by fiefighter in consultation with their Captain
and the other employees attached to their brigawdiecanfirmed by each employee using an
agreed system or, if the Department and Union ateagreed, a system determined by the
Industrial Relations Commission.

28.6.3 Employees who have not declared their cosmpylavailability for the requisite number of hours
for the week commencing 0001 hours Friday by 1860r$ on the Wednesday immediately
beforehand may be allocated the day(s) and tintd(g)eir period(s) of compulsory availability
for the coming week by the Duty Commander in caagialn, if practicable, with the brigade’s
Captain, provided that an employee on the StanBatdiner cannot be assigned to a Weekday
Retainer period without their consent.
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28.6.4 If by 1800 hours on the Wednesday it is fbtivat a surplus number of employees have declared
their availability for a particular period then thguty Commander may select the surplus
employee(s) and allocate alternate day(s) and $imef compulsory availability for the
employee(s) in consultation, if practicable, witlein and the brigade’s Captain, provided that an

employee on the Standard Retainer may not be greesbio a Weekday Retainer period without
their consent.

28.6.5 The surplus number of employees referredntsubclause 28.6.4 shall be determined by
reference to the following table:

Minimum number of employees required to Surplus benof employees for the
maintain safe and effective staffing purpose ofctalse 28.6.4
2 3 or more
4 6 or more
6 8 or more
8 10 or more

28.6.6 An employee who has declared a particulgfsjlatime(s) and/or period(s) of availability fiire
coming week may subsequently arrange a mutual egehaith another employee provided that
the minimum number of hours required of the empdolyg subclause 28.6.1 will still be met and
further, that the exchange receives the prior aggrof the brigade’s Captain or Deputy Captain.

28.6.7 An employee who has been allocated a paticay(s), time(s) and/or period(s) of availakilit
for the coming week pursuant to subclause 28.6 3 apaly to have such day(s), time(s) and/or
period(s) varied, either in whole or in part, byitten application to the Duty Commander, but
must maintain that allocated availability unlessd amtil advised otherwise by the Duty
Commander.

29. Attendance at Major Emergencies

29.1 The provisions of this clause shall applyrttose employees who attend a Major Emergency whash h
following specification as such by the Commissioiieen deemed to attract such entitlements.

29.2 Travel Entitlements

29.2.1 Employees who are required to collect tfimfighting uniform from the station shall be paid
accordance with subclause 9.1.1.1.

29.2.2 Employees who are required to use theiaprivehicle to attend the incident or a "pick uppo
that is not at their station, shall be paid atrtite prescribed at Entittlement Code "KM" of Table
3 of Part B, for the return distance from the stato the incident or pick up point.

29.2.3 Employees who are provided with transportaoy part of the forward and return journeys
between their residence and the incident shall mtélexl to be paid travelling time at the
appropriate rate of pay for the employee’s classifon for the time spent travelling, provided

that:

29.23.1 Travelling Time shall not be paid for gt of a journey where the employee
received payment under subclauses 29.2.1 or 26f2k#s Award; and

29.2.3.2 Travelling Time for the forward journeyafitbe calculated as being the total time
between departure from the station or pick up pirarrival at the incident; and

29.2.3.3 Travelling Time for the return journey Il calculated as being the total time

between departure from the incident to arrivahatgick up point or station.

29.3 Accommodation Entitlements
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29.4

29.5

30.1

29.3.1 Employees who reside further than 50 kiloesetrom the scene of the major emergency shall be
entitled to be provided with appropriate accomminttetvhere their attendance at the emergency
extends beyond a single day or in such cases wheveuld be unreasonable to travel at the
conclusion of duty.

29.3.2 Notwithstanding the provisions of subcla@8e3.1, the Commissioner may grant approval to
provide appropriate accommodation to employees regk@e within 50 kilometres of the scene
of a major emergency.

29.3.3 Employees who are provided with accommodasball be entitled to claim the incidental
allowance prescribed at Iltem 7 of Table 5 of PafoBeach day of attendance.

29.3.4 Employees who have an entitlement to accatatian but are not provided with appropriate
accommodation shall be entitled to claim an accodation allowance in accordance with
subclause 20.3.

Meals

29.4.1 Employees shall be provided with substamti@hls for breakfast, lunch and dinner throughout
the period of attendance at a major emergency.

29.4.2 Where meals are not provided to employeex@ordance with subclause 29.4.1, an allowance
set at Entitlement Code "MA" of Table 3 of Parth&ab be paid.

29.4.3 Where employees are required to work betwleemeals provided for in subclause 29.4.1, such
employees shall be entitled to the refreshmentsaemls prescribed by subclause 8.1.

Payment for time spent in Attendance

29.5.1 Where an employee’s period of attendance miajor emergency is less than 48 hours, such
employee shall be paid at the appropriate rateagffpr the employee’s classification for the
entire period of attendance.

29.5.2 Where an employee’s period of attendan@eragjor emergency is greater than 48 hours, such
employee shall be paid at the appropriate rateagffpr the employee’s classification for the
following periods:

295.2.1 on the day of departure from the employesidence, the period from the time of
departure to 2400 Hrs; and

29.5.2.2 on the day of arrival at the employeesidence following attendance at the major
emergency, the period from 0000 Hrs to the timarafal; and

29.5.2.3 for the period between the day of departior and the day of return from
attendance at a major emergency, all time lesganpds of down time, provided
that employees will receive payment of a minimuni®thours per day.

29.5.3 For the purposes of this subclause the dgesf attendance at a major emergency" shall mean
the entire period from the time of departure frdm employee’s residence until the time of
return to the employee’s residence following attammt at the emergency.

29.5.4 For the purposes of this subclause "perddwn time" shall mean periods of not less than 8
consecutive hours where employees are neithernpairfg operational duties nor on stand by to
perform such duties.

30. Alcohol and Other Drugs

The joint Protocol on Drug and Alcohol Safetyd Rehabilitation in the Workplace, signed by the
Department and the Union on 18 March 1998, shallyaip all employees covered by this Award until
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30.2

31.1

31.2

31.3

31.4

315

31.6

31.7

31.8

31.9

4 September 2013, when it will be replaced by tRNBW Alcohol and Other Drugs Policy and
associated FRNSW Alcohol and Other Drugs Testimg&dures which shall thereafter then apply to all
employees covered by this Award.

The Department may develop a new Protocotgwaised policy or procedures following consultation
between the Department and the Union.

31. Salary Packaging Arrangements, Including SalanBacrifice to Superannuation

The entitlement to salary package in accomlarith this clause is available to permanent pgarét
employees.

For the purposes of this clause:

31.2.1 "salary" means the salary or rate of paggieed for the employee’s classification by cla@se
Rates of Pay and Allowances, Part B of this Awam] any other payment that can be salary
packaged in accordance with Australian taxation law

31.2.2 "post compulsory deduction salary" meansatineunt of salary available to be packaged after
payroll deductions required by legislation or ortl@ve been taken into account. Such payroll
deductions may include, but are not limited to,e@xcompulsory superannuation payments,
HECS payments, child support payments, and judgededtor/garnishee orders.

By mutual agreement with the Commissionereisployee may elect to package a part or all of thei
post compulsory deduction salary in order to obtain

31.3.1 a benefit or benefits selected from thoge@med by the Secretary of Treasury; and
31.3.2 an amount equal to the difference betweerethployee’s salary, and the amount specified by
the Secretary of Treasury for the benefit provitkedr in respect of the employee in accordance

with such agreement.

An election to salary package must be mada poi the commencement of the period of service to
which the earnings relate.

The agreement shall be known as a Salary BiagkaAgreement.

Except in accordance with subclause 31.7 |aySRackaging Agreement shall be recorded in mgiti
and shall be for a period of time as mutually adreetween the employee and the Commissioner at the
time of signing the Salary Packaging Agreement.

Where an employee makes an election to sadfipart or all of their post compulsory deducsatary

as additional employer superannuation contributidhe employee may elect to have the amount
sacrificed:

31.7.1 paid into the superannuation fund estaldishneler the First State Superannuation Act 1992; or

31.7.2 where the Department is making compulsorpleyer superannuation contributions to another
complying superannuation fund, paid into the saomaptying fund; or

31.7.3 subject to the Department’s agreement, iptacanother complying superannuation fund.

Where the employee makes an election to satamyfice, the Department shall pay the amourgasit
compulsory deduction salary, the subject of electio the relevant superannuation fund.

Where the employee makes an election to salackage and where the employee is a member of a
superannuation scheme established under the:

31.9.1 Police Regulation (Superannuation) Act 1906;
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31.9.2 Superannuation Act 1916;
31.9.3 State Authorities Superannuation Act 1987; o
31.9.4 State Authorities Non-contributory Superatimn Act 1987,

the Department must ensure that the employee’srablgesalary for the purposes of the above
Acts, as notified to the SAS Trustee Corporatian,calculated as if the Salary Packaging
Agreement had not been entered into.

31.10 Where the employee makes an election toyspkckage, and where the employee is a member of a
superannuation fund other than a fund establish@teulegislation listed in subclause 31.9 of this
clause, the Department must continue to base baotitsns to that fund on the salary payable asdf th
Salary Packaging Agreement had not been entereml iflhis clause applies even though the
superannuation contributions made by the Departmeyt be in excess of superannuation guarantee
requirements after the salary packaging is impleéaten

31.11 Where the employee makes an election toyspdéarkage:

31.11.1 subject to Australian Taxation law, the amoof salary packaged will reduce the salary
subject to appropriate PAYG taxation deductionsh®yamount packaged; and

31.11.2 any allowance, penalty rate, payment fansed leave entitlements, weekly worker’s
compensation or other payment, other than any patarier leave taken in service, to
which an employee is entitled under this Award y applicable Award, Act or statute
which is expressed to be determined by referentket@mployee’s rate of pay, shall be
calculated by reference to the rate of pay whichlddave applied to the employee under
clause 6, Rates of Pay and Allowances, or Part BhiefAward if the Salary Packaging
Agreement had not been entered into.

31.12 The Secretary of Treasury may vary the ramgetype of benefits available from time to timédwing
discussion with the Union. Such variations shalplg to any existing or future Salary Packaging
Agreement from date of such variation.

31.13 The Secretary of Treasury will determine fiimme to time the value of the benefits provideliiofeing
discussion with the Union. Such variations shalplg to any existing or future Salary Packaging
Agreement from the date of such variation. In tilsumstance, the employee may elect to terminate
the Salary Packaging Agreement.

32. Employees’ Duties

32.1 An employee may be directed to carry out dutidich are within the limits of his or her skills,
competence, and training, in such a manner, asomagquired by the Department, provided that:

32.1.1 the direction is reasonable, and
32.1.2 the direction is not otherwise inconsisteith a provision of this Award.

32.2 Any direction issued by the Department purst@eubclause 32.1 shall be consistent with:
32.2.1 the provision of a safe and health workingrenment,

32.2.2 ensuring that the Department responds ®vaat technological changes and changes in its
operating environment in a timely and effective mem

32.3 The parties to this Award shall work collatiwely to ensure the effective and reasonable djperaf
this clause.
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33.1

33.2

33.3

33.4

33.5

34.1

34.2

35.1

35.2

33.  Anti-Discrimination

It is the intention of the parties bound hig thward to seek to achieve the object in 3(f)ref tndustrial
Relations Act 1996 to prevent and eliminate disaration in the workplace. This includes
discrimination on the grounds of race, sex, marggltus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.

It follows that in fulfilling their obligatios under the Disputes Avoidance Procedures prestiilye
Clause 26, the parties have obligations to takeea$onable steps to ensure that the operatiomeof t
provisions of this Award are not directly or inditly discriminatory in their effects. It will be osistent
with the fulfilment of these obligations for therpas to make application to vary any provisiontlod
Award which, by its terms or operation, has a digrdndirect discriminatory effect.

Under the Anti-Discrimination Act 1977, ituslawful to victimise an employee because the eyg#o
has made or may make or has been involved in alegmhpf unlawful discrimination or harassment.

Nothing in this Clause is taken to affect:
33.4.1 any conduct or act which is specificallyrapged from anti-discrimination legislation;
33.4.2 offering or providing junior rates of paypersons under 21 years of age;

33.4.3 any act or practice of a body establisheprépagate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1977;

33.4.4 a party to this Award from pursuing mattefsinlawful discrimination in any State or Federal
jurisdiction.

This Clause does not create legal rights tgations in addition to those imposed upon theiearby
legislation referred to in this Clause.

34.  No Extra Claims
The parties agree that, during the term of #ward, there will be no extra wage claims, clafors
improved conditions of employment or demands madh wespect to the employees covered by the
award and, further, that no proceedings, claimsdemands concerning wages or conditions of
employment with respect to those employees will ibstituted before the Industrial Relations
Commission or any other industrial tribunal.

The terms of subclause 34.1 do not prevenpéaiies from taking any proceedings with respedhe
interpretation, application or enforcement of @rigtaward provisions.

35. Area, Incidence and Duration

This Award rescinds and replaces the Crownl&yeps (Fire and Rescue NSW Retained Firefighting
Staff) Award 2011 published 25 March 2011 (371 [@Ras varied.

This Award shall take effect on and from 30yNM814 and shall remain in force until 18 Febru20y6.
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PART

MONETARY

B

RATES

The following retainers, rates of pay and allowanaee effective on and from the date shown.

ry

Table 1 - Retainers
Clause | Retainers per fortnight RetainelEntitlement 30 May 20 February
Level Code 2014 2015
$ $
Base A 63.42 64.71
Recruit Firefighter, Firefighter 50% B 126.84 123.
6.3.1.1 | and CFR Firefighter 75% C 190.26 194.14
100% D 253.68 258.86
Base E 105.70 107.86
6.3.1.2 | Deputy Captain and 50% F 140.94 143.81
CFR Deputy Captain 75% G 211.40 215.72
100% H 281.87 287.62
Base I 118.39 120.80
6.3.1.3 | Captain and 50% J 157.85 161.06
CFR Captain 75% K 236.78 241.59
100% L 315.70 322.12
Table 2 - Rates of Pay
Clause Rates of Pay Entitlement 30 May 20 Februa|
Code 2014 2015
$ $
6.3 Recruit 1st hour M 26.85 27.40
Firefighter Each further %2 hour or parnt N 13.43 7083
Firefighter 1st hour 6] 30.20 30.82
Each further ¥ hour or par P 15.10 15.41
CFR 1st hour Q 32.31 32.98
Firefighter Each further %2 hour or parnt R 16.16 496
Deputy 1st hour S 33.56 34.24
Captain Each further %2 hour or part T 16.78 17.12
CFR Deputy 1st hour U 35.91 36.64
Captain Each further ¥ hour or part V 17.96 18.32
Captain 1st hour W 37.59 38.35
Each further % hour or par X 18.80 19.18
CFR Captain 1st hour Y 40.22 41.04
Each further % hour or par Y4 20.11 20.52
6.7.1 Relief Duties, | 1st two hours RD2 101.26 283.
all ranks Each further hour RDH 67.52 68.90
6.8.1.1 | Royal Easter Show per hour, RASF 46.71 617.6
Recruit, Firefighter and CFR Firefighter
6.8.1.2 | Royal Easter Show per hour, RASDC 50.07 0&%1.
Deputy Captain and CFR Deputy Captain
6.8.1.3 | Royal Easter Show per hour, RASC 54.10 %5.1
Captain and CFR Captain
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Table 3 - Allowances

Clause| Allowances Entitlement 30 May 20 February
Code 2014 2015
$ $
6.9 RTAS Allowance, per fortnight RTAS 14.20 14.49
6.7.3, | Kilometre Allowance KM 1.16 1.18
9.11
9.2.1,
9.2.3
20.1,
20.5.5
29.2
8.2.2, | Meal Allowance MA 27.70 27.70
8.3.1
29.4.2
8.2.1, | Refreshment Allowance RA 13.85 13.85
8.3.1

Table 4 - Authorised Duties

Attendance at:

. Bushfire Management Committee Meetings

. Local/District Emergency Management Committee tifers
. Local Government Meetings

. Zone/Regional conferences and information days

. Other such meetings as authorised by the Depattme

Completion of Fire Reports where insufficient tianailable at the conclusion of calls

Testing of Fire Alarms

Attendance at station to enable service and mantmwork to be carried out

Station maintenance (i.e. lawn mowing, cleaning,&8W equipment checks)

Performance of Engine Keeper duties

Transporting FRNSW equipment in private vehicle

Restowing of Firefighter vehicles

Hose Repairs

Transporting a Firefighting Vehicle for servicingddor repairs from the Station to another location
Recharging of BA cylinders

Participation in selection committees

Attendance at PR activities (i.e. open days, fatager markets, information displays, etc.)
Attendance at Public Education activities (i.e sg@ss in schools/community groups, smoke alarm
campaigns)

Participation in joint training sessions/exercigéth other emergency services

Attendance at training exercises/schools addititm#tie normal drill program

Hydrant Inspections

Pre-incident planning exercises

Table 5 - Travelling Compensation Allowances

Item Clause Description Unit On and from 1 July 201
No. No.
1 20.2.1 Breakfast Per meal ## AN
24.90 22.30
2 20.2.2 Lunch Per med| Hit AN
28.00 25.45
3 20.2.3 Dinner Per medq| H#Hit AN
47.75 43.85
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20.3.1 Accommodation first 35 days
(includes all meals)

- Capital Cities $301.85 Sydney
$275.85 Adelaide
$319.85 Brisbane
$286.85 Canberra
$320.85 Darwin
$250.85 Hobart
$291.85 Melbourne
$351.85 Perth

- High Cost Country Centres $283.85 Bourke

$253.85 Mudgee
$261.85 Newcastle

$259.85 Wagga Wagga
$254.85 Wollongong

4 - Tier 2 Country Centres Perday  $241.80 Arngdal
$241.80 Bathurst
$241.80 Broken Hill
$241.80 Coffs Harbour
$241.80 Cooma
$241.80 Dubbo

$241.80 Gosford
$241.80 Goulburn
$241.80 Maitland

$241.80 Muswellbrook

$241.80 Nowra
$241.80 Orange

$241.80 Port Macquarie
$241.80 Queanbeyan

$241.80 Tamworth
$241.80 Tumut

- Other Country Centres $219.80
5 20.3.2 & | Actual Necessary Expenses - Perday .2918
29.3.3 all locations
6 20.3.3 Accommodation - Perday 50% of the apjaitp
after first 35 days and up to 6 mths locatiae ra
7 20.4 Incidental Expenses Perday  $18.20

Legend:

Effective Dates are with effect from the first gagriod to commence on or after the date.
## = Capital Cities & High Cost Country Centres.

M = Tier 2 Country Centres & Other Country Centres

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(1721) SERIAL C8213

CROWN EMPLOYEES (GENERAL STAFF - SALARIES) AWARD 20 07
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Department of Attorney General andtite.
(No. IRC 372 of 2014)
Before Commissioner Newall 27 May 2014
VARIATION
1. Insert in alphabetical order in the table, Scied\ - Classification and Rates of Pay - Genetaff®f

Part B, Monetary Rates, of the award published L@ust 2012 (373 I.G. 1254), the following new
classification:

Corrective Services NSW Canteen Worker 9 $37,051

2. This variation shall take effect on and from fingt pay period commencing on or after 27 May 201

P. J. NEWALL, Commissioner

Printed by the authority of the Industrial Registra
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(264) SERIAL C8209

CROWN EMPLOYEES (TEACHERS IN SCHOOLS AND RELATED
EMPLOYEES) SALARIES AND CONDITIONS AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by NSW Department of Education and Camities.
(No. IRC 338 of 2014)
Before The Honourable Justice Walton, President 13 May 2014
AWARD
1. Arrangement
Clause No. Subject Matter

Arrangement

Dictionary

Salaries

Salaries - Provisions - 2014 and 2015

Salaries - Provisions to commence - 2016

Deduction of Union Membership Fees

Allowances

Salary Progression and Maintenance

Performance and Development Processes for Teache

Salary Packaging

Initial Appointments

10. Teaching in More Than One Location

11. Deferred Salary Scheme

12. Compensation for Travel on Department Business

13.  Assessment and Reporting and Quality of Edoicalti
Outcomes

14.  Teacher Efficiency Process

15. Teaching Hours for Years 11 and 12

16.  Allocation of Duties in High Schools

17.  Teaching Outside Normal School Hours

18.  Alternative Work Organisation

19. Teachers Appointed to More than One School

20.  Qualifications, Recruitment and Training

21.  Calculation of Service

22.  Temporary Teachers

23.  Casual Teachers

24.  Relief in PP6 or Principal - Environmental Eatign
Centre or Hospital School Grade

25.  Training and Development

26.  Multi-skilling

27. Duties as Directed

28.  Other Part Time Rates of Pay

29. Home School Liaison Officers and Aboriginal
Student Liaison Officers - Special Conditions

30. Teachers in Residential Agricultural High Sdsco
Special Conditions

31. Dispute Resolution Procedures

32.  No Further Claims

33.  Anti-discrimination

w >
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21

2.2

2.3

2.4

2.5

2.6

34. Work Health & Safety

35.  Saturday School of Community Languages
36.  Educational Paraprofessionals

37 National Professional Standards for Teachers
38.  Area, Incidence and Duration

SCHEDULES

Schedule 1A - Salaries - Common Incremental Safscgle
2014 to 2016

Schedule 1B - Teachers Salaries - National Prafeasi
Teaching Standards - 2016

Schedule 2A - Salaries - Principals - Existing Sifisation
Structure - 2014 to 2016

Schedule 2B - Salaries - Principals - New Classiiin
Structure 2016

Schedule 3 - Salaries - Other Promotion Classi6ioatin the
Teaching Service

Schedule 4A - Rates of Pay - Casual Teachers - 202@15

Schedule 4B - Rates of Pay - Casual Teachers - 2016

Schedule 5A - Other Rates of Pay - 2014 to 2016

Schedule 6 - Rates of Pay - Educational Parapiiofess

Schedule 7 - Allowances

Schedule 8 - Locality Allowances

Schedule 9 - Excess Travel and Compensation foreTtn
Official Business

Schedule 10 - Special Conditions Covering Home 8kcho
Liaison Officers and Aboriginal Student Liaison
Officers

Schedule 11 - Special Conditions Covering Teachkers
Residential Agricultural High Schools

Schedule 12 - Saturday School of Community Langsiage

Schedule 13 - National Professional Standards éachiers

2. Dictionary

"Aboriginal Student Liaison Officer" means agmn or teacher who has been temporarily appoitated
the position of Aboriginal student liaison officer.

"Accredited" means a teacher who has demoasdtthe Professional Teaching Standards at the ¢dvel
Proficient, Highly Accomplished or Lead and hasrbeecredited as such by a Teacher Accreditation
Authority.

"Alternate Mode Course" means a course of taithining other than a course completed by foikt
study with a higher education institution.

"Alternate Period" means a period taught byacher being a period other than a period which the
teacher is normally timetabled to teach and whieeerteed for the period to be taught arises from the
absence from duty on leave of another teacher.

"Assistant Principal” means a teacher who poaped as such to assist a principal of a schoohé
management of the school.

"Associate Principal" means a teacher appoimtedsuch to be responsible for the management,
organisation, administration, supervision and &fficy of a school, other than P1-P5, where theacho
has been linked to a larger school in reasonaldeipity and the administrative workload of the
Associate Principal has been reduced.
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2.7

2.8

2.9

2.10

2.11

2.12

2.13

2.14

2.15

2.16

2.17

2.18

2.19

2.20

2.21

2.22

2.23

2.24

"Band 1 salary" means the salary which appteteachers who have undertaken an approvedlinitia
teacher education program and met the NationakBsafnal Teaching Standards at the Graduate level.
It is mandatory for new teachers to be provisignati conditionally accredited at Graduate teacheell

to be approved for teaching in NSW.

"Band 2 salary" means the salaries which afgptgachers who are accredited at the level ofi¢teot.
A Band 2 teacher has demonstrated the NationakBsmial Teaching Standards at the Proficient level
and has been accredited as such by a Teacher AatimdAuthority.

"Band 3 salary" means the salary which appbetgachers who are accredited at the level ohifig
Accomplished. A Band 3 teacher has demonstratetll&ti®nal Professional Teaching Standards at the
Highly Accomplished level and has been accreditedugh by a Teacher Accreditation Authority.

"Board" means the Board of Studies, Teachmd) Bducational Standards (BOSTES) which includes
the functions of the former Institute of Teacheysoversee accreditation and recognition of teathers
professional capacity against professional starsdander the Teacher Accreditation Act.

"Casual Teacher" means a teacher engagedlwoudy or daily rate of pay in the Teaching Seevic

"Conditionally accredited" means a teacher Wa® been conditionally accredited at the Gradieaisl
who may have a degree, or is in the process ofrobtafurther education or subject qualifications.

"Conditionally Trained Teacher (C)" means achker whose approval to teach is conditional upon
completion of additional educational requirementsspribed by the Secretary.

"Core Hours" means the normal daily hoursperation of a school during which classes are cotedu
and in a high or central school includes a dailyedometable of eight periods, or the time equintle

"Degree" means a course of study in a higtacation institution leading to a degree as desdriin
the Australian Qualifications Framework as at ludap 1995.

"Department” means the Department of Educai@hCommunities.

"Deputy Principal" means a teacher appoingesuagh who is the deputy to the principal in a stland
who acts as substitute in the absence of the pahciand is required to assist generally in the
management of the school and, as required, ingbeia duties of the principal.

"Diploma" means a course of study in a higdthrcation institution leading to a diploma as désd in
the Australian Qualifications Framework as at ludamp 1995.

"Secretary" means the Secretary, Departmeatioation and Communities.

"Distance Education Centre" means a schoabkshed to provide full time or part time prograofs
secondary or primary courses to students who cammwhally attend on a daily basis. Provided that
distance education centres can be either stane alcimools or centres attached and integrated mto a
existing school.

"District Guidance Officer" means an offieqpointed as such in a group of schools who isoresiple
to the Secretary or nominee for the guidance semithin that group of schools.

"Education Officer" means an officer appoinésdsuch, provided that for appointment the offateall
have an appropriate degree from a higher educatititution or other qualifications and experience
which the Secretary determines as satisfying requents.

"Educational Paraprofessional" means a pessafficer employed permanently or temporarily unde
the provisions of the Teaching Service Act to warkler the guidance of a teacher in the classroom.

"Employee" means a person employed in a fizeson covered by this award by the Secretary or
delegate under the provisions of the Teaching Ser&ct on a permanent or temporary basis.
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2.25

2.26

2.27

2.28

2.29

2.30

2.31

2.32

2.33

2.34

2.35

"Environmental Education Centre" means a tegchnd learning facility operated by the Departtnen
which students attend to participate in educatigmagrams relevant to all primary and secondary key
learning areas and/or to receive specific instoucin field work, and which provides support to cols

in implementing environmental education.

"Equivalent” when referring to qualificatiomgeans those qualifications deemed by the Secreiag
equivalent to specified qualifications.

"Executive Principal, Connected Communitie®anms a person or officer employed temporarily under
the provisions of the Teaching Service Act, 1980etad the schools selected by the Department to
participate in the Connected Communities strategytfe period of the operation of that strategy.

"Executive Director Connected Communities" ngea person who is responsible for leadership and
implementation of the Connected Communities stsateghe Department.

"Federation" means the New South Wales Teadfederation.

"Five Year Trained Teacher (5YT)" means a Heacwho has obtained a degree and teaching
qualifications from a higher education institutiaich together require a minimum of five years full
time study. Any period of training in excess oéttmormally required to complete such a coursel shal
not be deemed to be a training period for the paep@f any other definition.

"Four Year Trained Teacher (4YT)" means aheawho has:

2.31.1 obtained a degree from a higher educatiatitution and has, in addition, satisfactorily
completed a teacher education qualification ofeast one year's duration at a higher education
institution; or

2.31.2 completed a four year teacher educationegefgom a higher education institution; or

2.31.3 completed such other course(s) which theeSey determines as satisfying requirements for
classification as a teacher.

"General Secretary" means the General Segrafténe Federation.

"Graduate" means a person who has obtainegjr@el from a higher education institution or posses
qualifications determined by the Secretary to bhéwedent to such a degree.

"Graduate Diploma" means a course of studg mgher education institution leading to a graduat
diploma as described in the Australian Qualificasi¢-ramework as at 1 January 1995.

"Head Teacher" means a teacher who is apgoa#euch in a high school, distance educationeent
central school, and is responsible to the princfpalthe program of work in a designated subject or
learning area and the coordination of the workla$ges in that area. The head teacher also ex®rcis
supervision over and gives advice and directionerwhecessary, to other teachers in the subject or
learning area in addition to their teaching duti¢¥rovided that head teachers may be appointed with
specific designated responsibilities, including:

2.35.1 Head teacher (female students) advises éestdlool students and promotes their interests in a
high school or a secondary department of a cesttadol where the enrolment of female school
students in the school or department exceeds 500.

2.35.2 Head teacher (welfare) assists the prin@pdlor deputy principal in the area of studentfavel
Head teacher (welfare) includes head teacher (rglfaesidential agricultural high schools.

2.35.3 Head teacher (administration) is responsibteassigned duties associated with the general
administration of the school.
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2.36

2.37

2.38

2.39

2.40

241

2.42

2.43

2.44

2.45

2.46

2.47

2.48

2.49

2.50

251

2.52

"Higher Education Institution" means a uniitgrsor other tertiary institution recognised by the
Secretary which offers degrees, diplomas or teaetiecation courses.

"Highly Accomplished Teacher (National Parshgps)" means a person or officer employed
temporarily by the Department pursuant to the miowis of the Teaching Services Act, 1980 under the
period of the National Partnerships on Improvingadreer Quality and Low Socio Economic Status
School Communities.

"Home School Liaison Officer" means a perspieacher who has been temporarily appointed to the
position of home school liaison officer.

"Industrial Relations Commission" means thdubtrial Relations Commission of New South Wales,
established by the Industrial Relations Act 1996.

"In Lieu of Duties" means duties undertakenabtgacher for a teacher absent from the classkaom
duty elsewhere or performing other duties when teather is relieved of part of their regular face
face teaching load through variations in schoohargation.

"National Professional Standards for Teachewsdns the seven Standards which outline what éeach
should know and be able to do prescribed by thetrAlisn Institute for Teaching and School
Leadership as attached at Schedule 13.

"Network" means a group of principals with iaedtor Public Schools.

"Officer" means and includes all persons peendly employed in the Teaching Service under the
provisions of the Teaching Service Act and who,tlo& date of commencement of the award, were
occupying one of the positions covered by the avaaravho, after that date, are appointed to one of
these positions.

"Parties" means the Department and the Feolerat

"Performance and development process" is eepsofor the continuous development of a skilled an
effective workforce.

"Period" means, in a high or central schodl) aninute teaching period.

"Principal® means a teacher appointed as sodbe responsible for the management, organisation,
administration, supervision and efficiency of acahand all departments in a school. A principags!
not include a teacher in charge of a school.

"Provisionally accredited" means a teacher i been provisionally accredited at the Gradiexi
who has successfully completed an initial teackecation program endorsed by the Board.

"Residential Agricultural High School" meanschool classified as such by the Secretary.

"Resource Allocation Model" (RAM) means theding model consisting of a base student allocation
equity loadings and targeted (individual student)ding. The amount of funding allocated to a school
under the RAM determines the level of school coxipfe

"School" means a Department school or othetreewhere instruction is provided by the Departtne
excluding an institute and including any place geated as part of, or as an annex to, such school.

"School Counsellor" means a teacher with aunivaépnt of four years training and a major in
psychology who has responsibility for providing sals with advice and support in matters relating to
student academic and personal development, weHfadediscipline and provides psychological and
other testing as required.
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2.53

2.54

2.55

2.56

2.57

2.58

2.59

2.60

261

2.62

2.63

2.64

2.65

2.66

2.67

2.68

"Schools for Specific Purposes" (SSPs) fopiingose of the award are schools which are cladsifs
such by the Secretary and are established undeEdoeation Act 1990 to provide education for
students with disabilities as listed in subclau&® 2

"Service" means continuous service, unlessraile specified in the award.

"Supervisor of Female Students" means a fetealeher appointed as such to advise female stdent
and to promote their interests in a high schoosewondary department of a central school where the
school or department does not qualify for the apimoént of a head teacher (female students).

"Teacher" means a person or officer employaungnently or temporarily in a full time or panng
teaching position under the provisions of the TeagiService Act and appointed to a school. Unless
otherwise specified in the award, a teacher shallide a school teacher in training.

"Teacher Accreditation Act" means the Teadwareditation Act 2004.

"Teacher Accreditation Authority" means therspa or body delegated by the Secretary of the
Department of Education and Communities under tlachier Accreditation Act to accredit in
government schools.

"Teacher in Charge (Schools)" means a teache&harge of a centre not designated as a school
determined by the Secretary where a principal {sappointed.

"Teacher in Charge of Residential SupervisibAgricultural High Schools" means a teacher seléc
by the principal to be responsible for the supémisand administration of additional duties relgtio
school student residence in residential agricultuigh schools.

"Teacher in Training (Schools)" means a greeuecruited to train as a teacher through anradter
mode course.

"Teachers of Students with Disabilities” meactiool teachers appointed to schools for specific
purposes, or support classes in primary or higlo@shestablished to provide education for students
with disabilities and including appointments asétiant support teacher, as follows:

2.62.1 students with: mild intellectual disabil&i¢lM); moderate intellectual disabilities (10);vese
intellectual disabilities (IS); behaviour disorde{BD); emotional disabilities (ED); hearing
impairments (H); language disabilities (L); phys$idésabilities (P); severe reading (R), vision
impairments (V); and

2.62.2 students in: an early childhood interventmogram (EC); hospital schools, Royal Far West
School, Stewart House (W); and community care @nogr (CT).

"Teaching Principal" means a teacher appoiredsuch to be responsible for the management,
organisation, administration, supervision and @fficy of a school, other than P1-P5, whose duties
include classroom teaching.

"Teaching Service Act" means the TeachingiSerAct 1980.

"TAFE" means the New South Wales Technicalfamther Education Commission.

"Temporary Teacher" means a person employedérengagement full time for four weeks or more or
in one engagement for one to four days per weeknforterms or more.

"Temporary Employee" means and includes aiqges employed on a temporary basis, other tham on
casual or part time casual basis under the Tea&gngjce Act.

"Trained Teacher" means a teacher who hasasdorily completed a prescribed course of tragrat a

higher education institution, or such other coumsecourses which the Secretary determines as
satisfying requirements for classification as @hea.
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2.69

2.70

271

"Two Year Trained Teacher (2YT) or Three Y&amined Teacher (3YT)" means a teacher who has
satisfactorily completed a prescribed course otliea education of two or three years duration

respectively at a higher education institution,soich other course or courses which the Secretary
determines as satisfying requirements for clasgifio as a school teacher.

"Year Adviser" means a teacher appointed sise¥ear 7-12 students in every high school omreve
central school which has a secondary department.

"Year 12 Relieving Period" means a relieviegigd required to be undertaken by a teacher when t
school teacher has been relieved of their timethllear 12 face to face teaching duties after Y&ar 1
students leave school to sit for the Higher Sci@mtificate Examination in Term 4 of each year.

3. Salaries

Teachers

3.1

3.2

3.3

3.4

Salaries and rates of pay for teachers, edurcatfficers, home school liaison officers, Aborigin
student liaison officers and counsellors shall bil pn accordance with this clause and Schedules 1A
1B, 4A, 4B, 5A, 5B and 12. These salaries will beréased by:

3.1.1 2.27% from the first pay period commenangpr after 1 January 2014;

3.1.2 2% from the first pay period commencingoomfter 1 January 2015; and

3.1.3 2.15% from the first pay period commencingoafter 1 January 2016.

Principals

Salaries and rates of pay for principals shalpaid in accordance with this clause and Schedife
and 2B. These salaries will be increased by:

3.2.1 2.27% from the first pay period commencingpo after 1 January 2014;

3.2.2 2% from the first pay period commencing omafter 1 January 2015; and

3.2.3 2.15% from the first pay period commencingoafter 1 January 2016.
Other Promotions Classifications in the TeachingiBe

Salaries and rates of pay for the officers temtporary employees shall be paid in accordande this
clause and Schedule 3. These salaries will beasextby:

3.3.1 2.27% from the first pay period commenangpr after 1 January 2014;

3.3.2 2% from the first pay period commencingoomfter 1 January 2015; and

3.3.3 2.15% from the first pay period commencingoafter 1 January 2016.
Allowances

Allowances under this award will be increasgd b

3.4.1 2.27% from the first pay period commencingoafter 1 January 2014;

3.4.2 2% from the first pay period commencing omfter 1 January 2015; and

3.4.3 2.15% from the first pay period commencingoafter 1 January 2016.
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3A.1

3A.2

3A. Salaries - 2014 and 2015

The rates of pay for all teachers employedheyDepartment at the date of the making of thiardvand
until 31 December 2015 will be in accordance with tommon incremental salary scale.

Except as otherwise provided under the Depantin salary packaging scheme as set out in clause
Salary Packaging, employees in Schedules 1A, 2AA3nd 5A must be paid at an annual salary level
not less than that for the appropriate classificati

3A.3 Minimum salaries on commencement of employmantl maximum salaries under the common
incremental salary scale in Schedule 1A are seindhie table below:
Classification Minimum starting salary Maximum s&la

(new step) (new step)

2YT school teachers Step 2 Step 13

3YT school teachers Step 3 Step 13

4YT school teachers Step 5 Step 13

5YT school teachers Step 6 Step 13

C2YT school teachers Step 2 Step 6

C3YT school teachers Step 3 Step 6

CA4YT school teachers Step 5 Step 9

C5YT school teachers Step 6 Step 9

Education officers and

Aboriginal student liaison officers:

Non graduates Step 3 Step 13

Graduates without teacher training Step 4 Step 13

Graduates with teacher training Step 5 Step 13

Graduates with five years of Step 6 Step 13

training

Teachers in training Step 1 Step 1

3A4

3A.5

3A.6

3A7

3A.8

NOTE: Conditionally trained teachers (C) remainfiost step of the appropriate incremental scale for
the first two years of service, before progressmthe appropriate maximum step by annual incresaent

Subject to clause 6, Salary Progression animhtel@ance, clause 21, Calculation of Service offiGnd
temporary employees shall progress without chamgeheir incremental date by way of annual
increments to Step 13 on the common incrementafysatale as set out in Schedule 1A.

Two and three year trained school teachers vaay their incremental date and rate of progressfio
they satisfy conditions contained in subclause$33A.7, 3A.8 and 3A.9 of this clause.

A two year trained teacher who successfullpnpletes studies which satisfy requirements forraeth
year teacher education degree or diploma shallrpssgto that step on the common incremental salary
scale that the teacher could have achieved hatb#oher entered the Teaching Service as a three yea
trained teacher. Subject to clause 6, Salary Bssggn and Maintenance, these teachers shall then
progress along the common incremental salary smalthe anniversary of the first day of the month
following the successful completion of the requistady.

A two year trained teacher who successfulljnpletes one year of full time recognised degreellev
study or its equivalent shall be paid a doubleénwnt with retention of normal incremental daten O
reaching Step 9 of the common incremental salaajessuch a teacher shall be deemed a three year
trained teacher and, subject to clause 6, SalavgrBssion and Maintenance may progress by annual
increments to the top step of the common increnheatary scale.

A three year trained teacher who successfidiyipletes one year of full time recognised degesell

study or its equivalent shall progress one incranoenthe common incremental salary scale, effective
from the first day of the month following the susstil completion of the required study.
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3A.9 A three year trained teacher who completes:
3A9.1 a graduate diploma of at least one yeaulbfifne study or its part time equivalent; or

3A9.2 part of a degree course or an equivalentseoaf study as determined by the Secretary
which results in the teacher having attained aml@céc standard equivalent to that of a
four year trained teacher,

shall progress to the step on the common increrheatary scale that the teacher could have
achieved had the teacher entered the TeachingcBeasia four year trained teacher. The salary
progression shall be effective from the first dayhe month following the successful completion
of the required study.

3A.10 The rates of pay for all principals employmdthe Department at the date of the making of éwiard
and until 31 December 2015 will be in accordandd 8ichedule 2A and clause 3A.11.

3A.11 In relation to promotions classificationssithools, the following shall apply:

3A11.1 The position of principal in a primary schehall be classified as follows:
Classification of Principal Student Enrolments

PP6 1-25
PP5 26 - 159
PP4 160 - 300
PP3 301 - 450
PP2 451 - 700
PP1 701+

3A.11.2 Principals shall only be appointed to htamchools when specifically approved by the

Secretary.
3A.11.3 Promotions positions in schools for specfurposes shall receive the same salary as

applicable to similar positions in primary school®rovided that, in determining the
principal's salary, the school student enrolmembloers shall be notionally determined by
multiplying the permanent full time teaching sthff 30. Teaching staff for this purpose
does not include employees, including the pringipdio are not required to undertake
face to face teaching duties.

3A11.4 The salary payable to principals of stamohe distance education centres shall be
equivalent to those paid to principals of primachaols. Provided that to determine the
student enrolment numbers for the purpose of débémmthe classification of a principal
of a stand alone distance education centre, thealaostimber of each category of student
shall be multiplied by the following factors to danine notional student numbers:

Category of Student Factor

Primary students 2.14
Secondary students - integrated 2.46
Secondary students - stand alone 1.8
Students at the Open High School,

each unit of study per student 6 x1.89
Pre-school students 1.38
Students with disabilities 2.7

3A.11.5 The position of principal in a central sohshall be classified as follows:
Classification of Principal Student Enrolments

PC4 26 - 159

PC3 160 - 300
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PC2 301 - 450
PC1 451+

3A.11.6 The position of principal in a high schebhll be classified as follows:

Classification of Principal Student Enrolments
PH2 1-900
PH1 More than 900

3A.12 Where the actual enrolment used to deterrtireclassification of a principal's position in slause
3.11 either increases or decreases so that theigails position would be reclassified, then thdatan
in the principal's classification shall not be efésl until the enrolment is such that it has falkéthin
the new student enrolment band for a period ofdamsecutive years.

3B. Salaries - Commencing in 2016

Teachers - Professional Teaching Standards

3B.1 Standards based remuneration will not applyBt¢hool Counsellors and Education Officers. These
classifications will continue to be remuneratedtbe old incremental salary scale for the life dsth

award.

3B.2 The rates of pay of teachers under the stdsdased remuneration pay rates will be in accaelarith
the teacher’s progression through the various wdb@ands as the teacher attains accreditation at the
higher levels of the professional teaching starslarihe standards based remuneration pay rates for
teachers will commence from the first pay periodoorafter 1 January 2016. The salary bands are as

follows.
3B.2.1 Band 1 (Graduate)
3B.2.2 Band 2 (Proficient)
Band 2 (Proficient) Step 2.1
Band 2 (Proficient) Step 2.2
Band 2 (Proficient) Step 2.3
3B.2.3 Band 3 (Highly Accomplished)

3B.3 Salary progression from Band 1 to Band 2 wake effect from the first full pay period after
confirmation of proficient accreditation by the Thar Accreditation Authority for teachers who have
been employed for a minimum of two years full timEor those teachers who have confirmation of
accreditation at Proficient but do not have tworgdall time service, progression from Band 1 tmBa
2 will take effect from the first full pay periodtar the completion of two years of full time sexwi

3B.4 Salary progression from Band 2.1 to 2.2 anthfR.2 to 2.3 will take effect from the first fyday period
after the completion of one year of full time seevi

3B.5 Salary progression from Band 2.3 to Band 3 ke effect from the first full pay period after
confirmation of Highly Accomplished accreditatiop the Teacher Accreditation Authority for teachers
who have been remunerated at Band 2.3 for a minimuame year full time. For those teachers who
have confirmation of accreditation at Highly Accdisped but do not have one year of full time sesvic
at Band 2.3, progression from Band 2.3 to BandIBtake effect from the first full pay period afttre
completion of one year of full time service at Bahd.

3B.6 For the purpose of salary progression, one g&fall time service is 203 days.

3B.7 Salaries and rates of pay for teachers uiigictause shall be paid in accordance with thasisg and
Schedule 1B.

Teachers commencing employment after 1 January 2014
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3B.8

3B.9

A teacher who commences employment with theallenent after the Award commencement date of 1
January 2014 will in 2016 be paid under the nevargabtructure in accordance with their level of
accreditation.

A teacher who commences employment with thpaltenent after 1 January 2016 will be paid at the
Band 1 (Graduate) rate:

3B.9.1 on commencement of their employment; and

3B.9.2 for a minimum of two years full time thereaffrom the commencement of their employment
while working towards accreditation at the Profitievel.

3B.10 Following a minimum of two years of pay aetBand 1 (Graduate) a teacher who meets the

requirements of Proficient accreditation, maintaihat accreditation and subject to the satisfactory
performance of their duties will be paid:

3B.10.1 at the Band 2 (Proficient) rate from thstfpay period on or after gaining the Proficiency
accreditation; and thereafter

3B.10.2 at the Band 2 (Proficient) rate for a mimimof two years full time;
3B.10.3 at the Band 2.1 (Proficient) rate for oranfull time;
3B.10.4 at the Band 2.2 (Proficient) rate for oraryfull time; and

3B.10.5 at the Band 2.3 (Proficient) rate for oparyfull time.

3B.11 Teachers as at 1 January 2016 who trandigom steps 11, 12 and 13 on the incremental saleade to

Bands 2.1, 2.2 and 2.3 respectively will have agrywise under the old steps (11-13) counted towards
the 203 day requirement for progression up to Bagd

Teachers employed with the Department prior torfudey 2014

Transitional provisions

3B.12 A teacher who is already employed with thep@tment at the commencement of the award on 1

January 2014 will be paid as follows at the commement of the professional standards rates of pay on
1 January 2016.

3B.12.1 A teacher on step 6 of the common increatesatiary scale as at 1 January 2016 shall:
3B.12.1.1 remain on step 6 of the common increnieatary scale for one year full time;
3B.12.1.2 progress to step 7 of the common incréshealary scale for one year full time;

3B.12.1.3  progress to step 8 of the common incréahaalary scale for one year full time;
and

3B.12.1.4  then be paid on the standards based e¥ation pay scale at the rate of Band 2
(Proficient).

Further pay increases will be in accordance withckuse 3B.10.
3B.12.2 A teacher on step 7 of the common increailesatiary scale as at 1 January 2016 shall:

3B.12.2.1 remain on step 7 of the common increnieatary scale for one year full time;
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3B.12.2.2 progress to step 8 of the common incrémhesalary scale for one year full time;
and

3B.12.2.3  then be paid on the standards based e¥ation pay scale at the rate of Band 2
(Proficient).

Further increases will be in accordance with suls#a3B.10.
3B.12.3 A teacher on step 8 of the common increaiesatiary scale as at 1 January 2016 shall:
3B.12.3.1 be paid at the rate of step 8 of the commcremental scale for one year full time;
3B.12.3.2 progress to Step 9 of the common incnéahsalary scale for one year full time:

3B.12.3.3  progress to Step 10 of the common incnéahsalary scale for one year full time;
and

3B.12.3.4  then be paid on the standards based e¥ation pay scale at the rate of Band 2.1
(Proficient).

Further increases will be in accordance with sukx#a3B.10.
3B.12.4 A teacher on step 9 of the common increaiesatiary scale as at 1 January 2016 shall:

3B.12.4.1 be paid at the rate of step 9 of the comimcremental salary scale for one year
full time;

3B.12.4.2 progress to step 10 of the common incngmhsalary scale for one year full time;
and

3B.12.4.3  then be paid on the standards based mration pay scale at the rate of Band 2.1
(Proficient).

Further increases will be in accordance with sukxea3B.10.
3B.12.5 A teacher on step 10 of the common incréahealary scale as at 1 January 2016 shall:

3B.12.5.1  will be paid at the rate of step 10 & dommon incremental salary scale for one
year full time; and

3B.12.5.2  then be paid on the standards based e¥ation pay scale at the rate of Band 2.1
(Proficient).

Further increases will be in accordance with sulsg#a3B.10.

3B.12.6 A teacher on step 11 of the common incréahaalary scale as at 1 January 2016 will be
paid on the standards based remuneration pay atctide rate of Band 2.1 (Proficient).

Further increases will be in accordance with sus#a3B.10.

3B.12.7 A teacher on step 12 of the common incréahaalary scale as at 1 January 2016 will be
paid on the standards based remuneration pay &ctie rate of Band 2.2 (Proficient).

Further increases will be in accordance with suls#a3B.10.

3B.12.8 A teacher on step 13 of the common incréahaalary scale as at 1 January 2016 will be
paid on the standards based remuneration pay atctide rate of Band 2.3 (Proficient).

Further increases will be in accordance with sulse#a3B.10.
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3B.13 A teacher will only be eligible to move tetBand 2 (Proficient) rate, subject to gaining aediation at
that level, after two years full time at the Ban{lGraduate) rate.

3B.14 A teacher who does not attain accreditatidPraficient level will remain at the Band 1 (Gradi) rate.
3B.15 A teacher who is accredited at the Proficieng!:
3B.15.1 will be paid at the Band 2 (Proficient)eratibject to the conditions at clause 3B.3; and

3B.15.2 must maintain their accreditation at thefiBient level to continue to be paid at the Band
2 (Proficient) rate.

3B.16 The rate of pay for a teacher who does nahtaia their accreditation at Proficient level wigévert
from the Band 2 (Proficient) rate to the Band 1g@@rate) rate from the first pay period after thtedf
either the lapsing or the revocation of the teastacreditation at Proficient.

3B.17 A teacher will only be eligible to move teetBand 3 (Highly Accomplished) rate, subject tongad
accreditation at that level, after one year fulidiat the Band 2.3 (Proficient) rate.

3B.18 A teacher who does not attain accreditatioHighly Accomplished level will remain at the Ba2d3
(Proficient) rate.

3B.19 A teacher who is accredited at the Highly @voplished level:

3B.19.1. will be paid at the Band 3 (Highly Accoiispked) subject to the conditions at clause 3B.5
and;

3B.19.2 must maintain their accreditation at thghti Accomplished level to continue to be paid
at the Band 3 (Highly Accomplished) rate.

3B.20 The rate of pay for a teacher who does nahtaia their accreditation at Highly Accomplishesi/él
will revert from the Band 3 (Highly Accomplishedjte to the Band 2.3 (Proficient) rate from thetfirs
pay period after the date of either the lapsingherrevocation of the teacher’s accreditation athiyi
Accomplished.
Principals

3B.21 The new principal classification structuresdxh on complexity of schools will commence on tinst f
day of the Department’s Term 1, 2016. A new ppatiwho is appointed to a principal position from
the start of Term 1, 2016 will be appointed anddpaider the new structure in accordance with the
provisions of Schedule 2B.
Principals will be classified as follows.
3B.21.1 Teaching Principal (TP1) or Associate Rpatc
3B.21.2 Teaching Principal (TP2) or Associate Hpatc
3B.21.3 Principal 1 (P1)
3B.21.4 Principal 2 (P2)
3B.21.5 Principal 3 (P3)
3B.21.6 Principal 4 (P4)

3B.21.7 Principal 5 (P5)
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3B.21 The rate of pay for a principal under the reassification structure will provide for a basénpipal
salary and a complexity loading for principalstie tlassifications of P2, P3, P4 and P5.

3B.23 Funding thresholds will be adjusted annuilyeflect changes in system allocations throughRAM.
3B.24 Base salaries and complexity loadings wiladpisted where applicable in accordance with el&@ug.
Transitional provisions for principals

3B.25 The transitional provisions will apply toigting principals including those who are appointed
another school by transfer.

3B.26 At the commencement of the new principal Sfastion structure, an existing PP5 or PP6 who is
classified under the new structure below the pmsitf P1, that is as a Teaching Principal 1 (TR1) o
Teaching Principal 2 (TP2) will:

3B.26.1 have their classification changed to that dleaching Principal 1 (TP1) or Teaching
Principal 2 (TP2) as appropriate; and

3B.26.2 be paid at their existing salary level ¢atid for any salary increases) which is equivalent
to that in the former enrolment based classificattructure while they remain at the

current school.

3B.27 At the commencement of the new principal sifestion structure, an existing principal who is
classified as P1, P2, P3, P4 and P5 under the maetige and who will remain at their current schoo

in 2016 will have one opportunity to:
3B.27.1 opt in to the new principal classificat&tructure; or

3B.27.2 remain on the former classification struetand salary (adjusted for any salary increases)
as provided for under this award until 2021.

The last day that the principal can elect to optdnthe new principal classification
structure is 29 February 2016.

3B.28 Principals classified as P1 to P5 inclusivep opt in to the new principal classification sture and
will be paid in accordance with Schedule 2B.

3B.29 In circumstances where a principal whose @icisoclassified as P1 to P5 inclusive who optsoirthe
new classification structure, where the applicatadnthe Resource Allocation Model to that school
results in a lower principal classification of tisghool after the opt in date, the principal wilhile they
remain at that school, retain their classificaticomplexity loading and salary for a period of thyears
from the date of the change in the Resource AllooaModel funding.

At the end of the three year period, the princepalassification, complexity loading and salarylwil
revert to the relevant level in accordance withesithe 2B.

3B.30 An existing principal who does not elect tot in to the new structure will remain on the forme
principal classification structure until January22Gand be paid in accordance with Schedule 2A.

3B.31 On the first day of Term 1, 2021 any existmgncipal who did not elect to opt in to the nerinpipal
classification structure who has remained on thenéo principal structure will be moved to the new
principal classification structure for their schodhe relevant funding threshold for the classtfma of
the principal in the new structure will be the gfreld as at the first day of term 1, 2021.

3B.32 Where the application of the Resource AllmratModel to that school from the first day of Tedm
2021 results in a lower principal classificationtludit school, the principal will, while they remainthat
school, retain the comparative classification, clexipy loading and salary for a period of three ngea
from the date of the change in the RAM funding.ti#¢ end of the three year period, the principal’s
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4.1

4.2

4.3

4.4

4.5

4.6

51

5.2

5.3

classification, complexity loading and salary witvert to the relevant level in accordance with
Schedule 2B.

4. Deduction of Union Membership Fees

The union shall provide the employer with aesttile setting out union fortnightly membership fees
payable by members of the union in accordance thétunion’s rules.

The union shall advise the employer of any ghao the amount of fortnightly membership fees enad
under its rules. Any variation to the scheduleunfon fortnightly membership fees payable shall be
provided to the employer at least one month in adeaf the variation taking effect.

Subject to 4.1 and 4.2 above, the employet didlct union fortnightly membership fees from tay

of any employee who is a member of the union iroedance with the union’s rules, provided that the
employee has authorised the employer to make sedhctions.

Monies so deducted from employees’ pay shalfobearded regularly to the union together with all
necessary information to enable the union to reirand credit subscriptions to employees’ union
membership accounts.

Unless other arrangements are agreed to gntipéoyer and the union, all union membership féed s
be deducted on a fortnightly basis.

Where an employee has already authorised tthectien of union membership fees from his or her pa
prior to this clause taking effect, nothing in thlause shall be read as requiring the employeesice a
fresh authorisation in order for such deductionsaotinue.

5. Allowances
Allowances shall be paid in accordance witk thuse and Schedules 7 and 8. Allowances in tefms
Schedule 7 shall be paid to officers and or tempommployees in the circumstances set out in
subclauses 5.2 to 5.7 inclusive.

In lieu of evening work, weekend work, traviehé (where applicable) and all additional dutiesl an
responsibilities involved to:

5.2.1 Home school liaison officers and Aboriginaldent liaison officers.

5.2.2 Teachers in charge

5.2.3 Year advisers.

5.2.4 Teachers required by the Secretary to haveasth Education Certificate.

5.2.5 Teachers other than the principal appoirdgddch classes of students with disabilities.
5.2.6 Principals of schools designated by the $&gras schools for specific purposes.
5.2.7 The Principal of Stewart House.

5.2.8 The Assistant Principal of Stewart House.

5.2.9 The deputy principal (primary) or assistaimgpal of a central school.

In demonstration schools to:

5.3.1 principals -

class PP1 (for 2014 and 2015 only);
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5.4

55

5.6

5.7

5.8

59

class PP2 (for 2014 and 2015 only);

In 2016, former PP1 and PP2 schools which recéieeatlowance under subclause 5.3.1 will
continue to be paid this allowance for the duratibthis award.

5.3.2 other promotions positions; and

5.3.3 trained teachers.

In schools where there is a requirement foratestnation lessons to be taken to:

5.4.1 teachers, for each demonstration lessondessxof two in any term actually given by them; and

5.4.2 teachers at any other school at which derratitst lessons are given in respect of authorised
demonstration lessons for:

each half hour lesson; or
each 40 minute lesson involving secondary students.

5.4.3 provided that payments made to teachers yratagraphs 5.4.1 and 5.4.2 of this subclause are
subject to a maximum per annum payment; and fopthpose of this subclause a demonstration
lesson shall mean a lesson authorised by or onft@te@university given to student teachers, or
a lesson given to another group approved by theegeg.

In residential agricultural high schools to:

5.5.1 teachers rostered for out of normal hourdestsupervision;

5.5.2 head teacher (welfare) for residential sup&m;

5.5.3 ateacher appointed to be in charge of reS8alesupervision;

5.5.4 principals for on call and special respotisibs; and

5.5.5 deputy principals for on call and speciapoesibilities.

To supervisors of female students:

5.6.1 Where the average attendance of female ggiders not exceed 200;

5.6.2 Where the average attendance of female dhideoeeds 200 but does not exceed 400;

5.6.3 Where the average attendance of female dhudeoeeds 400.

Education officers who have been on top ofrthppropriate salary scale for a period of twehanths

and have demonstrated to the satisfaction of tleee®ey by the work performed and results achieved,

the aptitude, abilities and qualities warrantinglspayment shall receive an additional paymenteas s

out in Schedule 7 and, after a further twelve msn#im additional allowance of the same amount.

Locality and related allowances shall be paidet out in Schedule 8.

To Executive Principals, Connected Communiiset out in Schedule 7 subject to the:

5.9.1 completion by the Executive Principal, CotadcCommunities of five (5) years of service in
that position; and
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6.1

6.2

6.3

6.4

7.1

7.2

5.9.2 satisfactory performance of the Executivenépial, Connected Communities in that position at
the end of the five year period as determined bg #xecutive Directed, Connected
Communities; and

5.9.3 on completion of each subsequent five yehsevice in that position subject to the provision
of 5.9.2 above.

6. Salary Progression and Maintenance for 2014 ar2D15

An officer shall be entitled to progress alamgbe maintained on the common incremental saleaies
or the salary level for a promotions position aféerch 12 months of service subject to the officer
demonstrating by means of an annual review, comtinefficiency in teaching practice, satisfactory
performance and professional growth. Salary psgjoe may also occur in accordance with the
provisions of subclauses 3A.6, 3A.7, 3A.8 and 3#f.8lause 3A, Salaries- 2014 and 2015.

A temporary teacher shall be entitled to pregralong or be maintained on the common incremental
salary scale subject to the provisions of subcl22sé of clause 22, Temporary Teachers.

A temporary teacher relieving in a PP6 or Rpialc- Environmental Education Centre or Hospital
School or Grade 1 position under clause 24, RéfiePP6 or Principal - Environmental Education
Centre or Hospital School or Grade 1 Positions|l gfeentitled to be maintained at that salary leve
subject to the provisions of subclause 22.4 ofs#a2P, Temporary Teachers.

The provisions of subclauses 6.1, 6.2 and @l3pply only in relation to the operation of CE3A .
Salaries - Provisions - 2014 and 2015 and willaqmply in 2016 after the commencement of the new
salaries provisions in accordance with Clause 3fari&s - Commencing in 2016.

7. Performance and Development Processes for Teach

The existing annual review procedures for sthased and non school based teaching service gtaff

executive and principal assessment and review duwes which are provided for in sub clause 7.2

below will continue in 2014.

To provide feedback on an officer or temporamployee’s performance each officer or temporary

employee’s principal, supervisor or nominee shadiuge that the teacher’s performance is appraiged b

annual review. This appraisal implemented from kieginning of term four, 2000 for school teachers

and in 2005 for non school based teaching sert&féntinues in force as follows:

7.2.1 The officer or temporary employee’s principalpervisor or nominee shall be responsible for
annually reviewing the performance and developn@nthe officer or temporary employee
undertaking their work.

7.2.2 For teachers in schools (including tempoteaghers) this annual review shall be supported by:
0] conferences between the school teacher angrtheipal, or nominee;

(i)  observations of educational programs;

(i)  review of documentation such as lesson plagniesson material and student work, plans,
evaluations and reports, as appropriate;

7.2.3 In implementing the annual review the priatigor nominee) shall take into account the
following:

0] the level of experience of the teacher (so thas experienced teachers are given greater
attention); and

(i)  the particular circumstances of the school.

- 437 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

7.3

7.4

8.1

8.2

8.3

8.4

8.5

7.2.4 For non school based teaching service staffuding temporary staff) this annual review shall
be supported by:

0] conferences between the non school based wmadervice officer and the executive
director, state office director or director, puldichools (or nominee);

(i)  observations of work programs;
(i)  review of documentation, as appropriate.

7.2.5 In implementing the annual review the exeeutlirector, state office director or director, ficib
school (or nominee) will take into account thedaling:

() the level of experience of the non school batmathing service officer (so that less
experienced officers are given greater attentiangt

(i)  the particular circumstances of the workplace.

7.2.6 The annual review for teachers shall be tedoby way of the teacher assessment review
schedule implemented under the Crown Employees cfiezga in Schools and Related
Employees) Salaries and Conditions Award publi2@&dlay 2009 (368 1.G.73).

7.2.7 The annual review for non school based tegckervice staff shall be reported by way of the
teacher assessment and review schedule containedhein Department’'s Memorandum
DN/11/00040, Non School Based Education Teachimyi&e Officer Assessment and Review
Schedule.

7.2.8 An Executive Assessment and Review Schedillebgs established to provide for the annual
assessment and review of deputy principals, assispgincipals and head teachers for
implementation in 2009.

The parties agree that during the 2014 schealr yhey will jointly develop the policy advice,
procedures, support materials and training forrtes performance and development framework for
principals, members of the executive and teachers.

The new performance and development procedilidse implemented in Semester 1, 2015.
8. Salary Packaging

For the purposes of this clause "salary” méamsalary or rates of pay prescribed by Scheduled B,
2A, 2B, 3, 4A, 4B, 5A and 5B of this award and aflpwances paid to an employee which form part
of the employee’s salary for superannuation purpose

An employee may, by agreement with the emplogeiter into a salary packaging arrangement
including salary sacrifice to superannuation whbey may convert up to 100% of their salary to othe
benefits.

Any pre-tax and post-tax payroll deductions nfagstaken into account prior to determining theoam

of salary available to be packaged. Such payroludéons may include but are not limited to,
compulsory superannuation payments, HECS paymeanlsld support payments, judgment
debtor/garnishee orders, union fees, health fuathjums.

The terms and conditions of the salary packpgimangement, including the duration as agreeddsst

the employee and employer, will be provided in pasate written agreement, in accordance with the
Department’s salary packaging guidelines. Sucheagesit must be made prior to the period of service
to which the earnings relate.

Salary packaging must be cost neutral for thpleyer. Employees must reimburse the employeulin f
for the amount of:
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8.5.1 any fringe benefits tax liability arising fnoa salary packaging arrangement; and
8.5.2 any administrative fees.

8.6  Where the employee makes an election to spkakage the following payments made by the employer
in relation to an employee shall be calculated défgnence to the annual salary which the employee
would have been entitled to receive but for tharsgbackaging arrangement:

8.6.1 Superannuation Guarantee Contributions;

8.6.2 any salary-related payment including but Imoited to allowances and workers compensation
payments; and

8.6.3 payments made in relation to accrued leaie qra termination of the employee’s employment
or on the death of the employee.

9. Initial Appointments
9.1 Allinitial appointments shall be on the basfisnerit.

9.2 In 2014-2015, the initial appointment of alficérs shall be for a minimum probationary peridcboe
year. Confirmation of an officer's permanent appwient shall depend on completion of a satisfactory
annual review pursuant to clause 6, Salary Progmessnd Maintenance and in the case of teachers,
upon satisfactory completion of teacher traininguisements.

9.3 Commencing in 2016, the initial appointmenabffficers shall be for a minimum probationaryripd
of one year. Confirmation of an officer’'s permanappointment shall depend on the officer meetirg th
Department’s requirements for permanent appointroament at that time.

10. Teaching in More Than One Location
10.1 Teachers may be programmed to teach in marecahe location including TAFE.

10.1.1 Where this occurs there shall be full caasioin with the affected teacher or teachers, hialg
sufficient notice and any specific needs of theeet#d teacher or teachers shall be taken into
account.

10.1.2 A teacher who is appointed to a schoolispdogrammed to teach in more than one schoadl or a
TAFE shall be entitled to the travel compensatioovisions at Part B of Schedule 9, Excess
Travel and Compensation for Travel on Official Biess.

10.1.3 If, by agreement, teachers teach after n30pa TAFE location they shall receive the monetar
equivalent of the time credit provided for TAFE ¢bars, that is payment at a rate of 1.25 times
the hourly rate for the teacher so engaged. Thauta for calculating the hourly rate of the
teacher shall be:

Annual Salary X 5 X 1
260.8929 30

11. Deferred Salary Scheme
11.1 Officers may seek to join the Department'sdefd salary scheme.

11.2 Successful applicants may defer twenty pet aEtheir salary for the first four years and kadpthe
deferred salary in the fifth year.

11.3 The deferred salary scheme does not appgnpdrary teachers.
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12.1

131

13.2

13.3

14.1

14.2

151

15.2

15.3

154

155

15.6

12. Compensation for Travel on Department Business

Where an employee is required and authorsechvel on Department business in the performanfice
their duties, compensation for travel shall be keileed in accordance with the provisions of Schedul
9- Excess Travel and Compensation for Travel ofcfaffBusiness.

13. Assessment and Reporting and Quality of Edudanal Outcomes
The following shall be implemented:
13.1.1 annual school reports and associated sshtfedvaluation and improvement programs;
13.1.2 school development policy;
13.1.3 the Higher School Certificate;
These shall be subject to the protocols agi@éa 1997 in relation to Annual School Self-E\ation,
Annual School Reporting and external test datatédned in Matter No. IRC 3925/97 as tabled in the
Industrial Relations Commission).
The parties agree to negotiate on variatidfnany, to the policies and procedures in placethat
commencement of the award, relevant to annual $akgorts, school self-evaluation committees and
school reviews.

14. Teacher Efficiency Process

The Teacher Improvement Program procedurptaoe as at the date of the making of this awaitt wi
continue for terms 1 and 2, 2014.

The parties will consult on the implementatafrthe new teacher improvement procedures whidh wi
commence from the start of term 3, 2014.

15. Teaching Hours for Years 11 and 12
The purpose of this clause is to increaselétieery of Vocational Education and Training irheols
and to enhance the curriculum opportunities avkldtr post compulsory secondary students arising

from the new Higher School Certificate.

A secondary school shall have core hourscseifi to operate an eight by 40 minute period tainkt
per day (or its equivalent).

A principal shall arrange for timetabling dasses for the year (or other period over whicletesl's
timetable may apply) to maximise the extent to Whilee curriculum preferences of Year 11 and 12
students can be satisfied to meet the purpose &squen subclause 15.1 above.

In addition to the core hours a principal magetable classes for Years 11 and 12 outside core
timetable hours between 7.30am and 5.30pm Mond&yitiay, where not to do so would unnecessarily
restrict Year 11 and 12 student course choice,igeovthat:

15.4.1 the principal has consulted with the sclroohmunity; and

15.4.2 has taken into account the issues of cagsess for Year 11 and 12 students, parental aomcer
and practical matters relating to the operatioolagses at such times.

A teacher shall not unreasonably refuse tthtekasses at this time.
Provided that the overall hours of duty of $lshool teacher shall not be exceeded, a teachetatbled

in accordance with this clause and working beydmsl d¢ore timetable hours shall be entitled to an
equivalent period of core timetabled time off dgrithe week for the time beyond the core time so
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taught. Wherever possible, the time off shouldgbthe beginning or end of the core hours of thest
day.

15.7 A teacher shall not be required to be timethibloth before and after the core hours on anyngiasy.
16. Allocation of Duties in High Schools

16.1 Teachers (other than teachers in traininggdheachers and deputy principals in high schoalyg be
required to teach the following periods (or thaire equivalent):

Teaching periods Periods per week, as determingd
Classification per week by the principal, for sport
(refer to subclause 16.6)
Teachers in High Schools 28 upto3
Head Teachers in High Schools 22 upto3
Deputy Principals in High Schools 14 upto3

16.2 A principal may require a teacher (other thaeracher in training), head teacher or deputycjat in
high schools to relieve an absent colleague by ingrkhe following alternate periods as defined in

clause 2.4:
Classification Additional Alternate Periods pemter
Teachers in High Schools Up to 6
Head Teachers in High Schools Upto5
Deputy Principals in High Schools Upto3

16.3 Provided that such alternate periods shadlllbeated:

16.3.1 with due regard to the non teaching dugegiired to be performed by the teacher, head teache
or deputy principal; and

16.3.2 as far as possible to a teacher, head teacldeputy principal in the same faculty as tHathe
absent teacher.

16.4 Nothing in subclauses 16.1 to 16.3 shall pla teacher from working school generated orrothe
alternate periods on a voluntary basis where tigeexies of the work and the welfare of the stuslent
SO require.

16.5 Teachers may, at the discretion of the praicipe required to take "in lieu of' classes adndef in
subclause 2.40.

16.6 In lieu of requiring a teacher to superviserpg activity in accordance with subclause 16fthis
clause, a principal of a school, with the agreemanthe teacher or teachers concerned, may make
provision for that teacher or teachers to undertale periods of alternate face to face teachingegut
during weekdays or to undertake sports supervisioweekends.

16.7 A principal may require all teachers with Yé&arclasses to take, from the time Year 12 studeaise
to sit for their Higher School Certificate examioat in Term 4 of each year, up to 50 per cenheirt
timetable load of Year 12 classes as Year 12 iielieperiods. So far as possible, periods shall be
allocated to a teacher in the same faculty asatidte absent teacher.

17. Teaching Outside Normal School Hours
17.1 A principal, with the agreement of the teaclherteachers concerned, may make provision for
timetabling of certain classes other than Yearardd 12 classes beyond the core hours of operatian o

school and for teachers to work within those ex¢éehdours. Provided that the overall hours of dity
the teacher shall not be exceeded.
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17.2

18.1

18.2

18.3

191

19.2

20.1

A teacher commencing or finishing duty beforafter the required attendance for the core hatitee
school, shall be entitled to an equivalent peribdiroe off during the week. Wherever possible, the
time allocated in lieu of extended duty should btha beginning or end of the core hours of theeth
day.

18. Alternative Work Organisation

Except as provided in clause 10, Teaching ameMIhan One Location; clause 15, Teaching Hours fo
Years 11 and 12; or clause 17, Teaching Outsidenslb&chool Hours:

The parties agree to provide options whichifaie alternative work organisations in schools.

Teaching staff in a school or other workplat@y seek to vary its organisation in order to imgro
students' learning conditions and or to improveheas' working conditions, provided that:

18.3.1 the proposal can be implemented within deasl's or workplace's current staffing entitlement

18.3.2 the proposal has the concurrence of theipah(or other responsible officer) and the mayooif
the staff;

18.3.3 the teachers directly affected by the praposncur;

18.3.4 consultation with staff, parents, studemd eelevant community groups is undertaken where
appropriate;

18.3.5 consideration is given to equity and gefaber family issues involved in the proposal;

18.3.6 proposed variations in work arrangementsimreriting and approved by the Secretary or
nominee and Federation organiser or state officectir and senior officer of the Federation,
prior to implementation;

18.3.7 if either party believes that the proposadation in work organisation is in conflict witihe
provisions of the award, then the proposal shall fbevarded to the Alternative Work
Organisation Committee, consisting of two senioficefs of the Department and of the
Federation, or nominees, to review the proposaisldped,;

18.3.8 where the Alternative Work Organisation Cdttea considers a proposed variation in work
arrangements which complies with 18.3.1 to 18.}h6va conflicts with the provisions of the
award the parties may apply to the Industrial Retest Commission to vary the award by
consent; and

18.3.9 the parties agree to continue to trial andemw pilots on work organisation in schools agsin
from proposals under the National Schools Network.

19. Teachers Appointed to More Than One School
Where in any school a teacher cannot be, onbibeen, allocated a complete teaching loatetieher
may be appointed to teach in more than one scBogh teachers include teacher librarians and tesche

of English as a second language.

A teacher appointed to two or more schoolf beaentitled to the travel compensation and es¢esvel
provisions of Part A of Schedule 9, Excess Tramel @ompensation for Travel on Official Business.

20. Qualifications, Recruitment and Training

The minimum academic qualifications, vocatiamgerience and or industrial experience and tach
training requirement for appointment as a teachether officer shall be determined by the Secyetar

-442 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

20.2

211

22.1

22.2

22.3

22.4

22.5

23.1

23.2

23.3

23.4

The Secretary shall determine the procedurdsr@de of appointment for the recruitment of teash
from persons with an appropriate mix of academicalifjoations, teacher training and or
industry/vocational experience during or prior e tompletion of appropriate academic qualification
or teacher training.

21. Calculation of Service

In calculating the years of service for theppses of this award, the following shall not bleetainto
account:

21.1.1 any time period during which an employeeas eligible to progress by reason of failure to
satisfy any condition attaching to salary progmssinder this award;

21.1.2 any leave of absence without pay exceediegdfiys in any year of service;

21.1.3 any time period necessary to give full dfteca reduction in salary imposed by the Secretary
under the provisions of the Teaching Service AGQL9

22. Temporary Teachers

From January 2001, temporary teachers weitteento pro rata salary and conditions of permanen
teachers, other than the provisions at clause éfierizd Salary Scheme.

The Department will maintain the following gtiae: when a teacher has occupied a single substan
part time position for more than two years and iexpected that the position will continue, thechem
may apply for conversion to permanent part timeustan that position.

The Department will seek to maximise the rgliof vacancies in schools by the appointment of
permanent teachers, including permanent part &@aehiers, where reasonably practical.

Subject to the provisions of clause 21, Calbh of Service and the temporary teacher demativsiy

by means of an annual review, continuing efficiencyeaching practice, satisfactory performance and
professional growth, a temporary teacher shall tititled to be maintained on the salary level for a
promotions position or to progress to the next stiefhe common incremental salary scale in Schedule
1A following the completion of:

22.4.1 203 days of service as a temporary teadtespiective of breaks in that service; or
22.4.2 an appointment, full time, for a full schgehr.
The provisions of subclause 22.4 regardingrgadrogression will apply in relation to the opera of
Clause 3A. Salaries - current provisions - 20142@15 and will not apply in 2016 after the
commencement of the new salaries provisions inrdecee with Clause 3. Salaries - New provisions -
commencing in 2016 other than to those classificatreferred to in Clause 3B.1.

23. Casual Teachers

The rates of pay for casual teachers areusén &chedule 4A, Table 1 and Table 2 and Schetile

The daily hours of engagement for a casuahgra which shall be worked continuously, shallsbe
and one half hours per day, including a 30 minuéak during those hours.

The minimum daily engagement for casual teacéigall be two hours.
Where a casual teacher relieves a teacherhatidoeen timetabled to teach as provided in claGse
Teaching Hours for Years 11 and 12, then the pimvisof subclause 15.6 and 15.7 of that clausé shal

apply to the casual teacher provided that the tiffiean be taken either at the beginning or enthef
six and one half hour period of daily engagemerihefcasual teacher.
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235

23.6

23.7

23.8

23.9

Where a casual teacher reports to a schodutyron any day on the basis of a request by #roéased
officer and is then advised that their servicesraterequired, the casual teacher shall be enttbed
receive payment for one half of one day’s pay atappropriate rate in Schedule 4A, Table 1 andeTab
2 and Schedule 4B.

The rates of pay of casual teachers are loagé&dper cent to be inclusive of the followingiutents of
employment: sick leave, family and community sesvieave, special leave and leave loading.
Entitlements under the Long Service Leave Act 1888 Determination 5 of 2006, Casual School
Teachers Adoption, Bereavement, Maternity, Pareatad Personal Carer's Entitlements or its
successor, are not affected.

On completing 203 days of casual teachera®rirrespective of breaks in that service, a dasagher
shall progress to the next daily rate of pay pumsia their classification contained in Schedule, 4A
Table 1 and Table 2.

The provisions of subclause 23.7 regardingrgadrogression will apply for 2014 and 2015 ofljese
provisions will not apply in 2016 when casual tears will receive either a Band 1 or Band 2 rate of
pay as provided for in Schedule 4B in accordandb thieir accreditation.

New casual teachers will be required to warka minimum of the full time equivalent of two yea
before being eligible to receive the Band 2 ratpayf if they have attained the relevant accreditati

24. Relief in PP6 or Principal - Environmental Eduation Centre or Hospital School Grade 1

2014 and 2015

24.1

24.2

2016

24.3

24.4

Where the qualification period for the paymefrthigher duties is satisfied:

24.1.1 a casual teacher relieving in a PP6 postiicas a Principal - Environmental Education Ceotre
Hospital School Grade 1 in excess of ten days &ieaflaid the daily rate equivalent as set out in
Schedule 4A, Table 3; and

24.1.2 a temporary teacher relieving in a PP6 joosibr as a Principal - Environmental Education
Centre or Hospital School Grade 1 shall be paidcséiary of the position on a pro rata basis.

Where a PP6 position or a position as a Rrahei Environmental Education Centre or Hospitah&xd
Grade 1 has been advertised and there are no l@eailficers in the Teaching Service who apply for
the position, then a casual teacher or a tempaeagher who meets the merit selection criteria bey
appointed to the PP6 or Principal - Environmentdii¢ation Centre or Hospital School Grade 1 on a
temporary basis for the remainder of the year.

Where the qualification period for the paymaftigher duties is satisfied:

24.3.1 a casual teacher relieving in a TP1 or A&ditjpn or as a Principal - Environmental Education
Centre or Hospital School Grade 1 in excess ofiys shall be paid the daily rate equivalent as
set out in Schedule 4B; and

24.3.2 a temporary teacher relieving in a TP1 orl A#sition or as a Principal - Environmental
Education Centre or Hospital School Grade 1 steajpéid the salary of the position on a pro rata
basis.

Where a TP1 or AP1 position or a position &siacipal - Environmental Education Centre or Htap
School Grade 1 has been advertised and there aswailable officers in the Teaching Service who
apply for the position, then a casual teachertengorary teacher who meets the merit selectiderai
may be appointed to the TP1 or AP1 or Principahvitbnmental Education Centre or Hospital School
Grade 1 on a temporary basis for the remaindéreof/éar.
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25.1

25.2

25.3

26.1

26.2

26.3

27.1

27.2

27.3

28.1

29.1

30.1

25. Training and Development

The Secretary shall schedule each year tws daying school time for the purpose of system and
school training and development.

The Secretary shall approve additional perthding school time for training and developmenstaiff
in some system priorities.

The Secretary shall also provide a progratragiing and development opportunities for staffsie of
school hours.

26. Multi Skilling
Subject to appropriate qualifications, tragnand taking into account a teacher’s long terne@apath
opportunities, the Secretary may make provisionstdachers to extend or vary classifications on a
temporary or permanent basis for:
26.1.1 primary teachers to teach Years 7 and &eaoondary teachers to teach Years 5 and 6 classes;

26.1.2 secondary teachers to teach across subgect i high schools; and

26.1.3 secondary or primary teachers to teach injesti areas covered by their qualifications,
notwithstanding faculty organisations.

The Secretary shall:

26.2.1 identify such other long term and short teriority areas for multi skilling to meet the neeaf
the Department; and

26.2.2 designate any appropriate qualificationsteaiding or course accreditation requirements.

To retrain teachers for identified priorityeas, the Secretary shall establish appropriatainéig
courses of appropriate content and duration.

27. Duties as Directed
The Secretary or delegate, nominee or repi@senmay direct an employee to carry out sucleduds
are within the limits of the employee’s skill, coatpnce and training consistent with the classificest
covered by the award and provided that such datiesiot designed to promote deskilling.
The Secretary may direct an employee to caatysuch duties and use such tools, materials and
equipment as may be required, provided that thel@map has been properly trained in the use of such
tools, materials and equipment.

Any directions issued by the Secretary purstmaubclauses 27.1 and 27.2 shall be consistightthe
Secretary’s responsibility to provide a safe analthg working environment.

28. Other Rates of Pay

Other rates of pay in schools shall be patérims of Schedule 5A and 5B.

29. Home School Liaison Officers and Aboriginal Stdent Liaison Officers - Special Conditions

Special conditions covering home school liaisfficers and Aboriginal student liaison officene set
out in Schedule 10.

30. Teachers in Residential Agricultural High Schols - Special Conditions

Special conditions covering teachers at resialeagricultural high schools are set out in Sthe 11.
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31.1

31.2

32.1

33.1

33.2

33.3

33.4

31. Dispute Resolution Procedures
Subject to the provisions of the Industrialaens Act 1996, the following procedures shalblgp

31.1.1 Should any dispute (including a questiodifficulty) arise as to matters occurring in a jartar
workplace, then the employee and or the Federatiawrkplace representative shall raise the
matter with the appropriate principal or superviasisoon as practicable.

31.1.2 The principal or supervisor shall discuss riatter with the employee and or the Federation’s
workplace representative within two working dayshwa view to resolving the matter or by
negotiating an agreed method and time frame focg@ding.

31.1.3 Should the above procedure be unsuccessfubducing resolution of the dispute or should the
matter be of a nature which involves multiple wddges, then the employee and or the
Federation may raise the matter with an appropradficer of the Department, either the
Director, Public Schools or at the Executive Dioedevel, with a view to resolving the dispute,
or by negotiating an agreed method and time frameroceeding.

31.1.4 Where the procedures in paragraph 31.1.8otldead to resolution of the dispute, the matter
shall be referred to the Deputy Secretary, Corpgosatrvices of the Department and the General
Secretary of the Federation. They or their nonsngleall discuss the dispute with a view to
resolving the matter or by negotiating an agreethatkand time frame for proceeding.

Should the above procedures not lead to dutesg then either party may make application le t
Industrial Relations Commission of New South Wales.

32. No Further Claims
Except as provided by the Industrial Relatifns 1996, prior to 31 December 2016, there shalhb
further claims by the parties to this Award for abas to salaries, rates of pay, allowances, oritond
of employment in relation to matters expressly aovd in this award.

33. Anti-Discrimination
It is the intention of the parties bound big ward to seek to achieve the object in sect{®nad the
Industrial Relations Act 1996 to prevent and eliatdndiscrimination in the workplace. This includes
discrimination on the grounds of race, sex, marggltus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.
It follows that in fulfilling their obligatiom under the dispute resolution procedures prestrilmeler
clause 31, the parties have obligations to takeealbonable steps to ensure that the operationeof t
provisions of this award are not directly or inditg discriminatory in their effects. It shall be
consistent with the fulfilment of these obligatiof the parties to make application to vary any
provision of the award which, by its terms or opiera has a direct or indirect discriminatory effec

Under the Anti-Discrimination Act 1977, ituslawful to victimise an employee because the epgso
has made or may make or has been involved in aleamhpf unlawful discrimination or harassment.

Nothing in this clause is to be taken to dffec
33.4.1 any conduct or act which is specificallyrapged from anti-discrimination legislation;
33.4.2 offering or providing junior rates of paypersons under 21 years of age;

33.4.3 any act or practice of a body establisheprépagate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1977; and
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33.5

34.1

34.2

34.3

35.1

35.2

36.1

33.4.4 a party to this award from pursuing mattersinlawful discrimination in any state or federal
jurisdiction.

This clause does not create legal rights Ggations in addition to those imposed upon theiesarby
the legislation referred to in this clause.

34. Work, Health & Safety
For the purposes of this clause, the follovdafinitions shall apply:

34.1.1 A "labour hire business" is a businesse®{ldr an organisation, business enterprise, company
partnership, co-operative, sole trader, familyttarsunit trust, corporation and/or person) which
has as its business function, or one of its busifigsctions, to supply staff employed or engaged
by it to another employer for the purpose of suelff performing work or services for that other
employer

34.1.2 A "contract business" is a business (whethrerorganisation, business enterprise, company,
partnership, co-operative, sole trader, familyttarsunit trust, corporation and/or person) which
is contracted by another employer to provide a ifipdcservice or services or to produce a
specific outcome or result for that other emplowich might otherwise have been carried out
by that other employer’s own employees.

If the employer engages a labour hire busiaesiéor a contract business to perform work wholly
partially on the employer’s premises, the emplafall do the following (either directly, or througie
agency of the labour hire or contract business):

34.2.1 consult with employees of the labour hiresibess and/or contract business regarding the
workplace occupational health and safety consutairangements;

34.2.2 provide employees of the labour hire businasd/or contract business with appropriate
occupational health and safety induction traininguding the appropriate training required for
such employees to perform their jobs safely.

34.2.3 provide employees of the labour hire busirsagl/or contract business with appropriate petsona
protective equipment and/or clothing and all saferkvmethod statements that they would
otherwise supply to their own employees; and

34.2.4 ensure employees of the labour hire busiaedfor contract business are made aware of any
risks identified in the workplace and the proceducecontrol those risks.

Nothing in this clause is intended to affectletract from any obligation or responsibility upa labour
hire business arising under the Work Health anetgakct 2011 or the Workplace Injury Management
and Workers Compensation Act 1998.

35. Saturday School of Community Languages
The conditions of employment and rates of foyemployees (that term is defined in clause 210
Schedule 12) at the Saturday School of Communitygbuages as ministerial employees in the public
sector are exclusively as provided for in Sched@l¢o this award.
Such employment under Schedule 12 of this dvisrseparate from any employment addressed
elsewhere in this award under the Teaching Ser#ice or the Public Sector Employment and
Management Act.

36. Educational Paraprofessionals

Educational paraprofessionals shall be rerabee in accordance with Schedule 6 of this award
depending on their qualifications.
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36.2

37.1

37.2

37.3

38.1

38.2

Educational paraprofessionals are employedoimunction with National Partnership programs, as
participants in internship and cadetship progrants as required for other initiatives undertakehia
Department.

37. National Professional Standards for Teachers
The parties agree that the standards usatidatetermination of teacher salaries under thigrdwvill

be the seven standards comprising the Australiafefsional Standards for Teachers as at December
2013 and set out in Schedule 13 to this award.

Achievement of these standards will be demnatest through accreditation and maintenance at the
Proficient teacher level and Highly Accomplisheddieer level in line with the requirements of the
BOSTES.

During 2014 and 2015 the Department and thegeraéion will consult on the development and
implementation of relevant teacher accreditatimcpsses as required by BOSTES.

38. Area, Incidence and Duration

This award rescinds and replaces the Crownldgmes (Teachers in Schools and Related Employees)
Salaries and Conditions Reviewed Award publish&tbvember 2012 (375 I.G. 164).

This award shall commence on and from 1 Jgr2@t4 and remain in force until 31 December 2016.

SCHEDULE 1A

TEACHER SALARIES - COMMON INCREMENTAL SALARY SCALE -2014TO

2016

The following salary scale applies to: teachersjcation officers; home school liaison officers; Aiginal
student liaison officers and counsellors.

Current Salary from the first pay Salary from thstfpay Salary from the first pay
salary steps period to commence on or period tawamee on or period to commence on pr
after 1.1.2014 after 1.1.2015 after 1.1.2016
$ $ $

Increase 2.27T% 2% 2.15%
Step 13 91,071 92,892 94,889
Step 12 83,086 84,748 86,570
Step 11 79,934 81,533 83,286
Step 10 76,791 78,327 80,011
Step 9 73,645 75,118 76,733
Step 8 70,500 71,910 73,456
Step 7 67,352 68,699 70,176
Step 6 64,202 65,486 66,894
Step 5 61,061 62,282 63,621
Step 4 57,914 59,072 60,342
Step 3 55,062 56,163 57,371
Step 2 51,621 52,653 53,785
Step 1 47,361 48,308 49,347
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SCHEDULE 1B

TEACHER SALARIES - PROFESSIONAL TEACHING STANDARDS

The following salary scale applies to teachers.

Band/Level of Accreditation

Salary from the firgtypperiod to
commence on or after 1.1.2016

$
Band 1 (Graduate) 63,621
Band 2 (Proficient) 76,733
Band 2.1 83,286
Band 2.2 86,570
Band 2.3 94,889
Band 3 (Highly Accomplished) 101,000

SCHEDULE 2A

PRINCIPALS - EXISTING CLASSIFICATION STRUCTURE 2014 TO 2016

Table 1
Classification Salary from the first Salary frohetfirst Salary from the first
pay period to pay period to pay period to
commence on commence on commence on
or after 1.1.2014 or after 1.1.2015 or after D1
$ $ $
Increase 2.27% 2% 2.15%

High School Principal
Grade 1 (PH1) 156,524 159,654 163,087
Grade 2 (PH2) 149,968 152,967 156,256
Central School Principal
PC1 147,808 150,764 154,005
PC2 136,300 139,026 142,015
PC3 130,780 133,396 136,264
PC4 126,390 128,918 131,690
Primary School
Principal
PP1 146,376 149,304 152,514
PP2 134,981 137,681 140,641
PP3 129,511 132,101 134,941
PP4 125,168 127,671 130,416
PP5 122,370 124,817 127,501
PP6 104,808 106,904 109,202
Principal - 122,370 124,817 127,501
Environmental
Education Centre or
Hospital School Grade 2
Principal - 104,808 106,904 109,202
Environmental
Education Centre or
Hospital School Grade 1
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Table 2
Classification Salary from the first Salary frohetfirst Salary from the first
pay period to pay period to pay period to
commence on commence on commence on
or after 1.1.2014 or after 1.1.2015 or after D16*
$ $ $
Increase 2.27T% 2% 2.15%
Executive Principal, 172,964 176,423 180,216
Connected Communities

Note: The new principal classification structume dommence in 2016 does not apply to the positibn o
Executive Principal, Connected Communities.

SCHEDULE 2B

PRINCIPALS - CLASSIFICATION STRUCTURE 2016

Classification Salary from the first pay periodcammence on or
after 1 January 2016
$
Teaching Principal 1 (TP1) or Associate 109,202
Principal
Teaching Principal 2 (TP2) or Associate 127,501
Principal
P1 131,000
(Base level)
P2 141,000
(Base level + 10,000 complexity level loading)
P3 156,256
(Base level + 25,256 complexity level loading)
P4 163,087
(Base level + 32,087 complexity level loading)
P5 168,087
(Base level + 37,087 complexity level loading)
SCHEDULE 3
OTHER PROMOTIONS CLASSIFICATIONS IN THE TEACHING SE RVICE - 2014
TO 2016
Classification Salary from the first Salary frone tfirst Salary from the first
pay period to pay period to pay period to
commence on or after commence on or after commemae after
1.1.2014 1.1.2015 1.1.2016
$ $ $
Increase 2.27% 2% 2.15%
School based teaching service
High School Deputy 122,370 124,817 127,501
Principal
Deputy Principal 122,370 124,817 127,501
(Secondary) Central
School
Primary School 122,370 124,817 127,501
Deputy Principal
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Deputy Principal 122,370 124,817 127,501
(Primary) Central
School
Assistant Principal 104,808 106,904 109,202
Primary School
Assistant Principal 104,808 106,904 109,202
Central School
Head Teacher High 104,808 106,904 109,202
School
Head Teacher Centra 104,808 106,904 109,202
School
Highly Accomplished 104,808 106,904 109,202
Teacher (National
Partnerships)

District Guidance 104,808 106,904 109,202
Officer
Senior Assistant in 93,439 95,308 97,357
Schools

Non School based teaching service
Principal Education 136,455 139,184 142,176
Officer
Senior Education 122,982 125,442 128,139
Officer Class 2
Senior Education
Officer Class 1
Year 1 104,808 106,904 109,202
Year 2 109,140 111,323 113,716
Year 3 113,470 115,739 118,227

SCHEDULE 4A

RATES OF PAY - CASUAL TEACHERS LINKED TO COMMON INC REMENTAL

SALARY SCALE - 2014 AND 2015

Table 1
Trained Teachers Rates from the first pay period to  Rates from the first pay period to
commence on or after 1.1.2014 commence on or hfte2015
$ $
Increase 2.27% 2%
4YT Steps 364.65 371.94
4
3 348.37 355.34
2%% 332.09 338.73
1 315.83 322.15
3YT Steps
5 348.37 355.34
4 332.09 338.73
3 315.83 322.15
2 299.56 305.55
1 284.79 290.49
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2YT Steps

4 315.83 322.15
3 299.56 305.55
2 284.79 290.49
1 266.99 272.33

** B5YT trained casual school teachers commencstep 2, 4YT rates of pay

Table 2
Conditionally Trained Rates from the first pay perio Rates from the first pay period to
Teachers commence on or after 1.1.2014 commenoe after 1.1.2015
$ $
Increase 2.27% 2%

C(5YT) Steps

4 364.65 371.94
3 348.37 355.34
Y1-2 332.09 338.73
C (4YT) Steps

4 348.37 355.34
3 332.09 338.73
Y1-2 315.83 322.15
C (3YT) Steps

4 315.83 322.15
3 299.56 305.55
Y1-2 284.79 290.49
C (2YT) Steps

3 284.79 290.49
Y1-2 266.99 272.33

Table 3

In the case of casual teachers relieving in pasitiof PP6 or as a principal - environmental edaoatentre or
hospital school Grade 1, subject to satisfyingréirirements, the daily rate of pay shall be dsvi:

Rates from the first Rates from the first Ratesrfithe first
pay period to pay period to pay period to
commence on or after commence on or after commemae after
1.1.2014 1.1.2015 1.1.2016
$ $ $
Increase 2.27% 2% 2.15%
Casual PP6 542.10 552.94 564.83
Principal Environmental
Education Centre or
Hospital School Grade 1

SCHEDULE 4B

RATES OF PAY - CASUAL TEACHERS LINKED TO PROFESSION AL
TEACHING STANDARDS - 2016

Trained Teachers Rates from the first pay periotbtomence on or after 1.1.2016
Band 1 329.07
Band 2 396.89
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SCHEDULE 5A

OTHER RATES OF PAY

Classification Rates from the first Rates from fihst Rates from the first
pay period to pay period to pay period to
commence on or after commence on or after commemoe after
1.1.2014 1.1.2015 1.1.2016
$ $ $
Per day Per day Per day
Increase 2.27% 2% 2.15%
Teacher in Charge 23.83 24.31 24.83
Demonstration Schools 9.88 10.08 10.30
Teachers of classes of 13.49 13.76 14.06
students with disabilities
$ $ $
Per hour Per hour Per hour
Needlework/Craft 42.51 43.36 44.29
Teacher
SCHEDULE 6
EDUCATIONAL PARAPROFESSIONAL 2014 -2016
Salary from the first pay Salary from the first pay Salary from the first
period to commence ohperiod to commence ohpay period to
or after 1.1.2014 or after 1.1.2015 commence on of
$ $ after 1.1.2016
$
Increase 2.27% 2% 2.15%
Step 1 51,621 52,653 53,785
Step 2 55,062 56,163 57,371
Step 3 57,914 59,072 60,342
SCHEDULE 7
ALLOWANCES
Table 1
Schools Rates from the first Rates from the first ateR from the first
pay period to pay period to pay period to
commence on or after commence on or after commamce after
1.1.2014 1.1.2015 1.1.2016
Increase 2.27% 2% 2.15%
Home School Liaison 2,674 2,727 2,786
Officer and Aboriginal
Student Liaison Officer
Teacher in Charge 4,142 4,225 4,316
Year Adviser 3,674 3,747 3,828
Teachers with Health 1,322 1,348 1,377
Education Certificate
Teachers other than the 2,348 2,395 2,446
principal of classes of
students with disabilities
Principals, schools for 3,060 3,121 3,188
specific purposes
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Principal of Stewart 15,604 15,916 16,258
House
Assistant Principal of 10,334 10,541 10,768
Stewart House
In a central school - DP 1,860 1,897 1,938
(Primary), AP
Demonstration Schools
Principal
Class PP1 2,701 2,755 2,814
Class PP2 2,397 2,445 2,498*
« see clause 5.3.1
Other promotion 2,100 2,142 2,188
positions
Trained Teacher 1,705 1,739 1,776
Demonstration lessons
Teachers in schools 48.07 49.03 50.08
required to take
demonstration lessons:
per lesson
In other schools
per half hour lesson 58.13 59.29 60.56
per 40 min. lesson 77.47 79.02 80.72
Maximum per annum 4,376 4,464 4,560
Residential Agricultural High Schools
Rostered supervision 10,334 10,541 10,768
teachers
Head Teacher (Welfare) 1,722 1,756 1,794
residential supervision
allowance
Teacher in charge of 1,769 1,804 1,843
residential supervision
allowance
Principal on call and 15,604 15,916 16,258
special responsibility
allowance
Deputy Principal on call 14,099 14,381 14,690
and special
responsibility allowance
Supervisor of female students
Up to 200 students 1,843 1,880 1,920
201-400 students 2,966 3,025 3,090
More than 400 students 3,674 3,747 3,828
Education Officers
Non Graduate
Year 2 4,744 4,839 4,943
Year 1 4,744 4,839 4,943
Graduate
Year 2 3,705 3,779 3,860
Year 1 3,705 3,779 3,860
Table 2
Amount (*)
Executive Principal, Connected Communities 50,000

(*)  Allowance payable subject to the Executive Eipal, Connected Communities satisfying the prawisi
of subclause 5.9.
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SCHEDULE 8

Locality Allowances

11

1. Definitions

For the purposes of this schedule:

1.1.1

1.1.2

1.1.3

1.14

1.15

1.1.6

"Dependent child" means, unless otherwisméefin the award, a child of which a teacher is a
parent and who is resident with and wholly mairgdiy such teacher and either is under the
age of sixteen years or is a full time student uride age of eighteen years or is completing their
school studies up to and including Year 12.

"Dependent partner" means a person who idergswith and substantially reliant upon a teacher
for their financial support, being either the tezth spouse or a person whom the Secretary is
satisfied is cohabiting otherwise than in marriagth the teacher in a permanent de facto and
bona fide domestic relationship.

"Duly qualified" means a practitioner praictis in Australia who, by training, skill and
experience, is competent to diagnose, advise wigard to, and or treat the condition in relation
to which relevant medical or dental assistancéh@gase may be, is reasonably sought.

"Married couple” means and shall include aclter and their spouse or a person whom the
Secretary is satisfied is cohabiting otherwise tilamarriage in a permanent de facto and bona
fide domestic relationship.

"Practitioner" means a legally qualified alaavfully practising medical practitioner or, as
appropriate, a legally qualified and lawfully piiagtg dentist and includes a duly qualified and
lawfully practising physiotherapist to whom a teachr a dependent spouse, partner or child of a
teacher has been referred for treatment by a legablified medical practitioner.

"Reimbursable expenses" means, for the paspafsPart E of this schedule:

0] Actual travel costs in excess of the amounicHjed in subparagraph (iv) of this
paragraph in any one instance reasonably incurrécinsporting a teacher and or
a dependent partner and or dependent child of chéedrom his or her place of
residence to a place at which a duly qualified fitiaoer is consulted.

(i)  Travel charges in excess of the amounts sjgetiin subparagraph (iv) of this
paragraph in any one instance made by a duly éalractitioner reasonably
summoned to a teacher or a dependent partner endept child of a teacher at or
near the place of residence of the teacher.

The actual cost of accommodation not beinggital or nursing accommodation
reasonably and necessarily incurred by a teachea aependent partner or
dependent child of a teacher in connection withattendance of that person away
from their place of residence at a place at whiatuly qualified practitioner is
consulted.

(iii)

For the purposes of subparagraphs (i) andfithis paragraph, the amounts which
travel costs and charges must exceed are as follows

(iv)

From the first pay period to

From the first payipéno From the first pay period to

commence on or after

commence on or after

commemaoe after

1.1.2014 1.1.2015 1.1.2016
$ $ $
33 34 35
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1.1.7 "School" shall include any school, branchnean) centre or other establishment to which a
teacher is appointed.

1.1.8 "Single teacher" means and shall includedowj widower, divorcee or teacher living separately
and apart from their spouse.
1.1.9 "Travel costs" means, for the purposes of Paf this schedule, the actual return transpost<

payable in respect of the means of conveyance apgstopriate to the circumstances and, in
relation to a motor vehicle owned by a teacher dependent partner of a teacher, an amount
calculated for the total distance travelled at¢hsual rate determined from time to time by the
Secretary; provided, however, that transport celtdl not in any circumstances exceed a sum
which would be applicable to any return trip ovedistance greater than that to and from the
place of residence of the relevant teacher anG#® at Sydney.

1.1.10 "Teacher" for the purpose of this schedwams a permanent or temporary employee covered by
this award.

2. Part A - Allowances - Climatic Disability

2.1 Subject to clause 7 of this schedule, a teaappointed to a school located in the Western Rimi®f
New South Wales upon or to the west of a line isigrfrom a point on the right bank of the Murray
River opposite Swan Hill (Victoria), and thencedisaight lines passing through the following tovans
localities in the order stated, viz., Conargo, @atbally, Hay, Rankins Springs, Marsden, Condobolin,
Peak Hill, Nevertire, Gulargambone, CoonabarabiMfee Waa, Moree, Warialda, Ashford and
Bonshaw, shall be paid an allowance at the ratescpbed in subclause 2.4 below.

2.2 Subject to clause 7 of this schedule, a teaappointed to a school within a zone of New Southiled/
established by the 0 Degrees Celsius July Averaigégnim Temperature Isotherm as contained in the
Climatic Atlas of Australia, June 1974 as amendaed published by the Bureau of Meteorology, shall
be paid an allowance at the rates prescribed iclauge 2.4 below.

2.3 The allowances prescribed in subclauses 2.2 anhdf this Part may be extended, excluded orratise
varied by the Secretary to take into account amgisp circumstances.

2.4 Allowances under subclauses 2.1 and 2.2 didlaws:

Subclause Climatic Rates from the first Rates fthenfirst Rates from the first]
No. Allowances pay period to pay period to pay @eto
commence on or commence on 0 commence on (or
after after after
1.1.2014 1.1.2015 1.1.2016
Per annum Per annum Per annum
$ $ $
Increase 2.27T% 2% 2.15%
2.1 Teacher without 1,261 1,286 1,314
dependent partner
Teacher with 1,492 1,522 1,555
dependent partner
2.2 Teacher without 638 651 665
dependent partner
Teacher with 851 868 887
dependent partner

* The dependent partner rate is one third gre&ten the rate for a teacher without a dependemgart
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3. Part B - Allowances - Isolation from Socio Ecasmic Goods and Services

3.1 A teacher appointed to a school included inexgiix A of this schedule shall be paid the follogvin
allowances
Group Rates from the first pay Rates from the fiest Rates from the first pay
period to commence on or period to commence on|or period to commence on or
after 1.1.2014 after 1.1.2015 after 1.1.2016
Per annum Per annum Per annum
$ $ $
Increase 2.27% 2% 2.15%
1 4,144 4,227 4,318
2 3,729 3,804 3,886
3 3,313 3,379 3,452
4 2,901 2,959 3,023
5 2,485 2,535 2,590
6 2,074 2,115 2,160
7 1,660 1,693 1,729
8 1,246 1,271 1,298
9 834 851 869
10 415 423 432
3.2  Ateacher with a dependent partner shall receéouble the allowance prescribed in subclausef3tis
clause.
3.3 Subject to clause 7 of this schedule, a teastigtted to an allowance under subclause 3.1isfdlause
and with a dependent child or children shall bel plaé following additional allowances -
Group 1st dependent child rates 1st dependent cidd 1st dependent child ratgs
from the first pay period from the first pay petio| from the first pay period
to commence on or to commence on or to commenae on
after1.1.2014 after1.1.2015 after1.1.2016
Per annum Per annum Per annum
$ $ $
Increase 2.27% 2% 2.15%
Group 1 496 506 517
Group 2 433 442 452
Group 3 366 373 381
Group 4 301 307 314
Groups 5 and 6 240 245 250
Group 2nd and subsequent 2nd and subsequent anginslibsequent
dependent child rates dependent child rates depectild rates
from the first pay period from the first pay peatio| from the first pay period
to commence on or after to commence on or affer cotemence on or after
1.1.2014 1.1.2015 1.1.2016
Per annum Per annum Per annum
$ $ $
Group 1 333 340 347
Group 2 274 279 285
Group 3 206 210 215
Group 4 144 147 150
Groups 5 and 6 79 81 83

4. Part C - Allowances - Motor Vehicle

Subject to clause 7 of this schedule, a teacheoiafgul to a school included in Appendix A of thihsdule
shall be paid the following allowances -
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Group Rates from the first pay Rates from the fiesg Rates from the first pay
period to commence on period to commence pn pévicdmmence on
or after 1.1.2014 or after 1.1.2015 or after D1
Per annum Per annum Per annum
$ $ $
Increase 2.27% 2% 2.15%
Groups 1, 2 and 3 2,227 2,272 2,321
Groups 5 and 6 1,118 1,140 1,165

5. Part D - Allowances - Vacation Travel ExpenseSubject to Clause 7 of This Schedule

5.1 A teacher, when proceeding on vacation ledval be entitled in any calendar year to the paynoén
certain travel expenses on the following occasions:

5.1.1 if appointed to a school included in Appendliaf this schedule and in:
0] Groups 1 and 2 - three vacation journeys;
(i)  Groups 3, 4, 5 and 6 - two vacation journeys;
(i)  Group 7 - one vacation journey; or

5.1.2 if appointed to a school covered by Detertiona21 of the Determinations made pursuant to
section 25 of the Teaching Services Act 1980,\@wation journey; and or

5.1.3 if appointed to a school located more thah kimetres from Sydney by the nearest practicable
route and other than a school referred to in pamyr5.1.1 of this subclause, one or more
journey(s) if, given the circumstances of the st¢Hooation, the Secretary considers it to be
warranted.

Provided always that the provisions of paragraplis155.1.2 and 5.1.3 shall not apply to a
teacher with less than three years' service whtheatlate of their engagement for service, was
resident in the relevant area.

5.2 A teacher eligible for the payment of travejliexpenses under suhbclause 5.1 shall have those
travelling expenses calculated according to thenéda for reimbursement set out in Determination 21
referred to in paragraph 5.1.2 of subclause 5.1hisf clause, except that the amount of overnight
expenses shall be as set out in subclause 5.3 bealobyect to the conditions contained in the
aforementioned Determination. Provided that the af a teacher's own car shall not require the
approval of the Secretary.

5.3  For the purposes of subclause 5.2, the amdwvaonight expenses are as follows:

From the first pay period to From the first payipdrto From the first pay period to
commence on or after commence on or after commemoe after
1.1.2014 1.1.2015 1.1.2016
$ $ $
39 40 41

6. Part E - Reimbursement of Certain Expenses Rdlked to Medical or Dental Treatment

6.1 The provisions of subclauses 6.2, 6.3, 6.4,aBé 6.6 of this clause apply only to a teacher wgho
appointed to a school included in Appendix A osthchedule, but do not apply to a teacher -

6.1.1 who for the time being is on maternity leawe;
6.1.2 who is married to a spouse or has a partmenaily resident in the locality, unless such sgous

or partner is normally and usually dependent ugun teacher as a consequence of illness,
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6.2

6.3

6.4

6.5

6.6

incapacity or other reasonable inability to earrremome sufficient to support themselves and or
his or her child or children, as the case may be.

Where a teacher reasonably incurs reimbursakpense, the amount thereof shall be paid to that
teacher upon written application made to the Sacyet

6.2.1 A teacher shall not be disentitled to suclymgnt merely by reason of the fact that the
reimbursable expense incurred was in relation & atiendance by or upon a duly qualified
practitioner who was not the nearest duly qualifeedctitioner available at the relevant time if
special circumstances in the particular case reitdéesirable that the services of some other
duly qualified practitioner be sought.

6.2.2 In any instance in which it is necessarytiierteacher or the partner of the teacher or sdhe o
attendant to accompany the person in respect omvembursable expense is incurred then,
upon written application by the teacher to the 8y, the additional travel and accommodation
costs reasonably and actually incurred shall be fmathe teacher.

A teacher who claims payment of reimbursableeages shall provide such evidence in substantiatio
of the claim as the Secretary may reasonably requir

The Secretary shall be entitled to refuse paymEany claim where it appears that the expensseaas
a direct consequence of the serious and wilful amidact or gross negligence of the person in respfect
whom the expense was incurred.

A teacher shall, in respect of any occurrenbihvgives rise to the incurring of reimbursabl@ense,
take all reasonable steps to recover any insuranodributory fund, workers' compensation or other
benefits or common law damages as may lawfully d&gaple in respect thereof and any sum actually
recovered in respect of items of reimbursable egpemder this Schedule shall be brought to credit a
against the Secretary's liability for the same. afy such sum shall be recovered subsequently to
payment by the Secretary of reimbursable expensetéacher, that teacher shall make an appropriate
repayment. The Secretary shall not be entitleditbhold payment of reimbursable expense merely
upon the ground that it or some portion of it mayrbcoverable at some time in the future from althi

party.

The Secretary may, by notice in writing, requamy teacher to effect and keep on foot a policy o
insurance or membership of a medical fund to cakat teacher's liability for items of the nature of
reimbursable expense under this schedule.

6.6.1 In any such case, the Secretary shall reigebtar the teacher the amount by which any premium
or contribution incurred in so doing exceeds tHB®@ng amounts:

From the first pay period to From the first payipdrto From the first pay period to
commence on or after commence on or after commemoe after
1.1.2014 1.1.2015 1.1.2016
$ $ $

33 34 35

6.7

6.6.2 If a teacher fails to comply with a requiremnmade by the Secretary under this subclause, such
teacher shall not be entitled to claim any reimabies expense which, but for their failure, would
have been recouped to that teacher as a reshi oékevant insurance or membership.

When a teacher is necessarily absent fromfdutthe purpose of securing advice and or treatrfrent

a duly qualified practitioner for such teacher ependent partner or child of such teacher, anygedf
such absence involved in travelling to or from ptece of residence of the teacher to the placehathw
the advice or treatment is obtained shall not beitde against any sick leave credit to which that
teacher is entitled. Provided that this clausdl fflswithout prejudice to the right of the Secrgtm
their discretion to temporarily appoint the teactera school nearer to the place of consultation or
treatment where they may deem it desirable so to do
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6.8

The Secretary shall be entitled to decline paynof reimbursable expense to a teacher in angrioe

in which such expense relates to a non urgentiedeconsultation or treatment which might reasopabl
have been sought during a vacation period whikstélacher or their relevant dependent partnerd ciil
children (as the case may be) had, in the normaitseg travelled to a location at which the type of
consultation or treatment could be obtained.

7. Part F - Payment of Allowances According to Matal Status (Payment of Allowances Regardless of

7.1

7.2

8.1

8.2

Marital Status)
Subject to subclause 7.2 of this clause, whkemarried couple consists of two teachers who are
otherwise eligible for payment of an allowance unttés schedule then, in the case of an allowance
under:

7.1.1 subclause 2.1 or 2.2 of clause 2 of thisdwglee each teacher shall only be entitled to oriedfia
the allowance provided therein for a teacher wittependent partner;

7.1.2 subclause 3.3 of clause 3 of this schedaleh éeacher shall only be entitled to one halfhef t
allowance provided therein for a teacher with aeselent child or children;

7.1.3 clause 4 of this schedule, each teacher shgll be entitled to one half of the motor vehicle
allowance applicable to a single teacher;

7.1.4 clause 5 of this schedule, each teacher ehbllbe entitled to one half of the vacation tlave
allowance; and

7.1.5 subclause 6.2 of clause 6 of this schedaleh ¢eacher shall not qualify for reimbursement of
expenses in so far as the teacher's partner eugaldi and claims reimbursement as a teacher.

Where a married couple includes a teachedeuhtid allowances under the award and a persotieghti
to a similar allowance pursuant to the Crown Emeésy (Public Service Conditions of Employment)
Award 2009 published 31 July 2009 (368 I.G. 884)yvased, or its successor, the teacher shall only
receive the difference between that allowance &edntarried couple or dependent allowances under
this schedule.

8. Part G - Locality Allowance Committee
A Locality Allowance Committee shall be estabéd for the purpose of -

8.1.1 investigating all matters in dispute and répg and making recommendations thereon to the
Secretary and the Federation;

8.1.2 recommending the inclusion or deletion ofosth to be covered by the provisions of clause 3 of
this schedule; and

8.1.3 recommending the appropriate groupings atedation of existing groupings of schools within
clause 3 of this schedule.

The Locality Allowance Committee shall -
8.2.1 consist of an equal number of representativesinated by the Secretary and the Federation;
8.2.2 elect its own chairperson, who shall not teeasting vote;

8.2.3 be permitted to act in the absence of any lmenprovided more than one half of the members
are present; and

8.2.4 by its creation and operation not affectekercise of the powers and functions of any tribuna
constituted under the Industrial Relations Act 1996
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APPENDIX A
Allowance For Isolation From Socio Economic Goods Ad Services
Groupings of Schools

Group 1 (9)

Clare Enngonia Goodooga CS Louth Marra
Creek

Tibooburra Wanaaring Weilmoringle White Cliffs

Group 2 (10)

Baryulgil Booligal Boomi Bullarah Ellerston

Hatfield Hill End Ivanhoe Menindee Wilcannia
CsS

Group 3 (11)

Bylong Upper Cabramurra Carinda Corinella Jerangle

Lightning Ridge Mingoola Moonan Flat Nowendoc Quamé

Rowena

Group 4 (23)

Bellbrook Blackville Carrathool Collarenebri Cropaeek

Drake Ebor Fairfax Garah Hermidale

Kingstown Mallawa Mungindi Naradhan Niangala

Palinyewah Tullibigeal Tulloona Wollar Wongwibinda

Wooli Wytaliba Yarrowitch

Group 5 (37)

Bigga Bonalbo Bribbaree Burraga Burren
Junction

Cassilis Chandler Dundurrabin Elands Euabalong
West

Eumungerie Girilambone Glen Alice Glenreagh Gwabega

Hargraves Jugiong Mayrung Millbank North Star

Nymboida Old Bonalbo Premer Pyramul Rankins Springs

Rollands Plains Rosewood Rugby Sofala Spring Ridge

Tabulam Tambar Springs Tooraweenah Trunkey Windeyer

Yetman Warrumbungle

EEC

Group 6 (33)

Ballimore Bedgerebong Bellata Belltrees Bendemeer

Bonshaw Brewarrina CS Bundarra Caragabal Conargo

Deepwater Emmaville Goolma Grevillia Hernani

Humula Lansdowne Upper  Long Flat Medlow Mullaley

Pallamallawa Rand Rouchel Stuart Town Talbingo

Toomelah Tottenham Ulong Wambangalang Walgett

EEC Community

College

Wattle Flat HS & PS

Group 7 (50)

Ashford Barkers Vale Ben Lomond Balranald Bobin

Bogan Gate Bungwahl Bunnaloo Cargo Coolongolook

Copmanhurst Dalgety Dungowan Ellangowan Euchareena

Gravesend Greenethorpe Hannam Vale

Khancoban Lake Cargelligo Lowanna Moulamein Mullemdyra

Mumbil Mummulgum Murringo Nana Glen Orama

Pilliga Pleasant Hills Quandialla Rappville Savéma

Somerton Tallimba Tarcutta Tooleybuc Towamba

Tucabia Tullamore Ulan Upper Coopers Willawarrin

Urbenville Woolbrook Walbundrie Creek Woolomin

Walhallow Wyangala Dam Weethalle
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Group 8 (75)
Afterlee Ardlethan Attunga Beckom Bemboka
Binalong Binya Blighty Boree Creek Bourke HS & PS
Brocklesby Burrumbuttock Cabbage Tree Carroll i@slCreek
Island
Comboyne Cowper Curlewis Currabubula Delegate
Dorroughby EEC Duri Dunoon Errowanbang Eurongilly
Euston Ganmain Goolgowi Gooloogong Gulargambone
lllabo lluka Jiggi Johns River Koorawatha
Krambach Ladysmith Larnook Lowesdale Lue
Lyndhurst Manifold Matong Mendooran Moonbi
Moorland Mount George Murrami Nabiac Nangus
Nimbin Nundle Peak Hill Risk, The Rookhurst
Rosebank Rukenvale Rye Park Stockinbingal Strathede
Telegraph Point Tingha Trundle Tumbarumba HE Tuat@beek
Tyalgum Wakool Wiangaree & PS Woodenbong
WhianWhian Woodstock Whitton Wyndham
Group 9 (67)
Ariah Park Bald Blair Barellan Barmedman Blandford
Brungle Burringbar Channon, The Clergate Clunes
Coffee Camp Collingullie Coolah Coramba Corndale
Crabbes Creek Crossmaglen Cudal Coutts Crossin linGran Pt
Delungra Eltham Eungai Eureka Gerogery
Geurie Gum Flat IIford Jennings Kentucky
Kootingal Maimuru Mandurama Manildra Marrar
Merriwa Mitchells Island Moteagle Mullion Creek Murundi
Neville Nimmitabel Numeralla Oaklands Orara Upper
Oxley Island Pacific Palms Pocket, The Pomona ribds
Beach
Quaama Red Range Rock Central, The  Sandy Hollow inGptill
Stratford Thalgarrah EEC Timbumburi Ulmarra Urana
Uranquinty Walla Walla Wallabadah Wallenbeen Wadrdel
Wombat Wongarbon
Group 10 (116)
Adaminaby Adelong Barham HS & PS Barrington Batlow
Berridale Bexhill Bibbenluke Bingara Binnaway
Black Mountain Blakebrook Bodalla Boggabilla CS Bagri
Bombala HS & PS| Bonville Borenore Bournda EEC Bireater
Candelo Caniaba Carcoar Carool Cascade
EEC
Central Tilba Chatsworth Island  Chillingham Cob& Bl PS Coleambally
Coolamon Coomealla HS Coopernook Coorabell Coraki
Corindi Crescent Head Crowdy Head Crystal Creek ok
Cundleton Dareton Dorrigo HS & PS Doubtful Creek rénbah
Dunedoo CS Durrumbul Empire Vale Eugowra Farrer
MAHS
Fernleigh Fingal Head Gilgai Gladstone Goolmangar
Goonengerry Harrington Herons Creek Hillston Howgjon
Huntingdon Jerilderie Jindabyne Jindera Karangi
Kellys Plains Kendall Kinchela Laggan Lansdowne
Lawrence Leeville Lennox Head Lockhart Main Arm lépp
Martindale Mathoura Millthorpe Modanville Mogo
Nemingha Nyngan HS &PS Smithtown Old Bar Repton
Rous Scotts Head Spring Terrace Stokers Siding riStBaint
Table Top Tanja Tathra Terranora Teven-Tintenbs
Tinonee Tintinhull Tregeagle Tumbulgum Uki
Warren CS Wee Waa HS & Wentworth Willow Tree WilscCreek
PS
Woodburn Wyrallah Yenda Yeoval Yerong Creek
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SCHEDULE 9

Excess Travel and Compensation for Travel on GiffiBusiness

PART A

Excess Travel

11

21

3.1

1. Definitions
For the purpose of Part A of this Schedule:
1.1.1 "Excess travel" means, for the purposesafsds 3 and 4, those distances:

0] when travelling from home to work and vice wershat distance in excess of the
distance between the teacher's home and headauarter

(i)  on any day where the teacher is required dythe day to travel from one school
to another.

1.1.2 "Headquarters" means that school where thermart of the teacher's duties are performedf, or
the teacher is appointed to two schools on an dualbasis, then the headquarters school shall
be the school nearest to the teacher's place aferex. Provided that where a teacher is
appointed to two schools on an equal time basishasdpreviously had a school nominated as
their headquarters school, that school shall k@medl as the headquarters while they continue to
teach at that school, notwithstanding a changkedmther school.

1.1.3 "Teaching Program" means all face to facehieg and other duties that take place during the
teacher's normal hours of schooling.

2. Teaching in More Than One School
Where in any school a teacher, including a teamy teacher, cannot be, or has not been, alldcate
complete teaching load, the teacher may be timadatol teach in more than one school. Such teachers
include Teacher Librarians and Teachers of English Second Language. The following provisions in
relation to payment for excess travel time andefaess travel shall apply:

3. Payment for Excess Travel Time

If in order to perform the teacher's approweathing program, the teacher is required to trautdide
the teacher's required attendance hours for thieeplar school from the teacher's home to schodl@n
from a school to the teacher's home, the teactadl sk paid for excess time occupied in travelling,
subject to:

3.1.1 There shall be deducted from the teachewglting time on any one day the time normally take
for the periodic journey from home to headquargerd return.

3.1.2 Periods of less than one quarter of an hoany one day shall be disregarded.
3.1.3 Travelling time shall not include any periofitravel between 11.00pm on any one day and
7.30am on the following day when the teacher temsetted overnight and sleeping facilities have

been provided for the teacher.

3.1.4 Travelling time shall be calculated by refexe to the time that might reasonably have been
taken by the use of the most practical and econami@ns of transport.

3.1.5 No time spent in performing duties shall baerged as travelling time.
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3.2

3.3

3.4

4.1

4.2

4.3

3.1.6 The teacher is otherwise not compensatedximess travelling time by way of allowance or time
off in lieu.

Payment for excess travelling time shall behatteacher's ordinary rate of pay on an hourlysbhas
calculated as follows:

Annual Salary X 7 X 1

365 30
For 2014 and 2015, teachers who are in reoégisalary in excess of the rate applicable teetheenth
step of the common incremental salary scale setiroBchedule 1A, shall be paid travelling time
calculated at the rate applicable to the abovemeed eleventh step.

For 2016, teachers who are in receipt of asaleexcess of the rate applicable to Band 2.4ea®ut in
Schedule 1B, shall be paid travelling time caledaat the rate applicable to the abovementioned rat

4. Payment for Excess Travel -

All travelling costs reasonably incurred beeaatexcess travel for the use of a private moahicle
shall be paid on the basis of cents per kilomdtteva rates as follows:

4.1.1 up to 8,000 km per annum - 74.0 cents per km;
4.1.2 over 8,000 km per annum - 29.6 cents per km.

Provided that these rates shall be adjusted purdoaand in accordance with the rates as
approved from time to time by the Premier’'s Depariin

For the purposes of payment under this subelaxsess travel on any day where the teacheqisresl
during the day to travel from one school to angttsdrall be determined in accordance with the
provisions of subclauses 4.1 to 4.8 inclusive.

On days when a teacher is required to travelfficial business and travels to and from homeethbr
or not the teacher visits headquarters, a dedustiai be made from the total distance travell@anfr
home to home as follows:

Distance Home to Headquarters Deduction
(One Way)

Kilometres Kilometres

OO |N|O|U|RWINF
OO |N|O|U|RWIN[F

10 10

11-29 10

30 or more 10
plus 2 km for each km above 29 km from
home to headquarters.

4.4

Provided that when the above deduction in sulsel 4.3 has been effected, the teacher shalbatithe t
number of kilometres claimed the kilometres shomwthe follow schedule:
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Home to Headquarters Add
(One Way)

Kilometres Kilometres

29-35

36-40

41-45

46-50

51-55

56-60

61-65

X|IN|O|UDWIN|F-

66 and over

4.5

4.6

4.7

4.8

This daily deduction discounts the normal orsy wistance travelled from home to headquarters for
which teachers shall not be paid.

Where a teacher is on duty at their headquaoteia particular day and the teacher elects weltta the
headquarters in their private motor vehicle, nonpayt shall be made for such travel.

4.6.1 If, on such a day, the teacher is directedrdawel from their headquarters in an emergency
situation, the teacher may be granted approvalst their own motor vehicle and claim the
normal kilometre rate for the distance from headugua to the emergency centre and return.

4.6.2 Where a teacher has approval to use themterimotor vehicle on official business and is
directed to have the vehicle at headquarters oh day, or particular days, in order to have
available a ready means of transport, payment dlelimade for the distance from home to
headquarters and return for each day of duty theiscaequired to be available (on official
business), less the daily deduction.

A claim for travel allowance cannot be made nghtbe headquarters and another centre visitedrare
the same or adjacent sites.

The daily deduction is not applied where aheads required to use their private motor vehfctan
their home after working hours on official businesswhen the teacher is required to stay away from
home overnight on official business.

PART B
Compensation for Travel on Official Business
Definitions
1.1  For the purpose of Part B of this Schedule:

1.1.1 "Headquarters" for a teacher means the schochdministrative centre nominated by the
Secretary for the particular teacher.

1.1.2 "Teacher" means a permanent or temporarhéeaamployed in the Teaching Service, but does
not mean, unless otherwise specified, a casuahéeac

"Teacher" includes Consultants, District Guidand@c@rs (DGQO's), School Counsellors,
Itinerant Teachers (teachers of the behaviouralbprdered, the visually impaired, the
hearing impaired), Distance Education Centre/Schicedchers, Home School Liaison
Officers (HSLO), Access School Teachers, Distrieli® Teachers, Outreach Teachers,
Pre School Teachers, Support Teachers IntensivalifRgaCareers Advisers, Early
Intervention Teachers, Violence Program Teachemmgluages Other Than English
Teachers (LOTE), Early Student Support Program Hheac (ESSP), teachers
programmed to teach in a school and a TAFE locatind includes any equivalent
classifications thereto so long as their work pateemain unchanged.
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2. Except where authorised, teachers are respen&iblmeeting costs incurred in travel betweenrthei
residence and usual place of work.

3. Teachers may be authorised to use their prixghecle for travel on official business in the merhance
of their normal duties where other modes of trarelunsuitable or unavailable.

3.1 Payment, on a case by case basis, shall bédeoed by the Department for private motor
vehicle usage by casual teachers who relieve insitipn as identified in subclause 1.1.2 and
who are required and authorised to use their mivabtor vehicle in the performance of their
relieving duties.

4, The Use of a Teacher's Private Motor Vehicl@®fficial Business is Not Mandatory.

5. Official Business Rate -

5.1 The official business rate is payable whereute of a teacher's private motor vehicle on @fici
business is authorised and the teacher is reqtoré@dvel on official business using their motor
vehicle on a regular basis of at least once perkwbeughout the school year or travel a
minimum of 400 kilometres during the school yeaGept where:

5.1.1 an official vehicle is available;

5.1.2 for all or specific days of travel, publiatisport is obviously available, suitable, and does
not result in a loss of the teacher's professitined and or restriction in the performance
of the teacher's duties and professional respditigiti

5.2 Where a teacher commences duty other thar stahnt of the school year the minimum period of
400 kilometres to be travelled, as provided by kume 5.1 above, shall be adjusted
proportionately.

5.3 The rate paid is that specified at clause thisfschedule.

6. Casual Rate -

6.1 The casual rate is payable to teachers whawterised to use their private motor vehicle to
travel on official business intermittently as oppaddo regular use (as provided by clause 5 of this
Schedule) for which the official business rateaglpexcept where:

6.1.1 an official vehicle is available;

6.1.2 for all or specific days of travel, publiatisport is obviously available, suitable, and does
not result in a loss of the teacher's professitina and/or restriction in the performance
of the teacher's duties and professional respditiibi

6.2 In circumstances where teachers are not agdwfor reimbursement of travel expenses at the
official business rate, they may be given apprdéealse their private vehicle on official business

at the casual rate, including travel to attendfstafvelopment courses, selection committee
interviews, GREAT appeals and hearings.

6.3  The rate paid is that specified at clause thisfschedule.
7. Payment of 2601 Cc Or More Motor Vehicle Rate -
7.1  Where the Teacher's Normal Duties Are Perforingithin the Sydney Region (as Defined By

the Department of Planning) the Maximum Per KiltneeRate Payable Shall be the 1601 to
2600 Cc Rate.
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7.2

7.3

Where the official travel, in whole or in pagoutside the Sydney Region, consideration $ieall
given to payment of the 2601 cc or more rate ipeesof a vehicle with an engine capacity of
2601 cc or more. Such consideration shall beedltd the total annual distance travelled by the
teacher on official business, the terrain and ofifietors advanced by the teacher as relevant.

Provided that the provisions of subclausesard 7.2 above shall not apply to teachers who have
an existing approval for payment of the previousve2700 cc rate arising from clause 4 (b) (i)
of Industrial Agreement 7036 of 1983.

8 Daily Deduction -

8.1 On days when a teacher is required to travedfficial business and travels to and from home,
whether or not the teacher visits headquartergdaiction shall be made from the total distance
travelled from home to home as follows:

Distance Home to Headquarters (One Way) Deduction

Kilometres Kilometres
1 1
2 2
3 3
4 4
5 5
6 6
7 7
8 8
9 9
10 10
11-29 10
30 or more 10

plus 2 km for each km above 29 km from
home to headquarters.

8.2  Provided that when the above deduction in sutsel 8.1 has been effected, the teacher shall add

to the number of kilometres claimed the kilomeskswn in the following schedule:
Home to Headquarters Add

(One Way) Kilometres

Kilometres
29-35 1
36-40 2
41-45 3
46-50 4
51-55 5
56-60 6
61-65 7

66 and over 8

8.3  This daily deduction discounts the normal o @istance travelled from home to headquarters
for which teachers shall not be paid.

8.4  Where a teacher is on duty at their headq@adera particular day and the teacher elects to
travel to the headquarters in their private motehiele, no payment shall be made for such
travel.

8.5 If, on such a day, the teacher is directedraoel from their headquarters in an emergency

situation, the teacher may be granted approvalst their own motor vehicle and claim the
normal kilometre rate for the distance from headugua to the emergency centre and return.
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8.6 Where a teacher has approval to use their tpris@otor vehicle on official business and is
directed to have the vehicle at headquarters oh day, or particular days, in order to have
available a ready means of transport, payment dlelimade for the distance from home to
headquarters and return for each day of duty theiscaequired to be available (on official
business), less the daily deduction.

8.7 A claim for travel allowance cannot be made nghtbe headquarters and another centre visited
are on the same or adjacent sites.

8.8  The daily deduction is not applied where atieads required to use their private motor vehicle
from their home after working hours on official Iiness or when the teacher is required to stay
away from home overnight on official business.

9. Official Business and Casual Rate -
Clause of Schedule Rate/Vehicle Engine Capagity t<Rar Km
which applies
5 Official Business Rate 0 - 8,000 km per 8,001dtm
annum more per annum
1600 cc or less 63 25.2
1601 - 2600 cc 74 29.6
2601 cc or more 75 30
6 Casual Rate
1600 cc or less 25.2
1601- 2600 cc 29.6
2601 cc or more 30

Provided that these rates shall be adjusted pursoamd in accordance with the rates as appronged fime
to time by the Secretary, Department of Premier@abinet.

SCHEDULE 10
Special Conditions Covering Home School Liaison Offers and Aboriginal Student Liaison Officers
Qualifications and Appointments -

1. Officers who are employed as teachers and peradmw, in the opinion of the Secretary, have the
appropriate qualifications to be employed as techieall be eligible to apply for appointment asnko
school liaison officers.

2. Officers who are employed as teachers and peradmw, in the opinion of the Secretary, have the
appropriate qualifications and or experience t@ppointed as Aboriginal student liaison officeralsh
be eligible to apply for temporary appointment dAginal student liaison officers.

3. A successful applicant for appointment to a wagmsition of home school liaison officer or Algirial

student liaison officer shall, subject to Secti®@sand 51 of the Teaching Service Act be tempagraril
appointed to a specified location and for a spedifieriod determined by the Secretary.

Duties -

4, Home school liaison officers and Aboriginal statlliaison officers shall be responsible for thdages
as determined by the Secretary and shall be direzsponsible to an officer or such other persoags)
determined by the Secretary.

Training -
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5.

10.

Successful applicants for the position of hourteosl liaison officer or Aboriginal student liaisoffficer
shall, following temporary appointment to specifigoisitions or locations, be required as part oirthe
duties to undergo a course of training of a natune for a period prescribed by the Secretary.

Home school liaison officers and Aboriginal statlliaison officers whose homes are 100kms or more
from the training course centre shall be eligilde financial assistance as provided by the Departme
towards the cost of temporary accommodation useitevam the course and for travel between their
homes in New South Wales and the course at thehiegi and end of the course and on one weekend
during the course. In addition, travel costs igess of those for daily travel to the course inedinn
attending at locations other than the course ceotr@rogram requirements, shall be reimbursed.

Salaries -

Home School Liaison Officers -

On temporary appointment as a home school haifficer a teacher shall continue to receive their
current substantive teaching salary and shall noatto progress on the appropriate step on the comm
incremental salary scale on their normal teachingreémental date subject to clause 6, Salary
Progression and Maintenance and clause 21, Catmulat Service of this award. A person not being
an officer shall on appointment as a home scha@dn officer be paid an annual salary according to
their qualifications and status as if they wereaapied as a teacher covered by the award and shall
progress on the common incremental salary scaBnancremental date determined by the date of their
appointment as a home school liaison officer sultieclause 6, Salary Progression and Maintenance
and clause 21, Calculation of Service of this award

Aboriginal Student Liaison Officers -

Minimum salaries on commencement of employmernt progression thereafter under the common
incremental salary scale as set out in Schedulef1iAis award are determined as follows:

Aboriginal student liaison officers who are:

Non-graduates - step 3

Graduates without teacher training - step 4

Graduates with teacher training - step 5

Graduates with five years of training - step 6

Allowances and Additional Leave -

Overtime shall not be paid for hours worked xtess of seven hours per day and no compensatory

leave shall be allowed for evening, Saturday ordayrwork. In addition, no compensation shall be

allowed for time spent in travelling.

To compensate for all incidents of employmartiuding hours worked in excess of seven hourarpn

day, evening, Saturday or Sunday, and time spertaivelling, home school liaison officers and

Aboriginal student liaison officers shall receive:

10.1 an allowance as provided for in paragrapil®clause 5, Allowances, and Schedule 7; and

10.2 six weeks leave per annum in addition to the fveeks annual recreation leave provided in
clause 13 of this schedule. The six weeks leadettas four weeks annual recreation leave shall
be taken during school vacation periods unlesspdréormance of work required to be done
during a school vacation(s) necessitates parteofeh weeks leave to be taken at other time(s) as

approved by the Secretary.

Hours and Conditions -

- 469 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

11.

12.

13.

14.

15.

16.

17.

18.

Subject to the special conditions containethis schedule, home school liaison officers and righoal
student liaison officers shall enjoy the hours aodditions of employment applying to other non-sdho
based teaching service personnel.

The ordinary hours of work, exclusive of mdaies, shall be 35 per week to be worked Monday to
Friday inclusive and to commence on such days affter 8.00am and conclude on or before 6.00pm.
Provided that, where required, a home school lmadfficer or Aboriginal student liaison officer shiae
required to work beyond these normal hours on wagkdnd to work on weekends.

Annual recreation leave shall accrue at thee safour weeks per year.

Notwithstanding that an officer, on appointmasta home school liaison officer or Aboriginald&nt
liaison officer, may not comply with the servicejoirement included in the definition of a transéefr
officer contained in Determination No0.1/2001, titlethe Transferred Officers Compensation
Determination or its successor determination, Iimvise finds it necessary to move their residexxce
a consequence of the appointment, the officer fimtleemed a transferred officer for the purpos$es o
Determination No.1/2001 or its successor deterritnat

An officer appointed as a home school liaisfiiter is eligible to apply for and accept appoietmh to
any advertised Teaching Service position.

Subsequent Employment -
Home School Liaison Officers -

An officer appointed as a home school liaisdficer shall, on completion of the period of the
appointment, be eligible and required to transfea teaching position.

A person other than an officer appointed asmehschool liaison officer shall, on completiontioé
period of their appointment, be appointed, pursuanBection 47 of the Teaching Service Act as a
permanent teacher. Provided that if the persodshalTeachers Certificate this permanent appoirttmen
shall not be probationary as provided for in Secd® of the Teaching Service Act. Provided further
that all persons appointed as home school liaifficecs shall be given a permanent appointment as a
teacher as provided for above in priority to ahet persons on any teacher employment waiting list.
Provided always that the home school liaison offitay elect to accept a temporary appointment as a
teacher.

Aboriginal Student Liaison Officers -

An officer appointed as an Aboriginal studeaisbn officer shall, on completion of the periodtioe
appointment, be eligible and required to transfeart appropriate teaching service position.

SCHEDULE 11
Special Conditions Covering Teachers at Residenti@gricultural High Schools

Special Conditions -

1.1  The principal, following consultation with goresentative nominated by the staff in a residentia
agricultural high school, shall prepare detailetbrimation on the duties of teachers and the
conditions of employment in the school. This imfiation shall include rostered duty
requirements, residential requirements and othdorrimation that shall assist both new
appointments and teachers who may be transferrém techool by the Secretary.

1.2  All new teachers at the schools shall be sadphith a copy of this information before accepting
appointment to the school.
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2.

10.

11.

All new vacant positions shall be deemed to fecial fitness positions, provided that the Secyeta
shall retain the right to fill any vacant positiomg way of transfer or such other manner as consie
appropriate.

Subject to the availability of accommodatior,tehchers appointed to vacant positions in th@asish
shall be required to reside on the school sitafoinimum period of three years.

Following the minimum period referred to in dau3 of this schedule, and subject to the needseof
school, teachers may apply for a further residemtsite for another two year period. Thereafter a
teacher may seek an extension of residency andetdmyond this two year period.

Initial appointment of residential teachers a@dppointment of residential teachers to the schfiet

the first or second period of residence on the sklsde shall be made on an annual basis at the
discretion of the principal, with due regard to tieeeds of the school.

A library supervisor shall be appointed to eschool for a period of up to 20 hours per weekrduthe
school term to supervise the school library at tigind on weekends.

In selecting a library supervisor the principal Ishas he or she considers appropriate, give pyidd
employing trained teachers.

There shall be two head teachers (welfare) apgaito each school on the basis of special fithess
The duties of the head teachers (welfare) gtalide:
8.1 undertaking rostered supervision duty;

8.2  responsibility for the organisation and impletation of all aspects of residential supervision
within the school;

8.3 implementation of student supervision rosters;
8.4  supervision of teachers on roster duty;
8.5  responsibility for school welfare programs.

At each school, one teacher in charge of reimlesupervision shall be appointed by the printipa
(consistent with subclause 2.60 of clause 2, Dietig of the award) to receive the Teacher in Chafge
Residential Supervision Allowance as provided forparagraph 5.5.3 of clause 5, Allowances, and
Schedule 7.

Educational programs shall be provided fostltlents at the school, up to and including thiesielsool
day of all four school terms.

All teachers, including head teachers, butwekoly the principal and deputy principal appointedhe
school, shall be required to perform, on a rostsid) out of normal teaching hours supervision of
students as follows:

11.1 Teachers on a full rostered program shaleleired to undertake one rostered duty in every ten
days during the designated school year.

11.2 Where the school has more non-resident staff tequired to fill the duty roster, staff may be
rotated onto the duty roster over a twelve monttiopeto ensure rostered duty is shared by the
entire staff and shall be paid the rostered supienviallowance on a pro rata basis.

11.3 There should be, as far as possible, a gdradance related to the needs of the school withén t

staff roster. Where this is not possible the ppak in consultation with the staff, shall
determine the most appropriate staffing roster.
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12.

13.

14.

15.

16.

11.4 The size and composition of rostered duty teahmall be decided by the principal following
consultation with staff at the school. To factia one in ten days roster of a five person duty
team, casual teachers or other staff may be employehe principal where insufficient full time
teachers are available, to make up the necessaryeams.

11.5 Teachers on rostered supervision duty shaprbeided with free meals at the school for the
duration of their rostered duty.

11.6 Staff on rostered duty shall be entitled twaH hour break during their duty on week days and
one hour break during their duty on weekend dagsich breaks shall be arranged by those
rostered on duty to ensure that each person recail@eak unless extraordinary circumstances
or the exigencies of the school on a particular deakes this impractical. There shall be no
requirement to engage casual labour as a resstaffftaking such breaks.

A rostered supervision allowance as providedifioparagraph 5.5.1 of clause 5, Allowances, and
Schedule 2 shall be paid on the basis that:

12.1 Teachers at the school are required to uridertestered duties on the basis of one duty ewsry t
days during the school year.

12.2 Rostered supervision duty for all teacherghenduty team (whether resident or non-resident)
involves an on call period following the conclusiof active duty. This on call period shall
operate from approximately 11.00pm to 7.00am. Tme call duty may require, where
accommodation is available, that any member oftg tham stay overnight on the school site.

12.3 During the on call period there shall be aimimm of two teachers (excluding the principal and
deputy principal but including at least one memiethe rostered duty team) in residence at the
school on each night during the school year to aedpto emergencies and any supervisory
requirements as necessary. This would normallpdecone residential member of the rostered
duty team and one other member of the residertaéfl. sif a member of the residential staff is
not available, then a non-residential member df stall remain on-site. All other members of
the duty team rostered on any day shall, howeeenam on call.

12.4 Teachers who are absent on leave for one aermore shall lose a pro rata proportion of the
rostered supervision allowance. Similarly, a tesclhho commences duty at the school other
than in the first week of Term one shall be paigl ithstered supervision allowance on a pro rata
basis on the amount of supervision actually peréatim that school year.

12.5 Should a teacher be sick on any day on whiobstered duty falls, then for the first two such
days in any year the teacher shall be entitlecetpdid.

An additional allowance based on the averagefoa a rostered duty shall be paid to three viglen
teachers at the school to supervise students me¢ufollowing the Christmas, Terms one, two anaeéhr
vacations and compulsory leave weekends. This dbgll commence from 3.00pm on the day
preceding the commencement of school until 7.00@mext day.

The head teacher (welfare) shall be paid intiadidto the rostered supervision allowance a il
supervision allowance as provided for in paragah? of clause 5, Allowances, and Schedule 7.

Teacher trained library supervisors shall baugerated at an hourly casual teacher rate. Thdyho
casual teacher rate shall be calculated on tha b&she daily casual teacher in schools rate dividy
six. This rate is loaded to be inclusive of sielve, family and community service leave, speeiavé
and leave loading.

The Department shall investigate providing
16.1 Further accommodation for teaching staff & $ichools. In the event of the head teacher

(welfare) being single, accommodation to the lgwalvided to other single resident teachers
shall be provided.
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17.

18.

21

2.2

2.3

2.4

2.5

16.2 Subject to the availability of funds, addimarried accommodation at the schools.

Teachers in residential accommodation on-sit¢hé school shall be provided with free board and
lodging, including laundry and utilities.

All teachers in other accommodation (includiegecutive staff) shall be required to clean their
accommodation and undertake their own laundry aad gppropriate rental where payment of rental
presently applies.

SCHEDULE 12

Saturday School of Community Languages
1. Arrangement
Clause No. Subject Matter

Arrangement

Definitions

Employment Jurisdiction

Recruitment and Appointment
Allocation to Centres and Classes
Duties as Directed

Remuneration

Travel Expenses

Training and Development

10. Recognition of Service

11.  Anti-Discrimination

12.  Parental Leave and Other Entitlements
13. Dispute Resolution Procedures

14. Good and Services Tax

15.  Deduction of Union Membership Fees
16.  Secure Employment

17.  Work, Health and Safety

CoNoR~WNE

Table 1 - Remuneration, Monetary Rates
2. Definitions

"Appointed Saturday School Community Languagsacher' means an employee who has been
appointed to an ongoing position at Saturday ScabGommunity Languages.

"Assistant Supervisor' means an employee whkistasthe Supervisor and who acts in his/her capaci
during the absence of the Supervisor.

"Centre" means a location at which languagehieg and learning is conducted by the Saturday@&ch
of Community Languages.

"Conditionally Approved Saturday School Comntyihianguage Teacher" means an employee who is
responsible as part of a team for the educatiamtiuction of students in a Centre of the Saturday
School of Community Languages whose approval tehteia conditional upon completion of the
Saturday School Language Intensive Methodology &®ur equivalent educational requirements as
determined by the Secretary.

"Casual Saturday School Community Language Aezaaneans an employee who is not appointed to
an ongoing position at the Saturday School of ConityilLanguages.
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2.6

2.7

2.8

2.9

2.10

2.11

2.12

2.13

2.14

2.15

2.16

2.17

2.18

3.1

4.1

4.2

4.3

"Curriculum Co-ordinator" means an employee valssists the Centre Supervisor and the Principal,
Saturday School of Community Languages in curricultplementation; development of curriculum
resources and provision of advice on language tegechethodology.

"Department" means the Department of Educatir@hCommunities.

"Director of Curriculum Support" means the offi appointed by the Secretary to be responsiblthéo
operation of the Curriculum Directorate of the Depent.

"Secretary" means the Secretary of EducatidnGommunities.

"Employee" means an Appointed Saturday ScBmshmunity Language Teacher, a Casual Saturday
School Community Language Teacher, Conditionallprswed Saturday School Community Language
Teacher, Curriculum Co-ordinator, Assistant Supemvior Supervisor engaged at the Saturday School
of Community Languages pursuant to s.47 of the @otisn Act 1902 (NSW).

"Federation" means the New South Wales Teadfederation.

"Industrial Relations Commission" means thdukbirial Relations Commission of New South Wales
established by the Industrial Relations Act 1996.

"Minister" means the Minister for Education.
"Parties" means the Department and the Fedierat

"Principal, Saturday School of Community Laagess" means the officer appointed by the Secrétary
be responsible for the operation of the Saturddyo8lcof Community Languages.

"Saturday School Community Language Teachedns an employee responsible as part of a team for
the educational instruction of students in a comitgdanguage.

"Saturday School of Community Languages" meangulti-location facility established by the
Department to provide an avenue for students @afrigular community language background to pursue
the study of that language which cannot otherwessthdied in the student’s regular school.
"Supervisor" means an employee who co-ordsnatdeam of assistant supervisors, curriculum co-
ordinators, teachers and clerical staff and isamsible for the educational and administrative ézadip

at an operating location of the Saturday Scho@ahmunity Languages.

3. Employment Jurisdiction

The employment jurisdiction conferred upon Kiaister by the Constitution Act 1902 is intendeg b
the parties to remain unaltered by anything coetiin this Schedule.

4. Recruitment and Appointment

Employees covered by this schedule are engtmedach in the Department's Saturday School of
Community Languages.

Offers of appointment and continuing employmaunting periods of appointment shall be conditional
on:

4.2.1 the Saturday School of Community Languagegoimg need for the service provided; and
4.2.2 satisfactory performance of duties.

For appointed employees satisfactory performariauties shall be appraised by annual reviewchvhi
may, where appropriate, and in paid time, be supgdry:
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4.4

4.5

4.6

4.7

4.8

4.9

51

6.1

6.2

6.3

0] conferences between the employee and principabminee;
(i)  observations of educational programs;

(i) review of documentation such as lesson plagnilesson materials and student work plan,
evaluations and reports.

In implementing the annual review the followstuall be taken into account:

0] the level of experience of the employee (sa tkas experienced employees are given greater
attention); and

(i)  the particular circumstances of the centre.

The annual review shall be supported by wag oéw teacher assessment and review schedule which
will be negotiated by the parties.

Appointments shall be made on merit and shlaBubject to the qualification requirements as ifipelc
in subclauses 4.7, 4.8 and 4.9 of this clause.

Persons appointed as Saturday School Commumthguage Teachers, Casual Saturday School
Community Language Teachers, Conditionally Approvg&aturday School Community Language
Teachers, Curriculum Co-ordinators, Assistant Stipers and Supervisors and to possess appropriate
qualifications or experience following consultatiith the Teachers Federation.

Saturday School Community Language Teachersegréred to possess either a teaching qualifinatio
or a language teaching methodology qualificatiog fee Saturday School Language Intensive
Methodology Course).

Conditionally Approved Saturday School Commyhianguage Teachers are required to complete an
appropriate languages methodology course as detedntiy the Secretary following consultation with
the Teachers Federation, during their period of leympent. Payment for participation in the course
shall be in accordance with subclause 9.4 of cl@u3&aining and Development.

5. Allocation to Centres and Classes
Allocation of employees to Centres and clastedl be the responsibility of the Principal, Seay
School of Community Languages. The Principal stafisider the following matters in the allocation t
Centres and classes:
5.1.1 continuity of educational programs;
5.1.2 distance travelled from home to centre; and
5.1.3 curriculum needs of the centre.

6. Duties as Directed

The Secretary, his/her delegate, nominee aeseptative may direct an employee to carry ouhsuc
duties as are within the limits of the employeekdl,scompetence and training consistent with the
classifications covered by the award and providedt such duties are not designed to promote de-
skilling.
The Secretary may direct an employee to cautysoich duties and use such tools, materials and
equipment as may be required, provided that thel@mp has been properly trained in the use of such
tools, materials and equipment.

Any directions issued by the Secretary purstansubclauses 6.1 and 6.2 of this clause shall be
consistent with the Secretary’s responsibility toyide a safe and healthy working environment.
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7.1

7.2

7.3

7.4

7.5

7.6

7.7

7.8

7.9

7.10

7. Remuneration

Rates of pay shall be paid in accordance wéthld 1, Remuneration, Monetary Rates to this adeed
The rates of pay for employees are as set out bleTa - Remuneration, Monetary Rates, to this
schedule.

Subject to clause 8, Travel Expenses, the akates of pay are fully inclusive rates which immmate
remuneration for all terms and conditions of empient.

Supervisors, Assistant Supervisors and CuumauCoordinators shall be paid no less than ther&ayu
sessional rates as prescribed in the said Tablerladministrative, supervisory and curriculum
coordination work undertaken at a Centre. Satusdsgional rates include payment for incidentakwor
such as securing premises and resources, peakatdmaistrative duties, irregular consultations with
students, parents and staff, and the parent/teanketings and presentation days as set down in the
Saturday School calendar.

Sessional work on a Saturday for Supervisossjstant Supervisors and Curriculum Co-ordinathedl s

be of four hours duration, unless otherwise deteechiby the Principal, Saturday School of Community
Languages in consultation with the employee andh witie notice and shall be remunerated at the
sessional rates prescribed in Table 1, MonetargdRat

Where a Supervisor, Assistant Supervisor omi€@uum Coordinator is required by the Principal,
Saturday School of Community Languages to work &eatre, hours additional to the four sessional
hours specified in subclause 7.4 of this clausguding regular additional hours to meet the ongoin
needs of particular Centres, remuneration for thneses shall be paid at the hourly rates prescribed
Table 1 for each additional hour that they are ireguto work. Periods of less than one hour shell
remunerated in intervals of 30 minutes or partebér

Saturday School Community Language Teachers @odditionally Approved Saturday School
Community Language Teachers shall be paid the yhaaties of pay prescribed in Table 1. The
approved paid hours for these classifications aétiers shall be as follows:

7.6.1 Year 7 - 10 classes - 2.75 hours per week
7.6.2 Years 11 - 12 Continuers and Background Spealourse classes - 3.75 hours per week
7.6.3 Year 12 Extension course classes - an addltame hour per week.

For an Appointed Saturday School Community lLeagg Teacher, Casual Saturday School Community
Language Teacher or Conditionally Approved Satur8afiool Community Language Teacher to be
entitled to payment for hours in addition to thqeescribed in subclause 7.6 of this clause, prior
approval to work the additional hours must be ot&di from the Principal, Saturday School of
Community Languages. Additional hours shall be neenated at the hourly rates prescribed in Table 1.
Periods of less than one hour shall be remunenatiediervals of 30 minutes or part thereof.

An Appointed Saturday School Community Langudgacher, Casual Saturday School Community
Language Teacher and Conditionally Approved Satur8ahool Community Language Teachers
approved paid hours as prescribed in subclausen@léde 0.5 hours preparation time and 0.25 hours
playground duty.

During the 0.5 hours preparation time Appoingaturday School Community Language Teachers,
Casual Saturday School Community Language Teaamt<Conditionally Approved Saturday School
Community Language Teachers may be required tordgept at their Centres, if considered necessary
by the Supervisor, for consultation with staff,ddats and/or parents.

Salary packaging
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8.1

8.2

9.1

9.2

7.10.1 For the purposes of this clause "salary" nmmee salary or rates of pay prescribed for the
employee's classification by Table 1 and any alloxes paid to an employee which form part of
the employee’s salary for superannuation purposes.

7.10.2 An employee may, by agreement with the eygploenter into a salary packaging arrangement
including salary sacrifice to superannuation wthey may convert up to 100% of their salary to
other benefits.

Any pre-tax and post-tax payroll deductions mustdd@n into account prior to determining the
amount of salary available to be packaged. Suchopageductions may include but are not
limited to, compulsory superannuation payments, BE@ayments, child support payments,
judgment debtor/garnishee orders, union fees, héatid premiums.

7.10.3 The terms and conditions of the salary pgickparrangement, including the duration as agreed
between the employee and employer, will be provideda separate written agreement, in
accordance with the Department’s salary packagindefines. Such agreement must be made
prior to the period of service to which the earsinglate.

7.10.4 Salary packaging must be cost neutral ®ethployer. Employees must reimburse the employer
in full for the amount of:

7.10.4.1 any fringe benefits tax liability arisirgm a salary packaging arrangement; and
7.10.4.2 any administrative fees.

7.10.5 Where the employee makes an election toyspkckage the following payments made by the
employer in relation to an employee shall be caled by reference to the annual salary which
the employee would have been entitled to receivédsuhe salary packaging arrangement:

7.10.5.1 Superannuation Guarantee Contributions;

7.10.5.2 any salary-related payment including katt Imited to allowances and workers
compensation payments; and

7.10.5.3 payments made in relation to accrued lgaie on termination of the employee’s
employment or on the death of the employee.

8. Travel Expenses

Where an employee is required and authorisedrdaweel in the performance of their duties,
reimbursement for travel expenses shall be paidctordance with the provisions applying to other
Departmental teachers.

Employees are not regarded as teachers timedtédlteach in more than one school when deterginin
reimbursement for travel expenses.

9. Training and Development

The Department confirms its commitment to iregrand development for employees and shall provide
appropriate training and development opportunitieseet this commitment within the context of the
needs and priorities of the Saturday School of Canity Languages. The Department has an
expectation that employees shall attend appropst# development and curriculum co-ordination
activities. The appropriateness of the activitieall be determined by the Principal, Saturday Stbb
Community Languages in consultation with Supengsor

Employees recognise the importance of maintgimnd updating their skills for the benefit of the
students of the Saturday School of Community Laggea
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9.3

9.4

10.1

10.2

111

11.2

11.3

114

115

Approved attendance at training and developrmentses and staff development and curriculum co-
ordination activities shall be remunerated as &mtthl hours in accordance with subclauses 7.50pf.
clause 7, Remuneration.

Conditionally Approved Saturday School Commumhihnguage Teachers shall have the opportunity to
undertake an appropriate language methodology eoass determined by the Secretary following
consultation with the Federation. Any time spentveorkshop components of such a course up to a
maximum of fifty-five hours shall be paid. Time spen any workshop components of an appropriate
language methodology course as determined by toeet@ey shall be paid at the hourly rate prescribed
for Conditionally Approved Saturday School Commuriiianguage Teachers as set out in Table 1 -
Monetary Rates. Such payment shall be made fdr eackshop attended. Payment shall be made at
the conclusion of the course.

10. Recognition of Service

Employees holding a Departmental approvaletch in regular government schools in New South
Wales, not otherwise permanently employed by thpatenent, shall have service at the Saturday
School of Community Languages from 4 August 199%®gaised as service with the Department, on
the basis that each six approved paid hours ab#terday School of Community Languages, pursuant
to clause 7, Remuneration shall be equivalent eoday of service.

Employees holding a Departmental approvak&zh in regular government schools in NSW but not
otherwise permanently employed by the Departmeatl dfave service at the Saturday School of
Community Languages from 4 August 1995 recognisedtfe purposes of incremental progression on
permanent appointment to the Department.

11. Anti-Discrimination
It is the intention of the parties bound big thward to seek to achieve the object in sect{®nad the
Industrial Relations Act 1996 to prevent and eliadndiscrimination in the workplace. This includes
discrimination on the grounds of race, sex, margtdtus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.
It follows that in fulfilling their obligatiom under the dispute resolution procedures prestiiyethis
award the parties have obligations to take all arable steps to ensure that the operation of the
provisions of this award are not directly or inditg discriminatory in their effects. It shall be
consistent with the fulfilment of these obligatiofar the parties to make application to vary any
provision of the award which, by its terms or opiera has a direct or indirect discriminatory effec

Under the Anti-Discrimination Act 1977, ituslawful to victimise an employee because the eyg#o
has made or may make or has been involved in aleamhpf unlawful discrimination or harassment.

Nothing in this clause is to be taken to dffec
11.4.1 any conduct or act which is specificallyrapgéed from anti-discrimination legislation;
11.4.2 offering or providing junior rates of paygersons under 21 years of age;

11.4.3 any act of practice of a body establishegrtgpagate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1997;

11.4.4 a party to this award from pursuing mattdrsinlawful discrimination in any state or federal
jurisdiction.

This clause does not create legal rights tigatipns in addition to those imposed upon theiparby
the legislation referred to in this clause.

-478 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

12. Parental Leave and Other Entitlements

12.1 Employees will be entitled to unpaid parem¢alve under Chapter 2, Part 4, Division 1, Sec&dn

12.2

12.3

Entitlement to Unpaid Parental leave, Industrialaflens Act 1996, if they meet the definition of a
regular casual employee (see section 53(2) of tihdtrial Relations Act 1996). The following
provisions shall also apply in addition to thoseaé in the Industrial Relations Act 1996 (NSW).

12.1.1 The Secretary must not fail to re-engageeraployee who meets the definition of a regular
casual employee because:

0] the employee or employee's spouse is pregoant;
(i)  the employee is or has been immediately absargarental leave.

The rights of the Secretary in relation to engagaraed re-engagement of employees are
not affected, other than in accordance with thasisé.

Personal Carers Entitlements

12.2.1 Employees are entitled to not be availablattend work, or to leave work if they need toecar
for a family member described in 12.4.2 below whaitk and requires care and support, or who
requires care due to an unexpected emergencyedoirtih of a child. This entitlement is subject

to the evidentiary requirements set out below irRX2 and the notice requirements set out in
12.2.5.

12.2.2 The Secretary and the employee shall agréleeoperiod for which the employee will be enttle
to not be available to attend work. In the absericegreement, the employee is entitled to not be
available to attend work for up to 48 hours (iweo tdays) per occasion. The employee is not
entitled to any payment for the period of non-adtarce.

12.2.3 The Secretary must not fail to re-engagecamployee because the employee accessed the
entitlements provided for in this clause. The rigbt the Secretary to engage or not to engage an
employee are otherwise not affected.

12.2.4 The employee shall, if required,

() establish either by production of a medicaltifieate or statutory declaration, the iliness
of the person concerned and that the illness is aado require care by another person, or

(i)  establish by production of documentation adebfe to the Secretary or a statutory
declaration, the nature of the emergency and thalt emergency resulted in the person
concerned requiring care by the employee.

In normal circumstances, a employee must not takers leave under this subclause
where another person had taken leave to caredmaime person.

12.2.5 The employee must, as soon as reasonalitigatzle and during the ordinary hours of the first

day of such absence, inform the Secretary of thebility to attend for duty. If it is not
reasonably practicable to inform the Secretaryrduthe ordinary hours of the first day of such
absence, the employee will inform the Secretarhiwi24 hours of the absence.

Bereavement entitlements

12.3.1 Employees are entitled to not be availablattend work, or to leave work upon the death in

Australia of a family member on production of sitory evidence (if required by the
Secretary).

12.3.2 The Secretary and the employee shall agréleeoperiod for which the employee will be entitle

to not be available to attend work. In the absaf@greement, the employee is entitled to not be
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12.4

131

available to attend work for up to 48 hours (iwo tdays) per occasion. The employee is not
entitled to any payment for the period of non-adtarce.

12.3.3 The Secretary must not fail to re-engagempl@yee because the employee accessed the
entitlements provided for in this clause. The righf the Secretary to engage or not engage a
employee are otherwise not affected.

12.3.4 The employee must, as soon as reasonaldtigatzle and during the ordinary hours of the first
day or shift of such absence, inform the Secredditheir inability to attend for duty. If it is not
reasonably practicable to inform the Secretaryrduthe ordinary hours of the first day or shift
of such absence, the employee will inform the Sacyewithin 24 hours of the absence.

The entitlement in accordance with this claasibject to:

12.4.1 the employee being responsible for the @adesupport of the person concerned; and

12.4.2 the person concerned being:

0] a spouse of the employee; or

(i)  a de facto spouse, being a person of the appesx to the employee who lives with the
employee as her husband or his wife on a bonadeestic basis although not legally
married to that employee; or

(i) a child or an adult child (including an adept child, a stepchild, a foster child or an ex
nuptial child), parent (including a foster paremdalegal guardian), grandparent,
grandchild or sibling of the employee or of the wg® or of the de facto spouse of the

employee; or

(iv) a same sex partner who lives with the emplogeehe de facto partner of that employee
on a bona fide domestic basis; or

(v) a relative of the employee who is a member lid same household where, for the
purposes of this definition:

"relative” means a person related by blood, maeriaaffinity or Aboriginal kinship
structures;

"affinity" means a relationship that one spous@anner has to the relatives of the other;
and

"household" means a family group living in the satoenestic dwelling.
13. Dispute Resolution Procedures

Subject to the provisions of the Industrialadens Act 1996, should any dispute, questionifiicdlty
about an industrial matter arise then the followpngcedures shall apply:

13.1.1 Should any dispute (including a questiodifficulty) arise as to matters occurring in a patar
workplace, then the employee and/or the Federatiamrkplace representative shall raise the
matter with the appropriate Principal or Superva®isoon as practicable.

13.1.2 The Principal or Supervisor shall discuss rttatter with the employee and/or the Federation’s
workplace representative within two working dayshwa view to resolving the matter or by
negotiating an agreed method and time frame focg@ding.

13.1.3 Should the above procedure be unsuccessfubducing resolution of the dispute or should the
matter be of a nature which involves multiple wddqes, then the employee and/or the
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13.2

13.3

14.1

151

15.2

15.3

154

155

15.6

16.1

16.2

Federation may raise the matter with an appropiaffieer of the Department with a view to
resolving the dispute, or by negotiating an agmethod and time frame for proceeding.

Where the above procedures in subparagrafhdb3not lead to a resolution of the dispute, tlaten
shall be referred to the Deputy Secretary Corpofevices of the Department and the General
Secretary of the Federation. They or their nonsrg®all discuss the dispute with a view to resgvin
the matter or negotiating an agreed method andftiamee for proceeding.

Should the above procedures not lead to dutesg then either party may make application le t
Industrial Relations Commission of New South Wales.

14. Goods and Services Tax

The parties shall monitor the overall impddhe Commonwealth Government’s goods and servaes
through the term of the award. In the event that ltidustrial Relations Commission makes a State
decision (as defined by section 49 of the IndusRelations Act 1996) having regard to the impatt o
wages of the goods and services tax, the Federatiserves the right to make application to the
Industrial Relations Commission in relation to taetision.

15. Deduction of Union Membership Fees

The union shall provide the employer with hestule setting out union fortnightly membershipsfee
payable by members of the union in accordance théhunion's rules.

The union shall advise the employer of anyngkao the amount of fortnightly membership feeslena
under its rules. Any variation to the schedule ofon fortnightly membership fees payable shall be
provided to the employer at least one month in adeaf the variation taking effect.

Subject 16.1 and 16.2 above, the employet deduct union fortnightly membership fees from pasy
of any employee who is a member of the union iroedance with the union's rules, provided that the
employee has authorised the employer to make sebhctions.

Monies so deducted from employees' pay sleaflobvarded regularly to the union together with al
necessary information to enable the union to reitmrand credit subscriptions to employees' union
membership accounts.

Unless other arrangements are agreed to mntipéoyer and the union, all union membership fedl
be deducted on a fortnightly basis.

Where an employee has already authorisedethection of union membership fees from his or ter p
prior to this clause taking effect, nothing in thlause shall be read as requiring the employeesice a
fresh authorisation in order for such deductionsaotinue.

16. Secure Employment

A Casual Saturday School Community Languagechier engaged on a regular and systematic basis
during two consecutive terms (equivalent to 20 &ktys) in a calendar year shall thereafter have the
right to elect to have his or her ongoing contrattemployment converted to Appointed Saturday
School Community Language Teacher status if thedtipnsis to continue beyond the conversion
process prescribed by this clause. Casual engagemérich do not give a teacher the right to elect
because that would contravene paragraph 16.4 svilliéntified on engagement.

The Department shall give the Casual Satugtdypol Community Language Teacher notice in writing
of the provisions of this clause within four weaekshe Casual Saturday School Community Language
Teacher having attained such period of two consexwichool terms. However, the Casual Saturday
School Community Language Teacher retains his orright of election under this clause if the
Department fails to comply with this notice requient.
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16.3

16.4

16.5

16.6

16.7

16.8

16.9

171

17.2

Any Casual Saturday School Community Langubggcher who has a right to elect under subclause
16.1, upon receiving notice under subclause 16&fter the expiry of the time for giving such netic
may give four weeks' notice in writing to the Depaent that he or she seeks to elect to be convasted
Appointed Saturday School Community Language Teastaus and within four weeks of receiving
such notice from the Casual Saturday School Comiywranguage Teacher, the Department shall
consent to or refuse the election, but shall no¢asonably so refuse.

When deciding whether to consent or refuselection made in accordance with paragraph 16e3, th
Department will not consent to conversion if cosi@n would result in the Casual Saturday School
Community Language Teacher being appointed to gigosvhich is already occupied by an Appointed
Saturday School Community Language Teacher wha Is@ve or otherwise absent.

Where the Department refuses an election neerty the reasons for doing so shall be fullyestand
discussed with the Casual Saturday School Commughguage Teacher concerned, and a genuine
attempt shall be made to reach agreement. Any tisplbiout a refusal of an election to convert an
ongoing contract of employment shall be dealt \asgHar as practicable and with expedition throumh t
disputes settlement procedure.

Any Casual Saturday School Community Langu@igacher who does not, within four weeks of
receiving written notice from the Department, el@ot convert his or her ongoing contract of
employment will be deemed to have elected agaimssach appointment.

If there is any dispute about the arrangemémtapply to a Casual Saturday School Community
Language Teacher electing to be appointed, it dhalldealt with as far as practicable and with
expedition through the disputes settlement proeadur

A Casual Saturday School Community Languagacher must not be engaged and re-engaged,
dismissed or replaced in order to avoid any obligatinder this clause.

This clause will take effect for appointmetdsnmencing in 2007.
17. Work, Health and Safety
For the purposes of this clause, the follovdafinitions shall apply:

17.1.1 A "labour hire business" is a business (ldretin organisation, business enterprise, company,
partnership, co-operative, sole trader, familyttarsunit trust, corporation and/or person) which
has as its business function, or one of its busifigsctions, to supply staff employed or engaged
by it to another employer for the purpose of suelff performing work or services for that other
employer

17.1.2 A "contract business" is a business (whethrerorganisation, business enterprise, company,
partnership, co-operative, sole trader, familyttarsunit trust, corporation and/or person) which
is contracted by another employer to provide a ifipdcservice or services or to produce a
specific outcome or result for that other employich might otherwise have been carried out
by that other employer’s own employees.

If the employer engages a labour hire busiaesgor a contract business to perform work wholly
partially on the employer’s premises, the emplafell do the following (either directly, or througie
agency of the labour hire or contract business):

17.2.1 consult with employees of the labour hiresibess and/or contract business regarding the
workplace occupational health and safety consutaiirangements;

17.2.2 provide employees of the labour hire businaad/or contract business with appropriate

occupational health and safety induction traininguding the appropriate training required for
such employees to perform their jobs safely.
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17.2.3 provide employees of the labour hire busirsesl/or contract business with appropriate petsona
protective equipment and/or clothing and all saferkvmethod statements that they would
otherwise supply to their own employees; and

17.2.4 ensure employees of the labour hire busiaedgor contract business are made aware of any
risks identified in the workplace and the proceducecontrol those risks.

17.3 Nothing in this clause is intended to affactietract from any obligation or responsibility upa labour

hire business arising under the Work Health anetgakct 2011 or the Workplace Injury Management
and Workers Compensation Act 1998.

SCHEDULE 12

Table 1 - Remuneration, Monetary Rates

Saturday School of Community Languages

Classification

Saturday sessional ratf
to commence from the

[}

Saturdesicea rate
to commence from the

Saturday sessional rate
to conoeérom the

Approved Teacher

first pay period to first pay period to first ppgriod to
commence on or after commence on or after commemae after
1.1.2014 1.1.2015 1.1.2016
Increase 2.27% 2% 2.15%
Supervisor 695.52 709.43 724.68
Assistant Supervisor 551.12 562.14 574.23
Curriculum Co- 551.12 562.14 574.23
ordinator
Classification Hourly rate to Saturday sessiongd ra Saturday sessional rate
commence from the to commence from the to comm&noethe
first pay period to first pay period to first ppgriod to
commence on or after commence on or after commemae after
1.1.2014 1.1.2015 1.1.2016
Increase 2.27T% 2% 2.15%
Supervisor 115.91 118.23 120.77
Assistant Supervisor 91.86 93.70 95.71
Curriculum Co- 91.86 93.70 95.71
ordinator
Teacher 75.48 76.99 78.65
Conditionally 70.20 71.60 73.14

SCHEDULE 13

National Professional Standards for Teachers

Standard 1 - know students and how they learn
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FOCUS GRADUATE PROFICIENT HIGHLY LEAD
ACCOMPLISHED

Physical, social 1.1.1 1.1.2 1.1.3 1.1.4

and intellectual Demonstrate Use teaching Select  from a Lead colleagues tp

development and knowledge and strategies basefflexible and| select and develop

characteristics of understanding of on knowledge of effective repertoirg teaching strategies

students physical, social students’ of teaching| to improve student
and intellectual physical, social strategies to suit thelearning using
development and and intellectual physical, social ang knowledge of the
characteristics of development and intellectual physical, social
students and how characteristics to development  andg and intellectual
these may affect improve student characteristics of development and
learning. learning. students. characteristics o

students.

Understand how 1.2.1 1.2.2 1.2.3 1.2.4

students learn Demonstrate Structure Expand Lead processes tp
knowledge and teaching understanding of evaluate the
understanding of programs using how students learn effectiveness  of
research into how research and using research angdteaching programs
students learn angcollegial advice| workplace using research and
the implications| about how| knowledge. workplace
for teaching. students learn. knowledge abou

how students learn.

Students with| 1.3.1 1.3.2 1.3.3 1.3.4
diverse linguistic, Demonstrate Design and Support colleagues Evaluate and
cultural, religious| knowledge of| implement to develop effectivg revise schoo
and socio| teaching strategiesteaching teaching strategieslearning and
economic that are responsivestrategies that arpethat address theteaching programs,
backgrounds to the learning responsive to the¢ learning  strengths using expert and
strengths and learning strengths and needs of community
needs of studentsand needs of students from knowledge and
from diverse| students from diverse linguistic,| experience, tq
linguistic, cultural,| diverse linguistic,| cultural, religious| meet the needs qf
religious and| cultural, religious| and socioeconomi¢ students with
socioeconomic and backgrounds. diverse linguistic,
backgrounds. socioeconomic cultural, religious
backgrounds. and socioeconomi¢
backgrounds.
Strategies fon 1.4.1 1.4.2 1.4.3 1.4.4
teaching Demonstrate broad Design and Provide advice and Develop teaching
Aboriginal and| knowledge and implement support colleagues programs that
Torres Strait| understanding of effective teaching in the | support equitable
Islander students | the impact of| strategies that areimplementation of| and ongoing
culture, cultural| responsive to the effective  teaching participation of
identity and| local community| strategies forn Aboriginal and
linguistic and cultural| Aboriginal and| Torres Strait
background on the setting, linguistic| Torres Strait| Islander students
education ofl background and Islander students by engaging in
students from histories of| using knowledge of collaborative
Aboriginal and| Aboriginal and| and support from relationships with
Torres Strait| Torres Strait| community community
Islander Islander students| representatives. representatives and
backgrounds. parents/carers.
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Differentiate 15.1 15.2 153 15.4
teaching to meet Demonstrate Develop teaching Evaluate learning Lead colleagues to
the specific| knowledge and activities that| and teaching evaluate the
learning needs of understanding of incorporate programs, using effectiveness  of
students across thestrategies fon differentiated student assessmentearning and
full range of| differentiating strategies to megtdata, that are teaching programs
abilities teaching to meet the specific| differentiated for theg differentiated for
the specific| learning needs of specific learning| the specific
learning needs of students acrossneeds of studentslearning needs of
students across thethe full range of| across the full range students across the
full  range  of| abilities. of abilities. full  range of
abilities. abilities.
Strategies to 1.6.1 1.6.2 1.6.3 1.6.4
support full Demonstrate broad Design and Work with | Initiate and lead
participation of| knowledge and implement colleagues to accesshe review  of
students with| understanding  of teaching specialist school policies tg
disability legislative activities that| knowledge, and support the)
requirements and support the| relevant policy and engagement and
teaching strategies participation and legislation, to| full  participation
that support learning of| develop teaching of students with
participation and students with| programs that disability and
learning of| disability and| support the| ensure compliance
students with| address relevant participation and with legislative
disability. policy and| learning of students and/or systen
legislative with disability. policies.
requirements.
Standard 2 - know the content and how to teach it
FOCUS GRADUATE PROFICIENT HIGHLY LEAD
ACCOMPLISHED
Content and 2.1.1 21.2 2.1.3 214
teaching strategies Demonstrate Apply knowledge| Support colleagues Lead initiatives
of the teaching knowledge and of the content using current and within the school
area understanding of and teaching comprehensive to evaluate ang
the concepts| strategies of the knowledge of| improve
substance andteaching area to content and teachingknowledge of
structure of the develop engaging strategies to developcontent and
content and teaching and implement teaching strategies
teaching strategiep activities. engaging learning and demonstrate
of the teaching and teaching exemplary
area programs. teaching of
subjects using
effective, researcht
based learning and
teaching programs,
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Content selection 2.2.1 2.2.2 2.2.3 224
and organisation | Organise content Organise content Exhibit innovative| Lead initiatives
into an effective| into coherent, practice in  the that utilise
learning and well-sequenced | selection and comprehensive
teaching sequence. learning and organisation ofl content knowledge
teaching content and delivery to improve the
programs. of learning and selection and
teaching programs. | sequencing of
content into
coherently
organised learning
and teaching
programs.
Curriculum, 231 2.3.2 2.3.3 234
assessment andUse curriculum,| Design and Support colleaguesLead colleagues tp
reporting assessment andimplement to plan and| develop learning
reporting learning and implement learning and teaching
knowledge to| teaching and teaching programs using
design learning programs using programs using comprehensive
sequences angknowledge of| contemporary knowledge of
lesson plans. curriculum, knowledge and curriculum,
assessment andunderstanding of assessment and
reporting curriculum, reporting
requirements. assessment andrequirements.
reporting
requirements.
Understand and 2.4.1 2.4.2 2.4.3 24.4
respect Aboriginal Demonstrate broad Provide Support colleagues Lead initiatives to
and Torres Strait knowledge of,| opportunities for| with providing | assist colleagues
Islander people to understanding of students tg opportunities for| with opportunities
Promote and respect for develop students to developfor students to
reconciliation Aboriginal and| understanding of understanding of develop
Between Torres Strait| and respect for and respect for understanding o
Indigenous and Islander histories| Aboriginal and| Aboriginal and| and respect fo
non-Indigenous cultures and Torres Strait| Torres Strait| Aboriginal and
Australians languages. Islander histories| Islander histories| Torres Strait
cultures and cultures and Islander histories
languages. languages. cultures and
languages.
Literacy and| 2.5.1 25.2 253 254
numeracy Know and| Apply knowledge| Support colleagues Monitor and
strategies understand literacy and to implement| evaluate the
and numeracy understanding of effective  teaching implementation of
teaching strategies effective teaching strategies tg teaching strategies
and their| strategies tq improve  students| within the school
application in| support students| literacy and| to improve
teaching areas. literacy and| numeracy students’
numeracy achievement. achievement in
achievement. literacy and
numeracy  using
research-based
knowledge and

student data.
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n 2

2

|

creative thinking.

Information  and| 2.6.1 2.6.2 2.6.3 2.6.4
Communication Implement Use effective] Model  high-level| Lead and suppor
Technology (ICT) | teaching strategiesteaching teaching knowledge colleagues within
for using ICT to| strategies tg and skills and work the school to seleg
expand curriculum integrate ICT into| with colleagues tq and use ICT with
learning learning and use current ICT tqg effective teaching
opportunities  for| teaching improve their| strategies tg
students. programs to| teaching practice expand learning
make selected and make contentopportunities and
content relevant relevant and content knowledge
and meaningful. | meaningful. for all students.
Standard 3 - plan for and implement effective taaghnd learning
FOCUS GRADUATE PROFICIENT HIGHLY LEAD
ACCOMPLISHED
Establish 3.1.1 3.1.2 3.1.3 3.14
Challenging Set learning goal$ Set explicit,| Develop a culture of Demonstrate
learning goals that provide| challenging and high expectations exemplary practice
achievable achievable for all students by and high
challenges fon learning goals for modelling and| expectations an
students of varying all students. setting challenging lead colleagues t
abilities and learning goals. encourage student
characteristics. to pursue
challenging goals
in all aspects of
their education.
Plan, structure ang 3.2.1 3.2.2 3.2.3 3.24
sequence learningPlan lesson Plan and| Work with | Exhibit exemplary
programs sequences usingimplement well| colleagues to plan, practice and lead
knowledge of| structured evaluate and modify colleagues to plan
student learning| learning and learning and implement and
content and teaching teaching programs review the
effective teaching programs orl to create productive effectiveness  of
strategies. lesson sequenceslearning their learning ang
that engage environments that teaching program
students and engage all students| to develop
promote learning, students’
knowledge,
understanding an
skills.
Use teaching 3.3.1 3.3.2 3.3.3 3.34
strategies Include a range of Select and use Support colleagues Work with
teaching strategiesrelevant teaching to select and apply colleagues tg
in teaching. strategies tq effective  teaching review, modify
develop strategies to developand expand thei
knowledge, knowledge, skills,| repertoire of
skills, problem| problem solving and teaching strategie
solving and| critical and creativg to enable student
critical and| thinking. to use knowledge

skills, problem
solving and critical
and creative
thinking.

(2
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Select and use 34.1 3.4.2 3.4.3 3.44
resources Demonstrate Select and/or Assist colleagues to Model exemplary
knowledge of 4& create and use @acreate, select andskills and lead
range of resources,range of| use a wide range afcolleagues in
including ICT, that| resources, resources, including selecting, creating
engage students inincluding ICT, to| ICT, to engagg and evaluating
their learning. engage studentsstudents in their resources,
in their learning. | learning. including ICT, for
application by
teachers within o
beyond the school
Use effective| 3.5.1 3.5.2 3.5.3 354
classroom Demonstrate a Use effective| Assist colleagues to Demonstrate and
communication range verbal and noni select a wide rangelead by examplg
of verbal and| verbal of verbal and nonit inclusive  verbal
nonverbal communication | verbal and non-verba
communication strategies tg communication communication
strategies tqg support student strategies to suppoftusing collaborative
support student understanding, | students’ strategies and
engagement. participation understanding, contextual
engagement angdengagement andknowledge to
achievement. achievement. support  students
understanding,
engagement and
achievement.
Evaluate and 3.6.1 3.6.2 3.6.3 3.6.4
improve teaching Demonstrate broad Evaluate persongl Work with | Conduct  regulat
programs knowledge of| teaching and colleagues to review reviews of
strategies that caplearning current teaching anfteaching and
be used to evaluateprograms using learning programs learning programs
teaching programs evidence, using student using multiple
to improve student including feedback, studentsources of
learning. feedback  from assessment dataevidence
students and knowledge of| including: student
student curriculum and| assessment data,
assessment dataworkplace practices| curriculum
to inform documents,
planning. teaching practices
and feedback from
parents/carers,
students and
colleagues.
Engage parentg/3.7.1 3.7.2 3.7.3 3.7.4
carers in  theg Describe a broad Plan for| Work with | Initiate
educative process| range of strategies appropriate and colleagues tg contextually
for involving | contextually provide appropriate relevant processes
parents/carers in relevant and contextually| to establish
the educativg opportunities for| relevant programs that
process parents/carers to opportunities for| involve
be involved in| parents/carers to beparents/carers in
their  children’s| involved in their| the education o
learning. children’s learning. | their children and
broader schoo
priorities and
activities.
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Standard 4 -create and maintain supportive andlsafeing environments
FOCUS GRADUATE PROFICIENT HIGHLY LEAD
ACCOMPLISHED
Support student | 4.1.1 4.1.2 4.1.3 4.1.4
participation Identify strategieg Establish and Model effective| Demonstrate and
to support| implement practice and suppofrtlead by example
inclusive  student inclusive  and| colleagues tq the development of
participation and positive implement inclusivel productive and
engagement in interactions to| strategies that engagenclusive learning
classroom engage and and support  all environments
activities. support all| students. across the schoal
students in by reviewing
classroom inclusive strategie$
activities. and exploring new
approaches to
engage ang
support all
students.
Manage classroom4.2.1 4.2.2 4.2.3 4.2.4
activities Demonstrate  the Establish and Model and share with Initiate strategies
capacity to| maintain colleagues a flexible and lead
organise classroomorderly and| repertoire of strategiescolleagues tg
activities and| workable for classroom| implement
provide clear| routines to| management to ensuresffective
directions. create an all students  are classroom
environment engaged in purposefulmanagement and
where student activities. promote  student
time is spent on responsibility  for
learning tasks. learning.
Manage 4.3.1 4.3.2 4.3.3 4.3.4
challenging Demonstrate Manage Develop and sharelLead and
behaviour knowledge of| challenging with  colleagues a implement
practical behaviour  by| flexible repertoire off behaviour
approaches to establishing behaviour management
manage and negotiating management initiatives to assist
challenging clear strategies using expertcolleagues tg
behaviour. expectations knowledge and broaden thein
with  students| workplace experience. range of strategies|
and address
discipline
issues

promptly, fairly
and
respectfully.
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Maintain  student 4.4.1 4.4.2 4.4.3 44.4
safety Describe strategies Ensure Initiate and  takg Evaluate the|
that students’ responsibility for| effectiveness  of
support students wellbeing and| implementing current student well-being
wellbeing and| safety  within| school and/or system,policies and safe
safety working| school by| curriculum and| working practices
within school| implementing | legislative using current
and/or system| school and/or requirements ta school and/on
curriculum and| system, ensure student well- system, curriculum
legislative curriculum and| being and safety. and legislative
requirements. legislative requirements and
requirements. assist colleagues tp
update their
practices.
Use ICT safely,| 4.5.1 45.2 45.3 454
responsibly  and Demonstrate  an Incorporate Model, and support Review or
ethically understanding of strategies tq colleagues to develop,implement new
the relevant issuespromote the| strategies to promotgpolicies and
and the strategiessafe, the safe, responsiblestrategies to ensure
available to| responsible and and ethical use of ICT the safe,
support the safe, ethical use of in learning and responsible  and
responsible  and ICT in learning| teaching. ethical use of ICT]
ethical use of ICT| and teaching. in learning and
in learning and teaching.
teaching.
Standard 5 -assess, provide feedback and repastudant learning
FOCUS GRADUATE PROFICIENT HIGHLY LEAD
ACCOMPLISHED
Assess student 51.1 5.1.2 5.1.3 514
learning Demonstrate Develop, select Develop and apply a Evaluate  schoo
understanding of and use comprehensive assessment
assessment informal and| range of assessmenpolicies and
strategies formal, strategies tq strategies tq
including, informal| diagnostic, diagnose learning support colleagues
and formal,| formative and| needs, comply with with: using
diagnostic, summative curriculum assessment data [o
formative and| assessment requirements  and diagnose learning
summative strategies tqg support colleagues needs, complying
approaches to assess to evaluate the with curriculum,
assess studentstudent learning | effectiveness of system and/ o
learning. their approaches tpschool assessment

assessment.

requirements and
using a range of
assessment
strategies.
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Provide feedback | 5.2.1 ’L5.2.2 5.2.3 5.2.4
to students on Demonstrate  am Provide timely,| Select from an Model exemplary
their learning understanding of effective and| effective range of practice and
the purpose of appropriate strategies to provide initiate  programs
providing feedback to| targeted feedbackto support
timely and| students  about based on informed colleagues in
appropriate their achievement and timely| applying a range
feedback to relative to their| judgements of each of timely, effective
students about learning goals. student’s current and appropriate
their learning needs in order to feedback
progress learning. | strategies.
Make consistent 5.3.1 5.3.2 5.3.3 5.34
and comparable | Demonstrate Understand and Organise assessmentead and evaluate
judgements understanding  of participate in| moderation moderation
assessment assessment activities that| activities that
moderation and it3 moderation support consistent ensure consistent
application to| activities to| and comparable and  comparable
support consistent support judgements of judgements
and comparable consistent  and student learning. of student learning
judgements of comparable to meet curriculum
student learning. | judgements  of and school of
student learning. system
requirements.
Interpret  student 5.4.1 5.4.2 5.4.3 5.4.4
data Demonstrate  the Use student Work with | Co-ordinate
capacity to| assessment datacolleagues to usestudent
interpret  student to analyse and data from internal performance and
assessment data tcevaluate studentand external studentprogram
evaluate  student understanding of assessments farevaluation  using
learning and subject/ content| evaluating learning internal and
modify  teaching| identifying and teaching| external  student
practice. interventions and identifying assessment data [o
modifying interventions  and improve teaching
teaching practice|{ modifying teaching| practice.
practice.
Report on student | 5.5.1 5.5.2 5.5.3 5.5.4
achievement Demonstrate Report  clearly,| Work with | Evaluate and
understanding of a accurately  and colleagues tq revise  reporting
range of strategiesrespectfully  to| construct accuratg,and accountability
for reporting to| students and informative and| mechanisms in the
students and parents/  carergstimely reports to| school to meet the
parents/carers andabout student students and needs of students,
the purpose of achievement parents/carers aboutparents/carers and
keeping accuratg¢ making use of student learning and colleagues.
and reliable| accurate and achievement.

records of student reliable records.
achievement.
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Standard 6 - engage in professional learning
FOCUS GRADUATE PROFICIENT HIGHLY LEAD
ACCOMPLISHED
Identify and plan| 6.1.1 6.1.2 6.1.3 6.1.4
professional Demonstrate  an Use the National Analyse the| Use
learning needs understanding of Professional National comprehensive
the role of the Standards for Professional knowledge of the
National Teachers and Standards for National
Professional advice from| Teachers to plan Professional
Standards for colleagues tq personal Standards for
Teachers in identify and plan| professional Teachers to plan
identifying professional development goalg,and lead the
professional learning needs. | support colleaguesdevelopment  of
learning needs. to identify and| professional
achieve persondl learning  policies
development goals and programs that
and pre-service address the
teachers to improve professional
classroom practice. | learning needs of
colleagues and
pre-service
teachers.
Engage in 6.2.1 6.2.2 6.2.3 6.2.4
professional Understand the Participate in| Plan for professional Initiate
learning and| relevant and learning to| learning by| collaborative
improve practice | appropriate update accessing and relationships to
sources of knowledge and critiquing relevant| expand
professional practice, targeted research, engage inprofessional
learning for| to  professional high quality targeted learning
teachers. needs and schoolopportunities to| opportunities,
and/or system improve practice engage in research,
priorities. and offer quality| and provide
placements for pre- quality
service teachers opportunities and
where applicable. | placements for
pre-service
teachers.
Engage with| 6.3.1 6.3.2 6.3.3 6.3.4
colleagues and Seek and apply Contribute to| Initiate and engage Implement
improve practice | constructive collegial in professionall professional
feedback from| discussions and discussions with dialogue within the|
supervisors  and apply colleagues in @ school or
teachers tg constructive range of forums tg professional
improve teaching feedback from evaluate practice learning
practices. colleagues tq directed at| network(s) that is
improve improving informed by
professional professional feedback, analysis
knowledge and knowledge and of current research
practice. practice, and the and practice ta
educational improve the
outcomes of educational
students. outcomes of
students.
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Apply professional 6.4.1 6.4.2 6.4.3 6.4.4
Learning and Demonstrate  an Undertake Engage with| Advocate for,
improve  student understanding of professional colleagues tq participate in and
learning the rationale forn learning evaluate theg lead strategies to
continued programs effectiveness of support high-
professional designed tg teacher professional quality
learning and the address identified learning activities tq professional
implications  for| student learning address studentlearning
improved studeni needs. learning needs. opportunities  for|
learning. colleagues that

focus on improved
student learning.

Standard 7 - engage professionally with colleagpasents/carers and the community

(1]

FOCUS GRADUATE PROFICIENT HIGHLY LEAD
ACCOMPLISHED
Meet professional 7.1.1 7.1.2 7.1.3 7.1.4
ethics and Understand and Meet codes of Maintain high| Model exemplary
responsibilities apply the key| ethics and ethical standards ethical behaviour
principles conduct and support and exercise
described in codesestablished by colleagues tq informed
of ethics and regulatory interpret codes of judgements in al
conduct for the authorities, ethics and exercisgprofessional
teaching systems and sound judgement in dealings with
profession. schools. all  school and students,
community colleagues and th
contexts. community.
Comply with | 7.2.1 7.2.2 7.2.3 7.2.4
legislative, Understand the Understand the Support colleagues Initiate,  develop|
administrative and relevant implications of| to  review and| and implement
organisational legislative, and comply with| interpret legislative| relevant  policies

O

requirements administrative and relevant administrative, and and processes
organisational legislative, organisational support
polices and administrative requirements, colleagues’
processes requiredand policies and| compliance  with
for teacherg organisational processes. and understandin
according to| and professiona of existing and
school stage. requirements, new legislative,
polices and administrative,
processes. organisational anc
professional
responsibilities.
Engage with theg 7.3.1 7.3.2 7.3.3 7.3.4
parents/ Understand Establish and Demonstrate Identify, initiate
carers strategies fon maintain responsiveness in alland  build  on
working respectful communications opportunities  that
effectively, collaborative with  parents/carers engage
sensitively and relationships with| about their| parents/carers I
confidentially with| parents/carers children’s learning both the progres
parents/carers. regarding theirl and well-being. of their children’s
children’s learning and in the
learning and educational
well-being. priorities of the
school.

o
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Engage with
Professional
teaching networks
and broader
communities

7.4.1 7.4.2
Understand the Participate in
role of external professional ang
professionals and community
community networks and
representatives in forums to
broadening broaden
teachers’ knowledge and
professional improve practice.
knowledge and

practice.

7.4.3 7.4.4

Contribute to| Take a leadership
professional role in professiona
networks and and community]
associations and networks and
build productive| support the)
links with the wider| involvement of
community to| colleagues in
improve  teaching external learning
and learning. opportunities.

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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372) SERIAL C8226

HAIR AND BEAUTY (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.
(No. IRC 553 of 2013)
Before The Honourable Acting Justice Boland 25 June 2014
VARIATION

1. Delete Clause 10 State Wage Case Adjustmentbechward published 23 July 2004 (345 I.G. 452),
and reprinted 27 January 2012 (372 |.G. 353) asértrin lieu thereof the following:

10. State Wage Case Adjustments and Extra Claims
10.1 The rates of pay in this award include thaistdpents payable under the State Wage Case 2013.
These adjustments may be offset against:
(&) any equivalent overaward payments; and/or

(b) award wage increases since 29 May 1991 otlaer $hfety net, State Wage Case, and minimum
rates adjustments.

2. Delete Part B Monetary Rates and insert intheweof the following:
PART B

MONETARY RATES

Table 1 - Wages

Level Classification SWC 2011 SWC 2012 SWC 2013
(2.5%) (2.5%) (2.27%)
Amount Amount Amount
$ $ $

Wigmaker - Employees, male and female,
doing work on or in connection with the

1 making of wigs, toupees or other hair pieces
and /or doing board work generally 706.30 724.00 40.70

Hairdresser doing men’s and /or ladies
hairdressing

Beauty Therapist
2 Receptionist/Salon Assistant - 21 years of

age and over 670.00 686.80 702.40
3 Beautician, Electrologist, Chiropodist 665.10 &8 697.30
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Table 2 - Other Rates and Allowances
ltem | Clause Brief Description SWC 2011 SWC 2012 SPOC3
No No (2.5%) (2.5%) (2.27%)
Amount Amount Amount
$ $ $
1 7(Vv) Meal Allowance per meal 9.40 9.60 9.80
2 9 (iv) | Employee in charge per day 7.70 7.90 8.10
3 13 (ii) | Tool allowance per week 9.00 9.20 9.40
4 14 Health Department per hour 1.10 1.20 1.20
5 15 Laundry per week 6.10 6.30 6.40
6 16 First aid per week 11.00 11.20 11.50
7 18 Transport per km 0.79 0.81 0.83
Table 3 - Part-time and Casual Rates of Pay
2011
Level Classification Part-time Casual
rate per hour rate per hou
SWC 2011 SWC 2011
(2.5 %) (2.5 %)
$ $
Wigmaker - Employees, male and female, doing work
on or in connection with the making of wigs, toep®r
other hair pieces and/or doing board work gengerall 20.40 22.30
1
Hairdresser doing men’s and/or ladies hairdressing
Beauty Therapist
2 Receptionist/Salon Assistant - 21 Years of agkaer 19.40 21.20
3 Beautician, Electrologist, Chiropodist 19.30 21.0
2012
Level Classification Part-time Casual
rate per hour rate per hou
SWC 2012 SWC 2012
(2.5 %) (2.5 %)
$ $
Wigmaker - Employees, male and female, doing work
on or in connection with the making of wigs, toaper
other hair pieces and/or doing board work gengrall 21.00 22.90
1
Hairdresser doing men’s and/or ladies hairdressing
Beauty Therapist
2 Receptionist/Salon Assistant - 21 Years of agkauer 19.90 21.70
3 Beautician, Electrologist, Chiropodist 19.70 1.5
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2013
Level Classification Part-time Casual
rate per hour rate per hou
SWC 2013 SWC 2013
(2.27%) (2.27%)
$ $
Wigmaker - Employees, male and female, doing work
on or in connection with the making of wigs, toaper
other hair pieces and/or doing board work gengrall 21.50 23.40
1
Hairdresser doing men’s and/or ladies hairdressing
Beauty Therapist
2 Receptionist/Salon Assistant - 21 Years of agkauer 20.40 22.20
3 Beautician, Electrologist, Chiropodist 20.20 .0
3. This variation shall take effect from the fipgty period to commence on or after16 December 2013.

Printed by the authority of the Industrial Registra
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(722) SERIAL C8217

HEALTH EMPLOYEES' CONDITIONS OF EMPLOYMENT (STATE)
AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
CORRECTION
A. The variation of 24 September 2013, Serial C8lpitblished 1 November 2013 (375 I.G. 1006), is
corrected as follows:
1. For instruction 1, substitute the following:
1. Insert immediately before the words "the Heddthployees' Technical (State) Award" appearing in
subclause (vi) of clause 12, Special Working Caadg, of the award published 27 March 2009, (367

I.G. 787), as varied, the following new words:

"the Health Employees' Medical Radiation ScientStaite) Award or "

G. M. GRIMSON Industrial Registrar.

Printed by the authority of the Industrial Registra
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(950) SERIAL C8227

HEALTH, FITNESS AND INDOOR SPORTS CENTRES (STATE)
AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.
(No. IRC 554 of 2013)
Before The Honourable Acting Justice Boland 25 June 2014
VARIATION

1. Delete paragraph (d) of subclause (vi), of @a®8, Traineeships of the award published 4 May1200
(324 1.G. 497) and reprinted 27 January 2012 (3%2383) and insert in lieu thereof the following:

(d)  The rates of pay in this award include the siljients payable under the State Wage Case 2013.
These adjustments may be offset against:
0] any equivalent over-award payments; and/or

(i)  award wage increases since 29 May 1991 othen safety net, State Wage Case, and minimum
rates adjustment.

2. Delete subparagraph (ii) of paragraph (g) ofckuse (vi) of the said clause 28, and insert éu li
thereof the following:

(i)  Wage Rates for Certificate IV Traineeships

(a) Trainees undertaking an AQF |V traineeshipldiegleive the relevant weekly wage rate for AQF
[l trainees at Industry/Skill Levels A,B, or C applicable with the addition of 3.8 per cent of
that wage rate.

(b)  An adult trainee who is undertaking a traingesbr an AQF IV qualification shall receive the
following weekly wage as applicable based on thecation of AQF Il qualifications:

Industry/Skill First Second First Second First Seto
Level Year of Year of Year of Year of Year of Y e
Traineeship| Traineeship Traineeship  Traineeghip ain€eship| Traineeship
SWC 2011| SWC?2011 SWC?201p SWC2012 SWC2013 SWG?2
(2.5%) (2.5%) (2.5%) (2.5%) (2.27%) (2.27%)
$ $ $ $ $ $
Industry/Skill 575.00 597.00 589.00 612.00 602.00 26.60
Level A
Industry/Skill 554.00 575.00 568.00 589.00 581.00 02.60
Level B
Industry/Skill 501.00 520.00 514.00 533.00 526.00 45.80
Level C
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3. Delete clause 31, State Wage Case Adjustmeahtinaert in lieu thereof the following:
31. State Wage Case Adjustment

The rates of pay in this award include the adjustmg@ayable under the State Wage Case 2013. These
adjustments may be offset against:

(@)

any equivalent overaward payments, and/or

(b) award wage increases since 29 May 1991 otlaer $hfety net, State Wage Case, and minimum
rates adjustments.
4. Delete Part B, Monetary Rates, and Part C, €miMonetary Rates and insert in lieu thereof the
following:
PART B
MONETARY RATES
Table 1 - Rates of Pay
Grade Full Time Hourly Ratg Full Time Hourly Rate ullFTime Hourly Rate
SWC 2011 SWC 2011 SWC 2012 SWC 2012 SWC 2013 SWG 2
(2.5%) (2.5%) (2.5%) (2.5%) (2.27%) (2.27%)
$ $ $ $ $ $
Level 1 599.10 15.80 614.10 16.20 628.00 16.60
Level 2 618.20 16.30 633.60 16.70 648.00 17.10
Level 3A 643.80 16.90 659.90 17.40 674.90 17.80
Level 3B 662.70 17.40 679.20 17.90 694.60 18.30
Level 4 665.80 17.50 682.50 18.00 698.00 18.40
Level 5 706.20 18.60 723.90 19.10 740.30 19.50
Level 6 778.50 20.50 797.90 21.00 816.00 21.50
Junior Rates for Levels 1, 2 and 3 Percentage pfdyriate Adult Rate
%
At 16 years and under 55
At 17 years 65
At 18 years 75
At 19 years 85
At 20 years 100
Table 2 - Other Rates and Allowances
Iltem. | Clause Brief Description Amount Per Amount Pe Amount Per
No No. Week Week Week
SWC 2011 SWC 2012 SWC 2013
(2.5%) (2.5%) (2.27%)
$ $ $
1 2(c) Supervisory loadings -
Up to 5 employees 25.10 per week 25.70 per week 6.3020er week
2 2(c) Supervisory loadings -
6 to 10 employees 34.10 per week 35.00 per week 5.803er week
3 2(c) Supervisory loadings -
11 or more employees 45.95 per week 47.10 pek wep48.20 per week
4 21(a) First-aid allowance 11.75 per week 12 0veek 12.40 per week
2.35 per shift 2.40 per shift 2.45 per shift
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5 23(a) Stocking allowance 3.20 per week 3.30 pkwv 3.40 per week
0.64 per day 0.70 per day 0.72 per day
23(b) Toilet cleaning allowance 9.65 9.90 10.10
23(c) Laundry Allowance 8.25 per week 8.50 perkvee | 8.70 per week
1.65 per day 1.70 per day 1.75 per day

23(d) Broken Shift Allowance:
For each broken shift so

worked 12.55 per day 12.90 per day 13.20 per day
Excess fares allowance 8.50 per week 8.70 pek wee 8.90 per week
1.70 per day 1.70 per day 1.75 per day

Table 3 - Base Rate

Relativity Amount Per Week
(includes 2.27% for 2013)

% $

Level 1 78 306.10

Level 2 82 321.80

Level 3A 87.4 343.00

Level 3B 91.5 359.00

Level 4 92 361.00

Level 5 100 392.40

Level 6 115 451.30

Table 4 - Supplementary Payments

Relativity Supplementary Payments
(includes 2.27% for 2013)
% $
Level 1 78 95.10
Level 2 82 97.40
Level 3A 87.4 100.30
Level 3B 91.5 102.00
Level 4 92 102.90
Level 5 100 107.50
Level 6 115 118.60
PART C

TRAINEE MONETARY RATES
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Table 1 - Weekly Rates - Industry/Skill Level A
Where the accredited training course and work peréad are for the purpose of generating skills witiakie been defined for work at Skill Level A.
Highest year of schooling completed
Year 10 Year 11 Year 12 Year 10 Year 11 Year 12 aryi® Year 11 Year 12
SWC 2011 | SwC2011 SwC?201L SwWC2012 SwC2012 SWe2Z SWC2013| SWC 2011 SWC 2013
2.5% 2.5% 2.5% 2.5% 2.5% 2.5% 2.27% 2.27% 2.27%
$ $ $ $ $ $ $ $ $
School Leaver 270.60 298.30 357.70 277.4( 305.50 7.086 283.70 312.40 375.30
Plus 1 year out of school 298.30 357.70 417.20 505. 367.00 427.60 312.40 375.30 437.30
Plus 2 years 357.70 417.20 483.80 366.60 427.60 .9@95 374.90 437.30 507.20
Plus 3 years 417.20 483.80 553.50 427.60 495.90 .3667 437.30 507.20 580.20
Plus 4 years 483.80 553.50 553.50 495.90 567.30 .3667 507.20 580.20 580.20
Plus 5 years or more 553.50 553.50 553.50 567.30 7.366 567.30 580.20 580.20 580.20
The average proportion of time spent in Structureadning which has been taken into account insgttihe above rates is 20 per cent.
Table 2 - Weekly Rates - Industry/Skill Level B
Where the accredited training course and work peréd are for the purpose of generating skills witiatie been defined for work at Skill Level B.
Highest year of schooling completed
Year 10 Year 11 Year 12 Year 10 Year 11 Year 12 aryi® Year 11 Year 12
SWC 2011 | SwC2011 SwWC?201L SWC?2012 SwC2012 SWRZ SWC2013| SWC 2013 SWC 2013
(2.5%) (2.5%) (2.5%) (2.5%) (2.5%) (2.5%) (2.27%) (2.27%) (2.27%)
$ $ $ $ $ $ $ $ $
School Leaver 270.60 298.30 346.50 277.4( 305.80 5.285 283.70 312.70 363.30
Plus 1 year out of school 298.30 346.50 398.70 &D5. 355.20 408.70 312.70 363.30 418.00
Plus 2 years 346.50 398.70 468.40 355.20 408.70 .1a80 363.30 418.00 491.00
Plus 3 years 398.80 468.40 534.00 408.80 480.10 .3647 418.10 491.00 559.70
Plus 4 years 468.40 534.00 534.00 480.10 547.30 .3647 491.00 559.70 559.70
Plus 5 years or more 534.00 534.00 534.00 547.30 7.364 547.30 559.70 559.70 559.70

The average proportion of time spent in structdraithing which has been taken into account insgttihe above rates is 20 per cent.
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Table 3 - Weekly Rates - Industry/Skill Level C
Where the accredited training course and work jperéad are for the purpose of generating skills wiialie been defined for work at Skill Level C.
Highest year of schooling completed
Year 10 Year 11 Year 12 Year 10 Year 11 Year 1P arYl® Year 11 Year 12
SWC 2011 | SWC 2011 SWwC 2011 SWC 2012 SWC2012 SWmRZ SWC2013| SWC 2013 SWC 2013
(2.5%) (2.5%) (2.5%) (2.5%) (2.5%) (2.5%) (2.27%) (2.27%) (2.27%)
$ $ $ $ $ $ $ $
School Leaver 271.60 298.30 343.40 278.4( 305.80D 2.085 284.70 312.70 360.00
Plus 1 year out of school 298.30 343.40 386.40 &05. 352.00 396.00 312.70 360.00 405.00
Plus 2 years 343.40 386.40 430.50 352.0( 396.00 .3041 360.00 405.00 451.30
Plus 3 years 386.40 430.50 481.70 396.0( 441.30 .7@93 405.00 451.30 504.90
Plus 4 years 430.50 481.70 481.70 442.0( 493.70 .7@93 452.00 504.90 504.90
Plus 5 years or more 481.70 481.70 481.7( 493.70 3.709 493.70 504.90 504.90 504.90
The average proportion of time spent in structdraithing which has been taken into account in sgttihe above rates is 20 per cent.
Table 4 - School-Based Traineeships
Year of Schooling
Year 11 Yearl2 Year 11 Yearl2 Year 11 Yearl2
SWC 2011 SWC 2011 SWC 2012 SWC 2012 SWC 2013 SWIG 20
(2.5%) (2.5%) (2.5%) (2.5%) (2.27%) (2.27%)
$ $ $ $ $ $
School based Traineeships Skill Levels A, B and C 70.680 298.30 278.40 305.80 284.70 312.70

The average proportion of time spent in structdraithing which has been taken into account insgttihe above rates is 20 per cent.

5. This variation shall take effect from the fipsty period to commence on or after16 December 2013.

Printed by the authority of the Industrial Registra
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(861)

SERIAL C8228

MISCELLANEOUS WORKERS HOME CARE INDUSTRY (STATE)

AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.

(No. IRC 556 of 2013)

Before The Honourable Acting Justice Boland

1.

Delete Part B, Monetary Rates of the award gbbll on 4 August 2000 and reprinted 27 January 2012

VARIATION

(372 1.G. 490) and insert in lieu thereof the faling:

PART B

MONETARY RATES

Table 1 - Wage Rates

25 June 2014

Classification Former rate per week 2013 SWC
effective from first full 2.27%
pay period
commencing on or
after 16 December2012
$ $
Field Staff Grade 1 689.70 705.40
Field Staff Grade 2 716.60 732.90
Field Staff Grade 3 758.70 775.90
Live-in Houseworker Grade 1 896.70 917.00
Live-in Houseworker Grade 2 1003.20 1026.10
Live-in Houseworker Grade 3 1177.90 1204.60
Table 2 - Other Wage Rates
Field Staff Field Staff Field Staff
Rate Grade 1 Grade 2 Grade 3
$ $ $
Part-time minimum daily payment - hourly rate 18.60 19.30 20.40
Casual per hour includes 20% loading 22.30 23.10 .5@4
Composite per hour includes 20% 22.30 23.10 24.50
Composite casual per hour includes 20% plus 20% 7026. 27.80 29.40
Table 3 - Other Rates and Allowances
Item No. Clause No. Brief Description Amount
$
1 9(ii) Shift Allowance 8.50 for each break in tsft
2 13(iii) Sleep Over Allowance 42.90 per night
3 16 Meal Money (overtime) 10.70
4 29(i)(a) Vehicle Allowance 0.79 per kilometre
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2. This variation shall take effect from the begignof the first full pay period to commence orafter 16
December 2013.

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra
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(550) SERIAL C8224

MOTELS, ACCOMMODATION AND RESORTS, &c. (STATE)
AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.
(No. IRC 544 of 2013)
Before The Honourable Acting Justice Boland 25 June 2014
VARIATION

1. Delete subclause 12.2, of clause 12, Clasdificatand Wage Rates of the award published 27 July
2012 (373 1.G. 195) and insert in lieu thereoffibliowing:

12.2 Minimum Rates of Pay

Level & Classification Beginning of Beginning of
FFP to commence FFP to commence
on or after on or after
16/12/12 16/12/13
(2.5%) (2.27%)
$ $
Introductory Level 614.10 628.00
LEVEL 1
Hospitality Services Grade 1 633.60 648.00
LEVEL 2
Hospitality Services Grade 2 662.90 677.90
Leisure Attendant Grade 1 662.90 677.90
Hospitality Administration and Front Office Grade 1 662.90 677.90
LEVEL 3
Hospitality Services Grade 3 684.50 700.00
Hospitality Administration and Front Office Grade 2 684.50 700.00
Leisure Attendant Grade 2 684.50 700.00
LEVEL 4
Hospitality Services Grade 4 723.90 740.30
Hospitality Administration and Front Office Grade 3 723.90 740.30
Leisure Attendant Grade 3 723.90 740.30
LEVEL 5
Hospitality Services Grade 5 772.70 790.20
Hospitality Administration and Front Office Supesor 772.70 790.20
LEVEL 6
Hospitality Services Grade 6 794.90 812.90

2. Delete paragraph 16.2.1 of subclause 16.2 e0fdlid clause 16, and insert in lieu thereof thievdng:

16.2.1 A full time or regular part-time employeeonmas a broken work day shall receive an additional
allowance for a spread of hours prescribed asvalio
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Spread of hours Rate per day
(2.27%)
$
Under 10 Nil
10 but under 10-1/2 1.42
10-1/2 but under 11-1/2 2.80
11-1/2 or more 4.22

3. Delete paragraph 16.8.1 of subclause 16.8,res@ttiin lieu thereof the following:

16.8.1 An employee shall be entitled to an amofi§46.36 per overnight stay period.

4, Delete paragraph 18.8.1 of subclause 18.8,anfsel 18, Hours of Work, and insert in lieu theribef

following;

18.8.1 Full time or regular part-time employees vetne required to work any of their ordinary hours
outside the hours of 7.00 a.m. to 7.00 p.m. on Ngrtd Friday inclusive, shall be paid $1.89 per
hour, or part thereof, for any such time workedsalé the said hours with a minimum payment

of $2.89 for any one day.

5. This variation shall take effect from the fifgli pay period to commence on or after 16 Decen@fd3.

Printed by the authority of the Industrial Registra
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(510)

SERIAL C8229

NURSES, OTHER THAN IN HOSPITALS, &c. (STATE) AWARD 2006

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.

(No. IRC 562 of 2013)

Before The Honourable Acting Justice Boland

1. Delete subclause (iv) of clause 50, Area Inaideaind Duration of the award published 20 Augusi20
and reprinted 27 January 2012 (372 |.G. 598) asértrin lieu thereof the following:

VARIATION

25 June 2014

(iv)  The rates of pay in this award include theuatihents payable under the State Wage Case 2013.

These adjustments may be offset against:

(&) any equivalent overaward payments, and/or

(b) award wage increases since 29 May 1991 othem the safety net, State Wage Case, and

minimum rates adjustments.

The rates of pay and allowances in Part B, MoneRates take effect from the first pay period on or

after 16 December 2013.

2. Delete Part B - Monetary Rates and insert in tiereof the following:

PART B

MONETARY RATES

Table 1 - Salaries

Classification Existing 2013 Beginning
Rate State Wage Casg of FPP to
Increase commence
on or after
16/12/13
Assistant in Nursing/ 1st year $640.80 2.27% $6565.3
Trainee Enrolled Nurse 2nd year $653.80 2.27% $E68.
3rd year $666.90 2.27% $682.00
4th year $680.30 2.27% $695.70
Enrolled Nurse : 1st year $689.80 2.27% $705.50
2nd year $706.10 2.27% $722.10
3rd year $731.20 2.27% $747.80
4th year $751.90 2.27% $769.00
Thereafter $766.30 2.27% $783.70
Registered Nurse 1st year $783.00 2.27% $800.80
General, M.R. Psych, 2nd year $800.30 2.27% $818.50
Infants, Geriatric, 3rd year $831.40 2.27% $850.30
Midwifery 4th year $861.90 2.27% $881.50
5th year $895.10 2.27% $915.40
6th year $927.90 2.27% $949.00
7th year $960.70 2.27% $982.50
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8th year $995.90 2.27% $1018.50
UG1 - $1025.00 2.27% $1048.30
Supervisory Nurse - $1041.00 2.27% $1064.60
3. Delete Table 2 - Other Rates and Allowancesiasett the following:
Table 2 - Other Rates and Allowances
ltem | Clause Brief Description Existing Rate SWC gBaing of FPP
No. No. $ Increase to commence on or
2013 after 16/12/13
$
1 3(iv) | Meal 8.65 per meal 2.27% 8.85 per meal
2 6(i) On Call During Meal 6.95 per day 2.27% 7dEtr day
3 6(ii) On Call 16.48 per shift 2.27% 16.85 pefftshi
4 17() | Uniform 7.90 per week 2.27% 8.08 per week
5 17()) | Stockings 3.90 per week 2.27% 3.99 per week
6 17(ii) | Laundry 6.03 per week 2.27% 6.17 per week
7 18(i) | Vehicle Allowance
Standing Charge
Up to 2 litres 174.39 per week 2.27% 178.35 paekv
Over 2 litres < 3.5 litres 191.97 per week 2.27% 196.33 per week
Over 3.5 litres 197.28 per week 2.27% 201.76wmrk
Vehicle Allowance
Running Charge
Up to 2 litres 33.08 cents per kn 2.27% 33.83xpar km
Over 2 litres < 3.5 litres 36.98 cents per km %2 37.82 cents per km
Over 3.5 litres 38.26 cents per km 2.279 39.18<cper km
8 18(iii) | Vehicle Allowance 73.86 cents per k 2R7 75.54 cents per km
Casual Usage nr
4, This variation shall take effect from the begmngnof the first pay period to commence on or aftér

December 2013:

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra

- 509 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

(677) SERIAL C8230

RESTAURANTS, &c., EMPLOYEES (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.

(No. IRC 564 of 2013)

Before The Honourable Acting Justice Boland 25 June 2014
VARIATION
1. Delete Part B, Monetary Rates of the awardighbt 19 January 2001 and reprinted 27 January 2012

(372 1.G. 692), and insert in lieu thereof thedaling:
PART B

MONETARY RATES

Table 1 - Rates of Pay Per 38-Hour Week

Classification New rate SWC 2013
per week incl. 2.27%
SWC 2011 (2.5%) & SWC 2012
(2.5%)
$ $
Grade 1 622.20 636.30
Grade 2 642.00 656.60
Grade 3 672.10 687.40
Grade 4 693.90 709.70
Grade 5 734.30 751.00
Grade 6 781.70 799.40
Grade 7 806.80 825.10
Iltem | Clause Brief Description Amount includes SWa12
No. No. SWC 2011 (2.5%) & 2.27%
SWC 2012 (2.5%)
$ $
1 7.1 Meal Allowance 12.90 13.20
2 14.2 | Apprentice's Tool Allowance 0.80per week 20.8
3 23.1 Laundry Allowance: 3.70 3.80
- special clothing requiring ironing per day to a per day to a
maximum of 11.20 maximum of 11.5(
- special clothing not requiring 2.10 per dayto 2.15per day to a
ironing maximum of 6.50 maximum of 6.65
2. This variation shall take effect from the fifgli pay period to commence on or after 16 Decen@fd3.

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra
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(218) SERIAL C8231

SECURITY INDUSTRY (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.
(No. IRC 565 of 2013)

Before The Honourable Acting Justice Boland 25 June 2014

VARIATION

1. Delete Part B, Monetary Rates of the award ef dalwvard published 6 May 2005 and reprinted 27
January 2012 (372 1.G. 722) on 16 August 2013,iasett in lieu thereof the following:

PART B

MONETARY RATES

Table 1 - Rates of Pay Per 38-Hour Week

Classification Previous Rate New rate
per week per week
$ $
Grade 1 706.70 722.70
Grade 2 728.20 744.70
Grade 3 741.30 758.10
Grade 4 754.60 771.70
Grade 5 780.50 798.20
Table 2 - Other Rates and Allowances
Iltem | Clause Brief Description Rate per Week from teRzer Shift from
No No the first pay period to the first pay period
commence on or after commence on or after
16 December 2013 16 December 2018
$ $
12.1 Leading Hand Allowance Casuals only
1 up to 5 employees 31.90 6.40
2 6 to 10 employees 36.20 8.20
3 11 to 15 employees 47.40 9.50
4 16 to 20 employees 54.60 10.90
5 Over 20 employees 54.60 10.90
6 for each employee
exceeding 20,extra 0.80 0.20
7 12.2 Relieving Officer 31.70
12.3 First Aid Allowance Casuals only
8 Industrial 18.00 3.60
9 124 Gun Allowance 12.40 2.50
10 12.5 Locomotion Allowance All employees
11 Motor Vehicle/cycle 29.50
12 Bicycle 3.10
13 12.6 Meal Allowance 9.40
14 12.7 Fares Allowance 8.10
15 12.8 Overnight Meal Allowance 76.80
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Permanent Employees Casual Employees
Rate Per Hour Rate per Hour
16 12.9 Aviation Allowance 1.30 1.30
2. This variation shall take effect from the fifgll pay period to commence on or after 16 Decen#fdr3

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra
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(1919)

SERIAL C8215

SERVICES NSW (SALARIES AND CONDITIONS) EMPLOYEES
AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Service NSW.

(No. IRC 292 of 2014)

Before The Honourable Justice Walton, President 30 May 2014
AWARD
Clause No. Subject Matter

SECTION 1 - APPLICATION AND OPERATION

oukwnhE

Title

Definitions

Parties to the Award

Area, Incidence and Duration
Reward & Recognition Management
Consultative Mechanism

SECTION 2 - EMPLOYMENT CONDITIONS AND

7.
8.
9.
10.
11.
12.
13.

14.
15.
16.
17.
18.

ARRANGMENTS

Service NSW - Classifications and Salaries
Forms of Employment

Service NSW Probation Period
Termination of Employment

Spread of Operating Hours

Meal Break

Change of Operating Hours within the Spread of
Hours

Ordinary Hours of Work

Rosters

Loadings for Certain Ordinary Hours
Overtime

Public Holidays

SECTION 3 - TRAVEL ARRANGEMENTS

19.

Travelling Compensation

SECTION 4 - ALLOWANCES AND OTHER MATTERS

20.
21.
22.
23.

24.

Community Language Allowance Scheme "CLAS"
First Aid Allowance

Allowance for Living in a Remote Area
Allowances and Compensation for Transferred
Employees

Association Delegates, Access and Activities
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11

(@)

(b)
(©)
(d)

(e)

(f)

(9)

(h)

(i)

SECTION 5 - LEAVE

25.  Leave Provisions

26.  Notification of Absence from Duty

27. Special Leave

28. Recreation Leave

29. Family and Community Service Leave

30. Parental Leave

31. Carer's Leave

32. Extended Leave

33.  Sick Leave

34. Leave for Matters Arising from Domestic Violenc

35.  Purchased Leave

36. Observance of Essential Religious or Cultural
Obligations

37. Lactation Breaks

38.  Grievance and Dispute Settling Procedures

39.  Anti-Discrimination

40.  Secure Employment

41. Leave Reserved

42.  No Extra Claims

SCHEDULE A - Service NSW Salaries
SCHEDULE B - Service NSW Rates and Allowances

SECTION 1 - APPLICATION AND OPERATION
1. Title
This award shall be known as the Service NSalattes and Conditions) Employees Award.
2. Definitions

"Association" means the Public Service Assommatand Professional Officers’ Association
Amalgamated Union of New South Wales (PSA).

Award means the Service NSW (Salaries and Giond) Employees Award,
Daily rate or rate per day means the rate dayfab 24 hours, unless otherwise specified.

Division Head means the Chief Executive OfficdérService NSW and includes the delegate of the
Chief Executive Officer as appropriate.

"Employee" shall mean a person employed byiSeiNSW.

"Employer" shall mean Service NSW.

Extended leave means extended (long servia)eldo which an employee is entitled under the
provisions of Schedule 1 to the Government Sectapleyment Regulation 2014, as amended from

time to time.

Headquarters means the centre(s) to which gulogee is attached, or from which an employee is
required to operate on a long-term basis.

Overtime means all time worked, whether beforeafter the ordinary daily hours of duty, at the

direction of the Division Head, which, due to ithacacter or special circumstances, cannot be
performed during the employees ordinary hours ¢f.du
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0

(k)

()

(m)

(n)

3.1

4.1

4.2

4.3

5.1

5.2

6.1

"Parties” shall mean Service NSW and the Pull&rvice Association and Professional Officers’
Association Amalgamated Union of New South WaleSAR

Public holiday means a day proclaimed undett Raof the Public Holidays Act 2010, as a public
holiday.

Service NSW, means the Public Service executigency known as Service NSW, related to the
Department of Premier and Cabinet, established ruBdbedule 1 Part 2 of the Government Sector
Employment Act 2013 (NSW).

Public Service senior executive (PSSE) meam<tiief and Public Service senior executives, eygulo
pursuant to Division 4 of Part 4 of the Governmsattor Employment Act 2013.

Temporary work location means the place atemfwhich an employee temporarily performs official
duty if required to work away from headquarters.

3. Parties to the Award

This Award has been made between Service NSW#VPamblic Service Association and Professional
Officers’ Association Amalgamated Union of New SoWYales (PSA).

4. Area, Incidence and Duration

This Award applies to all employees of ServM8W as defined in Schedule 1, Part 2 of the
Government Sector Employment Act 2013.

This Award will come into effect on and from Blay 2014 and will remain in force for 12 months.

The 2013 rates in Schedule A Monetary Ratesireiin force until 30 June 2014. The 2014 rates in
Schedule A Monetary Rates remain in force until80e 2015.

5. Reward & Recognition Management
Service NSW recognises the value to the orgtais of rewarding staff commitment and outstanding
performance. Service NSW will commit to the devehgmt of a reward and recognition system during
the term of this Award. This process will be faaied through the establishment of a reward and
recognition working party and agreed terms of r=fee.

The aims of the Service NSW Reward & Recognitidanagement system are (consistent with the
NSW Government Wages Policy):

a) to establish a climate of continuous improvenvetiin Service NSW.
b) to match individual objectives with Service N)Wjectives and Corporate and Strategic Plans.

C) to provide a process that ensures open comntiorichetween staff and supervisors about the
work they do, how it is done and how contributisnmianaged, recognised and rewarded.

6. Consultative Mechanism
Service NSW will consult with its employees atié Association where the implementation of
significant change is being considered. There dhaleffective means of consultation on matters of
interest and concern, both formal and informalalhtevels of the organisation, between the parties
this Award and employees. The consultative prowsiare directed toward the development of a
relationship of inclusion, involvement and mutualkt between the parties.

Joint Consultative Committee (JCC)
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6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

7.1

Service NSW, delegates and Association reptaibess, will meet at least four (4) times per yeaa a

joint consultative committee process. The Joint <hitative Committee (JCC) will consist of senior
Service  NSW management representatives, Associatepresentatives and site delegates, as
appropriate. This Committee will meet to consultroatters which have organisational wide impact or
implications and matters that have been escalabed lbcal consultative committees.

Local Consultative Committees

Local site Consultative Committees will be bbthed at Service NSW workplaces to discuss local
issues. The Committees will consist of represergatof local management and employees as well as an
Association representative. These Committees wakinto consider local matters.

Local site Consultative Committees will meeteweh practical and provide updates to and/or refer
unresolved matters to the Service NSW JCC.

General Consultative Arrangements

When a change is proposed that will have amaaipn the working arrangements of employees,
including the introduction of technological chan@ervice NSW will consult with employees and the
Association. Service NSW will provide relevant infation about:

i) The proposed change;

i) Effects on the employees;

i)  The rationale for the proposed changes basedusiness needs; and

iv)  The proposed time frame and plan for manadmegdhange.

Service NSW will meet with the affected emplesy@nd the Association and discuss the effectleof t
changes on the employee(s) concerned and measumgsspd to avoid or otherwise minimise any

possible adverse impact on affected employees.

The employees(s) will be given an opportunitg aeasonable time to provide input and discuss the
proposed change with the Association, to consttechange and respond to any proposed changes.

Service NSW will genuinely consider all inpubpided by employees and the Association and peovid
timely responses to matters raised.

When assessing strategies for managing changeic€eW6W may consider a range of options to
mitigate the impact on employees including, atriti voluntary redundancy programs, job redesign,
redeployment, training and development, use of dehy agreement and conversion to part-time
employment.

Where matters cannot be resolved through theuttative process, any party may utilise the Gnnee
and Dispute Settling Procedure at Clause 38.

SECTION 2 - EMPLOYMENT CONDITIONS AND ARRANGEMENTS

7. Service NSW - Classifications and Salaries

Salary rates for the following classificaticsiall be paid in accordance with Schedule A - SerldSW
Salaries.
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Contact Centre
Classification Minimum Starting Salary Maximum Sgla
Grade Increment Grade Increment
Customer Concierge Operator Grade 2 Year 1 Grade P Year 3
Customer Service Representative Grade 3 Year 1 eGrad Year 3
Service Quality Coach Grade 6 Year 1 Grade 7 Year 3
Team Leader Grade 6 Year 1 Grade 7 Year 3
Call & Resource Planning Analyst Grade 6 Year 1 dera Year 3
Assistant Manager Grade 8 Year 1 Grade 9 Year 3
Contact Centre Manager
Small Grade 9 Year 1 Grade 10 Year 3
Medium Grade 10 Year 1 Grade 11 Year 3
Large Grade 11 Year 1 Grade 12 Year 3

Service Centre

Classification Minimum Starting Salary Maximum Sgla
Grade Increment Grade Incremen
Customer Service Representative Grade 3 Year 1 eGrad Year 3
Concierge Grade 5 Year 1 Grade 6 Year 3
Service Coordinator Grade 6 Year 1 Grade 6 Year 3
Service Centre Manager
Small Grade 7 Year 1 Grade 8 Year 3
Medium Grade 8 Year 1 Grade 9 Year 3
Large Grade 9 Year 1 Grade 10 Year 3

Service NSW Corporate Office

Classification Minimum Starting Salary Maximum Sgla
Grade Increment Grade Incremen
Call & Resource Planning Manager Grade 9 Year 1 d&dd Year 3
Schedule & Resource Planning Analyst Grade 6 Year ] Grade 7 Year 3

8.1

8. Forms of Employment

Permanent employment is to be the preferred forengfloyment for Service NSW.

8.2 Standard Hours - Full-Time

A full-time employee is engaged as such, to woskesgy (70) hours per fortnight.

8.3  Standard Hours - Part-Time

Employees may be engaged as permanent, tempporaasual, on either a full-time or part-time ibas

8.4

8.5

A part-time employee is engaged as such, to wolkast eight (8) hours per fortnight and less than
seventy (70) hours per fortnight.

Temporary Service NSW Employee
A temporary employee is a person engaged for adauration, on a full-time or part-time basis.
A person may be employed as a temporary emplioy8ervice NSW:

a) for the duration of a specified task or project,
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8.6

8.7

8.8

8.9

8.10

b) to carry out the duties of a position that imperarily vacant, or

C) to provide additional temporary assistance pradicular work area, or

d) in connection with the secondment or exchangstadf, or

e) to undertake a traineeship or cadetship, or

f) for any other temporary purpose.

The maximum period for which a temporary empynay be engaged is up to four (4) years. The
maximum total period of 4 years may, with the appfoof the Public Service Commissioner, be
extended for an additional period of up to 12 merntha total of five (5) years.

The commencing and finishing times for eachal@ydetermined by local management.

The services of a temporary employee will bteated:

a) at the end of the period of employment; or

b) at any time by local management or the emplaemg two (2) weeks’ notice, or pay in lieu
thereof.

The re-engagement of a temporary employeeligestuto approval by the Chief Executive Officer of
Service NSW, or their approved delegate.

Appointment of long term temporary employees

A long term temporary employee may, with #pproval of the Division Head, be appointed to a
permanent position in Service NSW, if the Divisidead has made a recommendation in accordance
with this clause, for the appointment of the empkoyto the position, subject to the following
requirements having been satisfied:

a) Employment as a Service NSW temporary employdls fvithin a continuous employment
period of at least 12 months.

b) The temporary employee must, at some stageeofeimporary employment period, have been
selected to perform duties at a grade that is éineesas (or similar to) the grade of the position
concerned (whether or not the duties of the pasiice substantially the same as the duties
performed during the temporary employment), and

C) The temporary employee was performing dutieshat grade following some form of open
competition that involved the merit selection of ttmployee as the person who, in the opinion
of the Division Head, had the greatest merit amthiegcandidates concerned,

d) The rate of salary or wages proposed to be payatihe holder of the position concerned at the
time of appointment must not exceed the maximumn patyable for Service NSW Grade 11.

e) The Division Head must be satisfied that ongoimgk is available in respect of the employee
and the position in Service NSW,

f) The Division Head must be satisfied that the e has the qualifications, experience,
standard of work performance and capabilities @bénthe employee to perform the duties of
the position concerned,

s)] Appointment on probation, does not apply to sagfermanent appointment, unless the Division
Head otherwise directs.
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8.11

9.1

9.2

10.1

111

Casual Employee

A casual employee is any employee who works oncamiy basis as required, and is paid as such.

9. Service NSW Probation Period
All new permanent employees, other than an eyegl who immediately prior to their employment in
Service NSW was permanently employed in the NSWi@&ervice, will be subject to a minimum six
(6) month probationary period.

Service NSW may extend the probationary pedoce, by up to three (3) months, to a maximum of
nine (9) months.

10. Termination of Employment
Subject to clause 8.8 above, the services efigployee may be terminated by:
a) resignation, i.e. voluntarily leaving the seevaf Service NSW
b) retirement
C) dismissal or

d) redundancy

10.2 Period of notice

a) With the exception of casual employees, foun{deks’ notice of termination of employment by
an employee or the employer shall be given and. pHidhe notice is worked out, payment as
normal will apply and there will be no additionalyment in lieu of notice.

b) Employees over forty-five (45) years of age Wil provided with an additional one (1) weeks’
notice.

C) Service NSW may require the employee to workdibror part of the notice period, with any
remainder of the notice period to be paid out. hArter notice period may be agreed between
Service NSW and the employee.

d) Notwithstanding anything contained in this ciuService NSW may dismiss any staff member
without notice for serious and wilful misconduct me&glect of duty. In such cases, salary and
entitlements will only be paid up to the time ofmlissal.

e) On termination, employees are required to rewlinproperty belonging to Service NSW.
Employees may be required to compensate Service feé&Wpfoperty which is not returned.

11. Spread of Operating Hours
The standard hours of work shall be workediwithe spread of operating hours as follows:
Service NSW Service Centres
a) Monday to Friday 6:30am to 7:30pm

b) Saturday 7:30am to 3:30pm
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11.2

11.3

121

12.2

12.3

12.4

125

12.6

13.1

14.1

Service NSW Contact Centres

a) Monday to Saturday 6:30am to 7:30pm

b) Sunday work in Service NSW Contact Centreslisave Reserved matter at clause 41.
Service NSW Corporate Office

a) Monday to Friday 6:30am to 7:30pm

b) Saturday 8:00am to 3:30pm

In the event that Service NSW employs staféide of the prescribed spread of operating hcaoth
parties agree to negotiate new provisions in raspfeaffected employees.

Local arrangements may be negotiated betweebit/ision Head and the Association, and apprdwed
the Secretary of Treasury, in respect of the wbblBervice NSW, or part of Service NSW in respdct o
matters contained within the Award.

12. Meal Break

No employee shall be required to work mora thae (5) consecutive hours without a meal break.

A meal break shall be for a minimum of thi{®@) minutes duration. Local management has distret
to approve meals breaks up to forty-five (45) masuduration.

Meal breaks are unpaid.
Morning Tea Breaks

Permanent full time staff may take a mornieg break of up to ten (10) minutes duration atreeti
convenient to the business needs of Service NSW.

Permanent part time and casual staff may dak®rning tea break of up to ten (10) minutes domat
during their rostered shift, if convenient to thesimess needs of Service NSW.

Time taken for such breaks shall be withotgriuption to service.

13. Change of Operating Hours Within the Spread oHours
Any change to the operating hours of a Ser@erptre or Contact Centre within the spread of f@aw
set out in clause 11 shall be subject to the Gé@amasultative Arrangements as per Clause 6, ineus

of the following consultative process:

a) Service NSW shall notify employees in writingasfy change to operating hours at least six (6)
weeks in advance of the date on which the changmgosed to take place.

14. Ordinary Hours of Work
Full Time Employees
a) The ordinary hours of work for full-time empla@geof Service NSW are seventy (70) hours per
fortnight (Monday to Saturday), which are to be keat over a two (2) week roster cycle, within
the spread of hours in clause 11.
b) Full-time employees, in a Service Centre or @ohCentre which operates on Saturdays, who
are rostered to work one (1) Saturday in two (Bgallswork nine (9) days during the two (2)

week roster cycle. Provided that full time emplayeéll, with the agreement of Service NSW,
be able to work ten (10) days including Saturdayingdj the roster cycle.
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c)

d)

)

Full-time Service Centre and Contact Centre eyg#s shall not be required to work more than
five (5) consecutive days during the roster cycle.

Subject to rostering arrangements of this Awarg; other change to the days worked or the span
of hours will be by agreement between Service N®\d/the employee.

Work undertaken on a Saturday will comprise p&etn employee’s standard hours of work over
a two (2) week roster cycle.

Work undertaken on a Saturday will be subjecth® payment of a 50% loading, under clause
16.2.

The minimum hours to be rostered for work by Extyges on a Saturday shall be four (4).

14.2 Part Time Employees

a)

b)

c)

d)

e)

)}

h)

K)

Part-time work may be undertaken with the ageserof Service NSW.

Unless otherwise specified in the award, panetemployees receive full time entitlements on a
pro rata basis calculated according to the numbbowrs an employee works.

A part-time employee is to work agreed conttamirs, less than full-time hours. The part time
contract hours are to reflect the regular and syatie hours worked by the part-time employee.

Part-time employees can agree to work additiordihary hours of duty, at ordinary rates of pay
up to thirty-five (35) hours per week. Additionatdmnary hours worked will accrue for the
purpose of leave, on a pro-rata basis.

Part-time work may be undertaken within the agref hours, as set out in clause 11 - Spread of
Operating Hours.

The hours of work shall be recorded in writingtlveen the employee and Service NSW and
advised to the employee in advance in accordaniteckiuse 11 - Spread of Operating Hours.

The minimum hours to be worked by part-time epks on any rostered days, including
Saturdays shall be four (4), however a part-timplegee retains the right to elect a minimum of
three (3) hours.

Part-time employees shall not be required tokwaore than five (5) consecutive days in any
fortnight roster cycle, except by way of mutualegment.

Part-time employees shall not be required tokamore than one (1) Saturday in two (2) except
by way of mutual agreement.

Part-time employees will be rostered for specifdays, and specified minimum hours per week
within the specified spread of hours. Service NS&v change the hours rostered within the
specified span by giving four (4) weeks' notice amhsulting with affected employees, taking

into consideration any direct impact on persongpoasibilities and/or individual circumstances.

For the purposes of this paragraph, the specifieglasl of hours shall mean the band of ordinary
hours of work that the part-time employee has afteavork.

Subject to clause 15 - Rosters, any other chémgfee days worked or the spread of hours will be
subject to prior agreement with and written appriwyaService NSW.

14.3 Casual Employees
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151

15.2

15.3

15.4

15.5

15.6

15.7

16.1

16.2

a) Casual employees shall be engaged as such akdowan hourly basis for a minimum of four
(4) hours per engagement, within the spread ofsaarset out in clause 11. However a casual
employee retains the right to elect a minimum oééh(3) hours.

b) Casual employees shall not be required to wookenthan five (5) consecutive days under any
contract of employment, except by way of mutuakagnent.

C) Casual employees shall be paid the Monday tdalriordinary hourly rate of pay for the
classification in which they are employed, multpliby 1.17, subject to clause 16.3.

d) The loading specified above recognises the tasuiare of the employment and compensates the
employee for all leave (other than Long ServiceMegaand all other incidence of employment,
except overtime.

15. Rosters

Rosters will be based on fortnightly periodd aublished four (4) weeks in advance. Rostelisbei
made accessible to employees.

In the event of an emergency, the hours okvamd/or rostered starting and/or finishing timesamy
one day may be changed by way of mutual agreement.

Where less than seven (7) days notice is diyeService NSW of a change to a roster by deleting
reducing the hours of a rostered day, any loadinglieable to the original roster shall be paid in
addition to the payment applicable to the work peried.

Mutual exchanges of rostered days betweenaymgs shall be subject to prior agreement of Servic
NSW.

Where employees are rostered in such a wayhtbalays on which they are rostered to work @atgs
from week to week, an employee rostered off workaopublic holiday being a day on which the
employee usually works, may elect to be paid by ofh¢he following methods, subject to mutual
agreement from Service NSW:

a) payment of an additional day's salary; or

b) addition of one day to the employee’s annuaidiagis; or

C) an alternate day off with pay within 28 dayseafthe public holiday falls, or during the week
prior to the public holiday.

Provided that for this clause "day" is the numbfehaurs the employee would have worked were
the employee rostered on that day.

Service NSW can, on up to three (3) Saturdsmeh calendar year, require employees to attend a
training session within the spread of hours asosétin clause 11. The time spent on training wél b
adjusted as part of the employee’s ordinary hoting. employee will be rostered off for one equivalen
block of hours during that roster cycle or duritiifper of the next two roster cycles.

Service NSW employees who are on a Rostergddifaunder clause 14.1 b) of the Award on a public
holiday, are entitled to the provisions of clauseslabove.

16. Loadings for Certain Ordinary Hours

Payment for all hours worked within the spre&aperating hours Monday to Friday, shall behat t
ordinary hourly salary rate.

For full-time and part-time employees, paynfentll hours of duty on Saturday shall be atahginary
hourly salary rate plus fifty (50) per cent.
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16.3

16.4

16.5

17.1

17.2

17.3

For casual employees, the payment for alldiotiduty on Saturday shall be 1.66 times the Mgrida
Friday ordinary hourly rate for the first levelthie classification in which they are employed.

Where part-time employees work in excess efrtstered hours for a day and within the spread of
operating hours of duty as set out in clause 11Inday to Friday, payment for time worked in excefss o
the rostered hours shall be made at the ordinamghhoate.
Where part-time employees are required to viorkxcess of the rostered hours on a Saturday, but
within the spread of operating hours of duty fotugday as set out in out in clause 11, a loadinfiftyf
(50) per cent as prescribed in clause 16.2 ofRhi$ shall apply.

17. Overtime

Full-time employees shall be paid overtimeaibtime worked:

a) outside the spread of operating hours of duseasut in clause 11 - Spread of Operating Hours,
for which they are rostered.

b) before or after the daily ordinary hours of dsét out in the roster described in the provisioins
clause 15 - Rosters, and worked within the sprdadoars of duty as set out in clause 11 -
Spread of Operating Hours.

Part-time employees and casual employeestshakid overtime for all time worked:

a) outside the spread of operating hours of duseasut in clause 11.

b) in excess of 35 hours per week.

Where employees are rostered on six (6) catiseaays, work within the spread of operating risoaf

duty on the sixth day shall be paid at the overtiate, and does not include loading in accordantie w
clause 16 - Loadings for Certain Ordinary Hours.

Overtime in General

17.4

17.5

Service NSW may require an employee to woskapable overtime, payable at overtime rates.

An employee may refuse to work overtime iguwinstances where the working of overtime wouldltesu
in the employee working hours which are unreasenabbr the purposes of this paragraph, what is
unreasonable or otherwise will be determined byritaregard to:

a) any risk to the employee’s health and safety;

b) the employee’s personal circumstances includimgfamily and carer responsibilities

C) the needs of the workplace or enterprise;

d) the notice (if any) given by Service NSW regaglithe working of overtime, and by the
employee of their intention to refuse the workirigpeertime; or

e) any other relevant matter.

Payment for Overtime

17.6 Payment for overtime shall be made only witteeeemployee works directed overtime.

17.7 Overtime is not payable for time spent trangll|
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17.8 Payment for overtime to employees shall beengdidhe following rates:

a) For all time worked before the usual commendtimg and after the usual ceasing time, Monday
to Friday, at the rate of time and one-half for fing two (2) hours and double time thereafter.

b) For all overtime worked on Saturdays, at the gittime and one-half for the first two (2) hours
and double time thereafter.

C) For all time worked on public holidays at th&eraf double time and one-half.

d) An employee who works overtime on a Saturdayad@y or public holiday shall be paid a
minimum payment for three (3) hours work at therappate overtime rates.

e) An employee who is called out for emergency dither than on days provided in paragraph (e)
of this clause, shall be paid a minimum paymenthoée (3) hours work at overtime rates,
provided that the hours paid for do not overlaghwiite employee's normal hours of duty.

f) An employee whose salary exceeds the maximuenfaatService NSW Grade 9, as varied from
time to time, shall be paid for working directededime at the maximum rate for Service NSW

Grade 9, unless the Division Head approves payrfientlirected overtime at the employees
appointed grade.

Calculation of Hourly Rate for Overtime
17.9 For the purpose of calculating the hourly,rtite following formula shall be used:

Annual Salary X 7 X 1
365.25 35

Election to Take Leave in Lieu of Overtime

17.10 An employee who works overtime on a Saturdaynday or Public Holiday may within two (2)
working days following such work, elect to take Veain lieu of payment for all or part of the
employee’s entitlement in respect of the overtinngked, as calculated in accordance with clause? 17.
and 17.9 of this clause. Provided that:

a) Leave in lieu of payment shall be taken at avzearent time, by way of mutual agreement .
b) Such leave in lieu shall accrue and be takenstered shift lengths only.

C) The maximum period of leave in lieu that may dil®wed in respect of any one period of
overtime worked shall be one (1) seven (7) hout day

d) Leave in lieu shall be taken within three (3)nts of the date of election, except in the case of
leave in lieu in respect of work performed on alfuboliday, in which case an employee may
elect to have such leave in lieu added to annazkleredits.

e) An employee shall be entitled to payment fortiatance of any entitlements not taken as leave
in lieu.

Meal Allowance - Overtime
17.11 Employees directed to work overtime for anrhend a half or more immediately after their fiving
time, without being given twenty-four (24) hourstine beforehand of the requirement to work

overtime, will either be supplied with a meal bynge NSW, or be paid the amount as set out at #em
of Schedule B for the first and for each subsequ@dl occurring every four (4) hours thereafter.
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17.12 Where the allowance payable under paragrad lbove is insufficient to reimburse the empéotfe

18.1

191

19.2

19.3

19.4

19.5

cost of a meal, properly and reasonably incurregtvie NSW shall approve payment of actual
expenses incurred by the employee.

18. Public Holidays

Unless directed to attend for duty by Serht®W, an employee is entitled to be absent from duty
without loss of pay on any day which is:

a) A day proclaimed under Part 2 of the Public tmjis Act 2010, as a public holiday; and

b) A day between Boxing Day and New Year's Daygedwined by the appropriate Division Head
as a Public Service Holiday.

SECTION 3 - TRAVEL ARRANGEMENTS
19. Travelling Compensation

Any authorised official travel and associatxpenses, properly and reasonably incurred by an
employee required to perform duty at a locatioreotthan their normal headquarters shall be met by
Service NSW.
This clause applies to employees who:
a) are required to proceed on duty away from theimal headquarters;
b) cannot return to their normal headquarters erdty of departure; and

C) do not permanently change their headquarters.

This clause does not apply to employees who aranoemployee initiated secondment, for the
initial travel to and from the new location.

The Division Head shall require employees Ittaim an authorisation for all official travel prito
incurring any travel expense.

Service NSW will apply the rates as set atefule B, Rates - Allowances, for the following
allowances:

a) Travel allowances (involving overnight stay).
b) Meal allowances (not requiring overnight accordat@mn).

Payment of any actual expenses shall be dubjéwe production of receipts.

Accommodation Arrangements

19.6

19.7

19.8

An employee, required by Service NSW to wodaf a temporary location shall be paid the appeteri
rate of allowance for accommodation and meal exger(§ not provided by Service NSW) and
incidental expenses, as per Schedule B, Rate®waAlices.

Service NSW will elect whether to pay the asowdation directly or whether an employee should pa
the accommodation and be compensated in accordatitéhis clause.

Employees shall obtain prior approval beforakimg their own arrangements for overnight
accommodation.

- 525 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

19.9 Where available at a particular centre ortlooa the overnight accommodation to be occupied by
employees who travel on official business shaliitgemiddle of the range standard, referred to gelyer
as three (3) star or three (3) diamond standaetodmmodation.

19.10 The need to obtain overnight accommodatiati bl determined by Service NSW, having regarthéo
safety of the employee travelling on official buess and local conditions applicable in the area.

19.11 Where employees are required to attend aamfes or seminars which involve evening sessions, o
employees are required to make an early start &t imoa location away from their normal workplace,
overnight accommodation shall be appropriately ey Service NSW.

19.12 Employees who are required to stay in ovetragcommodation will receive the rates for thaioa as
set at Schedule B, Rates - Allowances.

19.13 For the first thirty-five (35) days, the pagmhshall be:
a) Where Service NSW elects to pay the accommatatiovider, the employee shall receive:
i). The appropriate meal allowance as set at lteshSchedule B, Rates - Allowances, and
ii). Incidentals as set at Item 3 of Schedule BeRa Allowances
ii).  Actual meal expenses properly and reasonatdyrred, for any residual part day travel

b) Where Service NSW elects not to pay the acconatnmd provider, the employee shall receive
either:

i). The appropriate rate of allowance as set amh Peof Schedule B, Rates - Allowances, and
actual meal expenses properly and reasonably edufor any residual part day travel, or

ii). In lieu of subparagraph (i) of this paragraphyment of the actual expenses properly and
reasonably incurred for the whole trip on offickalsiness, together with an incidentals
expenses allowance set out in Item 3 of ScheduRaBss - Allowances.

19.14 The allowance will be reduced to 50% of thlevant rate for employees who remain in a regamn f
more than 35 days and up to a period of six (6)thsn

Excess Travelling Time
19.15 An employee directed to travel on officiakimess outside the usual hours of duty to perfouty dt a
location other than normal headquarters will, atEtivision Heads discretion, be compensated foh suc

time either by:

€) Payment for travelling time, at the employeardinary rate of pay on an hourly basis, shall be
calculated as follows:

Annual Salary X 5 X 1
260.89 Normal Hours of Work

(b)  If it is operationally convenient, by takingwegalent time off in lieu to be granted for excess
time spent in travelling on official business.

(c)  Such time in lieu must be taken within 1 moofhaccrual unless otherwise authorised by the
employee’s manager.

19.16 Provided that the period for which excesgeltang time compensation is being sought is mbenthalf

an hour on any one day, compensation in respeeoéss travelling time payable, is subject to the
following conditions:
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Travel on a Non-Working day

19.17 Where travel is on a non-working day, ex¢esglling time is payable for all time spent tréivg on
official business, after 7:30 am and before 11.00 p

Travel on a Working day

19.18 Where travel is on a working day, excessellig time is payable for all time spent in trdire on
official business, before the normal commencingetion after the normal ceasing time, subject to the
following conditions:

(@ the time normally taken for the periodic joyrnffom home to headquarters and return is
deducted from the employee’s travelling time (exa@pa non-working day);

(b)  periods of less than a quarter of an hour gnday shall be disregarded,;

(c) travelling time shall not include any period toével between 11.00 pm on any one day and
7.30am on the following day, where Employees haaeelled overnight and accommodation has
been provided for them;

(d) travelling time shall be calculated by referene the time that might reasonably have been taken
by the use of the most practical and economic mehfransport and the most practical available
route;

(e) travelling time shall not include time spentravelling on permanent transfer where the transfe
involves promotion, which carries increased salarywhere the transfer is for disciplinary
reasons, or where the transfer is made at the geglorequest;

)] travelling time shall not include any overséaearel.

Waiting Time
19.19 When an employee travelling on official besimis required to wait for transport in order amnmence

a journey to another location or to return homeooheadquarters and such time is outside the normal

hours of duty, the waiting time shall be treated @ompensated for in the same manner as excess

travelling time.

Excess Travelling Time - General

19.20 The rate of payment for excess travel orimgitime on a non-working day, shall be the saméhas
applying to a working day.

19.21 The hours of excess travel shall not be deghas work time for the purposes of leave androthe
entittements found in this Award.

19.22 No payment shall be made under this clausiess Service NSW is satisfied that excess travel o
waiting time was directed or approved.

19.23 Employees that are in receipt of a salaexiess of the rate applicable to the maximum @t&érvice
NSW Grade 7, shall be paid travelling time calcediaht the maximum rate for Service NSW Grade 7,
as adjusted from time to time.

19.24 When an employee stops on a journey to takeal, the time spent in taking the meal does naht
for travelling compensation.

19.25 The maximum amount of compensatory leaverdinary time payment which shall be granted in any
period of twenty-four (24) consecutive hours ish¢ig) hours.
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19.26 The decision as to whether an employee riedeive leave or payment for travel time is therqmative

20.1

20.2

20.3

211

21.2

21.3

21.4

22.1

of the functional manager.

SECTION 4 - ALLOWANCES AND OTHER MATTERS
20. Community Language Allowance Scheme "Clas"
Employees who possess a basic level of competen a community language and who work in
locations where their community language is utilis¢ work to assist clients, and such staff members
are not:
a) Employed as interpreters and translators; kat ar

b) Employed in those positions as acknowledgedriting by the Division Head of Service NSW,

shall be paid an allowance as specified in ScheBuRates - Allowances, subject to subclauses
20.2 and 20.3 of this clause.

The base level of the CLAS is paid to emplsyeho:

a) are required to meet occasional demands forukagey assistance (there is no regular pattern of
demand for their skill); and

b) have passed an examination administered by thmantnity Relations Commission, or who
have a National Accreditation Authority for Trarisls and Interpreters (NAATI) language
Recognition award.

The higher level of CLAS is paid to employad® meet the requirements for the base level ofreey
and:

a) are regularly required to meet high levels oftemer demand involving a regular pattern of
usage of the employees language skills, as detedhig the Division Head; or

b) have achieved qualifications of NAATI interpnetevel or above. This recognises that staff with
higher levels of language skill will communicatetlwian enhanced degree of efficiency and
effectiveness.

21. First Aid Allowance
Where Service NSW designates an employee svhjadlified, as specified in item 6 of Schedulad,
be available to provide First Aid duties and resoilities, they shall be paid a First Aid Allowanc
appropriate to the qualifications held during aeyipd they are so designated.
The First Aid Allowance shall not be paid dgrieave of one (1) week or more
When the First Aid Officer is absent on lefeone (1) week or more and another qualified eypd
is selected to relieve in the First Aid Officertssition, such employee shall be paid a pro rast &id
allowance for assuming the duties of a First Aidicaf.
First Aid Officers may be permitted to atteraining and retraining courses conducted duringmad
hours of duty. The cost of training employees whmdt already possess qualifications and who need t
be trained to meet the needs of Service NSW, alsasdhe cost of retraining First Aid Officers, doe
be met by Service NSW.

22. Allowance for Living in a Remote Area

Employees stationed and living in a remota,andll be paid applicable allowances, as provitdgdhe
Crown Employees (Public Service Conditions of Ergpient) Award 2009.
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22.2 This includes Allowance(s) for Living in a Ret®m Area and Assistance to Staff Members Statiamed
Remote Area When Travelling on Recreation Leave.

23. Allowances and Compensation for Transferred Eployees
23.1 Service NSW will provide reimbursement towaedpenses and allowances of employees assigned to
work in a new location which, by necessity of tasignment, requires the employee to leave their
existing residence and seek or take up a new meside
23.2 Eligible employees of Service NSW who sattbfy definition of transferred employee under thev@r

Employees (Transferred Employees Compensation) &&@09, will be paid applicable allowances and

compensation, as provided by the Award.

Transferred Employee

23.3 A transferred employee means a permanent geglof Service NSW who has been transferred at the
initiative of Service NSW to a new location and whs a consequence, finds it necessary to leaire the
existing residence and seek, or take up a newaesid

23.4 Atransferred employee does not include d stamber of Service NSW transferred:

a) at their own request; or

b) who has applied for a position and obtainetribgh a merit selection process; or

C) under an arrangement between employees to eyelpusitions; or

d) who can reasonably commute to the new locaton;

e) where the old location and the new location g of the Metropolitan area, i.e. the Central
Coast on the Northern Line as far as Gosford, tha an the Western Line as far as Mt Victoria
and on the lllawarra Line as far as Wollongong; or

f) on account of any misconduct

unless the Division Head otherwise approves.

24. Association Delegates, Access and Activities

24.1 Service NSW acknowledges that Associationgddés represent and speak on behalf of membehg in t
workplace.

Activities Regarded as on Duty

24.2 Accordingly, Service NSW will allow Associatiodelegates reasonable time during the delegate's
working hours to perform the duties listed belond gauch time will be regarded as being on duty:

0] represent members in bargaining;
(i)  represent the interests of members to SeMBEV;
(i)  consult with members and other Employeesvibiom the delegate is a representative; and

(iv) Communicate and place Association information a workplace noticeboard in a readily
accessible and visible location.
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24.3 Association delegates will be provided withs@nable access to relevant information and reasmna
preparation time before meetings with managemendisgiplinary or grievance meetings where an
Association member requires the presence of a dilegvhere operational requirements allow the
taking of such time.

Travelling and Other Costs of Association Delegates

24.4 Where a workplace meeting is called by andh wianagement, including joint consultative comreitte
meetings or meetings under the Grievance and DisBattling Procedure, Association delegates that
attend will be paid by Service NSW any travel andlccommodation costs necessarily and reasonably
incurred, as per clause 19 - Travelling Compensatio

24.5 All other travel and other costs incurred bgradited Association delegates in the course sbéiation
activities will be paid by the Association.

Notice in respect of Delegate and/or Associatiotivities

24.6 Service NSW must be notified in writing by thesociation or, where appropriate, by the Assamiat
delegate as soon as the date and/or time of confeseor meetings for Association activities regdrde
as on duty, Association activities regarded asiaptave and accredited Association training cesiys
is known.

24.7 Delegates must give reasonable notice to thairager of the requirement to attend a meetirsingras
a result of the operation of the Dispute Settlenfrntedure.

24.8 Any payment to an employee as a result ofop@ihg duties or taking leave in accordance witls th
clause will be paid at ordinary time rates.

24.9 If a delegate undertakes duties in accordaitethis clause while on leave, Service NSW wikkdit
the time for the attendance following the productioy the delegate of satisfactory evidence of
attendance.

Union Delegates’ access to the Employer’s facditie

24.10 Service NSW will allow reasonable accessetephone, computers and accessories, meeting rooms,
facsimile, postal, photocopying, e-mail and inttéingernet facilities for the purpose of carryingto
work as an Association delegate and consulting/imgeind communicating with workplace colleagues
in accordance with this provision.

24.11 Service NSW shall provide a notice boardtlierdisplay of authorised material in each workelata
readily accessible and visible location.

Deduction of Association Membership Fees
24.12 At the employee’s election, Service NSW spadlide for the employee’s Association member$bas

to be deducted from the employee’s pay and ensatestich fees are transmitted to the Association at
regular intervals.

SECTION 5 - LEAVE
25. Leave Provisions

25.1 General Provisions:

a) All leave shall be debited on the basis of thmiber of contract hours rostered on the day(s) on
which the leave is taken.

b) When an employee has been granted leave wiffeyutovering a total period of absence from
duty of not more than two (2) weeks, payment sbalimade at ordinary rates for public holidays
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26.1

26.2

26.3

26.4

26.5

26.6

b)

27.1

occurring during such absence, provided that sudli@ holidays fall on days which would
normally be working days.

C) Where an employee who is eligible for sick lepveduces a satisfactory medical certificate to
the effect that they have been incapacitated fgrpemiod whilst on recreation leave, or five (5)
consecutive working days or more whilst on extenliele, they may be re-credited with an
equivalent period of recreation leave or extendevé, as the case may be, to the extent of the
sick leave taken. Provided that the foregoing [giom may be applied to extended leave taken
prior to retirement but not to such leave takeopio resignation or termination of services or to
recreation leave taken prior to retirement, redigneor termination of services.

d) For the purposes of this clause, periods of mtesether than leave of absence approved by
Service NSW shall not be regarded as service.

e) Except for leave without pay taken as part afiéefor maternity purposes, the leave of absence
expressed in these clauses shall be on the basifwef-day working week.

26. Notification of Absence from Duty
An employee must not be absent from work @measonable cause is shown.

If an employee is to be absent from duty bseanf illness or other emergency, the employeel shal
notify the supervisor as soon as possible of theleyae's absence and the reason for the absence.

If an employee is to be absent from duty, othan on authorised leave, the employee mustyntiitéir
supervisor, or must arrange for the supervisorgmdtified, as soon as possible, of the reasothfor
absence.

In circumstances where either:

a) An employee is absent from duty without autheatieave; or

b) Is deemed to be absent from duty without ausiedrileave because such an employee failed to
provide a satisfactory explanation to management:

The employee shall be regarded as absent fromwititput authorised leave and the Division
Head shall deduct from the pay of the employeeam®unt equivalent to the period of the
absence.

Leave can be debited in hours and shall bedexito the nearest quarter hour.

Nothing in this clause affects any proceedifogsa breach of discipline against an employee wgho
absent from duty without authorised leave.

27. Special Leave
Further to the Family and Community Service lesgvovisions of this Award, special leave may be
granted by Service NSW having regard to the releeanumstances for which the leave is required,

together with the length of service of the employee

Special leave may be granted to employees bythision Head for purposes that are subject to the
conditions specified in section 6-18 of the Persbhtandbook, at the time the leave is taken.

Payment for special leave is at the ordinary rdteay, exclusive of allowances, penalty rates or
overtime.

Jury Duty
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a)

b)

An employee shall, as soon as possible, notfyi€e NSW of any jury summons served on the
Employee.

An employee who, during any period when requieete on duty, attends a court in answer to a

jury summons shall, upon return to duty, provideviée NSW with a certificate of attendance

issued by the Sheriff or by the Registrar of thart@iving particulars of attendances by the
employee and the details of any payments madeetsttff member under section 72 of the Jury
Act 1977 in respect of any such period.

When a certificate of attendance is receivekapect of any period during which a staff member
was required to be on duty, Service NSW shall griantespect of any such period for which the
staff member has been paid out-of-pocket expenslys special leave on full pay. In any other

case, Service NSW shall grant, at the electiomefeémployee, available recreation leave on full
pay, flex leave or leave without pay.

27.2 Witness at Court - Official Capacity

a)

When an employee is subpoenaed or called asnassiin an official capacity, the employee
shall be regarded as being on duty. Salary anceapgnses properly and reasonably incurred by
the employee in connection with the employee's agmee at court as a witness in an official
capacity shall be paid by Service NSW.

27.3 Witness at Court - Other than in an Officiap@city - Crown Witness

27.4

a)

b)

c)

An employee who is subpoenaed or called asregstby the Crown (Commonwealth or State)
will be granted special leave for the time theermdt Court, provided the employee provides
proof of allowable fees and out of pocket experesesociated with the court attendance when
submitting their leave application. If the employd®oses to retain the fees paid, leave such as
leave without pay, or annual leave must be taken.

An employee subpoenaed or called as a witnessprivate capacity other than by the Crown
(Commonwealth or State) is not eligible for spet@alve and must apply for other forms of leave
such as leave without pay or annual leave.

Association Witness - An employee called by thesociation to give evidence before an
Industrial Tribunal or in another jurisdiction shibé granted special leave by Service NSW for
the required period.

Association (Trade Union) Activities regargedSpecial Leave

The granting of special leave with pay will apply the following activities undertaken by an
Association delegate, as specified below:

a)
b)

c)

d)

e)

Annual or biennial conferences of the Associgtio
Meetings of the Associations Executive, Comraitté Management or Councils;

Annual conference of Unions NSW and the bienBmhgress of the Australian Council of Trade
Unions;

Attendance at meetings called by the Unions Ni&Wlving the Association which requires
attendance of a delegate;

Attendance at meetings called by the Secretaryhe employer for industrial purposes, as and
when required;

Giving evidence before an Industrial Tribunaleawitness for the Association;
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)

Reasonable travelling time to and from confeesnor meetings for Association activities
regarded as on duty, Association activities reghtate special leave and accredited Association
training courses.

Training Courses

h)

Employees who are members of the Associatioh lvéilgranted special leave with pay up to
twelve (12) working days in any period of two (Bays to attend training courses endorsed by
the Association, Unions NSW or the Australian CauokTrade Unions (ACTU), subject to:

i). the operating requirements of the workplacenpiting the grant of leave and the absence
not requiring employment of relief staff;

ii).  all travelling expenses being met by the Enypl® or the Association;

iii). attendance being confirmed in writing by thessociation or a nominated training
provider.

27.5 NAIDOC Day

27.6

27.7

a)

b)

a)

b)

Aboriginal and Torres Strait Islander Employsball be granted up to one (1) day special leave
per year to observe National Aboriginal and Islariday of Commemoration celebrations.

Leave can be taken at any time during NAIDOC kyee in the weeks leading up to and after
NAIDOC week, provided the Employee provides thepervisor with reasonable notice.

Emergency Services

a)

b)

d)

e)

Employees may be granted leave to attend emagagedeclared in accordance with the relevant
legislation or announced by the Governor. Employmeast notify their managers of the request
for State Emergency leave as soon as possible gegpby evidence in writing of the
emergency.

For any other emergency other than a declarestgancy, employees are entitled to a maximum
of five (5) days Special Leave per year. Proofttdradance at the emergency is required.

Where an employee is required to attend a coapggoved by the Rural Fire Service, the
employee will be granted up to ten (10) days Spdaimve per year, subject to operational
convenience. Proof of course attendance is required

Where an employee is required to attend a cowggeired by the State Emergency Services
(SES), the employee will be granted Special Leavetfe duration of the course, provided the
SES advises Service NSW that the staff membenisined to attend.

Employees are entitled to take an additional @)eday of Special Leave for rest per incident
when they attend a declared emergency for sevayal @s an SES or RFS volunteer.

Special Leave - Other Purposes

Special leave on full pay may be granted to emmsyfer such other purposes, subject to the comditio
specified in section 6-18 the Personnel Handbodkeatime the leave is taken.

28. Recreation Leave

Paid recreation leave for full time employeed aecreation leave for employees working part time
accrues at the rate of twenty (20) working daysgmerum.

Employees working part time shall accrue paicrgation leave on a pro rata basis, which will be
determined on the average weekly hours worked maura.
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c)

d)

)

h)

k)

Recreation leave accrues from day to day.
Limits on Accumulation and Direction to Take Leave

At least two (2) consecutive weeks of recreat&ave shall be taken by an employee every twel2¢ (
months, except by agreement with the Division Heagpecial circumstances.

Where the operational requirements permit, fi@ation for leave shall be dealt with by the Bign
Head according to the wishes of the employee.

The Division Head shall notify the employee imiting when accrued recreation leave reaches thirty
(30) days or its hourly equivalent and at the séime may direct an employee to take at least té) (1
days recreation leave within three (3) months efrtbtification, at a time convenient to Service NSW

The Division Head shall notify the employee inting when accrued recreation leave reaches {d@y
days or its hourly equivalent and direct the empéyo take at least ten (10) days recreation leave
within six (6) weeks (or any other such mutuallyieenient time) of the notification.

Service NSW will make all reasonable attemptstage reductions in employee leave accruals to a
maximum of forty (40) days by 30 June 2013, thiitye (35) days by 30 June 2014 and thirty (30) days
or less by 30 June 2015.

Miscellaneous

Recreation leave for which an employee is elgibn cessation of employment is to be calculated t
quarter day (fractions less than a quarter beingded up).

Recreation leave accrues at half its normal wadcrate during periods of extended leave on haif, p
recreation leave taken on half pay, or maternigydetaken on half pay.

Additional recreation leave including leave loagl at the rate of five (5) days per year, acctoean
employee, who is stationed indefinitely in a rematea of the State as defined and provided by the
Crown Employees (Public Service Conditions of Ergpgient) Award 2009.

Recreation Leave Loading

An employee employed by Service NSW, is entitlethe paid recreation leave loading of 17%2% on the
monetary value of up to four (4) weeks recreateavé accrued in a leave year, capped at the maximum
salary of SNSW 11.

For the calculation of the recreation leave loggdthe leave year shall commence on 1 Decemlmdr ea
year and shall end on 30 November of the followjiagr.

Payment of the recreation leave loading shallniale on the recreation leave accrued during the
previous leave year and shall be subject to tHeviiig conditions:

() The full entittement to the loading on recreatileave that an Employee has accrued over the
previous leave year will be paid on the first oomasafter 1 December in any year an employee
takes sufficient leave to permit them to be ab&emh duty for at least two consecutive weeks, of
which at least one week is recreation leave.

(i)  The loading will apply only to leave accruedthe year ending on the preceding 30 November,
up to a maximum of four weeks.

(i) In the event of no such absence occurring3ByNovember of the following year, an employee

will be paid the monetary value of the recreatieave loading payable on leave accrued as at 30
November of the previous leave year in a pay folhgwd0 November.
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b)

c)

d)

)

(iv) On cessation of employment, other than tertioma by the employer for misconduct, an
employee who has not taken recreation leave quifshem for payment of the recreation leave
loading since the preceding 1 December shall bd ga loading, which would have been
payable had such leave been taken.

Maximum Loading

The recreation leave loading payable shall moeed the amount which would have been payabla to a
employee in receipt of salary equivalent to the imamxn salary of SNSW 11.

29. Family and Community Service Leave

Employees will be granted paid Family and ComityuService Leave (FACS) for unplanned or
emergency family responsibility reasons, in accocgawith this clause.

FACS will be granted:

0] for reasons related to responsibilities foraarfily Member ;

(i)  for reasons related to the death of a FamilgnMber or relative;

(i)  for reasons related to performance of comnyeervice; or

(iv) in case of pressing necessity, natural disastenajor transport disruption.
The maximum amount of FACS that an employee bélgranted at ordinary rates is:
0] two and a half days in the first twelve (12) mtios of service;

(i)  two and a half days in the second year of servand

(i)  one day for each completed year of servicerdlafter, less the total amount of any FACS already
taken by the employee,

The definition of "family" or "relative" in thislause is the same as that provided in paragrafi) 8f
this Award - Carer’s Leave.

Employees who have exhausted their entitlenterfEACS may be granted additional FACS up to two
(2) days to cover the period necessary to arrangétend the funeral of a family member or relathse
contained in (d). Additional FACS will be granted a discrete ‘per occasion’ basis.

Part-time employees are entitled to FACS leameaopro-rata basis, based on the number of hours
worked.

Employees appointed to Service NSW who have ihadediate previous employment in the NSW
Government Service may transfer their FACS leawmftheir previous employer.

30. Parental Leave

Parental leave includes maternity, adoption andeioparent” leave.

30.1 Maternity Leave (General)

a) Maternity leave is available to all female enygles (including casual employees who have
worked on a regular and systematic basis with 8erMSW for at least twelve (12) months), to
enable them to take care of their new born child eatain their position and return to work
within a reasonable period of time after they hgiven birth.
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b)

c)

d)

An employee who has been granted maternity laadewhose child is stillborn may elect to take
available sick leave instead of maternity leave.

An employee who has applied for or been grantedternity leave and whose pregnancy
terminates, must, as soon as practicable, notifyi@&NSW of the termination and the date on
which it occurred.

Where an employee is on one form of leave anmdchidd is born before the expected date of
birth, maternity leave commences from the dateirtti lof the child.

30.2 Paid Maternity Leave

Permanent and temporary employees who have cordpi¢tieast forty (40) weeks continuous service
prior to the expected date of birth are entitlegaid maternity leave at their ordinary rate of fay

a)

b)

fourteen (14) weeks, or
the period of maternity leave taken,
whichever is the lesser period.

Leave may be taken at full pay, half pay or asaplsum.

30.3 Unpaid Maternity Leave

a)

b)

Pregnant employees are entitled to maternityetea
0] on a full-time basis for a period of not mohah nine (9) weeks prior to giving birth; and
(i)  for a further period ending not more than twe(12) months after the date of giving birth.

Employees who have been granted maternity leaayg, with the permission of Service NSW,
take leave after the date of birth:

0] full-time for a period not exceeding twelve jIBonths; or
(i)  part-time for a period not exceeding two (2ays; or
(i)  partly full-time and partly part-time overgoportionate period of up to two (2) years.

Service NSW shall not fail to re-engage a reguakssual employee (see section 53(2) of the
Industrial Relations Act 1996) because:

0] the employee or employee’s spouse is pregrant;
(i)  the employee is or has been immediately absamaternity leave.

The rights of Service NSW in relation to engagenzamtt re-engagement of casual employees are
not affected, other than in accordance with thasisé.

30.4 Adoption Leave (General)

a)

b)

Employees are entitled to adoption leave (iragiccasual employees who have worked on a
regular and systematic basis with Service NSW fdeast twelve (12) months) when they are to
be the primary care giver of an adopted child.

Adoption leave commences on the date that thaloyme takes custody of the child concerned,

whether that date is before or after the date oiclwh court makes an order for the adoption of
the child.
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c)

Adoption leave may be granted as either paisghpaid.

30.4.1 Paid Adoption Leave

Permanent and temporary employees who have cordpégtieast forty (40) weeks continuous
service prior to the commencement of adoption leaeeentitled to be paid at their ordinary rate
of pay for:

a) fourteen (14) weeks, or

b) the period of adoption leave taken,

whichever is the lesser period.

Leave may be taken at full pay, half pay or asneplisum.

30.4.2 Unpaid Adoption Leave

a) Employees are entitled to adoption leave for:
0] a maximum period of twelve (12) months where thild has not commenced school; or

(i)  a period as Service NSW determines, up to aimam of twelve (12) months if the child
has commenced school.

b) Employees who have been granted adoption leaay aso, with the permission of
Service NSW, take leave:

0] part-time for a period not exceeding two (2p§& or
(i)  partly full-time and partly part-time over agportionate period of up to two (2) years.

Service NSW shall not fail to re-engage a regutsual employee (see section 53(2) of
the Industrial Relations Act 1996) because the eyg® is or has been immediately
absent on adoption leave. The rights of Service NS8Wélation to engagement and re-
engagement of casual employees are not affectbdy dhan in accordance with this
clause.

30.5 Parental Leave - General

a) Employees who are not entitled to maternitydmpdion leave (including casual employees who
have worked on a regular and systematic basis Sétivice NSW for at least 12 months) may be
entitled to parental leave for a period of up telse 12 months, to enable parents to share in the
responsibility of caring for their young children.

b) Parental leave may commence at any time up ao(2yyears after the date of birth of a child or
the date of placement of an adopted child.

C) Parental leave is granted without pay, excejpragided in clause 30.5.1 of this Award.

30.5.1 Paid Parental Leave

a) Permanent and limited duration employees whe ltavnpleted at least forty (40) weeks
continuous service prior to the commencement oéiial leave are entitled to be paid at
their ordinary rate of pay for:

0] One (1) week on full pay, or
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30.5.2

30.5.3

(i)  Two (2) weeks on half pay.

b) The period of paid leave does not extend theeatirentittement of up to twelve (12)
months leave, but is part of it.

Taking Of Parental Leave

Employees who have been granted parental leavewitdythe permission of Service NSW, also
take leave:

a) part-time over a period not exceeding two (Zrgeor

b) partly full-time and partly part-time over a partionate period of up to two (2) years.
Casual Employees

Service NSW shall not fail to re-engage a regulsual employee (see section 53(2) of the

Industrial Relations Act 1996) because the emplogeer has been immediately absent on

parental leave. The rights of Service NSW in fetatto engagement and re-engagement of
casual employees are not affected, other thandordance with this clause.

30.6 Communication During Maternity, Adoption araréntal Leave

a)

b)

c)

Where an employee is on maternity, adoptionavemtal leave and a definite decision has been
made to introduce significant change at the wordgl&ervice NSW shall take reasonable steps
to:

i. Make information available in relation to anygsificant effect the change will have on
the status or responsibility level of the posititve employee held before commencing
maternity, adoption or parental leave; and

ii. Provide an opportunity for the employee to dise any significant effect the change will
have on the status or responsibility level of thmsifion the employee held before
commencing maternity, adoption or parental leave.

The employee shall take reasonable steps toninfeervice NSW about any significant matter
that will affect the employee’s decision regardihg duration of maternity, adoption or parental
leave to be taken, whether the employee intendetton to work and whether the employee
intends to request to return to work on a part-tirasis.

The employee shall also notify Service NSW ddrades of address or other contact details which
might affect Service NSW’s capacity to comply wétlibclause (a) of this Part.

30.7 Rights of Request During Maternity, Adoption®arental Leave

a)

An employee entitled to maternity, adoption argmtal leave may request that Service NSW
allow the employee:

i. To extend the period of unpaid maternity, admptior parental leave for a further
continuous period of leave not exceeding twelvg (@@nths;

. To return from a period of maternity, adoptionparental leave on a part-time basis until
the child reaches school age;

to assist the employee in reconciling work and paleesponsibilities.
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b) Service NSW shall consider the request havirganek to the employee’s circumstances and,
provided the request is genuinely based on the @rapls parental responsibilities, may only
refuse the request on reasonable grounds relatée teffect on the workplace or Service NSW
business. Such grounds might include cost, lackdsquate replacement employees, loss of
efficiency and the impact on customer service.

C) The employee’s request and Service NSW's detisito be in writing.

The employee’s request and Service NSW'’s decisiademunder subclause (a) of this Part must
be recorded in writing.

Request to return to work part-time.
Where an employee wishes to make a request undagrpah (ii) of subclause (a) of this Part,

such a request must be made as soon as possible mss than seven (7) weeks prior to the date
upon which the employee is due to return to wooknfrmaternity, adoption or parental leave.

30.8 Resumption of Duty After Maternity, Adoptiom Parental Leave

Employees who return to work immediately after ¢ipiration of maternity, adoption or parental leave
are entitled to be placed in:

a) The position they held immediately prior to thking of leave, if the position still exists; or

b) Another position for which they are qualifiedibgect to availability, if the position they held
immediately prior to the taking of leave no longeists.

31. Carer’s Leave

General

a)

b)

)

Employees will be able to elect to use availgidi& sick leave, subject to the conditions spedifin
this clause, to provide care and support when dyanember is ill.

Employees will be entitled to Carer's Leave when
() their entitlements to Family and Community SeevLeave are exhausted; and
(i)  they are responsible for the care and suppbat category of person set in clause (g) of tlaig.P

Carer's leave is only available for employeeprtwvide such care and support for people mentioned
clause (g) of this Part, where such a family menibdt.

Taking Of Carer's Leave

Sick leave will initially be taken from the camt year's entitlement, followed by the sick leave
accumulated over the previous three (3) years.

In special circumstances, Service NSW may gadditional sick leave from the sick leave accunedat
during the employee’s eligible service.

If required by Service NSW, employees must dihbby production of a medical certificate or
statutory declaration, the illness of the persamceoned.

Categories of People for Which Carer's Leave ca@litained
Employees will be entitled to Carer's Leavertovide care and support of their ill:

0] spouse;
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h)

a)

b)

d)

e)

(i)  defacto spouse, being a person of the oppagitewho lives in the same house as their husband
or wife on a bona fide basis, although they ardewrdlly married,;

(i) child or adult child (including an adoptedilth step child, foster child or ex-nuptial child);

(iv)  parent (including a foster parent or legal iglian);

(v)  grandparent or grandchild;

(vi)  sibling (including the sibling of a spoused® facto spouse);

(vii) same sex partner who they live with as aalgtd partner on a bona fide domestic basis; or
(viii) relative who is a member of the same housgchere, for the purposes of this definition -
(ixX) ‘relative’ means a person related by bloodyiage, affinity or Aboriginal kinship structures;
(x)  ‘affinity’ means a relationship that one spoaispartner has to the relatives of another; and
(xi)  'household' means a family group living in #@me domestic dwelling.

Other forms of leave and carer’s responsibilities

An employee may elect, with the agreement of/i8erNSW, to take recreation leave, or other paid
leave to credit, for the purpose of assisting W@trer's Responsibilities, at any time within a pdrbf
twenty-four (24) months from the date at whicteits due.

32. Extended Leave

Employees are entitled to extended leave inrdatce with extended leave entitlements contained i
Schedule 1 of the Government Sector Employment Régn 2014.

All previous full-time and part-time NSW Goverant Service, is to be taken into account as service
when determining the appropriate rate of accruahaénded leave for employees employed on a full-
time or part-time basis with Service NSW. Permam¢B¥W Government Service will be recognised by
Service NSW in accordance with provisions of Sclhedl of the Government Sector Employment
Regulation 2014.

Nothing in paragraph (b) entitles an employeg@agment for previous service recognised where the
accrual for that service has previously been taeleave or paid out on termination.

33. Sick Leave
An Employee is entitled to take paid accruell Eave in accordance with this clause.

Sick leave on full pay accrues day by day t®rployee at the rate of fifteen (15) days per anramd
any such accrued leave, which is not taken, is ¢afing.

During the first four (4) months of employmeah employee can access up to five (5) days pakd sic
leave even though that leave has not yet accrued.

Employees are required to provide medical gedtiés or other evidence when sick leave exceeds tw
(2) consecutive days.

Subject to any restrictions imposed as a ragulinsatisfactory attendance, employees are ahtitde

take five (5) single days of total sick leave panam as uncertified absences, after which all leave
requires a medical certificate or other evidenggpsuting a sick leave absence.
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f)

)}

h)

b)

c)

d)

e)

)

Sick leave without pay shall count as servicetf® accrual of paid sick leave and annual leavell
other respects sick leave without pay shall bae¢rem the same manner as leave without pay.

All continuous service as an employee in the NS@ernment Service shall be taken into account for
the purpose of calculating sick leave due. Wheeeddrvice in the NSW Government Service is not
continuous, previous periods of Government Sergicall be taken into account for the purpose of
calculating sick leave due if the previous sickvkegecords are available.

Additional Special Sick Leave

An additional period of sick leave may be grdnie accordance with provisions contained in claiise
17.12.1 ‘Special Sick Leave’ of the NSW Governmeatsonnel Handbook.

34. Leave for Matters Arising from Domestic Violerce

Domestic Violence means domestic violence aseidin the Crimes (Domestic and Personal Violence)
Act 2007.

Leave entitlements provided for in clauses eglatio Sick Leave and Carer's Leave and Family and
Community Service Leave, may be used by Employrgsreencing Domestic Violence.

Where the leave entitlements referred to in grazh (a) above are exhausted, Service NSW stait gr
Special Leave of up to five (5) days per calendasryo this effect.

Service NSW will need to be satisfied, on reabde grounds that Domestic Violence has occurreld an
may require proof presented in the form of an afy@@cument issued by the Police Force, a Court, a
Doctor, a Domestic Violence Support Service or Lawy

Personal information concerning Domestic Viotendll be kept confidential by Service NSW.

Service NSW, where appropriate, may facilitdteraative working arrangements subject to openatio
requirements, including changes to working time ahdnges to work location, telephone number and
email address.

35. Purchased Leave

An employee may apply to enter into a Purchdssalie Agreement with Service NSW to purchase
either 10 days (2 weeks) or 20 days (4 weeks) iadditleave in a twelve-month (12) month period.

Each application will be considered subjectperational requirements and personal needs andakél
into account business needs and work demands.

The leave must be taken in the twelve-month {{@2nth period specified in the Purchased Leave
Agreement and will not attract any leave loading.

The leave will count as service for all purposes

The purchased leave will be funded through dukiction in the employee's ordinary rate of paytifier
twelve-month (12) period of the Purchased LeavesAgrent.

The reduced rate of pay for the period of thecRased Leave Agreement (purchased leave rateydf pa
will be the employee's ordinary annual salary rates the number of weeks of purchased leave
multiplied by the employee's ordinary weekly rafgpay, annualised at a pro rata rate over the &velv
month (12) period.

Purchased leave is subject to the following wions:

i). The purchased leave cannot be accrued andaliar dalue of unused leave will be refunded
where it has not been taken in the twelve-month PiRchased Leave Agreement period.
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36.1

36.2

d)

vi).

vii).

viii).

All other leave taken during the twelve-mon{h?) Purchased Leave Agreement period i.e.
including sick leave, recreation leave, extendeavdeor leave in lieu, will be paid at the
purchased leave rate of pay.

Sick leave cannot be taken during a time wperchased leave is being taken.

The purchased leave rate of pay will be tHargafor all purposes including superannuation.

Overtime and salary related allowances not mhidng periods of recreation leave will be
calculated using the employee's hourly rate basetie@ordinary rate of pay.

A higher duties payment will not be paid whaurchased leave is being taken.

Specific conditions governing purchased leaway be amended from time to time by the
Division Head in consultation with the Association.

Service NSW may make adjustments relatinghteir salary administration arrangements.

36. Observance of Essential Religious Or CulturaDbligations

Provided adequate notice as to the needhéoletive is given by the employee to Service NSWitis
operationally convenient to release the employem fduty, an employee of:

a)

b)

any religious faith who seeks leave for the pagpof observing essential religious obligations of
that faith; or

any ethnic or cultural background who seeksdefar the purpose of observing any essential
cultural obligations,

may be granted recreation or extended leave totcmadleave without pay, to observe their
obligations.

An employee of any religious faith who setk® off during daily working hours to attend tcsestial
religious obligations of that faith, shall be grahtsuch time off by Service NSW, subject to:

a)
b)

c)

Adequate notice being given by the employee;
Prior approval being obtained by the employee; a
The time off being made up in the manner appidyeService NSW.

37. Lactation Breaks

A lactation break is provided to lactating maeshfor the purposes of breastfeeding, expressitig ani
other activity necessary to the act of breastfegpdinexpressing milk and is in addition to any oftest
period and meal break as provided in this Award.

A full time employee or a part time employee king more than four (4) hours per day is entitledat
maximum of two (2) paid lactation breaks of uphity (30) minutes each per day.

A part time employee working four (4) hours esd$ per day is entitled to only one paid lactakicrak
of up to thirty (30) minutes on any day so worked

A flexible approach to the timing and generalnagement of lactation breaks must be taken by the
employee and their manager provided the total fiactdoreak time entitlement is not exceeded. When
giving consideration to any such requests for Biity, a manager needs to balance the operational
requirements of the organisation with the lactatiegds of the employee.
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e)

)

h)

b)

d)

e)

Service NSW will provide access to a suitabtajgbe space with comfortable seating for the pagoof
breastfeeding or expressing milk. Other suitablelities, such as refrigeration and a sink, widl b
provided where practicable.

Where it is not practicable to provide the appiate space or facilities, discussions between the
manager and the employee will take place to attemjutentify reasonable alternative arrangements fo
the employee’s lactating needs.

The manager and the employee may be guided dyfalfowing considerations in determining the
reasonableness and practicality of any proposednalte arrangement:

Whether the employee is required to work atetbiat is not operated or controlled by Servicé\NI'S
i). whether the employee is regularly requiredr&wel in the course of performing their duties;

ii).  whether the employee performs field-based wehere access to the facilities in subclause 5 are
not available or cannot reasonably be made availaiold

iii). the effect that the arrangements will havetba employee's lactating needs.

Employees experiencing difficulties in effectitige transition from home-based breast feedinghéo t
workplace will have reasonable telephone access ftee breastfeeding consultative service, such as
that provided by the Australian Breastfeeding Assttmn's Breastfeeding Helpline Service or the Rubl
Health System. Access to the service.

i). shall be granted during paid time;

ii). is limited to a reasonable period of time (iié the employee requires extended periods of
consultation, the employee may utilise the provisiof clause 30(j), and

ii). must be at a time that is mutually convenitmboth the employee and Service NSW

Employees needing to leave the workplace dutimg normally required for duty to seek support or

treatment in relation to breast feeding and thesiteon to the workplace may utilise sick leave in

accordance with clause 33 - Sick Leave of this Alyar access to local flexible arrangements where
applicable.

38. Grievance and Dispute Settling Procedures

This Award recognises that employees' grievasbesld be resolved speedily and effectively withou
recourse to industrial action. It is intended thadst issues will be resolved informally between
employees and their supervisors.

All grievances and disputes relating to the mions of this award shall initially be dealt witls close
to the source as possible, with graduated stepduftiier attempts at resolution at higher levels of
authority within Service NSW, if required.

An employee is required to notify in writing themmediate manager, as to the substance of the
grievance, dispute or difficulty, request a meetimgliscuss the matter, and if possible, stateaheedy
sought.

Where the grievance or dispute involves confiidéror other sensitive material (including issus
harassment or discrimination under the Anti-Dis@niation Act 1977) that makes it impractical for the
employee to advise their immediate supervisor onagar, the notification may occur to the next
appropriate level of management, including whecgiired, to the Division Head or delegate.

The immediate supervisor, manager, or otherogpjate officer, shall convene a meeting in order t

resolve the grievance, dispute or difficulty asrsas practicable, following the matter being brdugh
their attention.
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)}

h)

a)

b)

c)
d)
(i)
(ii)
(i)

(iv)

(i)
(ii)

If the matter remains unresolved with the imnagelimanager, the employee may request to meet the
appropriate person at the next level of manageimemtder to resolve the matter. This manager should
respond as soon as practicable. The employee nrayethe sequence of reference to successive levels
of management until the matter is referred to thasidbn Head.

If the matter remains unresolved, the DivisiogaH shall provide a written response to the employe
and any other party involved in the grievance, atispor difficulty, concerning action to be taken tloe
reason for not taking action, in relation to thettera

An employee, at any stage, may request to besepted by the Association.

The employee or the Association on their bebalthe Division Head may refer the matter to thevNe
South Wales Industrial Relations Commission if thatter is unresolved following the use of these
procedures.

Whilst the procedures outlined in clauses (a)(ijoof this part are being followed, normal work
undertaken prior to notification of the dispute difficulty shall continue unless otherwise agreed
between the parties, or, in the case involving patonal health and safety, if practicable, normaik
shall proceed in a manner which avoids any risthéohealth and safety of any employee or member of
the public.

39. Anti-Discrimination
It is the intention of the parties bound by thwgard to seek to achieve the object in sectiond(the
Industrial Relations Act 1996 to prevent and eliaendiscrimination in the workplace. This includes
discrimination on the grounds of race, sex, marggltus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.
It follows that in fulfilling their obligationsinder the dispute resolution procedure prescribethis
Award the parties have obligations to take all osable steps to ensure that the operation of the
provisions of this Award are not directly or inditly discriminatory in the effects. It will be csistent
with the fulfilment of these obligations for therpas to make application to vary any provisiongaf
award, which by its terms or operation, has a tioeindirect discriminatory effect.

Under the Anti-Discrimination Act 1977, it is lawful to victimise an employee because the emmoye
has made or may make or has been involved in aleamhpf unlawful discrimination or harassment.

Nothing in this clause is to be taken to affect:
Any conduct or act which is specifically exeragtfrom anti-discrimination legislation;
Offering or providing junior rates of pay tepons under 21 years of age;

Any act or practice of a body establishedbtopagate religion which is exempted under sedii(al) of
the Anti-Discrimination Act 1977;

A party to this award from pursuing matters wfilawful discrimination in any State or federal
jurisdiction.

This clause does not create legal rights orgabitins in addition to those imposed upon the gsutby
the legislation referred to in this clause.

Employers and employees may also be subjeCotmmonwealth anti-discrimination legislation.

Section 56(d) of the Anti-Discrimination AcBX7 provides:
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"Nothing in the Act affects any other act or preetiof a body established to propagate religion that
conforms to the doctrines of that religion or i€@&sary to avoid injury to the religious suscefities

of the adherents of that religion.”

40. Secure Employment

40.1 Occupational Health and Safety
For the purposes of this subclause, the followiefinitions shall apply:

a) A "labour hire business" is a business (whettreorganisation, business enterprise, company,
partnership, co-operative, sole trader, familyttarsunit trust, corporation and/or person) which
has as its business function, or one of its busifigsctions, to supply staff employed or engaged
by it to another employer for the purpose of suelff performing work or services for that other

employer.

b) A "contract business" is a business (whetherogganisation, business enterprise, company,
partnership, co-operative, sole trader, familyttarsunit trust, corporation and/or person) which
is contracted by another employer to provide a ifipdcservice or services or to produce a
specific outcome or result for that other employich might otherwise have been carried out
by that other employer’s own employees.

Any employer which engages a labour hire businesioa a contract business to perform work wholly or
partially on the employer’s premises shall do thiéofving (either directly, or through the agencytié labour
hire or contract business):

(&) consult with employees of the labour hire bes@ and/or contract business regarding the
workplace occupational health and safety consutaiirangements;

(b) provide employees of the labour hire businesd/a contract business with appropriate
occupational health and safety induction traininguding the appropriate training required for
such employees to perform their jobs safely;

(c) provide employees of the labour hire businegla contract business with appropriate personal
protective equipment and/or clothing and all saferkvmethod statements that they would

otherwise supply to their own employees; and

(d) ensure employees of the labour hire businedgoartontract business are made aware of any
risks identified in the workplace and the proceducecontrol those risks.

Nothing in this subclause is intended to affectietract from any obligation or responsibility uparabour
hire business arising under the Occupational HealthSafety Act 2000 or the Workplace Injury Mamagat

and Workers Compensation Act 1998.
40.2 Disputes Regarding the Application of thisuska

Where a dispute arises as to the application otementation of this clause, the matter shall bdtdea
with pursuant to the disputes settlement procediitieis award.

This clause has no application in respect of oggitns which are properly registered as Groupnimgi
Organisations under the Apprenticeship and Tralmpe&ct 2001 (or equivalent interstate legislatiamd are
deemed by the relevant State Training Authorityceanply with the national standards for Group Tnadni
Organisations established by the ANTA Ministerialu@cil.

41. Leave Reserve

a) Leave is reserved to the employer to make agtjic to include Sunday work in Contact Centres in
respect to the Award. The Association may also naggication in respect to Sunday work in Contact
Centres in respect to the Award.
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b) The parties agree to discuss the inclusion oficoous shift work in Contact Centres in the Award
42. No Extra Claims

a) Except as otherwise permitted by s.17 of theidiil Relations Act 1996, the parties shall natken
any further claims as to conditions of employmaumirth the nominal term of this Award.

b) This clause does not prevent claims seeking tanmge with the paramount policies declared unter t
Industrial Relations (Public Sector Conditions omfdoyment) Regulation 2011. ‘Conditions of
employment’ has the meaning given to that ternihéDictionary of the Industrial Relations Act 1996.

SCHEDULE A - SERVICE NSW SALARIES

Salary rates shall be paid in accordance with &iesrset out below. The 2013 salaries are curoed® tJune
2014. The 2014 salaries are current to 30 June.2015

SNSW Salary Scale Grades Payable from first full period Payable from first full pay periog
on or after 1/7/2013 on or after 1/7/2014
$ per annum $ per annum

Grade 1

Year 1 34,940 35,733
Year 2 38,322 39,192
Year 3 43,811 44,806
Grade 2

Year 1 46,206 47,255
Year 2 48,303 49,399
Year 3 50,100 51,237
Grade 3

Year 1 53,197 54,405
Year 2 55,689 56,953
Year 3 58,284 59,607
Grade 4

Year 1 60,061 61,424
Year 2 62,416 63,833
Year 3 64,872 66,345
Grade 5

Year 1 67,101 68,624
Year 2 69,272 70,844
Year 3 70,519 72,120
Grade 6

Year 1 72,067 73,703
Year 2 74,254 75,940
Year 3 76,684 78,425
Grade 7

Year 1 78,353 80,132
Year 2 81,119 82,960
Year 3 82,692 84,569
Grade 8

Year 1 86,085 88,039
Year 2 89,580 91,613
Year 3 92,377 94,474
Grade 9

Year 1 96,627 98,820
Year 2 99,403 101,659
Year 3 103,876 106,234
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Grade 10

Year 1 106,498 108,916
Year 2 110,699 113,212
Year 3 116,384 119,026
Grade 11

Year 1 119,981 122,705
Year 2 125,204 128,046
Year 3 128,023 130,929
Grade 12

Year 1 135,515 138,591
Year 2 139,470 142,636
Year 3 144,342 147,619
Grade 13

Year 1 148,650 152,024
Year 2 152,502 155,964
Year 3 159,811 163,439

SCHEDULE B - SERVICE NSW RATES AND ALLOWANCES

The following rates and allowance amounts for SEnMSW are effective from 1 July 2013. These wdl b
adjusted in accordance with NSW Treasury CirculRates in relation to annual Review of Meal, Trhngl
and other allowances, as amended on an annual basis

ltem Clause Description Amount
No. No. $
Meal Allowance while Travelling Per Day
1 $
Capital Cities and High Cost Country Centres
Breakfast (no overnight stay) 24.9(¢
Lunch (no overnight stay) 28.00
Evening Meal (no overnight stay) 47.75

‘Tier 2’ Country Centres and Elsewhere

Breakfast (no overnight stay) 22.3(
Lunch (no overnight stay) 25.45
Evening Meal (no overnight stay) 43.85

2 Travelling Allowances Per Day Per Hour
Location $ $
Capital Cities
Sydney 301.85 12.58
Adelaide 275.85 11.49
Brisbane 319.85 13.33
Canberra 286.85 11.95
Darwin 320.85 13.36
Hobart 250.85 10.45
Melbourne 291.85 12.16
Perth 351.85 14.66
High Cost Country Centres (NSW)
Newcastle 261.85 10.91
Wagga Wagga 259.85 10.83
Wollongong 254.85 10.62
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‘Tier 2’ Country Centres (NSW)
Dubbo 241.80 10.07
Gosford 241.80 10.07
Orange 241.80 10.07
Port Macquarie 241.80 10.07
Queanbeyan 241.80 10.07
Tamworth 241.80 10.07
All other Country Centres (NSW)
'Elsewhere' 219.80 9.16

3 Incidental Expenses when claiming actual expense#\H Per Day
locations $

18.20
ltem Clause Description Amount
No. No. $

4 Overtime Meal Allowance Allowance
Breakfast $27.70
Lunch $27.70
Evening Meal $27.70
Supper $10.25

Per

5 Community Language Allowance Scheme (CLAS) Annum
Base Level Rate $1252 pa
Higher Level Rate $1881 pa

6 First Aid Allowance
Holders of St John’'s Ambulance Certificate, ouigglent $806 pa
qualifications
Holders of current occupational first aid cectifion issues within $1211 pa|
the previous three (3) years and in charge dfst Rid Room in a
workplace of 200 or more

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(601) SERIAL C8232

SHOP EMPLOYEES (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.
(No. IRC 566 of 2013)
Before The Honourable Acting Justice Boland 25 June 2014
VARIATION

1. Delete subclauses (b) and (c) of clause 38, Wafjthe award published 18 May 2001 and reprigtéd
January 2012 (372 1.G. 763) and insert in lieugbéthe following:

(b)  The rates of pay in this award include the siljients payable under the State Wage Case 2013.
These adjustments may be offset against:
0] any equivalent overaward payments; and/or

(i)  award wage increases since 29 May 1991 othen safety net, State Wage Case, and minimum
rates adjustments.

(c)  Junior Employees - Junior employees and improwaters/waitresses shall receive the percentages
out in (iv) of Table 1 - Wages of the appropriatula rate prescribed in Group No. 1 of Table 1 -
Wages.

2. Delete (i) of Table 1 - Wages, of Part B, Mongfates, and insert in lieu thereof the following:

(i)

Group Former SWC Total
No Description Rate 2013 Rate
Per 2.27% Per
Week Week
$ $ $
1 Shop assistants, demonstrators, trolley collector 682.40 15.50 697.90

salespersons outdoor, employees driving a fortdifising
mechanical equipment as required, the role of&5@tdus,
ticket writers, mannequins, order hands, reselekshands
(including reserve stock hands in theatre distiitgu
services),employees delivering goods (other than
newspapers and the like) by bicycle or tricyclapoyees
engaged in the cooking or the preparation of siows for s
ale in the shop of the employer, cashiers in spatiops,
persons employed on information desks and/or stoouer
services or as full-time messengers, employeeagathin
the installation (other than installation requirinade skill),
servicing, stocking, collection of money from, and
preparation of, commodities for sale in automeéinding
devices, employees engaged in the pre-packinghivag,
pricing of fruit and/or vegetables on the shopnuses,
employees principally engaged in hiring out atig in a
shop, and waitresses in confection shops emploxzdtihg
on tables for two hours or more per day

- 549 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

2 (a) Window Dresser Employees principally engaiged 689.50 15.70 705.20
dressing windows.

(b) Window dressers under 21 years of age shalblas
per Iltem 8 of table 2 - Other Rates and Allowanoé®art
B,Monetary Rates, in addition to the rates présctiby
subclause (c) of Clause 38 Wages.

3 Branch Supervisor Shop assistants engaged imssipg
branch grocery shops 695.10 15.80 710.90
4 Shop Assistants in charge of a shop or a depattime

shop not being a shop assistant temporarily ingehduring
the absence of persons ordinarily in charge oftiog or
department, but including employees employed lésvirg
shop assistants in charge of a shop:

(i) Without the duty of buying -

In charge of from nil to 4 assistants 695.20 15.80711.00

In charge of from 5 to 12 assistants 705.110 16.00r21.10

In charge of from 13 to 25 assistants 71740 16,3(0r33.70

In charge of over 25 assistants 726.50 16.p0 743.1
(i) With the duty of buying -

In charge of from nil to 4 assistants 696.90 15.80712.70

In charge of from 5 to 12 assistants 707.00 16.10r24.00

In charge of from 13 to 25 assistants 72240 16/4(0r38.80

In charge of over 25 assistants 730.770 16.60 0471.3

5 Employees in charge of a motor and/or horse draeticle 702.80 16.00 718.80

selling stock carried on the vehicle products kira which
usually are sold by confection/ take-away foodpsho
Employees under the age of 21 years but not essthe
age of 18 years shall be paid the percentagdwatte for
an adult contained in (ii) of Table 1 - ClauseV88ges.

6 Retail Merchandiser as defined by subclauseofgjause 682.40 15.50 697.90
2. Definitions

3. Delete Table 2 - Other Rates & Allowances oft BarMonetary Rates, and insert in lieu thereof the
following:

Table 2 - Other Rates & Allowances

ltem Clause Brief Description Amount
No. No. $
1 5(a) Night interval employees 2.58
per shift
2 5(a) Night interval employees (working one night week) 4.11
per shift
3 6(i) (b),(c) | Meal Allowances 13.60
36(i)(d)
6(ii)(a)
4 6(ii) Breakfast Allowance 7.50
16(vii)
5 14(a)(ii) General Shops -

Loading for casual employees working on a Saturda

Engagements up to and including four hours -

Adult employees 7.60
per shift

Employees under 21 years of age 5.00
per shift
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Engagements exceeding four hours -
Adult Employees 15.60
per shift
Employees under 21 years of age 8.50
per shift
14(a)(iii) Special and Confection Shops -
Loading for casual employees working on a Saturda
Adult Employees 7.60
per shift
Employees under 21 years of age 5.00
per shift
6 14(c)(ii) Confection Shop - Employees workingeaft0.00 p.m. 2.15
on any night each night
7 25(i) Laundering Allowance (if any article
requires ironing):
Full-time employee 10.00
Part-time and casual employee 3.50
Maximum payment 10.00
Laundering Allowance (if none of the articlesuig ironing):
Full-time employee 5.90
Part-time and casual employee 2.05
Maximum payment 5.90
8 38(1)(i) Window Dressers under the age of 21 ao0.3
2(b) per week
9 35(i)(@) Section Head 15.30
per week
10 35(i)(b) Qualified adult automotive parts andessories salesperson 34.70
per week
11 35(i)(c) Employee with a licence under the LigAot 1982 23.80
per week
12 35(ii)(a) Employee delivering goods 5.20
per week
13 35(ii)( b) Employee engaged in photographictbeomodelling 50.10
per week
10.05
per day
14 35(ii)(c) First-aid attendant 1.97
per day
15 35(ii)(d) Employee engaged to speak a secorglige 9.90
per week
16 35(ii)(e) Ticket writer -
At or over 21 years of age 20.50
per week
Under 21 years of age 10.10
per week
17 35(iv) Bicycle Allowance 12.30
per week
Motorcycle Allowance 36.70
per week
18 35(iv) Motor Car Allowance:
car up to and including 2000cc 128.00
per week
car over 2000cc 152.40
per week
allowance per kilometre travelled 0.38
per km

- 551 -




N.S.W. INDUSTRIAL GAZETTE - Vol. 376

4 July 2014

19 35(iv) Allowance for kilometre travelled:
car under and including 2000cc 0.58
per km
car over 2000cc 0.63
per km
35(iv) Part-time or Casual Retail Merchandisealaar Country, for 0.694
the use of his/her vehicle. per km
20 35(v)(a)(1) | Disability allowance for employeesrking in freezer room 9.60
per week
21 35(v)(b)(1) | Disability allowance for employeesnking in public dairy 14.50
room per week
22 35(v)(c)(1) | Disability allowance for employeesckfilling in a freezer 19.40
room per week
23 36(i)(a) Casual hourly rate of pay for persompleyed at trade fairs,
etc., between9.00 a.m. and 6.00 p.m., with ammini
payment of six hours -
At 19 years of age and over 17.65
per hour
Under 19 years of age 17.31
per hour
36(ii)(b) Saturday Loading -
Adult Employees 7.60
Under 21 years 5.00

4,

This variation shall take effect from the fifgli pay period to commence on or after 16 Decen@fd3.

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra
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(1689) SERIAL C8214

SYDNEY CATCHMENT AUTHORITY CONSOLIDATED AWARD
2014 - 2015

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Australian Services Union of N.S.Whdustrial Organisation of Employees.
(No. IRC 274 of 2014)
Before Commissioner Tabbaa 30 May 2014
AWARD
Clause No. Subject Matter
PART | - APPLICATION AND OPERATION OF AWARD

1. Statement of Intent
2. Title, Application and Duration

PART Il - EMPLOYMENT RELATIONSHIP

Employment

Termination

Misconduct

Employer’s Right to Deduct Pay and Time Lost

©No O

PART IIl - PAY AND RELATED MATTERS

9. Job Evaluation

10. Rates of Pay

11. Pay on Appointment

12. Payment of Monies Due

13.  Salary Packaging Arrangements, Including Salary
Sacrifice to Superannuation

14.  No Assignment of Pay

15. The Performance Management System

16. Temporary Relief Arrangements

PART IV - HOURS OF WORK AND RELATED
MATTERS

17. Hours of Work

18. Meal Breaks

19. Rest Breaks

20. Overtime

21. Call-out

22.  Stand-by

23.  Travelling Time

24. Declared Incident Conditions

PART V - LEAVE AND PUBLIC HOLIDAYS
25.  Public Holidays

26. Recreation Leave
27. Recreation Leave Loading
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28. Long Service Leave

29.  Sick Leave

30. Carer’s Leave

31. Family and Community Service Leave
32.  Maternity Leave

33.  Adoption Leave

34. Parental Leave

35.  Union Training Leave

36. Emergency Services Leave
37. Military Leave

38.  Jury Service Leave

39. Leave Without Pay

PART VI - ALLOWANCES AND REIMBURSEMENTS

40. Travel Allowances

41.  Overtime Meal Allowances

42.  Fire Fighting Allowance

43.  Camping Allowance

44,  First Aid Allowance

45. Community Language Allowance

46. Reimbursement of Out of Pocket Expenses

47.  Tools and Equipment to be Supplied by the Egwrlo

48.  Protective Clothing and Uniforms

49.  Use of Private Motor Vehicle

50. Damage to Private Property

51. Renewal of Licences

52.  Health and Safety of Employees

53. Delegates’ Rights

54.  Employees on Union and/or Consultative Committe
Business

PART VII- CONSULTATION AND DISPUTE
RESOLUTION

55.  Consultative Procedures
56. Dispute Resolution Procedures

SCHEDULE 1 - RATES OF PAY

SCHEDULE 2 - SUMMARY - ALLOWANCES

SCHEDULE 3 - SECURE EMPLOYMENT

SCHEDULE 4 - PERSONAL CARERS ENTITLEMENT
FOR CASUAL EMPLOYEES

SCHEDULE 5

PART I - APPLICATION AND OPERATION OF AWARD

1. Statement of Intent

€) Parties to this Award have the mutual intentreate work place and employment conditions that a
consistent with the objectives of the Employer, dhsi representing employees, the Employer's partners
and other stakeholders.

(b) The parties are committed to continuous impneest in the workplace. This award provides the

framework for ongoing organisational reform in arde achieve the objectives of the Sydney
Catchment Authority (SCA).
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(©)

(d)

(e)

(f)

21

2.2

2.3

In achieving these objectives the Employer agladges the role of unions to represent their nemb
and their industrial interests in conferring on thbhange process, together with the valuable
contributions the unions and employees make toorgefficiency and business performance.

The Award recognises that the size, skills sxape of the workforce, will be determined by th@AS
needs in consultation with the parties to the Award

The Award operates in conjunction with the valg legislation, as amended from time to time,
including:

0] Sydney Water Catchment Management Act 1998
(i)  Work Place Injury And lliness Management A&9B
(i)  Work Health and Safety Act 2011 NSW
(iv)  Anti-Discrimination Act 1977
(v)  New South Wales Industrial Relations Act 1986d
(vi)  Any other relevant legislation that may appiythe SCA.
This Award, in accordance with the commitmemade, reflects the agreement reached between the
parties on processes and terms and conditions viilatproduce mutually desirable outcomes of
improved performance, appropriate conditions of leyment, flexible work arrangements,
administrative efficiencies and cost benefits te 8CA. The parties agree that, during the ternhisf t
Award, there will be no extra wage claims, clairasifnproved conditions of employment or demands
made with respect to the employees covered byAtwiard and, further, that no proceedings, claims or
demands concerning wages or conditions of employméth respect to those employees will be
instituted before the Industrial relations Comnugsdr any other tribunal.

2. Title, Application and Duration
Title
(@  This Award shall be known as the Sydney CatcetirAethority Consolidated Award 2014- 2015
Application
(&  This Award is binding on:

0] The Employer in respect of its employees, ex¢bpse employees who occupy positions
designated by the Employer as Members of the Exexut

(i)  The Australian Services Union of New South \&&land

(i) The Association of Professional Engineers ébtists and Managers Australia, NSW
Branch.

Commencement and duration

(8  This Award shall take effect from the 1 Julyl2Gand shall remain in force thereafter for a pkrio
of 12 months.

(b)  The award rescinds and replaces the Sydneyh@aetat Authority Consolidated Award 2012-
2014.

3. Definitions
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(@)

(b)

(©)

(d)

(€)

(f
(9)
(h)

(i)
0
(k)

()

(m)
(n)

(0)

(@)

(b)

(©)

(d)

"Authorised employee" refers to an employeedimgl or performing the duties of a specific
office/position that is authorised to exercise dieeis in accordance with the SCA Authorisations
Manual, as amended from time to time"

"Chief Executive" means the person occupyirg gbsition of Chief executive established purstant
Part 2 clause 9 of the Act

General Manager" refers to the occupant of gtjpm designated as Division Manager under the SCA
Authorisations Manual

"Employer" means Department of Trade and Itmest, Regional Infrastructure and Services (
Pursuant to Administrative Arrangements Order 2014)

"Employee" means permanent and temporary erapkywhether full-time or part-time, unless
otherwise stated in the Award

"FACS" means Family and Community Service
"LWOP" means leave without pay

"Manager" means a person occupying the positientified in the employee’s Position Descriptas
"Positional Title of Supervisor" or "Accountable”

"Previous Award" means the Sydney Catchmentatity Consolidated Award 2012-2014

Flexiday means approved Days Off

"Recognised office” means all premises occufigdhe Employer other than temporary construction
site accommodation erected on a construction sit¢he exclusive use of a construction workforcd an
includes a location the employee is specificaltactied to for a period of one (1) month or more

"SCA" means the Sydney Catchment Authority ¢ibated under the Act

"The Act" means the Sydney Water Catchment Mangnt Act 1998, as amended from time to time

"TRP" means Total Remuneration Package conmmgrisiash salary and compulsory superannuation
contribution.

"Unions" mean the Australian Services UniorNSW and the Association of Professional Engineers,
Scientists and Managers Australia, NSW Branch.

4. Anti-Discrimination

It is the intention of the parties bound bysthward to seek to achieve the object in sectidh@(the
Industrial Relations Act 1996 to prevent and eliaendiscrimination in the workplace. This includes
discrimination on the grounds of race, sex, margtdtus, disability, homosexuality, transgender
identity, responsibilities as carer and age.

It follows that in fulfilling their obligationsunder the dispute resolution procedure describethis
Award the parties have obligations to take all osable steps to ensure that the operation of the
provisions in this Award are not directly or inditly discriminatory in their effects. It will be
consistent with the fulfilment of these obligatiofar the parties to make application to vary any
provisions of this Award, which, by its terms oreoation, has direct or indirect discriminatory effe

Under the Anti-Discrimination Act 1977, it islawful to victimise an employee because the engdoy
has made or may make or has been involved in ale@mhpf unlawful discrimination or harassment.

Nothing in this clause is to be taken to affect
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()

(f
(9)

5.1

0] Any conduct or act which is specifically exeragtfrom anti-discrimination legislation;
(i)  Offering or providing junior rates of pay tepsons under 21 years of age;

(i)  Any act or practice of a body establishedpt@pagate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1977; or

(iv) A party to this Award from pursuing matters wilawful discrimination in any State or Federal
jurisdiction.

This clause does not create legal rights oigatibns in addition to those imposed upon theigsutby
the legislation referred to in this clause.

Employers and employees may also be subje€bimmonwealth anti-discrimination legislation.
Section 56(d) of the Anti-Discrimination Act 2B provides:
0] "Nothing in the Act effects any other act olptice of a body established to propagate religion

that conforms to the doctrines of that religioni®mecessary to avoid injury to the religious
susceptibilities of the adherents of that religlon.

PART Il - EMPLOYMENT RELATIONSHIP
5. Employment
Status of employment
5.1.1 Permanent employees
(@  The basis of employment will be
0] Full-time, or
(i)  Part-time.

(b)  All employees covered by this Award will be apged by the Employer and work where
nominated from time to time by the Employer.

(c) Employees will be required to perform the falhge of related work activities equivalent
to their appointed position and field of employme@mployees may also be required to
perform the duties of a lesser nature. While eygs may be required to perform 'lower
duties', this principle is not to be used as a medmeskilling any individual or group.

5.1.2 Casual employees

(a) Engagement

0] A person may be engaged as a casual employae bourly basis to carry out:

(A)  Work that is irregular and intermittent,

(B) Work on a short term basis, in an area reqgirifiexible work
arrangements;

(C) Work of a position for a short period pendinge tcompletion of the
selection process for the position;

(D)  Urgent work or to deal with an emergency.
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(b)

(©)

(d)

Pay and conditions

@

(i)
(iii)

(iv)

v)

(vi)

(Vi)

Casual employees have no entitlement to anthefprovisions contained in this
Award other than those contained in this clause.

Casual employees are paid for hours engagddnanmked.

The hourly rate paid to a casual employed W the hourly rate paid for a similar
full-time job.

Casual employees will be paid a loading on dperopriate hourly rate of pay for
ordinary hours worked:

(A)  20% for work performed on Mondays to Fridaysc(usive);

(B)  50% for the first 4 hours worked on Saturdégrnt 100% thereafter;

(C) 100% for work performed on Sundays; or

(D) 150% for work performed on Public Holidays.

Payment of this loading in sub clause (iv) vii# in lieu of all other entitlements
specified in this Award. The loading specified listclause is in recognition of the
casual nature of the employment and compensatentipioyee for all leave except
long service leave, and all incidence of employmextept overtime.

Casual employees shall be paid overtime forkwmerformed:

(A) Inexcess of seven (7) consecutive hours (ehintpumeal breaks); or

(B) In excess of 35 hours in a week.

Overtime rates will be paid in accordance hwiubclause 20.3 - Overtime, with

payments are based on the hourly rate applicabltheéoday on which work
performed plus 20% loading set out in (iv) (A) abo

(viii) Where the period of engagement on any ong @aeeds five (5) hours an unpaid

meal break of at least half an hour must be taken.

(ix) Casual employees are entitled to long seriicaccordance with clause 28 - Long
Service Leave, of this Award.

(x)  Casual shall also receive the following entitents:
(A) Personal Carers’ and Bereavement entitlemeiicoordance with schedule

4 of this award; and

(B)  Unpaid parental leave in accordance with Scleelu

Termination

0] The engagement of a casual employee may berated without notice.

Secure Employment

(i)

Term and conditions set out in Schedule 3 apiolly secure employment for
casuals.

5.1.3 Temporary employees
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(@)

(b)

(©)

Temporary employees

@

(ii)

Are engaged for a limited and specified amoahtime to work for a defined
period where there will be no on-going need foheditthe person or the position;
and

The engagement may be either full-time or gamie.

Temporary employees are entitled to the promsicontained in this Award provided if
employment or a part of the employment is for aiquetess than twelve (12) months,
entitlements will be on a pro-rata basis.

The Employer may terminate the engagementtefrporary employee by giving two (2)
weeks’ notice or two weeks’ pay in lieu of notice.

5.1.4 Part-time employees

(@)

(b)

(©)

Employment on a permanent part-time basis

(i)

(ii)

(iii)

(iv)

A permanent part-time employee is an employée ¥& appointed to a position to
work hours which are less than the average weeglyrshworked by full-time
employees.

The terms of the employment regarding hoursvofk will be as stated in the letter
of appointment.

An employee who has been employed on a peanapart-time basis has no right
to convert to full-time employment.

A permanent part time employee shall be erditio all benefits accruing to a full
time employee under the Award on a pro rata basialf hours worked at ordinary
time rates.

Employee initiated conversion to part-time eoyphent

@0

(ii)

(iii)

Subject to sub-clause 32.2.2 - Maternity LeaReght of return to former position,
the employee may initiate conversion to part-timgkyment in the employee’s
substantive position.

Conversion to part-time work arrangement idjsat to approval by the relevant
authorised employee.

The employee has a right to revert to futh# employment in the employee’s
substantive position before or at the end of 12 thmworking part-time by giving
four (4) weeks’ notice.

Conditions attached to working under a paretiwork agreement

@

(ii)

(iii)

The daily hours and days of the week to be wdrlunder a part-time work
agreement and the length of the arrangement musgteed in writing between the
employee and the authorized employee.

The ordinary daily hours will be worked Mond&y Friday but are not restricted by
the ordinary working hours provisions at sub-claliges.

No agreement shall permit a minimum starteds than three (3) continuous hours

except in cases where it is agreed that there starbof two (2) continuous hours
on 2 or more days per week provided that:
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5.2

(A) A two (2) hour start is sought by the employee accommodate the
employees personal circumstances which must be ifiggecin the
agreement; or

(B) The place of work is within a distance of Skrarh the employee’s place of

residence.

(iv)  An Employer may request an employee workingema part-time work agreement
to work for longer than the hours agreed undeiptré-time work agreement under
sub-clause 5.1.4(c)(i) in accordance with the mmiovis of sub-clause 20 Overtime.
These additional hours shall be paid at ordinametrates unless the additional
hours fall into one of the categories below:

(A) If the hours worked in a week exceed 35 hoars;

(B) If the additional hours fall outside the ussphn of hours; or

(C) Where work is performed on a Saturday/Sunday Paoblic Holiday
irrespective of the weekly hours worked
in which case payment will be made at the rateqpitesd in sub-clause
20.3 - Overtime.

(v)  An employee may request to vary a part-timesagrent at any time. A request for
the variation of a part-time agreement will be ¢desed on the same basis as the
initial approval.

(vi)  The hourly rate paid to a part-time employed te the hourly rate for a similar
full-time job.

(vii) Part-time employees will be subject to clauk® - Performance Management
System, of this Award

(viii) Part-time employees will be eligible, on eoprata basis for all leaves prescribed in
this Award.

(ix) Leave will be calculated on the basis of thegwmrtion of hours scheduled per week
to the full-time hours of work per week, i.e.

part-time hours x full-time annual entitlement = TRhnual leave
full-time hours of leave in hours entitlement (iours)

(x)  Any leave approved to cover the absence ofratjpae employee will be debited
on an hourly basis or part thereof to reflect tbial time taken off work.

(xiy  Where an employee has worked both full and-pare, the leave entitlement will
be paid on the proportion of part-time and full¢ireervice during the relevant
period.

(xii)  Public holidays will only be paid if the empjee was scheduled to work on the

public holiday and in accordance with clause 25liedtolidays.

Appointment on probation

(@)

An employee appointed to a position under dabses 5.1.1, 5.1.3 or 5.1.4(a), will be appointed

on probation.
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5.3

5.4

5.5

5.6

(b)  Probation will be a period of 3 months. Th&sipd may be extended once but will not exceed 6
months.

(c) The employee will be subject to the provisiofilause 15 - Performance Management System,
in assessing satisfactory performance.

Medical examinations

A person will not be eligible for appointment urdethat person has, as required by the Employer,
passed an examination of medical fithess by a fighlmedical practitioner nominated by the Employer

Payment of money owing to the employee in cdskeath
5.4.1 Payment of unpaid monies
(a) For the purposes of sub-clause 5.4, the templ@yee" includes a casual employee.

(b)  Any outstanding pay will be paid into the dessh employee’s nominated bank, building
society or credit union account as per normal pay.

(c)  All unpaid monies other than pay will be pagifallows:

0] Where the unpaid monies owed by the Employeriarexcess of $15,000, such
monies will be paid to the Executor or Administradd the deceased’s estate. This
will only be done on the production of Grant of Pate or Letters of
Administration.

(i) Where the unpaid monies owed by the Employer mbt exceed $15,000, the
Employer may agree to make payment through the lEgeor Administrator of
the deceased’s estate without Grant of Probateettels of Administration.

(i)  Where the unpaid monies owed by the Emploger not exceed $15,000, the
Employer may agree to make payment to other tharEecutor or Administrator
of the deceased’s estate. In such cases, the Fenphoay require the person to
whom the payment is made to demonstrate a leggleemént to the money and to
provide a written indemnity to the Employer statihgt they will indemnify the
Employer in relation to any claims made against Eneployer in relation to the
money paid.

5.4.2 Advance payments
€) Up to $5,000 may be advanced prior to the potido of all documentation referred to
above, provided the Employer is reasonably assinetdhe payment is being made to the
legal spouse or de facto partner or other persancan demonstrate a legal entittement to
money owing to the deceased.
Advice of absences
(a) Employees who are absent on any day for reasthies than a pre-arranged absence must advise
their Manager as soon as practicable on that daynduere possible before normal starting time,
of the estimated duration of the absence and tie @y leave that will be taken.
Abandonment of employment
(&)  Subject to sub-clause (b) below, employees argoabsent from work for a continuous period

exceeding 5 working days without naotification toetEmployer may be regarded as having
abandoned their employment.
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6.1.

6.2

(b)

(©)

After the five days referred to in sub-clauag dbove, the Employer will notify such employees
in writing, forwarded to the address last knowiht® Employer, that

() If a satisfactory explanation for the absensenit provided, the employee will be
regarded as absent from duty without authoriseeelea

(i) A period of not less than ten (10) working dawill be allowed for the employee to
contact the Employer; and

(i) If no response is received by the due ddte,émployee’s employment with the SCA will
be terminated.

If the employee fails to respond, the Emplogkall deduct from the pay of the employee the
amount equivalent to the period of the absencetlagid employment will be terminated from the
first date of absence.

6. Termination

Termination by employee

(@)

(b)
(c)

An employee may terminate his/her employmentaioy reason by giving two weeks written
notice to the Employer.

If the employee fails to give two (2) weeksioef two weeks pay will be forfeited.

Employees who have given notice, and absemigbives for duty without reasons acceptable to
the Chief Executive (the onus of providing accefgaleasons lies with the employee) will be
deemed to have abandoned employment and will nantided to be paid for the period of
notice.

Termination by Employer

(@)
(b)

(©)

(d)

Termination of employment will not be harshjust, or unreasonable.

The Employer may terminate the employment péananent employee by giving four (4) weeks
notice. Grounds for termination include but notitad to the following:

0] The employee lacks, or has lost, an essentialification for performing his or her duties;

(i)  Non-performance, or unsatisfactory performanaeduties (see clause 15 - Performance
Management System);

(i) Inability to perform duties because of phydior mental incapacity;

(iv)  Seriously unacceptable breach of the Code afidtict (reference: sub-clause 7.1(a)(i) -
Misconduct);

(v)  Misconduct (reference clause 7);
(vi)  Criminal offence (sub-clause 7.6);
(vii)  Any other reason the Chief Executive consgdas not harsh, unjust, or unreasonable.

The Employer may terminate the employment imiatetyy, in which case, the Employer will
give four (4) weeks pay in lieu of notice.

Employees who have been given notice, and abdsmselves for duty without reasons
acceptable to the Chief Executive (the onus of igiog acceptable reasons lies with the
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7.1

7.2

employee) will be deemed to have abandoned emplolyarel will not be entitled to be paid for
the period of notice.

7. Misconduct

Definitions

(@)

(b)

(©)

For the purposes of this Award, misconductudes, but is not limited to, any of the following:

0] A contravention of any provision of policiesdaprocedures applying to employment in
the SCA,;

@iy  Fraud;

(i)  Performance of duties in such a manner gsistify the taking of disciplinary action;

(iv) Taking any detrimental action (within the mé&amnof the Protected Disclosures Act 1994)
against a person that is substantially in reprisal the person making a protected

disclosure within the meaning of that Act; and

(v)  Taking any action against another employee ithatibstantially in reprisal for an internal
disclosure made by that employee.

The subject-matter of an allegation of miscartdmay relate to an incident or conduct that
happened:

0] While the employee concerned was on duty, waon duty, or
(i)  Before the employee was appointed to his orgusition or engaged for a set period.

Internal disclosure means a disclosure madanbgmployee regarding the alleged misconduct of
another employee of the SCA.

Procedural guidelines

(@)

(b)

(©)
(d)

()

The Chief Executive may, from time to time,ussamend, revoke or replace procedural
guidelines for the purposes of:

(@ Dealing with allegations of misconduct as acgifinary matter, and/or
(i)  The taking of disciplinary action with respgotemployees under this Award.

In determining the processes, the Chief Exgeutiill have regard to guidelines issued from time
to time for the public sector in NSW.

The procedures will be consistent with the sute procedural fairness.

Without limiting sub-clause (a), the proceduaes to ensure that:

0] The employee to whom an allegation of miscondetates is advised in writing of the
alleged misconduct and that the allegation may keadisciplinary action being taken
with respect to the employee; and

(i)  The employee is given an opportunity to resphém the allegation.

A formal hearing involving the legal represdiota of parties and the calling and cross-

examination of witness is not to be held in relatio an allegation of misconduct and the taking
of disciplinary action with respect to an employee.
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(f)

However, sub-clause (e) does not prevent thef@Executive from:

0] Conducting such investigations into an allegiatof misconduct as the Chief Executive
considers necessary;

(i)  Conducting interviews with the employee to win¢he allegation relates or with any other
person in connection with the matter concerned; or

(i)  Taking signed statements from the employeamy such person.

7.3  Dealing with allegations of misconduct

(@)

(b)

(©)

(d)

(e)

(f)

If an allegation is made that an employee mayehengaged in any misconduct, the Chief
Executive may:

(0 Decide to deal with the allegation as a didoigly matter in accordance with the SCA
procedures; or

(i)  Decide that it is appropriate to take reme@iefion with respect to the employee.

After dealing with an allegation of miscondwas a disciplinary matter in accordance with the
SCA procedures, the Chief Executive may, if he/shef the opinion that the employee has
engaged in any misconduct, decide to take dis@pfiaction with respect to the employee.

Before any disciplinary action is taken withspect to an employee under this section, the
employee must be given an opportunity to make anggion in relation to the disciplinary
action that the Chief Executive is considering gki

Even though the Chief Executive decides to de#h an allegation of misconduct as a
disciplinary matter in accordance with the SCA mawres, the Chief Executive may, at any
stage of the process:

0] Decide to take remedial action with respedthi® employee concerned; or

(i)  Decide to dismiss the allegation, or decidattho further action is to be taken in relation
to the matter, or both.

A decision under this section by the Chief Exe to take remedial action with respect to an
employee does not, if it appears to the Chief Etteeuthat the employee may have engaged in
any misconduct while the remedial action is beiageh, prevent the Chief Executive from
dealing with the alleged misconduct as a discipjyimaatter under this section.

In certain circumstances where an employee aggp# have committed a serious breach of
conduct and discipline or is subject to criminabqeedings, the particular facts may require
immediate action by the Employer prior to the cogtiph of any investigation:

0] Where it is inappropriate for the employee tmtinue in their usual duties, the first option
is to place the employee on alternative dutiesutied at another location;

(i)  Where such action is inappropriate in the ginstances, the Employer may suspend the
employee with or without pay, as appropriate, pegadhe outcome of the disciplinary
process or criminal proceedings:

(A) Suspension with pay: where it is considered tha charges are serious enough, or
having the employee remain at work would be detniaeto the effective running
of the Authority, the employee may be suspendeti pity. Suspension with pay
will be reviewed at least every 30 days, if apfilea
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7.4

7.5

7.6

(9)

(B) Suspension without pay: In exceptional circuanses, the Employer may suspend
the employee from duty without pay. Without limiji the generality of this term,
such circumstances would include where the empliyeemanded in custody, or
has admitted to behaviour that under the circunesteinenders the employee unfit
to continue in paid employment with the Authoritguspension without pay will
be reviewed at least every 30 days, if applicable.

(C) Immediate suspension without pay: Where an eyaa is convicted of a crime,
notwithstanding the availability of an avenue ofpeal against the conviction
pending final decision whether the employee is imeth or dismissed, the
Employer will suspend the employee from duty withpay, if the nature of the
offence is such that this action is warranted i thublic interest or the
maintenance of good order and/or discipline. Tagpension decision will be
reviewed at least every 30 days, if applicable.

(D) Summary dismissal: Where it has been estaldistoe the satisfaction of the
Employer that an employee has been guilty of serimisconduct, the Employer
may summarily dismiss without notice.

If an employee is convicted in New South Walefs an offence that is punishable by
imprisonment for twelve (12) months or more, orcanvicted elsewhere than in New South
Wales of an offence that, if it were committed ievN South Wales, would be an offence so
punishable, the Chief Executive may:

0] Decide to take disciplinary action with respezthe officer, or

(i)  Decide to take remedial action with respecttte officer.

Misconduct proven

(@)

(b)

Where the Employer determines that an empl@ygailty of misconduct the employee may be:
0] Dismissed;

(i)  Regressed to a lower pay point; or

(i)  Subjected to other action as seemed apprtgria

In the circumstances described in sub-clauyealfave, payment for any period of suspension
may be forfeited.

Misconduct not proven

(@)

Where the Employer finds that an employee sudge without pay for alleged misconduct is not
guilty of the alleged misconduct, the employee vatteive payment for the period of suspension.

Report of charges and convictions for seridtences

(@)

(b)

An employee who is charged with having comrditiar is convicted of, a serious offence must
immediately report that fact in writing to the Chigxecutive.

If a Manager has reason to believe that an eyegl
@ Has been charged with having committed, orbbeen convicted of, a serious offence; and

(i)  Has not reported the matter to the Chief Exaeuin writing in accordance with sub-
clause (a) above,

- 565 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

the Manager must immediately inform the Chief Exte®uin writing that the Manager
has reason to believe that the employee has besgethwith having committed, or has
been convicted of, a serious offence.

8. Employer’s Right to Deduct Pay and Time Lost

8.1  Through no fault of the Employer

(@8  Where an employee is absent from duty for iemgmt entitling payment under this Award, the
Employer may deduct from the pay of the employgament for all time lost to the Employer.

(b)  The Employer may deduct from the pay of an eygé all amounts paid in advance for any type
of leave where the leave is subsequently not aggrov the employee fails to attend a course for
which leave was granted.

8.2  Through fault of the Employer
(a) No deduction will be made for time lost througk fault of the Employer.
8.3  Stand down orders
(@8 The Employer may apply to the Industrial Relasi Commission of NSW for stand down orders
in accordance with the Industrial Relations Act 899
PART Ill - PAY AND RELATED MATTERS
9. Job Evaluation
(&)  The rate of pay for all positions will be detémed by job evaluation.
(b)  The unions are to cooperate in the ongoing@mgintation of the Cullen Egan Dell (CED) methodglog
through participation in Job Evaluation Panels.
10. Rates of Pay
(a) The rates of pay rounded to the nearest ddlgplicable to each Grade shown in Column 1 and pay
points shown in Column 2 at Schedule 1 to this Alyagflect the increases specified below:

Date of Salary Variation - to commence on or after Percentage Increase in rate of pay

1 July 2012 2.5%

1 July 2013 2.27%

1 July 2014 2.27%
(b)  Equivalent rates of pay will be determined @ofvs:

(i)

Hourly rate = Daily rate
7
(ii)
Daily rate = Annual rate
261
(iii)
Weekly rate = Annual rate
52.2
(iv)
Fortnightly rate = Annual rate
26.1
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(@)
(b)
(c)

(@)

(b)
(©)

(d)

13.1

13.2

13.3

11. Pay on Appointment
Employees will be appointed at the minimum paint for the evaluated Grade for the job.
The Chief Executive may approve appointmergwleere within the Grade.

An employee shall not be paid less than thppointed rate, except where an employee has been
regressed as a result of;

0] Continuing unsatisfactory performance (sub-skd5.3.2 - Performance Management System);
or

(i)  Disciplinary action (Clause 7 - Misconduct).

12. Payment of Monies Due
The Employer may make payment, less any demtues may be authorised by the employee or required
by law, by paying the full amount of the balanceedanto a credit union or bank account of the
employee’s choice, or by cheque made payable tertfpoyee.

Monies will only be assigned to accounts thiatia the employee’s name either singly or jointly.

Any payments in addition to an employee’s aptea rate of pay, made under the provisions of this
Award (e.g. overtime, allowances, etc), will be madthin the three pay periods (i.e. six weeks).

No variation will be made to pay unless it isgerly authorised in writing by the employee.
13. Salary Packaging Arrangements, Including Salar Sacrifice to Superannuation

The entitlement to salary package in accomlavith this clause is available to:

(@ permanent full-time and part-time employees;

(b)  temporary employees, such request shall nohbeasonably refused ; and

(c) casual employees, such request shall not leasanably refused , and limited to salary sacrifice
to superannuation in accordance with subclause213.1

For the purposes of this clause:

(& "TRP" means the Total Remuneration Package,pdsing cash salary and compulsory
superannuation contribution.

(b)  "salary" means the salary or rate of pay pibsdrfor the employee's classification by clause 10
Rates of Pay, Schedule 1 to this Award, and angrgtayment that can be salary packaged in
accordance with Australian taxation law.

(c)  "post compulsory deduction salary" means thewhof salary available to be packaged after
payroll deductions required by legislation or ortiave been taken into account. Such payroll
deductions may include, but are not limited to,esxcompulsory superannuation payments,
HECS payments, child support payments, and judgededstor/garnishee orders.

By mutual agreement with the Chief Executia employee may arrange the annual Total
Remuneration Package (TRP) so that it can incloeddilowing items:

(@ Salary;

(b)  Superannuation;
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(c) Motor Vehicle leased through the employer (subjo subclause 13.10 below);
(d)  Transport (cost of annual ticket);

(e) Aged care;

® Mortgage repayments;

() Rental payments;

(h)  Health fund premiums;

0] Laptops, e-organisers and briefcases; and

()] Any other benefits as approved by the Chiefdttive from time to time.

13.4 By mutual agreement with the Chief Executase . employee may elect to package a part or aheif
post compulsory deduction salary in order to obtain

(a) a benefit or benefits selected from those amatdoy the Chief Executive, as listed in subclause
13.3; and

(b) an amount equal to the difference between thpl@yee’s salary, and the amount specified by
the Chief Executive for the benefit provided toirorespect of the employee in accordance with
such agreement.

13.5 An election to salary package must be madar poi the commencement of the period of service to
which the earnings relate.

13.6 The agreement shall be known as a Salary Backagreement.
13.7 Except in accordance with subclause 13.13lasPackaging Agreement shall be recorded inmgrit
and shall be for a period of time as mutually adrbetween the employee and the Chief Executive at

the time of signing the Salary Packaging Agreement.

13.8 An employee may request the SCA in writinggoonfigure the annual Total Remuneration Package
not more than four times in any one year.

13.9 FBT payable in respect of packaging any ofitias listed in subclause 13.3 will be chargedht®
employee.

13.10 Unless otherwise approved by the employdarysaackaging of a vehicle arrangement must bé cos
neutral to the employer. To this end, a salary pgekmay include the following components, each of
which will be charged to the employee:

(&  Annual lease rate;

(b)  Fleet management fee;

(c) Risk insurance charge;

(d)  Comprehensive insurance;
(e) CTP insurance;

® Maintenance costs;

() Registration;
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(h)  NRMA membership;
0] Fuel; and
() FBT.

13.11 Obtaining independent taxation and finaneidVice in relation to packaging arrangements is the
employee’s responsibility and is encouraged to Ibigined prior to entering into a Salary Packaging
Agreement.

13.12 Where an employee makes an election to eacafpart or all of their post compulsory deduttsalary
as additional employer superannuation contributidhe employee may elect to have the amount
sacrificed:

(a) paid into the superannuation fund establishetbuthe First State Superannuation Act 1992; or

(b) where the SCA is making compulsory employer esapnuation contributions to another
complying superannuation fund, paid into the saomaptying fund; or

(c)  subject to the SCA’s agreement, paid into amotiomplying superannuation fund.

13.13 Where the employee makes an election toysalarifice, the SCA shall pay the amount of post
compulsory deduction salary, the subject of electio the relevant superannuation fund.

13.14 The amount of post compulsory deduction galahich an employee may elect to sacrifice to
superannuation is limited to an amount which ersutet the aggregated amounts of employer
contributions to accumulation funds (compulsory Eyer superannuation contributions and additional
employer superannuation contributions) do not eckdbe employee’s maximum deductible aged based
limit set by the Australian Tax Office as variedrfr time to time.

13.15 Where the employee makes an election toyspkckage and where the employee is a member of a
superannuation scheme established under the:

€) Police Regulation (Superannuation) Act 1906;

(b)  Superannuation Act 1916;

(c)  State Authorities Superannuation Act 1987; or

(d)  State Authorities Non-contributory Superannuatict 1987,
the SCA must ensure that the employee’s superaldeysfor the purposes of the above Acts, as
notified to the SAS Trustee Corporation, is caltediaas if the Salary Packaging Agreement had
not been entered into.

13.16 Where the employee makes an election toyspkrkage, and where the employee is a member of a
superannuation fund other than a fund establishetbrulegislation listed in subclause 13.15 of this
clause, the SCA must continue to base contributiortat fund on the salary payable as if the Salar
Packaging Agreement had not been entered intos dlause applies even though the superannuation
contributions made by the SCA may be in excessupémnnuation guarantee requirements after the
salary packaging is implemented.

13.17 Where the employee makes an election toyspdéarkage:

(&) subject to Australian Taxation law, the amoainsalary packaged will reduce the salary subject
to appropriate PAYG taxation deductions by the am@ackaged; and

(b) any allowance, penalty rate, payment for unudedve entittements, weekly worker’s
compensation or other payment, other than any patgfer leave taken in service, to which an
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employee is entitled under this Award or any agglille Award, Act or statute which is expressed
to be determined by reference to the employeeés shpay, shall be calculated by reference to
the rate of pay which would have applied to the leyge under clause 10, Rates of Pay, or
Schedule 1 to this Award if the Salary Packaginge&gnent had not been entered into.

13.18 The Chief Executive may vary the range ame tyf benefits available from time to time follogin
discussion with the Unions. Such variations shalbly to any existing or future Salary Packaging
Agreement from date of such variation.

13.19 The Chief Executive will determine from tirtee time the value of the benefits provided follogin
discussion with the Unions. Such variations shalpla to any existing or future Salary Packaging
Agreement from the date of such variation. In thisumstance, the employee may elect to terminate
the Salary Packaging Agreement.

14. No Assignment of Pay

(@& Anemployee's pay will be paid as it falls duith the exception of payments withheld for thepmses
of pay equalisation in conjunction with the 19 dayar month pattern of work.

(b) No payment shall be made in respect thereahrtg person by virtue of any order, document, or
instrument whereby an employee may have assignatteanpted to assign their pay.

(c) Provided that this clause shall not apply ia tlase of payments made out of the pay of an ermelay
their request in writing in respect of contributsoto;

0] A Union party to this Award,
(i)  Contributions to a boarding house or messtdiament on any work,

(i) The payment of rental or other charges to thmployer on account of a cottage rented or
purchased from the Employer,

(iv)  Amounts owing by an employee for safety footwend/or wearing apparel purchased from or
supplied by the Employer,

(v)  Other payments as agreed by the Employer fioma to time.
15. The Performance Management System
15.1 Performance agreements and performance agsgssm
15.1.1 Performance agreements

(@8  The responsibility for developing FOCUS Perfante Agreements using the standard
template rests equally with managers and employees.

Performance planning and review meetings undersygsem will be conducted in June
and December of each year. A period of 6 monthgicse must be completed before a
staff member is eligible for annual salary progi@s€onsideration as set out in (c) below
.. To ensure salary progression occurs as set @owb managers will be requested to
confirm in writing that there are no performancguiss that would prevent the application
of an incremental progression.

(b) Inthe circumstance, where a performance ibsisebeen identified, the SCA will confirm
that the issue is being formally managed in acawdawith Clause 15.3 prior to
withholding an employee’s salary progression

(c) To be considered for salary progression (witiade) the employee must have occupied
the position continuously for more than six months
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(d)

0] An employee promoted or employed between 1 &g 31 December will be
eligible for salary progression (within grade) doesation in the following June,
and every June thereafter; or

(i)  An employee promoted or employed between luday and 30 June will be
eligible for salary progression (within grade) doesation in the following
December, and every December thereafter.

The FOCUS Performance Agreement must exprésbeandividual employee level, the

priorities and outcomes of the SCA Business Plam rélevant Work Area Business Plan
and reflect the accountabilities included in thepkryee’s Position Description. The

Performance Agreement must describe expectationtsetonet including key required

outcomes which the employee is to deliver and ke&jopmance indicators against which
the standard of delivery is to be measured.

The Performance Agreement will also include thealv@urs by which employees are to
conduct their work and contribution to the teamhwieference to the SCA Code of
Conduct.

Copies of the Performance Agreements to be forvhrtte the Senior Manager,
Workforce Planning to enable monitoring of the eystand to ensure agreements are
securely stored after each performance cycle.

15.1.2 Performance assessment

(@)

(b)

(©)

(d)

Informal feedback

0] Informal feedback and discussion must occurulady. Such feedback and
discussion may be initiated by the employee or Manaand would be based on
the Performance Agreement.

(i) Such informal feedback and discussion doesreplace mutual obligations relating
to performance management and, depending on tlheenat the discussion, may
form the basis of procedures contained at sub-elags3.

Formal assessment

0] While ongoing and informal feedback and disems®n performance should occur
regularly throughout each review cycle, there Wl formal assessment points for
all award employees every six (6) months.(Juneaxeinber).

Objectives of the formal assessment at theoéiige six (6) month cycle are to:

0] Provide an opportunity for formal feedback bgs work expectations and each
of the performance indicators specified in the &enfance Agreement, including
an opportunity for the employee to put their viewniriting;

(i)  Review the Performance Agreement with a viewdeveloping a new Performance
Agreement applicable in the next cycle;

(i) Provide a realistic assessment of performaagainst the Performance Agreement;

(iv) If necessary, identify the specific action itmprove performance; and provide
qualitative feedback

The Manager must ensure that performance assesias occurred consistent with the

above objectives and will ensure the FOCUS docuatiemt is forwarded to Workforce
Planning and Management within two months of thectusion of each six month cycle.
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15.2

15.3

(e) In case an employee and the employee’'s Manegienot agree on FOCUS goals or
performance assessment, the employee, in theirfs&nce, should discuss this with the
relevant Group General Manager who will review. f@aquest, a third party of their
choice will support the employee.

Learning agreements

€)) Learning Agreements are integral part of thA'SEOCUS Performance Management System.
As such, each employee is required to develop atet @to a Learning Agreement with his or
her Manager in conjunction with the developmentttef Performance Agreement, using the
template.

(b)  Learning Agreements may include activities tedato the broadening of employees’ knowledge,
capabilities and experience relevant to their curnele and also related to future career
development.

(c) Learning Agreements will distinguish betweerarténg activities that the SCA requires
employee to undertake and activities that emplayisé to undertake. An activity included in the
Learning Agreement does not imply that the SCA wpdl the cost associated with that activity.
Request for Study Assistance will be dealt withemtthe relevant SCA policy.

(d) In agreeing to the inclusion of a learning tfiin the Learning Agreement, the Manager will
consider and allocate appropriate resources. Atyitgcincluded in the Learning Agreement
will be subject to budgetary constraints.

Managing poor performance

(a) Performance issues should be discussed asottey to ensure the employee is aware of the
performance concerns and to ensure correctivera@iommediately applied. Management of
these issues may occur at any time during the pedoce planning review cycle

15.3.1 Performance is assessed as Unsatisfactory
€) Development of a Performance Improvement Plan

0] Prior to commencing the development of a Penfance Improvement Plan the
Manager will contact Workforce Planning and Managamfor advice and
guidance

(i)  The Manager will advise the employee in wrifithat performance improvement is
required stating expectations and examples of wtierse have not been met and
recording it in the Performance Agreement as aesassent outcome.

(i) Within 7 days of the above notice, the Managed the employee will be required
to discuss the matter and develop a Performanceokrament Plan that includes:

(A) Realistic and achievable expectations, and
(B) Strategies that are to be implemented withihrae month period.

(iv) The Performance Improvement Plan must be oteisi with the FOCUS
Performance Agreement. On request, the employeebmasupported by a third
party of their choice during the discussions.

(v)  Consideration will be given to the identifiaati of possible barriers to, and

opportunities for achieving sustained performamegrovement The employee will
be assisted through supportive management anchantiy include:
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(A) Counselling and mediation

(B) Training

(C) Coaching and mentoring

(D) Relocation of duties or relocation to otheraame
(E) Addressing OHS&R issues

(F)  Addressing work & life balance.

(b)  End of the Performance Improvement Plan

@0

At the end of the three month period the Mamagel the employee should review
performance and

(A) If performance has been improved to a satisfgctievel, the normal
FOCUS performance cycle continues;

(B) If performance remains assessed at an unsatsya level, the processes at
sub-clause 15.3.2 below will be applied.

15.3.2 Continuing Unsatisfactory performance

(& Where an employee’s performance is still agskas "unsatisfactory "at the conclusion of
the initial Performance Improvement Plan the emgéowill receive written advice which
details the actions that may occur:

@0

In circumstances where there has been somemeahce improvement but not to
the required satisfactory level, the manager wiktead the Performance
Improvement Plan for a further three months and

a. The Manager will immediately discuss with theptoyee the matters in the
written advice and the assessment process to eabyrarties are heard on
the matter. The employee may be supported by a tharty of the
employee’s choice and,;

b. Discussion may include mitigating circumstanaes] setting realistic and
achievable expectations in the performance impr@rgmplan and.

c. At the conclusion of the three month review périthe Manager will advise
the Group General Manager on whether or not thel@mp achieved and
sustained a satisfactory level of performance thihout the review period

d. If performance is improved and sustained , nthér action will be taken
and the normal performance cycle will resume

e. If performance has not improved to the requsatisfactory standard, the
Chief Executive, on advice from the relevant Gr@egneral Manager may;

i. Reduce an employees pay
ii. Terminate the employee’s employment or

iii. Any other action the Chief Executive considappropriate.
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(i) In circumstances where there has been no pednce improvement to the
required satisfactory level, the Chief Executive,aalvice from the relevant Group
General Manager may;

a. Reduce an employees pay

b. Terminate the employee employment or

c. Any other action the Chief Executive considgaprapriate.

d. Give consideration to the identification of pbks barriers to and

opportunities for achieving sustained performamegrovement

16. Temporary Relief Arrangements

16.1 Filling temporary vacancies

16.2

(@)

(b)

(©)

Where a vacancy exists, the Employer may, ¢engporary basis, make one of the following
relief arrangements:

0] Fill the position (full-time or part-time) witthe most suitable competent employee from a
lower pay point;

(i)  Fill the position (full-time or part-time) wit the most suitable competent employee from a
higher pay point without loss of pay;

(i) Fill the position (full-time or part-time) wh an employee at the same pay point, without
variation in pay, in order to provide the opportynfor the employee concerned to
develop skills;

(iv)  Assign part or all of the duties to an empleya employees from the same pay point or
higher without variation in pay; or

(v)  Leave the position unoccupied.

Temporary arrangements are voluntary wherego@nced to undertake the duties of another
position would financially disadvantage an employee

Decisions for relief arrangements must be faguitable and follow EEO principles. Higher
duties opportunities should be shared fairly ambmgsployees to develop their knowledge,
skills and experience to the benefit of both theA@&@d employees.

Rate of payment while on temporary relief

(@)

(b)

(©)

A relieving employee who performs the dutied takes the responsibilities of the vacant higher
position is to be paid a higher duties allowanceatdo the difference between the employee’s
salary payment and the first salary pay point eftitgher position.

Where all duties and responsibilities are mobé performed or the acting period provides an
employee with development opportunity the propaorid higher duties allowance can be varied
to be commensurate with the proportion of dutiesgaindertaken subject to agreement with the
employee prior to the commencement of the actimgpgde

During the acting period where a staff membas heceived less than the full amount of the
higher duties allowance the manager may elect yaagagher or the full amount than the agreed
percentage where they have determined that thé stamber undertook more functional
responsibilities than initially agreed.

16.3 Conditions
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16.4

17.1

(@)

(b)

(©)

(d)

(€)

The employee shall receive payment under sabsel 16.2 if a period of acting in higher duties
is five (5) consecutive working days or longer.

If the period of acting is 5 consecutive dayghe relieving employee takes leave during the
period of 5 days, then no payment is payable.

If the period of acting is five (5) consecutidays and it includes a public holiday or a day iehe
the substantive occupant of the position is onexiBthy that has been approved four weeks in
advance, the relieving employee will be paid higthaties for the whole period.

If the period of relief is for a period of motiean five (5) consecutive working days, then any
leave taken during such acting period is to be paithe rate applicable to the position in which
relief is being provided, unless such leave excéigdq5) consecutive working days.

Employees who have acted for a continuous gerfdwelve (12) months or longer in the same
higher graded position and who, due to extraorgir@rcumstances, continue to act in that
position are entitled to be paid at the higher fateall leave taken after the continuous period of
twelve (12) months.

Progression

(@)

(b)

(©)

If the period of acting in the higher positi@nfor a continuous period of twelve (12) months or
longer, the employee so acting may progress sutebe provisions of clause 15 - Performance
Management System.

If an employee progressed in accordance withctause (a) above, on return to the employee’s
substantive position the employee will be progrdsadthin the Grade to the pay point one
higher than the employee’s pay point prior to thbemmencement of the acting arrangement.
Employees who have been promoted to the vauasition and are receiving payment for higher
duties pending completion of appointment actionusth@ontinue to receive the higher payment
during all paid leave.

part iv - hours of work and related matters

17. Hours of Work

Purpose

(@)

(b)

(©)

(d)
(e)

(f)

The organisation of work and ordinary hourd etimise work effectiveness and the fulfilment
of the reasonable needs of employees.

The standard working hours will be those neagsfor the completion of routine work and this
clause.

The Employer agrees that workloads should healde of being completed during normal
working hours.

An employee will not be allocated an unreastsab excessive workload.

It will be the duty of the employer to ensunattstaffing levels are adequate and that vacancies
are filled promptly.

Where overtime or workloads are identified asessive this will lead to an assessment of the
area. This may result in the need to change thauatrad work undertaken and/or staffing levels
within that area. This assessment will be repot®dhe Unions and parties will enter into
consultation.
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17.2

17.3

17.4

17.5

17.6

(9) Reasonable overtime is defined in clause 20.1

Usual spread of hours

(&)  Ordinary working hours will fall within the ualispread of hours of 7.00 am and 6.00 pm.
Ordinary hours of work

(@  The ordinary hours of work of full-time empl@geis an average of 35 hours per week Monday
to Friday inclusive, worked between the usual spehours.

Eligibility - Flexitime

The SCA is committed to providing flexible work ptiges to ensure that staff are provided with
flexibility in balancing work/life approaches.

A flexible approach to hours of work will be adopterovided that the business needs of the SCA are
met. The Guideline for Flexible Work Arrangemergsstablished whereby individual staff may select
their starting and finishing times, subject to ttemvenience of the SCA, its business needs and work
demands.

€)) Employees shall work under the SCA'’s GuideforeFlexible Work Arrangements.

(b)  All full time permanent and temporary awardffstaxcluding casual staff) will be able to work
under the Guideline for Flexible Work Arrangemewntthin the standard bandwidth ( or variable
bandwidth as approved by the manager).

(c)  An employee will revert to working standard heif: It is evident that the staff member is not
correctly applying and observing the conditions emthe flexible work arrangements. A three
(3) month review period will be applied for the 8uygisor to support the staff member reverting
back to the provisions of flexitime.

Purchased Leave

Employees will have access to Purchased Leave &b dipur (4) weeks per calendar year covered by
the conditions set out in the SCA’s Purchased L&wigeline

Work Arrangements

(& An employee working flexitime may, subject tasmess requirements determined by the SCA,
commence duty at any time between 7.00 am and l&n0@nd cease duty any time between
3.00 pm and 6.00 pm. Time sheets are to be condpésteh working day using the SCA'’s Time
Recording System (TRS).

(b) Employees are entitled to work their standaailydcontract hours (i.e. seven (7) hours). An
employee is entitled to work additional time eady dsubject to work being available and
supported by their supervisor) so they can acgess two (2) flexidays per settlement period

(c)  The maximum number of hours that can be reabedebeing worked by the employee is ten (10)
hours per day (exclusive of lunchbreaks).

(d)  The minimum an employee must work each dayi? Bours, unless on approved leave.
(e)  An approved lunch period of not less than 3@utgs is to be taken each working day between
11.00 am and 2.00 pm. unless the employee’s matageagreed prior to the lunch break being

taken that the employee may take their lunch batan alternative time

® An employee may be required to work standardiridf flexitime conditions are not being
observed and correctly applied as set out in Cladsé (c).
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17.7 Bandwidth and Coretime
17.7.1 Bandwidth

(a) Bandwidth is the span of hours during the wagkilay when an employee may record the
time they have worked. The Bandwidth commencesCit @&m and concludes at 6.00 pm,
excluding the lunch period.

(b)  Time worked outside of the bandwidth periodsinet count towards accumulated hours.

(c)  Time worked outside of the bandwidth periodhet direction of the SCA does not count
towards the accumulation of hours and the periodaigable as overtime as set out in
Clause 20.3 of this Award. .

17.7.2 Core hours and attendance

(8) Coretime is the specified period during the kirg day when all staff are required to be
on duty unless they are on authorised/approvedleav

(b)  Employees must:
0] Commence work at the approved time; and

(i)  Be on duty between the hours of 10.00 am ari® $m (excluding lunch time)
unless on approved leave.

(c) Where an employee commences work after 10.00 teken employee must apply for
recreation leave or have flexiday entitlements ceduto cover the period of absence.
Where no recreation leave or flexiday entitlemearts available to the employee, the
employee must take leave without pay.
17.8 Taking Flexidays
(&8  Where business requirements support hours ok wodertaken, employees may elect to take
two full flexidays (of equivalent %2 days) duringetfour week settlement period, provided that at
the end of the settlement period the employee doesxceed ten hours in debit after balancing
the required contracted 140 working hours for gtement period.
17.9 Banked Flexidays
(&  Subject to sub-clause 17.8, an employee’s lwhfiéridays shall not exceed:
0] Four (4) banked flexidays.

17.10 Variation of hours

(a8 The Employer may vary starting and ceasing gditte meet operational requirements in cases
where work cannot be carried out during the uspisdad of hours of 7.00 am and 6.00 pm.

(b) Employees whose starting and ceasing times baer varied by the Employer will be entitled to
a loading of:

0] 25% for those hours worked outside the usuegag of hours; or

(i)  50% for those hours worked outside the uspaéad of hours if work is required to start
before 5.00 am or finishes after 8.00 pm.
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(©)

The loading specified in sub-clause (b) shall apply where the variation has been made by
mutual agreement between the Employer and therseifber concerned.

18. Meal Breaks

18.1 Monday - Friday

18.2

18.3

18.4

(@)

(b)

()

(d)

(@)
(b)

()

(d)

Employees will be allowed a mid-day meal brefkot less than 30 minutes without pay.

No employee will be required to work for motan five (5) hours on any day without a break
for the "midday" meal, unless the requirementshefwork make it impracticable to allow such
break before five (5) hours have elapsed.

In cases where employees are required to warrknbre than five (5) hours without a break, the
break will be allowed as soon as practicable tHezeand in any event before six (6) hours have
elapsed.

Where an employee is required to work for mitw@n the period of five (5) hours specified in
this sub-clause they will be paid at the rate wfetiand one half from the end of five (5) hours
until the meal break occurs. Where overtime iskedrcontiguous with the day in question this
payment will not be taken into account in the chtian of overtime.

Meal breaks during overtime Monday to Friday

(@)

(b)

Employees who are required to continue workobdytheir normal ceasing time of an ordinary
working day will, if the period of overtime to beovked is more than one (1) and a half hours, be
allowed a meal break of 30 minutes which will bédpfar at single time rates provided they are
required to work at least 30 minutes after the krea

Where the overtime continues for more than (B)eand a half-hours, an additional paid break of
20 minutes is to be allowed with a further paidairef 20 minutes each four (4) hours thereafter,
provided overtime continues, with each meal brezgihdppaid for at single rates.

Saturdays, Sundays or Public Holidays

(@)

Employees working overtime on Saturdays, SusaayPublic Holidays will be entitled to a paid
meal break of 30 minutes after each four hoursvafrtime worked, provided that employees
continue to work after the break. These breakpai® at overtime rates.

Variation to meal breaks

(@)

Notwithstanding these provisions, meal breaky ime taken by agreement, at any time to best
reconcile the needs of work and the employees venfopm it and without payment of penalty.

19. Rest Breaks

Employees required to continue work after thermal hours must have a rest period of ten (10)
consecutive hours before again starting work.

Employees recalled to work after ceasing wero work for more than a total of four (4) hourdl\wie
entitled to a rest period of ten (10) consecutiwark before again starting work.

Employees recalled to work after ceasing tinm® o not actually work for more than a total afif¢4)
hours are not entitled to the provisions of sulusta(b) above.

Employees directed to resume or continue watkomt having their 10 hour rest period will be ghait
time and one half for the first two hours and deuihe thereafter until they are released from duty
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(e) Where an employee is entitled to be absenafoast period of ten (10) consecutive hours undbr s
clauses (a) or (b), the employee will receive ndrpagy for the break for the hours that fall duriing
employee’s normal hours of work Monday to Fridaglusive.

()] Rest periods are calculated from the time thgleyee is absent from work. The 10 hour rest break
includes travel to and from work at whatever lowati

20. Overtime

20.1 Requirement to work additional hours

(@)

(b)

(©)

Subject to sub-clause (b), an Employer mayirecan employee to work reasonable overtime at
overtime rates.

An employee may refuse to work overtime in ginstances where the working of such overtime
would result in the employee working hours whict anreasonable.

For the purposes of sub-clause (b) what isasmeable or otherwise will be determined having
regard to:

0] any risk to employee’s health and safety;

(i)  the employee's personal circumstances inclydiny family and carer responsibilities,
community obligations or study arrangements;

(i)  the needs of the workplace or enterprise,utgency of the work required to be performed
during additional hours, the impact on the opersticcommitments of the organisation
and the effect on client services,

(iv)  the notice (if any) given by the Employer tietovertime and by the employee of his or
her intention to refuse the working of additionalbs; and

(v)  any other relevant matter.

20.2 Eligibility

(@)

(b)

Subject to clause 17 - Hours of Work, overtiwi# mean all authorised time worked before,
after or beyond the normal hours of work.

An employee is not entitled to the payment wértime where the employee agrees to forego
overtime payments pursuant to sub-clause 30.4+rGdreave

20.3 Rate of payment

(@)

Unless otherwise specified in the Award, anbjestt to sub-clause (b) below, payment for all
approved overtime will be paid at the followingesit

(@ Monday to Friday - time and one half for thesfitwo hours and double time thereafter;

(i)  Saturdays - time and one half for the firstotlWwours and double time thereafter, and all
time after 12 noon at double time;

(i)  Sundays - double time;
(iv)  Public Holidays - double time and one half;

provided that an employee who is occupying a pmsibove Grade 12, will be paid
overtime at Grade 12.4 rate.
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(b)

(©)

(d)

Employees required to work overtime on a Satyr&unday, Public Holiday or a day they are
rostered off will work, or be paid, for a minimurhfour (4) hours, except where such overtime
is continuous with overtime commenced on the previday.

Where employees are required to work overtiwi tbefore and after their usual working hours
on the same day, the Employer will add the overtimers worked both before and after to make
a total amount of overtime. This total will be ds® calculate when double ordinary rates
become payable.

An employee working overtime and finishing watka time when reasonable means of transport
is not available shall be conveyed to their homthiwia reasonable time by the Employer.

20.4 Salary for overtime purposes

(@)

Unless specifically identified in this Award iielation to a particular provision, special rabes
allowances will not be taken into consideratiohia computation of overtime.

21. Call-Out

21.1 Employee required to leave home

(@)

These provisions will apply in circumstancesewtihe employee is called back to work and is
required to leave home and return to a work locatio

() Employees called back to work after the uswedsing time and before 6.00 a.m. on the
next working day will be paid a minimum of four (Bpurs at the appropriate overtime
rates.

(i)  Any further call-outs within the four (4) hoyreriod set by the first call are covered by the
initial four (4) hour payment.

(i)  Call-outs after the initial four (4) hours epaid at the appropriate overtime rate for the
actual time of the call out.

(iv) Payment will be calculated from the time themoyees leave home to attend the call-out
until they return.

(v)  Any time worked by an employee called out witlt contribute toward the calculation of
that employee's ordinary hours.

21.2 Call-out without employee leaving home

(@)

These provisions will apply where an employeedlled at home and is able to resolve the issue
without leaving home:

0] The employee will be paid in 30 minutes segraaitovertime rates under sub-clause 20.3
for the time it takes to resolve the issue.

(i)  If the employee is called more than once om #ame issue, the time for calculating
payment will commence from the first call and fimiat the time the matter is resolved
provided the gap between calls does not exceed {B)enours.

(i)  If the gap is greater than three (3) houkg tatter will be regarded as a new issue.

(iv) If a person is called on another issue while first issue remains unresolved, the time for

calculating payment will end when the second issuesolved, provided the gap between
any calls does not exceed 3 hours.
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22.1

22.2

22.3

23.1

23.2

22. Stand-By
Purpose
(a) It is recognised that the Employer has a siagutequirement to provide an efficient service to
the public. To this end, nominated employees maylbeed from time to time on a stand-by

roster in order to maintain out of hours services.

(b)  The term "stand-by" means the person is rodterde contactable, and able to respond to a call-
out within a reasonable time.

Stand-by payments
(&  Anemployee rostered to stand-by will be paitha following rates:
0] Weeknights (exclusive of public holidays) - t{®) hours pay at single time

(i)  Saturdays, Sundays and public holidays - e{@)thours pay at single time per 24 hour
day.

(i)  Standing-by during weeknights will be deented

(A) Commence from ceasing hours of work (includingntinuous overtime) or
rostered work on one day, and

(B) End at normal starting time on the next workday.
(b)  Stand-by time will not be computed as overtlme will be paid at single rates.
Overtime worked in conjunction with stand-by
(&8  Where an employee is required to do overtimisivbn stand-by the employee will be paid rates
in accordance with the provisions of the clause- Zhvertime, in addition to any standing-by
payment.
23. Travelling Time
Definitions

(a) For the purpose of this clause:

0] "Sent temporarily to work away" means where @yees are required to report to another
work location for a specified period, which does$ contemplate a permanent placement.

Entitlements

€) Employees sent temporarily to work away froneithrecognised office and required and
approved to commence travel before 7.00 am orHitigvel after 6.00 pm, will be entitled to
payment at single time rates for all time occugredravelling to and from the job in excess of
one (1) hour for each journey.

(b)  Employees sent temporarily to work away fromitiecognised office who are required to work
weekends including all public holidays ,will be et to payment at single time rates for all
time occupied in travelling to and from their finabrk location

(c) Travelling time cannot be claimed as overtime

24. Declared Incident Conditions
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24.1 Definitions

24.2

(@)

(b)

(©)

(d)

(e)

(f
(9)

(h)

(i)

0
(k)
()

"Declared" the term does not include any detian made under the SCA Corporate Incident
Management Manual.

"Day shift" refers to employees who are roslet@ start their normal hours of work sometime
during the normal spread of hours.

"Incident" means
0] bush fire emergency declared under SectionfAdeoRural Fires Act 1997, or
(i)  any other Incident declared by the Minister, o

(i)  a declaration by the Chief Executive that #itlements of clause 24 -Declared Incident
Conditions, will apply to staff engaged in managihg Incident.

"Incident Control* means the Incident managemésam including Group and Sector
Commanders.

"Night shift" refers to employees who are regdito work their normal hours outside the spread
of hours of 7.00 am and 6.00 pm.

"Normal hours" refers to employees who are ayetl to work a 35 hours per week.

"Rest break" means the time between ceasingnalohours of work or Incident shift and
commencing next period of work or Incident shifttl® same or a different work location and
includes all time spent on any travel between thekvocation(s) and where the rest break will
take place, i.e. home or the accommodation provigeithe SCA under sub-clause 24.4 below.
"Roster" means the scheduled work arrangemmaaide by a Manager or Incident Controller
during an Incident according to the nature of ne®tsng rostered means that the SCA directs
the person to work at a particular time and/or padicular location. The term does not include
employees’ normal working arrangements.

"Shift" means the hours the employee is reqlie work during the Incident. There is no "shift
work" as such applicable to the SCA under the Award

"Site" means the location of an Incident.
"Site duty" means being engaged in on-grouridient related activities

"Work arrangement" means the approved workgpatin which normal hours are worked.

Application and inconsistency with other psiens of the Award

(@)

(b)

()

(d)

The following conditions apply in circumstanogbere an Incident is declared and until such
time as the declaration of the Incident is lifted.

Where the conditions in this clause are incgtesit with any other provisions of this Award, the
provisions of this clause will prevail.

The operation of clauses 20 - Overtime, and 2&velling Time, will be suspended at the time
of the Incident being declared for those employieeslved in the Incident unless otherwise
provided in this clause.

The operation of clause 17 - Hours of Work, Wwé suspended at the time of the Incident being

declared for those employees involved in the IntidAny flexiday in credit at the time of the
declaration or accrued during Incident work or wdue to be taken during the Incident will be
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24.3

(€)

(f)

(9)

(h)

carried forward to the next settlement period. SfiekRidays will not count toward the limit
applicable to Flexiday accrual and must be takeheakarliest convenient time.

Calculation of any of the entitlements in thiause will be based on the employee’s approved
work arrangement that specifies normal commencemedtfinishing times in accordance with
35 hour week arrangements.

As soon as an Incident occurs, any person w8ho i

0] Rostered for Incident duties on behalf of tH@AS

(i)  Rostered for fire fighting duties by Incide@bntrol; or

(i)  Directed or rostered to undertake operatiooaladministrative tasks associated with the
Incident,

must keep a diary using the Incident Activities itorm.

When an employee is rostered for Incident dutibe duties will start from the site or work

location at which the employee is rostered to warig finish at the end of the rostered time at
that site or work location except in circumstaneggere the employee is required to travel to
another site or work location in which case thekwwill finish at the last site or work location.

Subject to sub-clause 24.6 below, employees onlybe required to work a maximum of twelve
hours on site.

Rest breaks and fatigue management

(@)

(b)

(©)

(d)

The health, safety and well-being of employisesf utmost importance to the SCA. It is the
responsibility of the Manager or Incident Controle nominee to ensure that reasonable shifts
and rest breaks are adhered to.

Work arrangements and rosters must ensureethatoyee have appropriate rest periods when
working under fire related emergency conditions. fhis end, this Award provides the
framework for rostering arrangements and prescrilmeis to work arrangements, including
prescribed rest breaks. While the Award providesnmensation for situations where an
employee is not allowed a ten (10) hour break betwshifts, this provision is not designed to be
used to negate the obligation to afford a ten (Qir rest break.

It is important to manage fatigue as it incessathe risk of injury, reduces awareness and decisi
making capacity.

Managers/Incident Controllers need to exerdisiy of care in making staffing arrangements in
response to an Incident. Fatigue management must key consideration in rostering an
employee for Incident related work:

0] In order to manage fatigue, Managers/Incideant@llers should ensure that employees
adhere to their rostered hours, cease work and ddaguate rest breaks.

(i) A Manager or Incident Controller would needdonsider removing an employee from the
roster in order to manage fatigue.

(i)  Employees have an obligation to inform thi¥lanager/Incident Controller if they feel that
fatigue impacts on their health and well-being atdity to continue work on-ground
Incident related tasks.

24.4 Provision of accommodation

(@)

Where it is the view of an employee that ihd$ possible or feasible for the employee
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24.5

24.6

(b)

(©)

(i)

(ii)

To return home at the end of the shift for atdereak before the commencement of the
next shift, or

To recommence work at the employee’s normatplof work,

the employee may request the Manager or IncidentrGiter to make arrangements for
the provision of suitable accommodation.

The Manager or Incident Controller in makindeision in this regard, will have regard to

(i)
(ii)

(i)

(iv)
v)

The length and location of the rostered work,

The requirement for a ten (10) hour rest brémfore the next roster or return to the
employee’s normal work location,

The distance to the employee’s home,
Fatigue management requirements, and

Availability of suitable accommodation.

The request will not unreasonably be refused.

Call-out

(@)

(b)

()

An employee who is not rostered for work andcédled back to work at an Incident after
finishing work will be paid a minimum of four (4phrs at the appropriate overtime rates.

Payment will be calculated from the time theptoyee leaves home or the accommodation
provided by the SCA to attend the call-out untgythreturn to home or to the accommodation
provided by SCA.

Any time worked by an employee called out witit contribute toward the calculation of that
employee's ordinary hours.

Entitlements

246.1

(@)

Incident Control, operational and suppanctions

The following provisions will apply to all enptees required to work in Incident Control,
operational and administrative support functions:

0] Employees may be rostered to work in either
(A) Normal hours (i.e. seven (7) hrs per day) forcantinuous period not
exceeding twelve (12) days (including work on Sdéys, Sundays or
Public Holidays);
(B) Up to twelve (12) hours per shift (normal houmad overtime) plus
handover briefing and debriefing for a maximum ig&f(5) days provided
that

(1) These employees must have a ten (10) hour mestk between
finishing work on one day and commencing work next;

(2)  After each five (5) consecutive days workedaotwelve (12) hour
shift, employees must have two (2)rest days (unpaiti
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(b)

(3)  Overtime will be paid in accordance with subtde 20.3.
(C) Inaccordance with night shift provisions ab-slause 24.6.4;
(D) Inaccordance with 7-day roster provisionsudt-slause 24.6.3; or

(E) A mix of site and non-site related duties iniathcase the relevant site duty
provisions will apply.

Employees rostered to work without having them (10) hour rest break will be paid at
time and one half for the first two hours and deuliime thereafter from the
commencement of the next shift until they are meafrom duty. They will then be
entitled to be absent for a rest break of ten €secutive hours without loss of pay if
the ten (10) hours or part thereof fall on a normaitkday.

24.6.2 Site duties - First 24 hours

(@)

(b)

(©)
(d)

(€)

The first shift falling within or following theleclaration of an Incident may extend to a
maximum of sixteen (16) hours. Hours include normalrs of work and continuous
overtime hours. (The intention of this Award is atlow flexibility in exceptional
circumstances; e.g., new crews arriving late, weseeable worsening of the Incident).

In the above circumstances, an employee wiltiiitled to be paid for hours worked as
follows

0] Double time (normal pay plus single pay) faraintinuous hours worked on week
days; and

(i)  Double time and a half for all continuous hewvorked on Saturdays, Sundays and
Public Holidays.

Payment under this sub-clause will be regaatedvertime for relevant purposes.

Following a sixteen (16) hour shift, the emmeymust have a ten (10) hour rest break
before returning to normal hours or work on a shiihout loss of pay. Ten (10) hours
include all time spent on any travel between the and home or the accommodation
provided by the SCA under sub-clause 24.4 above.

For full-time employees, normal salary (sintijee) is paid if the ten (10) hour rest break
(or part thereof) falls between the span of hodrg.600 am and 6.00 p.m. Monday to
Friday. Part-time employees will be entitled to eiwe payment if they would have

worked on that day.

24.6.3 Site duties - 7 day roster

(@)

(b)

The following provisions apply to an employekoncompletes a 7-day roster to work in
relation to an Incident with the pattern of

0] Three (3) consecutive shifts (maximum of twe(¥€) hours per shift);

(i)  One (1) day (24 hours) paid rest day; the empé will be paid a normal day’s pay
at single rates regardless of day of week on wthielrest day falls; and

(i)  Three (3) consecutive shifts (maximum of twel(12) hours per shift).
Employees, who have completed a 7-day rostecaordance with the above, must have
two (2) days off prior to returning to normal wook on site work. Such days off will be

unpaid, regardless of the day of the week on wthehdays fall. However, an employee
may elect to take flexiday(s) due if the rest brizdls on a day during Monday to Friday.
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(©)

(d)

()

If the 7-day roster includes night shift, paymevill be made in accordance with sub-
clause 24.6.4(b). In all other circumstance thevaht penalty rates under sub-clause 20.3
- Overtime, will apply to overtime.

Following the completion of rostered hours [uting continuous overtime), employees
must have a 10-hour rest break before returningotonal hours or another shift. These
ten (10) hours include all time spent on any trdvetween the site and home or the
accommodation provided by the SCA under sub-cl2dsé above.

Employees directed to resume or continue watkout having their ten (10) hour rest
period will be paid at time and one half for thestfitwo hours and double time thereafter
until they are released from duty. They will themdntitled to be absent for a rest period
of ten (10) consecutive hours without loss of gfahé rest break falls on a day between
Monday to Friday.

24.6.4 Site duties - night shift

(@)

(b)

()
(d)

An employee cannot

0] Be rostered on night shift on any day when ralrhours have been worked on the
day when the night shift commences;

(i)  Return to normal hours on the same day on twhimight shift finishes; or
(i)  Be rostered on another shift before a 10-hiongrak is taken between the shifts.

An employee rostered to work normal hours ghinshift will be entitled to be paid as
follows:

0] Night shift during the period commencing betwde00 pm and 11.59 pm Monday
to Friday - double time for all continuous hoursrked on a shift (normal pay plus
single pay).

(i) Night shift during the period commencing beeme6.00 pm and 11.59 pm on
Saturday, Sunday or a Public Holiday - double tene a half for all continuous
hours worked on a shift (normal pay plus single pag a half).

Payment is regarded as overtime for relevarpqses.

Employees must have a 10-hour rest break betwkHts or before returning to normal
hours without loss of pay if the break falls on eekday. Ten (10) hours include all time
spent on any travel between the site and home eoatitommodation provided by the
SCA under sub-clause 24.4 above.

24.6.5 Meal breaks and meal allowances

(@)

(b)

No employee shall have time deducted from payrfeal breaks unless they are actually
relieved of Incident Duties for the period of theedk. Where meals are provided to an
employee on the ground and eaten in conjunctioh Wmitident duties, no deduction will
be made from pay.

Employees will be entitled to be paid meal wbmces provided under sub-clause 41(b) as
follows:

® If day shift and continuous overtime finishetea 6.00 pm but before midnight -
meal 3,
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(i) If day shift and continuous overtime finishaier midnight but before 6.00 am the
next day - meals 3 and 2

(iii)  If day shift or night shift and continuous estime finishes after 6 am the next day -
meals 3 and 2 and 1.

24.6.6 Travelling time

(@ "Travelling time" for the purposes of this dd@umeans the period of travel between the
employee’s home and site duty or from site dutthtbemployee’s home.

(b)  Travelling time will be paid at the employe@armal pay at single rate.
(c)  Travelling time cannot be claimed as overtime.
(d)  Travelling time is part of the rest break.

part v - leave and public holidays

25. Public Holidays

25.1 Entitlements

(@)

(b)

()

(d)

(e)

(f)

Employees are entitled to be absent on fullfpawll public holidays proclaimed as such for the
state of New South Wales or the County of Cumbér(@xcept the first Monday in August).

Employees will also be entitled to one addisibday, which they may elect to take either:
0] Between Christmas Day and New Years Day; or
(i)  The Union Picnic Day.

The Union Picnic Day will occur on or beforeetfirst Monday in November of each year or
another date to be approved by the Employer.

Part-time employees shall be entitled to beeabsn full pay on public holidays, provided that
the public holiday falls on a day that the emploigescheduled to work.

Payment will only be made if the employee isvatk for the full day, or on approved absence,
on both their scheduled working days immediatefipleeand after the public holiday.

Employees will be regarded as having worked mithey are on:
0] Recreation leave on full pay;

(i)  Flexidays off;

(i)  Study leave;

(iv)  Union training leave;

(v)  Approved sick leave with or without pay;

(vi)  When the job has been closed by the Emplogerdéasons other than industrial action;
and

(vii) Leave without pay (provided the Public Holiddalls within the first fourteen (14)
calendar days of the leave).
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(9)

(h)

Public holidays occurring during periods wheneanployee is on long service leave shall not be
counted as part of the long service leave

Where a five (5) day week is worked, no paymsmll be made for holidays observed on a
Saturday or Sunday.

26. Recreation Leave

26.1 Entitlement

(@)

(b)
(©)
(d)

()

Permanent full-time employees receive twen®)) (Rorking days (four (4) weeks) recreation
leave, for each year of service.

Part-time and temporary employees will be ktito recreation leave on a pro-rata basis.
During the year, recreation leave accrues proportional basis.

For the purpose of calculating recreation leargy period in excess of seven (7) working days
during which an employee is on leave without paly mét be deemed to be included in any year
of an employee's service, except for employeesrezfdo in sub-clause (e) below.

Any employee who is:

0] An accredited delegate of the union/associationtained in the clause 3 - Definitions, of
this Award;

(i)  Elected to a Committee of Management or Welfand Emergency Fund Committee; or
(i) A member of a consultative committee, and
(iv)  Who takes leave without pay to attend Uniosibass,

will not lose any rights which accrue under thisude.

26.2 Taking of leave

(@)
(b)

(©)

(d)

()

Recreation leave shall be taken at a time auewéto the Employer.

All full time employees are required to takeithtwenty (20) day recreation leave within six (6)
months of its accrual date, part-time employees @no-rata basis, unless they have the written
permission of an authorised employee to defer tkave. Employees shall take leave to ensure
that the maximum entitled annual leave balancel $f@lno more than 40 days (or pro rata
equivalence for part time work) by the end of Mag &lovember each year which will be known
as the six monthly balance review periods.

Unless it is not practical, or there are exwa@ circumstances, employees should seek approval
of their leave application at least one (1) mondfoke the date from which the leave is to
commence.

If no application for leave is received beftihe commencement of leave, leave will be taken as
Leave without Pay unless the employee providesptiabke reasons to the Chief Executive.

The Employer may direct an employee, by thengivof four (4) weeks notice, to take the
balance of their current year's entitlement.

26.3 Conserved leave
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26.4

27.1

(@)

(b)

The Chief Executive may approve the taking afiserved leave on request from an employee
where the employee demonstrates the need for leawxcess of the leave days otherwise
available to the employee.

Recreation leave deemed to be conserved (leszdy taken) will be paid out on termination of
service at the employee’s pay point most paid dutire twelve (12) months immediately prior
to termination date, but in any case at a rateess than the employee’s substantive pay point.

Payment for leave

(@)

(b)

(©)
(d)

Recreation leave will represent time off waekd in no case shall an employee receive two (2)
pays for the same day.

Employees are entitled to be paid in advancettieir period of leave on request. Where an
employee has given notice that they require thegivé to be paid in advance, and through the
fault of the Employer, this has not occurred, thpoyee will be entitled to:

0] A maximum of two (2) hours ordinary pay; and

(i)  Reasonable fares for collecting their pay ole@ve has commenced.

Upon termination, employees will receive thenmiary value of their untaken leave balance.
Recreation leave will be paid at the pay pambst paid during the twelve (12) months
immediately before the date of termination but ity @ase at a rate no less than the employee’s

substantive pay point

27. Recreation Leave Loading

Entitlement

(@)

(b)

()

(d)
(e)

For the purposes of calculation, a leave yedrom 1 December one year to 30 November the
next year, and the amount paid will be in respéetach calendar year completed.

The rate of leave loading is 17.5% of up torf¢4) calendar week’s recreation leave provided
that the maximum monetary amount of leave loadinlyj mot exceed the value of the leave
loading for pay point 2 of Grade 14.

Leave loading is paid only once for a leaveryea

The monetary value of the leave loading willgagd in the first pay in December each year.
Loading is not paid: -

@ On resignation,

(i)  Where the employee has been dismissed by thel@yer for serious misconduct,

(i)  Upon the death of an employee,

(iv)  Inrespect of broken periods of service, or

(v)  To employees regarded as trainees on full imeases at Universities.

28. Long Service Leave

28.1 Definitions
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(@  The term "days" shall include all days, exchgdSaturdays and Sundays the employee would
have been normally scheduled to work. Public lagidthat fall whilst an employee is on a
period of long service leave will be paid and nelbited from an employee’s leave entitiement.

(b)  The term "service" for purposes of this clamsEans all periods of broken service of employment
recognised under the Government Sector EmploymeguRtion 2014 employment with the
Sydney Water Corporation including its predecesaatsemployment with the SCA.

(c)  "Net service" means recognised service lesspmmpd of unpaid leave in excess of 10 days,
subject to sub-clause 29.14 - Sick Leave Withoyt Pa

28.2 Entitlement

28.2.1 Full-time employees

(a) Full-time employees receive 44 days long serléave after ten (10) years of continuous
net service.

(b)  After completion of the first ten (10) yearsafntinuous service, long service leave will
accrue, on a daily basis, at the rate of 10.9 gayyear.

(c) From the commencement date of this Award, epgae with 7 years or more service will
be entitled to take or be paid out on resignatioylservice leave in the usual manner.

28.2.2 Part-time employees

(a) Part-time employees receive long service leawea proportional basis based on the
number of hours worked in relation to full-time heu Part-time employees leave is

calculated by the following formula:

Full-time entitlement to LSL X No of Part-time hau = LSL entitlement
No of Full-time hours

28.2.3 Casual employees

(@ Casual employees are entitled to long sergagd on a proportional basis on the number
of ordinary hours worked in relation to full timedinary hours of the position. Casual

employees leave is calculated by the following folan

Full-time employee entittementto LSL  x  No of ordig casual hours =  LSL entitlement
No of ordinary full time hours of position

28.3 Taking of leave

€) Long service leave may only be taken at a tiovevenient to the Employer.

(b)  Accrued long service leave may be taken ongdall (i.e. one day’s pay for one day’s leave) or
on half pay (i.e. half a day’s pay for one dayaJe).

(c) Unless there are exceptional circumstances hwravit is not practical, employees shall seek
approval of their leave application at least onenfibnth of the date from which the leave is to

commence.
28.4 Accrual of leave
€) Long service leave is fully accumulative.

(b)  Long service leave accrues whilst employeeoarany type of paid leave.
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(©)

Any employee who is:-

() An accredited delegate of the union/associationtained in clause 3 - Definitions, of this
Award; or

(i)  Elected to a Committee of Management or Welfand Emergency Fund Committee,
(i)  Member of Consultative Committee, and
(iv)  Who takes leave without pay to attend Uniosibass

will not lose any rights which accrue under thisude.

28.5 Pro-rata entittement on termination

(@)

(b)

Employees who have completed between five (&) l@ss than seven (7) years continuous
service and whose services are terminated in ticarostances set out in sub-clause (b) below,
are entitled to payment of a proportional amounioofy service leave on full pay calculated on

the basis of three (3) months leave for fifteen) (l&ars of service. There is no requirement for
an employee with seven (7) or more years of setaideve been terminated or resign due to one
of the requirements of sub clause (b) to claimrtitlement.

Employees are entitled to payment of a propoeti amount of long service leave where their
services are terminated:

0] By the Employer for any reason other than sesiand wilful misconduct;

(i) By the employee because of iliness, incapaatmestic or other pressing necessity;

(i)  Due to the death of the employee; or

(iv) Due to work not being available at the paymoio which the employee has been

appointed and where the only alternative employmeétfit the Employer is at a lower pay
point.

28.6 Payment for leave

29.1

29.2

(@)

Long service leave will be paid at the ratespribed for the pay point most paid during the
twelve (12) months immediately prior to commencisgch leave or ceasing duty in the
Employer's service, but in any case at no less tharemployee's substantive rate at time of
taking leave.

29. Sick Leave

Purpose of sick leave

(@)

Sick leave is provided to employees who areblento perform their duties because of genuine
illness or incapacity. Sick leave should not bastaied as a right to more leave.

Amount of leave

(@)
(b)
(©)

An employee may be granted up to twenty (295 dick leave on full pay in a sick leave year.

A sick leave year is the twelve (12) monthsyfrd December to 30 November.

If an employee's services are terminated ameg #re subsequently re-employed in the same
calendar year, the amount of sick leave creditetti¢éoemployee on re-employment for that year

will not exceed twenty (20) days or the amount theyuld have been entitled to had their
employment been continuous, whichever is the lesser
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(d)  The unused amount of sick leave will be avaddab following sick leave years, i.e. sick leage i
fully accumulative.

29.3 First year of service
(a) During the first year of service, an employkalisbe credited with a proportional amount of sick
leave based on the date employment commencedth&dirst year of service, sick leave will be

credited on the following basis:

0] If service commences on or after 1 Decemberlaafdre 1st March, twenty (20) days sick
leave;

(i)  If service commences on or after 1 March amdobe 1st June, fifteen (15) days sick
leave;

(i)  If service commences on or after 1 June aefbke 1st September, ten (10) days sick
leave;

(iv)  If service commences on or after 1 Septemioek lzefore 1 December, five (5) days sick
leave.

29.4 Part-time employees
(8 The amount of sick leave available is at a prtipnal rate based on the number of hours worked

in relation to full-time hours. The amount of sielave for a part-time employee is calculated by
the following formula:

No of Part-time hours X full-time entitlement lsieave for part-
No of Full-time hours (in hours) time employee

29.5 Temporary employees
(@ Temporary employees are entitled to sick leava pro rata basis.
29.6 Taking of sick leave
(8)  Subject to the satisfaction of the Employereaployee may be granted sick leave to cover an
absence where the employee is unable to perforin dioées because of illness or incapacity

which has not been caused by their own misconduct.

29.7 Notice of illness

a) . An employee shall notify their manager/supmwion the day of the absence in a timely manner
of their inability to attend work due to illness orcapacity and the estimated length of the
absence.

b) If the duration period is unclear at the tintee €Employee must notify their manager/supervisor

again with a definitive period of absence.

C) Every effort should be made to contact diretitly manager/supervisor as close to starting time
as possible by phone. In special circumstancesytm necessary to make contact through email
or SMS txt message if mobile details are known.

d) If the employee fails to make contact with th@ianager/supervisor on the day of the absence,
the manager/supervisor will make contact with thgpleyee to enquire on their well-being.

29.8 Provision of medical certificate
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(@)

(b)

(©)

(d)

A medical certificate must be supplied to tmegioyer for an absence of sick leave of four (4) or
more consecutive days.

An employee with less than twelve (12) mon#ervice who is absent on sick leave for any
period, may be required by the Employer to submiteadical certificate showing the nature of
the illness.

These provisions do not restrict the EmployemT directing employees to provide medical
certificates for any period of sick leave.

The term "medical certificate" includes theldaling:

0] Where the absence is for a period of one weeless, a certificate issued by a dentist,
optometrist, chiropractor, osteopath, physiothestapiral and maxillo-facial surgeon or, at
the discretion of the Chief Executive, another sesged health service provider;

(i)  When the absence exceeds one week, and utllegggistered health service provider is
also a registered medical practitioner, applicatidor any further sick leave must be
supported by a medical certificate from a registeredical practitioner.

29.9 Supplement to workers compensation payments

(@)

(b)

An employee shall not be entitled to paid $éve for any period where they are entitled tb ful
workers' compensation payments.

Where an employee is not in receipt of full kems' compensation payments and they have sick
leave entitlements, at the request of the emplolyeeEmployer shall pay to that employee the
difference between the workers' compensation patsreend full pay. The employee's sick leave
entitlements will be reduced by the appropriate @mho When sick leave entitlements have been
exhausted, the workers' compensation paymentsshialy be payable.

29.10 Payment for sick leave

(@)

(b)

Sick leave shall be paid at the pay point npasti during the twelve (12) months immediately
prior to commencing such leave or in any caseeas® than their substantive rate.

Part-time employees will only be paid sick ledor the absences that occur during the hours
they were scheduled to work.

29.11 lliness whilst on recreation or long servezve

(@)

(b)

()

(d)

Where employees who are eligible for sick leaveduce a valid medical certificate that is
acceptable to the Employer, stating they were sicikst on recreation or long service leave, they
may be recredited with the recreation or long serleave for the period of illness.

Any period of illness whilst on recreation leawmay be converted to sick leave and the
equivalent amount of recreation leave recrediteitiécemployee.

In the case of long service leave, the illn@sst be of at least five (5) consecutive workingda
before the long service leave may be converteitkolsave.

If an employee takes sick leave whilst on ratiom or long service leave, the amount of sick
leave taken will be deducted from the employeels Isiave entitlement.

29.12 Workers compensation

(@)

Workers compensation will be in accordance withrelevant workers compensation legislation.

29.13 Claims other than workers compensation
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29.14

30.1

(@)

(b)

(©)

(@)
(b)

()

If the circumstances of any injury to or illsesf a employee give rise to a claim for damages or
to compensation, other than compensation undeYwhikplace Injury and lliness Management
Act or Work Health and Safety Act, sick leave ol fiay may, subject to and in accordance with
this clause, be granted to the employee on coropleti an acceptable undertaking that:-

0] Any such claim, if made, will include a clainorfthe value of any period of paid sick
leave granted by the SCA to the employee; and

(i) In the event that the employee receives obvecs damages or compensation pursuant to
that claim for loss of salary or wages during anghsperiod of sick leave, the employee
will repay to the SCA the monetary value of anytsperiod of sick leave.

Sick leave on full pay shall not be grantecatemployee who refuses or fails to complete an
undertaking, except in cases where the Chief Ekexig satisfied that the refusal or failure is
unavoidable.

On repayment to the SCA of the monetary valugiak leave granted to the employee, sick leave
equivalent to that repayment and calculated atettmployee’s ordinary rate of pay, shall be
restored to the credit of the employee.

Sick leave without pay

Sick leave without pay counts as service ferabcrual of recreation leave and paid sick leave.

Sick leave without pay, which does not exceigd®) months, counts as service for the accrual
of long service leave for employees with ten (1€ang or more of service.

When determining the amount of sick leave aedrisick leave granted on less than full pay is
converted to its full pay equivalent.

30. Carer’s Leave

Use of sick leave

(@)

(b)
(©)

(d)

An employee with responsibilities in relatiana family member set out in sub-clause (d) below,
who needs the employee’s care and support, shadintided to use, in accordance with this
provision, any current or accrued sick leave ceeftit absences to provide care and support for
such persons when they are ill.
Such leave may be taken for part of a single da
The employee shall, if required, establish gty production of a medical certificate or
statutory declaration, the illness of the persomceoned and that the illness is such as to require
care by another person. In normal circumstancesngrloyee must not take carer’s leave under
this sub-clause where another person has takea teasare for the same person.
The entitlement to use sick leave in accordanmitie this sub-clause is subject to:
0] The employee being responsible for the carthefperson concerned; and
(i)  The person concerned being:

(A) A spouse or former spouse of the employee;

(B) A de facto spouse, being a person of the oppasix to the employee who lives

with the employee as her husband or his wife onomabfide domestic basis
although not legally married to that employee;
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30.2

30.3

30.4

30.5

30.6

(C) A child or an adult child (including an adoptetld, a step child, a foster child or
an ex nuptial child) parent (including a foster gudar and legal guardian),
grandparent, grandchild or sibling of the emplogespouse or the de facto spouse
of the employee;

(D) A same sex partner who lives with the emplogsethe de facto partner of that
employee on a bona fide domestic basis; or

(E) A person related by blood, marriage, affinityAboriginal kinship structures and
living in the same domestic dwelling. In this caxtt "affinity" means that one
spouse or partner has to the relatives of the other

(e) An employee shall, wherever practicable, give Employer notice prior to the absence of the
intention to take leave, the name of the personirieg care and that person’s relationship with
the employee, the reasons for taking such leavetlan@stimated length of absence. If it is not
practicable for the employee to give prior notideabsence, the employee shall notify the
Employer by telephone of such absence at thedportunity on the day of absence.

Leave without pay for carer’s leave purposes

(& An employee may elect, with the consent of Emeployer, to take leave without pay for the
purpose of providing care and support to a memiber cass of person set out in sub-clause
30.1(d)(ii) who is ill.

Annual leave taken for carer’s leave purposes

(&8 An employee may elect with the consent of thepByer, subject to the Annual Holidays Act
1944, to take annual leave not exceeding ten (&93 ¢h single day periods or part thereof, in
any calendar year at a time or times agreed bpdhtes.

(b)  Notwithstanding the provision of sub-clause1?@) - Leave Loading, the employee and the
Employer may agree to the payment of the full ahheave loading, if available, when the
employee takes annual leave days for purposesefsdeave.

(c)  An employee may elect with the employers ages@nto take annual leave at any time within a
period of 24 months from the date at which it falle

Time off in lieu of overtime

(&8 Anemployee may elect, with the consent ofEh#ployer, to take time off in lieu of payment for
overtime at a time or times agreed with the Emplayithin 12 months of the said election.

(b)  Overtime taken as time off during ordinary tihmeurs shall be taken at the ordinary time raté tha
is an hour for each hour worked.

(c) If, having elected to take time as leave inoadance with sub-clause (a) above, the leave is not
taken for whatever reason, payment for time accatex/ertime rates shall be made at the expiry
of the 12-month period or on termination.

Make up time

(a) Notwithstanding the provisions of clause 17ouks of Work, an employee may elect, with the
consent of the Employer, to work "make-up time"danwhich the employee takes time off
ordinary hours, and works those hours at a latee,tiduring the spread of ordinary hours
provided in the Award, at the ordinary rate of pay.

Flexidays off
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(@)

(b)

Notwithstanding the provisions of clause 17ouk$ of Work, for the purposes of carer’s leave,
an employee may elect, with the consent of the Bygyl to take -

0] A flexiday off at any time; and

(i)  Flexidays off in part day amounts.

Notwithstanding the provisions of sub-claus@s7land 17.8, an employee may elect, with the
consent of the Employer, to accrue some or alliff&ps off for the purposes of creating a bank
to be drawn upon for carer’s leave purposes aha thutually agreed between the Employer and

employee, or at reasonable notice by the employé&sedEmployer.

31. Family and Community Service Leave

31.1 Purpose

(@)

(b)

(©)

The Chief Executive may grant to an employewescor all of their accrued FACS leave on full
pay, for reasons relating to family responsibitifigperformance of community service or
emergencies.

Such cases may include but not be limited éoftfiowing:

0] Compassionate grounds - such as the deatlnesd of a close member of the family or a
member of the employee’s household;

(i)  Emergency accommodation matters up to one dayh as attendance at court as
defendant in an eviction action, arranging accomnatiod, or when required to remove
furniture and effects;

(i)  Emergency or weather conditions - such as mfieod, fire, snow or disruption to utility
services etc, threatens an employee’s propertyoangfevents an employee from
reporting for duty;

(iv) Attending to unplanned or unforeseen familgpensibilities or attending child’s school
for emergency reasons

(v)  Attendance at court by an employee to answahaage for a criminal offence, only if the
Chief Executive considers the granting of FACS &&v be appropriate in a particular
case;

(vi) Attendance as a competitor in major amateurrtsp(other than Olympic or
Commonwealth Games) for employees who are seldctegpresent Australia or the
State; and

(vii) Absence during normal working hours
(A) To attend meetings, conferences; and
(B) To perform duties associated with holding daffio Local Government, and which

duties necessitate absence during normal workingrshdor these purposes,
provided that the employee does not hold a positibiMayor of a Municipal
Council, President of a Shire Council or Chairpargba County Council.

"Family" or "relative" used here means:

0] A spouse or a former spouse of the employee; or
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31.2

(@)

(b)
(©)

(ii)

(i)

A defacto spouse, being a person of the ofgpasx to the employee who lives with the
employee as her husband or his wife on a bonadirestic basis although not legally
married to that employee; or

A child or an adult son or daughter (includian adopted child, a step child, a foster child
or an ex-nuptial child), parent (including a fostarent and legal guardian), grandparent,
grandchild or sibling of the employee or of the g® or of the de facto spouse of the
employee; or

(iv) A same sex partner who lives with the emplogisethe de facto partner of that employee
on a bona fide domestic basis; or
(v) A person related by blood, marriage, affinityAboriginal kinship structures and living in
the same domestic arrangement. In this conteffinity" means that one spouse or
partner has to the relatives of the other.
Entitlement

The maximum amount of FACS leave on full payichbhmay be granted to an employee is as
follows:

(i)

(ii)

New employees

(A)  An employee will be credited with 2 Y2 days AES leave at the commencement
of service with the SCA, and

(B) On completion of the first year of service, #raployee may be granted five (5) of
the employee’s working days as FACS leave in amypgdef two (2) years; or

(C) After the completion of two (2) year's contiug service, the available FACS
leave is determined by allowing one (1) day’s leémeeach completed year of
service less the total amount of short leave or EA€ave previously granted to the
employee,
whichever is the greater of sub-clauses (B) ancatoye.

Employees employed in the SCA at the time #higard comes into operation:

(A)  An employee may be granted five (5) of the emgpk’s working days as FACS
leave in any period of two (2) years; or

(B) The available FACS leave is determined by aifmwone (1) day’s leave for each
completed year of service less the total amounshafrt leave or FACS leave
previously granted to the employee;

whichever is the greater of sub-clauses (A) andaf®jve.

Part-time employees - pro rata.

If the available FACS leave is exhausted assalt of natural disasters, the Chief Executivdlsha
consider applications for additional FACS leavesdfe other emergency arises. On the death of
a person defined in clause 30- Carer’s Leave, addit paid FACS leave of up to two (2) days
may be granted on a discrete, per occasion baaigmaployee.

31.3 Carer’'s Leave and Family & Community Servieavie

(@)

In cases of illness of a family member as asfinnder sub-clause 30.1(d)(ii) - Carer’s Leave,
should be used.
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31.4 Other leave

(8 The Chief Executive may grant employees otbem$ of leave such as accrued recreation leave
or time off in lieu and so on for FACS leave purgms

(b)  Notwithstanding the provisions of sub-claus&srland 17.8, an employee may elect, with the
consent of the Employer, to accrue some or allideys off for the purposes of creating a bank
to be drawn upon for FACS leave purposes at a tmatually agreed between the Employer and
employee, or at reasonable notice by the employé&sedEmployer.

32. Maternity Leave
32.1 Entitlements
32.1.1 Paid maternity leave

(a) For the purposes of this clause "weeks" mealendar weeks.

(b) A full 40-week continuous period of employmetdtermines the employee’s eligibility
for purposes of maternity leave entitlements.

(c) A female employee who has completed forty (4@eks' continuous service (as
recognised by the Employer) prior to the birth ef bhild is eligible for:

0] Fourteen (14) weeks leave on full pay; or
(i)  Twenty eight (28) weeks leave on half pay.

(d)  Where there has been a break in service,ieeemployee has left the organisation and
later been re-employed another forty (40) weekstinaous service must be completed in
order to become eligible for paid maternity leave.

(e) Unless there has been a break in service asiloles in (d) above, an employee who has
met the conditions for paid maternity leave onc#l, not be required to again work the
forty (40) weeks' continuous service in order todree eligible for another period of paid
maternity leave.

)] Periods of leave without pay do not constitatebreak in the continuity of service.
However, the period of leave without pay is notluded in determining the initial forty
(40) weeks.
32.1.2 Unpaid maternity leave

(@ A female employee is entitled to unpaid matgriéave when a medical certificate
verifying her pregnancy and expected date of @Edtompanies her leave application.

(b)  Employees eligible for maternity leave will katitled to the equivalent of twelve (12)
months unpaid maternity leave after the actual datairth of the child. The twelve (12)
month maternity leave entitlement may be takerolaviss:

0] On a full-time basis, for up to a maximum ofetwe (12) months, from the child's
date of birth; or

(i)  On a part-time basis, up to a maximum of tv@) years, from the child's date of
birth; or

(i)  Combinations of full-time and part-time leaverovided that no more than twelve
months' (full-time equivalent unpaid) maternityveaon a full-time basis is taken
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(©)
(d)

and that the balance taken part-time will conclumkore the child's second
birthday.

The total amount of maternity leave will corsduprior to the child's second birthday.

Sick leave is not available during the unpadqd of maternity leave after the birth.

32.1.3 Notice of expected date of birth, amoureafe and return to work

(@)

(b)

(©)

(d)

(e)

Employees must give the Employer at least 1&) weeks written notice of the expected
date of birth.

Employees must give four (4) weeks written ecmtof the commencement date and the
amount of leave sought.

The amount of maternity leave may be variedyigied that the total period of maternity
leave does not exceed the maximum leave availadglerisub-clause 32.1.2, as follows:

(@ The employee may apply in writing, giving foeen (14) days notice, to extend the
period of maternity leave. This can only be donee

(i)  The period of maternity leave may, with thensent of the Manager, be shortened
provided that the employee gives fourteen (14) dayice.

Employees must confirm, in writing, their intem to return to work at least four (4)
weeks prior to the date of return.

An employee's paid recreation leave or longyiserleave entittements may be taken
instead of, or in addition to, unpaid maternityMea

32.1.4 Taking paid maternity leave

(@)

(b)

Paid maternity leave can commence anytime fioma (9) weeks before the expected date
of birth, up to the actual date of birth, or in heriod following confinement.

Paid maternity leave is not available any eathan nine (9) weeks before the expected
date of birth, provided that if an employee givéashibprematurely and this occurs before
she was to commence her maternity leave, she wilrdgarded as immediately on
maternity leave from the date she takes leavev® lgjirth.

32.1.5 Payment for maternity leave

(@)

Payment for maternity leave is at the rateiapple when maternity leave is taken.
0] A full time employee will be paid at their noatrate of pay.

(i) A part-time employee employed under sub-clagsé.4(a) will be paid at the
employee’s usual rate of pay.

(i) A part-time employee who has completed fo(f0) weeks continuous part-time
service pursuant to sub-clause 5.1.4(b) immedigigty to taking maternity leave
will be paid at the employee’s usual rate of pagr the purposes of this clause
"usual rate of pay" will mean the amount paid foe thours specified in the
approved part-time work arrangement immediatelpmto taking paid maternity
leave.

(iv) A part-time employee who has completed fod) weeks continuous part-time

service pursuant to sub-clause 5.1.4(b) and redubes part-time hours
immediately before taking maternity leave for reesoelating to the pregnancy,
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(b)

()

(d)

the employee will be paid at the usual rate of ppglicable under the approved
part-time arrangement prior to the reduction intibars.

(v)  Where a full-time employee who has completedyf¢40) weeks continuous full-
time service converts to part-time employment undeb-clause 5.1.4(b)
immediately before taking maternity leave for reesoelating to the pregnancy,
the employee will be paid at the full-time rate.

(vi)  Where a full-time employee takes part-time LW@ accordance with clause 39,
the employee will be paid as follows:

(A) If the period of part-time LWOP is at least tipr(40) weeks immediately
prior to taking maternity leave, the employee Wi paid at the rate most
paid during that period;

(B) If the period of part-time LWOP is for a periad less than 40 weeks
immediately prior to taking maternity leave, theptoyee will be paid at
the full-time rate.

A full-time employee who becomes pregnant aneligible for further maternity leave
during a period of part-time maternity leave, vii# paid maternity leave at the full-time
rate.

A staff member who commences a subsequentgefimaternity leave for another child
within 24 months of commencing an initial periodnofternity leave will be paid:

0] At the rate (full time or part time) they wepaid before commencing the initial
leave if they have not returned to work; or

(i) At arate based on the hours worked beforeititeal leave was taken, where the
staff member has returned to work and reduced timirs during the 24 months
period; or

(i) At a rate based on the hours worked priothe subsequent period of leave where
the staff member has not reduced their hours.

Leave can be paid as follows:
0] As a lump sum in advance; or
(i)  Onanormal pay basis at either fully pay atftpay; or

(i)  Ina combination of full and half pay.

32.2 Other Conditions

32.2.1 Pregnancy related illness, miscarriagé jsith, or death of new born

(@)

(b)

(©)

The term "miscarriage” refers to the loss ofuaborn child during the first twenty (20)
weeks of the pregnancy.

The term "still birth" refers to a birth whesethe child is born dead and the death occurs
after the first twenty (20) weeks of the pregnancy.

In the event of a still birth occurring withimine (9) weeks of the expected date of

confinement, an employee who is eligible for foartg14) weeks paid maternity leave
will still be entitled to this leave. A medicalrtificate must be presented.
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(d)

(e)

(f)

(9)

(h)

If the miscarriage or still birth occurs befdtes time, the employee will be entitled to
take sick leave for the period a doctor recommexsdsecessary.

Where an employee chooses not to take paidlsalke, she will be entitled to unpaid
"special maternity leave" for the period a docteewhs necessary. This leave will be
treated as maternity leave.

If the newborn child dies while the employeeois paid maternity leave, the entitlement
remains.

If because of an illness or risk associatechvgtegnancy, an employee is unable to
continue to work, then she may elect to take arajlalvie paid leave (sick, recreation or
long service leave) or to take sick leave withcay provided

0] Where an employee not yet on maternity leaviéessiillness related to pregnancy,
and she has already exhausted her paid sick laadits; she may take further
unpaid leave for the duration her doctor certififexessary. This leave will be
known as special maternity leave.

Subject to the consent of their Manager andedbasn the demands of the business,
notwithstanding the provisions of clause 17 - Hafr$Vork, pregnant employees will be
allowed to vary starting and finishing times praddthey work the normal weekly hours
for which they are employed.

32.2.2 Right of return to former position

(@)

(b)

(©)

(d)

()

An employee returning from maternity leave, thlee maternity leave had been taken
full-time or part-time or a combination of therewofill be entitled to return to her former
position, including one which is redesigned duttimg maternity leave period.

The employee has a right to return part-timdudirtime, provided that if the employee
returns part-time, the provisions contained in slatwuses 5.1.4(b)(iii)) and 5.1.4(c) will

apply.

If the former position has been abolished, ghwloyee shall be transferred to a position
at the same level of responsibility and pay andrespgacticable, at the former location.
Transfer to that position does not diminish the yge’s right to return part-time.

If the former position has been relocated, mpleyee has a right to return to her former
position at the new location. Transfer to that tmradoes not diminish the employee’s
right to return part-time.

In cases where an employee had been tempotatigferred to a "safe" job during her
pregnancy, "former position" will mean the positioccupied by the employee before the
transfer.

32.2.3 Temporary transfer to a "safe" job

(@)

(b)
(©)

If, because of an illness or risk associateith Wie pregnancy, an employee cannot carry
out the essential duties of their position, the leyge will be temporarily transferred to a
more suitable position.

The position will be as close as possible atust and pay to the substantive position.
If there is no "safe" job available, the emmeymay, or the Employer may require the

employee to, take leave for the period certifiedh@sessary by a doctor. Such leave is to
be treated as maternity leave for these purposes.

32.3 Effect of maternity leave on all types of leav
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(a) Paid maternity leave will count as service floe purposes of calculating all types of leave
entitlements provided that part-time maternity kavill count as service on a pro-rata basis for
the purposes of calculating recreation leave.

(b)  Although unpaid maternity leave does not camservice for the purposes of calculating leave
entitlements, it will not mean a break in the couity of an employee's service.

32.4 Employees entitled to maternity leave shalh dlave an additional entitlement as set out ire&ale 5
33. Adoption Leave
33.1 Definitions
(&) "Adoption leave" means leave taken by a fenmlanale employee in connection with the
adoption by the employee of a child under the dgeghteen (18) years (other than a child who
has previously lived continuously with the employee a period of at least six (6) months or
who is a child or step-child of the employee otlef employee’s spouse).
(b)  "Spouse" includes a de facto spouse and saxgaster.
33.2 Entitlements - paid adoption leave

33.2.1 Paid short adoption leave

(a) Paid adoption leave available to eligible emplks, commencing from the date of
placement of the child is either:

0] Where the employee is the primary care givag, maximum entitlements available
are either:

(A)  Unbroken period of fourteen (14) weeks at padly; or
(B) Unbroken period of twenty eight (28) weeks alf pay.
(i)  If the child is aged 1-18 years old, the maximentitlements available are either:
(A)  Unbroken period of three (3) weeks at full pay;
(B)  Unbroken period of six (6) weeks at half pay
(b)  Other forms of paid leave may be taken as spexaioption leave for the purposes of
attending any compulsory interviews necessary duttie adoption process. Appropriate
documentation will need to be provided to certifgttthe absence is for this purpose.
(c)  Only one person in a family can be nominatedrasary care giver at any one time.
33.2.2 Eligibility
(a) Paid adoption leave is available to employels Wave completed twelve (12) months
continuous service as recognised by the Employér to the child being placed in their

care. For the purposes of this clause "week" shain calendar week.

(b)  Paid adoption leave can commence from the thetechild is placed in the employee's
care.

(c)  When there has been a break in service whettebymployee has left the organisation
and later been re-employed, another twelve (12)thsoiontinuous service must be
completed in order to qualify for paid adoptiondea
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(d)

()

Unless there has been a break in service @silded above, an employee who has met the
conditions for paid adoption leave once, will netriequired to again work the twelve (12)
months continuous service in order to qualify fanttier periods of paid adoption leave.

Periods of leave without pay do not constitatdreak in the continuity of service.
However, the period of leave without pay is notlided in determining the twelve (12)
months.

33.2.3 Notices and documents required to be giwdmtployer

(@)

(b)

Employees must notify in writing, within fouete (14) days of the expected date of
placement, or where not practicable, as soon asateaware of the date, their intention
to take short adoption leave and the expectedalatemmencement of such leave.

Notification and application for adoption leaveust be supported by documentary
evidence from either the adoption agency or govermirauthority certifying the intended
adoption.

33.2.4 Payments for leave

(@)
(b)

(©)

(d)

(€)

(f)

Full time employees will be paid at their notmede of pay.

Part-time employees will be paid at their usadé¢ of pay. For the purposes of this clause
"usual rate of pay" will mean the amount paid fog tontracted hours immediately prior
to taking adoption leave.

Leave can be paid as follows:

0] As a lump sum in advance

(i) Attheir normal pay point at either full pay balf pay; or

(i) In a combination of full and half pay.

Full-time employees who complete at least f@ga§) weeks' continuous service and then
transfer to part-time employment immediately beftaldng adoption leave, will be paid

at their equivalent full-time rate.

If the period of part-time employment immedigatieefore adoption leave is 40 weeks or
more, the employee will be paid as a part-time eygs.

A staff member who commences a subsequent gp@ii@doption leave for another child
within 24 months of commencing an initial periodaofoption leave will be paid:

0] At the rate (full time or part time) they wepaid before commencing the initial
leave if they have not returned to work; or

(i) At arate based on the hours worked beforeititeal leave was taken, where the
staff member has returned to work and reduced tiairs during the 24 months
period; or

(i) At a rate based on the hours worked priothe subsequent period of leave where
the staff member has not reduced their hours.

33.3 Entitlements - unpaid adoption leave

33.3.1 Unpaid extended adoption leave
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€) Employees will be entitled to unpaid adoptieave from the date of placement of their child.

(b)  Employees who seek leave for an extended peviezh adopting a child may be granted unpaid
leave of absence for up to twelve (12) months ftbendate of placement of the child. Leave
may be taken as follows:

(i)
(ii)

(i)

On a full-time basis, up to twelve (12) monfhesm the date of placement of the child; or

On a part-time basis, up to a maximum of t) years from the date of placement of the
child; or

A combination of full-time and part-time leay whereby, no more than twelve (12)
months’ adoption leave on a full-time basis is tak@d the balance taken part-time will
conclude before the second anniversary of the ¢igidg placed.

(c)  Other forms of paid leave may be taken as spacioption leave for the purposes of attending
any compulsory interviews necessary during the aoloprocess. Appropriate documentation
will need to be provided to certify that the abseiscfor this purpose.

33.3.2 Conditions

(@)

(b)

During an employee's absence on unpaid adopgiave, paid sick leave will not be
available.

Recreation leave or long service leave mayabert in conjunction with, or in lieu of,

unpaid adoption leave. In these circumstance$eifemployee's return to work is more
than twelve (12) months after the adoption of thidc the right to return to their former

position is no longer guaranteed.

33.3.3 Notices and documents required to be giwdmtployer

(@)

(b)

Employees must give at least ten (10) weekgicep or where not practicable, as
practicable after the employee is notified of tkpexted date of placement of the child in
writing:

0] Of the dates on which the employee proposesad and end the period of leave;

(i)  If applicable, the period of any adoption leasought or taken by his or her spouse;
and

(i)  That the employee is seeking that period dbption leave to become the primary
caregiver of a child.

An employee must notify the Employer of any ofpa in the information provided under
this section within two (2) weeks after the change.

33.3.4 Right of return to former position

(@)

(b)

()

Provided an employee returns to work withinltgecalendar (12) months of placement
of their child, they will be entitled to return their former position, including one which
is redesigned during the adoption leave period.

If the employee's former position has beeniahet they will be transferred to a position
of the same level of responsibility and pay, anérelpossible, in the former location.

If the former position has been relocated, ¢émeployee has the right to their former
position in the new location.

33.3.5 Variation of adoption leave
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(a) Provided that the total period of adoption kaloes not exceed the maximum leave
available under sub-clauses 33.2.1 and 33.2.2&ni@oyee may apply in writing, giving
fourteen (14) days notice, to extend the perioddwiption leave. This can only be done
once.

(b)  The period may only be further lengthened bseament between the employee and the
Employer.

(c)  The period of adoption leave may be shorteni¢hl thhe consent of the Employer provided
the employee seeks approval fourteen (14) daydvaree.

33.4 Effect of adoption leave on other leave eattignts

33.5

34.1

(@)
(b)

(©)

Paid adoption leave will count as service far purposes of calculating all leave entitlements.

Adoption leave at half pay will count as seevan a pro-rata basis for the purposes of caloigati
all leave entitlements.

Although unpaid adoption leave will not courst service for the purposes of calculating any
leave entitlements, it will not mean a break in ¢betinuity of an employee's service.

Employees entitled to adoption leave shatl hlsve an additional entittement as set out in Salecs

34. Parental Leave

Entitlements

(@)

(b)

(©)
(d)

(€)

(f)

(9)

(h)
(i)

Employees will be eligible for parental leavhen a medical certificate verifying their partner’s
pregnancy and expected date of birth accompanési#éave application.

Employees eligible for parental leave will betiged to a maximum of twelve (12) months'
unpaid parental leave, following the birth of thefiild.

Employees will be granted one (1) weeks padddefollowing the birth of their child.

Employees must give the Employer at least 1)) (veeks written notice of the expected date of
birth of their child.

Employees must give four (4) weeks written eotf the commencement date and the amount of
leave sought.

Employees must confirm in writing their inteorti to return to work at least four (4) weeks prior
to the date of return.

The leave can be taken as follows:
0] An unbroken period of up to one week at theetiof the child's birth, and

(i) A further unbroken period of up to 51 weeks, an a part-time basis up to the child's
second birthday.

The maximum entitlements available under th@/sion are as follows
On a full-time basis up to twelve (12) montfrem the child's date of birth; or

(i)  On a part-time basis up to a maximum of twd y8ars from the child's date of birth; or

- 605 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

34.2

34.3

34.4

34.5

34.6

35.1

35.2

(i) A combination of full-time and part-time leay provided that no more than twelve (12)
months' parental leave on a full-time basis is talend that the balance taken part-time
will conclude before the child's second birthday.

0] Recreation leave or long service leave mayaben instead of, or in addition to, parental
leave.

()] During an employee's absence on parental lgzaid, sick leave will not be available.
Premature birth

€) In the event that an employee's partner givgh prematurely, the employee will be able to
commence his paternity leave from an earlier date.

Still birth

(& An employee is entitled to up to one (1) weekipaid parental leave in the event of a stillHirt
occurring during the period nine (9) weeks beftie pgartner’s expected date of birth.

Right of return to former Position
€) Provided an employee returns to work withinlteg12) calendar months of their partner giving
birth, they will be entitled to return to their foer position, including one which is redesigned

during the parental leave period.

(b) If the employee's former position has beeniahetl, they will be transferred to a position o th
same level of responsibility and pay, and wheresibbs, in the former location.

(c) If the former position has been relocated, éh@loyee has the right to their former position in
the new location.

Effect of parental leave on other leave amtitnts

(@  Although unpaid parental leave does not cosnteavice for the purposes of calculating leave
entitiement, it will not constitute a break in thentinuity of an employee's service.

(b)  Part-time parental leave will count as sernooea pro rata basis for the purposes of calculating
all types of leave entitlements.

Employees entitled to parental leave shadl hésse an additional entitlement as set out in Salees.
35. Union Training Leave
Purpose

€) Employees may be granted leave to attend migicourses or seminars conducted or supported
by the Union.

Entitlements
35.2.1 Full-time employees

(a) Full-time employees may be granted up to twéh®) days leave on full pay in a two (2)
year period to attend training courses or semicanslucted or supported by the Union.

(b)  Further leave, on a without pay basis, of 1§sdm any one (1) year period, may be
granted where the trade union course is acceptatileth the Employer and the Union.

35.2.2 Part-time employees
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(a) Part-time employees may be granted a prop@itiamount of Union training leave to
attend training courses and seminars conductedpmosted by the Union.

(b)  The maximum amount of leave on full pay avdéaip a two (2) year period is based on
the number of part-time hours in relation to thenber of full-time hours and calculated

by the following formula:

No of part-time hours x12 = maximum amount of Umnio
No of full-time hours training leave in a two (@ar period

(c) Further leave, on a without pay basis, may taatgd on a proportional basis, where the
trade union course is acceptable to both the Enepland the Union. The amount of
extra leave available will be calculated by thédieing formula:

No of part-time hours x15 = amount of leave withpay
No of full-time hours

35.2.3 Temporary employees

(&) Temporary employees receive Union trainingéean a pro rata basis.

35.2.4 Conditions

€) Employees must be nominated by the recognisémhwof which they are a member to
attend a training course or seminar conducted ppated by the Union to apply for

Union training leave.

(b)  The two (2) year and one (1) year periods Wl the time immediately preceding the
commencement date of the Union training leave retgue

(c) Union training leave (including LWOP) will couias service for all purposes.

(d)  The amount of leave requested can include nedde travelling time required during
working hours to attend the course or seminar.

35.2.5 Taking of leave
€)) Union training leave will be granted providititat the Employer's operating requirements
permit the taking of the leave and that the abselwes not require the employment of
relief employee.
(b) A statement from the relevant Union must supparapplication that it has nominated the
employee concerned for the course or seminar, @pasts their application to attend the
course/seminar.

35.2.6 Payment for leave

€) Employees will be paid for their leave at thedry point most paid during the twelve (12)
months immediately prior to taking the leave butaimy case a rate no less than the
employee’s substantive rate at the time of takeayé. Payment will not include shift

allowance, penalty rates or overtime.

(b)  Expenses associated with attending a coursermimar will be met by the employee (e.g.
fares, accommodation, meals, etc.).

- 607 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

36.1

36.2

36.3

36.4

37.1

36. Emergency Services Leave

Fire fighting

(&8 An employee who undertakes fire-fighting dutilesing an emergency in terms of section 44 of
the Rural Fires Act 1997 may be granted leave drpay for the time they are absent for work
on emergency fire fighting duties.

(b)  An employee who is a unpaid volunteer membea tdcal Fire Brigade or Rural Fire Brigade,
may be granted leave on full pay up to a maximurfivef (5) days per annum. This leave is to
cover necessary absences from duty when the engleyealled upon to fight fires during their
normal working hours.

Emergency operations

(& An employee who volunteers to assist the SEatergency Services, NSW Police or Rural Fire
Service brigades during emergency operations, etgranted leave on full pay whilst engaged
in these activities during normal working hours.

(b)  An authorised employee must release the emplérgen duty for this purpose.

(c)  Where an employee remains on emergency dutgeeeral days, and the headquarters to which
they are attached operates on a 24 hour a day, basiemployee may be allowed reasonable
time for rest in cases where physical distressexagrienced, before returning to work.

Certificates of attendance

(&)  Applications for leave for fire fighting and engency operations must be supported by evidence
of participation with the relevant emergency sex\acithority. Applications for rest periods must
also be supported.

Emergency services courses

€) Employees selected to attend courses, trainingectures nominated by the Director State
Emergency Services Controllers are to be grantediapleave on full pay for the time they are
necessarily absent from duty.

37. Military Leave
Entitlement

€) Employees with a minimum of six (6) months' thmmous service who are members of the Naval,
Military or Air Force Reserves and whose militagnsce is part-time will be entitled to Military
Leave on the following basis:

0] In respect of annual training where the empéoigea member of the:
Naval Forces - 13 Calendar days on full pay per yea
Military Forces - 14 Calendar days on full pay pear
Air Forces - 16 Calendar days on full pay per year

PLUS IF REQUIRED

(i)  In respect of attendance at a school, clagsoorse of instruction where the employee is a
member of the:

Naval Forces - another 13 Calendar days on fullgsayyear
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Military Forces - another 14 Calendar days onaly per year

Air Forces - another 16 Calendar days on full payyear
PLUS

(i)  In cases where the employee's Commandingc@ffcertifies in writing that it is necessary

for that employee to attend for purposes of obtigatraining on days additional to those
specified in sub-clauses (i) and (ii) of this suédse, the employee shall be granted a
further period of Military Leave on full pay not @eding four calendar days in any one
year.

(b)  The terms "Annual Training", "School, ClasQwurse of Instruction" and "Obligatory Training"
shall be regarded as synonymous for the purposieteimining an employee's entitlement to
paid leave.

37.2 Medical examinations

€) Employees required to attend medical examinatiand tests for acceptance as part-time
members of the Defence Force Reserves during wgptkinurs, may be granted up to one day's
FACS Leave for the time necessary, subject to miolu of evidence.

37.3 Conditions

(a) If an employee is required to be absent foitanif purposes for periods in excess of those

provided for above, the employee will need to caherabsence with another type of leave (e.g.

recreation leave or LWOP).

(b)  Public Holidays occurring during periods of Néty Leave will form part of such leave and will
not extend the period of paid Military Leave.

(c) For the purpose of this clause, the year sf@mfrom 1 December in one year to 30 November of
the following year.

37.4 Former Armed services personnel - War Caussabilities Leave

(a) Employees who were former armed services paetanay be granted up to ten (10) days war
caused disabilities leave in a leave year to cabeences for the following purposes:

0] Attending a hospital or medical officer for iew;

(i)  Attending a hospital to report for periodiaatamination or attention in connection with a
war caused disability;

(i)  Obtaining, replacing or repairing an artiftilimb or member, prosthesis or surgical
appliance; or

(iv) Attending the Department of Veterans’ Affains connection with claims for military
pensions.

(b) If an employee has used their maximum entitleinoé war caused disabilities leave, any further
absences will be taken as sick leave.

(c)  War caused disabilities leave is not cumulative
(d)  Applications for war caused disabilities leaweist be supported by relevant documentation,

including medical certificates, Department of Vates' Affairs letters or appointment
confirmations.
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38.1

38.2

(@)
(b)
(©)

(d)

()

(f)

(9)

38. Jury Service Leave
Entitlement
(a) Employees shall be granted leave on full pagttend court for jury service upon notification to
an authorised employee. Full-time employees amdtipae employees will be granted leave for
jury service if they are required on a day(s) thesscheduled to work.
(b)  The amount of leave is dependent upon the feofthe case.
(c) To be granted leave on full pay, an employestrfulfil the following requirements:-

0] The jury service must fall at a time when tmepdoyee would otherwise be on duty;

(i)  The employee must accept jury fees and tranglnd out-of-pocket allowances for the
period of jury service leave; and

(i) The employee must provide a certificate frahe Sheriff or Registrar of the Court
certifying the amount of jury fees the employeecieed.

(d)  An amount equivalent to the jury fees receinmdthe employee will be deducted from the
employee’s pay.

(e) Leave for jury service is not available if: -

0] An application for jury service leave is lodgendthout the Sheriff's or Registrar's
certificate as to payment of fees.

Payment for leave
€) Employees will be paid at their pay point maaid for the twelve (12) months immediately prior
to taking the leave, but in any case at a rateess than the employee's substantive rate at the
time of taking leave.
39. Leave Without Pay
The Chief Executive may grant LWOP to an empéogn application showing reasons.

LWOP may be granted on a full-time or a partdibasis.

Where an employee is granted LWOP for a penimdexceeding ten (10) consecutive working dayes, th
employee shall be paid for any proclaimed publiidays falling during such leave without pay.

Where an employee is granted LWOP, which whggregated, does not exceed five (5) working days
in a period of twelve (12) months, such leave stwilint as service for accrual of recreation leave.

An employee, who has been granted LWOP, sbalkkngage in private employment of any kind during
the period of LWOP, unless prior approval has begained from the Chief Executive.

An employee shall not be required to exhaustad paid leave before proceeding on LWOP buieif
employee elects to combine all or part of accruad feave with LWOP, the paid leave shall be taken
before LWOP.

No paid leave shall be granted during a peoiodWOP.
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PART VI - ALLOWANCES AND REIMBURSEMENTS

40. Travel Allowances
40.1 Conditions

(@  The provisions of this clause apply to an emgéowho is required to sleep away from home
when travelling on work approved by the Employer.

(b)  The amount payable under this clause is cdledlas follows:
0] If travel is by the use of private vehicle, fincthe time the employee leaves their home or
usual place of work, whichever is the later, to tirae they return to either their

recognised home or place of work, whichever iscéudier;

(i)  If travel is by air, on the day of departun@iin the time of the scheduled flight less one
hour, on the day of return the time of actual fligirival plus one hour.

40.2 Entitlements
40.2.1 Accommodation and meals not provided
(a) Employees required, in the course of theirefytto depart from their homes or place of
work, and unable to return on the same day shalpdid the "reasonable allowance
amounts" for overnight travel as determined byAlstralian Taxation Office from time

to time.

(b)  This allowance covers the cost of accommodatind relevant meals (breakfast, lunch
and/or evening meals) and incidentals for eachdfayl the employee is away on travel.

(c)  Where the cost of accommodation and meals udabty exceeds the above allowances,
the employee may seek reimbursement of the actxakss cost, but such a
reimbursement will be subject to tax at the empddyemarginal rate and the whole
amount of the allowance will be shown on the emp&y Payment Summary.
40.2.2 Accommodation and meals provided by Employer

(& Where the Employer provides an employee witltoamnodation and meals, the
allowance in sub-clause 40.2.1 above other thadentals shall not apply.

(b)  The employee shall be paid Incidental allowaata rate established by the Australian
Taxation Office from time to time for each full dehye employee is away on travel.

40.2.3 Accommodation but no meals provided by Egrlo
(8 Where the Employer provides the employee witbommmodation but not meals, the
employee shall be paid the relevant reasonable aimdetermined by the Australian
Taxation Office for the relevant breakfast, lunatd@r dinner and incidentals for each
full day the employee is away on travel.
40.2.4 Transport
(@  The Employer shall pay the cost of transpogirovide transport.

(b)  Mode of travel will need to be approved in aute transport will be paid as follows:

0] Economy fare air fare;
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(i)  Motor vehicle cost - mileage at Australian Baon Office rates or cost of
economy air fare, whichever is the lesser; or

(i)  Reimbursement of actual cost of public trandp
41. Overtime Meal Allowances

(&)  Subject to sub-clause (c) below, an employgaired to perform duty after and in excess of thisial
hours, shall be paid meal allowances on the foligwasis:

0] Monday to Friday
(A)  If work overtime continuing with normal work
(1) Commences before 6.00 am - Meal 1.
(2)  Finishes after 6.00 pm - Meal 3.
(3)  Finishes after midnight - Meals 3 and 4.
(4)  Finishes after 6.00 am next day - Meals 3 glpdus 1.
(B) If recalled to work after their normal ceasiime,
(1)  Upon the completion of the first four (4) howrgertime worked - Meal 3.
(2)  Upon the completion of further four (4) hoursedime worked - Meal 4.
(i)  Saturday, Sunday or Public Holiday
(A) If overtime commences before 6.00 am - Meal 1.
(B) If overtime goes beyond noon - Meal 2.
(C) If overtime goes beyond 6.00 pm - Meal 3.
(D) If overtime goes beyond midnight - Meal 4.
(E) If work overtime finishes after 6.00 am nexydadveal 1.
(b)  The amount of meal allowance will be adjustedlrie with adjustments made to the reasonable ateou

for the overtime meal allowance determined by thestfalian Taxation Office from time to time,
rounded to the nearest five (5) cents. The amafmtseal allowance at the time the Award is variesl a

as follows:
Sub Clause Meal No Meal Type Variation Dat€ VaoiatDate
1 July 2012 1 July 2013
41(b)(i) 1 Breakfast $14.35 $14.65
41(b)(ii) 2 Lunch $18.80 $19.20
41 (b)(iii) 3 Dinner $27.10 $27.70
41(b)(iv) 4 Supper $13.25 $13.55

(©

Overtime meal allowance will not be paid where employee is in receipt of payments under elaids

- Travel Allowances.
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(@)

42. Fire Fighting Allowance

An employee engaged in on-ground fire fightiimgluding on-ground hazard reduction burning, gl
paid an allowance per hour, as outlined in ScheduBaimmary- Allowances for the hours they are so
engaged in fighting fires, as follows:

From From From July 2014
1 July 2012 1 July 2013
Allowance $1.72 $1.80 $1.84

(@)

43. Camping Allowance

Where an employee is required to temporandy &t or near the work site the following shall lgpp

0] Where the Employer provides quarters and/ocatdisthed camping facilities (including cooking

and eating facilities) employees will receive:

(A)  An allowance for each day the employee is regflito camp or live in quarters to cover
food, Incidentals and general disability of:

From From From
1 July 2012 1 July 2013 1 July 2014
Allowance $44.75 $46.00 $47.30
(B) An allowance each day a cook is not provided of
From From From
1 July 2012 1 July 2013 1 July 2014
Allowance $3.05 $3.15 $3.25

(b)
(©)

(d)

(e)

(@)

The Employer shall pay the cost of transpodnd from the campsite, including weekend trips dom

A meal allowance will not be paid during pesoaf overtime if the employee is in receipt of camgp
allowance.

The allowance payable under this provision Ww#l adjusted on 1 July in line with the CPI Index f
Sydney in the previous year, rounded to the neéixes(5) cents.

The allowance payable under this provision t@ysubject to tax at the employee’s marginal raté a
the whole amount of the allowance will be showrtlmemployee’s Payment Summary.

44. First Aid Allowance

An employee who possesses a current recogtisstdaid certificate and a continuing ability to
undertake first aid responsibilities and who hasnbappointed as a First Aid Employee will be paid a
flat rate allowance per fortnight for the duratfrthe appointment, as outlined in Schedule 2 Surpma
Allowances, as follows:

From From From
1 July 2012 1 July 2013 1 July 2014
Allowance $26.92 $28.22 $28.86
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(b)

()

(d)

()

(@)

(b)

(@)

(b)
()

(@)

(@)

(b)

(©)

A current recognised first aid certificate meame issued by St John Ambulance Australia or the
Australian Red Cross, or an equivalent qualificatiecognised by those organisations, and which has
been obtained within the previous three (3) years.

The First Aid Allowance shall not be paid dgriteave or any other continuous period of leave tha
exceeds four weeks.

When the First Aid Employee is absent on lefaveone week or more and another qualified employee
is selected to relieve in the First Aid Employgqegsition, such employee shall be paid a pro rasadid
allowance for assuming the duties of a First Aidpiayee.

The amount of allowance payable under thissglds treated as salary for all purposes and adjust
accordance with general increases to pay, rourattktnearest five (5) cents.

45. Community Language Allowance
Employees who possess a basic level of competan a community language and who work in
locations where their community language is utilise¢ work to assist clients and such employees are
not:

0] Employed as interpreters and translators; and

(i)  Employed in those positions where particulanduage skills are an integral part of essential
requirements of the position;

(i)  Shall be paid an allowance as follows:
(A) Base Level Rate $ as outlined in Schedule 28arg - Allowances
(B) Higher level rate $ as outlined in Scheduleutn&ary - Allowances

Allowance is treated as salary for all purposed adjusted in accordance with general increaspay,
rounded to the nearest five (5) cents.

46. Reimbursement of Out of Pocket Expenses

Where an employee is required by the Emplogespend their own money they will be entitled to
reimbursement. The Employer must approve the expass necessary work related expense.

Employees will be reimbursed where possibléini4 hours of lodgement of their claim.

The reimbursement is subject to the provisanendments, and rulings of the Income Tax Assedsmen
Act.

47. Tools and Equipment to be Supplied By the Empyer
All tools and equipment deemed necessary bi¥thgloyer will be made available to employees.
48. Protective Clothing and Uniforms

The Employer shall continue to provide suchmgeof protective clothing and uniforms as was
customarily provided at the time of making this Adiand as agreed between the parties.

The Employer will be responsible for the supphd replacement of protective clothing and unifoas
agreed between the parties from time to time.

Employees must use and wear the protectiveniclgtand/or uniforms that are issued to them by the
Employer.
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(d)

(@)

(b)

(©)

(d)

()

(f)

(9)

(@)

(b)

()

Where the Employer requires an employee to wpactacles with toughened lens, the Employer will
pay for the cost of the process.

49. Use of Private Motor Vehicle
The Employer may authorise an employee to ysés/ate motor vehicle for work where:

0] Such use will result in greater efficiency owvolve the Employer in less expense than if travel
were undertaken by other means; or

(i)  Where the employee is unable to use other medtransport due to a disability.

If use of private vehicle is approved, the ajpiate rate of mileage allowance as set by thetrAlisn
Taxation Office from time to time shall be paid.

The employee must have in force in respect wibtor vehicle used for work, in addition to anylipp
required to be effected or maintained under theaM¥tehicles (Third Party Insurance) Act, 1942, a
comprehensive motor vehicle insurance policy toaamount and in a form approved by the Chief
Executive.

Expenses such as tolls etc. shall be refundeantemployee where the charge was incurred during
approved work related travel.

Except as otherwise specified in this awardemployee shall bear the cost of ordinary dailyetdy
private motor vehicle between the employee's resiel@nd recognised office.

Where a private vehicle is damaged while beiisgd for work, any normal excess insurance charges
prescribed by the insurer shall be reimbursed byEmployer, provided:

(@ The damage is not due to gross negligence égthployee; and

(i)  The charges claimed by the employee are netciiarges prescribed by the insurer as punitive
excess charges.

Provided the damage is not the fault of the legg®e, the Employer shall reimburse to a employee t
costs of repairs to a broken windscreen, if thelegge can demonstrate that:

0] The damage was sustained on approved workitesivand
(i)  The costs cannot be met under the insurandieypdue to excess clauses.

50. Damage to Private Property
For the purposes of this clause, the term Gelsproperty” means a employee's clothes, spestacl
hearing-aid, tools of trade or similar items whigte ordinarily required for the performance of the
employee’s duties.
Where damage to or loss of the employee's f@ripeoperty occurs in the course of employmentaenc
may be lodged under the Workplace Injury and Ikn&anagement Act and/or under any insurance

policy of the Employer covering the damage to aslof the personal property of the employee.

If a claim under sub-clause (b) of this clauserejected by the insurer, the Chief Executive may
compensate a employee for the damage to or Igssvaite property, if such damage or loss:

0] Is due to the negligence of the Employer, aao#mployee, or both, in the performance of their
duties; or

(i) s caused by a defect in a employee's materi@quipment; or
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(d)

()

(@)

(@)

(b)

(©)

(d)

(e)

(i)  Results from a employee’s protection of oteatpt to protect SCA property from loss or damage.

Compensation in terms of sub-clause (c) of thasise shall be limited to the amount necessarggair
the damaged item. Where the item cannot be repairediost, the Chief Executive may pay the cdst o
a replacement item, provided the item is identioabr only marginally different from the damaged or
lost item and the claim is supported by satisfacesidence as to the price of the replacement item.

Compensation for the damage sustained shathé#e by the SCA where, in the course of work,
personal property is damaged or destroyed by Haligasters or by theft or vandalism.

51. Renewal of Licences

The following licences will be renewed at theitoyer's expense as follows:

(@ A Drivers' licence issued by the Roads and flaagfuthority for motor cars, motor lorries and/or
plant where their operation require the possessiauch a licence, provided that the employee’s
Position Description specifies that the employeeeiguired by the Employer to possess such
licence;

(i) A boat licence where operating a boat requttespossession of such a licence, provided tlat th
employee’s Position Description specifies that #meployee is required by the Employer to
possess such licence; and

(i) A Licence issued by the NSW Police for thespession and use of firearms on the Employer’s
lands in accordance with the conditions attachethéopossession and the use of the firearms
provided that

(A) The employee’s Position Description specifiémttthe employee is required by the
Employer to possess such licence; and

(B) Notwithstanding the requirement for the posgas®f the licence being in the Position
Description of an employee, the employee is spmlfi authorised by the Employer to
use the firearm.

52. Health and Safety of Employees
All parties to this Award are strongly committeo ensuring safety in the workplace and thattgafe
systems of work are implemented and adhered tmdiyidual employees and contractors. We are also
committed to timely and effective rehabilitationinfured employees.

Employees will ensure to the best of their iabthat workplace hazards are identified and cullad
and that safe work practices are followed by théveseand to the best of their ability fellow worker

Employees and their unions will support andlanment all systems designed to achieve a "no eglri
for example, signing work permits, hazard idendifion, and risk assessment processes.

The Employer will
0] Provide and maintain an appropriate first atcbk all places of work;

(i)  Display a notice in every recognised office avl the first aid kit is normally kept listing the
name(s) of persons qualified to provide first a@idg

(i)  Provide safety instructions in respect of angrk employees are required to perform and will
pay employees as if at work.

The Employer will comply with the Work HealthdSafety Act 2011 and Regulations and Employer's
Standards of Practice as amended from time to time.
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(@)

(b)

(©)

(d)

(e)

(f)

(9)

(h)

0

(k)

()

(m)

53. Delegates’ Rights

Employees elected as a union delegate or emplmpresentative will, upon provision of writtenoqf
of the election to the Employer, be recognised msaecredited representative of the Union or the
consultative committee to which they belong anthindefined area they are elected to represent.

They will be allowed all reasonable time duringrking hours to submit to the Employer matters
affecting the employees they represent. Such septations should be arranged for times that are
convenient to both parties.

Before delegates/consultative committee membwge away from their immediate work location to
commence work on Union or consultative committesifess, they must first obtain the permission of
their Manager.

Where they wish to meet with Employer's repnésiives and this will take them away from their
immediate work location they should first seek thikfanager's approval before making such an
arrangement.

Delegates/consultative committee members willemter any other work location for which they aog
elected on union or consultative committee businedsss the delegate first receives the permission
the relevant Manager for that area.

Prior to leaving the immediate work locatiorglelgates/consultative committee members must peovid
to their Manager information regarding the purpémetheir departure, the estimated time of absence
and telephone contact if practicable. Immediatepon their return from union or consultative
committee business they will inform their Manadeeit time of arrival and departure from the locatio
where they were required.

Failure of a delegate/consultative committeeminer to meet the above provisions will result ie th
employee concerned forfeiting the right to paytfer period of such absence.

Managers will not unreasonably withhold permaissfor delegates/consultative committee members to
attend to bona fide matters or issues affectindafiimate industrial interests of the memberg the
elected to represent. In the same spirit, acaddielegates/consultative committee members should
observe the above procedures and recognise thetodmalance their absence from the job on Union
business/consultative committee business withehairement for acceptable work performance.

Subject to the provisions of the Industrial &&ns Act 1996 (NSW), the opportunity is open brion
officials, delegates or employee representativesh@ defined area so elected) to approach empiatee
work in respect to enrolment of Union membership.

For the purpose of this clause, "delegate/cliatve committee member" will not include Committef
Management or Executive member or Regional Comenitteembers of the Union or Consultative
Committee equivalents.

Whilst it is recognised that Committee of Maaawent, Executive members or their Consultative
Committee member equivalents are not confined ® ghecific provisions contained herein it is
understood that these provisions will have genapalication excluding the requirement of sub-clause
(a) concerning the area of operation.

The application of the provisions containeddiewill apply to members of Regional Committee stef
union within their respective regions.

In exercising these rights delegates, CommittéeManagement, Executive members, Regional

Committee members of the Union and consultative ndtee members and their equivalents will not
harass or hinder Employer's employees or employette performance of their work.
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54. Employees on Union and/or Consultative Commige Business
(& Any:

0] Accredited delegate of a Union respondent te ward; or

(i)  Employee representative elected to a consuéiatommittee; or

(i)  Employee elected to a union committee of ngavaent; or

(iv) Employee acting in any of the above capacities
who takes LWOP to attend to business for which tieye been elected, will not lose any rights
which would have otherwise accrued under clause Récreation Leave, and clause 28 - Long
Service Leave, of this Award.
part vii- consultation and dispute resolution

55. Consultative Procedures

55.1 Commitments - Proposals for change shall sistent with the following commitments by the
Employer:

a) A commitment to direct appointment
b) A commitment to the effective retention of skiithin the SCA

C) A commitment to retraining in order to maximibe redeployment of displaced staff within the
business, and

d) A commitment to creating career development ojppdies for existing and future staff.
55.2 Proposal for change covered by this claudemneilude but not be limited to:

a) Termination of employment

b) Changes in the composition, operation or siza®fSCA workforce

C) Changes in the skills required

d) The elimination or diminution of job opporturisi, promotion opportunities or job tenure

e) Management initiated changes to the definedshofiwork or Overtime arrangements outside
those allowed for under Clause 17 Hours of Work.

f) The need for retraining or transfer of employtesther work or locations
0) The restructuring of work areas or significalmhiege to individual position descriptions
h) The introduction of new Technology

i) Any decision to contract out or outsource worefprmed by the SCA that could result in the
loss of direct employment.

55.3 Principles
55.3.1 Consultation is defined as a process wheaitlparties to the discussion genuinely commihi®

exchange of relevant information, advice on angllikeffects and consequences and all parties
take the views of each other into account.
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55.4

55.5

55.3.2 At the development stage and prior to aniefdecision to introduce changes as outlinedbi2 5
the SCA will advise unions in writing of proposedaages. This advice will be given at the
stage in which change is being contemplated forpiimpose of consulting with the employees
and their union who may be affected by the propa$eohges so that the views of all the affected
parties can be taken into account.

55.3.3 The SCA and the unions shall take all necgsseasures to minimise the adverse effects on
employees of workplace changes, in particular thplaicement of employees.

55.3.4 In developing proposals for significant ajgnincluding restructures, management will discuss
with the employees affected and their union theaBr@rinciples involved in the proposal
including, where available, efficiency gains, cbenefit analysis, rationale for required changes,
expected changes to number and type of positiothsrenreasons for them.

55.3.5 In this process there will be full discloswf supporting material including participationthre
evaluation of positions within the restructure; htwe restructure will contribute to the career
opportunities for existing staff and proposed impdatation schedule.

55.3.6 In developing proposals for significant a@nSCA will consult with affected employees and
their union(s) regarding staff placement policiaaclgding direct appointment, priority
assessment, merit selection, etc) and redeploysystems and opportunities.

Process

55.4.1 SCA will genuinely attempt to avoid the désgment of employees by ensuring a proper process
of evaluation for each position.

55.4.2 Once a definite proposal is submitted tec&d employees and their union(s), up to four week
will be allowed for consultation between the SCAldhe Unions. Once SCA makes a decision
to structure and/ or make significant changes, thély enter into consultation with affected
employees and their union(s). Consultation willtoaure throughout the process.

55.4.3 During a period of up to four (4) weeks frantunion receiving the employer’s proposals, the
employer will not implement the proposed changdeamotherwise agreed with the Unions(s).

55.4.4 When the proposed changes are not agrdlee; party may enact the dispute resolution clause.

55.4.5 Where the proposed changes have been agretbe, SCA has decided to proceed to implement
them and the parties have been through the dispstaution clause, regular communication and
consultation with affected staff and their unionsl) continue to review and monitor the change
with a view to providing a forum for continued dission around unforeseen repercussions.

55.4.6 The SCA will allow sufficient paid time mawts for the unions to consult with affected
employees.

Consultative Committee

55.5.1 The parties to this award (SCA, ASU & APESMWII establish a Joint Consultative Committee
(JCC). The JCC is established to foster a postiiganisational climate and to provide members
with a forum in the pursuit of raising matters inog faith and resolving them in the best
interests of the SCA and its staff in a cooperathanner.

55.5.2 The JCC is a dedicated forum for discussibhas neither the mandate nor power to make
decisions.

55.5.3 The functions of the JCC may include:
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56.1

56.2

a) discussion on employment relations matters et be raised by either management or
the unions;

b) consider reports by management and unions @mgerof issues including management
reports on relevant materials that would affectwied-being and interests of employees;

C) the operation of the JCC does not affect anptsigof access to the normal dispute
resolution procedures of the Award.

55.5.4 The parties will advise each other a weeladwance of the names of committee members
attending the scheduled meeting at the JCC.

55.5.5 The committee may co-opt other personahdtmisory purposes on specific issues or invitef staf
members to expedite committee business.

55.5.6 The committee will in normal circumstancesetronce every three months on the third Tuesday
of the month or as the committee otherwise deerosssary.

55.5.7 Any one of the parties can call an extrawdi meeting by giving a minimum three working
days’ notice of such meeting to the other parties.

55.5.8 The JCC will establish Terms of Referencim¢tude processes for the conduct of meetings that
shall be maintained on the SCA intranet site

56. Dispute Resolution Procedures
Objectives

(&) The objective of these procedures is the avmielaand resolution of any disputes over matters
covered by this Award by measures based on theigiwovof information and explanation,
consultation and cooperation and negotiation.

(b)  Accordingly,

0] The SCA undertakes to provide relevant inforioratand explanation and to consult with
employees and employee representatives on matteesed by this Award; and

(i)  Employees and their unions undertake to rdisbr concerns at an early stage and for
providing as much information as possible to assian effective resolution.

Processes

(@  All attempts should be made to prevent or esatthtters at the level at which they are raised,
wherever possible.

(b) Itis the responsibility of the parties to tisard to take reasonable and genuine internabgtep
prevent or settle disputes by early and timely atiaon and discussion. Where a matter
covered by this Award arises, which is of concerran employee the following procedure will
apply. In each instance the steps taken will lpeedi at achieving the early settlement of the
particular matter in dispute:

Step 1 In the first instance the employee(s) antiveir union representative and their immediate
supervisor are to discuss the matter at the wockplavel by no longer than five (5)
working days;

Step 2 If the matter is not resolved at the worgpldevel, further discussions involving the

employee(s) and/or their union representative arde¢levant General Manager are to be
arranged within five (5) working days;
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(©)

(d)

(e)

(f)

(9)

Step 3 If the matter is not resolved at Step 2th&ur discussions involving the union and a
nominated representative of the Employer are tarkenged within five (5) working days;

Step 4 If a matter has not been resolved througbetiprocedures, the matter may be notified to
the Industrial Relations Commission of NSW by aitharty to the dispute. Matters may
only be referred to the Industrial Relations Consiois of NSW when all steps in these
procedures have been exhausted.

Nothing in sub-clause (b) above precludes
0] The Union(s) and the Employer entering intaedirnegotiations on any matter, or

(i)  To seek the early involvement of human researspecialists from the Human Resources
Section, or

(i)  Referring the matter to a mutually agreeddhparty for mediation at any stage, or
(iv)  The matter being immediately handled undep&éf that will resolve the matter.

Without prejudice to either the Employer or #rmaployees, the parties to this Award must ensure
that work continues in accordance with existingteosand practice in the workplace while the
procedures in sub-clause 56.2 are followed. Exgegto this is where a bona fide occupational
health and safety issue is involved employees wilt be expected to work in an unsafe
environment, but will undertake suitable alternatiwork until the issue is resolved. An
employee must not unreasonably fail to comply vétldirection by the Employer to perform
other available work, whether at the same workplacenother workplace that is safe and
appropriate for the employee to perform.

The above provisions will not apply in the cafea stop-work meeting called for purposes of
report-back to a mass meeting of members to considéters of a general nature, provided that
the Union gives the Employer 72 hours notice (netuding weekends and public holiday(s) of
the meeting being called and provides a contasgpeto consider matters of life and limb.
Where a dispute is referred to the Industrigled®ons Commission of NSW and the dispute
would be assisted by the presence of a union reptatsve(s), a union representative may be
granted leave of absence with pay of up to twelagsdin a two year period for attending
proceedings in the Industrial Relations CommissibNSW and reasonable time for preparation,
provided that

(0 The Union request the person(s) attendanceriiing,

(i)  SCA operating requirements permit the granteafve; and

(i)  Payment for the leave shall not include péypalayments or overtime.

Any leave approved under this provision shallit as service for all purposes.
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SCHEDULE 1 - RATES OF PAY
Award Sub-clause 10(a)
Column 1 Column 2 Column 3 Column 4
Grade Pay Point 2.5% 2.27% 2.27T%
First pay on or after First pay on or after Fpal on or
1 July 2012 1 July 2013 after 1 July 2014
Grade 19 19.4 $191,836 $196,191 $200,645
19.3 $188,072 $192,341 $196,707
19.2 $184,385 $188,571 $192,852
19.1 $180,769 $184,872 $189,069
Grade 18 18.4 $177,225 $181,248 $185,362
18.3 $173,751 $177,695 $181,729
18.2 $170,344 $174,211 $178,166
18.1 $167,004 $170,795 $174,672
Grade 17 17.4 $163,728 $167,445 $171,246
17.3 $160,518 $164,162 $167,888
17.2 $157,370 $160,942 $164,595
17.1 $154,285 $157,787 $161,369
Grade 16 16.4 $151,260 $154,694 $158,206
16.3 $148,294 $151,660 $155,103
16.2 $145,387 $148,687 $152,062
16.1 $142,535 $145,771 $149,080
Grade 15 15.4 $139,741 $142,913 $146,157
15.3 $137,000 $140,110 $143,290
15.2 $134,315 $137,364 $140,482
15.1 $131,681 $134,670 $137,727
Grade 14 14.4 $129,099 $132,030 $135,027
14.3 $126,567 $129,440 $132,378
14.2 $124,087 $126,904 $129,785
14.1 $121,651 $124,412 $127,236
Grade 13 13.4 $119,267 $121,974 $124,743
13.3 $116,929 $119,583 $122,298
13.2 $114,636 $117,238 $119,899
13.1 $112,387 $114,938 $117,547
Grade 12 12.4 $110,183 $112,684 $115,242
12.3 $108,024 $110,476 $112,984
12.2 $105,907 $108,311 $110,770
12.1 $103,829 $106,186 $108,596
Grade 11 11.4 $101,792 $104,103 $106,466
11.3 $99,797 $102,062 $104,379
11.2 $97,841 $100,062 $102,333
11.1 $95,923 $98,100 $100,327
Grade 10 10.4 $94,042 $96,177 $98,360
10.3 $92,197 $94,290 $96,430
10.2 $90,390 $92,442 $94,540
10.1 $88,616 $90,628 $92,685
Grade 9 9.4 $86,880 $88,852 $90,869
9.3 $85,176 $87,109 $89,086
9.2 $83,505 $85,401 $87,340
9.1 $81,868 $83,726 $85,627
Grade 8 8.4 $80,263 $82,085 $83,948
8.3 $78,689 $80,475 $82,302
8.2 $77,147 $78,898 $80,689
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8.1 $75,634 $77,351 $79,107
Grade 7 7.4 $74,151 $75,834 $77,555
7.3 $72,698 $74,348 $76,036
7.2 $71,271 $72,889 $74,544
7.1 $69,875 $71,461 $73,083
Grade 6 6.4 $68,504 $70,059 $71,649
6.3 $67,160 $68,685 $70,244
6.2 $65,845 $67,340 $68,869
6.1 $64,552 $66,017 $67,516
Grade 5 5.4 $63,288 $64,725 $66,194
5.3 $62,045 $63,453 $64,893
5.2 $60,829 $62,210 $63,622
5.1 $59,638 $60,992 $62,377
Grade 4 4.4 $58,467 $59,794 $61,151
4.3 $57,322 $58,623 $59,954
4.2 $56,197 $57,473 $58,778
4.1 $55,096 $56,347 $57,626
Grade 3 3.4 $54,013 $55,239 $56,493
3.3 $52,956 $54,158 $55,387
3.2 $51,918 $53,097 $54,302
3.1 $50,900 $52,055 $53,237
Grade 2 2.4 $49,902 $51,035 $52,193
2.3 $48,923 $50,034 $51,170
2.2 $47,963 $49,052 $50,165
2.1 $47,023 $48,090 $49,182
Grade 1 1.10 $46,101 $47,147 $48,217
1.9 $45,198 $46,224 $47,273
1.8 $44,311 $45,317 $46,346
1.7 $43,442 $44,428 $45,437
1.6 $42,591 $43,558 $44,547
1.5 $41,756 $42,704 $43,673
1.4 $40,939 $41,868 $42,818
1.3 $40,134 $41,045 $41,977
1.2 $39,347 $40,240 $41,153
1.1 $38,576 $39,452 $40,348

SCHEDULE 2 - SUMMARY - ALLOWANCES

The amount of the following allowances will be atpd in accordance with general adjustments toupasgr
sub-clause 10(a) - Rates of Pay:

The allowance rates shown apply from the first pagiod on or after the dates detailed below:

Clause Allowance 2.5% 2.27% 2.27%
First pay First pay First pay
On or after on or after on or after
1 July 2012 1 July 2013 1 July 2014
Cl.4a2 Fire Fighting $1.76 per hour $1.80 per hour | $1.84 per hour
Cl. 44 (a) | First Aid $27.59 per fortnight $28.22 fertnight | $28.86 per fortnight
Cl. 45 Community Language| $1,122.66 p.a $1,14pd4 $1,174.20 p.a
(A) Base Level
Cl. 45 Community Language| $1,683.89 p.a $1,72pd 1 $1,761.20 p.a
(B) High Level
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The following allowances will be adjusted in accmde with the mechanism specified and will
be published on the SCA Intranet:

Clause Allowance Variation date Variation methodglo

No.

40. Travel Allowances 1 July each year Varied me lith annual ATO ruling for
reasonable allowance amounts.

41. Overtime Meal Allowances 1 July each year \aireline with annual ATO ruling for
reasonable allowance amount for Meal 3.

43. Camping Allowance 1 July each year Variedne lvith CPI adjustments for
Sydney.

49. Use of Private Motor Vehicle 1 July each yean ari®d in line with annual ATO ruling for
reasonable allowance.

SCHEDULE 3 - SECURE EMPLOYMENT

(@  Objective of this Clause

(i)

The objective of this clause is for the emmpyto take all reasonable steps to provide its
employees with secure employment by maximising rthenber of permanent positions in the
employer’'s workforce, in particular by ensuring ttitasual employees have an opportunity to
elect to become full-time or part-time employees.

(b)  Casual Conversion

(i)

(ii)

(i)

(iv)

v)

(Vi)

A casual employee engaged by a particular eygsl on a regular and systematic basis for a
sequence of periods of employment under this Awhndng a calendar period of six months
shall thereafter have the right to elect to have & her ongoing contract of employment
converted to permanent full-time or part-time emyptent if the employment is to continue
beyond the conversion process prescribed by thislause.

Every employer of such a casual employee sbale the employee notice in writing of the
provisions of this sub-clause within four weekstleé employee having attained such period of
six months. However, the employee retains his origét of election under this subclause if the
employer fails to comply with this notice requireme

Any casual employee who has a right to elgatler paragraph (b)(i), upon receiving such notice
under paragraph (b)(ii) or after expiry of the tifiee giving such notice, may give four weeks’
notice in writing to the employer that he or shekseto elect to convert his or her ongoing
contract of employment to full-time or part-time gimyment, and within four weeks of receiving
such notice from the employee, the employer shalkent to or refuse the election, but shall not
unreasonably so refuse. Where an employer refuseteation to convert, the reasons for doing
so shall be fully stated and discussed with theleyag concerned, and a genuine attempt shall
be made to reach agreement. Any dispute abouuaateof an election to convert an ongoing
contract of employment shall be dealt with as fapeacticable and with expedition through the
disputes settlement procedure.

Any casual employee who does not, within foweeks of receiving written notice from the
employer, elect to convert his or her ongoing amttof employment to full-time or part-time
employment will be deemed to have elected agamssach conversion.

Once a casual employee has elected to becothéesn converted to a full-time employee or
part-time employee, the employee may only revertasual employment by written agreement
with the employer.

If a casual employee has elected to have higeo contract of employment converted to full-time

or part-time employment in accordance with paralgr@(iii), the employer and employee shall,
in accordance with this paragraph, and subjecatagraph (b)(iii), discuss and agree upon:
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(©)

(Vi)

(viii)

1)
(2)

whether the employee will convert to full-timne part-time employment; and

if it is agreed that the employee will becompaat-time employee, the number of hours
and the pattern of hours that will be worked eitbensistent with any other part-time
employment provisions of this award pursuant t@a time work agreement made under
Chapter 2, Part 5 of the Industrial Relations A298 (NSW);

Provided that an employee who has worked on atifal- basis throughout the period of

casual employment has the right to elect to convisror her contract of employment to

full-time employment and an employee who has worrd part-time basis during the

period of casual employment has the right to etectonvert his or her contract of

employment to part-time employment, on the basih@®fsame number of hours and times
of work as previously worked, unless other arrangeis are agreed between the
employer and employee.

Following an agreement being reached purstamtaragraph (vi), the employee shall convert to
full-time or part-time employment. If there is adispute about the arrangements to apply to an
employee converting from casual employment to tiatle or part-time employment, it shall be
dealt with as far as practicable and with expeditlwough the disputes settlement procedure.

An employee must not be engaged and re-eedadismissed or replaced in order to avoid any
obligation under this subclause.

Occupational Health and Safety

(i)

(ii)

For the purposes of this subclause, the follmndefinitions shall apply:

1)

()

A "labour hire business" a business (whether caganisation, business enterprise,
company, partnership, co-operative, sole trademilyatrust or unit trust, corporation
and/or person) which has as its business functiorgpne of its business functions, to
supply staff employed or engaged by it to anotimepleyer for the purpose of such staff
performing work or services for that other employer

A "contract business" is a business (whether oaganisation, business enterprise,
company, partnership, co-operative, sole trademilyatrust or unit trust, corporation
and/or person) which is contracted by another eyaplto provide a specified service or
services or to produce a specific outcome or rdsulthat other employer which might
otherwise have been carried out by that other eyepl® own employees.

Any employer which engages a labour hire basgiand/or a contract business to perform work
wholly or partially on the employer’s premises $laa the following (either directly, or through
the agency of the labour hire or contract business)

(1)

(@)

3)

(4)

consult with employees of the labour hire basgand/or contract business regarding the
workplace occupational health and safety consutiairangements;

provide employees of the labour hire busines¥@ contract business with appropriate
occupational health and safety induction trainimgliding the appropriate training
required for such employees to perform their jaifsly;

provide employees of the labour hire busines¥@ contract business with appropriate
personal protective equipment and/or clothing alhdafe work method statements that
they would otherwise supply to their own employess]

ensure employees of the labour hire businedfoaigontract business are made aware of
any risks identified in the workplace and the prhges to control those risks.
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(d)

(e)

(ii)

(i) Nothing in this subclause (c) is intendedatifect or detract from any obligation or responigipi
upon a labour hire business arising under the Cataumal Health and Safety Act 2000 or the
Workplace Injury Management and Workers Compensahict 1998.

Disputes Regarding the Application of this Glau

Where a dispute arises as to the application oteimgntation of this clause, the matter shall bdtdea
with pursuant to the disputes settlement procedfitkeis award.

This clause has no application in respect gfawisations which are properly registered as Group
Training Organisations under the Apprenticeship angineeship Act 2001 (or equivalent interstate
legislation) and are deemed by the relevant Statening Authority to comply with the national
standards for Group Training Organisations estabtidoy the ANTA Ministerial Council

SCHEDULE 4 - PERSONAL CARERS ENTITLEMENT FOR CASUAL EMPLOYEES
Personal Carers entitlement for casual emplsyee

(a) Casual employees are entitled to not be avaitabattend work, or to leave work if they need to
care for a family member described in clause 30) i) of this Award who is sick and requires
care and support, or who requires care due to arpatted emergency, or the birth of a child.
This entitlement is subject to the evidentiary liegments set out below in (d), and the notice
requirements set out in (e) of this.

(b)  The employer and the casual employee shalleagmmethe period for which the employee will be
entitled to not be available to attend work. In #isence of agreement, the employee is entitled
to not be available to attend work for up to 48 Hsofi.e. two days) per occasion. The casual
employee is not entitled to any payment for theéqokof non-attendance.

(c)  The employer must not fail to re-engage a dasoployee because the employee accessed the
entitlements provided for in this clause. The right an employer to engage or not to engage a
casual employee are otherwise not affected.

(d)  The casual employee shall, if required,

(A) establish either by production of a medicaltifieate or statutory declaration, the illness
of the person concerned and that the illness is aado require care by another person, or

(B) establish by production of documentation acaklet to the employer or a statutory
declaration, the nature of the emergency and thalt emergency resulted in the person
concerned requiring care by the employee.

In normal circumstances, a casual employee musttal® carer's leave under this
subclause where another person had taken leawddar the same person.

(e)  The casual employee must, as soon as reasquaghycable and during the ordinary hours of the
first day or shift of such absence, inform the esgpt of their inability to attend for duty. If isi
not reasonably practicable to inform the employetirdy the ordinary hours of the first day or
shift of such absence, the employee will informengployer within 24 hours of the absence.

Bereavement entitlements for casual employees
(a) Casual employees are entitled to not be aveil@ attend work, or to leave work upon the death
in Australia of a family member on production ofisictory evidence, (if required by the

employer).

(b)  The employer and the casual employee shafleagn the period for which the employee will be
entitled to not be available to attend work. In #issence of agreement, the employee is entitled
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1)

(2)

(3)

(©)

(d)

to not be available to attend work for up to 48tsofi.e. two days) per occasion. The casual
employee is not entitled to any payment for theqokof non-attendance.

An employer must not fail to re-engage a cheungployee because the employee accessed the
entitlements provided for in this clause. The righf an employer to engage or not engage a
casual employee are otherwise not affected.

The casual employee must, as soon as reaggmagiticable and during the ordinary hours of the
first day or shift of such absence, inform the esgpt of their inability to attend for duty. If isi
not reasonably practicable to inform the employarirdy the ordinary hours of the first day or
shift of such absence, the employee will informehngployer within 24 hours of the absence.

SCHEDULE 5

Refer to the Industrial Relations Act 1996 ¥MS The following provisions shall also apply inditibn
to those set out in the Industrial Relations AQAINSW).

An employer must not fail to re-engage a raguasual employee (see section 53(2) of the Act)
because:

(@)
(b)

the employee or employee's spouse is pregoant;
the employee is or has been immediately almepiarental leave.

The rights of an employer in relation to engagenaamt re-engagement of casual employees are
not affected, other than in accordance with thasisé.

Right to request

(@)

(b)

()

(d)

An employee entitled to parental leave may estithe employer to allow the employee:

0] to extend the period of simultaneous unpaiceptal leave use up to a maximum of eight
weeks;

(i)  to extend the period of unpaid parental leémea further continuous period of leave not
exceeding 12 months;

(i)  to return from a period of parental leave @part-time basis until the child reaches school
age;

to assist the employee in reconciling work and pialaesponsibilities.
The employer shall consider the request havegard to the employee’s circumstances and,
provided the request is genuinely based on the @yapls parental responsibilities, may only
refuse the request on reasonable grounds relatie ®ffect on the workplace or the employer’s
business. Such grounds might include cost, lackdefjuate replacement staff, loss of efficiency
and the impact on customer service.
Employee’s request and the employer’s decigdoe in writing

The employee’s request and the employer’s decisiade under 3(a) and 3(b) must be recorded
in writing.

Request to return to work part-time
Where an employee wishes to make a request undiii3( such a request must be made as

soon as possible but no less than seven weekstpribe date upon which the employee is due to
return to work from parental leave.
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(4) Communication during parental leave

(&) Where an employee is on parental leave andfiaitdedecision has been made to introduce
significant change at the workplace, the emplopeafigake reasonable steps to:

0] make information available in relation to angrsficant effect the change will have on the
status or responsibility level of the position teeployee held before commencing
parental leave; and

(i)  provide an opportunity for the employee todliss any significant effect the change will
have on the status or responsibility level of thmsifion the employee held before
commencing parental leave.

(b)  The employee shall take reasonable steps twnnthe employer about any significant matter
that will affect the employee’s decision regarding duration of parental leave to be taken,
whether the employee intends to return to work whdther the employee intends to request to
return to work on a part-time basis.

(c) The employee shall also notify the employecltdnges of address or other contact details, which
might affect the employer’s capacity to comply wiigwragraph (a).

I. TABBAA, Commissioner

Printed by the authority of the Industrial Registra
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(1339) SERIAL C8223

SYDNEY CRICKET AND SPORTS GROUND TRUST SECURITY
ENTERPRISE AWARD 2012

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Australian Federation of Employersdadndustries, Industrial Organisation of Employarsd
State Peak Council.

(No. IRC 422 of 2014)
Before The Honourable Acting Justice Boland 20 June 2014
VARIATION

1. Delete Table 1 of Part B Monetary Rates, ofatvard published 16 November 2012 (375 I.G. 56) and
insert in lieu thereof the following:

Table 1

Item New Rate Per Hour First Full Pay
No. Period to commence on or after
20 June 2014
$

27.80

41.69

25.49

38.23

20.59

30.89

29.93

23.26

O[(N|O|U|BRWINF

2. Delete subclause 10.11 of clause 10, RatesyoéRé Employee Related Cost Savings, and insdigun
thereof the following:

10.11 A Security Officer required to work a shift éxcess of twelve hours will be provided with aaime
voucher redeemable at the place of employment @revthis is not practical be paid a meal allowance
of $16.09.

3. Delete subclause 20.3, of clause 20, No Extaéng3, and insert in lieu thereof:

20.3 The parties agree to commence discussiongadng a new Award not later than 21 January 2015.

4. This variation shall take effect from the begignof the first full pay period to commence onadfter 20
June 2014.

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra
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(1148) SERIAL C8233

SYDNEY OLYMPIC PARK AUTHORITY MANAGED SPORTS
VENUES AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, Newush Wales, Industrial Organisation of Employees.
(No. IRC 444 of 2014)
Before Commissioner Tabbaa 27 June 2014
AWARD
1. Arrangement
Clause No. Subject Matter

Arrangement

Definitions

Intention

Rates of Pay

Classification Levels

Income Protection Plan

Hours of Work

Full-Time, Part-Time, Fixed Term and Casual
Employees

9. Higher Duties

10. Meal Breaks

11. Overtime

12.  Public Holidays

13.  Sick Leave

14.  Personal Carer’'s Leave

15. Bereavement Leave

16. Parental Leave

17.  Leave for Matters Arising From Domestic Violenc
18. Terms of Engagement

19.  Training Wage

20. Payment of Wages

21. Annual Leave and Annual Leave Loading
22. Long Service Leave

23.  Consultation and Union Access

24.  Labour Flexibility

25.  Uniforms and Protective Clothing

26. Tools and Equipment

27. Change Rooms

28. Redundancy

29.  Major Interruption to Operations

30. Grievance and Dispute Resolution Procedures
31. Secure Employment

32.  Work Health and Safety

33.  No Extra Claims

34.  Anti-Discrimination

35.  Area, Incidence and Duration

ONoOR~WNE

PART B
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Table 1 - Rates of Pay for Full Time Classificaton
Table 2 - Hourly Rates of Pay for Casual Employees
Table 3 - Hourly Rates of Pay for Sports Centreu@hgvent

Staff Employees
2. Definitions

2.1  The parties to this award are:

0] The Secretary as the employer for the purpo$déise Government Sector Employment Act 2013
as defined under Division 6, Part 4 of the Govemin®ector Employment Act 2013 and
(i)  The Australian Workers’ Union, New South Walgthe AWU").

2.2 Employer for the purpose of this Award is theci®tary of the Department of Education and
Communities.

2.3 Employee means a person employed by the Goesrinaf NSW in the service of the Crown under
Division 1, Part 4 of the Government Sector EmplepmAct 2013 in the Sydney Olympic Park
Authority Branch of the Department of Education a@dmmunities, at the Aquatic, Athletic and
Archery Centres, or as a casual event staff empla@myegymnastics program employee at the Sports
Centre, in the classifications prescribed by thigafd.

3. Intention
3.1  The principal intentions of this award are:
0] To promote harmonious industrial relations floe Sydney Olympic Park Aquatic, Athletics, and
Archery Centres, and Sports Centre;
(i)  To maximise standards of service to the puldied centres users, measured against those
applying in the leisure and recreation industryaretlly and internationally; and
(i)  To provide a multi-skilled workforce.
4, Rates of Pay

4.1 The minimum rates of pay for full time employeat the Aquatic, Athletics and Archery Centres,
employed in the classifications set out in subaahbid of this award are contained in Table 1 of Bar
of this award.

4.2 A casual employee at the Aquatic, Athletics] &nchery Centres, employed in the classificatieat
out in subclause 5.2, shall be paid the approphately rate as set out in Table 2 of Part B

4.3 A casual event staff employee at the Sportdr€eamployed in the classifications set out inckase
5.3, shall be paid the appropriate hourly rateea®st in Table 3 of Part B

4.4 The minimum rates of pay for full time gymnastprogram employees employed in the classification
set out in subclause 5.4 are set out in TablePadfB.

4.4.1. Junior Rates A junior employee engagedeeell1l, 2 or 3 in the classifications set out in

subclause 5.4 shall be paid at the following fait fevel:
Percentage of Appropriate Adult Rate %

At sixteen years and under 55

At seventeen years 65

At eighteen years 75

At nineteen years 85

At twenty years 100
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Provided that employees who hold recognised ingugttle qualifications and are required to
act upon them at 18 years or older with at leasndths experience shall be paid the full adult
rate of pay.

4.5 A casual employed in the classifications setimsubclause 5.4 shall be paid either on an argior
‘all-up’ basis as detailed below

0] Ordinary Casual - An ordinary casual shall lzédpl1/38 of the appropriate weekly rate provided
for in Table 4 of Part B plus:

(@ a 15 per cent loading (except when Saturdapd®y public holiday or night work
penalties are paid); and

(b)  the equivalent of ontéwelfth of the ordinary hourly rate of pay for dlftime employee
for each hour worked.

An ordinary casual employee shall be paid for aimirm engagement of three hours.

(i)  All -up Casual - An all-up casual shall be paid 1/3thefappropriate weekly rate provided for in
Table 4 of Part B plus a loading of 30 per centfach hour worked.

This 30 per cent loading includes loadings appleamder this award for work on Saturdays,
Sundays, public holidays and at night.

An all up casual employee shall be paid for a minimengagement of one hour.

4.6. Supervisory Loadings - an employee employedhe classifications set out in Clause 5.4 who is
appointed by an employer to supervise other emplyhall be paid, in addition to the rates of pay
prescribed in subclause 4.4. and 4.5. of this elatle following amount per week specified in Table
Other Rates and Allowances, of Part B as follows:

(a) In charge of up to 5 employees - Item 1;

(b) Incharge of 6 and up to 10 employees - Item 2;

(c) In charge of 11 or more employees - Iltem 3;

(d)  or pro rata amount per engagement for part-aing casual employees

4.7.  An employee employed in the classificatiortsosg in subclause 5.4 who is appointed by an eygplo
to perform first aid duties and who holds a firigt eertificate shall be paid, an additional amopet
week, or per shift, as set out in Iltem 4 of Table(Bher Rates and Allowances, of Part B.

4.8. A part-time or full-time employee employed time classifications set out in subclause 5.4 who is
required to work more than one shift on any dayl ¢f&paid the additional allowance per day, as set
out in Item 5 of Table 5 - Other Rates and Allowes)oof Part B.

5. Classification Levels

5.1 Classifications (Skill/Definitions) for fullitie and part-time employees at the Aquatic, Athlatic
Archery Centres:

5.1.1 Levell

Means an employee with no qualifications and whdopms duties of a routine nature, requiring
the use of minimum judgement and supervision.

Employees at this level may include the initialrcéicwho may have limited relevant
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experience.

(@)

An employee at this level will be able to:

Communicate with the public in a courteous andthatanner.

(b) Indicative of some of the tasks which an empowt this level may perform are:
Exercises basic keyboard skills;
General Attendant/Cashier duties which includedcbelerical, office assistance, kiosk
duties involving customer turnover and cash haggdliaking of bookings and tickets and
general assistance in the day-to-day activitigh@bperation;
Maintains simple records;
Assists with administration of the Swim School Reog;
Is directly employed as Car Park Attendant, Ushliddaor Attendant who is engaged in a
non-security capacity;
Receives, despatches, distributes, sorts, checksintents, orders and records of goods
and/or materials;
Is employed as a General Hand;
Assists in basic food preparation. Assists in tgkinders, and maintaining cleanliness of
customer space and service areas. Serves basgdoddeverages; and
Undertakes duties peripheral and ancillary to theva as required.

(c) Progression to Level Il will be dependent uporailability of position and successful
application.

5.1.2 Level 2

Means an employee who has undertaken structurécintyarecognised by the industry as
relevant and appropriate to perform work within sigepe of this level.

(@)

An employee at this level:
Assists with the provision of on-the-job trainirgd limited degree;

Conducts individual or group activities/programs&ens/tours, under supervision, only
after commencing a recognised course or undergmogedited training;

Exercises intermediate keyboard skills with indtinres;

Works in a team environment under routine supesKisi

Where appropriate, holds and maintains life saang first aid qualifications recognised
as being appropriate for the safe and effectivedaonof duties involving public and
employee health and safety;

Works from instructions or procedures;

Has an understanding of general office procedures;
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Co-ordinates duties under the direction of a LéNamployee;
Provides general supervision of and assistancevell employees; and
Is capable of and may perform Level 1 duties.
(b) Indicative of some of the tasks which an emptowt this level may perform:
Takes classes and directs leisure activities;
Supervises public swimming;
Attends to health and safety of the public;
Sells programs/tickets and gives change;
Co-ordinates events and bookings;
Undertakes receptionist duties;
Undertakes office administrative duties;
Attends to equipment and displays eg. pool attetpdan
Safeguards individuals e.g. child care attendants;
Undertakes cooking duties associated with basidday snacks and grills. Takes orders,
and maintains cleanliness of customer space andceeareas. Serves foods and

beverages.

(c) Progression to Level Ill will be dependent upavailability of position and successful
application.

5.1.3 Level 3

Means an employee who has completed structuredrtgaiecognised by the industry as relevant
and appropriate to perform work within the scop¢hés level.

(a8 Anemployee at this level:
Assists in the provision of on-the-job training whapplicable;
Exercises discretion within one’s own level of k&ihd training;
Takes responsibility for the quality of one’s wdgkibject to routine supervision);

Exercises good keyboard skills and knowledge oftefprocedures/equipment/systems;
and

Is capable of and may perform the Level Il and léwkities.
(b) Indicative of some of the tasks which an emptouwt this level may perform:
Is employed as a Gym Exercise Specialist;
Co-ordinates Swim School, Customer Services, TandsHealth and Fitness Activities;

Maintains machinery, plant and technical equipment;
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Undertakes secretarial duties;

In the absence of line supervisors, acts in anggpate way to supervise the work areas
to ensure delivery of services;

Undertakes general cooking duties and assists sp#tialist cooking duties. Performs
higher level waiting and customer service duties.

(c) Progression to Level IV will be dependent uposmilability of position and successful
application.

5.1.4 Level 4

Means an employee who is subject to broad guidanadirection and would report to more
senior staff as required.

An employee at this level would have worked or &ddn a relevant field and/or have specialist
knowledge, qualifications and experience sufficiemtenable them to advise on a range of
activities and features and contribute, as requicethe determination of objectives, within their
delegated area of supervision.

(@  Anemployee at this level:

Takes responsibility for ensuring the quality oéithown work and exercises initiative,
discretion and judgement at times in the perforreafaheir duties;

Is directly responsible to the appropriate manégethe section or area of operation;
Assists with the management of the section or efeperation;
Has the delegated responsibility for the work urttheir control or supervision in terms
of, inter alia, allocation of duties, co-ordinatingrk flows, checking progress, quality of
work and resolving problems, as well as counselktaff for performance and work
related problems where required;
Trains employees at Level lll, Il and | as requjred
Is capable of and may perform the Level lll, LeNend Level | duties.
(b) Indicative of some of the tasks which an empowt this level may perform:
Supervises Pool Attendants;
Supervises Athletic Centre employee;
Supervises Aquatic Centre employees;
Supervises Archery Centre Employees
Supervises administrative and accounting operations
Supervises information technology;
Supervises daily activities and operation of heattl fitness activities;

Supervises maintenance employees;

Supervises café and concessions staff and opesation
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Undertakes specialist and higher level/more comptewxking duties, and provides
specialist input and advice into menu content amdtion operations.

5.2  Classifications (Skill/Definitions) for casuahployees at the Aquatic, Athletic and Archery Gest

5.2.1 Casual Level A

Means an employee with no qualifications who per®duties of a routine nature, requiring the
use of minimum judgement and supervision.

Employees at this level may include the initialrcéicwho may have limited relevant experience.

(@)

(b)

An employee at this level will be able to:

Communicate with the public in a courteous andghatanner.

Indicative of some of the tasks which an empkst this level may perform are:
Is employed as a Car Park Attendant;

Is employed as a Tour Guide;

Undertakes clerical duties including exercisingibasyboard skills, office assistance and
maintenance of simple records;

Assists with the administration of the Swim Schoagramme;

Receives, despatches, distributes, sorts, chedajmients, orders and records goods
and/or materials;

Is employed as General Hand;

Assists in basic food preparation. Assists in tgkinders, and maintaining cleanliness of
customer space and service areas. Serves baskdaoddeverages.

Duties peripheral and ancillary to the above asired.

5.2.2 Casual Level B

Means an employee who has undertaken structurécintyarecognised by the industry as
relevant and appropriate to perform work within sigepe of this level.

(@)

An employee at this level:
Assists with the provision of on-the-job trainirgd limited degree;

Conducts individual or group activities/programs&ens under supervision, only after
commencing a recognised course or undergoing ateddaining;

Exercises intermediate keyboard skills with indtinres;

Works in a team environment under routine supesKisi

Where appropriate holds and maintains life saving first aid qualifications recognised
as being appropriate for the safe and effectivedaonof duties involving public and

employee health and safety;

Works from instructions or procedures;
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Has an understanding of general office procedures;
Co-ordinates duties under the direction of a LéNemployee;
Provides general supervision and assistance ofl lleeenployees; and
Is capable of and may perform duties of a Levelcasual employee.
(b) Indicative of some of the tasks which an emptowt this level may perform:
Is employed as a cashier involved in kiosk dutreduiding customer turnover and cash
handling, taking of bookings and tickets and asgiginerally in the day-to-day activities
of the operation;
Takes classes and directs leisure activities;
Supervises public swimming;
Attends to health and safety of the public;
Sells programmes/tickets and gives change;
Co-ordinates events and bookings;
Undertakes receptionist duties;

Undertakes office administrative duties;

Attends to equipment and displays eg., pool attefdsehletic track Attendants; archery
attendant.

Safeguards individuals e.g. child care attendants.

Undertakes cooking duties associated with basiddam snacks and grills. Takes orders,
and maintains cleanliness of customer space andcseareas. Serves foods and
beverages.

5.2.3 Casual Level C

Means an employee who has completed structuredrtgaiecognised by the industry as relevant
and appropriate to perform work within the scop¢hés level.

(@  Anemployee at this level:
Assists in the provision of on-the-job training wéi@pplicable;
Exercises discretion within one’s own level of k&ihd training;
Takes responsibility for the quality of one’s wdskibject to routine supervision);
Exercises good keyboard skills and knowledge atefprocedures/equipment/systems;
Is capable of and may perform Level A and Leveluies.

(b) Indicative of some of the tasks which an emptowt this level may perform:
Is employed as Gym Exercise Specialist;

Is employed as Head Coach;
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Undertakes general cooking duties and assists spiéftialist cooking duties. Performs
higher level waiting and customer service duties.

In the Absence of Line Supervisors, Acts in an Appiate Way to Supervise the Work
Areas to Ensure Delivery of Services.

5.3 Classifications (Skill/Definitions) for casuatent staff employees at the Sports Centre:

5.3.1 Level 1l

(@)

An employee at this level:

Has no qualifications and performs duties of a imeutnature, requiring the use of
minimum judgement and supervision.

Includes the initial recruit who may have limitedlavant experience.
Communicates with the public in a courteous antubmanner.

Works under close supervision and undergoes oipthé-aining,

(b) Indicative of some of the tasks which an emptowt this level may perform:
would perform the function of car parking attendashdor attendant, door attendant or
usher cashier (including basic clerical and ofticgies including answering the phone).
Upon completion of 400 hours of employment at Leledin employee will be reclassified
to Level 2.

5.3.2 Level 2

(@  Anemployee at this level:
Has undertaken structured training recognised b Gleatre's management as being
relevant; or
Completed 400 hours employment at the level redquioé a Level 1 operative or
equivalent work within the leisure and recreatiowvenue management sector.
works in a team environment under routine supeardisind assists with the provision of
on-the-job training to a limited degree.
Where appropriate, holds and maintain first-aid lifjoations recognised as being in
accord with the safe and effective conduct of duitwolving public and employee health
and safety.

(b) Indicative of some of the tasks which an empowt this level may perform:
Program selling/merchandise selling;
Processing ticket sales and bookings;
Conduct tours of the Centre or associated faglitie
Supervise uniform room.

5.3.3 Level 3
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(@)

(b)

An employee at this level:

exercises discretion within one's own level of Iskihd training and has delegated
responsibility for work under their control or sugision in terms of allocation of duties,
co-ordinating workflows, checking progress, quabifywork and resolving problems, as
well as counselling staff for performance and wrelated problems where required.
Indicative of some of the tasks which an emptowt this level may perform:

trains new employees at Levels 1 and 2 and sugsraigliscrete section or group;

acts as an assistant theatre manager or eventdowtmr/client liaison, audio visual
technician.

5.3.4 Level 4

(@)

An employee at this level:
is subject to broad guidance or direction,
reports to more senior staff as required.

would have worked or studied in a relevant fieldd/an have specialist knowledge,
qualifications and experience sufficient to enablem to advise on a range of activities
and features and contribute, as required, to therméation of objectives, within their

delegated area of supervision, including box offroanagement, theatre craft, event
management, publicity and promotion.

5.4  Classifications (Skill/Definitions) for gymnast program employees at the Sports Centre:

5.4.1 Level 1l

(@)

(b)

An employee at this level:

is an employee who is undertaking training whichyniaclude information on the

employer’s business, conditions of employment,oittiction of supervisors and fellow
workers, training and career path opportunitiegupational health and safety, equity,
and quality assurance..

An employee at this level performs routine dutissemtially to the level of his/her
training:

exercises minimal judgement;
works under direct supervision;

whilst undertaking structured training/learnitie employee may be engaged in one or
more of the following duties:

- undertakes basic safety checks of equipmenttanéidor area;

- provides gymnastic instruction to classes byofelhg programmed lessons/activities;
- judges gymnastic performance for Industry LeveBs

- undertakes set-ups and pull-downs, under supernvis

- prepares participant injury reports.
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5.4.2 Level 2

(@)

(b)

An employee at this level:

has completed the Industry recognised level ohitngi so as to enable him/her to perform
work within the scope of this level. An employeetlass level performs work above and
beyond the skills of an employee at Level 1 anthéolevel of his/her training.

works from instructions or procedures and works aindirect supervision either
individually or in a team environment. .

is primarily engaged in one or more of thedwling duties:

- instructs classes up to Industry Level 3 ;

- develops lower level gymnastics programs/lessons;

- judges gymnastic performance for Industry Levets

- attends external basic competitions with progpamicipants;

- Undertakes set ups and pull downs;.

5.4.3 Level 3

(@)

(b)

An employee at this level:

has completed structured training recognised byrithestry as relevant and appropriate to
perform within the scope of this level.

is responsible for the quality of their own workbgct to routine supervision either
individually or in a team environment;

exercises discretion within their level of skillscatraining;

assists in the provision of on-the-job training evhployees at Levels 2 and 1 where
applicable.

Indicative of some of the tasks which an empbowt this level may perform:
- instructs classes up to Industry Level 6;

- judges gymnastic performance for Industry Levet

- develops gymnastics programs/lessons of an ietgiate nature;

- attends external higher level competitions withguam participants;

- certifies completion of safety checks for equiptrend the floor area;

- Undertakes set ups and pull downs;

- discusses routine participant issues with parents

5.4.4 Level 4

(@)

An employee at this level:
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(b)

shall be capable of performing the indicative skdf a Level 3 employee and shall also
be able to work from complex instructions:

Indicative of some of the tasks which an empbowt this level may perform:
- instructs classes up to Industry Level 10;

- coordinates activities across the gymnastics floea.

- supervises set up and pull downs;

- assesses participant ability for progression@dpetition participation.

5.45 Level5

(@)

(b)

An employee at this level:

has an Advanced Industry qualification and is competo perform work within the
scope of this level.

An employee at this level is responsible for sujstowm, training and co-ordination of
employees within their respective work area to emsielivery of service.

Indicative of some of the tasks which an emptowt this level may perform:
- Instructs advanced and elite program classes;

- organises competition entry;

- develops gymnastics programs/lessons of an addagued elite nature;

- makes decisions on participants’ progression;

- works with Levels 1 to 4 to address/correct pgtint technique/capability/progression
issues;

- discusses program and participant matters witbrjs;

5.4.6 Level 6

(@)

(b)

An employee at this level:

is engaged in supervising, training and co-ordimatstaff and is responsible for the
maintenance of service and operational standamiseaercises substantial responsibility
and independent initiative and judgement with aligite knowledge of their specific field
and of the employer’s business.

would hold formal technical qualifications relevdaatthe employer which are required by
the employer to perform the job, and

would have worked in a relevant field and have st knowledge and experience,
sufficient for them to give advice and/or guidarioetheir organisation and/or clients in
relation to specific areas of their responsibility.

Indicative of some of the tasks which an emptowt this level may perform:

- general supervision of gymnastics centre andrarag
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6.1

6.2

7.1

7.2

7.3

7.4

7.5

7.6

- Instruct elite program classes;
- develop gymnastics programs/lessons of an editera;

- centre administration involving supervision offftand systems and co-ordinating
competitions;

- develops in-house training programs for instregto

- prepares reports for management on program peagioce and program initiatives,

- discusses a broad range of program/participattensawith parents.

-may represent the program or centre in externmaifis where requested and approved.
6. Income Protection Plan

All full-time, part-time and casual employedstlze Aquatic, Athletic and Archery Centres, whe ar
members of the AWU to whom this award applies sballcovered by the Sickness and Accident
Income Protection Plan approved and endorsed bAWe (provided by Chifley Financial Services).

It is a term of this award that the employer witlalp the costs of 1.55% of gross weekly pay per week
per member towards providing income protection vatimaximum payment of $4.55 per week for
casuals.

All Sports Centre casual event staff and gytimgzogram employees employed in classifications
provided in Clause 5 who are members of the urdomtom this award applies shall be covered by the
Sickness and Accident Income Protection Plan apmatceand endorsed by The Australian Workers'
Union. Itis a term of this award that the employadl bear the costs of a daily premium of $1.0€ p
employee per day worked to cover employees whan@mbers of the union

7. Hours of Work
The Hours of Work for Aquatic, Athletic and Arry Centres’, and Gymnastics Program employees at
the Sports centre (excepting gymnastic programatataff) are those outlined at subclauses 7.250 7
below. Hours of Work for Sports Centre casual esatf employees are outlined at clause 7.6. Hours
of Work for Sports Centre casual gymnastic progesnployees are outlined at subclause 7.7.
The ordinary hours of work, exclusive of meaides, shall not exceed an average of 38 hours pekw
between the hours of 4.30 am and 11.00 pm. Thaarghours of work may be extended to 2.00 am to
cover special events, provided that managemens gillemployees involved seven clear days' notice o
the extension of ordinary hours, or upon agreerbnetween the employer and employee.
The employer shall arrange the working of tigyt eighty hour week in one of the following ways
7.2.1 by employees working less than eight hoursipg;
7.2.2 by employees working less than eight hoursranor more days in each week; or

7.2.3 by working up to ten hours on one or moresdayhe week.

Employees other than maintenance employees,giemdants, and those employees employed in the
gym shall be entitled to receive 4 sets of 2 comsee days off in each 28 day period.

Notwithstanding the provision of subclause &.1.3 the employer and employee may agree to change
the rostered time of ordinary hours by one weekisce or with the consent of the employee at any
time.

The ordinary hours of work for Sports Centrsuzd event staff employees shall be rostered, legtwe
the hours of 7.00 am and 11.30 pm. The ordinayshof work may be extended to 2.00 am to cover
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7.7

7.8

8.1

8.2

8.3

8.4

8.5

8.6

8.7

8.8

8.9

9.1

9.2

special events, provided that management givegraployees involved 7 clear days' notice of the
extension of ordinary hours, or upon agreement &etwhe employer and employee.

The ordinary hours of work for Sports Centrenggstics program casual employees shall be up to 8
hours on any shift

All ordinary work by a gymnastics program enygle, including an ordinary casual, on a Saturdajyl sh
be paid at the ordinary time classification ratepafy plus a penalty equal to 25 per cent of the
employee’s ordinary time classification rate of pa@l ordinary work by a gymnastics program
employee, including an ordinary casual on a Surstt@yl be paid at the ordinary time classificatiater

of pay plus a penalty equal to 50 per cent of thpleyee’s ordinary time classification rate of pay.

8. Full-Time, Part-Time, Fixed Term and Casual Empbyees

An employee at the Aquatic, Athletic or Archegntres or an employee at the Sports Centre eddage
a classification under subclause 5.4 shall be esthag either a full-time, part-time, fixed termcassual
employee. Sports Centre event staff engaged uhdeAwvard shall be engaged as casual employees.

A full-time employee is an employee who is eyeghto work an average 38 hours per week.

A part-time employee is an employee engagedorx a minimum of 10 hours work per week. A part-
time employee shall receive sick leave, annualdeand long service leave on a pro rata basis.

A casual employee is an employee engaged adapauch. A casual employee at the Aquatic, Athle
and Archery Centres shall be paid the appropriately rate as set out in Table 2 of Part B. A chsua
event staff employee at the Sports Centre shaidie the hourly rate as set out in Table 3 of Barh
casual employee at the Sports Centre engagedlassification under Clause 5.4 shall be paid eitrer
an ordinary or ‘all-up’ basis as set out in subs&d.5

The casual hourly rate contained in this aweotitains a component in lieu of any entitlemensitk
leave, paid bereavement leave, paid personal sdeave, and annual leave.

A casual employee, except as provided for incluses 8.7 and 4.5 (ii) shall receive a minimum
payment of 3 hours for each engagement.

Casual employees involved in the presentatiorcanducting of sports, games and training e.g.
instructors, shall receive a minimum payment of dioeir, except those so engaged at the Sydney
Athletic Centre, and casual event staff at the rSg0entre engaged in a classification under Clauge
who shall receive a minimum payment of 3 hours.

Casual rosters may be changed by managemeritdgaothat shifts are not shortened to less than th
minimums referred to above.

A fixed term employee is an employee who is leggd on a full-time or part-time basis for a fixed

period. An employee who is engaged on this basilt bh notified in writing of the dates on whicketh

engagement will commence and cease. The commeanthgeasing dates may be varied by agreement.
9. Higher Duties

An employee required to perform the entire fiamcof a position attracting a higher level undee

award shall, on each occasion, be paid the eniiierehce between their own salary and the saléry o

the higher position on the fifth and subsequensddyacting up to the higher position.

The parties to the Award agree that employeegsiired to be in charge of the Pool Deck (that is

employees who are rostered on to open and closéthmtic Centre) will at all times be paid at LE8e

or above.

10. Meal Breaks
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10.1

10.2

10.3

10.4

10.5

10.6

10.7

10.8

10.9

111

11.2

11.3

114

115

11.6

11.7

The provisions of subclauses 10.2 to 10.6yafiplemployees of the Aquatic, Athletic and Archery
Centres

Employees shall be entitled to an unpaid rhezdk of 30 minutes which shall be taken no moas th
five hours after commencing duty.

Employees working more than six hours per(dagluding breaks) shall also be entitled to twilgan
minutes rest breaks either side of the unpaid imeslk.

The employer and employee shall determindiniiee at which a rest break shall be taken.

Where an employee is required to work in exedégen ordinary hours, discussions will occumizsn
the employee and his/her supervisor as to whetheadalitional unpaid meal break of 30 minutes is
warranted and if so, the time at which that meabkrshould be taken.

Staff engaged as casual pool attendants Isdaiven a paid break of 10 minutes within threarhof
commencing duty, with a further paid break of teimutes should work be required after six hours, in
lieu of the provisions outlined in subclause 1(awe.

Sports Centre casual event staff employeesamoequired to work on any shift for more thamobirs
shall be entitled to a paid meal break of 30 miawtdich should be taken no more than 5 hours after
commencing duty.

Sports Centre gymnastics program employedklshantitled to an unpaid meal break of not I
30 minutes and not more than one hour not more3Hzours after commencing duty.

Notwithstanding the provisions of subclausel ldhd 10.8 the employer and employee can determine
the appropriate time to take a meal break by m#getement.

11. Overtime

The provisions of subclauses 11.2 to 11.6yafiplemployees of the Aquatic, Athletic and Archery
Centres and Gymnastic Program staff at the Spoesstr€, excluding casual gymnastic program
employees.

All time worked in excess of an average oftyheight hours in any one week outside the sprefad
hours prescribed in subclause 7.1 of this awarth @xcess of ten hours in one day shall be paid as
overtime or given as time off in lieu.

All excess hours must be authorised by theogpiate supervisor in each section, prior to angrtime
being worked.

By mutual agreement, excess hours shall ikgsabvertime or taken off, as time off in lieuim€ off

in lieu will be at the overtime rate of time andhalf for the first two hours and double time thérea
This means each excess hour worked will entitiemployee to either one and a half or two hours as
time off in lieu. All accrued time off in lieu sHabe taken two months after it falls due unlessdhis
mutual agreement between the employer and employde otherwise. The maximum number of hours
to be accrued at any time is 38.

Where it is impracticable for the excess honitse taken off as time off in lieu, it shall baighfor at the
rate of time and one half for the first two hounsl @ouble time thereafter.

An employee (other than a casual employee)wdrs so many excess hours between the termination
of ordinary work on one day and the commencemenbrdfnary work on the next day, that the
employee has not had at least ten (10) consectives off duty between those times, shall be relgas
after the completion of such overtime until ten)(€¢6nsecutive hours has been allowed without Idss o
pay for ordinary working time occurring during suaibsence.

Overtime shall be paid to Sports Centre casumht staff employees where
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11.8

11.9

12.1

12.2

12.3

12.4

12.5

12.6

13.1

13.2

13.3

(8) the hours of work exceed 10 in any day;
(b)  the hours of work extend beyond the time limpecified in subclause 7.6,
(c) the employee receives less than a 10-hour liyetskeen work on consecutive days

Overtime for Sports Centre casual event staifloyees shall be paid on the hourly rates coathin
Table 3 of Part B, based on time and one halffferfirst 2 hours and double time for each hour wdrk
thereafter calculated to the nearest quarter hour.

Overtime for casual gymnastic program stadildhe paid on the loaded casual rate (ie 15 per @e30
per cent) based on time and one half for the 2ifsburs and double time for each hour worked iresesc
of 8 hours, calculated to the nearest quarter hour.

12.  Public Holidays

The days on which New Year's Day, AustraliayD&ood Friday, Easter Saturday, Easter Sunday,
Easter Monday, Anzac Day, Queen’s Birthday, LabBay, Christmas Day, Boxing Day or any
proclaimed day in lieu thereof for the State of NSauth Wales shall be holidays and no deduction
shall be made in respect of such holidays fromvihges due to any employee for the week in which
such holiday or holidays occur.

Provided that the abovementioned holiday neagubstituted for another day off by agreement betw
the employer and employee(s) to be take within(@penonth of the said holiday or adjacent to aquri
of annual leave.

Any full-time or part-time employee, includirgfixed term employee, who is required to workan
public holiday shall be entitled to either time atk half hours pay for each hour worked as wel as
day off in lieu at a time mutually agreed; or daibime and one half for each hour worked on thdipub
holiday. Casual employees (but not including Sp@entre casual event staff employees) who are
required to work on a public holiday shall be éetitto double time and one half for each hour wamk
the public holiday. Sports Centre casual evenf staiployees who are required to work on a public
holiday shall be paid at the hourly rate applicabl&able 3

Full time, part time and fixed term employ@d® are absent from work on the day before or #ne d
after a public holiday shall provide the employéthwproof of sickness (by way of a medical certfie)
prior to receiving payment for those days.

An employee whose day or days off duty coiesidith a public holiday shall not be entitled ¢zeive
an additional day in lieu.

A full-time, part-time or fixed term employegho presents proof of purchase of a ticket toldh@n’s
Picnic Day function, at least ten calendar dayadwance of the event, shall be entitled to paiddda
attend the function. The Union shall advise mansgyg at least three months prior to the event gf an
change of date to the Picnic, which shall otherbisdeld on the first Monday in December.

13.  Sick Leave

A full-time employee shall be entitled to ®ays sick leave per year of service. Part-timeleyees
shall be entitled to a proportionate amount of séelve.

If the full period of sick leave is not takém any one year, the whole or untaken portion shall
accumulate from year to year.

An employee shall not be entitled to sick éeder any period in respect of which such emploigee
entitled to worker’s compensation.
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13.4

13.5

13.6

14.1

Where an employee is ill or incapacitated ansiered day or shift off he/she shall not betleatito
sick pay on that day nor shall his/her entitlemensick leave be reduced as a result of such 8liwes
incapacity.

Where an employee is absent for more tharcongecutive day, or more than five single daysyea,
the employee shall provide the employer with a didetcertificate.

The employee, wherever possible, shall, pidgothe commencement of the absence on sick leave,
inform the employer of their inability to attendrfduty and as far as practicable, the estimatedtidur
of the absence.

14. Personal Carer’s Leave
Use of Sick Leave:

14.1.1 An employee, other than a casual employéh,responsibilities in relation to a class of mears
set out in subclause 14.1.6 (b), who needs the®mpls care and support, shall be entitled to
use, in accordance with this clause, any curremicorued sick leave entitlement, provided for in
clause 13, Sick Leave, for absences to provide aagdesupport, for such persons, when they are
ill, or who require care due to an unexpected esraryg. Such leave may be taken for part of a
single day.

14.1.2 Note: In the unlikely event that more th@ndays sick leave in any year is to be used fangar
purposes the employer and employee shall discusjpate arrangements which, as far as
practicable, take account of the employer’s andleyeg’s requirements.

14.1.3 Where the parties are unable to reach agmetine disputes procedure at Clause 29 should be
followed.

14.1.4 The employee shall, if required

(&) establish by production of a medical certificat statutory declaration, the illness of the
person concerned and that the iliness is such i@sjtore care by another person, or

(b)  establish by production of documentation acaiglet to the employer, or a statutory
declaration, the nature of the emergency and thett smergency resulted in the person
concerned requiring care by the employee.

14.1.5 In normal circumstances, an employee musttaiee carer's leave under this clause where
another person had taken leave to care for the pansen.

14.1.6 The entitlement to use sick leave in acamdavith this subclause is subject to:
(@8  The employee being responsible for the caresapgort of the person concerned; and
(b)  The person concerned being:
0] a spouse of the employee, or
(i) a de facto spouse, who is a person of the sppsex to the employee, who lives
with the employee as the husband or wife of thasge on a bona fide domestic
basis although not legally married to that person;
(i) a child or an adult child (including an adegitchild, a step child, a foster child or
an ex-nuptial), parent (including a foster paremd $egal guardian), grandparent,

grandchild or sibling of the employee or spouseder facto spouse of the
employee; or
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14.2

14.3

14.4

14.5

14.6

(iv) a same sex partner who lives with the emplogeethe de facto partner of that
employee on a bona fide domestic basis; or

(v)  arelative of the employee who is a memberhef$ame household, where for the
purpose of this clause:
"relative" means a person related by blood, magrmgaffinity;

"affinity" means a relationship that one spouseabee of marriage has to blood
relatives of the other; and

"household" means a family group living in the satoenestic dwelling.

14.1.7 An employee shall, wherever practicableg dhe employer notice prior to the absence of the
intention to take leave, the name of the personirieg care and their relationship to the
employee, the reasons for taking such level andetanated length of absence. If it is not
practicable for the employee to give prior notideabsence, the employee shall notify the
employer by telephone of such absence at thedjnsortunity on the day of absence.

Use of Unpaid Leave:

14.2.1 An employee may elect, with the consenhefeémployer, to take unpaid leave for the purpdse o
providing care and support to a class of persomsein subclause 14.1.6 (b) who is ill, or who
requires care due to an unexpected emergency.

Use of Annual Leave:

14.3.1 An employee may elect, with the consenthef@émployer, subject to the Annual Holidays Act
1944, to take annual leave not exceeding ten dagingle day periods or part thereof, in any
calendar year at a time or times agreed by théegart

14.3.2 Access to annual leave, as prescribed inlause 14.3.1, shall be exclusive of any shutdown
period provided for elsewhere under this award.

Use of Time Off in Lieu of Payment of Overtime

14.4.1 An employee may elect, with the consenhefamployer, to take time off in lieu of payment fo
overtime at a time or times agreed with the emplaeyithin 2 months of the said election.

14.4.2 Overtime taken as time off during ordinamet hours shall be available at the rate of timeé an
one half for the first two works worked and doutifee thereafter.

14.4.3 If, having elected to take time as leaveadoordance with subclause 14.4.1, the leave is not
taken, for whatever reason, payment for time actraieovertime rates shall be made at the
expiry of the 2 month period or on termination.

14.4.4 Where no election is made in accordance wuitbclause 14.4.1, the employee shall be paid
overtime rates in accordance with the award.

Use of Make-Up Time:
14.5.1 An employee may elect, with the consenhefamployer, to work "make-up time", under which
the employee takes time off ordinary hours, andk&dhose hours at a later time, during the

spread of ordinary hours provided in the awardhatordinary rate of pay.

Personal Carer’s Entitlement for Casual Emgdsy
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151

15.2

15.3

15.4

16.1

16.2

16.3

14.6.1 Subject to the evidentiary and notice remments in subclause 14.1.4, casual employees are
entitled to not be available to attend work, orldave work if they need to care for a person
prescribed in subclause 14.1.6 (b) who is sickrandires care and support, or who requires care
due to an unexpected emergency, or the birth bfld.c

14.6.2 The employer and the employee shall agrdbeoperiod for which the employee will be entitled
to not be available to attend work. In the absericegreement, the employee is entitled to not be
available to attend work for up to 48 hours (iveo tdays) per occasion. The casual employee is
not entitled to any payment for the period of ntteradance.

14.6.3 An employer must not fail to re-engage aigahemployee because the employee accessed the
entitlements provided for in this clause. The right an employer to engage or not to engage a
casual employee are otherwise not affected.

15. Bereavement Leave
A full-time or part-time employee, includindiged term employee, shall be entitled to a maximof
three days leave without loss of pay on each ocnamnd on the production of satisfactory eviderice o
death within Australia of a member of the emplogefimily or household (as defined in subclause
14.1.6 (b)).

An employee shall not be entitled to bereaveneave under this clause during any period ip&esof
which the employee has been granted other leave.

Bereavement leave may be taken in conjunetitim other leave available under subclauses 143,1
14.4 and 14.5. Where such other available leate = taken in conjunction with bereavement leave,
consideration will be given to the circumstancestltd employee and the reasonable operational
requirements of the employer.

Bereavement Leave for casual employees

15.4.1 Subject to the evidentiary and notice remments in subclause 14.1.4, casual employees are
entitled to not be available to attend work, orldave work upon the death in Australia of a
person prescribed in subclause 14.1.6 (b).

15.4.2 The employer and the employee shall agrdbeoperiod for which the employee will be entitled
to not be available to attend work. In the abserficegreement, the employee is entitled to not be
available to attend work for up to 48 hours (iveo tdays) per occasion. The casual employee is
not entitled to any payment for the period of ntteradance.

15.4.3 An employer must not fail to re-engage aiahemployee because the employee accessed the
entitlements provided for in this clause. The righf an employer to engage or not engage a
casual employee are otherwise not affected.

16. Parental Leave

Refer to Part 4 of Chapter 2 of the Industalations Act 1996 (NSW). The following provisiosisall
also apply in addition to those set out in the Bidal Relations Act 1996 (NSW).

An employer must not fail to re-engage a ra@gulasual employee (see section 53(2) of the Act)
because:

(a) the employee or employee's spouse is pregoant;
(b)  the employee is or has been immediately abmeparental leave.
Right to request

An employee entitled to parental leave may reqtessemployer to allow the employee:
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16.4

16.5

16.6

16.7

17.1

17.2

17.3

16.3.1 to extend the period of simultaneous unpai@ntal leave up to a maximum of eight weeks;

16.3.2 to extend the period of unpaid parental defwr a further continuous period of leave not
exceeding 12 months;

16.3.3 to return from a period of parental leameagart-time basis until the child reaches schget
to assist the employee in reconciling work and paleesponsibilities.

The employer shall consider the request hareggrd to the employee’s circumstances and, peovid
the request is genuinely based on the employee&nta responsibilities, may only refuse the reques
on reasonable grounds related to the effect onvtirkplace or the employer’s business. Such grounds
might include cost, lack of adequate replacemaaff,dbss of efficiency and the impact on customer
service.

Employee’s request and the employer’s decisidre in writing

16.5.1 The employee’s request and the employecsside made under subclause 16.4 and 16.5 must
be recorded in writing.

Request to return to work part-time

Where an employee wishes to make a request unblefasise 16.4, such a request must be made as
soon as possible but no less than seven weekstpribe date upon which the employee is due tametu
to work from parental leave.

Communication during parental leave

16.7.1 Where an employee is on parental leave addfiaite decision has been made to introduce
significant change at the workplace, the emplopeatisake reasonable steps to:

€) make information available in relation to aigngficant effect the change will have on the
status or responsibility level of the position teenployee held before commencing
parental leave; and

(b)  provide an opportunity for the employee to dsany significant effect the change will
have on the status or responsibility level of thesifion the employee held before
commencing parental leave.

16.7.2 The employee shall take reasonable stepgfdom the employer about any significant matter
that will affect the employee’s decision regarding duration of parental leave to be taken,
whether the employee intends to return to work whdther the employee intends to request to
return to work on a part-time basis.

16.7.3 The employee shall also notify the empl@mfezthanges of address or other contact detailshwhic
might affect the employer’s capacity to comply wstibclause 16.7.1.

17.  Leave for Matters Arising From Domestic Violene

For the purposes of this clause Domestic Yitdemeans domestic violence as defined in the Grime
(Domestic and personal Violence) Act 2007

Leave entitlements provided for in clause Si8k leave and clause 14, Personal carer’'s leaag,ba
used by employees experiencing domestic violence.

Where the entitlements referred to in subedlis2 are exhausted, the employer shall grano diye

days paid special leave to be used for absences the workplace to attend to matters arising from
domestic violence situations.
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17.4 The employer will need to be satisfied, orsoe@ble grounds, that domestic violence has oatame
may require proof presented in the form of an afy@@cument issued by the Police Force, a Court, a
Doctor, a Domestic Violence Support Service, oaavyer.

17.5 Personal information concerning domestic vioéewill be kept confidential by the employer.

17.6 The employer, where appropriate, may fadditéxible working arrangements subject to operstio
requirements, including changes to working timed emanges to work location, telephone number, and
email address.

18. Terms of Engagement

18.1 Full-time and part-time employees at the Aguafthletics and Archery Centres employed in
classifications under subclause 5.1 shall be erthagethe week and their engagement shall only be
terminated by the employer or employee giving thce prescribed below, or by payment or forfeifure
as the case may be of the appropriate wages ifiaatice.

Levels 1 & 2 1 week
Level 3 2 weeks
Level 4 4 weeks

18.2 A fixed term employee shall be employed fdixed period. The engagement of a fixed term emgdoy
may be varied by agreement between the employer eandloyee. Notwithstanding the above
provisions, a fixed term contract may be terminabgdone week’s notice on either side or by the
payment or forfeiture, as the case may be, of &waeages in lieu of notice thereof.

18.3 Full-time and part-time gymnastics program lewyges employed in classifications under subcl&ude
shall be engaged by the week and their engagemaytbe terminated by the employer or employee

giving one week’s notice, or by payment or forfegtuas the case may be of the appropriate wages in
lieu of notice.

18.4 The provisions outlined in subclauses 18.1E%h& shall not affect the right of an employedismiss
any employee without notice for misconduct or otieglect of duty.

18.5 The employer shall have the right to dedughmnt for the time of non-attendance by any emmoye
who fails to attend for duty, or absents himsele# from duty, without leave.

19. Training Wage
19.1 See the Theatrical Employees (Training Wag8&)t¢) Award.
20. Payment of Wages
20.1 Wages will be paid fortnightly by Electroniariels Transfer.
21.  Annual Leave and Annual Leave Loading
21.1 Full-time and part-time employees employedaoprior to 19 April, 1999 shall receive annuahMeaf
five weeks per annum plus 17.5% Annual Leave Lagdimpon the completion of twelve months

service.

21.2 Part time employees employed after 19 Ap8iB9dshall be entitled to four (4) weeks paid anteaVve
per annum plus 17.5% Annual Leave Loading, uporctmpletion of twelve months service.

21.3 Full-time employees employed after 19 Apr92 shall be entitled to annual leave of five wep&s
annum plus 17.5% annual leave loading, upon theptetion of twelve months service.
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21.4

21.5

21.6

21.7

22.1

23.1

23.2

23.3

23.4

235

Full-time and part-time gymnastics program leiyges employed in the classifications under sulsea
5.4 shall be entitled to four (4) weeks paid anreaVe per annum plus 17.5% Annual Leave Loading,
upon the completion of twelve months service.

The loading referred to in subclauses 21.12,2121.3 and 21.4 above shall be paid to all weekl
employees upon the anniversary of their entitlemesa lump sum.

Fixed term employees who are engaged on aawbrif less than twelve months shall be entitled t
annual leave loading, provided that they have lmeployed as either a casual or weekly employee for
a period of longer than twelve months in total, aas aggregate of full-time, part-time or casual
employment.

Cashing out of Annual leave

21.7.1 Full-time and part-time employees who artiled to annual leave of 5 weeks per annum under
subclause 21.1 or subclause 21.3 shall be abléetd ®® cash out 1 weeks annual leave, on a single
occasion, once in each calendar year. This pravidmes not apply to employees who accrue 4 weeks
annual leave per annum under subclauses 21.2 a#ad 21

21.7.2 Employees wishing to cash out leave shditate their intention in writing, or by email.
21.7.3 The cashing out of leave under subclausg i2Inot available to employees, where the cashing
out of leave would result in the employee’s leaatahce reducing to below 4 weeks at the time of
cashing out.
22. Long Service Leave

The New South Wales Long Service Leave Acbl&iplies.

23.  Consultation and Union Access
A meeting will be held every two months betweenployee representatives, the Union Official tved
Executive Manager of the Sydney Olympic Park Spukdgaues for the purpose of discussing matters

affecting the employment, productivity and efficigrat the Sydney Olympic Park Sports Venues.

The Employer recognises the rights of empsyte elect union delegates as their representitivibe
purposes of this Award and to enhance the conawdtatechanism.

Where operational matters permit, and subiipctufficient notice to management, accredited mnio
delegates will be allowed reasonable time in waokire to prepare for and meet with management, a
union official or employees they represent on utgeatters affecting union members. Management
agreement will not be unreasonably withheld.

Collective meetings of employees with a union ddfior accredited union delegate will be held dgrin
a lunch or other work break or outside hours unb¢éssrwise agreed by management.

The Employer shall provide accredited delegatith reasonable access to the following facsitier
authorised union activities

23.4.1 Computer for word processing and relateggaes, email, telephone, photocopier, facsimile
machine and a private meeting room, if and wheressary.

23.4.2 Access to a notice board for material aigbdrby the union. The Employer shall have thetrigh
to decline the posting of material at its discnetout shall not unreasonably do so.

Union Delegates will be allowed to undertéhe following activities without deduction from dndry

time earnings, subject to operational requiremeants management agreement. Management will not
unreasonably withhold agreement.
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23.5.1 Up to 6 days per annum for training coursasducted by the union or a training provider
nominated by the union; or to attend union confeesror industry meetings.

23.5.2 Attendance at, and reasonable preparatienftir, industrial proceedings that directly affettte
area or employee(s) that the union delegate reptese

23.5.3 Presenting information on the union and nisioactivities at induction sessions for new
employees

24.  Labour Flexibility

24.1 Employees covered by this award shall perfalirmork within their skill and competence includibut
not limited to work which is incidental but not pareral to their main tasks and functions.

25.  Uniforms and Protective Clothing
25.1 Where employees are required to wear a unifbey will be provided to the employee free of gear
Employees required to work in the rain shall bevigted with oilskins, gumboots or other protective

clothing, free of charge.

25.2 Upon termination of employment all uniformslgroperty belonging to the employer shall be retdr
by the employee to the employer properly laundaretior in working order.

26. Tools and Equipment
26.1 All tools and equipment required by the empés/to perform their duties shall be provided by th
employer, free of charge. Any other authorised woelated expenses will be reimbursed to the
employee subject to satisfactory verification af #xpense.
27. Change Rooms
27.1 The employer shall provide a change roomHeruse of the employees, free of charge. Such ehang
room shall be equipped with hot and cold showerd ahall be fitted with individual locker
accommodation.
28. Redundancy
28.1 Application of this Clause.
28.1.1 This clause shall apply in respect of fulle and part-time employees as defined in Clause 8
28.1.2 This clause shall not apply to employeeh lgiss than one year’s continuous service
28.1.3 This clause shall not apply where employnienérminated as a consequence of conduct that
warrants dismissal, or in the case of employeesged) for a specific period of time, or for a
specified task or tasks, where employment is teataithdue to the ordinary turnover of labour.
28.2 Employer to Notify and Discuss Change
28.2.1 Where the employer has made a definite idects introduce major changes that are likely to
have significant effects on employees, for examje structure, technology and or
program/service delivery, the employer shall notlig employees who may be affected by the
proposed changes and the union to which they belong
28.2.2 The employer shall discuss with the emplsyaffected and the union to which they belong,
among other matters, the introduction of the chamgéerred to in clause 28.2.1, the effects the
changes are likely to have on employees and meatui@vert or mitigate the adverse effects of

such changes on employees, and shall give prompsideration to matters raised by the
employees and/or the union in relation to the ckang
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28.2.3 The discussion shall commence as earlyaadipable after a definite decision has been made b
the employer to make the changes referred to in. 28.

28.2.4 For the purpose of such discussion, the @mplshall provide to the employees concerned, and
the union to which they belong, all relevant infation about the changes including the nature of
the changes proposed, the expected effects offtlieges on employees and any other matters
likely to affect employees, provided that any emplo shall not be required to disclose
confidential information the disclosure of which wld adversely affect the employer.

28.2.5 Where the employer has made a definite idecibat the employer no longer wishes the job the
employee has been doing done by anyone, pursuatduse 28.2.1, and that decision may lead
to the termination of employment, the employer Isiald discussions with the employees
directly affected and with the union to which tHeslong as early as practicable.

28.2.6 The discussions referred to in 28.2.5 sballer, among other matters any reasons for the
proposed terminations, measures to avoid or migirtfie terminations and measures to mitigate
any adverse effects of any termination on the eygale concerned, the number and categories of
employees likely to be affected, and the numbewafkers normally employed, and the period
over which the terminations are likely to be catrit.

28.3 Notice of Termination of Employment
28.3.1 In order to terminate the employment of enpleyee for reasons arising from "structure", or

"program/service delivery", in accordance with 28,2he employer shall give to the employee
the following notice

Period of Continuous Service Period of Notice
Less than 1 year 1 week
1 year and less than 3 years 2 weeks
3 years and less than 5 years 3 weeks
5 years and over 4 weeks

28.3.2 In addition to the notice above, employees @5 years of age at the time of the giving & th
notice with not less than two years continuousisenshall be entitled to an additional week’s
notice

28.3.3 Payment in lieu of the notice in 28.3.2 shalmade if the appropriate notice period is neég,
provided that employment may be terminated by paithe period of notice specified and part
payment in lieu thereof

28.4  Notice for Technological Change

28.4.1 In order to terminate the employment of ampleyee for reasons arising from "technology" in
accordance with 28.2.1, the employer shall givetie employee three months’ notice of
termination

28.4.2 Payment in lieu of the notice above shalaale if the appropriate notice period is not gjven
provided that employment may be terminated by phaithe period of notice specified and part
payment in lieu thereof.

28.4.3 The period of notice required by this subistato be given shall be deemed to be servicethdth
employer for the purposes of the Long Service Leaste 1955, the Annual Holidays Act, 1944,
or any Act amending or replacing either of thesésAc

28.5 Time Off During the Notice Period
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28.5.1 During the period of notice of terminatiamey by the employer, an employee shall be allowed
up to one day's time off without loss of pay durieach week of notice, to a maximum of five
weeks, for the purposes of seeking other employment

28.5.2 If the employee has been allowed paid Iéavenore than one day during the notice period for
the purpose of seeking other employment, the ersgl®phall, at the request of the employer, be
required to produce proof of attendance at an viger or the employee shall not receive
payment for the time absent

28.5.3 Employee leaving during the notice peridfl the employment of an employee is terminated
(other than for misconduct) before the notice mkBapires, the employee shall be entitled to the
same benefits and payments under this clause bashtployee remained with the employer until
the expiry of such notice. Provided that in sudbuinstances the employee shall not be entitled
to payment in lieu of notice

28.6 Transfer to Lower Paid Duties

28.6.1 Where an employee is transferred to lowet gaties for reasons set out in 28.2.1 the em@oye
shall be entitled to the same period of noticeafdfer as the employee would have been entitled
to if the employee’s employment had been terminaded the employer may at the employer’s
option make payment in lieu thereof of an amountatdo the difference between the former
ordinary time rate of pay and the new ordinary tiaes for the number of weeks of notice still
owing.

28.7 Severance Pay
28.7.1 Where an employee is to be terminated puotswaclause 28, subject to further order of the
Industrial Relations Commission, the employer spaly the following severance pay in respect

of a continuous period of service:

€) If an employee is under 45 years of age, thpl@yer shall pay in accordance with the
following scale

Years of Service Under 45 Years Age Entitlement

Less than 1 year Nil

1 year and less than 2 years 4 weeks
2 years and less than 3 years 7 weeks
3 years and less than 4 years 10 weeks
4 years and less than 5 years 12 weeks
5 years and less than 6 years 14 weeks
6 years and over 16 weeks

(b)  Where an employee is 45 years old or overetiitlement shall be in accordance with the
following scale:

Years of Service 45 Years and over Age Entitlement

Less than 1 year Nil

1 year and less than 2 years 5 weeks

2 years and less than 3 years 8.75 weeks

3 years and less than 4 years 12.5 weeks

4 years and less than 5 years 15 weeks

5 years and less than 6 years 17.5 weeks

6 years and over 20 weeks

(c) ‘Weeks pay’ means the all purpose rate of mathie employee concerned at the date of
termination, and shall include, in addition to tbedinary rate of pay, over award
payments, shift penalties and any allowances.
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29.1

29.2

29.3

29.4

30.1

30.2

28.7.2 Subject to an application by the employed darther order of the Industrial Relations
Commission, an employer may pay a lesser amoumigaamount) of severance pay than that
contained in subclause 28.7.1 if the employer obtaicceptable alternative employment for an
employee

29.  Major Interruption to Operations

Although a rare event, external factors suchais of God or malicious acts by a third partpanties,

or industrial action, breakdown of machinery or atlyer act or omission for which the employer i$ no

responsible may result in the closure of the Cantre

In the first instance options for staff to wat another location will be investigated.

In instances where this is not possible, staffbe given the opportunity to access availahfeual
and/or long service leave entitlements.

Where staff are not able to be placed in warksuant to clause 29.2 or do not elect to acezssel
entitlements pursuant to clause 29.3, either pady make an application to the Industrial Relations
Commission pursuant to s126 of the Industrial Rehat Act 1996 for a stand down order.
30. Grievance and Dispute Resolution Procedures
Procedures relating to grievances of indiVidumaployees.
30.1.1 The employee is required to notify (in vmgtior otherwise) the employer as to the substafice o
the grievance, request a meeting with the empléyebilateral discussions and state the remedy

sought.

30.1.2 A grievance must initially be dealt withcsse to its source as possible, with graduatqub Ste
further discussion and resolution at higher lewélauthority.

30.1.3 Reasonable time limits must be allowed fecuksion at each level of authority.

30.1.4 At the conclusion of the discussion, the leygr must provide a response to the employee’s
grievance if the matter has not been resolved,udicy reasons for not implementing any
proposed remedy.

30.1.5 While a procedure is being followed, normatk must continue.

30.1.6 The employee may be represented by a urdoty po this award for the purpose of each
procedure.

30.1.7 The grievance may be referred to the NevitSdlales Industrial Relations Commission by any
party for conciliation or arbitration if the mattes unresolved following the use of the above
procedure.

Procedures relating to disputes etc. betweepmployer and its employees.

30.2.1 A question, dispute or difficulty must iaity be dealt with as close to its source as ptessib
with graduated steps for further discussion andluéisn at higher level of authority.

30.2.2 Reasonable time limits must be allowed fecwksion at each level of authority.
30.2.3 While a procedure is being followed, normatk must continue.

30.2.4 The employer may be represented by an industganisation of employers and the employees
may be represented by a union party to this awarthe purpose of each procedure.
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31.1

31.2

30.2.5 If the dispute resolution process is extabligtithout the dispute being resolved, the partiay
jointly or individually refer the matter to the NSWhdustrial Relations Commission for
conciliation and/or arbitration.

31. Secure Employment
Objective of this Clause

The objective of this clause is for the employetatce all reasonable steps to provide its employéts
secure employment by maximising the number of paenaipositions in the employer’s workforce, in
particular by ensuring that casual employees havepgortunity to elect to become full-time or part-
time employees.

Casual Conversion

31.2.1 A casual employee engaged by a particulglamr on a regular and systematic basis for a
sequence of periods of employment under this Awhndng a calendar period of six months
shall thereafter have the right to elect to have dv her ongoing contract of employment
converted to permanent full-time employment, ottiane employment, if the employment is to
continue beyond the conversion process prescripehlid clause.

31.2.2 Every employer of such a casual employed gh&e the employee notice in writing of the
provisions of this clause within four weeks of #mployee having attained such period of six
months. However, the employee retains his or hghtrof election under this clause if the
employer fails to comply with this notice requireme

31.2.3 Any casual employee who has a right to electer subclause 31.2.1, upon receiving notice
under subclause 31.2.2 or after the expiry of thee tfor giving such notice, may give four
weeks’ notice in writing to the employer that he stre seeks to elect to convert his or her
ongoing contract of employment to full-time or pime employment, and within four weeks of
receiving such notice from the employee, the engmi@hall consent to or refuse the election, but
shall not unreasonably so refuse. Where an empl@feses an election to convert, the reasons
for doing so shall be fully stated and discusseth whie employee concerned, and a genuine
attempt shall be made to reach agreement. Any disphout a refusal of an election to convert
an ongoing contract of employment shall be deathas far as practicable and with expedition
through the disputes settlement procedure.

31.2.4 Any casual employee who does not, withinr faseeks of receiving written notice from the
employer, elect to convert his or her ongoing caettof employment to full-time employment or
part-time employment will be deemed to have eleeatpinst any such conversion.

0] Once a casual employee has elected to becordebaen converted to a full-time
employee or a part-time employee, the employee omy revert to casual employment
by written agreement with the employer.

31.2.5 If a casual employee has elected to havertigsr contract of employment converted to fuihi
or part-time employment in accordance with subaak.2.3, the employer and employee shall,
in accordance with this clause, and subject tolaule 31.2.3, discuss and agree upon:

(@)  whether the employee will convert to full-timepart-time employment; and

(b) ifitis agreed that the employee will becompaat-time employee, the number of
hours and the pattern of hours that will be workéHer consistent with any other
part-time employment provisions of this award orspant to a part time work
agreement made under Chapter 2, Part 5 of the thmluRelations Act 1996
(NSW);

Provided that an employee who has worked on atiful- basis throughout the
period of casual employment has the right to dieconvert his or her contract of
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32.1

employment to full-time employment and an employé® has worked on a part-
time basis during the period of casual employmest the right to elect to convert
his or her contract of employment to part-time esgpient, on the basis of the
same number of hours and times of work as prewousirked, unless other
arrangements are agreed between the employer amafriployee.

31.2.6 Following an agreement being reached putgoasubclause 31.2.5, the employee shall convert
to full-time or part-time employment. If there isyadispute about the arrangements to apply to
an employee converting from casual employment betifue or part-time employment, it shall
be dealt with as far as practicable and with exmdthrough the disputes settlement procedure.

31.2.7 An employee must not be engaged and re-edgalismissed or replaced in order to avoid any
obligation under this clause.

31.2.8 The parties recognise the seasonal natuwrasoial employment at the Centres and acknowledge
that regular and systematic work may extend oveuraber of months on a seasonal basis, but
not over the full year. These circumstances witigtdute valid grounds for the employer to not
unreasonably refuse an employee’s election to abtwdull time or part time employment (in
accordance with subclause 31.2.3) where the selasatuge of the work can be demonstrated.

31.2.9 This clause does not apply to casual evtaff smployees at the Sports Centre in the
classification described in clause 5.3

32.  Work Health and Safety
Work Health and Safety
32.1.1 For the purposes of this clause, the folhgvdefinitions shall apply:

(&8 A "labour hire business" is a business (whetlerorganisation, business enterprise,
company, partnership, co-operative, sole trademilyatrust or unit trust, corporation
and/or person) which has as its business functtorgne of its business functions, to
supply staff employed or engaged by it to anotimepleyer for the purpose of such staff
performing work or services for that other employer

(b) A "contract business" is a business (whether caganisation, business enterprise,
company, partnership, co-operative, sole trademilyatrust or unit trust, corporation
and/or person) which is contracted by another eygplto provide a specified service or
services or to produce a specific outcome or rdsulthat other employer which might
otherwise have been carried out by that other eyepl® own employees.

32.1.2 Any employer which engages a labour hireness and/or a contract business to perform work
wholly or partially on the employer’s premises sl the following (either directly, or through
the agency of the labour hire or contract business)

(@  consult with employees of the labour hire besgand/or contract business regarding the
workplace occupational health and safety consuliairangements;

(b)  provide employees of the labour hire busines¥a contract business with appropriate
workplace health and safety induction training illhg the appropriate training required
for such employees to perform their jobs safely;

(c) provide employees of the labour hire busines¥@ contract business with appropriate
personal protective equipment and/or clothing alhdafe work method statements that
they would otherwise supply to their own employess]

(d)  ensure employees of the labour hire businedfagontract business are made aware of
any risks identified in the workplace and the prhoes to control those risks.
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32.2

32.3

32.4

33.1

33.2

33.3

34.1

34.2

32.1.3 Nothing in clause 32 is intended to affecti@tract from any obligation or responsibility mpa
labour hire business arising under the Work Heattth Safety Act 2011 or the Workplace Injury
Management and Workers Compensation Act 1998.

Disputes Regarding the Application of thisuska

32.2.1 Where a dispute arises as to the applicatiomplementation of this clause, the matter shall
dealt with pursuant to the disputes settlementguare of this award.

This clause has no application in respect rgamisations which are properly registered as Group
Training Organisations under the Apprenticeship angineeship Act 2001 (or equivalent interstate
legislation) and are deemed by the relevant Statening Authority to comply with the national
standards for Group Training Organisations estabtidoy the ANTA Ministerial Council.

The parties to this agreement are committedotinuous improvement in work health and safety
(WHS) standards through the implementation of ayaoisational framework, involving all parties in
protecting workers' health and safety.

In addition to initial work health and safety trmig for employee representatives, employee
representatives may undertake one day per annugshef training at a course, conference or seminar,
chosen in consultation with the employer.

33. No Extra Claims

Subject to sub-clause 33.2, the parties atpage during the term of this award, there will i@ extra
wage claims, claims for improved conditions of eoyphent or demands made with respect to the
employees covered by the award and, further, thatraceedings, claims or demands concerning wages
or conditions of employment with respect to thosgpkyees will be instituted before the Industrial
Relations Commission or any other industrial triéun

0] In the event that there are changes in theiegpdn of the Industrial Relations (Public Sector
Conditions of Employment) Regulation 2011 that héhwe result that superannuation guarantee
charge increases are in addition to the 2.5 perinerease in remuneration, then the parties will
address the consequences and apply Wages Policydatgly.

(i)  If required, addressing the consequences wdlude consenting to the award being varied to
allow for the full 2.5% increase in salaries. lddaion, if the additional increases in SGC
(beyond 9.25%) are delayed by the CommonwealthidPaeht then the Department will consent
to vary the award to reflect that change.

The terms of the preceding paragraphs do rexept the parties from taking any proceedings with
respect to the interpretation, application or ecgonent of existing award provisions.

34.  Anti-Discrimination

It is the intention of the parties bound big tward to seek to achieve the object in sect{®nad the
Industrial Relations Act 1996 to prevent and eliatdndiscrimination in the workplace. This includes
discrimination on the grounds of race, sex, margtltus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.

It follows that in fulfilling their obligatios under the dispute resolution procedure prescribyethis
award, the parties have obligations to take alk@mable steps to ensure that the operation of the
provisions of this award are not directly or indttg discriminatory in their effects. It will beoasistent
with the fulfilment of these obligations for therpas to make application to vary any provisiontlod
award which, by its terms or operation, has a tioeindirect discriminatory effect.
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34.3

34.4

34.5

35.1

35.2

35.3

35.4

Under the Anti-Discrimination Act 1977, ituslawful to victimise an employee because the epgso
has made or may make or has been involved in alegmhpf unlawful discrimination or harassment.

Nothing in this clause is to be taken to dffec
(&) any conduct or act which is specifically exesaaptrom anti-discrimination legislation;
(b)  offering or providing junior rates of pay torpens under 21 years of age;

(c) any act or practice of a body established tipagate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1977;

(d) a party to this award from pursuing mattersunfawful discrimination in any State or Federal
jurisdiction.

This clause does not create legal rights Ggations in addition to those imposed upon theiesarby
legislation referred to in this clause.

(a) Employers and employees may also be subjeebtomonwealth anti-discrimination legislation.
(b)  Section 56(d) of the Anti-Discrimination Act 1B provides:

"Nothing in this Act affects any other act or pieetof a body established to propagate religion
that conforms to the doctrines of that religioni@mecessary to avoid injury to the religious
susceptibilities of the adherents of that religlon.

35.  Area, Incidence and Duration
This award shall regulate the terms and cmditof employment of employees:

(@  of the Government of NSW employed in the Pull&rvice under Division 1, Part 4 of the
Government Sector Employment Act 2013 in the Syddgynpic Park Authority Branch of the
Department of Education and Communities in thesifecations prescribed by this Award at the
Sydney Olympic Park Aquatic, Athletic and Archergri@res and

(b)  not classified as staff members of the managéteam.

(c) of the Government of NSW employed in the Pul8ervice under Division 1, Part 4 of the
Government Sector Employment Act 2013 in the Syddgynpic Park Authority Branch of the
Department of Education and Communities in thegifecations prescribed by this Award in
connection with (whether indoors or outdoors) amjufe, event, exhibition or performance at
the Sydney Olympic Park Sports Centre, or assatiafglities.

(d)  of the Government of NSW employed in the Pul8ervice under Division 1, Part 4 of the
Government Sector Employment Act 2013 in the Syddgynpic Park Authority Branch of the
Department of Education and Communities in thesifi@stions prescribed by this Award, in
connection with the gymnastics program, at the 8yd®lympic Park Sports Centre, or
associated facilities.

This award shall not apply to employees engioyn a security capacity in or in connection with,n

or about (whether indoors or outdoors), the Syd®&ympic Park Aquatic Centre, Sydney Olympic
Park Athletic Centre, the Sydney Olympic Park Argh€entre and the Sydney Olympic Park Sports
Centre..

This award shall not apply to employees at3perts Centre who from time to time may perform
functions covered by the classification structursubclause 5.3, who are engaged by the week..

This award is made following an application Thye Australian Workers’ Union, New South Wales
under section 10 of the Industrial Relations Ac®@%nd rescinds and replaces the Sydney Olympic
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35.5

35.6

Park Aquatic, Athletic and Archery Centres and @hddvent Staff, Sports Centre Award 2013
published on 27 September 2013 (375 IG 907) #ndaations thereof.

The changes made to the award pursuant to the ARewview pursuant to section 19(6) of the Industrial
Relations Act 1996 and Principle 26 of the Prinegpfor Review of Awards made by the Industrial
Relations Commission of New South Wales on 28 Ap#®9 (310 IG 359) have been included in the
award.

The award will operate from 1 July 2014 andaim in force until 30 June 2016.

The parties to this award have agreed to caroendiscussions for a new award 6 months priohéo t
nominal expiry date.

PART B

Table 1 - Rates of Pay for Full-Time Classificatios under Clause 5.1

Classification Level Salary from the first pay [eti Salary from the first pay

on or after 1 July 2014 period on or after 1 RO¢5
(2.27%) (2.03%)

$ $

Level 1 38,892 39,682
Level 2 43,743 44,631
Level 3 48,613 49,600
Level 4 58,319 59,503

Table 2 - Hourly Rates of Pay for Casual Employeasnder Clause 5.2

Classification Level Hourly Rates from the firstypa Hourly Rates from the first pay
period on or after 1 July 2014 period on or aftduly 2015
(2.27%) (2.03%)
$
Level A 22.70 23.20
Level B 24.30 24.80
Level C 25.80 26.30

Table 3 - Hourly Rates of Pay for Sports Centre Casal Event Staff Employees under clause 5.3

Classification | Monday to Sunda Public Holidays Mawp to Sunday Public Holidays
Level from the first pay from the first pay| frometfirst pay from the first pay
period on or after period on or aftef periodoorafter period on or after
1 July 2014 1 July 2014 1 July 2015 1 July 2015
(2.27%) (2.27%) (2.03%) (2.03%)
$ $ $ $
Level 1 21.60 45.00 22.00 45.90
Level 2 23.20 48.40 23.70 49.40
Level 3 25.80 53.70 26.30 54.80
Level 4 30.70 63.90 31.30 65.20
Table 4 - Rates of Pay for Full-Time Classificatioa under Clause 5.4
Classification Salary from the first pay Salaryrfrthe first pay Salary from the first pay|
Level period on or after 16 period on or after lyJu| period on or after 1 July
December 2012 2014 (2.27%) 2015 (2.03%)
$ $ $
Level 1 614.10 628.00 640.70
Level 2 633.60 648.00 661.20
Level 3 659.90 674.90 688.60
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Level 4 682.50 698.00 712.20
Level 5 723.90 740.30 755.30
Level 6 797.90 816.00 832.60

Junior Rates for Levels 1, 2 and 3

Percentage pfdyriate Adult Rate

%

At 16 years and under 55
At 17 years 65
At 18 years 75
At 19 years 85
At 20 years 100

Table 5 - Other Rates and Allowances for Classifiteons under Clause 5.4

Iltem | Clause Brief Description Amount Per Week AmioRar Week
No. No. Salary from the first Salary from the firg
pay period on or pay period on or
after 1 July2014 after 1 July2015
$ $
1 4.6 (a) | Supervisory loadings - upto 5 26.30vpeek 26.80 per week
employees
2 4.6 (b) | Supervisory loadings - 6 to 10 35.80week 36.50 per week
employees
3 4.6 (c) | Supervisory loadings - 11 or more| 48.20week 49.20 per week
employees
4 4.7 First-aid allowance 12.40 per week 12.70wmsrk
2.45 per shift 2.50 per shift
5 4.8 Broken Shift Allowance 13.20 per day 13.46qmy

Printed by the authority of the Industrial Registra

I. TABBAA, Commissioner
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(1909) SERIAL C8219

TRANSPORT SERVICE OF NEW SOUTH WALES SALARIES AND
CONDITIONS OF EMPLOYMENT AWARD 2011

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Public Service Association and Pssfenal Officers' Association Amalgamated UnionNefw
South Wales, Industrial Organisation of Employees.

(No. IRC 180 of 2014)
Before Commissioner Newall 12 June 2014
VARIATION

1. Insert after paragraph (b) of subclause 7.5lafise 7, Classifications, Salary and Allowancesthef
award published 27 July 2012 (373 I.G. 433) thiofeihg new subparagraph:

(c)  salaries will increase by 2.27% from first g@griod commencing on or after 1 July 2014;

2. Renumber paragraphs (c) and (d) of the saidauke 7.5 to read as (d) and (e) respectively.

3. Delete Schedule A, Classification Structure Ratks of Pay, and insert in lieu thereof the foifayw

SCHEDULE A - CLASSIFICATION STRUCTURE AND RATES OF PAY

Part One
Transport Service of NSW Classification Structund &ates of Pay
Classification Level Rates of Pay Effective Effeeti Effective
($ pa) 1/7/2012 1/7/2013 1/7/2014
Transport Service Grade 1 Level 1 43,563 44,652 , 765 46,807
Level 1B 44,652 45,768 46,912 47,977
Level 1C 45,741 46,885 48,057 49,148
Level 1D 46,830 48,001 49,201 50,318
Level 1E 47,919 49,117 50,345 51,488
Transport Service Grade 2 Level 2 48,175 49,379 ,6 B 51,762
Level 2B 49,379 50,613 51,878 53,056
Level 2C 50,584 51,849 53,145 54,351
Level 2D 51,788 53,083 54,410 55,645
Level 2E 52,993 54,318 55,676 56,940
Transport Service Grade 3 Level 3 53,300 54,633 , 995 57,270
Level 3B 54,633 55,999 57,399 58,702
Level 3C 55,965 57,364 58,798 60,133
Level 3D 57,298 58,730 60,198 61,564
Level 3E 58,630 60,096 61,598 62,996
Transport Service Grade 4 Level 4 59,348 60,832 362 63,768
Level 4B 60,832 62,353 63,912 65,363
Level 4C 62,315 63,873 65,470 66,956
Level 4D 63,799 65,394 67,029 68,551
Level 4E 65,282 66,914 68,587 70,144
Transport Service Grade 5 Level 5 66,933 68,606 ,32D 71,917
Level 5B 68,606 70,321 72,079 73,715
Level 5C 70,279 72,036 73,837 75,513
Level 5D 71,953 73,752 75,596 77,312
Level 5E 73,626 75,467 77,354 79,110
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Transport Service Grade 6 Level 6A 74,620 76,486 , 398 80,178
Level 6B 76,486 78,398 80,358 82,182
Level 6C 78,351 80,310 82,318 84,187
Level 6D 80,217 82,222 84,277 86,191
Level 6E 82,082 84,134 86,237 88,195
Transport Service Grade 7 Level 7A 83,435 85,521 ,6%F 89,649
Level 7B 85,938 88,086 90,288 92,338
Level 7C 88,441 90.652 92,918 95,027
Level 7D 90,944 93,218 95,548 97,717
Level 7E 93,447 95,783 98,177 100,407
Transport Service Grade 8 Level 8A 94,710 97,078 ,5@® 101,764
Level 8B 97,551 99,990 102,490 104,817
Level 8C 100,393 102,903 105,475 107,870
Level 8D 103,234 105,815 108,460 110,922
Level 8E 106,075 108,727 111,445 113,975
Transport Service Grade 9 Level 9A 109,060 111,78 114,582 117,183
Level 9B 112,332 115,140 118,018 120,698
Level 9C 115,604 118,494 121,456 124,213
Level 9D 118,875 121,847 124,893 127,728
Level 9E 122,148 125,202 128,332 131,245
Part Two
Classification Level Rates of Pa Effective Effeet Effective
($pa) 1/7/2012 1/7/2013 1/7/2014
Professional Engineer Grade A Level [1 74,620 76,486 78,398 80,178
Level 2 78,351 80,310 82,318 84,187
Level 3 80,217 82,222 84,277 86,191
Level 4 83,435 85,521 87,659 89,649
Level 5 85,938 88,086 90,288 92,338
Level 6 88,441 90,652 92,918 95,027
Professional Engineer Grade B Level|l 90,944 93,218 95,548 97,717
Level 2 94,710 97,078 99,505 101,764
Level 3 98,779 101,248 103,779 106,135
Level 4 102,892 105,464 108,101 110,555
Level 5 106,075 108,727 111,445 113,975
Professional Engineer Grade C Level|l 109,06( BI71,7) 114,582 117,183
Level 2 113,421 116,257 119,163 121,868
Level 3 117,782 120,727 123,745 126,554
Level 4 122,148 125,202 128,332 131,245
4, Delete Schedule B, Allowances and Expensesiresedt in lieu thereof the following:
SCHEDULE B - ALLOWANCES AND EXPENSES
Transport Service of New South Wales Award Allowaschedule
Allowances Subject Amount Effective Effective Effee
and 1/7/2012 1/7/2013 1/7/2014
Expenses
On Call
Item 1 On Call (Rostered Day) $33.00* $33.80 $34.70 | $35.50
Item 2 On Call $50.00* $51.30 $52.50 $53.70
(Non Rostered Day)
Meals and Accommodation
Item 3 | Overtime Meal | $26.45permeal | # | # #
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Iltem 4 Breakfast Meal (no $23.65 per meal # # #
overnight stay)
Iltem 5 Lunch Meal $25.55 per meal # # #
(no overnight stay)
Iltem 6 Dinner Meal $45.60 per meal # # #
(no overnight stay)
Iltem 7 Overnight Stay Away Varies depending #
from Headquarters on location
Allowance -see relevant
Department of
Premier and
Cabinet Circular
Iltem 8 Incidental Expenses $17.30 per night # # #
Associated with
Overnight Stay Away
from Headquarters
Use of Private Motor Vehicle on Official Business
Iltem 9 Private use of Motor 0.63 cents # # #
Vehicle - up to 1600 cc per km
Item 10 Private use of Motor 0.74 cents # # #
Vehicle - between per km
1601cc and 2600cc
Iltem 11 Private use of Motor 0.75 cents # # #
Vehicle - over 2600 cc per km
First Aid
Item 12 Holders of St John's $769 $788.20 $807.90 $826.30
Ambulance per annum* per per per
annum* annum* annum*
Item 13 Holders of current $1,155 $1,183.90 $1.203| $1241.00
occupational first aid per annum* per per per
certification issued annum* annum* annum
within the previous three
years and in charge of a
First aid room in a
workplace of 200 or
more
Remote Living Allowance
Item 14 Remote Location
(with dependants)
Grade A $1806 pa # # #
Grade B $2396 pa # Hit #
Grade C $3199 pa # #
Remote Location
(without dependants)
Grade A $1260 pa # # #
Grade B $1679 pa # # #
Grade C $2240 pa # # #
Item 15 Remote Location
Recreational Leave # # #
Travel
By Private Vehicle Appropriate casua| # # #
Rate up to
maximum of 2850
kms less $44.55
Other Transport (with Actual reasonable # # #
dependants) expenses in excess
of $44.55
And up to $298.25
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Other Transport (without |  Actual reasonable # # #
dependants) expenses in excess
of $44.55 and up
to $147.30
Rail Travel Actual rail fare # # #
less $44.55

* Subject to Award Increase/s
# means amended in accordance with clause 7.5

5. This variation shall take effect on and from fingt full pay period on or after 1 July 2014.

P. J. NEWALL, Commissioner

Printed by the authority of the Industrial Registra

- 665 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 4 July 2014

SERIAL C8212

BUILDING, CONSTRUCTION AND RELATED CALLINGS (STATE)
INDUSTRIAL COMMITTEE

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Master Builders' Associationngw South Wales, Industrial Organisation of Emptsye
(No. IRC 286 of 2014)
Before The Honourable Justice Walton, President 22 May 2014
ORDER

The Commission orders that:

1. The duration of the Building, Construction areld®d Callings (State) Industrial Committee puidis 16
September 2005 (353 1.G. 899), be extended forthduperiod of three (3) years.

2. This order shall take effect from 22 May 2014.

M. J. WALTON J, President.

Printed by the authority of the Industrial Registra
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SERIAL C8216

CHARITABLE INSTITUTIONS (PROFESSIONAL PARA-MEDICAL
STAFF) (STATE) INDUSTRIAL COMMITTEE

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
(No. IRC 296 of 2014)
CORRECTION

A. The variation to the Industrial Committee of la2014, Serial C8208, published 9 May 2014 (3@65 I.
324), is corrected as follows:

1. For the title "Charitable Institutions (Professal Staff Social Workers) (State) Industrial Cortted"
appearing at the top of page 324, substitute thewimg:

CHARITABLE INSTITUTIONS (PROFESSIONAL PARA-MEDICAL
STAFF) (STATE) INDUSTRIAL COMMITTEE

2. For the words "Charitable Institutions (Professil Staff Social Workers) (State) Industrial Cortted"
appearing in instruction 1., substitute "Charitalmstitutions (Professional Para-Medical Staff)a{8}
Industrial Committee".

G. M. GRIMSON Industrial Registrar.

Printed by the authority of the Industrial Registra
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SERIAL C8220

ENTERPRISE AGREEMENTS APPROVED
BY THE INDUSTRIAL RELATIONS COMMISSION

(Published pursuant to s.45(2) of findustrial Relations Act 1996)

EA14/3 - Kimbriki Environmental Enterprises Pty Ltd Administration Staff Enterprise Agreement
2013 - 2016

Made Between: Kimbriki Environmental Enterprises Pty Ltd -&- éhNew South Wales Locd
Government, Clerical, Administrative, Energy, Aidis & Ultilities Union.

New/Variation: Replaces EA12/2.
Approval and Commencement Date: Approved 3 April 2014 and commenced 1 July 2013.
Description of Employees: The agreement covers administrative employeeslogegh by Kimbriki

Environmental Enterprises Pty Ltd at Kimbriki Rodarrey Hills NSW 2084, who would otherwise fall
within the coverage of the Local Government (State) Award 2010.

Nominal Term: 36 Months.

EA14/4 - Kimbriki Environmental Enterprises Pty Ltd Operational Staff Enterprise Agreement 2013
2016

Made Between: Kimbriki Environmental Enterprises Pty Ltd -&- e¢hNew South Wales Loc3g
Government, Clerical, Administrative, Energy, Aidis & Ultilities Union.

New/Variation: Replaces EA12/3.
Approval and Commencement Date: Approved 3 April 2014 and commenced 1 July 2013.
Description of Employees: The agreement covers operational employeesjsh&brks Coordinators angl

Centre Attendants employed by Kimbriki Environméiaterprises Pty Ltd, at Kimbriki Road, Terrey Isli
NSW 2084, who would otherwise fall within the ccage of the Local Government (State) Award 2QLO.

Nominal Term: 36 Months.
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