REGISTER OF
ENTERPRISE AGREEMENTS

ENTERPRISE AGREEMENT NQO: EA98/76

TITLE: Waverley Council Ranger Service Enterprise Agreement

LR.C. NO: 98/154

DATE APPROVED/COMMENCEMENT: Approved 4 March 1998 and commenced 13 October
1997

TERM: 2 years

NEW AGREEMENT OR g oy
VARIATION: New \ i i N

GAZETTAL REFERENCE: | R X
DATE TERMINATED: \_—
NUMBER OF PAGES: 43

COVERAGE/DESCRIPTION OF
EMPLOYEES: Ranger Service employees

PARTIES: Waverley Council -&- Federated Municipal and Shire Council Employees’ Union of
Australia, New South Wales Division



EA 98/76 (IRC 98/154) - CLAUSE 16

Pages 6 and 7 of the judgement of Judge
Glynn on 4 March 1998 should be read in
conjunction with Clause 16.



made by Mr Kruse. Those submissions, together with those by Ms Carsley and
documents filed and tendered formed the basis for the Commission's approval of

the enterprise agreement as sought.

Mr Kruse advised the Commission that the Waverley Council
Rangers Service Enterprise Agreement arose from circumstances relating to
dispute number IRC87/3149. That concemed a dispute between the union and
council over the roster applying to the rangers at Waverley Council and, in
particular, the penalty rates which were to be payable for weekerid Work, The —
Local Government (State) Award refers to a Monday to Friday ordinany hour
arrangement. However, that award does not specify the penalties thatane
payable on weekends. This aspect of the agreement has been resolved through
cl.12 with agreement on a Monday to Sunday roster. The actual rosters
themselves are identified in the agreement at appendix 2 which provides a
number of alternative options for rostering arrangements. This aspect of the
agreement amounts to a substantial productivity improvement on the council's

behalf and on behalf of the MEU's members it provides certainty and overcomes

the difficulties that had arisen from the on going dispute.

The purpose of cl.13 is that it enables the council in consuitation
with employees to swap day shifts for aftemoon shifts and, where that occurs,
there is a 15 per cent penalty payable. This, of course, does not impact upon
the overtime arrangements. In the event that an employee working an additional

afternoon shift actually works overtime, overtime would stili be payable.

Clause 15 of the agreement outlines the rates of pay which are
inclusive of the weekend shift penalties. The agreement is to be read in
conjunction with the Loca! Govemnment (State) Award and increases applying in

that award will flow through to rates of pay identified in the agreement. The



actual transfer rates that apply under the agreement are identified at appendix 3.
The specific identity of the rates that apply on transfer will assist in the
implementation phase of the agreement. Appendix 4 outlines the actual salary
points that apply to the salary range identified in cl.15. The agreement also
provides that employees will have access to salary progression through each of
the salary points identified in appendix 4 based on competence and performance
which wiil be iooked at on an annual basis. M=
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Clause 16 discusses the performance PEF’T’ET}% L\lrgniiglh&%\éﬁ Legn
the subject of some on going discussions between the parties very recently
there were some uncertainties as to how that might actually apply. The
operation of that clause was clarified through the tender of two documents,
firstly, correspondence from the MEU to Waverley Council dated 11 December
1997 and, secondly, retum correspondence from Waveriey Council to the MEU
dated 15 December 1997. The parties are satisfied that the discussions outlined
in that exchange of correspondence suitably overcome any implementation

issues that might arise in relation to the application of key performance

indicators,

As a result of discussions on the moming of the hearing the parties
also placed on record a further agreement, the first item of which was that within
a period of one month the parties will agree upon a document outlining with a
degree of specificity the nature of the key perfomance indicators to be utilised.
(At the request of the parties the Commission delayed publishing reasons for
decision in order to include within it their final agreement, rather than that placed

on record.]

Clause 17 of the agreement addresses some training issues.

Clause 18 looks at the issue of motor vehicles. Annexures A through to K deal




with some operational issues and identify some of the ways in which the actual
work will be carried out and administered by the Council. Appendix 5 identifies

the structure which applies.

The agreement is a comprehensive one. It addresses a number of
industrial concems and actually identifies the linkages between those industrial
concems and the operations of the ranger services. It met the requirements of -

7

the Act and also the principles as laid down by the Commission. 4 - ’
: ] el

Ms Carsfey supported the comments made by Mr Kruse as to the
comprehensive nature of the documents and as to how the agreement has
managed to resolve a number of quite complex industrial issues as well as meet
the demands of the community. There were quite extensive negotiations starting
in November 1996. The agreement has been in effect since 13 October 1997,

and the staff have been operating under these new arrangements since then.

At the conclusion of proceedings on 22 January 1998, the

Commission approved the proposed agreement in the following terms:

The Commission has before it an application by the Federated
Municipal and Shire Council Employees’ Union, New South Wales Division, for
an enterprise agreement to be entitled *"Waverley Council Rangers Service
Enterprise Agreement”. Before approving the agreement, the Commission has
to be satisfied that the requirements of the Industria/ Relations Act and the

Enterprise Agreement principles have been satisfied.

The agreement covers 12 employees, all those employees being

employed within the council's ranger service.



reform, productivity and efficiency. There are more flexible rostering
arrangements, the hours of work to be between 6 am and 10 pm Monday to
Sunday inclusive, and no less than two staff are to be rostered at any one time
on aftemoon shifts. There are to be no more than two afternoon shifts in each
28 day roster period. At night the employees are required to work in a minimum

of pairs.

The Commission approves the Waverley Council Ranger Service
Enterprise Agreement as contained in Exhibit 2, that agreement to operate for a

period of two years from 13 October 1997.
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As already noted, the Commission had been asked to defer
publishing its decision in this matter to allow the parties to fine tune an
agreement they had placed on recorqsion the day of the hearing. By letter
dated 24 February 1998, the Commiésion was requested by the parties to
substitute an attached agreement for the submissions made on 22 January
1988. That agreement, which concems the implementation of cl.16 of the

enterprise agreement, is set out below:

KEY PERFORMANCE INDICATORS TO BE UTILISED IN
CONJUNCTION WITH WAVERLEY COUNCIL'S RANGER
SERVICE ENTERPRISE AGREEMENT
The parties have agreed to the following:

. that the measurement of productivity be team based

. that the productivity bonus is to be a one off payment with a
maximum bonus of $1000 per person per annum

) that the performance bonus benchmarks will be based on

(i) increased customer satisfaction as per the results of a




=

customer satisfaction survey and a reduction in the
average number of logged complaints received by
Council compared with the previous 12 month period.
$400 is the maximum value of this bonus component

i} a 15% increase in the number of infringement notices
properly issued as compared and averaged over the
previous 3 year period. $600 is the maximum value
of this bonus component

. should the maximum bonus not be achieved a pro-rata

percentage increase will apply with each 1 percentage
increase representing an amount equivalent to $40

. the parties have agreed to meet in October 1998 to review
and monitor the progress on achieving a bonus.

Achieving the bonus should not be at the expense of current
service standards.

Regi gtel":d

Enterprise Fpieem

LAl R s L s L P ] I

Il {rdusteial Reyistrar |

ent |



Waverley Council
Ranger Service

; _.-_.1.[

[ndustrial Commissian
Cor-Glynn, J,

_macasi\ey
tendered by _.E;FUEEE _Ex. XL
2a/\

ifeciare,




contents: .

= N " |
1 c \'eT(—'d 1
Regh " cooment ||

| e " pagye

lndustr'xal Regstrar |

Enterprise Agreement == 4

Appendix 1 Service Specification for Ranger Services 6
Appendix 2 Rostering Arrangements - Options 20
Appendix 3 Rates for existing staff as at introduction

of agreement 21
Appendix 4 Salary points range for Rangers and Senior

Rangers 22
Appendix 5 Structure Chart for Ranger Services 23

Maps A - K plus associated patrot list



Waverley Council
Ranger Service Enterprise Agreement
1. TITLE AND INTENTION OF THE PARTIES

This Enterprise Agreement is made in accordance with the provisions of Sections 29
to 47 of the Industrial Relations Act 1996, and shall be known as the Waverley
Council, Ranger Service Enterprise Agreement, and shall provide the basis for
determining rosters and service standards addressed by the Agreement.

This agreement shall only apply to employees employed in the Ranger Service of the
Council. The major customer location of this service is Council Chambers, Cnr. Paul
Street & Bondi Road, Bondi,

2. THE PARTIES e i
The parties to this agreement are: it
L—-“‘-—-‘——-—_—_—_;—z—-___:\ g i!
> Waverley Council (hereinafter referred to as the Council) and. "

> the Federated Municipal and Shire Council Employees Union of Australia,
New South Wales Branch (hereinafter referred to as the MEU).

3. DURESS

This agreement has been freely entered into, without duress, by all the parties. All
the parties support and endorse the provisions contained therein.

4. DEFINITIONS

Award Award shall mean the Local Government {State)
Award, 1997 or any other Award which may replace
this one

Parties Parties shall mean Waverley Council and the MEU

Employees employees shall mean employees who perform

regulatory functions

Afternoon shifts Afternoon shifts shall mean those shifts which
commendce at 12,00 noon and finish at 10 00 pm

5. DURATION OF AGREEMENT

The agreement shall come into operation from 13 October 1997 and benefits in this
agreement shall accrue to staff from that date. The agreement shall remain in force
for a period of two (2) vears.

Enterprise Agreement - Rangers 30 September, 1997 Page 1




6. REVIEW OF AGREEMENT

The agreement shall be formally reviewed six (6) months from its date of operation.
This review shall be conducted by a management/staff working party. Should either
party wish to cease the agreement prior to its anticipated date of cessation, one
month’s notice shall be given.

Should the Agreement be rescinded by either party, the rates of pay and working
conditions shall revert to those applying prior to the making of this Agreement.

7. RELATIONSHIP WITH THE AWARD AND COUNCIL’S PAY POLICY

This Agreement shall be read and interpreted wholly in conjunction with the Local
Government (State) Award 1997 and any amendments to that Award (including
Council's Pay Policy). Council’s Pay Policy is the implementation of the
requirements detailed in Subclause (vi), of Clause 3, of the Award.

This agreement shall not affect the payment of Award-based increases and there shall
be no absorption of such increases for the purpose of this agreement.

In the event of any inconsistency between the Award and this agreement, the
agreement shall prevail to the extent of the inconsistency.

=
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8. PRINCIPLES |

|
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I

The parties to this agreement and staff are committedxh:tﬁohiﬂe'nﬂmng_ ar
implementing strategies to increase productivity, especially through the introduction
of more flexible rostering practices.

9. SERVICE SPECIFICATION

Staff shall deliver the ranger service to the service specification {as set out in
Appendix 1).

10. CUSTOMER SERVICE

Rangers shall perform their duties in accordance with the Local Govermnment
competencies for customer service and Council's commitment to excellent customer
service.

Rangers shall also wear the Council supplied uniforms at all times whilst on duty.
Rangers shall keep the said uniform clean and in good repair.

Enterprise Agresment - Ruangers 30 September, 1997 Page 2




I1. MANAGEMENT OF SICK LEAVE

Sick leave shall be managed in accordance with Clause 15 of the Award and Council’s
policy on sick leave management. This shall include 3 monthly reviews of the
service’s sick leave profile, and strict interpretation of Council’s policy in regards to
notice of sick leave taking and evidence to support sick leave taking.

12.  HOURS OF WORK AND ROSTERING ARRANGEMENTS

Hours of work shall be between 6.00 am and 10.00 pm, Monday to Sundays
inclusive. P

inclusive of one-half hour meal break. Staff shall workflno more than”

consecutive days each 14 day period i ustria) Registrar

e

Shift arrangements may be varied within the bandwidth by agreeﬁ witlFehe
employee concerned.

The exception is when an employee is called back to work between the hours of 10.00
pm on any day and 6.00 am on the day immediately following, Then the employee
shall be paid consistent with the call-back provisions of the Award.

Rosters shall be given two weeks’ in advance to employees. 2 weeks’ notice shall be
required of notice to change rosters.

An example of the rostering arrangements for staff is at Appendix 2.

For those staff working on afternoon shifts, no less than two staff shall be rostered
On at any one time. At night, staff shall be required to work in a minimum of pairs.
Staff shall work no more than two afternoon shifts each roster period of 28 days.

13.  REQUIREMENTS TO WORK ADDITIONAL AFTERNOON SHIFTS

If staff are required to work additional aftemoon shifts during a normal roster period,
other than those prescribed in Clause 12, then an additional penalty payment of 15%
shall be paid for each and every shift beyond those agreed. All work performed
outside agreed roster, shall be in accordance with accrued provisions.

14. WORK ON PUBLIC HOLIDAYS

All employees may be rostered to work on public holidays. If an employee is rostered
on to work public holidays, then they shail be entitled to the provisions of Clause
14A Public Holidays of the Award.

Enterprise Agreement - Rangers 0 Seplember, 1997 Page 3




15. RATES OF PAY

The rate of pay for existing staff as at the date of this Agreement is at Appendix 3.
This Appendix specifies the pay for each existing member of staff.

Subsequent appointments to the position of Ranger shall be made in the range
of ($677.05 - $783.05 per week). Subsequent appointments to the position of
Senior Ranger/Team leader shall be made in the range of ($722.65 - $844.31
per week).

These rates of pay are inclusive for the purposes of the rosters and bandwidth of staff
No extra payments shall be incurred because of weekend work and shiftwork.

The rates of pay for Rangers shall be adjusted consistent with changes in the Local
Government (State) Award. Rangers will continue to be eligible for progression
through the salary range available to them prior to the introduction of this
agreement. This progression shall be at the same rate which applied prior to the
introduction of the new rates. This progression shall be in accordiince with Cotmets—,
skill and performance assessment process. The revised salary poifiEnace éﬁ; Sﬂdix |
4. | ) CInen g |'|
il Indusmaf Registrar III|I

16. PAYMENT FOR PERFORMANCE LS.

g T |

———
Staff will be eligible for a performance bonus in accordance with the following
criteria:

. The setting of a target which may be a combination of key service indicators
some of which must include a combination of revenue-generation or cost-
reduction or increased service levels.

u The target is agreed between the Director and the Ranger Service Staff.

N Pro rata payment of a performance bonus may be allowed provided the
Director and Staff agree on the quantum and process in full or as agreed.

= The performance bonus will be paid 12 months from agreement on the target.

This shall not prevent Staff from accessing Council”s pay for performance system,
upon expiration of the target time frame.

17.  MULTI SIALLING AND TRAINING

In accordance with the Award and Council’s Pay Policy, staff will be required to
undertake all Ranger functions. Training appropriate to these functions will be

supplied to staff to ensure that they perform these functions to the best of their
ability

Enterprise Agreemerit - Rangers 30 September, 1997 -« Page 4




18. MOTOR VEHICLES

Motor vehicles will be, wherever possible, be provided for travel to and from work
for those Rangers who are required to work afternoon shifts. If possible, motor
vehicles shall be provided for Rangers who are required to work weekends.

19. IMPLEMENTATION TEAM

A team of five people comprising the two senior ranger/team leaders, one
management representative and two staff members shall be responsible for ensuring
the smooth implementation of this agreement.

Enterprise Agreement - Ranjers 30 September, 1997 Page 3




Appendix 1 FINAL DRAFT

SPECIFICATION FOR RANGER SERVICES

INTERPRETATION
I Registeraq J
1.0 INTRODUCTION Fnterprise Agyreement ||
| |
(| Industri; 3o l
1.1 Service Coverage Il _ndu Al Registrar J

The major service areas are:

" Public Order and Safety

Objective
Ensure activities that require Council consent are conducted in accordance
with approvals.

. Parking Control
Objective
Provide effective programmes for the control of public parking to make
parking available to residents and visitors.

= Dog Control

Objective
Provide effective services to control dogs and other animals in public places

L] Litter Control
Objective

To reduce the amount of litter and ensure its prompt reroval to protect the
environment.

1.2 Review of Service Specification

This specification shall be reviewed every 12 months to ensure it meets the
demands of the community and council.

Enterprise Agreement - Rangers 30 September, 1997 Page 6




1.3 The Municipality

] Brief description of Council area (use section from Management Plan)

n Description of Council consultation processes and decision making
structure

" Describe Council values (take from Management Plan)

= 1.4 The Service

L The Regulatory staff will comprise 12 officers, (one of whom is casual) who
will perform the various duties relating to litter control, parking, dog and
pest control.

= Vehicles will comprise of two vans for impounding dogs and three utes for
the rangers.

= Six mobile phones will be provided to Ranger Staff, [~ "=
’ P & || Registered ||

. | Enterprise A
m Functions to be performed are: | P Sl |

 Indusetal Registrar |

L Conduct regular patrols and control unlawful gctivities contrary to!
notices, signs displayed in malls, street drinking prGHIBIENT
intertidal protective areas, camping in public places, carrying spear
guns contrary to notice and assisting parks staff for the control of
unlawful activity contrary to notices/signs displayed on parks and
Ieserves.

u Conduct regular patrols to control unlawful street trading in public
places including mobile street vendors, itinerant street traders,
buskers, hawkers and flower sellers.

L] Conduct surveys each week to evaluate the collection of shopping
trolleys and to impound shopping trolleys left unattended for more
than 24 hours outside the prescribed collection areas.

u Conduct regular patrols, investigate and report incidences of rubbish
dumping.

. Issue on the spot penalty notices for littering in public places.

. Participate in a local reduction litter strategy to promote public
participation for the responsible disposal of litter.

. Liaise with Waste Services Section to remove dumped rubbish where

offenders cannot be detected and interview and advise residents in
relation to unsatisfactory placement of domestic garden refuse, clean-
up and whitegoods materials.

. Conduct regular patrols to cover the spread of hours within each
public car park not readily accessible by parking officers and issue
infringement notices.

L Maintain a record of public car parks patrolled each day and monitor
the issue of infringement notices.

Enterprise Agreement - Rangers 3 September, 1997 Ppge 7




u Respond to complaints relating to unlawful parking and monitor the
outcomes of investigations.

" Investigate complaints concerning unlawful activities such as
littering, parking and other ancillary duties.
L] Ensure regulation vehicles are clean and in mechanical sound
condition.
. The service will operate between the hours of 6.00 am until 10.00 pm,

Monday to Sunday, seven days per week.

= The Ranger Staff will be multi-skilled and will perform various duties such
as litter patrols, patrolling parks, dog control and other miscellaneous
regulation related duties.

. The Ranger Staff will at all times provide close communication links with
the complainants and will attend to the complaint immediately. This form
of communication will involve telephone calls, interviewing persons directly
and written correspondence.

. The expected time period in which the above will be carried out will be in
accordance with the performance criteria as contained in the schedules and

—

related to activity and workload indicator. i L —
Il Reglstered |

| Enf‘erpn'se A ;
- || T '
1.5 The Service Users I breemeny :II
1 In . |
||- dustria) Registrar |
Council’s major customers of this service are: o, J'||
B

Ratepayers

Residents

Waste Services

Parks and Gardens
Technical Services
Environmental Services

The communication process we have with our customers:

Telephones

Face to face interviews

Faxes

Letters

Focus groups

Discussion meetings - when they are required with relevant parties

Enterprise Agreement - Rangers afF September, 1997 Page §




1.6 Relationship and Communication with Council and Other
Council Business Units

Describe  the major contacts within Council and the type of
relationship Ranger Services has with them

u Waste Services in relation to dumped rubbish which is then
collected.
The Legal Officer in relation to institution of legal proceedings.

u Technical Services in relation to abandoned motor vehicles, the
making of specific signs and parking requirements.

- Beach and parks in relation to the use of Council’s parks and ovals.

» Environmental Services in relation to dumped rubbish, sewerage

building debris and environmental matters such as air, water and
noise pollution.

EE—
| Regiﬁhﬂl'r"(‘] T
|| Eme'"PriSE AL !l
2.0 SCOPE OF SERVICE [
[l Industrig| Retgis
2.1 General Scope of Service I

trar

" Provide effective dog and other animal control in public places

. Provide effective parking control to make parking available to residents

] Provide control and monitoring of activities that require Council consent
(e.g. footway restaurants, street trading)

n Provide litter control that is prompt and protects the environment

n Monitor and patrol intertidal protection zones

2.2 Particular Scope of Service

The particular scope of this service is specified in Schedule No.1. The workload
indicators are provided as a guide and are the average for the specified period. All
figures are based on the best available information at the time. However, the
Council does not warrant or guarantee the accuracy as the workloads may
vary from time to time and staff are to make their assessment of the work
required and deliver the performance in accordance with Schedule No.1.

In addition to this, the specification shall allow for carrying out all ancillary

activities implied and/or necessary for carrying out the complete service to the
satisfaction of Council.

Enterprise Agreement - Rangers 3 September, 1997 o Poge 9




3.0 LOCATION OF SERVICE

The primary Customer Services location for this service is corner Paul Street and
Bondi Road, Bondi Junction.

— .

S

4.0 QUALITY OF SERVICE | . Registereq ||

| Enterprige Agreement III

—

4.1 General Quality of Service | Industrial Regigtrar ,'ll

The service shall be carried out to industry best practice standards. It shall also
comply with all Federal, State and Local Statutory Requirements, and to the
complete approval of the Council.

4.2 Performance Criteria

Staff must perform the service in accordance with all requirements specified in the
“Performance Criteria” in Schedule No.1. Staff must meet the performance criteria
specified.

The Ranger Service must also regularly report on the performance targets as set out
in Council’s Management Plan. These may vary from time to time. Such
variation shall occur in consultation with the providers of the service.

4.3 Customer Satisfaction Survey

As part of this specification there shall be Customer Satisfaction Surveys every 12
months. It shall be a performance criteria of the specification that staff achieve
satisfaction level for each survey not less than that for the previous year. The
survey method, forms, questions and procedures shall be to the complete approval
of the Council.

5.0 DEFINITIONS

The following definitions shall be interpreted as follows:

Patrol "The visual inspection of the source at its location by the relevant
regulatory officer".

Enterprise Agreement - Rangers 3 September, 1997 Page 10
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Appendix 2 ROSTERING ARRANGEMENTS - OPYIGNS

Mon | Tue | Wed | Thr | Fri Sat | Sun | Mon | Tue | Wed | Thr | Fri | Sat | Sun |

option1 | 1 | 2 | 3 | 4 | s 6 | 7 | 8 |9 |10 112|113 14
A| 75 | 64 | 64 |64 [1210 1210 | 86 | 64 | g 0 0o |lol ol o

|

B| 75 | 75 7-5 7-5 7-5 7-5 7-5 6-4 0 0 0 0 0 0

75 | 64 | 75 | 64 |

A 121¢ | 86 | 75 | 75 | @ 0 0 (0| o 0
B|75 |75 | 64 (75 | 64 |1210| 86 | 75 | ¢ 0 0 0| O o |
Option 3
A
B| 76 |75 | 75 II 7-6 11210 | 1210 | 86 | 64 | @ 0 c (o] 0 0

Mon | Tue | Wed | Thr Fri Sat | Sun | Mon | Tue | Wed | Thr | Fri Sat Sun|

Option 1 15 16 17 18 19 20 21 | 22 23 24 25 | 26 | 27 28|
A| 75 |75 | 75 |75 | 75 | 75 | 75 | 64 | ¢ 0 0o ol ol o

B| 75 | 64 | 64 | 64 |12110 |[12110 | 86 | 64 | o 0 0o ool o
Option 2
A
B| 76 |64 | 75 | 64 [1240| 88 | 75
Option 3
Al 75 |75 | 75 | 75 | 12110 | 1210 | 86

L= -

0
B| 75 6-4 64 6-4 7-5 7-5 7-5 64 0 0 |

Option 1 is the staff preferred option.

Enterprise Agreement - Rangers 30 September, 1997 Page 20




Appendix 3

RANGER STAFF PROPOSAL - 30 septembert997—

Registered
Team 1 Erterprise Apmemel |
Employee Current Proposed Weekly r posad Waekly: ;J
Average Rate Rate I::gﬂgat
13 - 24 October, 1997 ;1o
C. Dent $713.45 §783.45 $810.90
L. Benson $674.53 $744.53 $771.34
L. Dyer $687.89 $757.89 $786.61
V. Hextell $683.05 $753.05 $779.40
G, Alemagar $637.45 $707.45 §732.20
[ M. Dos Santos $652.65 $722.65 $747.95
Team 2
Employes Current Proposed Weekly Proposed Weekly
Average Rate Rate Rate As at
13 - 24 October, 1997 | 24 October, 1997
M. Baker $713.45 5783.45 5810.90
N. Featherstone $734.85 $804.85 $835.23
C. Miller 5667.85 $737.85 §763.70
J. Necco 5652 65 $722.65 $747.95
J. Monks 5637.45 $707.45 $732.20

e =

| — — ——a
These positions are being re-wyatted and ma change Group and sala int. :
hese p g re-wy v change Group and salary po Registered |

|I
Enterprise Areement |
Proposal: ! |

I
*  .One (1) off $70.00 increase In rate of pay for all staff | .
* Increase in payments for annual leave, long service leave and sick leave worth
dpproximately 560 -570 per week (more for ionger-serving staff)
Public holidays to be pald as Per Award but at new hourly rate
Maximum 2 evening shifts and 4 morning shifts per roster
*  Bdayson- 6daysoff (1 RDO). 10 hour shifts, formalised

ﬂ R =



APPENDIX 4

SALARY POINTS RANGE
FOR RANGERS AND SENIOR RANGERS
As at 24 October, 1997

GROUP F - RANGERS [ Registered

il Enterprise Agreement

0 $700.75 || Indusirii Regisior |l
1 $716.50 =
$732.20
$747.95
$763.70
$779.40
$795.15
$810.90

Nl v w N

GROUP | - SENIOR RANGERS/TEAM LEADERS

0 $784.80
$802.70
$820.45
$838.30
$856.10
$873.85
$891 .70
$909.45
$927.30

Yt

|~ ||| b w]

Enterprise Agreement - Rangers 30 September, 1997 Page 22
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BONDI JUNCTION

RESIDENTIAL PARKING SCHEME
AREA “A” STREETS

1 HOUR DATE;
R T i R R 3 e e
i '3 & B -=- s E‘H‘Emlf T.a.a'&:: e .
-\.""-'\- o EE.-\.:..E-:.-\.. e e -\?--\.-\. i e ; &
“S‘THEE’I' o e i _: ;'-&_3 + : “—
Mon | Tues | Wed | Thurs . Fa || San |isen
Allens Parade
Birrell Street
i

Botany Street

Brisbane Street

” | Registoye

’ I-..F it

Denison St. (N)

T EULT 8 4 i

Ebley Street

Hollywood Ave.

Hough Street

James Street

Keiran Street

Lawson Street

Llandaff Street

Mackenzie Street

Mill Hill Road

Newland St. (N)

Porter Street

Ruthven Street

St James Rd, (N)

Walter Street

Waverley Street




BONDI BEACH

RESIDENTIAL PARKING SCHEME
AREA “B” STREETS

2 HOURS DATE.:
i — =
bR :;*:“?éj:; T Taei ""“”ﬁs-&mnr.wﬁﬁs;
" | Mon | Tues | Wed | Thus | Fr
Bay Street
Beach Road
Brighton Blvde J
Chambers Avenue Fme,"f%::a;\::: \ent
Consett Avenue ciutrinl Regintiar |
Cox Avenue | _—

Curlewis Street

Francis Street

Galsgow Avenue

Glenayr Avenue

Gould Street

Jaques Avenue

Lamrock Avenue

Lucius Street

Mitchell Street

O’Brien Street

Ramsgate Avenue

Roscoe Street

Sir Thoemas Mitch

Wairoa Avenue

Warners Avenue




BRONTE BEACH

RESIDENTIAL PARKING SCHEME
AREA “C” STREETS

2 HOURS DATE:
R S o A : S R i |
. .. 7 | PATROLDATES .
3 1._;;;55} i 8 | Mon | Tues | Wed | Thurs | Fri Sat. | Sun
EE i --w-._1-\. : e e o e .
Bronte Road
Collingwood St. ) Zosees
e L
Gardyne Street Enferprise. Agrfement |
Macpherson St. [ Tjdustrial Registrar
Pacific Street [ B
Pembroke Street
St Thomas Street
Tipper Avenue
CHARING CROSS
RESIDENTIAL PARKING SCHEME
AREA “C” STREETS
2 HOURS DATE.:
e T — — e " .. m T
0 b i _ PATROLDATES 3@

e
SII : Mon Tuuiwm;é Thurs Fri | Sat { Sun

Albion Street

Cables Place

Santa Marina Pl




QUEENS PARK

RESIDENTIAL PARKING SCHEME

AREA “A” STREETS
2 HOURS DATE:
mgcﬁ-\.:@- 5 5 e S 5 R g = . == ﬁv
o a.-a-?;;-a 2 F&TRUEE&TES:" g-.;{ T__
N&m:-@ o 'ﬁo\. o 2 = : Wﬁ' '\-'"“' =
o o) Mon | Tues | Wed | Thue | Eal | sat | S
Alt Street N
Blenheim Street L Repig ey
{ i i Iy i
|I R TTI |I

Bronte Road

Cuthbert Street

Denison St. (S)

Fitzgerald Street

Henry Street

[sabella Street

Queens Park Road

Stanley Street

Victoria Street

Stanley Street




MAJOR COUNCIL CAR PARKS

PARKING PATROL
2 HOUR FREE PARKING

1. Parking Patrol - Every TWO DAYS

) o PATROL DATES .
CAR PARKS . f | ﬁ .
Sy Mon Tues Wed Thurs Fri Sat Sun
Eastgate
Library .I'FFE:H e
| Denison Street / J”H e ?
| T
| { Ustry
L{I“ T - Reg*'sfrar //
T 1'==~_-'::rl
MINOR COUNCIL CAR PARKS
PARKING PATROL
2 HOUR FREE PARKING
L. Parking Patrol - TWICE PER WEEK
 MINOR PATROL DATES
CAR PARKS o
. Mon | Tues | Wed | Thurs | Fri Sat | Sun

Ocean Street (N)

Victoria Street

Watson Street




QUEENS PARK

WEIGHT RESTRICTED STREETS

LOAD LIMIT - TWO TONNES || industeial Registrar |
a0 .~ PATHOLDATES

staeer | T TG

: : ~ Mon T’t}?@ Wed | Thurs Fri | Sat Sun

Alt Street

Ashton Street

Blenheim Street

Cuthbert Street

Denison Street

Fitzgerald Street

Isabella Street

L}.'nch Avenue

Manning Street

Newland Street

Rawson Street

Stanley Street




: AT
MAP: 1. o,

__________ e
WAVERLEY COUNCIL ';'”
LITTER CONTROL gﬁﬂ
PATROL AREAS W =aii

[
-.

ks
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=

e
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DISABLED PARKING SPACES

PARIKING PATROL
COUNCIL CAR PARKS

l. Parking Patrol - TWICE PER WEEK or every second day as required

DISABLED
CAR PARKING

" ﬁi’ﬁﬁﬁ Mon Tues Wed

Eastgate

PATROL DATES

Thurs Fri Sat Sun

—
(11 spaces} g 1y

. | f.'\,l' .m.l e T
Denison St erprish M 'jll'
LT E

(2 spaces) - !

AR jal o I

Waverley Street
(3 spaces}

Q. Elizabeth Dr
(4 spaces)

Library

[2 spaces)

‘Watson St

(1 space)

Swiss Grand
Hotetl (2 spaces)

Bronte Beach
(7 spaces)

Grace Bros. J—A’J
(7 spaces) l —
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SIGNED on behalf of )
WAVERLEY COUNCIL ) niconiieat e T
in the presence of ) General Manager
T@f{f@-fﬁ@
Witness
I — |
| Regsfered
|| Enterprise Agreement |
i Industrial Registrar
SIGNED on behalf of )
FEDERATED MUNICIPAL & SHIRE )
COUNCIL EMPLOYEES' UNION ) Aotihats
in the presence of ) EJ: e bcuemn

llwmu - Rungers 30 September, 1997 Page 24



