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41.7 (a) Upon receiving notice of approval for adoption purpeses, an employee shall notify the employer of such
approval and within two rmonths of such approval shall further notify the employer of the period or periods of
adoption leave the empioyee proposes to take, In the case of a relative adoption the employee shall notify as

aforesaid upon deciding to take a child into custody pending an application for an adoption order.

==y oy
(b) An employee who commences employment with an employer after the date of apprakal fof litiophan.
purposes shall notify the employer thereof upon commencing employment and of the m;l th'&'ﬁdﬁ.,m‘
adoption leave which the employee proposes to take. Provided that such employee miiss have compluted rmive

manths continuous service prior to commencing any such leave,

(c) An employee shall, as soon as the employee is aware of the presumed date of ptacement of a child for
adoption purposes but not later than fourteen days before such placement, give notice in writing to the employer
of such date, and of the date of the commencement of any period of leave to be taken under subparagraph ()
of paragraph (b) of subclause 29.3 of this clause.

(d) An employee shall, ten weeks before the proposed date of commencing any leave (0 be taken under
subparagraph (iv) of paragraph (b) of subclause 29.3 of this clause, give notice in writing to the employer of the
date of commencing leave and the period of leave o be taken,

(e) An employee shall not be in breach of this subcltause as a consequence of failure to give the stipulated
period of netice in accordance with paragraphs (c) and (d) of this subclause, if such failure is occasioned by the
requirement of an adoption agency to accept earlier or later placement of a child, the death of the spouse or

other compelling circumstances.

41.8 Transfer to a Safe Job {Pregnant Employee) - Where, in the opinion of a registered medical practitioner,
illness or risk arising out of an employee's pregnancy or hazards connectéd with the work assigned to her make
it inadvisable for the employee to continue at her present work, the employee shall, if the employer deems it
practicable, be transterred 1o a safe job at the rate and on the conditions attached to that job until the

commencement of maternity leave

If the transfer to a safe job is not practicable, the employee may, or the employer may require the employee to,
take leave for such period as is certified necessary by a registered medical practitioner. Such leave shail be
treated as maternity leave for the purposes of subclauses 36.13, 36.14, 36.15 and 36.16 of this clause

41 9 Vanation of Period of Parental Leave -

(a) Provided the maximum period of parental leave does not exceed the pericd to which the employee is entitled

under subclause the period of maternity leave or extended parental leave:

() may be lengthened once only by the employee giving not less than fourteen days notice in writing stating the

period by which the leave is to be lengthened:;
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(ii) may be further lengthened by agreement between the employer and the employee.

(b) The period of parental leave may, with the consent of the employer, be shortened by the employee giving

not less than fourteen days’ notice in writing stating the period by which the leave is to be shortened
41.10 Cancellation of Parental Leave -

{a) Maternity leave, adoption leave or extended paternity leave, applied for but not commenced, shall be

cancelled when:
(i} the pregnancy of an employee or employee’s spouse terminates other than by the birth of a living child; or
{ii) should the placement of the child not proceed. [P -

(b) Where: i o r f

I duar
(i} the pregnancy of an employee then on matemity leave terminates other than by the t:u[tn of a Ilvmg %rﬁegmrar

employee may give notice in writing to the employer that she desires to resume work; or

S
(i} the placerment ot a child for adoption purposes with an employee then on adoption leave does not proceed or
continue, the employee shall notify the employer in writing forthwith and the employer shall nominate a time not
axceeding four weeks from receipt of notification for the employee’s resumption of work.

Special Maternity Leave and Sick Leave -

41.11 (a) Where the pregnancy of an empioyee not then on maternity leave terminates after twenty-eight weeks
other than by the birth of a living child, then:

(i) she shall be entitled to such period of unpaid leave (to be known as special matemity leave) as a registered

medical practitioner certifies as necessary before her retum 1o work; or

(i) for illness other than the normal consequances of confinement she shall be entitled, whether in liew of or in
addition tc special maternity leave, to such paid sick leave as to which she is then entitled and which a

registered medical practitioner certifies as necessary before her return to work

(b) Where an employee not then on maternity leave suffers iliness related to her pregnancy, she may take such
paid sick leave as to which she is entitled and such further unpaid leave (to be known as special maternity
leave) as a registered medical practitioner certifies as necessary before her return 1o work; provided that the
aggregate of pad sick leave, special matemnity leave and maternity leave shall not exceed the period to which

the employee is entitled under subclause 29.3 of this clause.
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41.12 Special Adoption Leave - The employer shall grant to any employee who is seeking to adopt a child, such
unpaid leave not exceeding twe days, as is required by the employee to attend any compulsory interviews or
examinations as are necessary as part of the adoption procedure. Where paid leave is available to the

employee, the employer may require the employee to take such leave in lieu of special leave

41.13 Parental Leave and Other Leave Entitlements -

(a) Provided the aggregate of any leave, including leave 1aken under this subclause, does not exceed the period
to which the employee is entitled under subclause 29.3 of this clause, an empioyee may, in lieu of or in
conjunction with parential leave, take any annual leave or long service leave or any part thereot to which the

employee is entitled.

(b} Paid sick leave or other paid authorised agreement absences (excluding annuai leave or long service leave)

shall not be available to an employee during an absence on parental leave

41.14 Eftect of Parental Leave on Employment - Subject to this ¢lauas, notwithatanding any Agresmean) ar oifiEr
provision to the contrary, absence on parental leave shall nat break the confinuiy of senice of an affployee-bu
shall not be taken inlo account in calculating the period of sanvice for any purpoas of any relsvant sgresment or

agreement.

41.15 Termination of Employment -

(a) An employee on parental leave may terminate his or her employment at any time during the peried of leave

by nolice given in accordance with this agreement.

(b} An employer shall not terminate the employment of an employee on the grounds of pregnancy, an
application to adopt a child or absence on parental leave, but otherwise the rights of an employer in relation to

termination of employment are not hereby affected,

41.16 Retum to Work After Parental Leave or Part-Time Work -

(2) An employee shall confirm the intention of returning to work by notice in writing to the employer given not

less than four weeks prior to the expiration of the period of maternity or extended parental leave

{b} An employee, upen returning to work after parental leave or the expiration of the notice required by
paragraph (a) of this subclause, shall be entitied to the position held immediately before proceeding on parental

leave.

(c) An employee who had at least twelve months continuous service with an employer immediately before
commencing part-time employment after the birth or piacement of a child has, at the expiration of the period of
such part-time employment or the first period, if there is more than one, the right to return te his or her fartner

position,
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(d} In the case of an employse who has transferred 1o a safe job pursuant to subclause 36.6 of this clause, the

position which she held immed:ately before such transfer.
Where such position no langer exists but there are other positions available which the employee is qualified for
and is capable of performing, the employee shall be entitled to a position as nearly comparable in status and

pay to that of her former position.

41.17 Replacement Employees -

an S
™ Registered

Enterprise Agreement

{a) A replacement employee is an employee specifically engaged as a result of an employee p
parental leave or working part-time under this clause

(b) A replacement employee for an employee working part-time under this clause may be ermploysy pdndirairial Registrar
Subject to this subclause, subclauses 37.17, 37.18, 37.19, 37.20 and 37.23 of this clause apply 1o |k padtima _____

employmenl of a replacement employee.

(c) Before an employer engages a replacement employee, the employer shall inform that persen of the

temporary nature of the employment and of the rights of the employee who is being replaced.

(d) Before an employer engages a person to replace an employee temporarily promoted or transterred in order
to replace an employee exercising rights under this clause, the empioyer shall inform that person of the
temporary nature of the promotion or transfer and of the rights of the employee who is being replaced.

(e) Nothing in this subclause shall be construed as requiring an employer to engage a replacement employea,
41.18 Entitlement to Part-time Work - With the agreement of the employer:

(a) A male employes may work part-time in one or more perieds at any time from the date of birth of the child
until its second birthday or, in relation to adoption, from the date of placement of the child until the second

anniversary of the placement,

{b) A female employee may work pan-time in one or more periods while she is pregnant where part-time

employment is, because of the pregnancy, necessary or desirable.

{c) A female employee may work part-time in one or more periods at any time from the seventh week after the
date of birth of the child until its second birthday

(d) In relation to adoption a female employee may work part-time in one or more pericds at any time from the

date of the placement of the child until the second anniversary of that date.
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41.19 Effect of Part-time Employment on Continuous Service - Commencement of part-time work under this
clause, and return from part-time work to full-time work under this clause, shall not break the continuity of

service or employment,

41.20 Pro Rata Emtitlements - Subject to Lhe provisions of this subclause and the matters agreed to in
accordance with subclause 36,19 of this clause, part-lime employment shall be in accordance with the

provisions of this agreement which shall apply pro rata.

41 21 Transitional Arrangements - Annual Leave -

{a) An employee working part-time under this subclause shall be paid for and take any In.u.'..rﬁ.m:;.r_ueﬁ in reapect
of a period of full-time employment, in such periods and manner as specified in the annual lssve provislans of
this agreement, as if the employee were working full time in the ciasa of work the smployes was erfonming s
full-time employee imrmediately before commencing part-time wiark under this subclausa,

(b) {)) A tull-time employee shali be paid for and take any annual leave accrued in respect of a period of part-
time employment under this subclause, in such periods and manner as specified in the agreement, as if the
employee were working part-time in the class of work the employee was performing as a part-time employee
immediately before resuming full- time worlk.

(i) Provided that, by agreement between the employer and the employee, the period over which the leave is
taken may be shortened to the extent necessary for the employee to receive pay at the employee's current full-
time rate.

41.22 Transitional Arrangements - Sick Leave - An employee working part- time under this subclause shalt have
sick leave entitlements which have accrued under this Agreement (including any entitlement accrued in respect
of previous full-time employment) converted into hours. When this entitlement is used, whether as a part-time
employee or as a full-time employee, it shall be debited for the ordinary hours that the employee would have
worked during the period ot absence,

41.23 Part-lime Work Agreement -

() Betore commencing a period of part-time employment under this subclause, the employee and the employer
shall agree:

(i) that the employee may work parn-time,

(ii) upon the hours to be worked by the employee, the days upon which they will be worked and commencing
times for the work;

(i) upon the classification applying to the work to be performed; and
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(iv) upon the period of part-time employment.
(1) The terms of this agreement may be varied by consent.

{c) The terms of this agreement or any variation to it shall be reduced in wriling and retained by the employer. A
copy of the agreement and any variation o it shall be provided to the employee by the SIRICUEE ===
Registered

(d} The terms of this agreement shall apply to the part-time employment. | Enterprise AgFee

| )
| mdusmal Reg‘[sh'af |

41.23 Termination of Employment - [I[

— e e ——

(a) The employment of a part-time employee under this clause may be terminated by the employer because the
employee has exercised or proposes to exercise any rights arising under this clause or has enjoyed or proposes

to enjoy any benefits arising under this clause

(b) Any termination of entittements payable to an employee whose employment is terminated while working part-
time under this ckause, or while working full-time after transterring from part-time work under this clause, shall be
calculated by reference to the full-time rate of pay at the time of termination and by regarding all services as a

full-time empioyee as qualifying for a termination entitlement based on the period ot full-time employment and all

sarvices as a part- time employee on a pro rata basis,
41,24 Extension of Hours of Work - An employer may request, but not require, an employee working pant-time
under this clause to work outside or in excess of the employee's ordinary hours of duty provided for in

accordance with subclause 29.19 of this clause.

41.25 Nature of Part-time Work - The work to be performed part-time need not be the work performed by the

employee in his or her former position, but shall be work otherwise performed under this Agreement .

41.26 Inconsistent Agreement Provisions - An empioyee may work part-time under this clause, notwithstanding
any other provision of this Agreement which limits or restricts the circumstances in which part- time
employment may be worked or the terms upon which it may be worked, including provisions:

(@) limiting the number of employees who may work part-time;

(b) establishing quolas as to the ratio of part-time to full-time employees;

(¢} prescribing a minimum or maximum number of hours a part-time employee may work; or
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42, Termination of Employment

42.1 This Agreement shall apply in respect of full-time and part-time persons employed in the classifications

specified by the Joiners(State) Agreement .

42.2 In respect to employers who employ more than 15 employees immediately prior to the termination of

42.3 Notwithstanding anything contained elsewhere in this Agreement , this Agreement -shall ,ndl-lapmy* to

employment of employees, in the terms of clause 6, Termination of Employment

employees with less than one years continuous service and the general obligation on employers shall be no
more than to give such employees an indication of the impending redundancy at the {irst reasonable
opportunity, and lo take such steps as may be reasonable to facilitate the cbtaining by the employees of

suitable alternative employment

42 4 Not withstanding anything contained elsewhere in this Agreement , this Agreement shall not apply where
empioyment is terminaled as & consequence of cenduct that justities instant dismissal, including malingering,
inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a
specific period of time or for a specified task or task or where employment is terminated due to the ordinary and

customary turnover of labour.

42.5 Introduction of Change

42.6 Employers duty to notify

42.7 Where an employer has made a definite decision to introduce major changes in production, program,
organisation, structure or technology that are likely to have significant effects on employees, the employer shall
notify the employees who may be affected by the proposed changes.

42.8 Significant effects include termination of employment, major changes in the composition, operation or size
of the employer's workforce or in the skills required, the elimination or diminution of job apportunities, promotion
opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of employees to

other work or locations and the restructuning of jobs.

Provided that where the Agreement specified in of clause 3, Application, makes provision for alteration of any o

the matters reterred to herein, an altteration shall be deemed not to have significant effect.

42 9 Employers duty to discuss change
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42.10 The employer shall discuss with the employees affected, inter alia, the introduction of the changes, the
effects the changes are likely lo have on employees and measures to avert or mitigate the adverse effects of
such changes on employees, and shall give prompt censideration to matters raised by the employees in relation

to the changes.

42,11 The discussion shall commence as early as practicable after a definite decision has been made by the

emplayer to make the changes referred to in the appropriate subclause of this clause.

42,12 For the purpose of such discussion, the employer shall provide to the employees concerned all relevant
information about the changes, including the nature of the changes proposed, the expecied effect of the
changes on employees and any other matters likely to affect employees, provided that any employer shall not

be required to disclese confidential information the disclosure of which would adversely affect the employer

R e%istetedmen{ )

42.13 Redundan 02 ~red
CY | prterprs® AB

- - | Pt
42.14 Discussions before terminations (a)Where an employer has made a definite decisio nl-:ha:l_lwn?éi}“ \
no longer wishes the job |he employee has been doing to be done by anyone pursuant te c'a'fe InfroductioneE==""
. —
Change, and that decision may lead to the termination of employment, the employer shall haid discussions with

the employees directly affected.

4215 The discussions shall take place as soon as is practicable after the employer has made a definite
decision which will invoke the provision ot subclause and shall cover, inter alia, any reasons for the proposed
terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of

any termination on the employees concerned.

42.16 For the purposes of the discussions the employer shall as soon as practicable, provide to the employees
concerned all relevant information about the proposed terminations, including the reasons for the proposed
terminalions, the number and categories of employees likely to be affected, and the number of employees
normally employed and the period over which Ihe terminations are likely to be carried out. Provided that any
employer shall not be required to disclose confidential information the disclosure of which wouid adverselty affect

the employer

42.17. Termination of Employment

{i)Notice for changes in production, programme, organisation or structure -This subclause sets out the notice
piovisions to be applied to terminations by the employer for reasons arising from production, programme,

organisation or structure in accordance with, tntroduction of Change.

4218 In order to terminate the employment of an employee, the employer shall give to the employee the

following notice: Period of continuous service Period of notice

Page 38



Less than 1 year, . - .1 week

1 year and less than 3 years. . . ... .2 weeks
3 years and less than 5 years .- -3 weeks
5 years and over. v 4 weeks

42.19 In addition to the notice above, employees over 45 years of age at the time of the giving of the notice,

with not less than two years continuous service, shall be entitled to an additional week's notice

42,20 Payment in lieu of the notice above shall be made if the appropriate natice period is not given. Provided

tnat employment may be lerminated by part of the period of notice specitied and part payment in lieu thereof.

e
(i)Notice for technalogical change- This subclausa sets oul the notice provisions to be apglied toTtermirmations by

the employer for reasons arising from technology in accordance with paragraph(a) of subclauee (i} 'of the sald

clause,

42,21 In order to terminate the employment ot an employee the employer shall give te-"thé &mpldyee three 3

months notice of termination.

42,22 Payment in lieu of the notice above shall be made f the appropriate notice period is not given. Provided

that employment may be terminated by part of the period of notice specified and part payment in fieu thereof

4223 The period of notice required by this subclause to be given shall be deemed lo be service with the
employer for the purposes of the Long Service Leave Act 1955, the Annual Holidays Act 1944, or any Act

amending or replacing either of these Acts

42 24 Time off during the notice period

42.25 During the period of notice of termination given by the employer, an employee shall be allowed up to one
day's time off without loss of pay during each week of notice, lo a maximum ot five weeks, for the purpose of

seeking other employment.

42.26 It the employee has been allowed leave for more than ane day during the notice period for the purpose of
seeking ather employment, the employee shall, at the request of the employer, be reguired to produce proof of

aftendance at an interview or the employee shall not receive payment tor the time absenl.

42 27 Employee leaving during the notice period - If the ermployment of an employee is terminated(other than
for misconducl) before the notice period expires, the employee shall be entitled to the same henefits and
payments under this clause as those to which the employee would have been entitled had the employee

remained with the employer until the expiry oft such notice. Provided that, in such circumstances, the employee
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shall not be entitled to payment in lieu of notice

4228 Statement of employment-The employer shall, upon receipt of a request frem an employee whose
employment has been terminated, provide 1o the employee a written statement specifying the period of the

employee’s employment and the classification of or the type of work performed by the employee.

4229 Notice to Commonwealth Employment Service- Where a decision has been made to terminate
employees, the employer shall netify the Commonwealth Employment Service thereof as socn as possible,
giving relevant information including the numhber and categories of the employees likely to be affected and the

period over which the ierminations are intended to be carried out

42.30 Department of Social Security Employment Separation Centificate - The employer shall, upon receipt of a
request from an employee whose employment has been terminated, provide to the employee an Employment

Separation Certificate in the form required by the Department of Social Security,

42 31 Transfer to lower paid duties-Where an employee is transferred to lower paid duties for reasons set out in
subclause, Introduction of Change, the employee shall be entitled to the same period of notice of transfer as the
employee would have been entitled to if the employee's employment had been terminaled and the employer
may, at the employer's option, make payment in lieu thereof of an amount equal to the difference between the

former ordinary-time rate ot pay and the new ordinary- time rates for the number of weeks of notige still owing.

42.32 Severance Pay I 1

42.33 Where an employee is to be terminated pursuant to this, Termination of Emp!oymen#: claijé.'é‘,‘”éhb‘fect[ 10
further order of the Industrial Relations Commission of New South Wales, the employer shal_lrﬁ_éif"lﬁe following

severance pay in respect of a continuous period of service;

42.34 If an employee is under 45 years of age, the employer shall pay in accordance with the following scale:

Years of service Under 45 years of age entitlement

Lessthan1year. ... ........Ni

1 year and less than 2 years. . . __. 4 weeks
2years and less than 3 years . . _ . .7 weeks
3 years and less than 4 years _, . ... 10 weeks
4years and lessthan S years __ . _ .. 12 weeks
5 years and less than 6 years .« . 14 weeks
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Gyearsandover............ 16 weeks

42.35 Where an employee is 45 years of age aor over, the entitlerment shall be in accordance with the following

scale:

Years of service 45 years of age and over enlitlement

Lessthaniyear.. ... ....... Nil

1 year and less than 2 years. . . ... .5 weeks

2 years and less than 3 years . ., . .. .B8.75 weeks
dyears and lessthan 4 years .. .. ... 125 weeks
4 years and less than 5 years ., , ., , .15 weeks
Syearsand lessthan6years....... 17.5 weeks
Gyearsandover............. 20 weeks

42.36 "Week's pay" means the ail-purpose rate of pay for the employee concerned at the date of termination
and shall include, in addition to the ordinary rate of pay, over Agreement payments, shift penalties and
allowances paid in accordance with clause 5, Tool Allowance, and clause 7, Industry Allowance, of the Joiners

(State) Agreement .

42.37 In capacity to pay - Subject to an appiication by the employer and further order of the Industrial Reiations
Commission, an employer may pay a lesser amount (or no amountjot severance pay than that contained in
subclause (i) of this clausse. The Commission shall have regard to such financial and other resources of the
employer concerned as the Commission thinks relevant, and the probable effect paying the amount of

severance pay in subclause () of this clause will have on the employer.
42,38 Alternative Employment - Subject to an application by the employer and further order of the Commission,

an employer may pay a lesser amount{or no amourt}of severance pay than that contained in subclause(i) of this

clause, if the employer obtains acceptable alternative employment for an empioyee.
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43. Time Records

43.1 Each employer shall keep a record from which can be readily ascenrtained the following:

(a) Tha name of each employee and the classification.

(b) The hours worked each day.

(c) The gross amount of wages and allowances paid. =
Registered

(d) The amount of each deduction made and the nature thereof. | Enterprise Agreemnent

| Industrial Reglsifat
{e) The nett amount of wages and allowances paid. |

{f) The superannuation contributions made

(g) Any relevant records which detail taxation deductions and remittance to the Australian Tavation Office,
inciuding those payments made as PAYE Tax, whether under a Group Employer's Scheme or not; and, where

appropriate:

(h} A certificate or other documentation from the State Long Service Leave Board or Authority which will contirm
the employer's registration, the day ot the last payment, and the period for which that payment applies (where

such documentation is available under State legislation)

{) The employer's workers' compensation policy or other satisfactory proof of insurance such as renewal
certificate.

43.2 Consistent with the provisions of the Industrial Relations Act 1996 all records and documentation referred
1o in subclause 38,1 of this clause, or copies thereof, shall be available for inspection by a duly accredited
official of an organisation bound by this Agreement during the usual office hours at the employer's office or

other convenient place.

Provided that an inspection shall not be demanded unless the Secretary of the organisation or of a Branch of
the organisation, where applicable, reasonably suspects that a breach of the Agreement has besn committed.
Employers shall, consistent with the Industrial Relations Act 1991, supply a copy of the record as required under
43.2 of this clause.
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44. Protection of Employees

44.1 For employees engaged in joinery work, as defined, in New South Wales, the employer shall provide
sufficient tacilities for washing and five minutes shall be allowed before lunch and before tinishing time to enable

employees to wash and put away gear.

44,2 When an employer requires an employee 1o wear spectacles with toughened glass lenses, the employer

will pay the cost of the teughening process.

44 3 This Agreement shall not override the obligations of the employer to comply with the provisions of the
Factories, Shops and Industries Act 1962, or the Construction Safety Act 1912, [

45. Amenities

45,1 The employer shall provide reasonably accessible boiling water at meal times and rest periods and cool

clean drinking water shall be provided at all times in a reasonably accessible place,

45.2 Provided that this Agreement shall not apply in respect of any other area of amenities subject to the State
legislation listed in clause 45, Protection of Employees,

46. Payment of Wages

46.1 All wages due other than those stipulated in clause 35, shall be paid and be available not later than the
time of cessation ot ordinary hours of work on Thursday of each working week. Provided that in any week in
which a public holiday falls on a Thursday or a Friday, mutually acceptable alternative arrangements shall be

made,

46.2 All rates, allowances and other monies shall be paid by cash, cheque or direct credit to the account of an
approved financial institution as nominated by the employee, provided ihat payment other than by cash creates

no undue financial burden to the employee,

46.3 Where an employer makes a request to make wage payments 1o all employees covered by the Agreement
in a torm other than cash, the agreement of empioyees shall not be unreasonably withheld. Notwithstanding this
provision, if the empioyer and the majority of employees agree, all employees shall be paid their wages by direct

transfer.
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47. Right to Deduct Pay

48.1 The employer may deduct payment for any day or part thereof upon which an employee cannot be usefully
employed because of any strike by or participation in any strike by members of a union; or because of any strike
by members of the union employed by the employer; or because ot any strike by or participation in any strike by
any other union, organisation or association or by any branch thereof, or by any members thereol who are
amployed by the employer, or because of any stoppage of work for any cause, including breakdown of

machmery or failure or lack of power, for which cause the employer is not responsible.

48. Accident Pay | Megstt :

| poerprae |
|

48.1 Employees shail qualify for accident pay as prescriped hereunder,

46.2 The employer shall pay an employee accident pay where the employee receives an injury for which weekly
payments or compensations are payable by or on behalf of the employer pursuant to the provisions of the

relevant State workers’ compensation legislation,

48.3 "Accident Pay" means a weekly payment of an amount being the ditference between the weekly amount of
compensation paid to the employee pursuant to the relevant workers' compensation legislation and the
employee's approprate 40-hour base rate, or, where the incapacity is for a lesser period than one week, the
difference between the amount of compensation and the said base rate for that period.

48.4 An employer shall pay or cause to be paid accident pay as defined in subclause 51.3 of this clause, during
the incapacity of the employee arising from any one injury for a total of twenty-six weeks, whether the incapacity

is In one continuous period or not,

48.5 The liability of the employer to pay accident pay in accordance with this clause shall arise as at the date of
the injury or accident in respect of which compensation is payable under the relevant workers' compensation
legislation and the termination of the employee’s employment for any reason during the period of any incapacity

shall in no way affect the liability of the employer to pay accident pay as provided in this clause.

48.6 In the event that an employee receives a lump sum in redemption of weekly payments under the said
relevant legislation, the liability of the employer to pay accident pay as herein provided shall cease from the date
of such redemption.

48.7 An employer may, at any time, apply to the (ndustrial Relations Commission for exemption from the terms
of this clause on the grounds that an accident pay scheme proposed and implemented by that employer

contains provisions generally not less favourable to his employees than the provisions of Lhis clause.
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49, Superannuation
49.1 As per regulations of the Superannuation Guarantee (Administration) Act 1992. Notwithstanding those
regulations all overtime payments will not be included in the notional earnings of employees for the purposes of
Superannuation.
49.2 Employee Contributions -
{(a) Subject to the rules of each particular fund, empiloyees who wish to, may make contributions to the fund
additional to those being paid pursuant to this clause, shall be entitled to do so. Such employees may either
torward their own contribution directly to the fund administrators or, where it is practicable to do so, authorise
the employer to pay into the fund from the employee's wages amounts specified by the employee

50. Shiftwork

50.1 Shiftwork will not be worked if in the event of extra hours worked outside of ordinary times specified in

clause 32, then overtime rates will be paid.
51. Construction Site Allowances

51.1 Relevant allowances as applicable will be paid in the event of employees working on a construction site.

52. Family Leave || “Merprise Agreemen
|

A. Family Leave Cgistrar

521 Use of Sick Leave -

{a) An employee with responsibilities in relation to a class of person set out in subparagraph (2) of
paragraph {¢) of this subclause who needs their care and support shall be entitled to use, in accordance with
this subclause, any sick leave entitiement which accrues after 19 February 1997 for absences to provide care

and support for such persons when they are ill.

{t) The employes shall, if required, establish, by production of a medical certificate or statutory declaration,
the illness of the person concerned.

(¢) The entitlement to use sick leave in accordance with this subclause is subject to:

(1) the employee being responsible for the care and support of the person concerned; and
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(2} the person concerned being:

(a) a spouse ot the employee; or

(b) ade facto spouse who, in relation to a person, is a person of the opposite sex ta the first menfoned
person and who lives with the first mentioned person as the husband or wile of that person on abona tide

domestic basis, although not legaily married to that person; or

{c) achild or an adult child (including an adopted child, a stepchild, a foster child or an ex-nuptial child), paremt
{including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or

de facto spouse of the empioyes; or

{d) asame sex partner who lives with the employee as the de facto pariner of that employee on a bana tide

domestic basis; or

{e) a relative of the employee who is a member of the same household where, for the purposes of this

paragraph:

“relative” means a person related by blood, marriage or affinity; "affinity" means a relationship that one
spouse, because of marriage, has to blood relatives of the other; and "household® means a farnily group living

in the same domestic dwelling

(d} An employee shall, wherever practicable, give the employer notice, prior ta the absence, ot the intention
to take leave, the name of the person requiring care and their relationship to the employes, the reasons for
taking such leave and the estimated length of absence_If it is not practicable for the employee ic give priar
nelice of absence, the employee shall notity the employer by telephone of such absence at the first opportunity

on the day of absence

(it Unpaid Leave for Family Purpose -

(@) Anemployee may elect, with the congent of the employer, to take unpaid leave for the purpose of
providing care and suppor to a class of person, set ocut in subparagraph (2) of paragraph (c) of subclause (i),
who is i

(i) Apnual Leave -

(@) To give effectto this clause, but subject to the Annual Holidays Act 1944, an employee may elect,

with the consent of the employer, to take annual leave not exceeding five days in any calendar year at a time

or times agreed upon by 1he parties
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(b) Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any

shutdown period provided for elsewhere under this award.

{c) An employee and employer may agree to defer payment of the annual leave loadin ﬁﬁl?é'Te_-
Registered
| Enterprise Agreement |

day absences, until at least five consecutive annual leave days are taken.

(v) Time Off in Lieu of Payment for Overtime - {| Industrial Regstrar

(@) Anemployee may elect, with the consent of the employer, to take time off in lieu of payment for

overtime at a time or times agreed upon with the employer.

(b} Overtime taken as time off during ordinary-time hours shall be taken at lhe ordinary-tire rate, that is, an
hour tor each hour worked.

(c) An employer shall, if requested by an employee, provide payment at the rate provided for the payment of
overtime in the award for any overtime worked under paragraph (a) of this subclause where such time has not
been taken within four weeks of accrual. Notwithstanding anything contained eisewhere in this subclause, on
nolice from the employer an employee must elect, within six months of accrual, whether to take overtime

worked under the said paragraph (a) as an overtime payment or as time off work at the ordinary-time rate of
pay.

{v) Make-up Time -

{a) Anemployee may elect, with the consent of their ernployer, to work *make-up time®, under which the
employee takes time off ordinary hours and works those hours at a later time, during the spread of ordinary
hours provided in the award, at the ordinary rate of pay.

{vi) Grievance Process -

(a) Inthe event ot any dispute arising in connection with any part of this clause, such dispute shall be
processed in accordance with the appropriate clause dealing with Grievance Procedure
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ANNEXURE 1

ADULT INDUSTRY ToOL BASE ON BASE ON FIRST
BROAD BANDED ALLOWANCE | ALLOWANCE RATIFICATION OF YEAR'S
GROUP AGREEMENT ANNIVERSARY OF
AQREEMENT
BASE + _—
Carpenter 462,10 16.50 18.70 6 | 505.87 SRELET O
Joiner 44120 16.50 18.70 5 | 482.99 THZ9
Assembler A 409.50 16.50 5.50 4 |448.20 o2
Assembler AB | 388.60 16.50 5.50 3 [42s41 442.43
Assembler B 366.00 16.50 0.00 2 | 40067 416.70
LEADING HAND | In charge of 2 and not more than 5 persons 23,50
ALLOWANCES In charge of 6 and not more than 10 persons 29.90
In charge of more than 10 parsons 39 80
JUNIORS
{with aduits)
20 303.50 16.50 Nil 332.25 345,54
19 269.70 16.50 Nil 29525 307.06
18 219.10 16.50 Nil 23885 249.45
17 185.60 16.50 Nil 203.18 211.31
16 151.70 16.50 Nil 166.07 172.71
INDENTURE
APPRENTICES
4th year 369.20 16.50 18.70 404.17 42034
3rd year 306.90 16.50 18.70 335.97 349.41
2nd year 238.50 16.50 18.70 261.08 271.53
1st year 180.20 16.50 18.70 197.27 205.16
TRAINEE
APPRENTICES
4th year 388.60 16.50 18,70 425.41 442.43
ard year 335.30 16.50 18.70 367.06 381.74
2nd year 262.60 16.50 18.70 287.47 233.97
1st year 199.50 16.50 18.70 218.40 227.13

First Aid Allowance $1.70
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ANNEXURE 2

Broadbanded Group Definitions and Skill Level Descriptions

[ —

|' Registered

Enterprise Agreement
BROADBANDED GROUP/LEVEL 1

| Industrial Registrar
An employee at this level will undertake up to thirty-eight hours induction training which T@'Ei information

on the company, conditions of employment, introduction to supervisors and fellow workers, training and career
path opportunities, plant layout, work and documentation procedures, occupational health and safety, equal

employment opportunity and quality controlfagsurance.

An employee at this level performs routine duties essentially of a manual nature and, to the level of their

training:

1. performs work as directed;

2. performs routine duties essentially of a manual and repetitive nature;

3. is responsible for the quality of their own work, subject to direct supervision;

4. works in a safe manner s¢ as not to injure themselves or other employees;

5. is able to solve basic problems associated with their worl;

6. whilst undertaking structured training performs work within the scope of that training, subject to safety and
training requirements.

Indicative of the tasks which an employee at this level may perform are the following:

carry out general labouring and cleaning duties from written or verbal instructions;

provide assistance to other employees at this or other skill levels within their level of skilt and training; any other

tasks as directed in accordance with their level of skill and training.
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BROADBANDED GROUP/LEVEL 2

An employee to be classified at this level will have completed the required training or will have equivalant skills
gained through work experience in accordance with the prescribed standards for this level. In all cases the
employee will be required to satisfactorily complete a competency assessment to enable the employee to

perform work within the scope of this ievel,

Employsees at this level perform work above and beyond the skills of an employee at Level 1 and, to the level of
their skill and training:

1. perform work as directed,

2. exercise limited discretion and utilise basic fault finding skills in the course of their work;

3. work in a safe manner so as not to injure themselves or other employees;

4. understand and undertake basic quality control/assurance procedures, subject to supervision;. .

5. whilst undertaking structured training perform work within the scope of that training, subject to safety and
training requirements.

Indicative of the tasks which an employee at this level may perform are the following:

repetitive fixing of pre-made components or parta of any article in pre-determined ways, using basic written,
spoken and/or dingrammatic instructions;

repetition work on automatic, semi-automatic or single purpose machines or equipment; uses selected hand
tools and hand operated power tools;

mairtains simple records:
manual handling skills;
uses hand trolleys and pallst trucks;

problem solving skills.
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BROADBANDED GROUP/LEVEL 3

An employee to be classified at this level will have completed the required training or will have equivalent skills
gained through work experience in accordance with the prescribed standards for this level. In all cases the
employee will be required to satisfactorily complete a competency assessment to enable the employee to

perform work within the scope of this level.

Employees at this level perform werk above and beyond the skills of an employee at Level 2 and, to the level ot

their skill and training:;

1. perform work as directed;

Y
2. exercise limited discretion and utilise basic fault finding skills in the course of their work; — " %
e _— Al
i F \
B '|"-:_“____ : .I'l
3. work in a safe manner so as not to injure themselves or other employees; i o |\
r By rrat
\ graal Reg® \
4. understand and undertake basic quality control/assurance procedures, subject to wpa,-mii'mn}""u e o
I-I:L:-"'.;_-F:::_J:.-

5. perform routine duties which may involve the use of machinery or tools;

8. whilst undertaking structured training perform work within the scope of that training, subject to safety and

training requirements.

Indicative of the tasks which an employee at this level may perforrn are the following:

produces standard components oparating machinery and equipment requiring the exercise of skill and

knowledge beyond that of an empiloyee at Level 2;

ability to interpret and follow standard procedures;

operates flexibly between assembly stations;

receiving, despatching, distributing, sorting, checking, packing, documenting and recording of goods, materials

and components;

basic inventory control in the context of a production process;

basic keyboard skills,
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operation of mobile equipment including forkiifts, hand trollays, pallet trucks, overhead crane and winch
operation;

ability to measure accurately;

assists one or more tradespersons [l.e., level 5 and above);

problem solving sklils.
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BROADBANDED GROUP/LEVEL 4

An employee to be classified at this level will have completed the required training or will have equivalent skills
gained through work experience in accordance with the prescribed standards for this level. In all cases the
employee will be required to satisiactorily complete a competency assessment to enable the employee to

perform work within the scope of this level

Employees at this level perform work above and beyond the skills of an employee at Level 2 and, to the level of

their skill and training:

1. perfarm work &s directed,

2. exercise discretion and utilise basic fault tinding skills in the course of their work;
3. work in a safe manner so as net to injure themselves or other employees; = !
4, are responsible for the quality of their own work, subject to limited supervision;

5. work frorn more complex standards and procedures;

8. whilst undertaking structured training perform work within the scope of that training, subject to safety and

training requirements

Indicative of the lasks which an employee at this level may perform are ihe following:

carries out tasks from basic plans, sketches and drawings in conjunction with appropriate written or verbal

instructions;

operates materials handling equipment requiring a licence or certificate;

sets up and operates and adjusts machinery to produce more detailed compenents to exact specitications and
standards;

fixes components or parts in pre-determined ways and is able to undertake simple rectification work o jobs in
progress,

provides assistance to other employees at this and other skill levels within their level of skill and training;

any other tasks as directed in accordance with their level of skill and training;

ability to complete simple clerical lasks,;
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abllity to selact suitable methods for completing tasks and plan the order in which to complete them;

keyboard skills at & level higher than that of an smployee at Lavel 3;

lbrication of production machinery equipment;

problemn solving akdis,
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BROADBANCED GROUP/LEVEL 5

An employee to be classified at this level will hold a trade certificate, Tradesperson's Rights Cenrtificate, have
completed the required training or will have equivalent skills gained through work experience in accordance with
the prescribed standards for this level. In all cases the employee will be required to satisfactorily complete a

competency assessment to enable the employee to perform work within the scape of this level.

Employees at this level perform work above and beyond the skills of an employee at Level 4 and, to the level of
their skill and training;

1. understand and apply quality control techniques;

2. are able to inspect products and/or materials for conformity with established operational standards;

3. exercise good interpersonal communication skills;

4, exercise discretion and utilise basic fault finding skills in the course of their work;

5. work in a safe manner so as not to injure themselves or other employees;

6. perform work under limited supervision either individually or in a team environment;

7. conduct training in conjunction with a skilled trainer as required;

8. whilst undertaking structured training perforrn work within the scope of that training, subject to safety and
training requirements.

Indicative of the tasks which an employee at this level may perform are the following:

camries out tasks from basic plans, sketches and drawings in conjunction with appropriate written or verbal
instructions;

selects materials and operates machinery andfor equipment to produce articles in accordance with trade
standards;

identifies and initiates relevant action to obtain materials, tools and machinery requirements for a particular job;

maintenance and use of hand held pneumatic, power and personal tools;

understands and undertakes basic quality controlfassurance procedures on the work of employees in lower

classifications;
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assists in the provision of on-the-job training in conjunction with other tradespersons and supervisors;
exercises keyboard skills at a level higher than Level 4,
operates all lifting equipment incidental to his/her work;
parforms non-trade tasks incidental to his/her work;

performs work which, while primarily involving the skills of an employee's trade, is incidertal or peripheral to the
primary task and faciltates the complstion of the whole task. Such incidental or

peripheral work would not require additional formal technical training;
approves and passes first-off samples and maintains quality of product;
operates, sets up and adjusts all production machinery in a plant to the extent of his/her training;
can perform a range of maimtenance functions;

understands and applies computer techniques as they relate to production process operations;

“3

high level of stores and inventory responsibility beyond the requirements of an employee at Level 4;

any other tasks as directed in accordance with their level of skill and training.
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BROADBANDED GROUPALEVEL &

An employee to be classified at this level will have completed the required training or will have equivalent skills
gained through work experience in accordance with the prescribed standards for this level, In all cases the
employee will be required to satisfactorily complete a competency assessment to enable the employes to

perform work within the scope of this level,

Employees at this tevel perform work above and beyond the skills of an employee at Level 5 and, to the level of
their skill and training:

1. perform work under general supervision either individually or in a team environment. Are able to examine,

evaluate and develop solutions to problems within the scope of this level;

2. understand and implement quality control techniques and are rasponsible for the quality of their work and are
able to identify faults in the work of others at this or lower levels,

3. exercise discretion and utilise fault finding skills in the course of their work;

4. work in a safe manner so as not to injure themselves or other employees. Are able to identify hazards and

unsafe work practices which may affect others in the team environment;

o — —
: . . I Registered
5. exercise good interpersonal skills; || E.nterprise Agr cement
6. provide guidance and assistance as part of a work team; || Industrial Registrar
|| B e

Ll ——

7. whilst undertaking structured training perform work within the scope of that training, subject to safety and
training requirements

Indicative of the tasks which an employee at this level may perform are the following:

reads, interprets and calculates information from production drawings, prints or plans;

assists in the provision of on-the-job training in conjunction with other tradespersons and supervisors,

exercises trades skills relevant 1o tha requirements of the enterprise at & level higher than an employee at Level
5

operates a wide range of complex machines or equipment in the workplace,

ability to apply relevant legislation to work of self and others;
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any other tasks as directed in accordance with their level of skill and training.

BROADBANDED GROUP/LEVEL 7

An employee to be classified at this level will have completed the required training or will have equivalent skills
gained through work experience in accordance with the prescribed standards for this level, In all cases the
employee will be required to satisfactorily complete a competency assessment tc enable the employee to

perform work within the scope of this level,

Employees at this level perform work above and beyond the skills of an employee at Level 6 and, to the level of
their gkill and training:

1. exercise the skills attained through satistactory completion of the training and standard prescribed for this
classification;

2. provide guidance and assistance as part of a work team;

3. assist in the provision of training in conjunction with supervisors and trainers;

4. understand and implement quality control techniques and are responsible for the quality of their work and are
able to identify faults in the work of others at this or lower levels;

5. work in a safe manner s0 as not to injure themselves or other employees, Are able to identify hazards and
unsafe work practices which may affect others in the team environment;

6. exercise excellent interpersonal skills;

7. perform work under limited supervision either individually or in a team environment;

8. exercise discretion within their level of training.

Indicative of the tasks which an employee at this level may perform are the following:
exercises high precision trade skills using various materials and/or specialised techniques;

performs operations on a CAD/CAM terminal in the performance of routine modifications,
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We the undersigned authorise Craig Stephens & Philip Murphy to be our signatories
to the Finemore's Joinery Pty Ltd Joiners and Associated Workers Enterprise

Agreement.

#1
g /
1. Darren Cook Signature; ﬁw—- a—,r.’./
2. Benjamin Jones Signature: P — =

3. Glen Turner Signature: fﬁ FYEr—"

4. Glenn Jones Signature: éjﬁl g

5. Brent Langfieid Signature: %j
6. Anthony Morris Signature: (Mbhﬂ‘@\m

7. Simon O’Brien Signature;

8. Robert Sorely Signature:




We sign this document on behalf of all employees, as a true and correct copy of the

agreement negotiated between us and Finemore's Joinery Pty Ltd.

& B

Craig Stephens

Witness:

f’?f <

F‘hI!'rMphy

/chQ/ge A 2s/a)97

Leah Harriott

Returning Officer
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