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ENTERPRISE AGREEMENT

1. TITLE

This Agreement shall be known as the Tanderra Women’s and Children’s
Refuge Lid Enterprise Agreement.

2. ARRANGEMENT

Clause No. Subject Matter
1 Title

2 Arrangement .

3 Parties to the Agreement

4. The Enterprise

5. Intention

8 Duress

7 Incidence

8 Relationship to Parent Award
9. Terms of the Agreement

10. Conditions

11. Payment of Wages

12. General Savings

13. Signatories

3. PARTIES TO THE AGREEMENT

This Agreement is made in accordance with provisions of sections 32-47 of
the Industrial Relations Act 1996 and the principles for approving enterprise
agreements as provided in section 33 (1) of the Act. The parties to this
Enterprise Agreement are Tanderra Women's and Children’s Refuge Ltd,
- Cnr Haydenbrook Road and Denman Way, Woodrising NSW 2284 on the
one part and the Australian Services Union of NSW.

4, THE ENTERPRISE

The enterprise for which this Agreement is made is Tanderra Women's and
Children’s Refuge Ltd.

Registered |
Enterprise Agreement ]
|

Industrial Registrar

5. INTENTION

| ——
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5. INTENTION

|
5.1 This agreement shall apply to all permanent staff. These employees
will also be covered by the Social and Community Services
Employees (State) Award subject to Clause 8 of this Agreement.

5.2 These employees are employed at the following location
Cnr Haydenbrook Road and Denman Way
WOODRISING NSW 2284

6. DURESS

This Agreement was not entered into under any duress by any party to it.

1. INCIDENCE

7.1 Tanderra Women’s and Children’s Refuge Ltd employees engaged
under the Social and Community Services Employees (State) Award - *
will be covered by this Enterprise Agreement.

7.2 The Award shall be known as the parent award with respect to
individual employees.

8. RELATIONSHIP TO PARENT AWARDS

Where there is any inconsistency between a provision of this Agreement
and the parent award referred to in Clause 7 above, this Agreement shall

apply.
9. TERMS OF THE AGREEMENT

The Agreement shall operate from the date of registration and shall remain
in force for a period of one year.

If::l.'l n t*'r,l i}: ].'E\'rt ‘Ted I
10. CONDITIONS ¥ Agreemeny |
I|,- dusl‘nal Re
" 10.1 Superannuation “8istrar

10.1.1 The “Superannuation Fund” shall mean the nomilfated. -fl.lil"ld
the employee's choice.
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10.2

10.3

104

10.5

10.1.2 The employer shall contribute 7% of employees weekly
earnings to the nominated superannuation fund.

Overtime/Time in Lieu

10.2.1 Employees who undertake authorised work/training outside
of their regular hours can take time off at time and one half
within their regular hours.

Annual Leave

10.3.1 Full time and part time employees shall be entitled to take
accumulated annual leave after 3 months of continuous
service.

Sick Pay/Leave

10.4.1 The employer may dispense with the requirements of a
medical certificate where, in the employer's opinion,
circumstances are such not to warrant such requirement.

10.4.2 if the full p_eriod of sick leave as described above is not taken
in any year, such portion not taken shall be cumulative.

Rates of Pay and Benefits

10.5.1 Regular Wage
The regular wage is set at 70% of the relevant category of
the Social and Community Services Employees (State)
Award. In addition the regular wage will include $1.23 per
day for First Aid.

10.5.2 Fringe Benefit Payments
In addition to their regular wage, employees will receive
fringe benefits payments of an amount equivalent to 30% of
the equivalent level of the Social and Community Services
Employees (State) Award.

11.00 Remuneration Packaging

(@)

Where agreed between the Employer and a full-time or part-time
employee under the Social and Community Services Employees
(State) Award, the Employer may introduce remuneration packaging
in respect of salary as outlined in Clause 10 and Table 1 Part B of
that Award.

The effect of the introduction of Remuneration Packaging shall be

that it replaces the entitlements of an employee under-the provisions ||
of Clause 10 and Part B Table 1 of the Social {and et |

Services Employees (State) Award.
1

| Industrial Registrar

1
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The terms and conditions of such a package shall not, when viewed
objectively, be less favourable than the entitlements otherwise
available under the Award and shall be subject to the following
provisions:

(i) the Employer shall ensure that the structure of any package
complies with taxation and other relevant laws;

(i)  the Employer shail confirm in writing to employees covered by
the Social and Community Services Employees (State) Award
the classification level under Clause 2 of the Award, and the
current salary payable as applicable to the employee under
Clause 10 and Table 1 of Part B of that Award;

(iiiy  the Employer shall advise the employee, in writing of their
right to choose payment of that salary referred to in paragraph
(ii) above instead of a remuneration package;

(iv) the Employer shall advise al employees, in writing, that all the
conditions of the Social and Community Services Employees - -
(State) Award, where appropriate, other than identified in this
Enterprise = Agreement shall continue to  apply;

(v) the employee may package a maximum of thirty percent
(30%) of the applicable salary described in subclause (i)
above, to a non salary fringe benefit;

(vi) the Employer will inform the employee, in writing, of the
breakdown of their remuneration packaging arrangements.
For this purpose, where such details are maintained
electronically, the employee shall be provided with a printout
of the relevant information;

(vii) the employee shall advise the Employer, in writing, that their
agreed cash component is adequate for his/her living
expenses;

(viii) a copy of the Agreement shall be made available to the
employee;

(ix) the configuration of the remuneration package shall remain in
force for the period agreed between the employee a_ng__t;h_q___

Employer; i —
S . Registered

| Tatermrcy APFTEE I
(x) the Employer must ensure that no em|:ﬂri:!5}'\§z‘l‘%-'‘:ﬂ.r-::t‘.rl.i}‘éi?sn‘'LEEIIEI‘?:'ﬁ

benefit beyond 30 June in any financial Iyemmaggl m;s@‘n
|

1L i
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benefits to which an employee is entitled to under these
arrangements are paid prior to 30 June in a financial year;

(xi) in the event that the employer ceases to attract exemption
from payment of Fringe Benefits Tax, all salary packaging
arrangements shall be terminated. Notice shall be given in
accordance with subclause (xii) below. Individual employee's
wages will revert to those specified in Clause 10, Table 1 of
Part B of the Social and Community Services Employees
(State) Award,

(xiii where changes are proposed to salary packaging
arrangements, or salary packaging arrangements are to be
cancelled, the employee must give one month’s notice and the
employer must give one month's notice.

(xiii) in the event that the employee ceases to be employed by the
Employer this agreement will cease to apply as at the date of -
termination and all entitiements due on termination shall be
paid at the appllcable salary rates as specified in Clause 10, .
Table T of Part B of the Social and Community Services ™ -
Employees (State) Award, where appropriate. Any
outstanding benefit still due under this agreement upon
termination shall be paid on or before the date of termination;

(xiv) the calculation of the entitiements concerning occupational
superannuation and annual leave loading will be based on the
value of the employee's total wage as outlined in Clause 10,
Part 1 Table B of the SACS Award the Social and Community
Services Employees (State) Award,

(xv) the calculation of the entitlements conceming in service paid
leave, including annual sick leave and long service leave will
be based upon the value of the employee’s total wage as
outlined in Clause 10 and Part B Table 1 of the Social and
Community Services Employees (State) Award,

(xvi) any wage increases_which are granted to employees under
the Award shall also apply to employees subject to
remuneration packaging arrangements within this clause;

(xvii} the employee may consult with a representative of the
Australian Services Union before signing a remuneration -
package agreement as described in this clause . |

| Reglstered

(xviil) Where an employee is in receipt of payments' i éfard 16"a
compensable injury under the relevant WorHTrgn .om R'}saﬂ?ﬂ:

L__
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legislation then the employee shall receive shall be calculated
based upon the value of the employee’s total wage as outlined
in Clause 10 Part B Table 1 of the Social and Community
Services Employees (State) Award.

12. GENERAL SAVINGS

Nothing in this Enterprise Agreement shall be deemed or construed to
cause a net reduction in remuneration or working conditions from those set
out in the Social and Community Services Employees (State) Award and
any previous signed agreement.

13. SIGNATORIES TO THE AGREEMENT -

Signed for and on behalf of Tanderra Women's and Children's Refuge Ltd.

//]?/faw//&f/fy‘}’-}

: Date
Kladhedn ati2]15
Witness Date

Signed for and on behalf of the Australian Services Union

ygnedicts
LU@CMQTL%%’ML%

Alison Peters

Branch Secretary Date
. /@WN” il S LE TR
Witness Date

‘ Registered

Enterprise Agreement

Industrial Registrar

i
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