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1. STATEMENT OF INTENT 
This Enterprise Agreement is made in accordance with the provisions of Part 2, Chapter 2 of 

the Industrial Relations Act 1996.  It is intended the Agreement will enable establishment of 

employment conditions to meet the operational requirements of the West Nowra Recycling 

and Waste Depot. 

2. OBJECTIVES 
The objectives of this Agreement are to: 

• Provide for a seven days a week operation of the West Nowra Recycling and Waste 

Depot within ordinary hours of work of employees; 

• Establish an agreed roster mechanism to achieve the above; 

• Establish an annualised salary payment system which recognises the nature of the work 

to be performed and incorporates certain award allowances; 

• Recognise the higher level of skills required of operators in sustainable management of 

waste facilities and a greater level of regulatory governance and environmental 

sensitivity in all tasks. 

3. ANTI-DISCRIMINATION 
It is the intention of the parties bound by this Agreement to seek to achieve the object in 

section 3(f) of the Industrial Relations Act 1996 and in Clause 3 of the Award to prevent and 

eliminate discrimination in the workplace. 

4. RISK MANAGEMENT 
The Waste Depot is committed to Council’s Risk Management program as an integral part of 

its operations. 

5. OCCUPATIONAL HEALTH & SAFETY 
The Waste Depot will have its own Occupational Health and Safety Representative in the 

Shoalhaven City Council Occupational Health and Safety Committee (Works and Services), 

or other appropriate OH&S Committee as may be formed in the future, and as a Section of 

Shoalhaven City Council. The Waste Depot shall operate and comply with Shoalhaven City 

Council’s Occupational Health and Safety Policy. 



 

5.1 WORKPLACE BULLYING AND HARASSMENT 
Council is committed to providing a work environment free from bullying and harassment. 

Waste Depot staff will work as a team within Council’s Code of Conduct and related policies 

and procedures to: 

• Encourage robust debate of issues on their merits 

• Treat each other with respect, honesty, openness and trust 

• Be innovative, professional, efficient and positive; and 

• Listen, consult and communicate 

The Operators, as a team, will actively discourage: 

• Personal criticism or point scoring 

• Selfishness 

• Rudeness 

• Pettiness 

• Intimidation or bullying 

• Withholding information; or 

• Acting secretly 

• Unprofessional conduct 

6. DEFINITIONS 
a) Council – means the Shoalhaven City Council. 

b) Council Management – means the management representative within the City Services 

Group or such other person as delegated by the General Manager with the authority to 

authorise such decision. 

c) Operator – means any employee engaged by the Shoalhaven City Council classified as 

an ‘Operator Garbage Plant’ or ‘Entry Level Garbage Plant Operator’ at West Nowra 

Recycling and Waste Depot owned or managed by the Council as may from time to time 

be relevant.  Any reference to Operator shall be read as meaning staff previously known 

as Plant Operators, Garbage Plant Operators and Labourer – Scavenging. 

d) The Award – means the Local Government (State) Award, as varied. 

e) Union – means the New South Wales Local Government, Clerical, Administrative, 

Energy, Airlines and Utilities Union known as the United Services Union. 

f) Waste Depot – means the West Nowra Recycling and Waste Depot and associated 

facilities. 



 

g) Waste Operations Unit – means all Waste facilities, including former and current 

landfills and depots and new depots developed in the future, managed by the Waste 

Services Section of Shoalhaven City Council. 

h) Waste Services Section – means the Section within which all Waste Operations 

facilities are located. 

7. RATES OF PAY 
a) Wages will be calculated as an annual amount and paid as per Award provisions. 

b) Operators will be paid an agreed hourly rate as per Clause 17, Salary Structure at all 

times whilst on normal shifts. 

c) Council superannuation contributions will be based on the annual amount for the life of 

the Agreement, subject to the rules of the relevant fund and any unpaid leave taken by 

the employee.   

d) All paid leave shall be calculated using the annualised salary. 

e) Any Local Government (State) Award, Council Local Agreements or relevant wage case 

rulings shall apply to annualised salary and the paid rate. 

f) This Agreement was developed to annualise salaries in recognition of and compensation 

for weekend work, roster arrangements and public holidays. 

g) Casual Operators will be paid at the hourly rate for an entry level operator at the West 

Nowra Facility plus 25% in lieu of all leave and severance entitlements. 

8. EXPENSES AND ALLOWANCES 
The following allowances are payable under this Agreement in accordance with Clause 10 

(ii) and 11 of the Award: 

• Travelling allowance 

• Meal allowance 

• First Aid Allowance 

• Garbage disability allowance 

9. HOURS OF WORK 
Ordinary hours of work shall apply between 6.00 am and 6.00 pm, Monday to Sunday 

inclusive, and shall not exceed twelve (12) hours in any one day exclusive of unpaid meal 

breaks. 



 

 

10. ARRANGEMENT OF HOURS 
a) Subject to Clause 9, Hours of Work the arrangements shall be 38 hours per 7 day roster 

cycle, based on 9.5 hours per shift for 4 days on and 3 days off. 

b) Operators covered by this Agreement will work under the roster detailed in Appendix 2 

– West Nowra Waste Depot Roster. 

c) Operators may swap their rostered day/s off with the approval of Council and are 

encouraged to do so to minimise leave, provided any such swaps shall not give rise to 

overtime payments. 

d) The Waste Depot Manager will endeavour to have a minimum of two operators at the 

Waste Depot on any day except Christmas Day and Good Friday. 

11. PUBLIC HOLIDAYS 
a) Christmas Day and Good Friday will be paid in accordance with Clause 17 of the Local 

Government (State) Award at the hourly rate of pay as defined in this Agreement. 

b) The annualised rate of pay includes an allowance for pay on Public Holidays worked.  

In terms of this Agreement staff rostered off on a Public Holiday shall be granted 9.5 

hours time in lieu or 9.5 hours payment at the hourly rate of pay as defined in this 

Agreement. 

12. QUALIFICATIONS AND EXPERIENCE 
a) As a condition of employment Operators must maintain the currency of all licences and 

certificates required by law or necessary for the effective and efficient execution of 

their duties. 

b) Where an employee has been assessed by the Waste Depot Manager and a 

representative of Councils Human Resources Section as not yet having attained full 

competency in all matters related to the position of Operator Garbage Plant that 

employee will be classified at an appropriate rate in the Grade Entry to Step 5 range. 

c) Where an employee is classified within Clause 12(b) the Council, the Waste Depot 

Manager and the employee will make every attempt to develop the employee’s skill, 

knowledge and experience to the Operator Garbage Plant level in accordance with 

Council’s Employee Development Discussion (EDD). 



 

d) An employee classified within Clause 12 (b) will, following successful annual 

appraisal, will be entitled to progression to the next Salary Step of the Operator 

Garbage Plant Grade, up to Step 5, in accordance with Council’s Pay Policy, allowing a 

total increase of 12.5% from the Grade entry rate of pay and 14.5% from the Award 

Entry rate of pay. 

13. WASTE DEPOT TEAM BRIEFS 
The parties to this Agreement are committed to consultative and participative processes.  

Waste Services will establish team briefs for Waste Depot staff, which shall occur regularly 

and provide a forum for consultation between Management and Employees.  A staff notice 

board will be provided at the Waste Depot to enable the distribution of information to 

Employees. 

14. GRIEVANCE AND DISPUTE PROCEDURES 
The Grievance and Dispute Procedures at Clause 30 of the Award shall apply. 

15. AREA, INCIDENCE & DURATION 
This Agreement shall be read in conjunction with the Award, as varied and applicable 

Council Policies and Procedures.  This Agreement shall prevail over the provisions of the 

Award as varied, to the extent of any inconsistency.  Where this Agreement is silent the 

Award shall continue to apply. 

a) This Agreement shall apply to all Employees engaged to perform work at as Operators 

at West Nowra Recycling and Waste Depot. 

b) Unless otherwise stated, this Agreement prevails over the provisions of the Local 

Government (State) Award 2004, as varied, to the extent of any inconsistency.  Where 

the Agreement is silent, the Award prevails. 

c) The Agreement may be varied at any time during the tenure of this Agreement with the 

mutual written consent of the parties. 

d) This Agreement shall operate from the first full pay period to commence on or after the 

1st October 2005 and approved by the Industrial Relations Commission of New South 

Wales and shall remain in force until 31st October 2007.  The parties acknowledge that 

this Agreement may continue beyond its nominal term unless notice has been given to 

terminate the Agreement in accordance with the provisions of the Industrial Relations 

Act 1996. 



 

e) The parties to this Agreement agree to review and commence negotiations with a view 

to renew or extend the Agreement no later than 3 months prior to the expiration date. 

16. ACCESS TO THE AGREEMENT 
All Operators under this Agreement shall be provided with a copy of this Agreement at the 

time of engagement.  A copy of this Agreement will be maintained at the Waste Depot and 

will be available for inspection at any time by an Employee. 

17. SALARY STRUCTURE 
a) The Salary Structure as at 1 October 2005 shall be as detailed below: 

GRADE Agreement 
Grade Entry 

Step 
1 

Step 
2 

Step 
3 

Step 
4 

Step 
5 

CLASSIFICATION  Entry x 3% Entry x 5% Entry x 
7.5% 

Entry x 
10% 

Entry x 
12.5% 

Grade 8 
(Band 1/ Level 4) 

$21.49 $22.14 $22.57 $23.10 $23.64 $24.18 

Grade 8 (Casual) 
(Band 1/ Level 4) $26.86 - - - - - 

 

NB: All figures are per hour. 

b) Increases to the Salary Structure shall be applied as detailed in Clause 7, Rates of Pay. 

c) Progression from Entry through to Step 5 shall be as detailed in Clause 12, 

Qualifications and Experience and Council’s Pay Policy. 

d) The Grade 8 (Casual) rates of pay include 25% casual loading in lieu of all leave and 

severance. 

e) The above rates of pay include a 20.5% allowance, which takes into account and 

compensates for the spread of hours and penalty rates, including public holidays worked 

(except Christmas Day and Good Friday). 

f) The Disability Allowance will vary in accordance with Clause 10 (ii) of the Award and 

will be paid in addition to the above rates of pay. 

g) All current Waste Depot Operators engaged under the previous Waste Depot Council 

Agreement will be transferred to Grade 8, Step 5 under this new Agreement. 



 

 



 

 

   

Signed General Manager Shoalhaven 
City Council 

 Witness 

   

  Witness Name 

   

Date   

   

   

   

   

Signed General Secretary United 
Services Union (NSW) Division 

 Witness 

   

  Witness Name 

   

Date   

 

ATTACHMENT 1 – ANNUALISED SALARY CALCULATION 

Position Band/Level/Grade Salary 
Step 

Award 
Entry Rate 

at  
1 November 

2004 

SCC Rate of 
Pay as at  

1 November 
2004 

20.5% 
Allowance 

Agreement 
Annualised 

Rate of 
Pay 

Garbage 
Plant 
Operator 

1/4/8 Entry 
Level 

$17.48 $17.8368 $3.656 $21.49 

  Step 1  $18.3711 $3.766 $22.14 

  Step 2  $18.7289 $3.839 $22.57 

  Step 3  $19.1736 $3.931 $23.10 

  Step 4  $19.6210 $4.022 $23.64 

  Step 5  $20.0657 $4.114 $24.18 



 

Garbage 
Plant 
Operator 
(Casual) 

1/4/8 Entry 
Level 

$21.85 $22.2960 $4.5707 $26.86 

a) All figures are per hour. 

b) The casual rates of pay include 25% casual loading in lieu of all leave and severance. 

 


