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UNITED KG PTY LIMITED & ETU

BOTANY INDUSTRIAL PARK SHUTDOWN AGREEMENT 2002
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TITLE

This Agreement shall be known as the United KG Pty Limited & ETU Botany
Industrial Park Shutdown Agreement 2002.
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DEFINITIONS

Shutdown means:

(a) a defined program of major electrical services work within the scope of the Parent
Award, performed at or on the chemical production plants and associated
facilities located in the Botany Industrial Park, Sydney;

(b) where the total value of the program of work is at least $5,000,000; and

(c) where the program of work is not a part of the ongoing, day to day or operational
maintenance work in connection with the safe and efficient production of chemical
products at the Botany Industrial Park, Sydney.

“Union " means the Electrical Trades Union of Australia, New South Wales Branch.

“Company” means United KG Pty Limited (ACN 096 365 972) | )
|| Enterprise Agreement |
, .

|| . ||
| Industrial Registrar |
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3.4 parent Award means the Etectrical, Electronic and Gommunicaﬁons Contracting

Industry (State) Award.

35 All Purpose Hourly Rate means that gther than as pmwded in clause 4 of this
Agreemant, the rate of pay incorporates all allowances and other award entitlements
including base raies, supplementary payments. construction allowance, special
allowance, ool allowantce (as apnﬁicahle], EXCESS travel 1Me, pypess [ares, site
special rates/disabilities (such as height, confined spaces. not places ete), and that
the rate shall apply as an all purpose payment. The only payments not included in the
Al Purpose Hourly Rate are those payments spemﬂca'ﬂy dentified in clause 4 of this
Award 1o apply In the case of work on ot in connection with the Shutdawn.

4. RATES OF PAY AND ALLOWANCES
4.1 The rates of pay and special allowances for work on or in connection with the
Shutdown are as follows:
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= : the duration
: 4.1 witl only appty for
ial allowances 1n c:|§1use : ! down. At the
4.2 The rates Of pa\f e e ent on work on of in connection with the Shue will revert 10
of an employee ® engager tion with the shutdown, the employe

' in connec riate.
conclusion of work on of in co e er conditions of employment as approp

nis or her normal rates of pay @
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DISPUTE SETTLEMENT PROCEDURE

5. | |
i i dures with a view

i i dispute settling proce _
' nsidered the question of S s

> o pa.rtlesahri\;:i;%m emphasis on the speedy and peaceful ?\it:%T\?vork. p
Ef:)italgjﬂr?curring |ost time or bans of fimitations on the performa

f its employees,

5.2 In the event of any dispute between the Company and one or more 0 p

it is agreed that the tollowing procedure shall be adhered 10

ishing to
52.1 The employee(s), O & representative on behalf of the employee(s) wishing
- raise a matter affecting the employee(s) shall:

i [ diate supervisor. If
iti ise the matter with the employee(.s) imme
& mter & " solved at this level, either the employee(s), the

the matter is not re . .
employee(s) representative if involved, or the supervisor may then:

i or other authorised

Raise the matter with the Company manager '
® representative of the company. lf the matter IS pot resolved at this level
and an employee representative has been involved, the employee

representative may then:

() Be provided with telephone facilities 10 speak to any official of the
relevant union and reguest representation at a further conference to be

held at a date and time mutually acceptable; and

500 |f the matter is not resolved by discussions between the relevant union and
the Company, or in the absence of agreement, either party may refer the
matter 1o the Industrial Relations Commission of New South Wales for
conciliation, and arbitration if required.

53 All disputes shall be handled strictly in accordance with this procedure and, while the
above procedqre is being effected, work shall continue normally and without
interruption. This means that no industrial action of any kind will take place while the

parties are in the process of working to resolve any issue in accordance with this
procedure, or while the issue is before the Commission.

5.4 No party shal judi i inuati
o npor?nyaﬁ all be prejudiced with respect to any cutcome by the continuation of work
B. IMPACT OF INDUSTRIAL DISPUTES ON COMPANY WORK
g\r/]rg:r:eeiijn:%yfse;a?f a E"e”thor another company engaged to work on the Shutdown
ial action, i ' f
i Helyeooly the employees covered by this agreement will continue
7. DURATION

This Agreement shall take effe
{ _ ct from the date
Industrial Relations Commission of NSW, and subj ot

of the Agreement will expire after a period of six m

greement is made by the
ect to clause 9.3 the nominal term
onths.
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8. NO EXTRA CLAIMS
: o =
Except for general movements in award wages granted by t:e lnd:sr:ré?l s?jeb;aeg'?:o
Comr%ission of New Soufh Wales via Staté wage Qases i atora;n Bt e
absorption, theré shall be no further claims fpr wage increases y
condition c;f employment during the term of this Agreement.
g, AREA AND INCIDENCE

n with the parent Award

interpreted in conjunctio :
be read T el t Award, this Agreement

ere is any inconsistency w_ith the Paren
io the extent of the inconsistency.

9.1 This Agreement shall
rovided that where th

shall take precedence
Union and

ly to the Gompany, the
loyees falls

3 this Agreememn will app
o work on here the work of the emp

d to work on the Shutdown, W
parent Award.

9.2 Subject to clause
employees engage
within the scope of the

of this Agreement, should the parties enter into a new

p frick Green Sydney Enterprise Agreement 2000-2002,

9.3 Subsequent to the makin
greement will apply in lieu of this agreement.

Agreement 10 replace the Kilpa
then the new and subsequent a
whatsoever 10 obtain similar

hall not be used in any manner :
Division, Plant of Enterprise.

9.4 This Agreement S :
other State, Terntory,

arrangements or benefits in any

10. ANTI-DISCRIMINATION

101 it is the intention of the parties bound by this award 10 seek 10 achieve the object in
section 3{f of the Industrial Relations Act 1996 to prevent and eliminate
discrimination in the workplace. This inciudes discrimination on the grounds of race,

sex, marital status, disability, homosexuality, transgender identity, age and

responsibilities as a carer.

10.2 It follows that in fulfilling their obligations under the dispute resolution procedure
prescribed by this award the parties have obligations to take all reasonable steps to
ensure that the operation of the provisions of this award are not directly or indirectly
dlsr_:nrn_lnatory in their effects. It will be consistent with the fulfiment of these
obligations for the parties to make application to vary any provision of the award
which, by its terms or operation, has a direct or indirect discriminatory effect.

10.3 lijnder the Anti-Discrimination Act 1977, it is unlawful to victimise an employee
ecause the Qm_ployee has made or may make or has been involved in a complaint of
unlawful discrimination or harassment. peme

10.4  Nothing in this clause is ta be taken to affect:

10.4.1 any conduct or act which i i i
egrsiation: is specially exempted from anti-discrimination

10. . T
0.4.2 offering or providing junior rates of pay to persons under 21 years of age;

10.4.3 any act or practice ofa b '
ody established to propagate religi ich i
_ eligion w
exempted under section 56(d) of the Anti-Discrimination A?:t 197‘2]'Ch ®

10.4.4 a party to this aw. i
ard from pursing m N R
State or Federal jurisdictioﬁ. g matters of unlawful discrimination in any

10.5  This clause does not create leg

) Iri S )
upon the parties by the ||egIS||atia rights or obligations in addition to th

on referred to in this clause 0se Imposed
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NOTES:

(A) Employers and employees may also be subject 10 Commonwealth anti-discrimination

legisiation.
(B) Section 56(d) of the Anti-Discrimination Act 1977 provides:

«Nothing in the Act affects ... any other act or practice ofa bc_)dy es?abhshed {0
propagate religion that conforms to the doctrines of that religion Or 1s pgcessary to
avoid injury to the religious susceptibilities of the adherents of that religion.”

11. OCCUPATIONAL HEALTH AND SAFETY

The parties shall work cooperatively with the aim of preventing occupational iliness
and injuries. Ocoupational health and safety concermns of the parties shall be referred
to the site safety committee for prompt attention.  Where the parties agree that
normal wark would expose gmployees fo an imminent risk 10 health or safety, the
Company will identify and direct the affected employees to perform other safe duties
within the scope of their competence and training, in which case the employess agree
to do such duties.

12. SIGNATURES OF THE PARTI

N7

Signedd N
United KG Pty Limited

Secretary

Electrical Trades Union of Australia,
New South Wales Branch

5.1l . 2oo | /f./_a,‘2

Date:

. Date
? L Loen®
n,d
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