
IRC Form 63B v1 
Industrial Relations Commission Rules 

RESPONSE TO STOP BULLYING APPLICATION 
Pursuant to Part 1 of Chapter 3A of the Industrial Relations Act 1996 (NSW) 

1. COURT DETAILS 

Court Industrial Relations Commission of NSW 
Jurisdiction Commission 
Registry  
Case number [number] 

2. TITLE OF PROCEEDINGS 

Applicant [name] 
  
[First] Respondent [name] 

#Second Respondent #Number 
of Respondents (if more than 
two) 

 

3. FILING DETAILS 
Note: If the Applicant is an industrial organisation, the Respondent should fill in the rest of the form as if the 
applicant were the employee(s) whom the applicant industrial organisation is representing. 
Note: This Response can be filed by the following people: an individual said to have bullied the applicant, the 
employer/principal contractor of the applicant, a person conducting a business or undertaking if the bullying 
occurred in connection with the business or undertaking, and any other person directed to file a response by the 
Commission. 

Filed for [name] 
#Representative [Name of representative] 

[industrial organisation or firm] 
Contact details [telephone] 

[email address] 
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4. YOUR RELATIONSHIP TO THE APPLICANT 

You may tick more than one box. 
  This Response is filed by an individual alleged in the application for a stop bullying order 

to have bullied the applicant. Complete Section 5 and then complete Section 7 and 
onwards.  

  This Response is filed by the Applicant’s employer/principal contractor. Complete 
Section 6 and then complete Section 7 and onwards. 

  This Response is filed by a person conducting a business or undertaking, and the 
alleged bullying occurred in connection with the business or undertaking. Go to 
Section 7. 

  This Response is not filled by any of the 
above. 

Please give details as to your relationship to 
the Applicant. If you think the applicant 
wrongly identified you and should have put 
someone else’s details in their Application, 
please provide any information you have 
about who the correct person might be. 

1 [ ] 

2 [ ] 

 

5. COMPLETE IF YOU ARE THE INDIVIDUAL ALLEGED TO HAVE ENGAGED 
IN BULLYING 

(a) Do you work for the same 
employer/principal contractor as the 
Applicant?  

  Yes – Answer (b). 
  I work for someone else and interact 

with the Applicant in my role as a worker 
– Answer (b) and (c). 

  I do not interact with the Applicant 
because of my work – Answer (b) 
and (c). 

(b) Explain your connection to the 
workplace where the Applicant says 
that the bullying took place, 
including whether you still have a 
connection to that workplace.  

1 [ ] 

2 [ ] 

 
(c) Provide details of your employer/principal contractor.  
Legal name  

ACN (if a company) and ABN  

Address  

Contact person 
Name (including title)  

Position  

Telephone  

Email  
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6. COMPLETE IF YOU ARE THE APPLICANT’S EMPLOYER OR PRINCIPAL 
CONTRACTOR 

Is the Applicant still employed, engaged or 
otherwise connected to the place where the 
alleged bullying took place? 

  Yes 
  No 

 
If ‘No’, explain why. 1 [ ] 

2 [ ] 

 

7. JURISDICTIONAL OR OTHER OBJECTIONS 

Do you have an objection to the application? 
An objection is not simply a dispute about the 
claims made, but a technical or legal reason 
why the applicant is ineligible to make an 
application to the Commission or is unlikely 
to succeed. 

  Yes 
  No 

If ‘Yes’, indicate any objections you have to 
the claim. 

  The Applicant is not a “worker” within 
the meaning of the Work Health and 
Safety Act 2011. 

  The Applicant can apply to the Fair 
Work Commission for an order under 
section 789FC of the Fair Work Act 
2009. 

  The Applicant was not at work when the 
alleged bullying occurred. 

  The alleged bullying was reasonable 
management action carried out in a 
reasonable way. 

  Other. 
Provide details of any objections. 1 [ ] 

2 [ ] 

 

8. RESPONSE TO APPLICATION 

Note: Respond to the description of behaviour in the Application for a Stop Bullying Order. Your description may 
include details about any performance management and/or disciplinary action which relate to the allegations of 
bullying behaviour.  

1 [ ] 

2 [ ] 

9. DESCRIPTION OF GRIEVANCE OR DISPUTE PROCEDURES 

Note: Respond to the description of grievance or dispute procedures in the Application for a Stop Bullying Order. 
You may describe any grievance or dispute procedures which are available to the applicant. If there have been any 
investigations into the behaviour, or any grievance or dispute procedures carried out in response to the behaviour, 
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you may describe any interim or final outcomes from those investigations or procedures. 

1 [ ] 

2 [ ] 

10. OTHER PROCEEDINGS 

Are there past or ongoing 
proceedings under an anti-
discrimination law relating to the 
behaviour that is the subject of this 
application? 

 Yes 
 No 

If ‘Yes’, state the matter number(s) 
and court or tribunal in which the 
proceedings are/were heard. 

 

11. LISTING DETAILS 

The parties will be advised of the date time and place when the Commission will list this 
matter for conciliation. Any enquiries should be made to the Industrial Relations Commission 
Registry on 02 8688 3516. 
If there is no attendance by a party or their counsel, solicitor or agent at the time and place 
as notified to the parties, the proceedings may be heard in their absence and an order may 
be made against the party who fails to appear. 

12. SIGNATURE 

#Signature of or on behalf of the 
person responding to the 
application 

 
 
 
 
 

Capacity [eg, solicitor] 
Date of signature [date] 

13. NOTES 

An employer who has had this Application served on them must file a response to this 
Application and send that Response to the Applicant. 
A person who is named as engaging in bullying behaviour in the Application may, but is not 
required to, file a Response to this Application and send that Response to the Applicant. 

14. COMPLIANCE WITH PRACTICE NOTES 

Parties must comply with the Practice Notes of the Commission. The Practice Notes may be 
found at the following website: 
https://www.irc.nsw.gov.au/irc/practice-and-procedures/practice-notes.html 

https://www.irc.nsw.gov.au/irc/practice-and-procedures/practice-notes.html
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15. REGISTRY ADDRESS 
Street address Level 1, 47 Bridge Street 

Sydney NSW 2000 
or 
Level 5, 10 Smith Street 
Parramatta NSW 2150 

Telephone 02 8688 3516 
 


	Pursuant to Part 1 of Chapter 3A of the Industrial Relations Act 1996 (NSW)

