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1. APPLICATION

This Agreement is binding on The Company, its employees as defined by the definitions of skill levels in
Clause 3 and the Unions, in respect to employment conditions and rates of pay at the Company’s Plant located

at Moorebank, NSW.

It shall prevail over and operate to the exclusion of the Brickmakers and Assistants (State} Award and the Metal
and Engineering Industry (NSW) Award.

This Agreement has not been made under duress by any of the parties.



2. PERIOD OF OPERATION

This Agreement will operate from the date of approval by the Industrial Relations Commission. The increase
will be back paid after the agreement is made by the Indtilstria] Relations Commission of NSW frorn 28
November 1998, and will continue in force until 30 September 2000, subject to the provisions of The Industrial
Relations Act 1996. Negotiations for a new agreement will commence no later than three months prior to the

expiry of this agreement.

3. LEVELS OF SKILL AND RATES OF PAY

(a) In accordance with the undertakings set out in Clause 35 of this agreement, Rates of Pay and Allowances
will be increased by 4% from 28 November 1998 and a further 4% from 28 November 1999. These
increases will also apply to Items 1, 2, 3, 4 and 5 in Table 2, Other Rates and Allowances.

The rates of pay in this Agreement incorporate increases for productivity and efficiency improvements
resulting from changed working conditions and work practices.

(b)
Level 1 Definition
This is the entry level for employees who do not bave the appropriate skills needed for classification at higher

levels. Employees at this level perform routine duties and simple mechanical or manual tasks of satisfactory
quality and work under close supervision.

Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to,
those currently performed by Trainee operator.

Level 2 Definition
Able to perform tasks at Level 1 if and when required with a minimum of 3 months’ employment. Covers tasks

requiring the setting up, operating and routine maintenance of simple fixed and mobile machinery,
including quality control and keeping of records. It also covers manual tasks requiring responsibility for the
quality of the finished work. Works under general supervision.

Without limiting the definition, examples of tasks at this level include, but are not limited to, those currently
performed by General operator (One Area)

Level 3 Definition
Able to perform tasks at Levels 1 and 2 if and when required. Covers tasks requiring the setting up, operating,

routine maintenance and quality control of one machine in at least one area of the plant, or perform tasks that
currently require one of the following extra skills viz., greasing. Works under limited supervision.

Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to,
those currently performed by Operator, Greaser.

Level 4 Definition
Able to perform tasks at Levels 1, 2 and 3 if and when required, or employees classified at Level 3 who have

limited supervision responsibilities. Covers tasks requiring the setting up, operating, routine maintenance and
quality contro! of ali machines in one area of the Plant or able to perform tasks at Level 3 and be able to
perform one of the following extra skills viz., fork lift/front end loader driving, laboratory/ quality control.
Works under limited supervision.

Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to,
those currently performed by Senior operator

Level 5 Definition
Able 10 perform tasks at Levels 1, 2, 3 and 4 if and when required. Covers tasks requiring the setting up,

operating, routine maintenance and quality control of all fixed and mobile machinery in one area of the plant
and be able to perform all of the following extra skills viz., kiln car repairs and fork lift driving and greasing.

|F
Witheut limiting the definition, examples of tasks at this [evel include, but are not nccuss[arily rR&{;ié‘dﬂb‘,tfd I
those currently performed by Senior skilled operator. I Enterprise Agreement l
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Level 6 Definition
Able to perform tasks at Levels 1, 2, 3 and 4 if and when required and undertake higher supervision

responsibilities than those at Level 4. Covers tasks requiring the setting up, operating, routine maintenance and
quality control of all fixed and all mobile machinery in one area of the plant and be able to perform all tasks
required of a kiln attendant. Works under limited supervision.

Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to,
those currently performed by Machine operator, Kiln foreperson.

Level 7 Definition
Able to perform tasks at Levels 1, 2, 3, 4, 5 and 6, if and when required. Employees at this level are able to

perform any tasks required for the operation of any two work areas of the plant. The current work areas are
those of kiln and dryers, brickmaking, clay preparation, packing/distribution. Must have completed a recognised

maintenance course, i.e. Email.

Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to,
those currently performed by Senior machine operator.

Level 8 Definition
Able to perform tasks at Levels 1, 2, 3, 4 and 5, if and when required. Employees at this level are able to

perform all extra skills required for Level 5 as well as supervise and accept responsibility for the operation
according 10 specified standards of any work area of the plant.

Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted 10,
those carrently performed by Leading hand.

MAINTENANCE EMPLOYEES :

Level 9 Definition
This level is equivalent to the tradesperson’s level. Employees classified at this level require a full trade

certificate or have a formal qualification as required by the company from a recognised provider. Tasks at this
level cover installation , maintenance , correct functioning and the operation of all mechanical and other
equipment used in the plant and associated areas , or tasks performed by a technician in one or more areas of

the plant. Works under minimum supervision .

Without limiting the definition , examples of tasks at this fevel include , but are not necessarily restricted
to, those currently performed by Mechanical Tradesperson, Technician.

Level 13 Definition
Able to perform tasks at level 1 if and when required. This level is equivalent to the previous agreement

classification of trades person special class. Employees classified at this level require a full trades certificate as
well as additional knowledge necessary to work on complex or intricate machinery or circuitry. Tasks at this
level cover installation, maintenance, correct functioning, operation of, testing, modification, commissioning,
and fault finding of complex or intricate mechanical and associated equipment used in the plant. Works under

limited supervision.

Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to, those
currently performed by Mechanical Tradesperson Special Class.

Level 11 Definition I_
Employees at this level require qualifications nd experience equivalent to those of the; ‘JTEVi(] pesph -'I
special class. In addition, employees at this level are able to supervise and accept resprofesibeiy mt
maintenance. Works under limited supervision.

Industriz -
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Without limiting the definition, examples of tasks at this level include, but are not ne
currently performed by Mechanical Leading Hand.

Level 12 Definition
This level requires employees to supervise and accept responsibility for all levels of mechanical maintenance.
Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted 1o, those

currently performed by Senior Mechanical Foreperson.



(c)  Junior empioyees will not be employed at less than 16 years of age. They shall be paid the following
percentages of the rate for Skiil Level 1.

70%

Atl6 years -
80%

At 17 years -

NOTE: The Company shall have the right to employ junior labour in any class of work unless it is
unreasonable, on the grounds that the said work is injurious to the junior or upon some other good
ground. Should a junior be required to undertake a task involving a specific amount of work usually
performed by an adult in the industry, the junior shall be paid the appropriate adult rate of pay whilst so

engaged.

(d) In addition to the above rates the Company will pay (as occupational superannuation), an amount equal to
6% of each employee’s wage rate, into the appropriate section of the Employee Retirement Fund (ERF),
or into any fund subsequently substituted for ERF. This rate will be adjusted as determined by the
relevant Government legislation applicable at the time .

4. HOURS OF DUTY (DAY WORKERS)

(a)  The ordinary working hours, other than for burners and shift workers shall be 38 per week and shall not
exceed 8 ordinary hours per day unless by mutual Agreement, Monday to Friday inclusive, and worked
between the hours 6.00a.m. and 6.00p.m. A starting time earlier than 6.00a.m. or a finishing time later
than 6.00p.m. may be fixed for an individual employee or with 2 group of employees, by consent.

(b)  If agreed between the Company and the employees a daily spread of ordinary hours Monday to Sunday,
may be worked, however employees will not be required to work in excess of 12 ordinary hours per day.

5. FOUR ON/FOUR OFF WORK

(a)  The following conditions will apply to those employees in lieu of provisions for “Monday to Friday”
workers as set out in Clauses 4 and 6 (hours of duty), 10 (a) to (e), (overtime), 15 (meal breaks), 14 (b)
and (c) (public holidays) of this Agreement,

(b)  This work will be allocated by roster on the giving of at leave 48 hours notice.

(c)  The ordinary hours of “Four on/Four off” workers shall average 38 per week on an 8 week cycle of 308
hours.

(d)  The work pattern will be on a continuous basis worked on 12 hours each day for 4 consecutive days
(including all public holidays) with four intervening leisure days.

()  On each twelve hour day employees will be allowed a paid meal break of 30 minutes to be taken,
according to the needs of the operation from 4 to 6 hours after commencement. In addition, employees
will be provided with a paid refreshment break of 10 minutes in the first and second half of each twelve
hour day, to be taken at a time to suit the needs of the operation. These provisions will operate in lieu of
the provisions of Clause 15, sub-clause (a) and (f). Because of the continuous operation, employees will
stagger meal and refreshment breaks.

6. HOURS OF DUTY (SHIFT WORKERS) Registered
Enterprise Agreement

Continuous Shift means work carried on with consecutive shifts throughout 24 hours gfch day for a least six

consecutive sh-lfts. N . _ _ ] Industrial Registrar
Seven Day Shift means shift work, other than continuous shift work, rotating across all|seven day of the week.

(a)  The ordinary hours of shift workers will be 38 per pay period and each shift shall not exceed 8 ordinary
hours per shift inclusive of a paid meal break. If agreed by the Company and employees a greater spread



(b)

(©)

(d)

(e}

()

(b)

(c)

(d)

(e)

()

()

of ordinary hours may be worked, however employees will not be required to work in excess of 12
ordinary hours per shift.

Shift workers shall be regulated by a roster providing for weekly rotation and equity. An employee’s place
on a roster shall not be changed except by 48 hours notice of such change or payment of penalty rates.

No employee who is employed during ordinary working hours as defined in Clause 4 (a} shall be
employed on the second or night shift except at overtime rates or vice versa.

Except where the Company and an employee have agreed to work a greater spread of ordinary hours per
shift over a lesser working week, an employee who is employed on shift work for less than five shifts in
any working week shall be paid overtime rates for the time worked as a shift worker in accordance with

sub clause (b) of Clause 9 (overtime) and Clause 9 (b)(iii) (public holidays) of this Agreement.

However, where the employee has been employed on continuous shift work for more than one working
week and the shift work terminates during a subsequent week, the Company shall be required only to pay
such employee the appropriate rate for the shift work actually worked. In any event, where less than a full
week's shift work is worked owing to the action of the employee, ordinary shift rates only shall be paid
for the actual time worked.

The starting and finishing time for employees shall be set by the Company to best service the effective
operation of the plant.

TRAINING

The Company acknowledges its commitment to provide for its employees career paths and access to more
varied, fulfilling and better paid jobs through training.

Training will be provided for progression to higher levels of skill to meet the manning requirements of the
Company.

The Company will provide training to as many employees as possible who are interested in progressing to
higher levels (to meet its requirements), whilst ensuring that production requirements are maintained.

Once an employee has been trained to a higher level, and is using those skills, then the employee will fill
that vacancy and be paid at the higher level. This in no way detracts from the employee’s ability to
undertake tasks at a lower level of skill when required. In accordance with the needs of the Enterprise,
training will be provided to enable employees to qualify for classification to and to make a contribution at
higher levels of skill.

Internal Training: The existing program of training internally will continue, e.g. machine operation,
forklift and front end loader, crane training, fire fighting training, quality control, etc. as a means of
providing the necessary personnel to operate the factory.

External Training: The existing program of training externally will continue, e.g. Continuous
Improvement, Health and Safety, Brickmaking Skills, First Aid, Supervisory courses elc., s a means of
providing the necessary personnel to operate the factory. Travel allowance applicable to the kilometres
travelled in excess of normal daily travel will be paid while attending outside training.

The Agreement is based, where skills allow, on removing all relevant demarcation from the plant.
Examples are as presented below, but not necessarily limited to:

(1 Production workers with “accredited” trade skills may be utilised as required by the Company
and be paid the appropriate shop rate.
(it) Company will seek to have shift maintenance personnel trained on site to opéFate key machines d

(extruder, setter, unloader): egistere

(1)  Inemergencies - to cover for non-attendance of normal operator. A mag falsr péissd agreement

1.5 hours per shift.
(2) Test running of machinery - matntcnance workers to dry run machine as[rﬁgumﬁbaﬂﬂegistrar
maintenance, 10 ensure that the machinery will be ready for the next papduction shift.
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(3)  Inconjunction with production workers, to fault find as required.
(iii) Key personnel to be trained in electrical disconnect and re-connect.
(iv) Production workers to carry out the existing routine maintenance on machinery.
(v) Key production personnel will complete the necessary training modules in basic Mechanical,
Maintenance and Diagno’slic skills and, once accredited, will use each of these skills as directed
to an agreed list of tasks to be determined according to the needs of the operation.

TOTAL QUALITY MANAGEMENT, QUALITY ASSURANCE
AND CONSULTATION

Employee participation is considered necessary in Total Quality Management meetings as established for
the purpose of providing participation in improved productivity and efficiency for the plant. It is an
opportunity for employees Lo influence their work conditions and, through training, identify problems and

suggest solutions to overcome these problems.

A positive contribution towards Quality Assurance is vital to ensure that the plant is certified to the
correct level to maintain ongoing quality control and monitoring systems. Payment will be made at the
employee’s skill classification rate for attendance at these meetings.

During the life of the Agreement regular meetings will continue, involving employees of the Company
cavered by this Agreement. These are for the purpose of advising on Company performance etc., and
consulting on plant efficiency and productivity.

TERMS OF ENGAGEMENT AND TERMINATION

To allow a new employee to undertake basic training and to give the Company the opportunity 1o assess
the employee’s capabilities, the first three months service will be probationary. After the first two weeks
of the probationary period employment shall be by the week and be terminated by a week’s notice on
either side or by payment or forfeiture of one week’s wages in lieu of notice.

Employment for the first two weeks of service shall be from day to day at a proportion of the weekly rate
fixed. However, any employee who once has served in the industry for a continuous period of three or
more months with the Company, if re-employed within twelve months by the Company shall be engaged
and paid by the week. Further, an employee dismissed through slackness of work shall, as far as
practicable, be given first preference when employees are being re-engaged.

The Company shall not be required to pay for any lime an employee cannot be employed usefully because
of any strike or through any breakdown in machinery or stoppage of work or through any cause for which
the Company reasonably cannot be held responsible. Before standing down an employee in accordance
with this sub-clause, the Company shall notify the secretary of the Union or the deputy, of the intention to
do so and at the same time state the reasons for standing down the employee or employees, as the case

may be.

Employees shall report each working day at the works at the usual starting time unless notified to the
contrary. It is decided that no work shall be done during the day, the employees who report at starting time
and who are stood down in accordance with sub-clause (c) shall be paid two hours’ pay. The decision as
to whether work shall be done shall be made by the Company within one hour of the usual starting time
except in cases of wet weather when the decision shall be made in pursuance of sub-clause (e). If an
employee shall be paid for the extra waiting time at ordinary rates in addition to two hours’ pay.

It shall be the responsibility of the employees concerned to notify the Company immediately of any loss
of time to which this Clause applies.

1N SUcCh cases wages

The Company may dismiss any employee without notice for serious misconduct, [fin
shall be paid up to the time of dismissal only. Registere
Enterprise Agreement
Part-time Employment
(i) An employee may be engaged by the week to work on a part-time basis flor ﬁ@ﬂﬂi‘ﬂﬂ“R@g@tﬂfr
hours being less than 38 per week. An employee so engaged shall be pal{l per hour one thirty I

6



(i1)

(h) Abandonment of Employment

()

(1i)

(iii)

eighth of the weekly rate prescribed by this Agreement for the work performed. The spread of
ordinary hours of work, exclusive of meal times, shall be the samne as those prescribed by Clause

4, but shall not in any case be less than 19 hours per week.

An employee engaged on a part-time basis shall be entitled to payments in respect of annual

leave, annual holidays loading, public holidays, sick leave and bereavement leave arising under

this Agreement on a proportionate basis calculated as follows:

(I)  Annual Leave:
Subject to the provisions of Clause 12 (Annual Leave), of this Agreemenl: Where the
employee has completed twelve months’ service the employee shall be entitled to four
weeks annual leave at the number of fixed hours normally worked each week. Where the
employee is entitled to pro rata leave on termination of services or on close-down, the
employee shall receive, for each completed week of service since last becoming entitled to
a period of annual leave, or since the commencement of service if the period be their first
year of service, an entitlement calculated in accordance with the following formula:

No. of fixed hours each week
12

(2)  Annual Holidays Loading:
Subject to the provisions of Clause 13 (Annual Holidays Loading) of this Agreement,
where the employee becomes entitled to an annual holidays loading, it shall be calculated
at the rate of 17.5% of the appropriate weekly time rate of pay prescribed by this
Agreement for the number of fixed hours each week normally worked by the employee.

(3) Public Holidays:
Where the normal paid hours fall on a public holiday and work is nat perforrned by the
employee, the employee shall not lose pay for the day save for the provisions of sub-
clause (a) and (b) of Clause 14 (Public Holidays).

(4) Sick Leave:
The employee shall be entitled 10 sick leave in accordance with Clause 11 (Sick Leave) of
this Agreement except that during the first year of any period of service with the
Company, the employee shall not be entitled to leave in excess of the first number of
hours worked by the employee each week. During the second and subsequent years of any
period of service with the Company the employee shall not be entitled to leave in excess
of an amount calculated as follows:

No. of fixed hours worked each week x 8
5

(5) Bereavernent Leave:
The employee shall be entitled to bereavement leave in accordance with Clause 23
{Bereavement Leave} of this Agreement except that for each separate period the employee
shall not be entitled to leave in excess of twice the fixed number of hours worked by the
employee each day.

{6)  Overtime:
A part-time employee who works in excess of the hours fixed under the employee’s
weekly contract of employment shall be paid overtime in accordance with Clause 10
(Overtime) and Public Holiday payments of this Agreement.

Registered
Enterprise Agreement

The absence of an employee from work for a continuous period exces ngzlthre.c working days
without the consent of the Company and without notification o the Colgnpat§! bsTiHe Beigastrar

facie evidence that the employee has abandoned the employment.
If within the period of fourteen days from last attendance at work or the day of the Gt abserce

in respect of which notification has been given or consent has been granted, an employee has not
established o the satisfaction of the Company that the employee was absent for reasonable
cause, such employee shall be deemed to have abandoned the employment.

Termination of employment by abandonment in accordance with this sub-clause shall operate as
the date of the last attendance at work or the last day’s absence in respect of which consent was
granted, or the date of the last absence in respect of which notification was given to the
Company, whichever is the later.
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(2)

(d)

{c)

(d)

(e)

(0

(8)

(h)

OVERTIME AND PUBLIC HOLIDAY PAYMENTS

Employees other than Seven Day Shift Workers
(i) All time worked outside the limitations of ordinary time as prescribed in Clause 4 (a) (Hours of

Work), or in excess of the daily or weekly hours of labour specified therein or before the usual
commencing time or after the usual finishing time shall be paid at the rate of time and one haif
for the first two hours and double time thereafter.

(ii) All time worked on a Sunday shall be paid for at the rate of double time.

(1ii) All time worked on any of the holidays as specified in Clause 14 (Public Holidays) of this
Agreement, shall be paid at the rate of double time and a half.

Continuous and Seven Day Shift Waorkers
The following rates shall be payable to a continuous or seven day shift worker working on any day which

normally would be the worker’s rostered day off or in excess of an ordinary rostered shift:

(i) Monday to Friday - time and one half for the first two hours and double time thereafter.

(i) Saturday or Sunday - double time.
(iii) Any of the holidays specified in Clause 14 (Public Holidays) - double time and one half.

An employee who is required to work overtime in excess of two hours after the employee’s usual ceasing
time on any day shall, if not notified on or before the previous day of the requirement to work, be paid the
amount as set out in Itemn 1 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates for a
meal and the amount as set out in the said Item 1 for each subsequent meal unless suitable meals are
provided by the company. The allowance for maintenance employees is the amount as set out in [tem 1.

(Note: If an employee pursuant to notice has provided a meal or meals and is not required to work
overtime or is required to work less than the amount advised, the employee shall be paid as above
prescribed for meals which the employee has provided but which are surplus.)

Such employee shall be allowed a crib time of twenty minutes which shall be counted as time worked.

Should the overtime extend beyond five hours, each employee shall be allowed, at the end of five hours, a
further crib time of twenty minutes to be counted as time worked, and a further crib time of twenty
minutes to be counted as time work at the end of each additional four hour period.

When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees
have at least ten consecutive hours off duty between the work of successive days.

An employee who works 50 much overtime between the termination of ordinary work on one day and the
time for commencement of ordinary work on the next day that the employee would not have had at least
ten consecative hours off duty shall, subject to this sub-clause, be released after completion of such
overtime without loss of pay for ordinary working time occurring during such absence until the employee
has had ten consecutive hours off duty.

If, on the instructions of the Company, such an employee continues or resumes work without having had
such ten consecutive hours off duty, the employee shall be paid at double time until released from duty
and then shall be entitled to be absent, without loss of pay for ordinary working time occurring during
such absence, until the ernployee has had ten consecutive hours off duty.

The provisions of this clause shall apply as if eight hours were substituted for ten hours when overtime is

worked:
. o F Registered B
(i) for the purpose of changing shift rosters; or Enterprise A
. greement
(ii) where a relieving shift worker does not report for duty and has not g{ven the Company
reasonable notice of intended absence; or Industrial Regis
(iif) where a shift is worked by arrangement between the employees the l'c[ves. egistrar

An employee recalled to work overtime after leaving the Company's premises (whether notified before or
after leaving the premises) shall be paid for a minimum of four hours’ work at the appropriate rate for
each time the employee is so recalled, provided that, except in the case of unforeseen circumstances
arising, the employee shall not be required to work the full four hours if the job the employee was recalled

8




(1)
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(a)
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(3]

(d)

(e)
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(2

(h)

{1)

to perform is completed within a shorter period. This sub-clause shall not apply in cases where it is
customary for any employee to return to the Company's premises to perform a specific job outside
ordinary working hours, or where overtime is continuous, subject to a reasonable meal break with the

completion or commencement of ordinary time.

Burners and Tunnel Kiln Operators may work overtime in any area of the plant provided the employees
who normally work in the area concerned have been offered work.

Where any employee works overtime on a Saturday, Sunday or Public Holiday, that employee shall be
paid for a minimum of four hours’ work.

SICK LEAVE

Any employee who is absent from work by reason of personal illness or injury (not being illness or injury
arising from the employee’s misconduct or default or from any injury arising out of or in the course of
employment) shall be entitled to leave of absence, without deduction of pay, subject to the following
conditions and limitations:

(i) The employee shall not be entitled in the first sick leave year with the Company to leave in
excess of one week of ordinary working time.
(ii) The employee shall not be entitled during the second and subsequent sick leave years with the

Company to leave in excess of eight days of ordinary working time each year.

The employee shall befere the commencement of such absence inform the employer of inability to attend for duty and,
as far as practicable, state the nature of the illness or injury and the estimated duration of the absence.

The employee shali furnish to the Company such reasonable evidence as the Company may desire, that
the employee was unable by reason of such illness or injury to attend for duty on the day or days for
which such sick leave is claimed. Provided that for the first three single days of leave in each sick leave
year the employee shall not be required to produce a medical certificate, but shall, if required, furnish a
statutory declaration as to the nature of the illness or injury.

The employee shall not be entitled to payment in respect of any time lost on an ordinary working day on
which, had the employee attended for duty, the employee would not have been required to work.

No employee shall be entitled to sick leave for rostered time off due to the 38 hour week.

The rights under this clause shall accumulate from year to year so long as the employment continues with
the Company so that any part of sick leave entitlement which has not been allowed in any year may be
claimed by the employee and shall be allowed by the Company, subject to the conditions prescribed by
this clause, in a subsequent year of such continued employment.

For the purposes of this clause, continuous service shall be deemed not be have been broken by:

(i) any absence from work on leave granted by the Company; or

(it) any absence from work by reason of personal illness, injury or other reasonable cause {proof
whereof shall in each case be upon the employee)}. Provided that any time so lost shall not be
taken into account in computing the qualifying period of three months specified in sub-clause (i)
of this clause,

For the purpose of this Clause the term “sick leave year” shall read, in the case of an employee whose
service with the company commenced on or before 27 July 1983, the period from 1 January to 31
December next following. In the case of an employee who commenced service with the Company after 27
July 1983, the “sick leave year” shall commence on the anniversary of the date on which the employee
commenced service with the Company.

The payment for any absence on sick leave in accordance with this clause during the first three months of
continuous service in the industry may be withheld by the Company until the,
three months, at which time payment shall be made. R;‘_—:;I,i.‘itt‘.md
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ANNUAL LEAVE

Annual leave shall be allowed to all employees as provided by the Annual Holidays Act 1944, as
amended, except as provided for in sub-clause (b).

In addition to the benefits provided for by Section 3 of the Annual Holidays Act 1944, as amended, an
employee who during the year of employment with the Company with respect to which the employee
becomes entitled to the said annual holiday, gives service to the Company as a continuous or seven day
shift worker under this Agreement, shall be entitled to the additional leave as below specified:

(1) If during the year of employment the employee has served the Company continuously as such
continuous or seven day shift worker, the additional leave with respect to that year shall be one
week,

(ii) If during the year of employment the employee has served for only portion of it as a continuous

or seven day shift worker, the additional leave shall be one day for every thirty six ordinary
shifts worked as such a shift worker and pro rata if less than five ordinary time shifts worked per
week.

(iti) One day added to annual leave period in respect of any holidays prescribed by this Agreement, which fall
within the period of annual leave to which the employee is entitled. Any days added shall be the working
day or days immediately following the period of annual holidays to which the employee is entitled and shall
be paid for at ordinary shift rate of pay to which the employee is entitled.

Where it is agreed between the Company and an employee, the additional leave accrued for working as a
continuous or seven day shift worker, may be paid as wages in lieu of it being taken as annual leave.

Where the employment of a worker has been terminated and the worker thereby becomes entitled under
Section 4 of the Annual Holidays Act, 1944, as amended, to payment in lieu of an annual holiday with
respect to a period of employment, the worker shall also be entitled to an additional payment of three and
one sixth hours of such ordinary time rate of wages with respect to each twenty one shifts of service as
such continuous or seven day shift worker which the worker has rendered during such period of

employment.

Notwithstanding anything elsewhere contained in this clause, regular bumers or kiln operators on
continuous or seven day shift work who have been transferred to other classes of employment during the
qualifying period owing to no kiln being available for burning shall be entitled to the addition leave of one

week.

Annual Leave Rates for Shift Workers:

A shift worker proceeding on annual leave shall be paid for the period of such leave that worker’s
ordinary rate of pay plus shift allowances and week-end penalties relating to ordinary time the shift
worker would have worked if not on annual leave. Provided that the shift allowances and weekend
penalties shall not apply to public holidays which occur during the period of annual leave or for days
which have been added to the annual leave in accordance with the provisions of sub-clause (d) of Clause

14 (Public Holidays).

ANNUAL HOLIDAYS LOADING Registered
Enterprise Agreement

Before an employee is given and takes annual holidays, or where, by Agreement fletween the Company

and employee the annual holiday is given and taken in more than one separate pefjodyihenhefqresash, pf,
such separate periods the Company shall pay the employee a loading determined jh accordance witithis

clause.

(Note: The obligation to pay in advance does not apply where an employee takes an annual holiday
wholly or partly in advance.)

The loading is payable in addition to the pay for the period of the holiday given and taken and due to the
employee.

The loading is to be calculated in relation Lo any period of annual holiday to which the employee has
become entitled (but excluding days added to compensate for public or special holidays worked or public

10



(d)

(e)

(0

(g)

(b

14.

(a)

&)

or special holidays falling on an employee’s rostered day off not worked), or, where such holiday is given
and taken in separate periods, then in relation to each such separate period.

The loading is the amount payable for the period or the separate period, as the case may be, at the rate of
17.5% of the appropriate ordinary weekly time rate of pay prescribed by this Agreement for the
classification level in which the employee was employed before commencing annual holiday, but shall not
include any allowances, penalty rates, shift allowances, overtime rates or any other payments prescribed

by this Agreement.

No loading is payable to any employee who takes an annual holiday wholly or partly in advance. Provided
that, if the employment of such an employee continues until the day when the employee would have
become entitled to an annual holiday, the loading then becomes payable in respect of the period of such
holiday and is to be calculated in accordance with sub-clause (d) applying the Agreement rates of wages

payable on that day.

Where, in accordance with the Annual Holidays Act, the Company’s establishment, or part of it, is
temporarily closed down for the purpose of giving an annual holiday or leave without pay to the
employees concerned:

(i) an employee who is entitled to an annual holiday and who is given and takes such a holiday shall
be paid the loading calculated in accordance with sub-clause (d);
(ii} an employee who is not entitled to an annual holiday and who is given and takes leave without

pay, shall be paid, in addition to the amount payable under the Annual Holidays Act, such
proportion of the loading that would have been payable under this clause if the employee had
become entitled to an annual holiday prior to the close down as that employee’s qualifying
period of employment in completed weeks bears to 52.

When the employment of an employee is terminated by the Company for a cause other than serious
misconduct, and at the time of terrnination the employee has not been given and has not taken the whole
of an annual holiday to which the employee has become entitled, the employee shall be paid a loading
calculated in accordance with sub-clause (d) for the period not taken. Except as provided in this sub-
clause, no loading is payable on the termination of an employee’s employment.

This clause extends to an employee who is given and takes an annual holiday and who would have
worked as a shift worker if not on holiday. Provided that, if the amount to which the employee would
have been entitled by way of shift work allowances and weekend penalty rates for the ordinary time (not
including time on a public or special holiday) which the employee would have worked during the period
of the holiday exceeds the loading calculated in accordance with this clause, then that amount shall be
paid to the employee in lieu of the loading.

PUBLIC HOLIDAYS Registered
| Enterprise A ...
o) The days on which the under mentioned holidays are observed, viz. New Year's Da;r:P Aﬁ:ﬁrﬁh‘ tement

Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen's B Labour Day,

Christmas Day, Boxing Day, together with all proclaimed or gazetted publi
the State. -

{i1) Subject to the provisions of Clause 16 (Penalty Rates) of this Agreement and sub-clauses (c) an
(d), all employees covered by this Agreement shall be entitled to the abovementioned holidays
and shall receive payment for the said holidays at their ordinary rates of pay. Provided that any
such holiday falls on an ordinary working day or shift within the meaning of Clause 4 (Hours of
Duty).

(iif) In addition to the above one extra day in lieu of financial members’ day (falling due on the
second Monday in November each year) shall be added to annual leave and taken by Agreement

between the Company and employees.

Payment shall be made for the said holidays subject to the condition that employees shall have presented
themselves for work on the working days immediately preceding and succeeding the holidays specified
herein and shall have worked during normal working hours as required by the Company. Provided that
any absence from duty on either or both of the days preceding or succeeding the holiday owing to illness

11
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(c)

(d)

(a)

(b)

{c)

16.

(@)

(b)

17.

(2)

or injury covered by a certificate of a medical practitioner or by consent of the Company shall not render
an employee ineligible for payment for the holiday.

Where a group of holidays as defined in sub-clause (d) occurs and an employee is found to be not eligible
for payment for same because of non-compliance with any or all of the conditions set forth in the above
paragraph, that employee shall forfeit payment for only one day of such group of holidays.

Notwithstanding anything elsewhere contained in this clause, employees engaged as other than five day
shift workers on rostered shift work and who are rostered off duty on any of the holidays specified herein,
shall be entitled, in respect of such holidays, to payment of an additional day’s pay for the period in which
such holiday occurs, or by mutual Agreement, an additional day’s leave may be added to that employee’s

period of annual leave,

Notwithstanding anything elsewhere contained in this clause, where, within a period of seven days prior
to any holiday or the commencement of any group of holidays, the Company terminates, for reasons other
than wilful misconduct, the employment of an employee who has been employed for a period of at least
one month prior to the termination of employment, or where such employee is stood off, the employee
shall be paid for that holiday or group of holidays, as the case may be.

Where two or more holidays occur within one working week, such holidays shall, for the purpose of this
Agreement, be deerned to be a group of holidays.

MEAL BREAKS AND RESTS

Employees shall not be required to work continuously for more than 5 hours without an interval of not
less than 30 minutes nor more than 45 minutes for a meal.

If an employee is required to work during the usual meal interval due to an emergency or (o maintain
production, that employee shall be allowed to take the meal interval when the other employees have

resumed work and relief is available.

A rest break of ten minutes, counted as time worked, shall be allowed each day without deduction of pay.
Where an employee is engaged on ordinary hours for more than 8 in any day, that employee shall be
allowed a second rest break on similar terms.

PENALTY RATES
Shift Workers (other than Five day Shift Workers)
(i) Rostered six day, seven day or continuous shift workers working an ordinary shift terminating on
a Saturday or Sunday, shall be paid at the rate of time and one half and double time respectively.
(ii) Rostered six day, seven day or continuous shift workers on ordinary shift terminating on any of

the holidays specified in Clause 14 shall be paid at the rate of double time and one half.

Five Day Shift Workers
Shift workers working on a five day shift system, Monday to Friday inclusive, working an ordinary shift

of eight hours terminating on any of the holidays specified in Clause 14, shall be paid at the rate of double

Registered

time and one half. /7
| Enterprise Agreement

SHIFT ALLOWANCES ,

()] Shift workers on a rotating day-afternoon, day-night or day-afternoon-night ME%,WSUM
paid per shift in addition to their wages, an allowance as set out in Item Jlof Table 2 - Other

Rates and Allowances of Part B, Monetary Rates.

(ii} Shift workers on a rotating afternoon-night shift system or on permanent afternoon shift shail be
paid, in addition to their wages, an allowance as set out in the said Item 2, per shift.
(ii1) Shift workers on a permanent night shift shall be paid, in addition to their wages, an allowance

as set out in the said Item 2, per shift.

12



(b)  The excess payments over the ordinary rates prescribed by Clause 10 (Overtime and Public Holiday
Payments) and Clause 16 (Penalty Rates) of this Agreement, shall be payable in lieu of the shift
allowances prescribed by this Clause.

(¢) Mechanical Maintenance Employees only:- SHIFT WORK

{i) “Afternoon Shift” means any shift finishing after 6.00 p.m. and at or before midnight.
(ii) Shift roster shall specify the commencing and finishing times of ordinary working hours of the

respective shifts.
(tif) A shift worker whilst on afternoon shift shall be paid a 15% loading on the rate of pay set out in

Clause 3 for the appropriate classification level.
(iv} A shift worker who works on afternoon shift which does not continue for at least 5 successive
afternoons, shall be paid for each such shift 50% for the first two hours and 100% for the

remaining hours in addition to the ordinary rate of pay.
(v) A shift worker who works night-shift and whose finishing time is after midnight shall be paid

for each shift 30% loading .
(vi) Where the major part of a shift falls on a public holiday it shall be regarded as having been

worked on a public holiday.
(vii} Notice of shift roster changes will be by 48 hours notice.

18. PAYMENT OF WAGES
(a)  All wages and earning shall be paid weekly by electronic funds transfer.

(b) A day worker or shift worker whose wages have not been paid into the nominated bank account by 4.30
p.m. on Thursday shall be entitled to an additional four hours at the ordinary time rate of pay, provided it
is proven to be the fault of the Company.

(c) Should an employee be discharged from employment or be stood down on any day during the week, that
employee shall be paid:

(i) if discharged, all moneys due up to and at the time of dismissal; or
(ii) if stood down only, all wages due for the current pay period at the time of being stood down.

»

(d) In the event of pay day falling on a public holiday, as defined in Clause 14, all wages and earnings shall
be made available by electronics funds transfer not later than the usual finishing time on the day
immediately preceding pay day.

19. PROTECTIVE CLOTHING

Where an employee is required to work in any place where clothes or boots are liable to become wet, a suitable

coat, hat, trousers and/or footwear shall be made available by the Company.

20. MANGANESE DIOXIDE

Employees handling manganese dioxide or iron oxide shall be paid whilst so engaged, in addition to their

ordinary rate of pay, an amount per hour as set out in Item 3 of Table 2 - Other Rates and Allowances, of Part B,
Monetary Rates.

Registered
Enterprise Agreement
21. TERMINATION OF EMPLOYMENT CAUSED BY MECHANISATION
A .
AND/OR TECHNOLOGICAL CHANGE Industrial Reyistrar

Where, on account of the introduction or propesed introduction by the Company of mechisisaliopor
technological changes, the Company terminates the employment of an employee who has been employed by the
Company for the preceding twelve months, the Company shall give the employee three months’ notice of the
termination of employment. Provided that if the Company fails to give such notice in full,
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(i)  the Company shall pay the employee at the ordinary rate of pay application under this Agreement for a
period equal to the difference between three months and the period of notice given, and

(ii)  thk period of notice required by this clause shall be deemed to be service with the Company for the
purpose of the Long Service Leave Act, 1955, the Annual Holidays Act, 1944, or any Act amending or

replacing either of these Acts;

and provided further that the right of the Company to surnmarily dismiss an employee for malingering,
inefficiency, neglect of duty or misconduct shall not be prejudiced by the fact that the employee has been given

notice pursuant to this clause of the termination of employment.

22. FIRST AID ALLOWANCE

Where an employee is appointed by the Company to perform first aid duty, then such employee shall be paid an
amount per day as set out in Item 4 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, in
addition to the ordinary rate of pay. This allowance will be paid at the rate as set out in the said Item 4 per week

for maintenance employees.

23. PERSONAL CARER’S LEAVE

(1} Use of Sick Leave

(a) An employee, other than a casual employee, with responsibilities in relation 1o a class of person
set out in subparagraph (ii) of paragraph {(c), who needs the employee's care and support, shall
be entitled to use, in accordance with this subclause, any current or accrued sick leave
entitlement, provided for in clause 19, Sick leave, for absences to provide care and support, for
such persons when they are ill. Such leave may be taken for part of a single day.

(b) The employee shall, if required, establish either by production of a medical certificate or
statutory declaration, the illness of the person concerned and that the illness is such as to require
care by another person. In normal circumstances, an employee must not take carer's leave under
this subclause where another person has taken leave to care for the same person.

{c) The entitlement to use sick leave in accordance with this subclause is subject to:
(i) the employee being responsible for the care of the person concerned; and
(ii)  the person concerned being:
(A) a spouse of the employee; or

(B) ade facto spouse, who, in relation to a person, is a person of the oppaosite sex 1o the
first mentioned person who lives with the first mentioned person as the husband or
wife of that person on a bona fide domestic basis although not legally married to

that person; or

(C) achild or an adult child (including an adopted child, a step child, a foster child or
an ex nuptial child), parent (including a foster parent and legal guardian),
grandparent, grandchild or sibling of the employee or spouse or de facto spouse of
the employee; or

(D) asame sex partner who lives with the employee as the de facto partner of that
employee on a bona fide domestic basis; or

(E) arelative of the employee who is a member of the same qusu Wi fsiasiis
purposes of this subparagraph:

. egistered .

«nl‘erPns.e Agrecment |
i. “relative” means a person related by blood, marripge or affinity; [
Industria] Registrar

14



(2

(3

4

&)

(6)

(d)

2. “affinity’” means a relationship that one spouse because of marriage has to
blood relatives of the other; and

3. “household” means a family group living in the same domestic dwelling.

An employee shall, wherever practicable, give the employer notice prior to the absence of the
intention to take leave, the name of the person requiring care and that person’s relationship to the
employee, the reasons for taking such leave and the estimated length of absence. If it is not
practicabie for the employee to give prior notice of absence, the employee shall notify the
employer by telephone of such absence at the first opportunity on the day of absence.

Unpaid Leave for Family Purpose

An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of
providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c)

of subclause (1) who is ill.

Annual leave

(a)

(b)

(c)

An employee may elect with the consent of the employer, subject to the Annual Holidays Act
1944, to take annual leave not exceeding five days in single day periods or part thereof, in any
calendar year at a time or times agreed by the parties.

Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any
shutdown period provided for elsewhere under this agreement.

An employee and employer may agree to defer payment of the annual leave loading in respect of
single day absences, until at least five consecutive annual leave days are taken.

Time Off in Lieu of Payment for Overtime

(a) An employee may elect, with the consent of the employer, to take time off in lieu of payment for
overtime at a lime or times agreed with the employer within 12 months of the said election.

(b) Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate,
that is, an hour for each hour worked.

(c) If, having elected to take time as leave in accordance with paragraph (a} of this subclause, the
leave is not taken for whatever reason payment for time accrued at overtime rates shall be made
at the expiry of the 12 month period or on termination.

@ Whgre no election is made in accordance with the said paragraph (a), the employee shall be paid
overtime rates in accordance with the agreement.

Make-Up Time

(a) An employee may elect, with the consent of the employer, to work “make-up time”, under which
the employee takes time off ordinary hours, and works those hours at a later time, during the
spread of ordinary hours provided in the agreement, at the ordinary rate of pay.

{b) An employee on shift work may elect, with the consent of the employer, to work “‘make-up time”
(under which the employee takes time off ordinary hours and works those hours at a later time),
at the shift work rate which would have been applicable to the hours taken off.

Rostered Days Off f\ l:-.-ter

{(a) An employee may elect, with the consent of the employer, to take a rost ﬁf

5rEEmem

(b) An employee may elect, with the consent of the employer, to take rosie off in part day
"y y q‘?rycfus trial” Registrar

(c) An employee may elect, with the consent of the employer, to accrue some or all rostered days o

for the purpose of creating a bank to be drawn upon at a time mulually agreed between the
employer and employee, or subject to reasonable notice by the employee or the employer.
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24.

(a)

(b)

(c)

(d)

(e)

25.

(a)

(b)

26.

(a)

(dy This subclause is subject to the employer informing each union which is both party 1o the
agreement and which has members employed at the particular enterprise of its intention to
introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for
the union(s) to participate in negotiations.

BEREAVEMENT LEAVE

An employee other than a casual employee shall be entitled to up to two days bereavement leave without
deduction of pay on each occasion of the death of a person prescribed in (c) below.

The employee must notify the employer as soon as practicable of the intention to take bereavement leave
and will, if required by the employer, provide to the satisfaction of the employer proof of death.
Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the
purposes of Personal/Carer's Leave in Clause 23, (1}(c) , provided that for the purpose of bereavement
leave, the employee need not have been responsible for the care of the person concerned.

An employee shall not be entitled to bereavement leave under this clause during any period in respect of
which the employee has been granted other leave.

Bereavement leave may be taken in conjunction with other leave available under sub-clauses (2), (3}, (4),
(5) and (6) of Clause 23, Personal Carer’s Leave. In determining such a request the employer will give
consideration to the circumstances of the employee and the reasonable operational requirements of the
business.

JURY SERVICE

An employee required to attend for jury service during ordinary working hours shall be reimbursed by the
Company an amount equal to the difference between the amount paid in respect of attendance for the jury
service and the amount of wages the employee would have received in respect of the ordinary time the
employee would have worked had the employee not been on jury service.

An employee shall notify the Company as soon as possible of the date upon which the employee is
required to attend for jury service. Further, the employee shall give the Company proof of attendance, the
duration of such attendance and the amount received in respect of such jury service.

REDUNDANCY

Conditions

(@) The -Company can shut down a plant for a period up to three months without terminating an
employee, or paying any redundancy payments.

{ii) Employees stood down in accordance with ( a ) will continue to accrue Holiday and Long
Service Leave for the period that they are stood down.

(1ii) If the plant was to re-open during, and up to three months after shut down, no redundancy
payments will be made.

(iv) If the decision was made not to re-open the plant during the three months’ shut down periad,
then employees terminated shall be paid in accordance with sub-clause (ii ) below.

(v) An employee who had been stood down due to temporary or permanent reduction in output

whilst the plant continued to operate and who is terminated, will be paid redundancy payments in
accordance with sub-clause (ii) below.
(vi) Redundancy payments become applicable under the following conditions, subject to (a), (b),(c)
and (d) above:
(1)  Cessation of brickmaking activities.
(2) Temporary or permanent reduction in output. 7
(3) Reduction of staff due to technological change. I— Registered \
Enterprise Agreement |

Industdal Registiar |
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(&)

Severance Pay.

(i) Payments will be made in accordance with the following scale:

Years of Service Entitlement in Weeks at Award Rates
Under 45 yrs  Over 45 yis

Less than 1 year Nil Nil

More than | year, less than 2 years 4 5

More than 2 years, less than 3 years 7 8.75

More than 3 years, less than 4 years 10 12.5

More than 4 years, less than 5 years 12 15

More than 5 years, less than 6 years 14 17.5

6 years and over 16 20

(ii) An employee with more than 7 years service will receive, in addition to payments contained in

table (a) above , one week’s pay for each year of service over 7 years .

(iii) Where the company is part of a group of companies with sections other than brickmaking ,
employees may be offered work in any of those sections situated in the metropolitan area. An
employee accepting such a position shall complete 3 months as a trial period to ascertain whether
the work is suitable . If the position is not suitable and the employee leaves or is terminated
during the trial period the employee shall be entitled to payments as set out in (2 ) above . This
section will not apply where employees are transferred to other work or shifts due to the
company altering its production program .

Where the company offers to transfer an employee to a like position at another of its
brickmaking plants in the metropolitan area and the employee declines the transfer then the
employee shall not be entitled to any of the payments as set out in this clause (a ) above .

(iv) “Week’s Pay” means the all purpose rate of pay for the employee concerned at the date of
termination and shall include , in addition to the ordinary rate of pay and over award payments ,
shift penalties and allowances , paid in accordance with Clause 16 , Penalty Rates and Clause
17 , Shift Allowances .

Mechanical Maintenance Employees only TERMS OF ENGAGEMENT AND TERMINATION

(a)
(b

©

(d)

(e)

it

All full time employees shall be engaged by the week.

A casual employee is one engaged and paid as such. For working ordinary time such employee shall be
paid per hour one thirty eighth of the weekly rate set out in Clause 3., plus a loading of 20%.

The Company may direct an employee to carry out such duties as are within the limits of the employee’s
skill, competence and training.

Despite any dther provision of this Agreement the Company is not required to pay wages to any employee
for any day on which that employee cannot be usefully employed because of:

——

Registered

(i) any strike
Enterprise Agreement

(ii) any breakdown of machinery, or
(iii} any stoppage of work for which the Company is not responsible.

Industrial Repi
during the we%ymr

Employment may be terminated by either the Company or the employee at any ti
the giving of the following notice or payment in lieu of notice {except as provid

Period of Continuous Service Period of Notice
1 year or less 1 Week

Over 1 year and up to the compietion of 3 years 2 Weeks

Over 3 years and up to the completion or 5 years 3 Weeks

Over 5 years 4 Weeks

Plus 1 extra week for employees over 45 years of age with not less than 2 years continuous service
(except in the case of an employee giving notice).

An employee who fails to give thc appropriate notice may have monies withheld to the equivalent of the
notice period required.
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(g}

(h)

(i)

)

27,

(a)

(b}

(c)

28.

An employee who has been given notice will be allowed up to one day’s time off without loss of pay (at a
time converient to the Company) for the purpose of seeking another job.

Following a request from the terminated employee, the Company will provide a written statement of the
period of employment and type of work performed.

The Company may dismmiss any employee without notice for malingering, inefficiency, neglect of duty or
misconduct. In such case the employee will be paid only up to the time of dismissal.

The absence of an employee from work for a continuous period exceeding three working days without the
consent of the Company, and without notification to the Companty, shall be prima facie evidence that the
employee has abandoned employment and unless the absence is established to the satisfaction of the
Company within a period of fourteen days as having been due 10 a reasonable cause, termination shall
operate as from the last day of attendance at work or authorised absence.

DISCIPLINARY PROCEDURE

Warnings may be issued by the Supervisor of the employee concerned when, in the Supervisor's opinion,
the employee’s behaviour is deemed unacceptable. A written warning should only be issued after the
employee has been warned verbally on previous occasions, unless the offence is of a particularly serious

nature.

The establishment of a warning system will not preclude the right of the Company to dismiss an employee
without the issue of a written warning, in accordance with Clause 8 (h) of this Agreement. In particular,
any use of physical aggression on the job constitutes serious misconduct, and any employee involved in
such aggresston will be subject to summary dismissal.

The basis of the three warning system is as follows:

(i) An employee whose conduct is deemed unsatisfactory by the Supervisor may be given a first
written warning.

(i1) Shouid no improvement be forthcoming, then a second warning may be issued.

{iii} A third, or final, warning can be issued if there has been no improvement. If no improvement
occurs after the issuing of a final warning then the employee is liable to dismissal.

(iv) Each warning will remain in force, individually, for twelve months. An employee issued with a

second or final warning will revert back to a first or second warning respectively after the
expiration of twelve months. This allows an employee to improve behaviour.

(v) All written warnings are to be given in the presence of the employee’s nominated representative,
if the employee so desires.
(vi) At all times the employee has the right of appeal by reference to the Grievance Procedure (Clause 28) of this Agreement.
DISPUTES PROCEDURES '|_
COMPANY AND EMPLOYEES Registered

The following procedure will be followed in dealing with any question, dispute or difficulty concerning the
interpretation, application or operation of this Agreement: Industrial Registrar

(a)

(b)

(c}

(d)

The employees concerned will discuss the matter with the immediate supervisor otinthe absence of the )

supervisor, the next available manager.

If the matter is not resolved within a reasonable time limit it will be brought to the attention of the Plant
Manager (if absent the next senior manager) and further discussions will take place. In such discussions
the employees may be represented by an industrial organisation of employees. The parties will make every
endeavour to settle the dispute in a spirit of harnony and in the interest of good employee relations.

If the matter remains unresolved it will be referred to the New South Wales Industrial Relations
Commission for decision.

While the above procedures are being followed all work will continue normally. If there is a bona fide
risk to the safety of employees they will be maved to another part of the plant where there is no risk.
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(e)

29.

All employees and parties to this Agreement are to be made familiar with this disputes procedure and are
to give an undertaking to observe it.

GRIEVANCE PROCEDURE |
COMPANY AND INDIVIDUALS

The following procedure will be followed in dealing with any Company action that allegedly disadvantages any
employee and that relates to a question, dispute or difficulty concerning the interpretation, application or
operation of this Agreement gr to alleged discrimination in employment within the meaning of the Anti-

Discrimination Act 1977:

(a)

(b)

(c)

(d)

(e)
)

(@

30.

(a)

(b)
(c)

(d)

31.

(2)

(b)

(c)

(d}

The employee will notify the immediate supervisor, in writing, the substance of the grievance, request a
meeting, and state the remedy sought.

The supervisor (or the next available manager) will discuss the grievance with the employee in an effort to
resolve it. The employee may be represented by an industrial organisation of employees.

If the matter is not resolved within a reasonable time limit it will be brought to the attention of the Plant
Manager (if absent the next senior manager) and further discussions will take place. The employee may
continue to be represented by an industrial organisation of employees.

The manager will provide a response to the employee’s grievance within a reasonable time limit. If the
matter is not resolved the response will include reasons for not including any proposed remedy.

The employee may seek leave to have the matter referred to the Industrial Relations Commission.

While the above procedures are being followed all work will continue normally. If there is a bona fide
risk to the safety of employees they will be moved to another part of the plant where there is no risk.

All employees and parties to this Agreement are to be made familiar with this grievance procedure and are
to give an undertaking to observe it.
REPATRIATION ATTENDANCE

Employees, being ex-service personnel shall be allowed as time worked, lost time incurred whilst
attending repatriation centres for medical examination and/or treatment.

The employee must produce satisfactory evidence that attendance is required and did take place.

Lost time:must not exceed four hours on each occasion and is limited to a maximum of four attendances
in each year of service with the Company.

Payment for lost time shall be limited to the difference between ordinary time wages lost and any payment
received from the Department of Veterans’ Affairs as a result of each visit.

UNION REPRESENTATIVE Regjstered
Enterprise Agreement
If there are employees in the plant who are members of the Union, an employee apgointed as Union
delegate sl?all be recognised by_ the ComPany as an ac_:credned representative on regEivifg ﬂg{ﬁﬁaﬁ% %fltmr
such appointment by an accredited official of the Union.

Any matter affecting members of the Union may be investigated by the delegate and discussed with a
representative of the Company.

If a matter in dispute is not settled the delegate shall, on request, be allowed access to a telephone for the
purpose of notifying the Union.

The Company shall provide a notice board for the purpose of notifying members of the business and
meetings of the Union, and any such notice shall be authorised by the Secretary of the Union. -
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32.

(a)

(b)

(c)

33.

LABOUR HIRE

Labour Hire Personnel. It is the company’s intention to use permanent employees in preference to Labour Hire
Personnel. However, in the event the company engages Labour Hire Personnel it will be based on the following

procedure.

Probationary Labour Hire. Persons engaged in “‘probationary labour hire” must be engaged to fill a full-time
vacancy. There shall be no limit on the number of probationary labour hire personnel engaged by the company.
As such, persons engaged as Probationary Hire labour shall not be counted when calculating the number of
labour hire engaged in relation to full-time weekly production employees.

Engagement up to the first 12 weeks will be worked on a probationary hire basis and during the probationary
period can be terminated by a day's notice (or payment in lieu).

During the period of engagement between 6 and 12 weeks, a probationary labour hire person may be made a
permanent employee.

Once a probationary labour hire person is made a permanent employee then the company (new employee)
probationary period of 3 months will apply from the first day of employment.

Special Purpose Labour Hire.
Clause 1 “specific purpose labour'” hire may be engaged to meet peaks in workload and to cover

planned/unplanned absences or specialist needs.

Clause 2 The Company will regularly inform and update the Consultative Committee and Union Delegates about
the number of “special purpose labour hire” engaged by the Company, the reasons for the engagement, and the
expected length of their engagement.

Clause 3 The parties agree that the persons engaged pursuant to this clause should be paid relevant entitlements
under the applicable award. The company undertakes to ensure that labour hire firms comply with the terms of
this clause, this agreement and the applicable awards.

Clause 4 (I} No permanent employee can be retrenched whilst a contractor is on site.
(I)  before hiring contractors, permanent employees must be given the opportunity to do the
work first (e.g. overtime).

Registered
EMPLOYEE UNDERTAKINGS 28/3/95 Enterprise Agreement

The following undertakings are given by employees in return for a per-hour increase as set gut if.teem, f‘ le 2 -
Other Rates and /.1lowances, of Part B, Monetary Rates, instead of the weekly production bgnus plus a wc@%gcl"ﬁ?r

wage increase.

(a)

(b)

The percentage increase given also recognises the employees contributions to savings, innovation and willingness
to participate in change.

The employees and the Company will incorporate into the existing Enterprise Agreement key components of the
Boral Purpose Statement.
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BORAL’S PURPOSE

{c)

(d)

(e)

M,
(a)
(b)

|
“Boral’s aim is (0 be a world leader in the building and construction materials industry and a major force in
energy in Australia and the Pacific, particularly in the sourcing and distribution of gas”.

By:

o Pursuing focussed strategies that create and build on competitive advantage.

¢ Providing customers with better value and service than our competitors.

o Investing in pecple so that we have the best in our industries.

o Encouraging and implementing innovation to further improve our processes, products and services.

This will then Iead to increased and sustainable productivity which will result in improved competitiveness in the
market place i.e. the Magna Carta and Continuous Improvement.

The key factor in this approach is to work to agreed targets as listed below to gauge productivity and efficiency
and have a participative management style.

The employees and the Company will work towards improved information sharing by:

Holding “Weekly Innovation Meelings” (1o replace tool box meetings) on a regular basis with groups from each
shift and the yard. Minutes will be taken and copies distributed on the noticeboards and to management.

There will be a monthly innovation meeting with management and the representatives from the weekly meeting to
discuss issues and potential outcomes.

The following goals are to be set to gauge productivity and efficiency. These will be discussed at the monthly
innovation meetings.

GOAL 1 PRODUCTION OVER AN 8 HOUR ACTUAL WORKED SHIFT

Current Goal

Output F 100% 85%
Crushing Plant 336 tons +19% 480 tons 400 tons
Setter Kiln Cars 18+ 10% 24 20
Unloader Kiln Cars 16+ 15% 24 18.5

6 hour paid shifts to be pro rata of above.
: Registered |
nterprise Agreement I

o dseigrepse by 2.5% '

egIstrar r

GOAL 2 PRODUCTION QUALITY
First Quality will be improved from the current 85% first quality to 87.5% first quali
09's and 93's are not included as first quality.
Goal 1 and Goal 2 will be evaluated when the next round of Enterprise Bargaining is being discussed.

Increase will apply to All Purpose allowances.

EMPLOYEE UNDERTAKINGS 1/5/97

The employees agree to an eighteen month Agreement .

KPI's will be adopted as a means of assessing productivity and efficiency gains and linking these directly to a
“MATRIX" , see attached , to determine KPI ALLOWANCE .

These KPI Allowance may vary on a quarterly basis , each quarterly assessment being a revue of the previous
three months performance .
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(h)
(D

35.

The initial increment has been set at an amount per week per employee as set out in Item 6 of Table 2 - Other
Rates and Allowances of Part B, Monetary Rates effective from 4 March 1997 and will be reassessed three

months after the signing of this agreement by all parties.

The increase is a one-off and further adjustments are not passible until the “matrix” exceeds the said amount by a
positive aggregate across the KPIs. If the KPIs achieve an amount as set out in Item 7 of the said Table 2 on the
“matrix”’ then each employee will receive an additional amount as set out in the said Item 7. The performance
must improve continuously to attain increases, no improvement gives zero increase, any deterioration in
performance will result in a reduction of the KPI allowance. However the employees cannot be disadvantaged
by the KFPIs to a position where they lose money from the base rates as laid down in the skill levels in clause 3,

Level of Skill and Rates of Pay.

The use of contract labour will be permitted on site up to 10 % of the workforce to the nearest man .
The pay week will be changed to finish at 2.30 p.m. ( 1430 hours ) on Sunday .
This will be a Plant Agreement including production and maintenance employees.

All employees will accept the companies rehabilitation program .

The employees are willing to co-operate when altering the hours of work to suit the company's needs 10 run the
operation .

Employees are willing to participate in change and work to achieve self managed work teams .

Employees are willing to accept transfers within the company .

UNDERTAKINGS NOVEMBER 1998

Agree to allow night-time kiln operators to be crushing machine operators/cleaners after the full Citect project
has been successfully commissioned. They would then also be emergency kiln alarm attendees.

Agree to remove the strapping machine operator from the dehacker only when the machine is running smoothly
enough to allow this to happen without dropping the machine’s hourly output.

Agree to work the reconfigured setting machine with one operator per shift rather than two. This will then bring
this setting machine into line with 95% of all similar automatic setting machines in this country.

Agree to the unlimited use of contractors on the Moorebank site to allow for

(a) short-te. m labour requirements, or
(b) up to three months probation as a contractor where they are in line for a permanent position.

The company agrees to absorb the amount as set out in Item 8 of Table 2 - Other Rates and Allowances, of Part
B, Monetary Rates, from the KPI Matrix increase into the 38-hour weekly pay rate and increase those rates by
4% as set out in column A of Table 1, Weekly Rates, of Part B, Monetary Rates from 28 /11 /98 with a further
4% increase to rates as set out in column B of Table 1, Weekly Rates, of Part B, Monetary Rates from 28/11/99.

Allowances set out in items 1, 2, 3, 4 and 5 of Table 2, Other Rates and Allowances will also be increased by 4% from

28/11/98 and a further 4% from 28/11/99.

Registered B

Enterprise Agreement '_

Industrial Registrar

| ———
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PART B
MONETARY RATES

Table 1 - Weekly Rates

Previous Skill Level I 38-Hour Weekly.Rate 38-Hour Weekly Rate
Classification from 28/11/98 from 28/11/99
$ $
A 1 433.39 450.74
B 2 45492 473.11
C 3 467.69 486.40
D 4 475.00 494.80
E 5 487.02 506.50
F 6 497.17 517.06
G(Email) 7 502.75 522.86
H B 516.29 536.94
Maintenance employees -
9 573.61 596.56
10 612.76 637.27
11 634.06 659.42
12 _| 682.93 710.24 n

Registered
Enterprise Agreement

Industrial Registrar
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Table 2 - Other Rates and Allowances

Clause No. Brief Description Amount $
28/11/98 28/11/99
10(c) Work in excess of two hours overtime
- first meal 6.71 6.98
- each subsequent meal 5.56 5.78
Maintenance employees
- all meals 7.49 7.79
17(a) (i) | Rotating day-afternoon, day-night or day- 6.14 6.39
afternoon shift system
(if) | Rotating afternoon-night or permanent 9.15 9.52
afternoon shift
(iii) | Permanent night shift 18.20 18.93
20 Handling manganese dioxide 0.43/hour 0.45/Mour
4 22 First-aid allowance 1.61/ day 1.67/day
Maintenance employees 9.67/ week | 10.06/wk
|| 5 32 Per hour wage increase 0.14 .15
6 i3 Increment from 4 March 1997 26.00 per week
7 13 KPI achievement 28.00 per week
Employee increase 2.00 per week
|| 8 34 KPI Absorption 15.00 per week |

Registered T

terprise Agreement |
|

Industriaf Registrar
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Signed for and on behalf of

BORAL BRICKS {.L:—

(NSW) PTY LIMITED _JL r

before e
Date R é?

Signed for and on behalf of the
BRICK TILE AND POTTERY INDUSTRIAL
UNION OF AUSTRALIA - NEW
SOUTH WALES BRANCH

before

Date

Registered

terprise Agreement

Signed for and on behalf of the Industrial Registray
AUTOMOTIVE, FOOD, METALS, ENGINEERING,
PRINTING AND KINDRED UNION OF

AUSTRALIA, NEW SOUTH WALES BRANCH

before

Date
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