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1. Title and Intention of the Parties

1.1

1.3

This Enterprise Agreement is made in accordance with the provisions of sections 29 to 47
of the Industrial Relations Act 1996, and shall be known as the Orange City Council, Water
Treatment Operation Enterprise Agreement. The Agreement shall provide the basis for
determining the special conditions for staff employed in the water treatment operations of
Orange City Council.

This Agreement shall apply to all employees employed in the Water Treatment Operation
area of Council, which includes staff in the following occupations:

Filtration Plant Operator/Supervisor

Filtration Plant Operator

Electrical Fitter/Mechanic

Maintenance Technician.

Trainee Filtration Plant Operators shall be employed consistent with the provisions of the
Award.

2. The Parties

The Parties to this Agreement are Orange City Council (herein after referred to as the Council) and
the Federated Municipal and Shire Council Employees’ Union of Australia, New South Wales
Division (herein after referred to as the MEU).

3. Duress

This Agreement has been entered into without duress by any party.

4. Duration

The Agreement shall come into operation from the date of registration by the parties and shall

remain in force for a period of three (3) years.

5. Definitions

Award: Award shall mean the Local Government (State) Award which prior to
the making of this Agreement provided salaries and conditions for the
Water Treatment Operation.

Base Hourly Rate: The hourly rate of pay for working a 38 hour week between Monday to
Friday.
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Council: Shall mean Orange City Council.

MEU:

Shall mean the Federated Municipal and Shire Council Employees’
Union of Australia, New South Wales Division.

6. Relationship with the Award

6.1

6.2

6.3

This Agreement shall wholly replace the Award and shall provide the basis for determining

the rates of pay and conditions of employment of employees employed by Council in the
,_//”;'\
2 i

Water Treatment Operation. e
Increases in rates of pay and allowances which occur in the Award shall be reflected by
increases In this Agreement. Such increases shall be of the same quantum-and 'Gperamﬂon

the same date as increases in the Award. o mmm T

The increases prescribed by this Agreement shall be in addition to increases which flow
from vanations to the Award.

7. Purpose of Agreement

7.1

7.2

7.3

7.4

7.5

The Agreement provides a basis for working together in achieving improved performance
and customer service.

The Agreement reflects a commitment by all employees of Council to act in a responsible
manner to each other.

The Agreement also provides an opportunity for improved remuneration and employment
secunty linked to productivity gains and the acquisition of new skills and knowledge.

The Agreement represents a commitment by the Council and its employees to provide a
team approach to meet the needs of the community.

The purpose of the Agreement is to allow the parties to enter into the processes of change
together to continually improve the quality, efficiency and productivity of Council,
providing improved customer service.
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7.6  The Agreement reflects a commitment by all employees to participate in broadening the

range of skills they exercise and to undertake related training. Counctl shall , in an effort to

support this commitment, provide the training necessary to achieve these objectives.

7.7  The Agreement aims to achieve the following objectives:

()

(i1)

(1)

(1v)

)

7.8 (1)

(i)

(i)

Establishing a positive direction for the future by working together.

Improving employee remuneration through achievements in productivity and
performance management.

Providing a flexible workforce and working arrangements to meet the needs of
customers, employees and Council. Specifically, this objective allows for greater
flexibility of hours of the water treatment operation of Council (e.g. earlier off-peak
starting times). It is the intention of the parties in making this Agreement that the
spread of hours shall be arranged so that there will be no scheduled overtime. Any
overtime provided will only be to meet emergency or breakdown requirements.

Increasing employee satisfaction through continuously improving employee
relations.

Developing employee skills which, in tum, will provide enhanced career
opportunities and improved job satisfaction.

Key performance indicators (KPls) shall be developed by management within the
first six (6) months of the Agreement.

Management shall consult with the employees at the facility when developing the
KPIs.

Where there is no agreement between management and the employees in respect to
the KPIs developed, the matter shall be handled consistent with the grievance
procedure outlined in this Agreement.
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(ivy  Where the work is performed consistent with the KPIs developed by management
and the decision is effectively within Council’s control, Council shall not contract

out the work associated with the existing operations for a period of_ years
from the date of registration of the Agreement. iy ’?:“ﬁ et "'-':‘L_I___u:ﬂx
\Ln, FrterpPs
8. Classification Structure and Rates of Pay 'n- el oSt
8.1  The rates of pay for the Water Treatment Operation shall be determ§ 'nea Ev reler:

8.2

8.3

8.4

Local Government Job Evaluation Questionnaire. The Qucsnnnna\}nfﬁeﬁiﬁes the skills
and accountabilities of all positions and determines a work value point outcome for each

position. These work value points are used to establish a grading structure and rates of pay
as detailed below.

The relationship between the work value points scored by the position, the grade and the
rate of pay is detailed in the following table.

214-24

T 241-276 | $582.00 | $607.95 | $634.00 | $650.87 | 568904 [ $717.53

] 277-313 | $607.95 | 3634.00 | $650.87 | 3689.94 | $717.53 | $746.23 |

10 351380 | $650.87 | $680.94 [ §717.53 | $746.00 | $776.08 | $807.12

Note: 1. Table includes all pay increases outlined in clause 9.2,
2. Table does not include $8.40 Industry Allowance.
3. Table does not include Acting Higher Grade pay as discussed in clause 9.3.

Employees in receipt of a payment in excess of the rate of pay specified for their Grade in
the table above shall have their actual rate increased by the percentage adjustments detailed
in clause 9.

Employee Appraisals

An annual review of each employee will be undertaken and an assessment of the
competencies relevant to each employee will be completed. Based on this review
recommendations for progression through Council’s salary structure will be considered by
management.
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(v}  Where the work is performed consistent-with the KPIs developed by management
and the decision is effectively within Council's control, Council shall not contract
out the work associated with the existing operations for a period of three (3)_years

from the date of registration of the Agreement.
% Re‘““tc
yrise DB
8. Classification Structure and Rates of Pay '., Erterpt

8.1 }/he rates of pay for/ the Water Treatment Operation shall be demnﬁg&mmﬁgﬁ

Local Govermnent Job Evaluation Questionnaire. The Quesu re i
and accoptabilities of all positions and determinesa work value point outcome for each
positign. These work value points are used to-¢stablish a grading structure and rates of pay

|

as detailed below.
8.2  The relguchship between the work v ints scored by the position, thg.grade and the
ol*pay is detailed in the following tabie.
-

32 : 12.59 | $637.
(356232 3587.40 | $612,55 | 363736 | 566661

[$587.40 | 3612.50 | 363736 ($666.61 | 3693.2
$637.56 | 566651 | 369327 | $7°1. 983

8.3  Employees in receipt of a payment in excess of the-rate of pay specified for their Grade in
the table above shall have their actual rate lncmased by the percentage adjustments detailed
inclause9. - 1 .

8.4 Emplcpr!Appraisa]s

An annual review of each employee will be undertaken and an assessment of the
competencies relevant to-each employee will be completed. Based on this review
/ recommendations for progression through Couyil’g salary structure will be constdered by

7
management. /

i
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The position descriptions, which are an attachment to this Agreement, and which may be
varied by management from time to time, shall form the basis from which the competency
assessment is made.

9. Basis of Pay Increase

9.1 General
The increase in rates of pay, which is included in the new rates detailed in table above, are
based on the following changes in conditions:

. An increase in weekly ordinary working hours from 38 to 40.

. A flexibility allowance for early commencement times, working through lunch, and
for taking time off in lieu when required to finish late to meet the work flow
requirements which are continuous from the normal rostered time.

9.2  Pay Increases
(1) The rates of pay of employees will be increased by 7.9% to reflect the increase in the
average number of ordinary hours worked each week from 38 to 40.

(i1) A flexibility allowance equivalent to an increase in the base hourly rate of pay of 2.1%

shall be paid to each employee required to work the roster. The additional payment will be
made for the following changes to work practices:

* The starting time for rostered hours of work may be adjusted by management to meet
earlier peak demand during certain times of the year.

*  Working through lunch to ensure work flow are met.

* Taking the additional time worked as a result of late finishes required to meet work

flow requirements as time off in lieu.
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9.3

Higher Grade Pay
(1) Acting Higher Grade Pay will be incorporated into the weekly wﬁ'ggirﬁ M@mﬂ week

to employees working at the higher grade. The Acting Higher Grade payanentewdlt bE'| tade|
in addition to the rates identified in the table at 8.2, so0 as to ere.JsJ;% their ordinagy. wge-kl}r

1[1|_'|1i strial

rate of pay. \| e

 ————
———

———

(1) The payment of higher grade pay into the weekly rate of pay shall be renegotiated
should the employee they are relieving take a continuous period of sick leave in excess of
ten (10) working days in a calendar year.

10. Allowance for Working Monday to Sunday Roster

10.1

10.2

10.3

10.4

10.5

Where an employee works one (1) weekend in any four (4) week cycle an allowance of
7.18% shall be applied to that employee’s hourly rate of pay.

Where an employee works one (1) weekend in any three (3) week cycle an allowance of
9.57% shall be applied to that employee’s hourly rate of pay.

Where an employee works two (2) weekend in any four (4) week cycle an allowance of
14.36% shall be applied to that employee’s hourly rate of pay.

Where an employee works three (3) weekend in any four (4) week cycle an allowance of
21.54% shall be applied to that employee’s hourly rate of pay.

Where an employee works every weekend an allowance of 28.72% shall be applied to that
employee’s hourly rate of pay.

11. Payment of Employees

11.1

11.2

11.3

Council shall pay by the fortnight. Any other period shall be by agreement between
Council and the employees affected.

Council shall pay by direct credit to the employee's nominated account. Council shall meet
all charges ancillary to such payment.

Employees shall not suffer any reduction in their ordinary pay where they are prevented
from attending work due to bushfire or other climatic circumstances beyond their control.
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13.2 Expenses
All reasonable expenses, including out-of -pocket, accommodation and travelling expenses,
incurred in connection with the employee's duties shall be paid by Council and, where
practicable shall be included in the next pay period. The method and mode of travelling and
any other travelling arrangements shall be arranged mutually between Council and the
employee.

13.3 Car Allowance

(1) Where by agreement an employee supplies a car the allowance to be made for the use
and depreciation of such vehicle shall be:-

e s . - i,

U 2. litres (nomlegme 44
capacity)

[ 2.51itres (nominal engine capacity) 51
and over

(i) () If the amount payable under this subclause for a car does not equal in any period of
three months, a minimum allowance of $ 1,442.50, the amount of such defictency
shall be paid quarterly by Council to the employee provided that a motor car is
available continuously when the employee is on duty.

Provided that, for the purpose of such minimum quarterly allowance, any
deficiency so paid shall be taken into account at the end of the year for the purpose
of determining the rate per kilometre in respect of kilometres travelled during the
year.

Provided also that Council shall be at liberty on twelve months' notice to the
employee to terminate any arrangement for the supply of the employee of a motor
vehicle. The employee shall be required to give twelve months' notice of an
intention to terminate the arrangement.
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13.2 Expenses
All reasonable expenses, including out-of-pocket, accommodation and—traveihng EKP&HSES]
incurred in connection with the employee's duties shall be paid I;:y C‘fc‘iunmt and where
practicable shall be inciuded in the next pay period. The method and nféaeiof travelimg and
any other travelling arangements shall be arranged mutually bel:WeEn ‘Gouhcil“and” theL

]
employee. |

13.3 Car Allowance
(i) Where by agreement an employee supplies a car the allowance to be made for the use

and depreciation of such vehicle shall be:-

capacity)
2.5 litres (nominal engine capacity) 51

and over

(11) (a) If the amount payable under this subclause for a car does not equal in any period of
three months, a minimum allowance of $1,442.50, the amount of such deficiency
shall be paid quarterly by Council to the employee provided that a motor car is
available continuously when the employee is on duty.

Provided that, for the purpose of such minimum quarterly allowance, any
deficiency so paid shall be taken into account at the end of the year for the purpose
of determining the rate per kilometre in respect of kilometres travelled during the
year.

Provided also that Council shall be at liberty on twelve months' notice to the
employee to terminate any arrangement for the supply of the employee of a motor
vehicle. The employee shall be required to give twelve months' notice of an

intention to terminate the arrangement.
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(b) Periods of sick leave in any service year in excess of three weeks and annual leave
in excess of four weeks in any service year or annual leave in excess of eight weeks
in any two consecutive service years and long service leave shall not be counted
and the quarterly period referred to in sub-paragraph (a) above, shall be extended
by such excess period of leave.

() Where by agreement an employee provides their own car for use on official
business on an intermittent, irregular or casual basis, the employee shall be paid in
accordance with paragraph (i) of this subclause and shall not be entitled to payment
of the minimum yearly allowance.

14. Residence

Where an employee is supplied by Council with a residence, it shall be of a reasonable standard.
The rental value of such residence shall be agreed upon between Council and the employee. The
rental value as agreed may be deducted from the pay of the employee.

15. Hours of Work

15.1 The ordinary hours of work for water treatment operations staff, as a result of making this
Agreement, shall be forty (40) per week when averaged over any four week cycle. This
increase in hours shall be rewarded by the additional pay detailed in clause 9.2.

15.2  The roster, which is an attachment to this A greement, has been developed by management
and employees to provide an average of forty (40) ordinary hours per week.

153  Any agreement, between management and the employees, to alter the spread of hours, or
any other feature of the roster, must be genuine with no compulsion to agree.

15.3  The ordinary hours of work for the positions listed below shall be worked from Monday to
Sunday inclusive to reflect the operational requirements of the service:
Filtration Plant Operator/Supervisor
Filtration Plant Operator
Maintenance Technician
Electrical Fitter Mechanic.
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16. Overtime

16.1 General
(1) Except where otherwise provided all time worked by direction before the agreed
commencement of ordinary hours, or after the agreed completion of ordinary hours, shall
be paid for at the rate of time and a half for the first two hours an

(i1) Overtime worked on Saturday shall be paid for at the rate El[ﬁ-!t ;}pﬁcﬂj};ﬂ

two hours and double time thereafter, provided any uvzhr;q,; u-:}rkmﬁ,a{;ef, l"‘

Saturday shall be at double time. T
By,

ar

(i1f) Overtime worked on Sunday shall be paid for at the rate of double time. >«...

(iv) Overtime shall be claimed within 30 days of it being worked.

(v) An employee (other than a casual) who works so much overtime between the
termination of ordinary work on one day and the commencement of ordinary work on the
next day that he or she has not had at least ten (10) consecutive hours off duty between
those times shall be released after completion of such overtime until he or she has had ten
consecutive hours off duty without loss of pay for ordinary working time occurring during
such absence.

If an employee is instructed to resume work without having had ten (10) consecutive hours
off duty, the employee shall be paid at double ordinary rates until released from duty and
then shall be entitled to a ten (10) hour break without loss of pay.

This subclause shall not apply to employees on a call back in accordance with this
Agreement unless such employees are required to work for four hours or more.

(vi) Hours worked after the rostered finishing ime, when the additional time is continuous
with the rostered hours and where the additional work arises from a plant breakdown or
similar emergency requiring immediate attention, shall be taken as time off in lieu up to a
maximum of five (5) hours per week. Should the employee be called back to work after
completing the normal roster the employee may elect to be paid the appropriate overtime
rate or be granted the time off in lieu
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(vii) Where more than five (5} hours of overtime is worked in any one week the employee
may elect either to be paid the appropriate overtime rate or be granted time in lieu. Where
agreement has been reached between management and staff that the overtime shall be taken
as time off in lieu, then the time off in lieu shall be accrued at the rate of single time. Time
off in lieu shall be taken at a time mutually convenient to the employee and the relevant

manager.

16.2 On Call
(1} For the purposes of this Agreement, an employee shall be deemed to be on-call if
required by Council to be available for duty outside of ordinary hours at all times in order

to attend emergency and/or breakdown work.

(ii) At least one (1) member of the group shall be rostered to attend call outs each week and
shall be provided with a mobile phone to allow flexibility in the operation of the on call

requirements.

(i1} Employees who are required to be on-call are not required to remain at their usual place
of residence. However, an on-call employee must be able to be contacted and be able to
respond within a reasonable time.

(iv) Employees required to be on call on days when they would ordinarily work, or would
have ordinarily worked but for a public holiday, in accordance with clause 15. Hours of
Work shall be paid an on call allowance of $10.50 for each such day the employee is
required to be on call.

(v) Provided that the on call allowances in subclauses (i) and (iii) of this sub-clause shall
not exceed $66.00 for any one week.

(vi) Employees on call who are required to work outside their ordinary hours shall be
entitled to be paid overtime at the appropriate rate for hours worked and such rate shall be
paid from the time that the employee departs for work.

(vi1) For each public holiday an employee is required to be on-call, the employee shall be
granted one-half day to be taken at an agreed time.
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16.4

Call Back
(1) For the purposes of this Agreement, an employee shall be deemed to be on a cali back if

the employee is recalled to work overtime without receiving notice before ceasing work.

(11) Any employee who is called back to work as defined in sub-clause (i), shall be paid for
the hours actually worked at the appropriate overtime rate for each time so recalled. An
employee working on call back shall be paid the appropriate overtime rate from the time that
such employee departs for work. -

Meal Allowance J
(1) An employee who, having been so instructed, works overtime for two houré‘nr._:nb{e
prior to the agreed commencing time shall be paid a meal allowance of $6.50. "+,

(i1} An employee who, having been so instructed, works overtime for two hours or more
immediately after the agreed finishing time shall be paid a meal allowance of $6.50.
Thereafter, a further meal allowance of $6.50 shall be paid after each subsequent four

hours worked.

(iif) An employee who works on a day other than an ordinary working day shall be paid a
meal allowance of $6.50 after each four hours overtime worked.

17. Public Holidays

17.1

17.2

17.3

The days on which holidays shall be observed are as follows: New Years' Day; Australia
Day; Good Friday; Easter Saturday; Easter Monday; Anzac Day; Queen's Birthday; Labour
Day; Christmas Day; Boxing Day and all locally proclaimed holidays within Orange, and all
special days proclaimed as holidays to be observed throughout the whole of the State of
NSW.

Union Picnic Day shall for the purposes of this Agreement, be regarded as a holiday. The
Picnic Day shall be on such day as is agreed between Council and the employees.

(1) Where any of the holidays prescribed by this Agreement fall on a day ordinanly worked
by the employee, the employee shall not have a reduction in ordi nary pay.

(i1) The holiday will be considered to be the hours worked had the employee been at work.
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(ii1) Except as otherwise provided, where an employee is required to work on a holiday as
prescribed by this Agreement, the employee shall be paid at double time and a half inclusive
of payment for the day with a minimum payment of four hours worked.

(iv) Where an employee is required to work ordinary hours on a holiday as prescribed by
this Agreement, Council and the employee may agree that the employee be paid time and a
half for the hours worked on a holiday and in addition, grant a day off in lieu to be paid at
ordinary time for each holiday worked. Such leave shall be taken at a mutually convenient
time.

18. Leave Provisions

18.1 Sick Leave
(1) Employees who have completed 30 days service with Council and who are unable, due
to sickness, to attend for work shall be entitled during each year of service to fifteen (15
days sick leave on the ordinary rate of pay, subject to the followin g conditions:
(a) Council shall be satisfied that the sickness is such that it Justifies the time off, and

(b) That the illness or injury does not arise from engaging in other employment, and

(c) That the proof of illness t justify payment shall be required after two (2) days
absence, or after three (3) separate periods in each service year, and

(d) When requested, proof of illness shall indicate the employee’s inability to undertake
their normal dutjes.

(1) Proof of illness shall include, but not be limited to, certification from a qualified
medical/health practitioner, registered with the appropriate govemnment authority.

(iii) Council may require employees to attend a doctor nominated by Council at Council's
cost.

(iv) Sick leave shall accumulate from year to year so that the balance of the entitlement to
sick leave not taken in any one year of service may be taken in a subsequent year or years.
This sub-clause shall not be read as reducing an employee’s accumulation of untaken sick
leave, at the time of making this Agreement, or af fecting the right of an employee to take
sick leave.
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(v) Where an employee has had 10 years’ service w1u'ru£aum-l--an4=thﬂa=k leave
entitlement as prescribed has been exhausted, Council 1ma*.r.gmm&miﬁl‘dﬁﬂiimal Igave as,

| Enterprise Agreement

in its op:mon, the circumstances warrant. |
|

| ‘ Industrial Registrar
(vi) Where an employee had an entitlement, prior to the maki Jbl@yn_nuumj for the

payment of unused sick leave arising out of the termination of employment due to ill-health

or death and where such entilement existed as at 15 February 1993, the following

provisions shall apply:

(@  Inthe eventof the termination of service of an employee on account of ill-health and
Council 1s satisfied that such ill-health renders the employee unable in the future to
perform the duties of such appointed classification, the termination shall not be
effected earlier than the date on which the employee’s credit of leave at full pay shall
be exhausted unless the employee is paid accrued sick leave at full pay to which
such employee would be entitled under this clause.

(b)  When the service of an employee is terminated by death, Council shall pay to the
employee’s estate the monetary equivalent of any untaken sick leave standing to the
employee’s credit at the time of death.

(c) Payment under this sub-clause is limited to sick leave calculated to retirement age in
accordance with relevant legislation and shall not be payable if the injury or illness
arises out of or in the course of employment which is compensable under the
Workers Compensation Act, 1987.

18.2 Carers Leave
(1) Use of Sick Leave
An employee, other than a casual employee, with responsibilities in relation to a class of
person set out in subclause (iii), who needs the employee’s care and support, shall be
entitled to use, in accordance with this clause , any current or accrued sick leave entitlement
provided for at clause 18.1 of this Agreement, for absences to provide care and support,
for such persons when they are ill. Such leave may be taken for part of a single day.
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(i1) The employee shall, if required, establish either by production of a medical certificate or
statutory declaration, the illness of the person concerned and that the illness is such as to
require care by another person. In normal circumstances, an employee must not take
carer’s leave under this subclause where another person has taken leave to care for the same

person.

(111) The entitlement to use sick leave in accordance with this clause is subject to:
(a) the employee betng responsible for the care of the person concerned; and

(b) the person concerned being:

1. aspouse of the employee; or

2. ade facto spouse, who, in relation to a person, is a person of the opposite sex
to the first mentioned person who lives with the first mentioned person as the
husband or wife of that person on a bona fide domestic basis although not
legally married to that person; or

3. achild or an adult child (including an adopted child, a step child, foster child or
an ex nuptial child), parent (including a foster parent, step parent and legal
guardian), parents of the spouse, grandparent, grandchild or sibling (including
half, foster and step siblings) of the employee or spouse or de facto spouse of
the employee; or

4. asame sex partner who lives with the employee as the de facto partner of that
employee on a bona fide domestic basis: or

5. arelative of the employee who is a member of the same household, where for
the purposes of this paragraph:
(1) “relative” means a person related by blood, mammage or affinity;
(i) “affinity” means a relationship that one spouse because of marriage has to
blood relatives of the other; and
(i1} “household” means a family group living in the same domestic dwelling.

(iv) An employee shall, wherever practicable, give Council notice prior to the absence of
the intention to take leave, the name of the person requiring care and that person’s
relationship to the employee, the reasons for taking such leave and the estimated length of
the absence. If it is not practicable for the employee to give prior notice of absence, the
employee shall notify the employer by telephone of such absence at the first opportunity on
the day of absence.
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(v) Time off in Lieu

An employee may, with the consent of Council, elect to take time ofl’ in lieu of payment of
overtime accumulated in accordance with the provisions of clause 16 Overtime of this
Agreement for the purposes of providing care and support for a person in accordance with
subclause (i11) above.

(vi) Make-up Time W _ ,
An employee may elect, with the consent of Council, to work '_“makﬂ—ﬁ;;i 'li'ri;ir,‘"', \indef
which the employee takes time off ordinary hours, and works those Rours at a Tater time,
during the spread of ordinary hours provided in this Agreement, at the ordinary rate of pay
for the purpose of providing care and support for a person in subclause (iii) above,

{(vi) Annual Leave

An employee may elect, with the consent of Council, to take annual leave, or leave without
pay, for the purpose of providing care and support for a person in subclause (iii) above.
Such leave shall be taken in accordance with the annual leave and leave without pay
provisions in this Agreement.

183 Annual Leave
(1) In order to maintain the required level of service, a minimum of three (3) employees
shall be available for work at all times throughout the year. Annual leave shall be organised
and an appropriate leave roster be developed to ensure this occurs.

(1i) Annual leave of absence consisting of 4 weeks at the ordinary rate of pay, exclusive of
public holidays observed on working days shall be granted to an employee, after each 12
months service and, except as provided for in (ii), shall be taken on its due date or as soon
as is mutually convenient thereafter to Council and the employee.

(i11) Council may direct an employee to take annual leave by giving at least four weeks prior
notification in the following circumstances:
(a) where the employee has accumulated in excess of eight weeks annual leave

(b) a period of annual close-down of up to 4 weeks, or other period by agreement.
Provided that:
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(1) In the case of employees who are not entitled to annual leave or do not have an
entitlement sufficient to cover the period of the close-down, Council shall
endeavour to provide meaningful duties as are within the limits of the employee's

skill, competence and training for the whole or part of the close-down.

(2) In the event that meaningful duties are not available the employee may be
directed to take leave without pay, or by agreement with Council may take annual
leave in advance of the entitlement provided that in the event of the employee
leaving employment before the entitlement becomes due, such annual leave shall be
repaid by a deduction from the employee's termination pay and such annual leave
payment as 1s due at the time of termination.

(3) In the event that leave without pay is directed to be taken, such leave shall be
regarded as service for the purpose of the accrual of long service leave, sick leave

and annual leave.

(1v) Council shall pay each employee before the commencement of the employee's annual

leave.

(v} On resignation or termination of employment, Council shall pay to the employee any
accrued annual leave. In addition, the employee shall be paid annual leave on a
proportionate basis being equal to one twelfth of the employee's ordinary weekly rate of
pay for each completed week of service. The amount payable shall be calculated according
to the ordinary rate of pay applicable at the date of termination of service.

Provided that the employee shall not receive payment for more than four weeks annual
leave for any period of twelve months.

(vi) Where an employee receives a varying rate of pay for 6 months in the aggregate in the
preceding 12 month peniod, the employee's ordinary rate of pay shall be deemed to be the
average weekly rate of pay earned during the period actually worked over the 12 months
immediately preceding the annual leave or the right to payment under this clause.

18.4 Long Service Leave
(1) In order to maintain the required level of service, a minimum of three (3) employees
shall be available for work at all times throughout the year. Long Service Leave shall be
organised and an appropriate leave roster be developed to ensure this occurs.
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(i1))(a) An employee of Council shall be entitled to Long Service Leave at the ordinary rate
of pay as follows:-

. demenl L
After 10 years' service
Alter 15 years’ service 19.5 weeks
After 20 years' service 30.5 weeks

For every completed peniod of 5

years' service thereafter

| |
(b) An employee who has completed at least five years but legs thaw ien, years s_f;r:viJ
with Council shall receive the monetary equivalent of a prc:]l_igmogqte amount on the
basis of 1.3 weeks pay for each year of service computed in monthly periods.

This payment shall be subject to the termination of employment by Council for any
cause, other than serious misconduct, or termination by the employee on account of
resignation, illness or incapacity or domestic or other pressing necessity or
retirement in accordance with relevant legislation or death.

(iii}(a) Long service leave shall be taken at a time mutually convenient to Council and
employee in minimum periods of one (1) day provided that all long service leave
accruing on or after 23 June 1988 shall be taken within five years of it falling due.

(b) Payment to an employee proceeding on long service leave shall be made by Council
at the employee's ordinary rate of pay at the time the employee enters upon the
leave.

(© An employee who has become entitled to a period of leave and the employee's
employment is terminated by resignation, death or dismissal for any cause shall be
deemed to have entered upon leave at the date of termination of the employment and
shall be entitled to payment accordingly.

(iv)(a) For the purpose of calculating long service leave entitlement in accordance with
subclause (i) of this clause all prior continuous service with Orange City Council
and any other Council(s) shall be deemed to be service with Council.

Orange City Councl Water Treatment Operation Enterprisa Agraemant Page 20



(v) For the purpose of this clause, service shall include the following periods:-
(a) Any period of service with any of Her Majesty's Forces provided that the employee
enlisted or was called up direct from the service of a Council, or from Council.

(b) In the case of an employee, transferred to the service of a Council of a new or
altered area - any period of service with Counci! from which such employee was
transferred.

(<) Service shall mean all service with Council irrespective of the classification under
which the employee was employed.

(v1) There shall be deducted in the calculation of the employee's service all leave of absence
without payment not specifically acknowledged and accepted by Council as service at the
time leave was taken.

(vii) When an employee transfers from Orange City Council to another Council, Orange
City Council shall pay to the newly employing Council the monetary equivalent of all long
service leave accruing to the employee at the time of transfer. However, an employee who
at the time of transfer has completed at least ten years continuous service may elect to be
paid the monetary equivalent of the entitiement.

Employees who at the time of transfer elect to be paid the monetary equivalent of their long
service leave entitlement shall have that entitlement calculated by multiplying in completed
years and months their period of continuous service with Orange City Council, and any
other Council(s).

A statement showing all prior continuous service with Orange City Council, and other
Council(s) of the employee concerned shall be furnished together with details of the
assessment of the amount of money shall be paid into a Long Service Leave Reserve
Account and appropriate notations made in Council's Long Service Leave Record.

(viii) Long service leave shall be exclusive of annual leave and any other holidays as
prescribed by clause 18 of this Agreement, occurring during the taking of any period of

long service leave.

Cranga City Council Water Treatment Oparation Enterprise Agreamant Paga 2t



(ix) When the service of an employee is terminated by death Council shall pay to the
employee's estate the monetary equivalent of any untaken long service leave standing to the

employee's creditat the ime of the employee's decease. T ==
18.5 Other Paid Leave

(i) Jury Service Leave

An employee required to attend for jury service during the employee's ordinary working

hours shall be reimbursed by Council an amount equal to the difference between the

amount in respect of the employee's attendance for such jury service and the amount of

wage the employee would have received in respect of the ordinary time the employee would

have worked had the employee not been on jury service.

An employee shall notify Council as soon as possible of the date upon which the employee
is required to attend for jury service. Further the employee shall give Council proof of
attendance, the duration of such attendance and the amount received in respect of such jury
service.

(ii) Bereavement Leave

Where an employee is absent from duty because of the death of a person in accordance with
paragraphs (a) - (e) below and provides satisfactory evidence to Council of such, the
employee shall be granted two days leave with pay upon application.

Person in respect to whom bereavement leave may be claimed shali include:
(a) a spouse of the employee; or

(b) a de facto spouse, who, in relation to a person, is a person of the opposite sex o
the first mentioned person who lives with the first mentioned person as the husband
or wife of that person on a bona fide domestic basis although not legally married to
that person; or

(c) a child or an adult child (including an adopted child, a step child, foster child or an
ex nuptial child), parent (including a foster parent, step parent and legal guardian),
parents of the spouse, grandparent, grandchild or sibling (including half, foster and
step siblings) of the employee or spouse or de facto spouse of the employee; or
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(d} a same sex partner who lives with the employee as the de facto partner of that
employee on a bona fide domestic basis; or

(e) arelative of the employee who is a member of the same household, where for the
purposes of this paragraph:
1. “relative” means a person related by blood, marrtage or affinity;
2. “affinity” means a relationship that one spouse because of marriage has to blood
relatives of the other; and
3. “household” means a family group living in the same domestic dwelling.

(i11) Trade Union Training Leave

An employee who has been sponsored by the union to attend a course of training conducted
by or with the support of their Trade Union, shall be entitled to paid leave of absence to
attend such course; provided that Council shall not be called upon to pay more than 10 days
leave per calendar year irrespective of the number of Council employees who attend the

aforementioned courses.

(1v) Union Conference Leave

An employee of Council who is an accredited delegate to the union's Annual Conference
shall be enttled to paid leave of absence for the duration of the conference; provided that
should there be more than one accredited delegate from Council, such leave with pay is at
the discretion of Council.

186 Leave Without Pay
(i) Periods of leave without pay may be approved in certain circumstances, shall be taken at
a time mutally convenient to Council and the employee, and shall not be regarded as
service for the purpose of computing long service leave, sick leave or annual leave. Such
periods of leave without pay shall not however, constitute a break in the employees

continuity of service.

(i1) An employee shall not be entitled to any payment for public holidays during an absence
on approved leave without pay.

Orange City Council Water Treatment Operation Enterprise Agreement Page 23



19. Part-time Employment

19.1

19.2

19.3

19.4

19.5

19.6

19.7

A part-time employee shall mean an employee who is engaged on the basis of a regular
number of hours which are less than the full-time ordinary hours in accordance with clause
15. Hours of Work of this Agreement.

1"_-— —
Reg: !
Prior to commencing part-time work the employer and the employefi fiéF Hree: "

Industrial Reistrar
(1) that the employee may work part-time; and

(i) upon the hours to be worked by the employee, the days upon which they will be
worked and the commencing times for the work: and

(1i1) upon the nature of the work to be performed.

The agreement may also stipulate the period of part-time employment. A part-time
employee may work more than their regular number of hours at their ordinary hourly rate
by agreement. In such cases overtime shall only be paid where the employee works
outside the spread of hours established work the work area.

The terms of the agreement may be varied by consent.

The terms of the agreement or any variation to it must be reduced to writing and retained by
Council. A copy of the agreement and any variation to it must be provided to the employee
by Council.

Part-time employees shall receive all the conditions prescribed by the agreement on a pro-
rata basis of the regular hours worked. An adjustment to accrued leave entitlements may be
required at the conclusion of each service year based on the proportion of actual hours
worked.

Where a public holiday falls on a day which a part-time employee would have regularly
worked, the employee shall be paid for the hours normally worked on that day.
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20. Casual Employment
20.1 A casual employee shall mean an employee engaged on 2 day to day basis.

20.2 A casual employee shall be paid the hourly rate for ordinary hours worked in accordance
with clause 15. Hours of Work.

20.3  Overtime shall be paid where a casual employee works outside the ordinary hours for that
position. In cases where there are no ordinary hours for the position, overtime shall be
paid for the hours worked in excess of those prescribed in clause 15. Hours of Work.

20.4  In addition the amounts prescribed by 19.2, a twenty percent loading, calculated on the
ordinary hourly rate, shall be paid. This loading shall not attract any penalty. This loading
shall be paid in lieu of all leave prescribed by the Agreement.

20.5 A casual employee shall not replace an employee of Council on a permanent basis.

21. Job Share Employment
Nothing is this Agreement shall restrict Council's ability to enter into Job sharing arrangements
with its employees.

22. Consultative Committee
Council shall maintain a consultative committee consistent with the provisions of the Award.

23. Appointment and Promotion
Where requested in writing intemnal applicants shall be given the reasons in writing for not being
appointed.

24. Training and Development

24.1 Training Plan
() Council shall develop a training plan consistent with the current and future skill
requirements, the size, structure and nature of the operation, and the need to develop
vocational skills.

(i) The training plan shall be designed in consultation with the consultative committee.

Orange City Council Water Treatment Operation Enterpriss Agreement Page &



(in1) The training plan shall, where appropriate, provide for training that is consistent with
industry, and/or nationally determined competency based standards.

e ————— 1
(iv) The training plan, shall provide for the as#ssmmitihﬂ%% nition of an employee’s

, i sEme A E‘ﬂ
current competencies where possible. '

(v) Selection of participants to receive Coun&il required trainisg=in accordance with
Council’s training plan is to be based on merit and the needs of the employee as identified
in the employee’s performance appraisal.

24.2 If an employee is required by Council to undertake training in accordance with Council’s
training pan:
(i) Council shall grant the employee paid leave to attend course requirements where the
training is undertaken during ordinary working hours.

(i) Where the course requirements contain more than a 15% off-the-job component
calculated over any 12 month period the extent to which Council will grant paid leave to
attend such course requirements shall be specified in the training plan.

(iii) Council shall pay course fees at the commencement of each stage but shall not pay
course fees if the employee is repeating.

(iv) Council shall either provide transport or pay reasonable travelling expenses to enable
employees to attend course requirements, and

(v) Reasonable travel arrangements shall be as agreed.

24.3  Council may grant an employee undertaking a course consistent with Council’s training
plan, although not at Council’s requirement, leave with pay or without pay to attend course
requirements provide that the employee gives reasonable notice of such requirements.
Where the employee is not granted such leave Council shall give preference in granting
annual leave or other accrued leave to attend course requirements provided that the
employee gives reasonable notice of such requirements. Council may pay course fees at its
discretion.
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25. Use of Skills

25.1

25.2

25.3

25.4

Council and the Union are committed to improving skill levels and removing impediments
to multi-skilling and broadening the range of tasks that the employee may be required to
perform.

Council may direct the employee to carry out such duties as are within the limits of the
employee’s skill, competence and training.

An employee required to relieve in a position which is at a hi gher level within the salary
system, shall be paid at least the minimum rate for that Grade in accordance with the salary
system, except where the higher level skills have been taken into account within the salary

of the relieving employee.

Payment for use of skills relieving in a higher Grade position shall, unless specified
elsewhere in this Agreement, be made for the time actually spent relieving the higher
position.

26. Disputes and Grievance Resolution

26.1

262

26.3

26.4

26.5

The parties are strongly committed to consultation and Joint problem solving.

The parties to this agreement confirm their commitmentto a need for ensuring reliability of
performance in the interest of the ratepayers, Council and the employees of Council,

The aim of this procedure is to ensure that where there is a potential for dispute, agreed
steps are followed to ensure prompt resolution of the issue through a process of
conciliation where the parties act in good faith. These steps should start at the workplace
and involve minimum formality.

Matters Likely to Become Industrial Disputes
The parties shall respectively notify each other as soon as possible of any industrial matter
which in the opinion of that party might give rise to an industrial dispute.

Disputes at Job Level

In the event of a dispute/grievance arising at job level, the employee(s) and the person in
charge shall immediately confer at the job level and shall attempt to resolve the issue
without delay.
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26.6

26.7

26.8

26.9

Lack of Agreementat Job Level
If no agreement can be reached at job level, a delegate or employee representative shall
discuss the matter in dispute with the relevant Manager or his/her representative.

Lack of Agreementat Manager Level.

If no agreement can be reached at Manager level then

ions shs (e
S0 hglhdake pla
the General Manager and the employee concerned, Fo their fepresentative, \in order to

i

resolve the issue.

Atany stage in the above procedures, a party to the grievance or dispute may:-

* request the involvement of higher level management.

* seek assistance from a representative of the employee’s Union.

= seek assistance from the Local Government Association.

= refer the matter to the Industrial Relations Commission of New South Wales.
Continuity of Work

Pending completion of the above procedure, work shall continue as normal without
interruption. No party shall engage in provocative action and pending resolution of the
dispute the circumstances existing prior to the dispute shall continue.

27. Disciplinary Procedures

27.1

27.2

Where an employee's work performance or conduct is considered to be unsatisfactory, the
employee shall be informed in the first instance of the nature of the unsatisfactory
performance or conduct and of the required standard to be achieved, by the employee's
immediate supervisor or other appropriate officer or nominee of Council.

Unsatisfactory work performance or conduct shall include, but not be limited to, neglect of
duties, breach of discipline, absenteeism and non-compliance with safety standards. A
written record shall be kept on the appropriate file of such initial warning. The employee
shall be entitled to sight and sign such written record and add any notations regarding the
contents of such record.

Where there is a reoccurrence of the unsatisfactory performance or conduct, the employee
shall be warned formally in writing by the appropriate officer of Council and counselled.

Cranga City Council Water Treatment Operalion Enterprise Agreemant Fage 28



27.3

27.4

27.5

27.6

27.7

27.8

27.9

27.10

Counselling should reinforce the standard of work or conduct expected and, where the
employee is failing to meet these required standards, a suitable review period for
monitoring the employee's performance: the severity of the situation; and whether
disciplinary action will follow should the employee's work performance or conduct not
improve. A wntten record shall be kept of such formal warning and counselling. The
employee shall be entitled to sight and sign such written record and add any notations
regarding the contents of such record.

If the employee's unsatisfactory performance or conduct continues or resumes following
the formal warning and counselling, the employee shall be given a final warning in writing
giving notice of disciplinary action should the unsatisfactory work performance or conduct

not cease immediately.

If the employee's performance or conduct does not improve after the final warning further
disciplinary action shall be taken.

This shall not affect the right of Council to take other disciplinary action before and/or
during the above procedure in cases of misconduct or where the employee's performance
warrants such action.

Atany stage during this procedure Council may immediately suspend an employee without
pay.

At any stage during this procedure Council shall be entitled to demote an employee to a
lower paid position, provided that Council shall give not less than two weeks notice in

writing of its intention to demote.

Nothing in this clause prevents Council from terminating an employee's service in
accordance with clause 25. Termination of Employment of this Agreement.

Either Council or the employee may request the presence of a Union representative at any
stage in the above procedure.

This procedure shall not affect either party's right to notify the Industrial Registrar as to the
existence of an industrial dispute.
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27.11

Employees shall have access to their personal hl_,a_ammeﬂkFﬁﬁl_& and/or obtain copies

4
of the contents of the file. }“u istere@
oo

In the event that an employee is of the o mqn that any-dis&ipligary or other record
contatned on their personal file is incorrect, uht of date, incomplete"or misleading, such
employee may make application to the General Manager for the deletion or appropriate
amendments of such record.

28. Occupational Health and Safety

28.1

28.2

283

28.4

28.5

28.6

Council shall supply employees with protective clothing suitable to the nature of the work
performed and the work environment.

Council shall provide oil or other suitable solvents to employees for the removal of
creosote, tar, bitumen emulsions or similar preparations.

Where any acidic or caustic products are use by employees, adequate facilities shall be
provided to enable them to wash any affected areas and an adequate quantity of barrier
cream shall be provided.

Employees shall be supplied with sufficient cool drinking water containers to ensure that
sufficient clean, cool drinking water shall be available throughout the day.

No employee shall be required to work alone outside of built-up areas without all available
communications to allow continuous contact in all conditions.

Where an employee during the course of work, sustains damage to clothing by fire, molten
metal, tar or any corrosive substances which is not attributable to the employee’s
negligence, the employee shall be compensated by Council an agreed amount.

29. Termination of Employment

29.1

29.2

An employee shall give to Council two (2) weeks notice of their intention to terminate their
employment. If no such notice is provided, Council shall be entitled to deduct pay
equivalent to the required notice from any entitlements payable under this Agreement.

Council and an employee may agree to a shorter period of notice for the purpose of this
subclause, in special circumstances.
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29.3  Council shall give to an employee a period of notice of termination in accordance with the
scales set out in subclauses (iv) and (v) or by payment in lien thereof.

29.4  If the employee is 45 years of age or less -

Less than 3 years Atleast 2 weeks notice
3 years and less than 5 years Atleast3 weeks notice
5 years and beyond Atleast 4 weeks notice

29.5 If the employee s over 45 years of age -

Less than 2 years 2 weeks notice
2 years and less than 3 years Alleast 3 weeks notice
"3 years and less than 3 years Atleast 4 weeks notice
5 years and beyond At least 5 weeks notice

29.6 The provisions of this clause shall be read subject to the provisions of clause 30.
Redeployment and Redundancy of this A greement.

30. Redeployment and Redundancy

30.1 General
() A redundancy situation occurs not on account of any personal act or default of the
employee or on any consideration peculiar to the employee, but because Council no longer
requires the job performed by the employee to be continued by an employee of Council.

(11) Employee entitlements in the case of redeployment and redundancy will be provided
wholly by the provisions of this clause.

30.2 Redundancy
No forced redundancies will occur during the life of this Agreement except where an
employee refuses an offer of redeployment considered appropriate by the Council, or
where no meaningful and appropriate employmentis available for the employee(s) affected
by the change.
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303

30.4

30.5

P Registered l
. ‘

'II' “nterprise Agreemer: |
[ |

Voluntary Redundancy '
. : : o ) Industrial Rep: fl. ..
Council may in the term of this Agreement invite applications from empﬂfﬁ?&% 1shing
_\_‘_\__\_'_‘—\—-_

avatl themselves of a voluntary redundancy scheme.

The conditions of such scheme shall be determined by negotiation and agreement between
Council and the Union.

Redeployment

(1) To prevent unnecessary loss of expertise, Council will explore redeployment options for
persons in a redundancy situation who have declined an offer of voluntary redundancy and
genuinely wish alternative employment within Council. In ail instances, full consultation
will be maintained with all affected parties.

(i) The parties recognise that redeployment opportunities, in some circumstances, will be
limited by Council’s capacity to provide meaningful and appropriate employment to
employees affected by organisational change.

(i) Where an employee accepts redeployment he/she shall receive salary maintenance to
their substantive classification for a period of one (1) year.

Council's Duty to Notify
(1)Where Council has made a definite decision to introduce major changes in production,
program, organisation, structure or technology that are likely to have significant effects on
employees, Council shall notify the employees who may be affected by the proposed
changes and the unions to which they belong.

(i) "Significant effects” include termination of employment, major changes in the
composition, operation or size of Council's workforce or in the skills required, the
elimination or diminution of job opportunities, promotion opportunities or job tenure, the
alteration of hours of work, the need for retraining or transfer of employees to other work
or locations and the restructuring of jobs.

Provided that where this Agreement makes provision for the alteration of any of the matters
referred to herein an alteration shall be deemed not to have significant effect.
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30.6

30.7

Council's Duty to Discuss Change

(1) Council shall discuss with the employees affected and the union to which they belong,
inter alia, the introduction of the changes referred to in sub-clauses 30.5(i) and (11) of this
clause effects the changes are likely to have on employees and measures to avert or mitigate
the adverse changes on employees and shall give prompt constderation to matters raised by
the employees and/or the union in relation to the changes.

(i1) The discussion shall commence as early as practicabie after a definite decision has been
made by Council to make the changes referred to in sub-clause 30.5(1) and (ii) of this

clause.

(1i1) For the purposes of the discussion, Council shall provide to the employees concerned
and the union to which they belong all relevant information about the changes including the
nature of the changes proposed, the expected effects of the changes on employees and any
other matters likely to affect employees.

Discussion Before Termination

(1) Where Council has made a definite decision that Council no longer wishes the job the
employee has been doing done by anyone pursuant to subclauses 30.5(1) and (ii) of this
clause and that decision may lead to the termination of employment, the employer shall hold
discussions with the employee directly effected and with the union to which they belong.

(11) The discussion shall take place as soon as it is practicable after Council has made a
definite decision which will invoke the provision of paragraph (i) of this subclause and
shall cover, inter alia, any reasons for the proposed terminations, measures to avoid or
minimise the terminations and measures to miti gate any adverse effects of the terminations
of the employees concerned.

(i) For the purposes of the discussion, Council shall, as soon as practicable, provide to
the employees concerned and the union to which they belong, all relevant information about
the proposed terminations including the reasons for the proposed terminations, the number
and category of employees likely to be effected and the number of employees normally
employed and the period over which the terminations are likely to be carried out. Provided
that the employer shall not be required to disclose confidential information the disclosure of
which would adversely affect the employer.
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30.8

30.¢

30.10

Notice to CES

Where a decision has been made to terminate employees, Council. shalll notify the
Commonwealth Employment Service as soon as pqggsible giving relevantjinformation
including the number and categories of the employees likely to be affected and the period
over which the terminations are intended to be carried out.

Notice of Termination

(i) Four weeks notice to terminate or pay in lieu thereof shall be given except in cases
where the employee is 45 years of age or over with 5 years service, where 5 weeks notice
shall be given.

(ii) Where an employee is to be terminated because of the introduction of technology he/she
shall be entitled to the following;
(a) Three (3) months notice of termination or

(b) Payment in lieu of the notice in paragraph (i) above. Provided that employment may
be terminated by part of the period of notice specified and part payment in lieu
thereof,

(c) Notice or payment of notice under this paragraph shall be deemed to be service with
Council for the purposes of calculating leave entitlements under this Agreement.

Severance Pay
(i) This subclause shall apply where an employee is terminated on the ground of

redundancy. Council shall be exempt from the operation of this subclause where the
employee concerned has been offered, but has refused to accept, an alternative position
within Council's organisation structure, being a position which has remuneration no less

than the position previously held by the employee.
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(ii) In addition to any required period of notice, and subject to subclause (v) of this clause,
the employee shall be entitled to the following;

[F THE EMPLOYEE IS LESS THAN 45 YEARS OF AGE

o

i

<L;css n 1 year Nil

[ year and less than 2 years 4 weeks pay

7 years and less than 3 years 7 weeks pay

3 years and less than 4 years 10 weeks pay

4 years and less than 5 years 12 weeks pay

5 years and less than 6 years 16 weeks pay

G years and less than 7 years 20 weeks pay

Each additional completed year An additional 2 weeks per year of service.

Employees aged less than 45 years shall receive an entitlement of up to 26 weeks pay n
accordance with the above table.

IF THE EMPLOYEE IS 45 YEARS OF AGE AND OVER

Less than 1 year il

T year and less than 2 years 5 weeks pay

3 years and less than 3 years 8.75 weeks pay

3 years and less than 4 years 12.5 weeks pay

4 years and less than 5 years 15 weeks pay

5 years and less than 6 years 17.5 weeks pay

6 years and less than 7 years 20 weeks pay

Each additional completed year An additional 2 weeks per year of service.

Employees aged 45 years and over shall receive an entitlement of up to 26 weeks pay in
accordance with the above table.

30.11 An employee who resigns during the period of notice is entitled to the same redundancy
payments provided in this clause as if they had remained in Council's employment until the
expiry of the notice period.

Orange City Council Water Treatment Operation Enlerprise Agreement Page 3B




1.

A~
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ORANGE

Australia's Colour City

7 August 2000 ORANGE CITY COUNCIL

The Industrial Registrar [

Industrial Relations Commission of New South Wales
50 Phillip Street : N
SYDNEY NSW 200 b

ATTENTION MR MICHAEL DEARING

Dear Sir

NOTICE OF TERMINATION OF AN ENTERPRISE AGREEMENT AT THE END OF
NOMINAL TERM PURSUANT TO SECTION 44 (3) OF THE INDUSTRIAL RELATIONS
ACT 1996

We write to advise that Council has given the empmyee-:s in the Wasiu:ﬁ;eb :;ﬁg;méﬁ

and Pumping Group three (3) months notice of the qptenhnn to t::r'-ﬁ?hae Agreemanl}. oy

Council Wastewater Treatment plant Staff Enterprise P.greemder i e
ent was registered by Council and the employees un el Hhd

?g:;ﬁ:lr;:; Relations Act 1991. The Agreement Was approved on

n

Enterprise agreement No 318/96.

| Relations Gcmmlssinn of New South

ncil, Wastewater
the Orange City Cou oo
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