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This Certified Agreement shall be known as the Mayne Logistics (Optus —
Mascot Agreement 2001.
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3. PARTIES

The parties to this Agreement are Mayne Nickless Limited trading as Mayne
Logistics Optus - Mascot (the Company) and the National Union of
Workers, New S uth Wales Branch (the Union) and the employees of the
company employ -d in the classification of Storepersons.

4. INCIDENCE

This Agreement <hall apply to the classifications of Storepersons of Mayne
Logistics (Optus ~ Mascot) working within the Mascot Warehouse complex
at 637 Gardeners Road Mascot.

3. DECLARATION

Meyne Logistics (Optus— M. -cot) Agreement 2001



Mayne Logistics (Optus — Mascot) Agreement 2001

5.1 This Agreeinent has been negotiated through extensive consultation
between mrnagement, employees and the Union. The content of the
Agreement has been canvassed widely with affected employees. All
parties are entering into this Agreement with full knowledge of the
content and effect of the document.

5.2 The parties leclare that this Agreement:
¢ [s not contrary to the public interest

¢ Is no. unfair, harsh or unconscionable

» Refl2ts the interests and desires of the parties

e [t was not entered into under any duress from any party.
DEFINITION

“Probation” means an initial set period of time (a maximum of three (3)
months) immeditely after commencement of employment, in a Storeperson
classification, d. ing which the employvee’s conduct and work performance
can be assessed.

In extenuating circumstances, probation may be extended by a further six (6)
weeks to allow th> completion of the training program.

During the Prclationary Period employment may be terminated by the
giving or receivit g of one (1) day notice.

A “Permanent Fall-Time” employee is one who is engaged to work 38
ordinary hours p:r week.

A “Permanent P rt-Time” emplovee is one who is engaged to work regular
ordinary hours of less than 38 per week. -

A “Casual” empicyee is one who is engaged from time to time by the hour. A
casual employe« shall be paid the hourly Agreement rate for their
classification pl- a loading of 15 % plus an additional amount equal to one
twelfth of their o1dinary time earnings in licu of annual leave.

RELATIONSH P TO PARENT AWARD

7.1 This Agreeiaent shall be read in conjunction with the Storemen and
Packers, Ge-eral (State) Award (the Award).

7.2 This Agreer:ent shall prevail to the extent of any inconsistency between
it and the iward. Where this Agreement is sileiit on any matter then
the prevaili 'g provisions in the Award shall applv.

OBJECTIVE O AGREEMENT
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8.1 Mayne Logistics operates in a constantly changing environment.
Technological developments, changing customer requirements and
expectations, competition and government regulations are just some of
the drivers «:f the environmental changes.
8.2 This Agreerient is intended to:
e establi:-h significant improvements in efficiency and performance of the
operariun. The improvements will be achieved through better workplace
relaticn 5 and employment practices;

e emphusise teamwork and flexible working arrangements through
a mu t:-skilled workforce;

« promcie skill acquisition and encourage greater responsibility and
job satisfaction;

 provicz for the development of performance indicators to measure
the efi ciency levels;

e provic: the flexibility for Mayne Logistics to respond to
envirzamental changes and continue to retain and expand its
business;

* provica service and flexibilities for Mayne Logistics customers to
meet t:ieir changing operational needs;

* encowage and implement innovation to further improve the
proces ses, products and services of the business.

9. NO FURTHEE. CLAIMS. : ]

The Union undei .akes that during the life of this Agreement there shall be no
further money ir :reases sought or granted except for as provided under the
terms of this Agr -ement.

10. COMMENCEMENT AND DURATION
9
This Agreement shall commence on the date of certification by the New /Av At
South Wales Ind :strial Relations Commission and shall remain in force for a
period of eighters: months. !

z‘s’ff»/ﬁ";f/

11. ANTI-DISCRIMINATION L o

11.1 It is the inw ntion of the parties to this agreement to seek to achieve the
object in se tion 3(f) of The Industrial Relations_Act 1996 to prevent
and elimirate discrimination in the workplace.  This includes
discrimination on the grounds of race, sex, marital status, disability,
homosexua ty, transgender identity and age.
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11.2 In fulfilling their obligations under the dispute resolution procedure set
out in this ¢ sreement the parties will take all reasonable steps to ensure
that the operation of the provisions of this agreement are not directly or
indirectly Jiscriminatory in their effects. It will be consistent with the
tullilment «t these obligations for the parties to make application to
vary any provision of the Agreement, which by ils terms or operation,
as a direct ¢+ indirect discriminatory effect.

11.3 Nothing in ‘his clause is to be taken to affect:

e any corduct or act which is specifically exempted from anti-
discrimrination legislation;

« offering -»r providing junior rates of pay to persons under 21 years of
age;

* any act cr practice of a body established to propagate religion which
is exemjited under section 56(d; of the Anti-Discrimination Act
1977;

e party ts this agreement from pursuing matters of unlawful
discrimriaation in any State or tederal jurisdiction;

e this clause does not create legal rights or obligations in addition to
those irposed upon the parties by legislation referred to in this
clause.

12. DISPUTE AVO.DANCE AND SETTLEMENT PROCEDURES.

12.1 In the even. of a question, grievance, dispute or other difficulty arising,
the followi:g actions are to be taken, in turn, until the matter is
resolved.

12.2 The matter shall be first discussed between the employee and their
immediate supervisor. The Unioa delegate may be present if-so
requested 5. the employee.

12.3 Any conten':ous matter or issue will be discussed dl’ the enterprise level
between 1n: anagement and the job de Iegute Grievances wnl] be
responded 1) as soon as practicable \\

i
.--'-l'

12.4 If the discussions as in 12.3 do not vesolve the f]lspute then~the lucal
organiser w ll become involved in further discussibns

12.5 If this does 1ot lead to a resolution of outstanding matters then officers
of the Unio:: and the Company shall become involved.

12.6 During the:2 procedures the status quo shall remain and work shall
proceed normally.

12.7 At any time either party shall have the right to notify the dispute to the

Industrial F:lations Commission of New South Wales.

12. HOURS AND STARTING TIMES
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14.

15.

16.

13.1 The ordin:u hours of work shall be an average of 38 per week worked
on Monda;’ to Friday between 6.00am and 6.00pm.

13.2 Start times shall be flexible to reflect the needs of the business and
ensure efficient response to customer demands. The Company may
alter specific start times by mutual agreement with an employee or
group of e:mnployees or by provision notice on the day before the
changed stz :t time day.

13.3 Starting tiries may be variable to fit the spread of ordinary hours.
Accordingly starting times may be set at any time up to 9.30am with 7
days notice or 24 hours notice with mutual consent with the individual
employee. -

WAGE RATES

Employees shal be classified “Storeperson” and they will be paid the
corresponding hourly rate of pay for ordinary time worked within the span
of hours as pres ribed in clause 13.

Classific::<ion $ per week $ per week
1st pay period 1t pay period
on or after on or after
1st June 2001 1st Jan 2002

Storepe:-on 547.14 562.00

ALLOWANCES -

15.1 Employees .vho are nominated by the Company to be Leading Hands
and who, i1. addition to their own work, are required to supervise the
work and ¢ :nduct of other employees shall receive a Leading Hands
Allowance ot $24.00 per week.

15.2 Employees -;ualified and nominated by the Company to act as First Aid
Attendants -hall receive an allowance of $8.75 per week.

15.3 Employee: who are nominated by the Company as Ferklift Operators
shall receiv« an allowance of $23.50 per week. T

A\
\

FLEXIBILITIE S
The employees i1 e committed to the following Hexibilities: =

e New technciogy and work systems when introduced will be done so in a
cooperativ: manner to ensure customer service requirements, safety
and efficiery are maximised. Appropriate consultation and employee
training wil occur for all significant technology and work system
changes pri: r to implementation.
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17.

18.

19.

20.

. Emp_lo.yees 1nay be requested to work in all areas of the facility provided
that it is sat«, legal and appropriate training has been provided.

ABANDONMENT OF EMPLOYMENT

17.1 The abserce of an employee from work for a continuous period
exceeding tiiree working days without the consent of the employer and
without notification to the emplover shall be primna facie evidence that
the emplove 2 has abandoned employment,

17.2 Provided that if within a period of 2 days from the employee's last
atte_ndance: At work or at the date of the last absence in respect of which
notification has been given or consent has been granted, an employee
has not established to the satisfaction of the em ployer that the absence
was for a :casonable cause, the emplovee shall be deemed to have
abandoned -mployment.

17.3 Terminatio.s of employment in accordance with this clause shall
operate as f-om the date of the last attendance at work or the last day's
absence in 1 =spect of which consent was granted, or the date of the last
absence ir respect of which notification was given to the employer,
whichever v as the latter.

SAFETY

Mayne Logistics {Optus Mascot) and its employees will observe all approved
safe operating pr.:ctices, procedures, rules and regulations and work to
improve upon salety standards.

PERFORMANCE MEASURES

19.1 During the « ourse of this agreement the parties will develop and utilise
Key Perfoimance Indicators (KPI's) to improve the operations
performanc-.

19.2 Examples »: KPI's which may be iimnplemented are:
e Lost “ime Injury Frequency Rate.
e Units per man hour covering mobiles retail, mg@ilﬁ“‘glireut,
collet ral, simm centre and mobile returns. = W\
 On ti'ne dispatches within clients contract patameters \

L1

UNION MEETINGS

- —— — —_———— — r-‘-r '?
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20.1 Site meetings for the purposes of discussing. Union matters will be
permitted at agreed times (for a maximum duration of thirty minutes).

20.2 Such meetiigs will not be held at times, which interfere with interrupt
or disadvan:age the operations or its customers. Each circumstance will
be looked ¢t on its merits and is not to be construed as a guaranteed
right. Any 1ime taken in excess of the set duration will be unpaid.

21. FLOATING HC LIDAY

Employt.ees will 12 entitled to a “Floating Holiday” in lieu of Union Picnic
Day. This holidic shall be taken on a day, which is mutually agreed between
individual empl ees and their supervisor.

22, CONSULTATI(:N AND COOPERATION

22.1 The parties will develop a culture of trust, consultation and cooperation
with a vien to achieving a significant improvement in the competitive
performanc: of the Company and the work environment and working
conditions « f its emplovees.

299 A Consultasive Committee will meet quarterly for the purposes of
reviewing 1 usiness performance and workplace matters. Additional
meetings 11y be scheduled when circumstances require Committee
attention. .

253. REDUNDANCY

231 At the comoletion of the current contract with Optus and it is not
renewed ali reasonable effort will be made to redeploy personnel to
another cc1pany site or contract within reasonable distance from the
current.

23.2 If appropriate or equivalent employment is offered and refused — no
redundancy payment is applicable.

233 If no alternative emplovment can be offered then the Company
redundancy policy applicable at that time will apply.

SIGNATORIES - \ \
This Agreement is macz on the .. day of April 2'001“‘ \ ™ _ |
Sizned for and on bel. it of. m{\ % A_.--———-
Mayne Logistics Aoyt |.1a}f
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Signed for and on belu If of.
Mayne Logistics (Optus-Mascot)

Date: ....../7- @&

Signed for and on beh::If of
The National Union of Workers

LT

Date/'éﬁ&z{?’@/
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