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BAIADA POULTRY (PENDLE HILL NSW)
ENTERPRISE AGREEMENT.
2000

1. TITLE

This agreement shall be known as the Baiada Poultry (Pendle Hill NSW) Enterprise
Agreement 2000.

2. ARRANGEMENT

Title

Arrangement

Parties, Bound

Relationship to Existing Award

Aims and-Objectives

Casuals Ratios

Public Holidays T

Span of Hours fl =

Flexibility of Hours and Days of Work e e

+ 10. Flexibility Provisions Il Ense. ff
1. Meal Breaks ff f
i2. Tea Money | T

CENAO LGN

13.  Sick Leave | .

14, Attendance Bonus System — PR ff

15. Produgctivity and training R S|
16. Leave to Attend Union Business and Training =y
17. Disputes Procedure

18. Wages

19. Area incidence and Duration -

20. Signatories -
Schedule A: Rates of pay

3. PARTIES BOUND

This agreement shall apply at the Baiada Poultry Pty Ltd Pendle Hill Primary Processing Plant
located at Great Western Highway New South Wales, (ACN: 002 925 948) herein referred to
as the Company”®, and the Australasian Meat Industry Employees’' Union New South Wales
Branch hereln after referred to as the Union and shall apply to all the primary processing plant
employees covered by the Poultry industry Preparation (State) Award (IRC no 6081 of 1996)
and the Poultry Industry Preparation Wages (State) Award. Award. (IRC no 2963 of 2000).

4. RELATIONSHIP TO EXISTING AWARD

This agreement shall be read and interpreted in conjunction with the Poultry Industry
Preparation (State} Award, (IRC no 60810of 1996) and the Poultry Industry Preparation Wages
(State) Award. Award. (IRC no 2963 of 2000) (herein after referred to as the Award/s) but in
the event of any inconsistency between this agreement and the above awards, this agreement
shall take precedence.



53

AIMS AND OBJECTIVES

The objectives of this agreement are

6.

(i) To recognise the contributions of all employees’s to improvements in
productivity and efficiency.
(ii) To provide wage increases to employees.

(i) To provide flexible working conditions in relation to sick leave, overtime and
public holidays, and

{iv) To provide the company with sufficient flexibility in order to increase the
efficiency of its business and stability of employment

{v) To provide career paths for employees' through structured training.

CASUAL RATIOS

The Company agrees to abide by the casual ratios (ie 1casual employee to 5 permanent
employees) however if production demands require, may elect to operate a second
processing shift with casuals. These casuals shall not form part of the permanent to casual
rati'p until the second shift becomes an aight- (8) hour shift.

7.

71

7.2

7.21

PUBLIC HOLIDAYS.

The parties are committed to flexibility in the taking of public holidays as designated by
the Poultry Industry Preparation Award (State Award). All full time employees will
receive the equivalent number of public holidays including the Union Picnic Day, as
prescribed by the parent award, without any loss of pay per year. Part time employees
will receive a proportion number of days depending on their rostered hours.

The following days for the purpose of this agreement shall be deemed to be public
holidays and shall be paid as per the Award ie Double Time and One Half. Shouild the
company elect to work on any of these days the employee's? "——“:;E

obligation to work shall be on a voluntary basis only. el i

: New Years Day :
- Good Friday Indusiiat Dawrabas |
. Christmas Day - et

l‘l;_‘—-_— — |

The following days for the purpose of this Agreement shall be de&rﬁm_be public
holidays and shall be paid either double time and one half or time and one half for time
worked and a day off in lieu, should the Company elect to work these public Holidays.

* Boxing Day

*  Easter Saturday

* Easter Monday

*  Anzac Day

Minimum hours of work for any one- (1) day is 4.

The option to take time and one half and a day in lieu is only applicable to persons
who have worked a full shift (ie their normal ordinary hours eg 7.60 or 8.00). All hours
worked in excess of the normal ordinary hours is to be paid at double time and one
half.



7.2,2 The ramaining public holidays, being:

7.3

7.4

7.5

7.6

7.7

774

8.

8.1

Australia Day
Queens Birthday
Labor Day

Union Picnic Day

* * & #

Should the company require full-time permanent employees to work on any of these
public holidays the payment for any time worked shall be paid at single time and a day
off in lleu if hours worked equal normal ordinary hours. All hours worked in excess of
normal ordinary hours shall be paid at double time.

Casual employees shall be paid double time for all hours worked.

Full-time permanent employees working less than normal ordinary hours shall be paid
one (1) normal days pay plus normmal rates for all hours worked.

In the event that a public holiday falls on a Monday the Company may elect to
Process on the Saturday prior to the Monday with payment as set out in clause 7.2.2,

The Company undertakes to give a minimum of two (2) weeks notice to the
employee’s if they are required to work any of the public holidays mentioned above,
however the Company shall use all reasonable endeavours to provide employee’s with
more notice where possible. .

It is acknowledged that at times the Company is provided with minimal notice from its
customers as to their requirements, and there exists a need to respond to these
demands. In relation to the notification periods specified in 7.4, these may be waived
or varied by mutual agreement between the employees and the Company. '

Full-time permanent employees working less than nommal ordinary hours on public
holidays shall be paid one (1} normal days pay plus time and one half for hours
worked.

Days off in Lleu

Where an employee becomas entitled to a day off in lieu as prescribe in

{sub clauses 7.2.1 and 7.2.2 and 7.3) of this agreement, the company shall provide to
the employee's a roster of the day he /she can take off, such day shall be either a
Monday or Friday or by mutual agreement between the employee and employer. The

nominated day to be authorised with the completion of a leave form.

Any employee wanting to change the agreed date must give a minimum of 48 hours
notice.

—_—‘—‘_—-._—\__;—-_._

Upon such reguest the company having regard ta’ ma.nmng Iavela rnquired will not
unreasonably refusa any such request. | & -

N
SPAN OF HOURS | TR |

Thirty-sight ordinary hours shall constitute a week’s work worked-in no more
than five (5) consecutive days Monday to Saturday between the hours of
3.00am and 5.00pm. However employees shall work 40 hours at

ordinary rates of pay and accrue one rostered day off every 20th working day.



82 The Company may require varying the ordinary working week of employees as
follows.

(a) Monday to Friday thirty-eight (38) ordinary hours of work at ordinary rates of pay
as set out in schedule (a) of this document.
{b) Tuesday to Saturday inclusive at ordinary rate of pay for Tuesday to Friday

as set out in schedule (a) of this document.

(c) Saturday (when worked as ordinary time) shall be paid at time
and a half as set out in (schedule (a) of this document.

9. FLEXIBILTY OF HOURS AND DAYS OF WORK.

9.1 Due to the changing market and processing requirements the Company may
elect to operate its processing plant on either a four (4) or five-(S) day week
with flexibility of hours contained within these working days. A nine day
fortnight and any variation of 38 hours of weekly ordinary hours as provided
under the Poultry Industry Preparation (State) Award, (IRC no 60810of 1996)
and the Poultry Industry Preparation Wages (State) Award. Award. (IRC no
2963 of 2000) award.

9.2?: There shall be no restriction on the number of four (4) day or five-(5) day
weeks which are worked during any particular period, providing the Company
gives seven (7) days notice in writing of its intention to work a five-(5) day
week or alternatively a four-day week is given to employees.

9.3 Should the Company wish to change the following weeks working days without
notice, it shail be done by mutual agreement betwaen the Company and the
employees.

9.3 The flexibility provisions are contained in clause 10 below. .'I-'I g T

10. FLEXIBILITY PROVISIONS

shall apply. _—

|J'I I .o - |
10.1  Inthe event that the Company elects to work a five (5) day week the following -, -/

10.2  Thirty-eight ordinary hours shall constitute a week’s work worked in no more
than five (5) consecutive days. However employees shall work 40 hours at
ordinary rates of pay and accrue one rostered day off every 20th working day.
The Company may revert to any variation of 38 ordinary hours of work to suit
the needs of the business with a minium of one weeks notice,

10.3 The company may at its discretion elect to process varying hours during any particular
week provided that a minimum of seven (7) ordinary paid hours and a maximum of
nine (8) ordinary paid hours is worked on any particular day.

104  Notice

(a) Where a nine or seven hour day is to be worked in any week
employees are to be given the following notice.

(b) It the ordinary hours on a Monday are altered employees must
be notified no later than Friday of the previous week.

{c) It the ordinary hours on Tuesday, Wednesday, Thursday, or
Friday, are altered employees must be notified no later than
Monday of each week.



{d) Where a decision to work nine hours on a Friday has been
made then only one nine hour day shall be worked in that week.

{e) The provisions above in sub clause 10.4 (b), (c) and (d) may be
waived or varied by mutual consent between the employees, the
Union and the Company.

10.5 In the event that the Company elects to work a four (4) day week the following shall
apply:

(@ Thirty eight ordinary hours shall constitute a weeks work worked in no
more than four consecutive (4) days.

(b) The Company has the right to nominate any four-day it requires employees to
work.

(©) A normal week shall consist of four (4) consecutive working days of 9
hours 30 minutes per day totalling 38 ordinary hours for the week.

(d) The RDO system will not apply when working a four day week.

(e) The provisions above in sub clause 10.5 (a) and (c) may be waived or varied
by mutual consent between the employees, the
3 Union and the Company.

10.6 The provislons in sub clause 10.4 may be waived or varied by mutual consent
between the employees and the Company.

10.7 The Company need to work reasonable overtime during any particular week as
provided under the award is not in any way affected by the flexibility provisos
above

10.8 Breskdowns .

Where breakdowns in excess of thirty minutes in any one day occur the
employees agree to work back the equivalent time at ordinary rate of pay————=
providing employee’s are given the equivalent time off the following day. . f
Employees who have child minding arrangemsnts are exempt from this
Provision, the company must be notified in writing of these arrangements.

11. MEAL BREAKS :
I

11.1  When a five- {5) day week is worked, the Company a_gré;s.'thét all employse’s
shall be entitled to the following meals breaks.

(a} Moming Tea breaks 20 minutes paid.

(b) Lunch 30 minutes unpaid

{c) Afternoon Tea break is not taken so the employee’ shall finish
10 minutes earfy as shown in the example below

Example Start Finish

Kill Line 5.00 am. 1.20pm.



112  When a four (4) day week is worked , the Company agrees that all employee’s

shall be entitled to the foliowing meals breaks.

(a) Morning Tea break 20 minutes paid.

(b) Lunch 30 minutes unpaid

(c) Aftemoon Tea 15 Minutes paid

(d) The second Afternoon Tea break is not taken so the employee’ shall
finish 10 minutes early as shown in the example below

Example Start Finish

Kill Line 4.00am 1.50pm

EV 4.05am 1.55pm

Packing 4.35am 2.25pm

The above breaks are exclusive of to the five (5) minutes currently in existence.

12, TEA MONEY

LB

Tea money will apply to any employee who warks more than two {2) hours overtime , after

their normal finishing time, if not previously notified the prior working day

13 SICK LEAVE

Sick leave shall be accrued on a monthly basis :

() For the first year of service employee’s will accrue 0.417 sick days per month. _

(ii) For the second and each subsequent year of service employee’s will
accrue 0.833 days per month.

-

13.1  The Company agrees to the paying out of any untaken excess sick leave at the end of

each complated year of service on the following basis.

i
M Excess sick leave shall for the purposes of this agreement be ™ -
defined as the amount of untaken sick leave, or accrued sick leave
which exceeds ten (10) days. & )

{ii) The employee has been employed by the company in é;cééS‘ of

(12) months. ;

{ii) The employse has not used more than three(3) day’'s sick leave during the

previous entitlement year.

(iv) The company will pay on the employees request, each anniversary, 50% of
the accumulated sick days as long as 50% does not equal less than 10 days.

Eg. If an employee has been employed for more than 12 months, has not taken more than 3
days sick leave in the previous year and has accumulated 30 days; on request (by filling out a

leave form) the employee shall be paid 15 days.

It an employee as above has accumulated only 16 days then the maximum days paid are 6 as

to pay 50% of 16 equals less than 10.



13.2

133

14,

159

15.1

15.2

15.3
15.4

15.5

16.

16.1

16.2

The Company and employees agree that the provisions in 13.1 does not entitle
employées to be paid their accrued sick, but define the method of calculating and
paying "excess" sick leave to employees who have met the above criteria, for the
purposes of this agreement.

Any employee who leaves the company's employment shail not be entitled to payment
of sick leave.

ATTEND BONUS SYSTEM

An attendance bonus system will incorporate the following:

An attendance bonus of $20.00 per week shall be paid and increased to $30.00 per
week from 11™ May 2002 providing the following occurs:

(i) An employee is not late commencing work. .
(i) An employee apart from rostered days off or public holidays loses no time.
(iii) It a person is sick then that employee is not eligible for the attendance bonus.

{iv) A casual will not be penalised or lose their attendance bonus if they are not
required for the full day.
{v) A casual's attendance bonus will be paid pro rata for the days worked.

PRODUCTIVITY & TRAININ

The company agrees to conduct induction-training programs for all employees, with
particular emphasis on production techniques, occupational heaith and safety and
company policies.

It is agreed that the company and its employees shall work jointly on improving the
efficiency of the company’s operations through the adoption of total quality
management principles.

Such areas will include measurement and improvement of yields, throughout,
downtime and work practices.

The company agrees to organise a consuftative or steering committee for this
purpose.

Any training other than "on the job” training to be conducied outside normal nn’:}]nary
hours of work with payment being made at normal time training rate being the

equivalent of the employee’s normal time hourly rate. 1
1

]

o ,eagt=o : E
LEAVE TO A N BU AND TRAINING > |
The company recognises the Australasian Meat Industry Employees’ Union as being
the principle union in the Poultry Processing Industry.

Leave of absence from work to attend union business will be allowed by the company
for union delegates employed by the company.

The following conditions shall apply in relation to paid leave in attending union
business or training leave.

(a) The union, or its delegates, must provide a minimum of one (1) week’s notice
In writing of the need to obtain leave, specifying the reasons for the leave
requested.

{b) Leave will be restricted to one delegate at a time who will be paid at normal
rates of pay.



17.

(©) The maximum paid leave to be granted by the company shall be eighty (80)
hours per annum, with a minimum of 48 hours to be for ftraining. The
respective delegates and their union may determine as to how this time shall
be allocated between delegates. This leave shall not be cumulative.

(d) Granting of such leave shall be at the absolute discretion of the company and
subject to adequate staffing arrangements being made.

(e) Leave shall be confined to delegates who have heid this position for a period
not less than six (6) months.

{n The courses for which leave is granted are those, which are conducted by the
union (or its agent) and jointly approved by the union and the company as
being relevant to the industry and the needs of the company or its employees.

DISPUTES RESOLUTION PROCEDURE

The parties agree that, subject to the provisions of the Industrial Act 1996, all grievances,
claims or disputes will be dealt with in the following manner so as to ensure the ordarly
settlemnent of the matters in question:

17.1

172

)
4

173

174

175

17.6

17.7

17.8

17.9

Any grievance or dispute, which arises, will, where possible, be settled by discussion
on the job between the employee(s) and the immediate supervisor.

if the matter is not resoived at this level, it will be further discussed between the
affected employee (2) and the Union delegates or, where appropriate another
nominated representative and the employer. Both the employer's industrial
representative and the employee’s Union representative may be notified.

If no agreement is reached within a reasonable time period, the Union Secretary or
his/her representative or where appropriate a nominated representative will discuss
the matter with the employer's nominated industrial relations representative.

Whilst the foregoing procedure is being followed work will continue normally. No party
will be prejudices as to the final settlement by the continuance of wark in accordance
with the sub clause.

Should the matter still not be resolved within a reasonable time period it may be
referred to the Industrial Relations Commission of New South Wales for settlement by

either party.
The parties will, at all times, confer in good faith and without undue delay.

During the discussions the status quo will remain and work will proceed normally in
accordance with this award and without stoppage or the imposition of any ban,
limitation or restriction. “Status quo” will mean the situation existing immediately prior
to the dispute or the matter giving rise to the dispute. :

Under no circumstances shall there be any stoppage or interruption to work on any
day or at any time.

Where a critical and bona fide safety issue is involved that threatens the security and
safety of an employee, the following will apply. The company shall direct employees
1o leave the unsafe area and be allocated tasks elsewhere, if possible, until the unsale
area is made safe to the satisfaction of the Occupational Health and Safety
Committee or its representative. The remainder of the plant and its employees wil
proceed as normal.
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18 WAGES

Wages shall be increased as set out below.

s A total of 5% wage increase added to the hourly rate, this will take effect on the
signing of this document.

2. A further 5% shall be paid from the pay period commencing 1 1™ August 2001.

3. A further 5% will be paid from the pay period commencing 11™ May 2002 less $10.00

of the 5% paid being the increase to the attendance bonus {ie $20 to $30 per week).

4, The total wage increasa to be 15% payable in the three mstalments mentioned above
with the duration of the EBA to be thirty (30) months from the 20™ of October 2000.

The rates of Pay are set out in schedule A of this agreement.

19 AREA, INCIDENCE AND DURATION

19.1  This award regulates partially the terms and conditions of employment also regulated
by the Poultry Industry Preparation (State) Award made on 15 June 1990 and
published at 265 I1G 559, the Poultry Industry Preparation Wages (State) Award IRC

+ no 2863 of 2000

19.2 It will apply to all Baiada Poultry (Pendle Hill) Primary Processing Plant employees
who are covered by the Poultry Industry Preparation (State) Award (IRC no 6081 of
1996) and the Pouitry Industry Preparation Wages (Stata) Award (IRC no 2963 of
2000).

19.3  This agreement will come into effect on the date it is approved by the Commission
under Section 32 of the Industnal Relations Act (NSW) 1996 (“the Act”), and will
remain in force until the 20™ of April 2003.

-

19.4 In the avent that either party wishes to tarminate the agreement at or after its nominal
expiry date, that party must do so by providing 3 months written notice of its intention

to terminate the agreement, in accordance with Section 44 of the Act..

P————

] ¥ |

20 SIGNATORIES - |

Signed for and on behalf of: -

Baiada Poultry Pty Limited

k—ﬂ/ _ Date

In the presence of: - ’ 18-5-20
i Date

Signed for and on behalf of: -

Australasian Meat Employee’s Union,
New South Wales Branch F?zu mﬂ_ /S 5-800)

Date
In the presence of: - o/ 15 - & ~200¢
Date
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SCHEDULE A - WAGE RATES

MONETARY RATES
The minimum ordinary rates of pay for Permanent and Part Time Employee’s
for each classification from the agreed date shall be as follows:

Grade Weekly Rate Hourly Rate Mon- Hourly Rate

Monday Friday Fri Saturday

1 $440.79 $11.5997 $17.3995

2 $450.71 $11.8609 '$17.7913

3 $459.09 $12.0814 $18.1221

4 $467.02 $12.2902 $18.4353

5 $475.40 $12.5107 $18.7660

" 6 $502.75 $13.2303 $19.8454

The minimum ordinary rates of pay for Casuals Employee’s for each

Classification from the agreed date shall be as follows

Grades Weekly Rate Hourly Rate Mon- Hourly Rate

Fri Saturday
1 $14.0356 $21.0534
2 $14.3516 $21.5275
3 $14.6184 $21.9277
4 $14.8711 $22.3067
5 $15.1379 $22.7069
6 $16.0086 $24.0129

Attendance Bonus of $20.00 per week shall be paid accordance with clause
14 attendance bonus system of this agrecment and shall be. acldc1:| to the above

rates of pay.

1t

|
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1l
i |
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MONETARY RATES

The minimum ordinary rates of pay for Permanent and Part Time Employee’s

for each classification from the 11 of August 2001 shall be as follows:

Grade Weekly Rate Hourly Rate Mon- Hourly Rate

Monday Friday Fri Saturday

1 $462.28 $12.1797 $18.2695

2 $473.25 $12.4539 $18.6808

3 $482.04 $12.6854 $19.0281

4 $490.38 $12.9047 $19.3570

5 $499.17 $13.1362 $19.7043

: 6 $527.88 $13.8918 $20.8377

The minimum ordinary rates of pay for Casuals Employee’s for each
Classification from the 11® of August 2001 shall be as follows

Grades Weekly Rate Hourly Rate Mon- Hourly Rate

Fri Saturday

1 $14.7374 $22.1061

2 $15.0692 $22.6038

3 $15.3493 $23.0240

4 $15.6146 $23.4220

5 $15.8948 $23.8422

6 $16.8090 $25.2136

Attendance Bonus of $20.00 per week shall be paid accordance with clause
14 attendance bonus system of this agmummrnnd shall be added tg the above

rates of pay.
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MONETARY RATES

The minimum ordinary rates of pay for Permanent and Part Time Employee’s

for each classification from the 11" of May 2202 shall be as follows:

Grade Weekly Rate Hourly Rate Mon- Hourly Rate

Monday Friday Fri Saturday

1 $475.96 $12.5255 $18.7882

2 $486.91 $12.8134 $19.2201

3 $496.15 $13.0563 $19.5844

4 $504.90 $13.2868 $19.9302

[ 5 $514.13 $13.5299 $20.2948
6 $544.28 $14.3232 $21.4848

The minimum ordinary rates of pay for Casuals Employee’s for each

Classification from the 11* of May 2002 shall be as follows

Grades Weekly Rate Hourly Rate Mon- Hourly Rate

Fri Saturday
1 $15.1558 $22.7337
2 $15.5042 $23.2563
3 $15.7981 $23.6971
4 $16.0770 $24.1155
5 $16.3711 $24.5567
6 $17.3310 $25.9966

Attendance Bonus of $30.00 per week shall be pmd a:cordanc: with ptausc.

14 attendance bonus system of this agreement and sha]j be added t.the: aboy

rates of pay

s lak
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