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Tais Agreement shall be known as the “SIEMENS BUILDING TECHNCLCOGIES PTY LTD
LANDIS & STAEFA DIVISION BUILDING CONTRCL ON-SITE CONSTRUCTICN
ENTERFRISE AGREEMENT *— NSW 2000 - 2003

Parties and Persons Bound
This agreement shall be binding upon:

2.1  Siemens Building Technologies Pty Ltd Landis & Staefa Division (heremafter known
as the “Company”) in r=spect to its emplovess engaged in the occupation, industries
and callings covered by the Electrical, Electronic and Communications Contracting
Industry (State) Award and who are eligible to be members of the Electrical Trade
Uniorn of Australia (NSW Branch) whether members of the said organisaticn or not;
and

o |
3% ]

The Electical Trade Union of Australia (NSW Branch) (hereinafter referred
to as the “Union”) and 1ts members thereof employed by Landis & Staefa
Division.

Objectives

The objectives of this Agreement are to:

31 Increase the efficiency of the comparny by the effective utilisation of the skill and
commitment of the company's employees;

32  Improve the living standards, job satisfacticn and continuity of the company's
employess by improving upcn existing Agreement and industry standard;

3.3  Create a co-operative and productive industrial relations environment;

34  Provide workers with more varied, fulfilling and better paid jobs;

3.5  Promote the continued skill formation of workers;

3.6  Maintain a safe working environment;

3.7  Establish effective communications between the Company and its workers to ensure
that the worldorce and their Union representatives are kept fully informed and have an
mput into decision making that effects the work environment and the future
employment of workers with the Company;

3.8 Maintain and continue the integrity of trade training and adequate numtbers of
tradespeorle through apprenticeships/contracts of training;
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Commitments

In order that the cbiectves of this agreemment are achieved the paries are committed to
ensurirg that:

4.1 The measurss coniained in this agreement lead to real gains in productivity.

42 A bread aporoach to preductivity is adopted incorporating (but not being limited to)
both management and labour efficiency, quality, training, adequate standards of
occupational bealth ard safety, working conditions, environmental concerns quality of
working life issues and equity issues.

43  The measures provided for in this agreement will be implemented through
consuitative mechanisms agresd to between the Union, the Company and the
Consultative Committes.

44  Productvity measures will not be implemented at the expense of health and safety
standards and safety standards will be improved.

45  The dispute settlement procedures provided for in this Agresment are rigorously
aprlied arnd enforced

46 A fres flow of information occurs between the company and employess concemning
all aspects of the construction process (including the pre-construction process) to
improve the setting up and running of jobs once a contract has been awarded.

Pericd of Operation

5.1  This Agreement shall operate from the 18 April 2000 to 18 April 2003. The
agreement may only be terminated by the parties to the agreement in the manner
prescribed in the NSW Industrial Relations Act 1996.

52  This Agreement shall be certified in the NSW Industrial Relations Commission as a
Certified Agreement.

Relationship o Parent Award and Agreements

6.1  The Electrical, Electronic and Commumicaticns Contracting Industry (State) Award
(the ‘Parent Agreement’) as varied from time to time shall be read in conjunction with
this Agreement.

6.2  The terms of this agreement shall prevail over the termas of the Electrical
Electronic and Communications Contracting Industry (State) Award to the extent
of any express inconsistency.

Increnses to Wagses and Preductivity Incentives.

In recogniticn of the productivity measures identified hersin, the following increases shall
apply for empiovees covered by this agreement from the first full pay period on or after:
[
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7.1 From 18 April 2000 the new rates of pay for all employees from that date wiil be the
tates of pay as shown 12 Appendix 1 Table 1.

72 From 18 April 2001 the new rates of pay for all employess from that date will be the
rates of pay as shown in Appendix 1 Table 2.

73  From 18 April 2002 the new rates of pay for all employees from that date will be the
rates of pay as shown in Appendix 1 Table 3.

Union Representation and Single Bargaining Unit
This Agresment recognises the Union and its accredited representatives as the sole legitimate
representatives for the employees covered by this Agreement. The Unior shail constitute the

single bargaining unit in all dealings with the employer.

81 The Company shall allow full access to its employees during nermal working hours to
accredited officials of the Union.

82  The Company shall aliow Union delegates adequate time during normal working
hours to attend to Union duties.

Dispute Settlement Procedure

9.1  The procedure outlined in Appendix 2 shall apply.

Consuitative Mechanisms

10.1  The parties agree that a precondition for the effective operation of this Agreement is
the establishment of agreed consuitative mechanism within the Company. The
consultative mechanism shall be established in accordance with the guidelines set out
in Appendix 3 hereto.

10.2  The State Secretary (or nomineg) of the Union shall have a standing invitation to
participate in the consultative mechanisms established within the Company.

10.3  The NSW Branch Manager of the Company shall have 2 standing invitation to
participate in the consultation mechanism established within the Company.

104 To assist employees to participate effectively within the consultative mechanism
training as agreed between the Company and the Union, will be provided as scon
as practicable after the consultative mechanisms are established (if requured).

Nop-Award Conditions

The Company will provide benefits under the following non-award industry standards:
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112. A Redundancy pay scheme will apply as dewmiled in Clause 1! of the Parent
Agreement relating to continucus pericd of service. The Company will not apply the
customary turnover of labour clause or the fifteen or less clause under the Parent
Agresment. The only exception to the Company using Clause 11 will be fer contracts
where the contract conditions require the Company to participate in MERT Scheme
or & weskly basis for each employes working on that project.

11.3. Long Service Leave in accordance with the Construction Industry Long Service
Leave Scheme.

11.4. Procductivity Allowance

114.1  Inrecognition of the productivity benefits arising from this Agreement
each tradesperson shall be paid a productivity aliowance of $1.50 per
hour for time worked and pro-rata for apprentices and trainees from the
date of certification of this dccument fixed for the first vear of
agreement, $1.75 per hour for the second year of agreement anc 32 per
hour for the third vear of the agreement.

11.42  This amourt shall be paid as a flat amount per hour for time worked

1143  Provided that, where a site allowance applies an employee shail not be
entitled to receive both productivity and site allowance. Where the site
allowance exceeds the productivity allowance the site allowance will
arely. The only exception to this will be Trade and Labour Council
agreements. These agreements require site allowance to be paid in
addition to EBA allowances or if the Australian or NSW Industrial
Relaticns Commissions order paymerts for site allowance.

11.5. Top-up Workers Compensation and 24 Hour Accident Protection Insurance Cover
will be provided bv Wagecover or equivalent scheme as agreed between the
compagy and the umion

Skilis Development Program

The parties are committed to develop and implement a skills develooment programm based on
the acquisition of skills through accredited training  The training provided shall be based on
the agresd national competency standards that have been developed by the EEITC for
Electrical Industry and be provided by 'Accredited Training Authorities”. Provided that any
training program developed shall not include trade training mocules as provided through the
apprenticeship or equivalent contracts for structured training in the Flectrical Industy,

Training courses may be a combination of both in-house and externally accredited
COurses.
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Self Directad Work 1eams

The partes agree that work teams will te an imyportant organisational concept within the
company. Each work team will be based upon the Building Control Services field of work in
which the Company cremted.

Work teams are groups of Employess who have the responsibility for completing an element
of work. The Team is given the task of completing the whole job cycle and whilst taking into
account the safety, quality and environment issues, will ensure that the works are carried out
in the most expediert and proficient manner possible, in accordance with thuis Agreement.

The aim is for the Team to be self managed The Level of Responsibility and responsibilities

~ of employees within Work Teams is in order of the pay classifications.

VWithin the Team there will be sufficient skills to complete the task at hand with members of
the Team having varied skills levels with further development and training encouraged.

Protective Clothing
The cormpany will provide protection ciothing to its employees as set out below-
A, Issue to New Commencements

After & weeks continual employment all new Trade Employees shall be provided
with a 12 month issue of clothing consisting of'-

Alternative to Overalis mav be

Cre (1) shirt and one (1) pair sherts and
Two (2) shirt and one (1) pair long trousers
or
Three (3) shirts and two (2) pair of shorts
or
Thee (3) shirts and two (2) pair of long trousers
and
One (1) pair beots
One (1) Kembla ((lined) (navy) jacket or weollen jumper

B. Thers After Yearly issues

Subject to special provisions for new commencement, all Trade personrel shall be

provided with the following:-
Two (2) pair boots
Orne (1) jacket Kembla or equal - (the jacket is to be woollen)
or weollen jumper
s Two (2) shirts and ore (1) pair of shorts Registered
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"o Cme {1) shirt and one (1) pair of leng tousers

or
s Taree (3) shurts and two (2) pair of shorts
or

e Three (3) and two (2) pair of long trousers

Any clothing that is worn out during the normal course of work will be replaced
by the company.

Minimum Defects

The parties are committed to the development of efficient work practices and methods that

- will result in works being compieted consistently with minimum defects.

Induction Procedures

16.1 The parties acknowledge that it is in the interest of all concerned that all new
employees understand their obligations under this Agreement and are introduced to
their jobs in 2 manner which will help them to work safely and efficiently. It is agreed
that his is a jeint responsibility of both management and Company Delegate.

162 In order to achieve this it is agreed that in comjunction with the Company
Management, Job Stewards and Safety Committee, empiovees will be given an
explanation of all safety rules and procedures, including the provisions of any relevant
legislation or regulation.

16.3 A detailed explanation shall be provided regarding Security, Emergency Procedures,
rates of pay, and any applicable agreements affecting wages, conditions and work
practices.

164  The mduction presentation and materials shall have regard tc the language skills of
the employer/employee.

16.5  Each employes will attend a Workcover Site Safety Induction Course.
Apprentices
The provision of the Parent Award for apprentices shall apply. With regard to increases,

the date of wage increase is defined in item 7.1, 7.2 & 7.3 and the increases will be 3%
above Award.

The cormpany will strictly monitor performance of all apprentices to ensure they are
paying due respect to their conditions of Apprenticeship.

Hours of Work/Rostered Day OFf

In recognition of the need to gain greater productivity and efficiencies in respect of wor'dng
hours the parties agree 16 the following measurss, aimed at providing increased fiexdbility for
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20.

21.

toth the company and the emplovess as to the amangement of hours of work and the
allccation cf ROCs.

1) Ev agresment betywvesn the Company and the Emplovees the exdsting ordinary hours
of work shall be between 6.00am and 6.00pm. Upcn agresment being reached
between the Company and the employees affected the ordinary hours starting time
may commence tetween the hours of 6.00am - 6.30am.

(i)  The Industry nominated RDO shall be cbserved provided that, subject to agreement
between the employer and the employees on sites affected, the taking of RDOs may
~ be altered provided that:

Employee will have the option as laid down below either option 1 or 2.

Onrtion 1
The employee works on the industty nominated RDO day and then has one day
off within 3 weeks of that Industry RDO day.

QOntion 2

The employee works on the Industry nominated RCO days and banks upto a
maximum of 5 RDO days before he takes his 5 days off The employee to consult
with the employer regarding taking banked RDO days off,

Quality
The parties are committed to work with the company in the implementation of the Company’s
Quality Policy.

The Company is fully committed to achieving international best practice levels of
performance across its emtire operations including management, technology, quality, job
design, skills enhancement and employer/employee relations. The parties agree to co-operate
in the joint development and implementation of an international best Practice Program
through which bench marks for performance are developed in all key areas. The resultant
changes to the Company’s operations will be jointly monitored and evaluated.

QOccupationa! Health and Safety

The provision of the relevant acts shall apply. No worker shall be required to carry out work
that is not safe or work in an unsafe environment. The resultant changes to the company’s
operations will be jointly monitored and evaluated.

No Farther Llaims

The Company, Employess and the Unicp agres not to pursue any further claims except whers
consistent with this Agreement.

l
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Sursequent Agreement

The company skall contact the union for negotiation tetwesn the parties to commencs o6
later than twe (2) months grior 1o the completion date of this Agraement with the
intention of reaching a subsequent Certified Agresment

Coniracts of Employment

23.1 This Agreement including those matters incorporated into it and the Electrical
Contracting Industry Agreement are express terms of the contract of employment
between the employer party to this Agreement ard its employees as at the date of
signing this Agresment.

232  The employer will not employ any emploves in classifications coverad by this
Enterprise Agreement whose contract of employment contains terms and conditions
less favourable than those contained in the contracts of employment of existing
employees empioved in the relevant classification.

Warning Precadure for Empicyes Performance and Conduct

The Warning Procedurs for all emplovees covered by this Agreement shall be:-

a) A verbal warning may be given in the presence of the Company Delegate.

b) A first written warning may be 1ssued in the presence of the Company Delegate
erther in lieu of a verbal warning or after a verbal warning.

c) A second written warning will be issued only after extensive discussions have
taken place between the persor involved, the Company representative, the
Company Delegate and an official from the Union. If agreement cannct be
reached then clause 10 of this agreement will be invoked.

d) A third and final written warning will be issued only after extensive discussions
have taken place between the person involved, the Company representatives, the

Company Delegate and an official from the Union. If agreement cannot be
reached then clause 10 of this agreement will be invoked

g) At all stages of the Waming Procedure the employer must cutline the employes’s
alleged lack of performance of conduct and the empioyese has the right to respord
to allegations in question and has this response duly noted on his file.

1§ After a period of 12 months of improved performance of conduct then these
warnings will be null and veid.

Agreement Availability

A copy of the Agresment will be provided to gll parties cover=d by this Agreement.
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Elgerronie Funds Transier

In accordance with corapany practics the pardes agree that Empioyees wiil be paid by

Elecoonic Fund Transter.

Mot {0 be uset as a precsgent

This Agresment shall nct be used in any manner whatsoever to obtain similar
arrangements or benefits in any other plant or enterprise other than Landis & Staefa
Division NSW.

Performance Measurement

An integrai part of this Agreement is the requirement for the parties to develop and utilise

. preductivity and efficiency indicators to be able to continually imgprove performance and

the company’s market position.
Thaese indicaters by agreement can inciude:-

(a)  Lost Tume

(b)  Waste

(c) Rework

(d)  Plant and Equipment Life-

(® QA Non-Conformances

(5 Customer Complaints

(g)  Absemesism

(h)  Program vs Actual Time Comparisons

Job Description/Classification Structure

Postticn: Systern Specialist Levels 1,2,3 & 4..
Department. Branch Systems Operations

29.1. SUMMARY

Resvonsible For-

Handles start-up, checkout, and troubleshooting tasks for systems and service
installed jobs. Acts as the department expert in troubleshooting job problems.
Responsible for on-site customer training. Assists in development of other

Specialists.

) ﬁht-'—_-‘——;-_—.___
Rerorts To:- . Rt‘};ff;[ :h-nr_—___ﬁ
Branch Systems Operations Manager Enterprige ered '
Project Manager "5e Agreemeny
System Specialist Supervisor Indygtr;

Ustrial Reos;
Egistrar

Directicn:-
Level 1 Direct supervisicn.  Work is checksd regularly
Level 2 rect supervision  Work is checked regularly




29.2.

Level 5 General surervision  Work is checked regularly
Leveid Mimimal surervision

rovides guidance to outside contractors; limited direction to other specialists

MAJOR RESPONSIBILITIES

" Responsible for start-up and checkout of systems and service installed jobs, as assigned.

, .=
=

=

=

Performs wiring checkout of systems and automation systems start-ups

When directed, coordinates electrical installation with electrical contractor at job
site as requured.

Ceompietes final cntical adjustments and calibration on automation systems
foliowing installation and preliminary set up

Makes recommendations to superior regarding changes, improvements or
installabon of automation system on basis on own findings in the corse of
assignments.

Completes and submits writien reports covering all aspects of each assignment,
wcluding customer, nature of trouble, equipment involved, time and material
used.

If improrer operation is due to ancther component of the aatomation system
ratker than company’s preduct, discusses problem with customer and advises of
best course of action to accomplish correction of trouble, and/or contacts service
department of manufacturer of faulty component involved to arrange for
servicing.

Participates in jobsite final walk-through.

Performs Defect Liability as directed Handles emergency service calls, request at
commissioning time, on-site or on-line, as directed.

=

Uy

Responds to custorner service calls, checks indicated points of trouble, and
analyses full requirements of system involved and checks and tests systems
COmMponents.

Diagnoses trouble or defects in sensors, field cabinets, or control console and
determines corrective action.

Performs on-line service (POST) to troubleshcot and remedy customers’ system
problems.

Disconnects an dismantles instruments as necessary and corrects trouble or defect
by adjusting, repairing and replacing parts or units.

Repairs and converts a variety of company’s products at branch service and repair
skop.

Delivers technical support to end users and field labour when applicable.

Presents a professional image of the Company when speaking to customners (all
levels).

Registered
Enterprise Agreement

]

Industriaj Registrar 10



Training and development

=

=

29.3.

Trains and develops other Specialists on the Company’s equipment and company
poiicies and precedures

Trains customers on the Company’s system prior to job turnover.
QUALIFICATION:

EDUCATION

High school education or equivalent

Diploma cr certificate qualification as minimurm in a technical capacity is
desirabie

EXPERIENCE

Building Centrol - Experience

Years of expenence is years of experience in this sector of the industry.
Level 1

None. Knowledge of automation systems, HVAC, Electrical concepts, and

operations are desirable. Working engineering and programming background
desirable.

Tevei2

Minimum two year experience in engineering/systems including on-the-job
eXperience as a system specialist. Knowledge of automation systems, HVAC,
electrical concepts and operations. Working engineering and programming
background desirable.

Level 3

Minimum four years experience in engineering/systems including on-the-job
experience as a system specialist.  Strong knowledge of automation systems,
HVAC, electrical concepts and operations. Proficient in programming, job start-
up and checkout, troubleshcoting and communications networks.

feveld

Minimum six years experience in enginesring/systems including on-the job-
exXperience as a system specialist  Strong knowledge of automation systems,
HVAC, electrical concepts and operations. Skilled in programming, job start-up
and checkout, troubleshocting and communications networks. Knowledge of
Mechanical Services commissioning including air and water balancing.

Reglstered
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32.

Suppiementary Labour ~ Commissioning

If the Company wishes o supplement its commissioning technicians with labour from
aniother company, this is available, provided the labour hired is paid the same terms and
conditions as the existing employess whilst completing the work as detailed in this
agreement.

Picnic Day
The picnic day provisions of the award Clause 20.2 shall apply.
Payroil Deductions for Unior Feeg

Employees can confirm to the Company in writing that they wish the Company to deduct
union fees from their wages.

Registered
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APPENDIX ]

TABIE]

RATES OF PAY TRONM THE FIRST ¥ULL PERIOD AFTER 18 APRITL 20C0

BUILDING CONTROL EMPLOYEES

Classification Total ¥YWeekly Wage Hourly Rate { All purpose Rate}
Level 1 662.97 17.45
Level 2 774.11 20.37
Level 3 87142 22.93
Level 4 905,45 25.83
TABLE 2

RATES OF PAY FROM THE FIRST FULL PERIOD ATTER 18 APRIL 2601

BUILDING CONTROL EMPLOYEES

Classification Total Weekly Wage Honrly Rate { All purpose Rate)
Level 1 694.54 18.28
Level 2 810.98 21.34
Level 3 912.91 2402
Level 4 648.56 | 24.96
|
! Registered I
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RATES OF PAY FROM THE FIRST FULL PERIOD AFTER 18 APRTL 2002

BUTLDING CONTROL EMPLOYEES

Classification Total Weekiy Wage Hourly Rate { All purpese Rate)
Level 1 He@ ] 15.11
Level 2 847.84 22.31
Level 3 05441 2512
Levei 4 691.68 26.10
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APPENDIX 2
GRIZEYANCE/DISPUTES SETTLEMENT PROCEDURES

It 1s the basic mntenticn of the parties to eliminate, by direct negotiation and
consultation between them, any dispite or gnevance which is liable to cause a
stoppage or other form of ban or limitation upon the performance of werk

Grievance/Dispute Procedure

12.1 The parties to this procedure undertake that when a matter is in dispute, or
a matter anses which is lkely to cause a dispute for any reason
whatscever(cther than matters for which separate procedures are set down
in this agreement), the following procedures shall be followed.

1.22  The parties agree that direct action will not be taken by any party ina
dispute situation unti] a seven day cooling-off period has been observed.
The parties shall irnplement the status-quo that existed prior to the dispute
during the seven day period

1.2.3. Other than disputes or grievances caused by safety issues, work shall
continue without interruption whilst the Union representative and/or
official discusses the dispute with the employer and both parties shall
attempt to reach agreement as quickly as possible.

1.2.4 Inthese discussicns, the Union representative may seek the advice and
assistance of an official of his/her Union, and the employer may seek the
advice and assistance of his/her Employer Association

1.2.5 Should the discussions fail to settle the dispute, the Union representative
and/or official involved, shall notify his/her State Secretary, and the
employer involved may notify the appropriate Employer Association of
the dispute. A conference shall then be convened as soon as possible to
resolve the dispute.

1.2.6 Ifthe dispute has been officially referred to the applicable Employer
Assceiation and the State Secretary of the Union, immediate discussions
will take place between the officers of the Employer Associations and the
Union with a view to settling the dispute as quickly as possible.

12.7 Failing a satisfactory settlement being achieved following the discussions
outlined above, the dispute shall be referred to the NSW Industrial
Relations Commission for conciliation or arbitration.

1.2.8 Notwithstanding anything contained in the previous seven paragrapbs the
rescondents shall be free to exercise therr nights if the dispute is not
resolve within seven days,

1
Registered }
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APPENDIX 3

CONSULTATIVE MECHANISM GUIDELINES

Minimum Reguirements
Consultative Committees will be established within the company
Equal Representation

The Consultative Commuttes shall consist of equal numbers of representatives of the
employer and employees (maximum number 3 from each side).

Representatives

The employer representatives must be approved by the employer. The employee
rerresentative must be elected by the employees at a meeting convened by the union.

Meetings

Mectings shall be held as required, but in any case no less frequently than every thres
months. All meetings shall be convened by the Chairperson/Secretary.

Quoram
A quorum shail censist of not less than 2 from each side.

Agenda

The agenda is to be prepared and distributed by the Chairperson/Secretary to all
Committes members (and where requested, to the office of the Union) at least five (5)
working days prior to meeting where possible. Any Committee member may submit
agenda items. Management members shall submit as agenda items all matters which may
impact upon workers at the conceptual stage of management consideration.

Appropriate information shall be provided with each agenda item submitted. Agenda
items may be raised for next meeting whilst a2 meeting is in progress.

Issues of importance but not noted on the finalised agenda can be raised at the meeting,
Provision shall be made available within the agenda to review decisicns made at previous

meetings to see if they have been acted upon, what progress is being made and who was
responsible for acting upon the decision
F Registered
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Recording Minutes

Minutes shall be circulated to Committes memters for verification prier to the next
meeting. Every efort shall be made to have the mimutes publicised within 5 woriang days
of the meetings. A copy of the minutes to be sent to the State Secretary of the Union

The minutes shall include:

e - Attendance at the meeting

e  Summary of the issues and alternatives with brief support arguments.

s Decisions made and the time frame for implementation of decision and who is
responsible for acting on those decisions.

° Time frame for consideration of deferred decisions.

Report time and report back

Union members of the Committee shall have adequate time and access to emnployees prior
to the Committes meeting where they consider it necessary to prepare their response and
input to agenda items. Following committee meeting to report back, when necessary on
issues discussed.

Discrimination

Management shall not dismiss or injure a worker in their employment or alter their
position to their detriment by reasons of the fact that the worker is 2 member of, or bas an
inmterest in the Consultative Committee.

Rights and Duties of Commitiee Members

All members of the Committee undertake to carry out their duties in a responsible and
honest manner in the spint of the agreement.

To attend the meeting.

e  To forward apologies to the Chairperson if unable to attend.

e  To come to the mesting prepared, having read the minutes of the previous
meeting.

o  To study the agenda beforehand and be prepared with notes to make contributions
briefly, clearly and perhaps with illustrations on matters affecting them or those
they represent.

s  To communicate with constituents to establish their views and opinicns.

o  To represent the view and opinions of those people they represent and not just
their own.

o  To speak on the basis of the facts presented and not on the basis of preconceived
ideas not based on facts.

o  Encouraging and assisting constituents to submit agenda items.

o  Providing explarations of items recorded in the minutes.
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2 To report tback to constituents on Corumitiee business
12.  Paid dme available to Committee Members

The Company employee representatives on the Committee shall be entitled to paid time at
the appropniate rate to:

o  attend committes meetings
e  report back to Members
o 1o attend to other Commuttee business by agreement with management.

13.  Training of Committee Members

The Company employee representatives shall be entitled to reasonable paid time to attend
tratning courses approved by the committee.

14.  Decisien Making Process of the Commitiee

All decisions made by the Committes will be acted upon by both the management and the
empicyees/Unicn.

The Commistes shall reach decisions by consensus only.

15.  Dispute Settiement Procedure

The dispute settlement procedure provided for in the body of this Agreement shall apply
to any disputes which affect the Committee.
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For and on behalf of
Siemens Building Technologies Pty L
Landic & Staefa Division
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Signed by: Date:
For and on behalf of
The Electrical Trade Union of Anstralia
(NSW Branch)
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