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STEGGLES LIMITED

BERESFIELD OPERATIONS (ENGINEERING) AGREEMENT 1998
1. TITLE

This agreement shall be known as the Steggles Limited Beresfield Operations
(Engineering) Agreement 1998 (“this agreement”).

2. SCOPE AND PARTIES

This agreement is made by Steggles Limited and Steggles Foods Products Pty Ltd (“the
companies™) and the Automotive, Food, Metal, Engineering, Printing, and Kindrid
Industries Union - NSW Branch (also known as the AMWU); and the Electrical Trades
Union - NSW Branch (“the unions™). This agreement is made in relation to employees of
the companies employed at the companies’ Beresfield site (“the site”); engaged in
engineering and maintenance work in the automotive, electrical, mechanical and utilities
areas; and activities incidental thereto.

Registered
Enterprise Agreement

3. DURATION OF AGREEMENT

Industrial Registrar,
99 and will remain in

This agreement will come into effect on and from 18 April 1
until 30 June 2000. Not less than 2 months before the n
agreement; the companies and the union will meet to discuss the renewal of the
agreement.

4. OBJECTIVE

The objective of this agreement is to assist the Beresfield site engineering teams to
achieve the following:

. appropriate best practice in systems, procedures, plant and equipment.
. reduced operating costs
. improved career paths and remuneration opportunities through increased skilis

and accountability
an even balance between time at work and leisure
facilitate the transfer of lower level maintenance skills to operational employees.

5. PARENT AWARDS

Where this agreement is silent, the terms of the applicable parent award, namely the
Metal and Engineering Industry State Award or the Electricians State Award, shall apply.

6. REPRESENTATION, CONSULTATION AND SHARING OF INFORMATION

The following arrangements will be maintained or introduced to ensure that unions,
employees and the companies maintain fuil and open communications:
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The Single Bargaining Unit (“SBU") will continue as the peak union body representing
employees and unions.

The SBU will meet bi-monthly with senior management to review the performance of the
business, Beresfield operations, details of the companies’ overall business improvement
plan, and any other matters required to enable the SBU to carry out its functions
effectively. The meetings will be attended by senior company officers, including the
Managing Director, the Operations Director and the Human Resources Director together
with site management. The meetings will be chaired by the Chairman of the SBU.

In February 2000, Price Waterhouse will be engaged to carry out a further independent
audit of Beresfield site profitability.

RECOGNITION OF UNIONS AND UNION DELEGATES

The companies recognise the SBU and its constituent unions (for as long as those

unions remain in the SBU and subject to the ruiles of the unions) as the principal

representative body for employees at Beresfield and adjacent and ancillary operations

(“relevant employees”). During the life of the agreement, the companies will:

. not employ any relevant employee under any terms and conditions other than as
provided by parent awards or site agreements -
not employ any relevant employee under an Australian Workplace Agreement
encourage relevant employees to become and remain members of the
appropriate trade union, including introducing new employees to union delegates
as part of the induction process, providing membership application forms and
facilitating direct payroll deductions for union dues

. provide reasonable time off (without loss of pay) for union del
their functions and to undertake training, provided thaf the %?rnp,ame

are not unduly affected. egistered
Enterpnse Agreemmt

REDUNDANCY Industrial Registrar

The Steggles Limited NSW Operations Redundancy Agreemen lies

to employees employed pursuant to this agreement.

CLASSIFICATION STRUCTURE

A system has been introduced to assess and reward tradespersons for the development
and application of skills and behaviours in accordance with the business needs.

The companies are committed to reviewing and formalising the classification structure
and documentation to ensure its continued relevance to individual and company
requirements, through the life of this agreement.

ANNUALISED SALARIES

The objectives and principles of an annualised salary is contained in Attachment 2.
Components of annualised salary will include but are not limited to the items detailed
below. The application of the various components will depend upon their relevance to
individual rosters.
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Cqsting of individual roster as per the existing agreement (each dayshift hour
reimbursed at the ordinary time hourly {O/T} rate, each nightshift hour
reimbursed at O/T + 30% rate).

A 5% increment as an incentive to move to annualised salary.

A "buy ou_t" of RDQO's - 12 x 8 hour days per year. The first 2 hours of each day
will be paid at 1.5 x O/T, the remaining 6 hours will be paid at 2 x O/T.

Allowance for Overtime

. Sick day coverage — up to 3 full shifts per year. It is expected that the
management of short term coverage (up to 4 hours per occurrence) of
sickness will be by agreement between employees, the union and
management, This means that sickness coverage by an employee of up
to 4 hours on a normal work day will be by mutual agreement. it is
expected that the employees within a given crew will cover for one
another for illnesses that cannot be notified in time to allow for coverage
of the full shift by an employee who is rostered off.

. Working of Public Holidays as appropriate to the respective roster with
payment at 2.5 x O/T.

. Saturdays and or Sundays where they do not form part of the roster —
appropriate to the respective roster.

. Production Saturdays will demand the transfer of rostered maintenance

work from the Saturday to the Sunday. Payment of incremental premium
rates will apply viz. a worker originally rostered to work on a Saturday
who is then required to work on the Sunday will have the Saturday off and
work on the Sunday with the incremental difference between a Sunday
and Saturday shift being inciuded.

Dayworkers, including leading hands, will act as shift relief and as such no
allowance is included for overtime by shift workers in covering annual leave, long
service leave, picnic days etc.

It is not anticipated that there will be a requirement for weekday overtime given
the additional rostered hours. Therefore there is no allowance for extensions to
normal work shifts, nor associated tea monies etc.

The allowance for overtime will vary from crew t6 crew and in some cases for
individuals eg. leading hands as it represents a “bank” of hours based on
anticipated overtime.

The rate of attrition of the overtime bank will depend on the overtime worked eg.
if a Saturday is worked, in addition-to the roster, the bank will be decreased at
the rate of 1.5 hours per hour for the first 2 hours worked and 2 hours per- hour
for every hour worked thereafter.

Any “additional” overtime worked, above the bank, will initially be paid for at 125
% of the annualised hourly rate plus associated tea monies efc. as per award
provisions. This percentage will be subject to review for the life of the agreement.
It is expected that each crew will manage the hours worked over and above
those rostered so that the bank for all members of the crew is consumed before
the need for additional hours for any individual arises.

All additional overtime worked will be subject to payment. Time in lieu shall be
only by prior agreement by all parties.
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Monitoring of overtime will be required to ensure that excessive overtime is not
worked by individuals in covering work requirements, sick leave for other
members of the team etc. As per Attachment 2, “Statement of Principles —

Annualised Salaries”, all aspects of annualised salaries wili be subject to ongoing
review.

Annualised salary payments will be over and above future % increases paid
through the site enterprise agreements.

Accrued leisure days will be paid out at the rate detailed in Item C above, prior to
the commencement of annualised saiary.

Summaries of the annualised salaries are attached to the respective rosters for
each maintenance / engineering crew at Beresfield — refer to list of Attachments
within clause 11 of this document.

ROSTERS

There will be stand-alone rosters for each maintenance crew on the Beresfield site.
Rosters for each crew are appended to this agreement.

Rosters may be varied by agreement between all relevant parties in accordance with the
statement of principles. Where any such variation changes the entitiements of
employees, the annualised salary will be recalculated as per Clause 10.

The roster for each area is the "preferred” roster / manning proposal for that area which
has been developed by the respective maintenance team (ie. workers, supervisor and
manager).

Changes to the rosters will have to be made fo cover production Saturdays. The
companies will endeavour to notify of such days as far in advance as possible. The
employees are committed, except in unavoidable circumstances, to satisfy the
requirements of the changed rosters.

Transfer of a Public Holiday to the day before or the day after can be effected depending
on work requirements eg. If a Public Holiday falls on a Monday and an employee was
rostered to work on the Sunday, however, is not required on the Sunday then the
Sunday can be taken as the Public Holiday.

Manning levels shall be adequate to service the roster otherwise overtime will become
excessive.

Attachment 3 - Utilities Roster

Attachment 4 - Processing Plant Electrical Roster

Registered
Enterprise Agreement

Attachment 5 - Process Plant Mechanical Roster

Attachment 6 - Steggles Foods Electrical Roster Industrial Registrar

Attachment 7 - Steggles Foods Mechanical Roster
Attachment 8 - Garage Roster

Attachment 9 - Feedmill Roster
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It is expected that individuals will arrange mutual coverage of shifts to accommodate
necessary time off at short notice.

PERFORMANCE MEASUREMENT

The site engineering teams will monitor their performance using relevant indicators.
These indicators include but are not limited to:
° compliance with expenditure budgets - maximum of 100% of budget.
o compliance with preventative maintenance schedules - greater than 90%
completion of assigned preventative maintenance.
percentage of preventative maintenance to total maintenance - 30%.
percentage of planned maintenance to total maintenance - 80 to 90%.
. implementation and effective utilisation of computerised maintenance
management systems. Work orders will be raised for individual jobs with work
times and histories entered into the system by tradespersons - by June 1999.
overall equipment effectiveness
participation in area reliability teams
percentage of rework - less than 3%.
adoption of increased skills in line with company requirements
customer perceptions — customer surveys - by June 1999.
adherence to food safety, HACCP and GMP standards - 100%.
Toolbox talks and Safety meeting attendance — 100%.

The setting of standards for skills classifications for tradespersons which will include
administrative duties as appropriate. Administrative duties include tasks such as
preparing purchase requisitions, job plans recording of work histories etc.

individual

There is a commitment by all parties to the continuation and e
performance reviews. Registere d

Enterprise Agreement
USE OF CONTRACTORS

Industrial Registrar

The companies will manage their operations in the |most clent -effective

manner possible. From time to time, this will mean that contractors will be engaged

either permanently or on an ad hoc basis. Generally contractors will be utilised in

situations where:

. the skills, equipment or management resources are not available in-house eg;

plumbers;

the work concemned arises infrequently;

contractors are able to perform the work at significant cost-advantages;

employees are incapable of carrying out the work in question;

the work is related to a specific piece of equipment which is covered by a service

contract or warranty arrangement; or

. there are short term significant increases in workload which cannot be
reasonably covered by in-house personnel.

Where the companies intend to transfer significant work from employees to contractors,
it will consult with employees and the relevant union prior to engaging contractors,
unless the work is urgent, and such consultation is not feasible. In this context,
“significant” means that the work concerned is likely to result in reductions in the
companies’ workforce. Where there is disagreement as to the use or proposed use of
contractors, the matter shall be resolved pursuant to the disputes procedure.
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Where c_::ontra_ctors are enga_ged to carry out installation or commissioning work, the
:;omp;anles will seek to assign some staff to the project, in order to facilitate skilis
ransfer. *

The companies will develop and maintain a Preferred Engineering Contractors
Schedule. The Schedule and its amendments will be circulated to the AMWU and ETU
and to employees. In order to be placed on the Schedule, Engineering Contractors will
be required to provide details of their past safety performance, risk management plans,
employment arrangements and the ability to satisfactorily complete specified works.

It was agreed that employees should have the opportunity to learn from specialist
contractors used on site. Additionally, and as appropriate, in-house personnel may be
able to be used as part of a contractor's workforce on projects e.g. new wiring
installations.

The intent is not to reduce permanent job positions by contracting out or by the use of
casual labour.

The use of confractors as shift relief in extraordingry——circomsianss
sicknesses, is considered appropriate. Registered

Enterprise Agreement

— wy 3

multiple

The provisions of the NSW Annual Holidays Act 1995w gatment of

annual leave other than as provided below:

. annual leave loading is not applicable to shiftwork. A 20% leave loading, for
those employees who are on permanent daywork, has been included in the
allowances portion of the annualised salary

. employees engaged permanently on 7 day continuous shift rosters will be
entitled to accrue 5 weeks annual leave for each completed year of service
annual leave may be taken in blocks as per the roster of 5 or more days
on reasonable grounds and by agreement with the companies, employees may
take annual leave in blocks of 1 day :

. in those instances where a public holiday falls on a weekday on which an
employee is not rostered to work the employee will have a day added to their
annual leave entitlement

On the transition to annualised salaries, accrued annual and long service leave
entitlements will be converted to hours accrued on the basis of pre-existing rosters. For
example, an employee with 6 days accrued annual leave working an 8 hour day who
moves to a 12 hour roster will have the 6 days' leave transferred across as 4 days’
leave.

Annual leave may be accrued for up to 2 years. In such situations, the following
conditions will apply:

. The employee must seek the companies’ approval once 20 days' leave has been
accrued

* employees’ applications will be assessed on merit and against the site's
operating requirements

. leave accrued pursuant to this sub-clause may not be automatically granted in
periods of peak production

. leave accrued pursuant to this sub-clause will be paid for at the rates applicable

at the time the leave was accrued. Thus the first four weeks’ leave will be paid at
the all-purpose rate of pay in place at the time the leave was accrued, and the
second four weeks' leave will be paid at the current all-purpose rate.

STEGGLES LIMITED: BERESFIELD OPERATIONS {(ENGINEERING) AGREEMENT 1998 6
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19.

The rate of accrual of annual leave shall be in accordance with the Parent Award and as
such future provisions will be as follows:

25 x 8 hour days (200 hours = 17 x 12 hour days) for seven day continuous rosters.
20 x 8 hour days (160 hours = 14 x 12 hour days) for 12 hr. shift, discontinuocus rosters.
20 x 8 hour days for 8 hour shift, discontinuous rosters.

RESOLUTION OF DISPUTES AND GRIEVANCES

A disputes resolution procedure has been developed and forms Attachment 10 to this
Agreement.

QUARANTINE STANDARDS

Employees are not permitted to commence or maintain an employment, consulting or
other contractual relationship with any other poultry processing business without the
written authorisation of the companies.

Employees are not permitted to come or intend to come into direct or indirect contact
with any avian or porcine species or generation which may pose a quarantine risk to the
company’s livestock. In the event that such contact is to occur, the company’s written
authorisation must be obtained prior to such contact taking place.

The requirements of this clause include employees’ family members or other persons
domiciled with or in regular contact with employees at the site.

COMPANY POLICIES AND STANDARDS

All employees will comply with company policies and standards as amended from time
to time. In particular, the employees are. required to comply with the company's
Occupational Health and Safety Policy and its Drug and Alcohol Policy. -

COMPASSIONATE LEAVE -

An employee will be entitled to take compassionate leave on each occasion and on the
production of satisfactory evidence of the death of near relatives. “Near relatives”
include, but are not limited to: husband, wife (including de facto spouse), father; mother,
stepfather, stepmother, - child, stepchild, brother, sister, mother/father in-law,
brother/sister in-law, grandparents or grandchildren. Every situation will be assessed on
its merits and the relationship of the employee and the deceased will be the principal
consideration in determining the amount of leave granted, which will vary from 1 to 5
days.

An employee will not be entitled to compassionate legve if Ee leave coincidgs with any

other type of leave. egistere
P Enterprise Agreement

SICK LEAVE Industrial Registrar

All employees will be covered by a salary continuance scheme which provides for up to
3 months salary continuance at 100% for each and every occasion on which the
employee requires such cover due to temporary disability or iliness. Where required, at

STEGGLES LIMITED: BERESFIELD OPERATIONS (ENGINEERING) AGREEMENT 1998 7
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the conclusion of the three months' cover, the employee will be entitled to a further 2
years' salary continuance at 75% of salary.

Accrued sick leave will be converted to hours.

Method of Accrual for sick leave will be as per the '1998 Basis of Settlement' - a specific
number of days per annum.

For those individuals that currently have any more than the nominal 3 months in accrued
sick leave (under the present system) the provision will be for 3 months plus any
accrued leave e.g. any person with 3 months of accrued sick leave will have a maximum
of six (6) months on full pay before reverting to % pay.

Award provisions will apply up to 10 individual sick days per year. Employees whose
sick leave requirements are at a level to affect the efficient operation of the site will have
their employment reviewed.

STUDY LEAVE

The existing arrangements for employees attending courses, approved by the
companies, shall be reviewed. A Trades Training Policy will be developed. -

PICNIC DAY -

Picnic days will continue as per the award and will be taken as per existing
arrangements i.e. staggered and to suit both individual and company.

SALARY SACRIFICE

The provisions of the Steggles Limited salary sacrifice agreement 1999 apply to the
employees employed under this agreement. In additon to salary sacrifice
superannuation contributions as provided for by that agreement, employees are free to
enter into salary sacrifice arrangements for other expenditures, subject to the following
conditions:

- all costs of the employee’s employment remain tax deductible to the companies;

- the calculation of the employee’s salary sacrifice arrangement will include all Fringe
Benefit Tax liabilities, deductible and non-deductible; and

- the employee's arrangements do not place excessive administration load on the site
pay office staff.

NOVATED MOTOR VEHICLE LEASES -

Employees employed under this agreement are free to arange Novated Motor Vehicle
Leases through the company’s vehicle leasing provider in accordance with the
company's Motor Vehicle Policy. Under these arrangements, employees’ pre-tax
earnings will be reduced by an amount equivalent to the cost of the lease, including FBT,
as advised by the lease provider.

Registered

En terprise Agreement

Industrial Registrar
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24, EXECUTION

Signed for and on behalf of Stegglés Limited by Jenny Gregory — Human Resources
Manager - NSW

;Q . Date: Tuesday, August 03, 1999

0

Signed for and on behalf of the Electrical Trades Union - NSW Branch, by:

(Name)_,éj(-‘/x’ﬂf /ﬁ OAXDAr

(Title) S:fc-f'z.-" ey

(Signature) f ! &"

Date: /O ¥ 79

Signed for and on behalf of the Automotive, Food, Metal, Engineering, Printing, and Kindrid
Industries Union — NSW Branch, by:

)
(Name]‘r"m o ’%%"‘* A

(ﬁﬂej_é“’ﬁtaﬂ-':? &L@Eﬂzﬁ&-&/
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ATTACHMENT 1
Page 1 0of 4

STEGGLES LIMITED

NSW OPERATIONS REDUNDANCY AGREEMENT

SCOPE OF AGREEMENT

This agreement is made between the company and the unions; and applies to all

employees of the company in New South Wales. This agrgament-se
entitlements that are not specifically provided for in this ag

DEFINITIONS

“All purpose rate” means the rate of pay used to calculate-s

friy and all

'Eemﬂ‘gis tered
Enterprise Agreement

Industrial Registrar

idy. The

all purpose rate excludes overtime; but includes penalty rates and shift premiums, and
all allowances.

“Casual.employee” means an employee who is employed on an hourly basis, and who
has no reasonable expectation of regular work. A casual employee is not entitled to any
termination payments pursuant to this agreement.

“Part time employee” means an employee whose rostered hours of work are less than
an average of 36.5 hours per week.

“Redundancy” means a situation where the company proposes to permanently cease
operating all or part of its business; and this cessation results in one or more fuil time or
part time employees becoming surplus to the company’s labour requirements.
“Redundancy” does not include:

(a)

(b)
(c)

(d)

(e)

(f
(9)

termination of employment pursuant to the company’s Disciplinary Policy and
Procedures, provided that such termination is not directly related to the company's
requirement to reduce its labour requirements;

termination of employment due to retirement,

situations where full time or part time employees become surplus to the company’s
labour requirements due to industrial action taken by employees which affects the
company'’s ability to continue normal operations; -

variations to rosters or shifts (as provided for by parent awards or site agreements)
as a result of restructuring or changes in customer demands or operational
requirements. Such roster or shift changes shall be made in consultation with the
union/s and employees. Where employees are genuinely forced to terminate their
-employment as a result of such changes, the employee will be entitled to a
redundancy benefit pursuant to this agreement. “Genuinely forced to terminate”
employment does not include financial disadvantage as a result of changed
entittements to shift allowances or overtime;

situations where part time or full time employees are not prepared to undertake
training or redeployment as a result of technological or operational changes which
require such training or redeployment; provided that the proposed training or
redeployment is agreed by the company and the union to be reasonably within the
employee's capability;

short term reductions in the company's labour requirements which can be managed
pursuant to clause 4 of this agreement; or

the sale or transfer of some or all of the company's business where continuity of
employment is offered to employees.

STEGGLES LIMITED: BERESFIELD OPERATIONS (ENGINEERING} AGREEMENT 1998 10
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“The company” means Steggles Limited.

“The lu‘nions’_’ means those unions participating in the company’s Beresfield site single
_tlj_s{’%ammg unit, and includes the AMIEU; AWU; AMWU; ASU; ETU; NUW; SAWEFA: and

“Week’s pay” means the applicabie rate of pay used to calculate the employee’s normal
weekly rate of pay for the pay period immediately prior to the date of termination. Where
employees are engaged on annualised salary agreements, a week's pay is determined by
dividing the annual salary by 52.

“Work Area_" means a discrete functional or geographical part of the company’s operations.
The deterp_’u_nat:on of a work area is by reference to the management structure and
accountabilities; award/agreement classification and/or union coverage.

CONSULTATION

Where the company is of the view that a redundancy situation is likely to occur, it shall
convene a meeting with the relevant union or unions. The company will provide as much
relevant information on the circumstances which may lead to redundancies as is
commercially prudent. The company and the unions will jointly seek alternatives to
redundancies.

STEPS TO AVOID REDUNDANCIES

Where a redundancy situation appears likely, the company may seek to minimise the
number of such redundancies by:

- reducing the hours worked by casuai employees;

- reducing the number of casual empioyees;

- requiring full time and part time employees to take aclr
service leave; and :

- reducing the hours worked by part time employees. &éﬁsféﬁmm

d long

SELECTION FOR REDUNDANCY Industrial Registrar

(a) The ideal outcome of a redundancy situation is one where employees volunteer for
termination of empioyment, and the company’s operational requirements are met by
the termination of employment of such volunteers.

(b) In the event that there are insufficient voiunteers, or the company’s operational
requirements would not be met by the termination of employment of volunteers; the
company will determine who is to become redundant using the following criteria:

- where possible, the work area where redundancies are required will be the area In
which employees are selected for redundancy;

- long term operational requirements as to employee skills, experience and
potential; and

- considerations of seniority, equity and faimess.

(c) In the event that there are more volunteers for redundancy than are required by the
company; the company will determine who is to become redundant using the
following criteria:

STEGGLES LIMITED: BERESFIELD OPERATIONS (ENGINEERING) AGREEMENT 1998 11
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- \‘Nhere possible, the work area where redundancies are required will be the area in
which employees are selected for redundancy;

- the company's medium and long term skill requirements; and

- other things being equal, those employees with the longest service shall have first
preference for redundancy.

(d) W_here the rfalevant union disagrees with the company's determination pursuant to
this clause, it is entitled to have the company’s determination reviewed pursuant to
Clause 10, Resolution of Disputes.

6. NOTICE OF REDUNDANCY

(a) Employees to be made redundant will receive 4 weeks' written notice of termination
of employment. i

(b} During the notice period, the employee will be provided with paid leave to attend
interviews with alternative employers and employment agencies, and to attend
outplacement support activities; provided that such leave does not cause
unreasonable disruption to the company's operations.

(c) Where an employee has been provided with written notice, and finds alternative
employment during the notice period, the employee will be able to terminate their
employment by the provision of 48 hours’ notice. All entittements arising pursuant to
this agreement will be paid to the employee.

(d) Where an employee who has been provided with written notice dies during that
notice period, his or her full entittements pursuant to this agreement will be paid to
that employee's dependants. Where the company is unable to locate the employee's
dependant/s, his or her full entitlements pursuant to this agreement will be paid to
the employee's estate.

7. PAYMENTS UPON TERMINATION OF EMPLOYMENT

On the last day of employment, redundant employees will receive a termination payment

hased on the following formulae:

(a) 4 weeks’ pay,

{(b) a further 4 weeks' pay for each year of service, calculated to completed quarters;
provided the total payment made pursuant to sub-clauses 7(a) and 7(b) will not

- exceed 56 weeks' pay.

(c) accrued annual leave entitiements in accordance with the applicable NSW
legislation and/or award; and

(d) accrued long service leave entitlements in accordance with the applicable NSW
legislation and/or award, provided that employees with not less than 5 years' service
will be entitled to pro rata long service leave.

All payments made pursuant to this clause will be taxed in accordance with the

applicable law. The unions may not make any claim on the company that is based on

any change to the taxation treatment of termination payments. p— -

STEGGLES LIMITED: BERESFIELD OPERATIONS (ENGINEERING) AGREEMENT 1998 12
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ASSISTANCE TO SECURE ALTERNATIVE EMPLOYMENT

The company will provide outplacement support to employees who are to be made
redundant. The level of outplacement support will vary depending on the number and
requirements of the employees concerned. As a minimum, the company will, through its
preferred outplacement services provider/s, ensure that those employees who need it
receive preliminary counseling, assistance in establishing a job-search plan, and advice
in the preparation of job applications.

The company and the union/s will discuss the appropriate level of outplacement support
prior to any program being initiated.

TREATMENT OF CASUAL EMPLOYEES

For the purpose of this clause, a “casual employee” is an employee who receives a
casual loading.

Where a part time or full time employee has continuous service with the company as a
casual employee prior to commencing their part time or full time employment; such
service will be treated as part time or full time service for the purpose of sub-clause 7{(b}
of this agreement.

A part time or full time employee who has continuous service with the company as a
casual employee prior to commencing their part time or full time employment will not
have that service taken into account for the purpose of calculating entitlements pursuant
to sub-clause 7(c) of this agreement.

RESOLUTION OF DISPUTES

Where the union/s have a grievance or claim in relation to the application or
interpretation of this agreement, it shali be raised in the first instance with the company’s
NSW Human Resources Manager or her nominee. If the grievance or claim cannot be
resolved by discussion, the matter will be referred to the applicable industrial tribunal for
resolution. -

Whilst the grievance or claim is being resolved, the unions will not take any form of
industrial action.

|
Registered
Enterprise Agreement
| industrial Registrar ||
i
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ATTACHMENT 2

STATEMENT OF PRINCIPLES -~ ANNUAL SALARIES

1. Traditional award systems reward employees for the time they are at work — either on a
fixed rate for 38 hours per week; or on an hourly basis for part time and casual employees.
Normally loadings of 50% and/or 100% of the hourly rate will apply once standard weekly or
daily hours have been exceeded.

This type of system is rewarding employees only on the basis of the time that employees
spend at work; and fails to take into account more important performance criteria such as
quality, service, cycle time, waste reduction and process improvement. As businesses seek
to implement world class production systems, the conflict between the traditional payment
system and the business objectives becomes an increasingly important issue for resolution.

2. One solution to this issue is to eliminate the concept of fixed weekly hours and pay
employees a fixed annual salary that applies regardless of the number of hours actually
worked; and on the basis of the skills that employees bring to the business. The overall
objective of such a system is fo reward employees for their skills and contributions in
delivering enhanced customer service and more efficient performance.

3. The regulation of day-to-day work is managed by agreement between employees; the union
and management. Performance measures will be detenmined and monitored. This will
include ongoing review of the demands on the site; the number of employees; safety
performance and overall site efficiency.

4. The company and the union will meet at least monthly to review the operation of the
agreement; and to review manning levels. Where a matter cannot be resolved by
consensus, it will be referred to the NSWIC for resolution.

5. In the development and management of annualised salary agreements, and particularly with
regard to manning levels; use of casuals and contractors; hours and days worked and salary
levels; the company and the relevant union will be_guided by:

- staffing levels in existence in the function for a representative period immediately prior to
the introduction or proposed introduction of annualised salaries.

- hours and days worked in the function for a representative period immediately prior to the
introduction or proposed introduction of annualised salaries.

- actual gross earnings for a representative period immediately prior to the introduction or
proposed introduction of annualised salaries.

Hours and days worked and staffing levels will be monitored; however it is understood and
accepted that these will vary with the demands on the business. It is not the intention of the
parties that there be minimum or maximum hours or days of work or staffing levels; but that
the company's operational requirements are met effectively.

6. At all times in the development and management of annualised salary systems,
considerations of occupational health and safety will remain paramount, consistent with the
company’s statement of policy on OH&S.

Registered

Enterprise Agreement

Industrial Registrar
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Registered

Enterprise Agreement

Industrial Registrar
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ATTACHMENT 3
Page 2 of 4

Utilities Annualised Salary

Level 2 — 12 Hour, Continuous Shift work

A. 8 week total
Woeekly
Annually

B. 5% Annualised Salary Incentive

C. Buy Out of RDO ~ 12 RDO’s / yr.
Ordinary time component of RDQ's

Premium time component

SUB TOTAL
Allowances
« 5 Public Holidays per year
e 1Picnicday=12hours @ 1.5xO/T

e 3 days sick coverage

Bank
Total increment

TOTAL SALARY

Level 3 — 12 hour, Continuous Shift work

SuUB TOTAL

TOTAL SALARY

=$ 7,363.66
=% 92046
= $47,863.79

= $47,863.79 x 0.05
$ 2,393.19

= 12 x 8 hours @ Saturday rate
=12x8x0fT
=12x{(2x1.5x0/T+6x2x0O/T-8x0M)
=12x2x0Mx(1.56+6-4)
=12x2x15.87 x 3.5

= $1,333.08

=$51,580.06........ccoiiiii X

=5x 12 hourdays @ 1.5 x O/T (1 x OfT in roster)
=90 x OfT

=18 x OT

= 3 days @ Saturday rate

3x23x0/T

=69xOT

= 177 hours

=177 xO/T

=177 x 15.87

= 8$2,808.99. .. Y

=X+Y

$51,590.06 + $2,808.9 -
54,399.05 Registered

Enterprise Agreement

Industrial Registrar

= X + 52 weeks x $19/week
= $51,590.06 + 52 weeks x $19/week
= $52,578.06

= $52,578.06 + Y
= $52,578.06 + $2,808.99
= $55.387.05
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ATTACHMENT 3
Page 3 of 4

Level 4 - 12 Hour, Continuous Shift work

SUB TOTAL = X + 52 weeks x $27/week

= $51,590.06 + 52 weeks x $27/week
= $52,994.06

TOTAL SALARY = $52,994.06 + Y
= $52,994.06 + $2,808.99
= $55,803.05

Level 5 = 12 Hour, Continuous Shift work

SUB TOTAL = X + 52weeks x $42/week
= $51,590.06 + 52weeks x $42/week
= $53,774.06

TOTAL SALARY = $53,774.06 + Y
= $53,774.06 + $2,808.99
= $56.583.05

_ Registered
Eritefprise Agreement

Level 5, Leadhand - 12 Hour Daywork

A. Weekly =$ 870.06
Annually = $45,243.12 industrial Registrar
B. 5% Annualised Salary Incentive = $45,243.12 x 0.05
=§$ 2,262.16

C. Buy Out of RDO - 12RDO's /yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO's = 12x 8 x OfT
Premium time component =12x(2x1.5x0OM+6x2x0/T-8x0/T)
=12x2x0OMx(1.5+6-4)
=12x2x17.06 x 3.5_

= $1,433.04
A+B+C = $48,938.32
SUB TOTAL = $48,938.32 + 52weeks x $50)/week
= $51,122.32 ) -
Allowances
s 4 production Saturdays per year =4 hours @ O/T
=4 xOfT
e 2 Public Holidays per year = 2 x 12 hour days @ 1.5 x O/T (1 x O/T in roster)
=36 xO/T
e 2 Sundays per year for project work =2x24 x0T
=48 xOfT
o 1 Sunday for breakdown work per year = 12 hours @ 2 x O/T
=24 xO/T

STEGGLES LIMITED: BERESFIELD OPERATIONS (ENGINEERING) AGREEMENT 1998



e 3 da'ys sick coverage = 3 days @ Safurday rate
=3x23x0/T
=69xOMT

Bank = 181 hours
¢ Leave loading of 20% on holidays =0.2x4x42x0O/T
=33.6 x0T
Total increment =2146 x0T
=2146x 17.06
= $3661.08
TOTAL SALARY = $51,122.32 + $3661.08
= $34,783.40

ATTACHMENT 3
Page 4 0f 4

STEGGLES LIMITED: BERESFIELD OPERATIONS (ENGINEERING) AGREEMENT 1998
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ATTACHMENT 4
Page2of 5

Primary Processing Electrical Annualised Salary

Level 2 Technician — 12 hour Shift Work, 42 hours per week

A. 6 weektotal =% 5,776.38
Weekly =% 96273
Annually = $50,061.96

B. 5% Annualised Salary Incentive = $50,061.96 x 0.05
=$ 2,503.10

C. Buy Out of RDO -12RDOQ’s /yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO’'s =12x 8 x O/T
Premium time component =12x(2x1.5x0M+6x2x0/T-8x0/M)
=12x2x0Tx{(1.5+6—-4)
=12x2x17.10x 3.5

=% 1,436.40 - -
SUB TOTAL =$54,001.46.....ccciiiiiiri e, X1
Allowances
¢ 2 Production Saturdays* per year =2 hours @ O/T

=2x0O/T
1 Sunday for breakdown work per year =12 hours @ 2 x O/T [7 Registered
=24 x0T | Enterprise Agreement
* 1 Sunday for electrical high tension shut downs per year l o
=12hours @ 2x O/T || ‘I'“lustrial Registrar
= 24X OfT L
s 2 Sundays for project work peryear - =24 hours @ 2 x O/T e
. =48 x O/T
« 1 Public Holiday per year =1x 12 hour day @ 1.5 x OfT (1 x O/T in roster)
=18xO/T -
» 3 days sick coverage = 3 days @ Saturday rate
=3x23x0/T
=69xO/T _
Bank - =185 hours
Total increment =185 x O/T
=185x 17.10
T = 83,316.50. Y1

TOTAL SALARY =X1+¥Y1
= $54,001.46 + $3,163.50

= $57.164.96

* As detailed in the text of this Agreement, if production occurs on a Saturday and rostered
work cannot proceed, the work day will transfer to the Sunday. The difference between
working on a Saturday and Sunday is 1 hour of ordinary time — first 2 hours on Sunday are
at 2 x O/T (4 hours), first 2 hours on Saturday are at 1.5 x O/T (3 hours).

STEGGLES LIMITED: BERESFIELD OPERATIONS (ENGINEERING) AGREEMENT 1998 20



ATTACHMENT 4
Page 3o0f5

Level 3 Technician - 12 hour Shift Work, 42 hours per week

SUB TOTAL = X1+ 52weeks x $19/week
= $54,001.46 + 52weeks x $19/week
= $54,989.46

TOTAL SALARY = $54,989.46 + Y1
= $54,989.46 + $3,163.50
= $58,152.96

Level 4 Technician — 12 hour Shift Work, 42 hours per week

SUB TOTAL = X1 + 52weeks x $27/week
= $54,001.46 + 52weeks x $27/week
= $55,405.46

TOTAL SALARY = $55,405.46 + Y1
- = $55,405.46 + $3,163.50
= $58,568.96

Level 5 Technician - 12 hour Shift Work, 42 hours per week

SUB TOTAL = X1 + 52weeks x $42/week
= $54,001.46 46 + 52weeks x $42/week
= $56,185.46

- TOTAL SALARY = $56,185.46 + Y1
= $56,185.46 + $3,163.50

= $59,348.96

Level 2 Technician - Shift Relief, Daywork, 41 hours per week

A. 6 week total =$ 4770.90
Weekly =$ 795.15
- Annually = $41,347.80

B. 5% Annualised Salary Incentive = $41,347.80x 0.05
=$ 2067.39

C. Buy Out of RDO -~ 12 RDO’s /yr. = 12 x 8 hours @ Saturday rate
Ordinary time component of RDO’s = 12x 8 x O/T
Premium time component =12x{(2x1.5x0M+6x2x0/T-8x0/T)
=12x2x0/Tx(1.56+6-4)
=12x2x17.10x 3.5
=% 1,436.40

Registered

SUB TOTAL = $44 851.59 /
Enterprise Agreement

|
J! } Industria] Registrar
L

e
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ATTACHMENT 4

Page 4 of 5
Allowances '
e 2 production Saturdays per year =2 hours @ O/T
=2x 0T
¢ 1 Sunday for breakdown work per year = 12 hours @ 2 x O/T
=24 x O/T
¢ 1 Sunday for electrical high tension shut downs per year
=12hours @ 2x OfT
=24 x O/T
¢ 2 Sundays for project work per year =24 hours @ 2 x O/T
=48 x OfT
» 1 Public Holiday per year =1x 12 hour day @ 1.5 x O/T (1 x O/T in roster)
=18x0O/T
¢ 3 days sick coverage = 3 days @ Saturday rate
=3x23x0/T
=69 x O/T
Bank = 185 hours
o Leave loading of 20% on holidays =0.2x4x42x0/T
- =33.6x0O/T
Total increment =218.6 xOfT
=2186x17.10
= $3,738.06
TOTAL SALARY = $44,851.59 + $3,738.00
= $48,589.65
—
Level 6 - Lead Hand, Day Work, 42 hours per week Registered
Enterprise Agreement
A. Weekly =$ 969.37
Annually = $50,407.24 Industrial Registrar
B. 5% Annualised Salary Incentive = $50,407.24 x 0.05
=§ 2,520.36
C. Buy Out of RDO —12RDO's /yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO’s = 12x 8 x OfT
Premium time component =12x(2x1.5x0O/T+6x2x0O/T -8 x0/T)
=12x2x0OMx{1.5+6~4)
=12x2x18.29x3.5
=$ 1,536.36 -
SUB TOTAL A+B+C = $54,463.96
SUB TOTAL = $54,463.96 + 52weeks x $100/week
= $54,463.96 + $5,200
= $59,663.96

STEGGLES LIMITED: BERESFIELD OPERATIONS (ENGINEERING) AGREEMENT 1998 22



ATTACHMENT 4

Page 5of 5
Allowances
e 4 production Saturdays per year =4 hours @ O/T
=4 x0OfT
e 1 Sunday for breakdown work per year =12 hours @ 2 x O/T
=24 x0T
+ 1 Sunday for electrical high tension shut downs per year
=12hours @ 2x O/T
=24 xO/T
e 2 Sundays for project work per year =24 hours @ 2 x O/T
=48 x O/T
= 2 Public Holidays per year =2 x 12 hour days @ 1.5 x O/T (1 x O/T in roster)
=36x0O/T
Bank = 136 hours
+ Leave loading of 20% on holidays =0.2x4x42x 0T
=33.6x0OfT
Total increment =169.6 x O/T
= 169.6 x 18.29
= $3,101.98
TOTAL SALARY = $59,663.96 + $3,101.98
= $62.765.94

Registere
ed
= tEIpn'se Agr eement

Industriyy Registrar
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Etterprise Agreement
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ATTACHMENT 5

PageZ2o0f7
Primary Processing Mechanical Annualised Salary
Level 2 Technician — 12 Hour Shift Work, 42 hours per week
A. 12 week total = $10,882.56
Weekly =$ 906.88
Annually = $47,157.76
B. 5% Annualised Salary Incentive = $47,157.76 x 0.05
=% 2,357.89
C. Buy Out of RDO - 12RDQ's /yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO's =12x8 x O/T
Premium time component =12x(2x1.5x0T+6x2x0O/T-8x0/T)
=12x2x0/Tx(1.5+6—4)
=12x2x156x3.5
=$ 1,310.40
SUB TOTAL = $50,826.05. ...t X2
Allowances
AR —==
3 production Saturdays* per year =3 hours @ O/T : ;
¢ P ys-pery =3xOT @ - Réngt&fEd
« 1 Sunday for breakdown work per year = 12 hours @ 2 x O/T Enterprise Agreement
=24 x0OfT .
3 Sundays for project work per year =36 hours @ 2x O/T Industrial Registrar
=72x OfT | I
« 1 Public Holiday per year ) =1x 12 hour day @ 1.5 x OfT (1 x O/T in roster)
=18x0O/T _
» 3 days sick coverage = 3 days @ Saturday rate
=3x23x0/T
=69 x OT
Bank = 186 hours
Total increment =186 x OfT
= 186 x 15.60
=52,901.60. i Cereeiaann Y2
TOTAL SALARY =X2+Y2
= $50,826.05 + $2,901.60
= $53,727.65

* As detailed in the text of this Agreement, if production occurs on a Saturday and rostered
work cannot proceed, the work day will transfer to the Sunday. The difference between
working on a Saturday and Sunday is 1 hour of ordinary time — first 2 hours on Sunday are
at 2 x O/T (4 hours), first 2 hours on Saturday are at 1.5 x O/T (3 hours).
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ATTACHMENT 5

Page3of 7
Level 3 Technician — 12 Hour Shift Work, 42 hours per week
SUB TOTAL = X2 + 52weeks x $19/week
= $50,826.05 + 52weeks x $19/week
= $51,814.05
TOTAL SALARY =$51,814.05 + Y2
= $51,814.05 + $2,901.60
= $54,715.65
Level 4 Technician — 12 Hour Shift Work, 42 hours per week
SUB TOTAL = X2 + 52weeks x $27/week
= $50,826.05 + 52weeks x $27/week
= $52,230.05
TOTAL SALARY = $52,230.05 + Y2
= $52,230.05 + $2,901.60
= $55,131.65
Level 5 Technician — 12 Hour Shift Work, 42 hours per week
SUB TOTAL = X2 + 52weeks x $42/week
= $50,826.05 + 52weeks x $42/week
= $53,010.05
TOTAL SALARY = $53,010.05 + Y2
= $53,010.05 + $2,901.60
= $55,911.65
Level 3 Technician — 12 Hour Daywork, 42 hours per week
A. 12 week total = $ 9,406.80
Weekly =$ 783.90
Annually = $40,762.80
B. 5% Annualised Salary Incentive = $40,762.80 x 0.05
=$ 2,038.14
C. Buy Out of RDO - 12RDO's/yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO’'s =12 x 8 x O/T
Premium time component =12x{(2x1.5x0/M+6x2x0O/T-8x0/T)
=12x2x0/MTx(1.5+6-4)
=12x2x15.60x 3.5
=$ 1,310.40
Registered B

terprise Agreement

Industrial Registrar
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ATTACHMENT 5
Pagedof 7

level 2ZA+B+C
SUB TOTAL

I T 7 SRR [.X3
,111.34 + 52weeks x $19/week
,099.34

33

Allowances

¢ 3 production Saturdays per year =3 hours @ O/T
=3x0/T
¢ 1 Sunday for breakdown work peryear =12hours @ 2x O/T
=24 x0O/T
e 3 Sundays for project work per year =36 hours @ 2x OfT
=72x 0T
¢ 1 Public Holiday per year =1 x 12 hour day @ 1.5 x OfT {1 x O/T in roster}
=18 x O/T
e 3 days sick coverage = 3 days @ Saturday rate
=3x23x0/T
=69 x O/T
Bank = 186 hours
¢ Leave loading of 20% on helidays =0.2x4x42x0/T
=336x0/T )
Total increment =219.6 xO/T
=219.6 x 15.60
= 8342576, . i e Y3

TOTAL SALARY = $45,099.34 + $3,425.76
= $48,525.10

Level 4 Technician — 12 Hour Daywork, 42 hours per week

} SUB TOTAL = X3 + 52weeks x $27/week
= $44,111.34 + 52weeks x $27/week
= $45,515.34

TOTAL SALARY = $45,515.34 + Y3 _ ]
= $45,515.34 + $3,425.76 Registered
= $48,941.10 Enterprise Agreement

Industrial Registrar

Level 5 Technician — 12 Hour Daywork, 42 hours per week

- SUB TOTAL = X3 + 52weeks x $42/week
= $44 111.34 + 52weeks x $42/week
= $46,295.34

TOTAL SALARY = $46,295.34 + Y3

= $46,295.34 + $3,425.76
= $49,721.10
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ATTACHMENT &

Page 5017
Level 5, Lead Hand Technician — Day Work, 42 hours per week
A. Weekly =% 889.87
Annually = $46,273.24
B. 5% Annualised Salary Incentive = $46,273.24 x 0.05
=9 2313.66
C. Buy Out of RDO - 12 RDO’s /yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO's =12x 8 x O/T
Premium time component =12x(2x1.5x0T+6x2x0O/T-8x0O/T)
=12x2x0/Tx(1.5+6-4)
=12x2x16.79x 3.5
=$ 1,410.36
A+B+C = $49,997.26
SUB TOTAL = $49,997.26 + S52weeks x $42 /week
= $52,181.26
- Allowances
» 4 production Saturdays per year =4 hours @ O/T
=4 x0T
» 1 Sunday for breakdown work per year = 12 hours @ 2 x O/T
=24 x OfT
¢ 3 Sundays for project work per year =36 hours @ 2x OfT
=72x 0T
e 2 Public Holidays per year =2 x 12 hour day @ 1.5 x O/T (1 x OfT in roster)
=36 xO/T
Bank = 136 hours
» Leave loading of 20% on holidays =0.2x4x42x0/T
=33.6 xOT Registered
Total increment = 169.6 xO/T Enterprise Agreement
= 169.6 x 16.79
= $2,847.58 Industrial Registrar
TOTAL SALARY = $52,181.26 + $2,847.58
= $55,028.84

Level 5, Leadhand Rendering Plant Technician — Day Work, 42 hours per week

A. Weekly =§ 843.70
Annually = $43,872.40

B. 5% Annualised Salary Incentive = $43,872.40 x 0.05
=$ 2,193.62

C. Buy Out of RDO - 12 RDO's /yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO's =12 x 8 x O/T
Premium time component =12x(2x1.5x0M+6x2x0/T-8x0/M)
=12x2x0/Tx{1.5+6-4)
=12x2x16.79x3.5
=$ 1,410.36
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ATTACHMENT 5

Page6of7
SUB TOTAL = $47,476.38 + 52weeks x $42/week
= $49,660.38
Allowances
¢ 3 production Saturdays per year = 3 hours @ O/T
=3x0/T
* 1 Sunday for breakdown work per year = 12 hours @ 2 x O/T
=24 x OT
e 3 Sundays for project work per year =36 hours @ 2x OfT
=72xOIT
¢ 1 Public Holiday per year =1x 12 hour day @ 1.5 x OfT (1 x O/T in roster)
=18 xOIT
¢ 3 days sick coverage = 3 days @ Saturday rate
=3x23x0/T
=69 x OfT
Bank = 186 hours
e Leave loading of 20% on holidays =02x4x42x0/T
=33.6 x0T
Total increment =219.6 xOfT
=219.6 x 16.79
= §3,687.08.. .. Y3
TOTAL SALARY = $49,660.38 + $3,687.08
= 347.46
Level 3 Boilermaker — Day Work, 42 hours per week
SUB TOTAL = X3 + 52weeks x $19/week
= $44,111.34 + 52weeks x $19/week
= $45,099.34
Allowances
¢ 3 production Saturdays per year =3 hours @ O/T
=3x0/T
« 1 Sunday for breakdown work per year =12 hours @ 2 x O/T
=24 x OfT i}
« 3 Sundays for project work per year =36 hours @ 2 x OfT
=72x0/T
« 1 Public Holiday per year =1 x 12 hour day @ 1.5 x O/T (1 x O/T in roster)
=18 xO/T
» 2 hours overtime per week =52 weeks x 2 hours @ 2 x OfT
=208 xO/T
Bank = 325 hours
« Leave loading of 20% on holidays =0.2x4x42x0/T
=33.6x0T . d
Total increment = 358.6 x O/T r Registerec.
= 358.6 x 15.60 | Enterprise Agreemen
= $5,594.16

Industrial Registrar
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ATTACHMENT 5

TOTAL SALARY $45,009.34 + $5,594.16

$50.693.50

Page 70f 7

. Registered
an tErPfulE Agrmcnt

—

Industria Registrar
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ATTACHMENT 6

Page 2of5
Steggles Foods Electrical Annualised Salary
Level 2 Technician — 8 Hour Shift Work, 40 hours per week
A, 4 week total =$ 3,259.26
Weekly =% 814.82
Annually = $42,370.38
B. 5% Annualised Salary Incentive = $42,370.38 x 0.05
=$ 2,118.52
C. Buy Out of RDO - 12 RDO's/yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO's =12x 8 x O/T
Premium time component =12x(2x1.5xO/T+6x2x0O/T-8x0/T)
=12x2x0Mx(1.5+6-4)
=12x2x17.10x 35
=$ 1,436.40 -
SUB TOTAL = $45,925.30. .0t X4
Allowances
e 1 Sunday for breakdown work per year =12 hours @ 2 x O/T
=24 x OfT
« 1 Sunday for electrical high tension shut downs per year
=12hours @ 2 x O/T
i =24 xOIT
e 2 Sundays for project work per year =24 hours @ 2 x OfT
- =48 x OfT
¢ 1 Public Holiday per year - =1 x 12 hour day @ 1.5 x O/T (1 x O/T in roster)
=18 x O/T
¢ 3 days sick coverage = 3 days @ Saturday rate
=3x23x0/T _
=69 x OfT Registered
Bank = 183 hours Emerpré‘e Agreement
s Leave loading of 12.5% on hoiidays =0.125x4 x40 x OfT
’ =20xOfT trial Registrar
Total increment =203 x O/T nlus 5
=203x17.10
- = 8347130 00 e Y4
TOTAL SALARY = X4 + Y4
= $45,925.30 + $3,471.30
= $49,396.60

Level 3 Technician — 8 Hour Shift Work, 40 hours per week
SUB TOTAL = X4 + 52weeks x $19/week

= $45,925.30 + 52weeks x $19/week
= $46,913.30
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TOTAL SALARY = $46,913.30 + Y4 |
= $46,913.30 + $3,471.30
= $50,384.60
Level 4 Technician - 8 Hour Shift Work, 40 hours per week.
SUB TOTAL = X4 + 52weeks x $27/week
= $45,925.30 + 52weeks x $27/week
= $47,329.30
TOTAL SALARY = $47,329.30 + Y4
= $47,329.30 + $3,471.30
= $50,800.60
Level 5 Technician — 8 Hour Shift Work, 40 hours per week
SUB TOTAL = X4 + 52weeks x $42/week
= $45,925.30 + 52weeks x $42/week
= $48,109.30
TOTAL SALARY = $48,109.30 + Y4
= $48,109.30 + $3,471.30
= $51,580.60
Level 2 Technician - 10 Hour Day Week, 40 hours per week
A. 4 week total =9 3,043.80 o _
) Weekly =% 760.95 Reoi
Annually = $39,569.40 e
nterprise Agreement
B. 5% Annualised Salary Incentive = $39,569 x 0.05 )
= $ 1,978.47 Al Industrial Registrar

C. Buy Out of RDO-12RDO's /yr. = 12 x 8 hours @ Saturday rate '
Ordinary time component of RDO's = 12x 8 x O/T
Premium time component =12x{2x1.5x0/T+6x2x0/T-8x0fM)
=12x2x0Tx(1.56+6-4)
=12x2x17.10x 3.5
=% 1,436.40

Level 2A+B+C =842,984.27. ... X5

Allowances

« 1 Sunday for breakdown work per year = 12 hours @ 2 x O/T
=24 xO/T

e 1 Sunday for electrical high tension shut downs per year
=12 hours @ 2x OfT
=24 x0T
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e 2 Sundays for project work per year =24 hours @ 2x O/T
=48 x O/T
¢ 1 Public Holiday per year =1 x 12 hourday @ 1.5 x OfT (1 x O/T in roster)
=18 xOfT
» 3 days sick coverage = 3 days @ Saturday rate
=3x23x0/T
=89x OfT
Bank = 183 hours
¢ Leave loading of 20% on holidays =0.2x4x40x0O/T
=32x 0T
Total increment =215xOfT
=215x17.10
= 83,676.50. ... Y5

TOTAL SALARY = $42,984.27 + $3,676.50
= $46,660.77

Level 3 Technician — 10 Hour Day Work, 40 hours per week

SUB TOTAL = X5 + 52weeks x $19/week
= $42,984 27 + 52weeks x $19/week
= $43,972.27

TOTAL SALARY = $43,972.27 + Y5
= $43,972.27 + $3,676.50

= $47,648.77

Level 4 Technician — 10 Hour Day Work, 40 hours per week

SUB TOTAL = X5 + 52weeks x $27/week
= $42.984.27 + 52weeks x $27/week
= $44,388.27

TOTAL SALARY = $44,388.27 + Y5 :
= $44,388.27 + $3,676.50 Registered
= $48.064.77 Enterprise Agreement

Industrial Registrar

Level 5 Technician — 10 Hour Day Work; 40 hours per week

=

SUB TOTAL = X5 + 52weeks x $42/week
= $42.984.27 + 52weeks x $42/week
= $45,168.27

TOTAL SALARY = $45,168.27 + Y5

= $45,168.27 + $3,676.50
=$48.844.77

STEGGLES LIMITED: BERESFIELD OPERATIONS (ENGINEERING) AGREEMENT 1998 34



ATTACHMENT 6
Page 50f 5

Level 5 Technician, Lead Hand — Day Work, 40 hours per week

A. Weekly =$ 813.91
Annually = $42,323.32

B. 5% Annualised Salary Incentive =$42,323.32x 0.05
=% 2,116.15

C. Buy Qut of RDO - 12RDO’'s/yr. = 12 x 8 hours @ Saturday rate
Ordinary time component of RDO's =12 x 8 x O/T
Premium time component =12x(2x1.5x0M+6x2x0/T-8x0O/T)
=12x2x0/Tx{1.5+6-4)
=12x2x18.29x 3.5

=% 1,536.36
SUBTOTAL A+B+C = $45,975.83
SUB TOTAL = $45,975.83 + 52weeks x $42/week
= $45,875.83 + $2,184
= $48,159.83

Allowances

¢ 1 Sunday for breakdown work per year = 12 hours @ 2 x O/T
=24 x OIT
1 Sunday for electrical high tension shut downs per year
=12hours @ 2x O/T
=24 x OIT
2 Sundays for project work per year =24 hours @ 2xO/T
=48 x OfT
2 Public Holidays per year =2 x 12 hour day @ 1.5 x O/T (1 x OfT in roster)
=36 xOT .
Bank = 132 hours
Leave loading of 20% on holidays =0.2x4x40x0O/T
=32x0fT
Total increment =164 x OfT -
= 164 x 18.29
= $2,999.56

TOTAL SALARY = $48,159.83 + $2,999.56
= $51,159.39 )

I\P\ngs tered

J En terprise Agresment
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Steggies Foods Mechanical Annualised Salary

Level 2 Technician — 8 Hour Shift Work, 40 hours per week

A. 4 week total =% 2,973.36
Weekly =% 743.34
Annually = $38,653.68

B. 5% Annualised Salary Incentive = $37,680.24 x 0.05
=$ 1,832.68

C. Buy Out of RDO - 12 RDO’s/yr. =12 x 8 hours @ Saturday rate

Ordinary time component of RDO’s =12x 8 x O/T

Premium time component 12x(2x1.5x0OM+6x2x0/T-8x0/T)
12x2x0/Mx(1.5+6-4)
=12x2x15.60x 3.5
=% 1,310.40 ~

SUBTOTAL =SP41,896.76.....c.oeviniiiiiii e, X6

Allowances

e 1 Sunday for breakdown work per year =12 hours @ 2 x O/T
=24 xOfT

e 2 Sundays for project work per year =24 hours @ 2x O/T
=48 x OfT

¢ 1 Public Holiday per year =1 x 12 hour day @ 1.5 x O/T (1 x OfT in roster}
=18 x OfT i

¢ 3 days sick coverage = 3 days @ Saturday rate
=3x23x0/T
=69 x OT

Bank = 159 hours _

o Leave loading of 12.5% on holidays =0.125x4 x40 x OfT

20x OfT

179 x O/T

179 x 15.60

Total increment

TOTAL SALARY = $41,896.76 + $2,792.40
= $44,689.16

Level 3 Technician — 8 Hour Shift Work, 40 hours per week
SUB TOTAL = X6 + 52weeks x $19/week
= $41,896.76 + $988
= $42,884.76
TOTAL SALARY = $42,884.76 + Y6

= $42,884.76 + $2,792.40
= $45,677.16
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Level 4 Technician — 8 Hour Shift Work, 40 hours per week

SUB TOTAL = X6 + 52weeks x $27/week
= $41,896.76 + $1,404
= $43,300.76

TOTAL SALARY = $43,300.76 + Y6
= $43,300.76 + $2,792.40
= $46,093.16

Level 5 Technician — 8 Hour Shift Work, 40 hours per week

SUB TOTAL = X6 + 52weeks x $42/week
= $41,896.76 +$2,184
= $44,080.76

TOTAL SALARY = $44,080.76 + Y6
= $44,080.76 + $2,792.40

= $46,873.16

Level 2 Technician - 10 Hour Daywork, 40 hours per week

A 4 weektotal =$ 2,776.80 Registered
Weekly =% 694.20 Enterprise ﬁgn—,‘-&rﬂ!ﬂt
Annually = $36,098.40 |
Industrial Registrar
B. 5% Annualised Salary Incentive = $36,098.40 x 0.05 L
=% 1,884.01

C. Buy Out of RDO— 12 RDO's/yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO's =12 x 8 x OfT

Premium time component =12x(2x1.5xOT+6x2x0O/T -8 x O/T)
=12x2x0MTx(1.5+6-4)
=12x2x15.60x3.5
=$ 1,310.40

SUBTOTAL = 839,213.72. e e X7
Allowances

e 1 Sunday for breakdown work per year =12hours @ 2x O/T
=24 x OfT
« 2 Sundays for project work per year =24 hours @ 2xO/T
=48 x O/T
¢ 1 Public Holiday per year =1x 12 hour day @ 1.5 x O/T (1 x O/T in roster)
=18x0O/T
e 3 days sick coverage = 3 days @ Saturday rate
=3x23x0/T
=69 x O/T
Bank = 159 hours
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+ Leave loading of 20% on holidays =02x4x40x0/T
=32x0/T
Total increment =191 xO/T
=191 x15.6
=8$2,979.60. i Y7

TOTAL SALARY = X7 +Y7
= $39,213.72 + $2,979.60
= $42,193.32

Level 3 Technician — 10 Hour Daywork, 40 hours per week

SUB TOTAL = X7 + 52weeks x $19/week
= $39,213.72 + $988
= $40,201.72

TOTAL SALARY = $40,201.72 + Y7
) = $ 40,201.72 + $2,979.60

= $43,181.32 .
Level 4 Technician — 10 Hour Daywork, 40 hours per week
SUB TOTAL = X7 + 52weeks x $27/week
= $39,213.72 + $1,404
= $40,617.72

TOTAL SALARY = $40,617.72+ Y7
= $40,617.72 + $2,979.60

= $43,597.32

Level 5 Technician — 10 Hour Day Work, 40 hours per week

SUB TOTAL = X7 + 52weeks x $42/week
= $39,213.72 + $2,184
= $41,397.72

Industria] Registrar

TOTAL SALARY $41,397.72 + Y7
$4

1,397.72 + $2,879.60
44,377.32

Level 5, Leadhand Technician — 10 Hour Daywork, 40 hours per week

A. 4 weektotal =9 2,988.62
Weekly =$ 747.16
Annually = $38,852.06

B. 5% Annualised Salary Incentive = $38,852.06 x 0.05
=$ 1,942.60
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C. Buy Out of RDO - 12 RDO’'s/yr. =12 x 8 hours @ Saturday rate

Ordinary time component of RDO's =12x8x O/T

Premium time component 12x(2x1.5x0T+6x2x0/T-8x0/M)
12x2x0Mx(1.56+6-4)
=12x2x16.79x 3.5
=% 1,410.36

SUB TOTAL = $42,205.02 + 52weeks x $42/week
= $44,389.02

Allowances

¢ 1 Sunday for breakdown work per year =12 hours @ 2 x O/T
=24 x OIT
¢ 2 Sundays for project work per year =24 hours @ 2x OfT
=48 x O/T
¢ 2 Public Holidays per year =1x 12 hourday @ 1.5 x O/T {1 x O/T in roster)
' 36 x OfT
Bank 108 hours
* leave loading of 20% on holidays =0.2x4x40x0O/T
=32x0/T
Total increment =140x OfT
=140 x 16.79
= $2,350.60

TOTAL SALARY = $44,389.02 + $2,350.6
= $46,739.62

Registered

Enterprise Agreement

“ndustrial Registrar
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Garage Annualised Salary

Level 2 Technician - 12 Hour Shift Work, 42 hours per week

A. 24 week total =$ 19,899.36
Weekly =§ 829.14
Annually = $43,115.28
B. 5% Annualised Salary Incentive = $43,115.28 x 0.05
=$ 2,155.76

C. Buy Out of RDO - 12 RDO’s/yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO's =12x8 x O/T
Premium time component =12x2x1.5x0M+6x2x0/T-8x0M
=12x2x0/Tx(1.5+6-4)
=12x2x15.60x 3.5
=$ 1,310.40

SUBTOTAL = 846,581. 44 ... eas X8
Allowances

e 2 x4 Hour call outs =8 hours @ 2 x O/T
=16 xOfT
» 2 Sundays for special work per year =24 hours @ 2x O/T
=48 x OT
=4 x 12 hour day @ 1.5 x O/T (1 x O/T in roster)
=72x0/T
s 3 days sick coverage = 3 days @ Saturday rate
=3x23x0O/T
=69 x OfT
Bank = 205 hours
Total increment =205 xO/T
=205 x 15.60 -
=8$3,198.00. ... e Y8

¢ 4 Public Holidays per year

TOTAL SALARY

= $46,581.44 + $3,198.00
= $49.779.44

Level 3 Technician — 12 Hour Shift Work, 42 hours per week

SUB TOTAL = X8 + 52weeks x $19/week
= $46,581.44 + $988
= $47,569.44

TOTAL SALARY = $47,569.44 + Y8
= $47,569.44 + $3,198.00

50,767.44
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)
Level 4 Technician — 12 Hour Shift Work, 42 hours per week
SUB TOTAL = X8 + 52weeks x $27/week

= $46,581.44 + $1,404
$47,085.44

TOTAL SALARY $47,985.44 + Y8
$47,985.44 + $3,198.00

$51,183.44

Level 5 Technician — 12 Hour Shift Work, 42 hours per week

SUB TOTAL = X8 + 52weeks x $42/week
= $46,581.44 + $2,184
= $48,765.44

TOTAL SALARY = $48,765.44 + Y8
= $48,765.44 + $3,198.00
= $51,963.44

Level 4, Leadhand Technician — 12 Hour Shift Work, 42 hours per week

A. 24 week total = $21,417.32
Weekly =$ 89239
Annually = $46,404.19
B. 5% Annualised Salary Incentive = $46,404.19 x 0.05
= $2,320.21

C. Buy Out of RDO - 12 RDO's /yr. =12 x 8 hours @ Saturday rate

Ordinary time component of RDO's =12x8 x O/T

Premium time component 12x(2x1.5x QT +6x2x0O/T-8x0/fT)
12x2x0/Mx(1.5+6-4)

=12x2x16.79x3.5
= $1,410.36
A+B+C =850,134.76. ..o L. X9
SUBTOTAL = $50,134.76 + 52weeks x $27/week -
= $51,538.76
Allowances e Registered ]
nterprise Agreement
e 2 x4 Hour call outs =8hours @ 2x OfT fidle
=16 x OfT ustrial Registrar
+ 2 Sundays for special work per year =24 hours @ 2x O/T =
=48 x OT '
* 4 Public Holidays per year =4 x 12 hour day @ 1.5 x O/T (1 x O/T in roster}
=72x0OfT
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o 3 dag'(s sick coverage = 3 days @ Saturday rate
=3x23x0/T
=69 x OfT
Bank = 205 hours
Total increment =205 x O/T
= 205 x 16.79

TOTAL SALARY =X9+Y9
= $51,538.76 + $3,441.95
= $54,980.71

Level 5, Leadhand Technician — 12 Hour Shift Work, 42 hours per week

SUB TOTAL = X9 + 52weeks x $42/week
= $50,134.76 + $2,184
= $52,318.76

TOTAL SALARY = $52,318.76 + Y9
= $52,318.76 + $3,441.95
= $55,760.71

Level 6, Leadhand Technician — 12 Hour Shift Work, 42 hours per week

SUB TOTAL = X9 + H52weeks x $100/week
= $50,134.76 + $5,200
= $55,334.76

Registered
TOTAL SALARY = $55,334.76 + Y9 Enterprise Agreement

= $55,334.76 + $3,441.9
= $58,776.71 — | industriar megiins

Level 6, Leadhand Technician — Daywork, Shift Relief, 42 hours per week

A. 2 week total = $1,595.05
Weekly =$ 79753
Annually = $41,471.30
B. 5% Annualised Salary Incentive = $41,471.30 x 0.05
= $2,073.57

C. Buy Out of RDO - 12 RDO's /yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO’s = 12x 8 x OfT

Premium time component =12x(2x1.5xOM+6x2x0/T-8x0/M)
=12x2x0/Tx(1.5+6-4)
=12x2x16.79x 3.5
= $1,410.36
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A+B+C = $44,955.23
SUB TOTAL = $44,955.23 + 52weeks x $150/week
= $50,155.23
Allowances
e 2 Sundays for special work per year =24 hours @ 2 x OfT
=48 x OT
¢ 4 Public Holidays per year =4 x 12 hourday @ 1.5 x O/T (1 x O/T in roster)
=72x0OIT
s 3 days sick coverage = 3 days @ Saturday rate
=3x23x0/T
=69 x O/T
Bank = 189 hours
¢ Leave loading of 20% on holidays =0.2x4x42x0/T
=336 x0T
Total increment =2226 xOfT
=222.6 x 16.79
= $3,737.45
TOTAL SALARY = $50,155.23 + $3,737.45
= $53,892.68

Trades Assistant — Night Shift, 42 hours per week Registered

Enterprise Agreement

A. Weekly =$ 83097
Annually = $43,210.44 | Industrial Registrar
B. 5% Annualised Salary Incentive = $43,210.44 x 0.05 =
: = $2,160.52

C. Buy Out of RDO - 12RDO's /yr. = 12 x 8 hours @ Saturday rate

Ordinary time component of RDO's =12 x 8 x O/T

Premium time component 12x(2x1.5xO/T£6 x2xO/T-8xO/)
12x2x0/Tx(1.5+6—-4)
12x2x13.19x 3.5
= $1,107.96

- SUB TOTAL = $46,478.92
Allowances -

e 2 days for special cleanups per year = 2 x 23 x OfT (Saturdays)

=46 x O/T
¢ 1 hour per week for misc. work =52 hours @ 2 x O/T

=104 x O/T

Bank = 150 hours

Total increment =150 x OT
=150 x 13.19
= $1,978.50

TOTAL SALARY = $46,478.92 + $1,978.50

= $48,457.42
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4" Year Apprentice Technician — 12 Hour Shift Work, 42 hours per week

A 24 week total = $15,819.84
Waeekly =% 659.16
Annually = $34,276.32

B. 5% Annualised Salary Incentive = $34.276.32 x 0.05
=$ 1,713.82

C. Buy Outof RDO - 12 RDO's/yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO's =12x 8 x O/T
Premium time component =12x(2x1.5x0O/T+6x2x0/T-8x0/T)
=12x2x0Mx(1.5+6-4)
=12x2x1240x 3.5
=$ 1,041.60

SUBTOTAL = $37,031.74
Allowances

e 2x4Hourcallouts - =8 hours @ 2x OfT
=16 xOfT
» 2 Sundays for special work per year =24 hours @ 2x OT
=48 x OfT
e 4 Public Holidays per year =4 x 12 hour day @ 1.5 x O/T {1 x O/T in roster)
=72x 0T
¢ 3 days sick coverage = 3 days @ Saturday rate
=3x23x0/T
69 x OfT
Bank 205 hours
Total increment =205 x OfT
' =205x12.40
= $2,542.00

TOTAL SALARY = $37,031.74 + $2,542.00
= $39.573.74

— =

Registered

Enterprise Agreement

Industrial Registrar
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ATTACHMENT 9
Page 2 of 6

Feedmill Annualised Salary

Level 2 Technician - 8 Hour Shift Work, 40 hours per week

A. 3weektotal =% 2,152.80
Weekly =% 717.60
Annually = $37,315.20

B. 5% Annualised Salary incentive = $37,315.20 x 0.05
=$ 1,865.76

C. Buy Out of RDO — 12 RDO's /yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO’s =12 x 8 x O/T
Premium time component =12x{(2x1.5x0M+6x2x0/T-8x0/T) -
=212x2x0O/Tx(1.5+6-4)
=12x2x15.60x3.5
=% 1,310.40

SUB TOTAL =340,491.36. ... e X10
Allowances

* 6 Saturdays per year =6x23xOfT
=138 x OfT
+ 1 Public Holidays per year =1 x 12 hour day @ 1.5 x O/T (1 x OfT in roster)
=18 x O/T
¢ 4 days sick coverage = 4 days @ Saturday rate
=4x23x0/T
=92 x OfT
Bank = 242 hours
Total increment =242 xO/T
=242 x 15.60
= 83,775.20. .o Y10

TOTAL SALARY = $40,491.36 + $3,775.20
= $44,266.56

!— eiristered

[ P teer Lillsis .‘J'L}.:,ﬂ".'ﬁ‘ment

-‘Level 3 Technician - 8 Hour Shift Work, 40 hours per week |"

SUB TOTAL = X10 + 52weeks x $19/wegk | . |
= $40,491.36 + $968 jj el Registrar
= §41,479.36 e

—_——— |

TOTAL SALARY = $41,479.36 +Y10
= $41,479.36 + $3,775.20

= $45.254.56
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ATTACHMENT 9

| Page 3 of 6
Level 3, Leadhand Technician —- 8 Hour Shift Work, 40 hours per week
A. Weekly =$ 77234
Annually = $40,161.68
B. 5% Annualised Salary Incentive = $40,161.68 x 0.05
=$ 2,008.08
C. Buy Out of RDO - 12 RDO’s /yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO's =12x 8 xO/T
Premium time component =12x(2x1.5x0/MT+6x2x0/T-8x0/T)
=12x2x0/MTx(1.5+6-4)
=12x2x16.79x 3.5
=$ 1,410.36
A+B+C = B43,580.12. e e X1
SuB TOTAL = X11 + 52weeks x $19/week
- = $43,580.12 + $988
= $44,568.12
TOTAL SALARY = $44,568.12 + Y10
= $44,568.12 + $3,775.20
= 343.32
Level 4 Technician — 8 Hour Shift Work, 40 hours per week
SUB TOTAL = X10 + 52weeks x $27/week
= $40,491.36 + $1,404
= $41,895.36
TOTAL SALARY = $41,895.36 + Y10
= $41,895.36 + $3,775.20
= $45,670.56
Level 4, Leadhand Technician — 8 Hour Shift Work, 40 hours per week
SUB TOTAL = X11 + 52weeks x $27/week
= $43,580.12 + $1,404
= $44,984.12
TOTAL SALARY = $44,984.12 + Y10
= $44,984.12 + $3,775.20
= $48,759.32
Registered

Enterprise Agreement

Industrial Registrar
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Level 5 Technician — 8 Hour Shift Work, 40 hours per week

SUB TOTAL = X10 + 52weeks x $42/week
= $40,491.36 + $2,184
= $42,675.36

TOTAL SALARY = $42,675.36 + Y10
= $42,675.36 + $3,775.20
= $46,450.56

Level 5, Electrician — 8 Hour Daywork, 40 hours per week

A. Weekly =$ 868.78
Annually = $45,176.56

B. 5% Annualised Salary Incentive = $45,176.56 x 0.05
=$ 2,258.83

C. Buy Out of RDO—12RDO’s /yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO's = 12x 8 x O/T .
Premium time component =12x(2x1.5x0O/MT+6x2 x0T -8x0OT)
=12x2x0/Tx(1.5+6-4)
=12x2x18.29x 3.5
=$ 1,536.36

A+B+C = $48,971.75

SUB TOTAL = $48,971.75 + 52weeks x $42/week
= $48,971.75 + $2,184
= $51,155.75

Allowances

e 3 x4 hour call outs per year =12 hours @ 2 x OfT_
=24 xOfT
» 1 Sunday for electrical high tension shut downs per year
=12hours @ 2x O/T
=24 x OfT Registered
Bank = 48 hours Enterprise Agreement
¢ Leave Loading of 20% on holidays 0.2x4x42x0/T
33.6 x0T Industrial Registrar
81.6xOfT
81.6 x 18.29
= $1,492.46

Total increment

TOTAL SALARY $51,155.75 + $1,492.46

52,618.95
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Page 5 of 6
Trades Assistant — 8 Hour Daywork, 40 hours per week
A. Weekly =$ 638.88
Annually = $33,221.76
B. 5% Annualised Salary Incentive = $33,221.76 x 0.05
=% 1,661.09
Buy Qut of RDO —~ 12 RDO's /yr. =12 x 8 hours @ Saturday rate
Ordinary time component of RDO's =12 x 8 x O/T
Premium time component =12x(2x1.5x0M+B8x2x0/T-8x0/T)
=12x2x13.45x3.5
=$ 1,129.80
SUB TOTAL = $36,012.65
Allowances
e Leave Loading of 20% on holidays =02x4x42x0/T
= 333.6 x O/T
=32x13.45
= $430.40
TOTAL SALARY = $36,443.05

Level 2 Boilermaker — 8 Hour Daywork, 40 hours per week

A. Weekly =$ 741.00
Annually = $38,5632.00
B. 5% Annualised Salary Incentive = $38,532.00 x 0.05
=$ 1,926.60 -

C. Buy Out of RDO - 12RDO’s /yr. =12 x 8 hours @ Saturday rate

Ordinary time component of RDO's =12x 8 x O/T

Premium time component 12x(2x1.5xO/T £6 x2xO/T -8 x OfT)
12x2x0OMx(1.5+6—4)
12x2x1560x3.5
=$ 1,310.40

 SUB TOTAL = $41,769.00 —_

Allowances = Registered
Enterprise Agreement

e Leave Loading of 20% on holidays =02x4x42x0T _
=33.6 x0T Industrial Registrar

=33.6x 15.60
= $499.20

TOTAL SALARY = $42.268.20
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Level 3 Fitter — 8 Hour Daywork, 40 hours per week

A. Weekly
Annually
B. 5% Annualised Salary Incentive

C. Buy Out of RDO — 12 RDO’s / yr.

=$ 624.00
= $32,448.00

= $32,448.00 x 0.05
=$ 1,622.40

=12 x 8 hours @ Saturday rate

Ordinary time component of RDO's =12x 8 x O/T

Premium time component

SUB TOTAL
Allowances

+ Fitters allowances {Bank)
e Leave Loading of 20% on holidays

Total increment

TOTAL SALARY

=12x(2x1.5x0T+6x2x0/T-8x0M)
=12x2x0/Tx(1.56+6-4)
=12x2x15.60x 3.5

=$ 1,310.40

= $36,368.80

= 242 hours
=02x4x40x0O/T
=32x0O/T

=274 x OfT
=274x 156

= $4,274.40

= $40,643.20

Registered
Enterprise Agreement

Industrial Registrar
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1)

2)

3)

ATTACHMENT 10

DISPUTE AND GRIEVANCE PROCEDURE
STEGGLES LIMITED
BERESFIELD OPERATIONS

!n the event that any grievance or dispute arises every effort will be made to resolve the
issue at the local level. The parties are committed to speedy resolution of the issue in
accordance with this procedure:

(a) the grievance or dispute should be raised by the employee or employees with their
immediate manager, who will respond within two working days, unless there are
reasonable circumstances preventing a response in that time;

{b) if the grievance or dispute is unresolved, the union delegate or union official will raise the
issue with the Operations Manager (or his nominee) who will respond within two working
days, unless there are reasonable circumstances preventing a response in that time;

(¢) if the grievance or dispute remains unresolved, the union may elect to refer the matter to
the Steggles Limited Single Bargaining Unit (SBU). The SBU shall convene a meeting of
officials, appropriate delegates and senior management as soon as possible. The SBU
meeting will attempt to resolve the issue and/or determine an appropriate procedure for
resolution of the dispute;

(d) if the grievance or dispute remains unresolved it is to be notified to the Industrial
Relations Commission of NSW for conciliation, and arbitration if necessary. The
Commission’s decision will be final.

If-the dispute concerns the dismissal of an employee for disciplinary reasons, at the union’s
request the company will revoke the dismissal and suspend the employee without loss of
normal pay while the matter is discussed under this clause. The employee will remain
suspended for the duration of the process outlined above (Clause 1).

If the matter is not resolved, the employee’s suspension will cease at the conclusion of
conciliation referred to in paragraph (1)(d) above and the dismissal will proceed, without
prejudice to the rights of the employee, the union or the company.

There is to be full continuity of operations without any restrictions on normal work while the
dispute resolution procedures are carried out, provided that there is no risk to employees’
health and safety.

in this context “normal” means that the work will be carried out in the same manner as
applied immediately prior to the occurrence of the dispute or grievance.

F Registered

Erdrigs
- AHfEf.‘ment

Il Indug
.'Ill idustria| Registrar

STEGGLES LIMITED: BERESFIELD OPERATIONS (ENGINEERING) AGREEMENT 1998 56



