IRC Form 19 (v2)
s 213 of the Industrial Relations Act 1996

APPLICATION FOR RELIEF FROM VICTIMISATION

COURT DETAILS

Court Industrial Relations Commission of NSW

Registry
Case number

TITLE OF PROCEEDINGS
Applicant

Respondent (Employer)
FILING DETAILS
Filed for

#Representative

#Representative contact details

Applicant’s contact details

Respondent contact details

REMEDY

What orders are you
seeking?

If claiming an order for
payment, state the amount
sought and the grounds
including details of how each
amount was calculated

[name]

[name]

Applicant

[Name of representative]
[industrial organisation or firm]

[name]

[telephone]

[email address]
[reference number]

[address] [telephone] [email address]

[name] [telephone] [email]

[]
[]

[]
[]

PARTICULARS OF VICTIMISATION

1 [State briefly but specifically details of the victimisation on which reliance will be

placed by reference to s 210(1) ]
2 []



DESCRIPTION OF BEHAVIOUR

Indicate which attribute or circumstance under s 210 of the Industrial Relations Act 1996
(NSW) applies to you. You may tick more than one box.

The victimisation occurred because the applicant:

[
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is or was a member or an official of an industrial organisation of employees or
otherwise an elected representative of employees.

does not belong to an industrial organisation of employees or holds a certificate of
conscientious objection to becoming a member of an industrial organisation of
employees.

engages or proposes to engage in industrial organising activities (Industrial Relations
Act, s 209(3)).

refuses to engage in industrial action or another industrial organising activity.
participates or proposes to participate in proceedings relating to an industrial matter.
exercises or proposes to exercise functions conferred under this Act.

has a role or responsibility under industrial relations legislation or an industrial
instrument.

engages in or proposes to engage in a public or political activity that did not interfere
with the performance of the employee’s duties.

is entitled to a benefit or claims a benefit to which the person is entitled under
industrial relations legislation or an industrial instrument.

is entitled to a benefit or claims a benefit under the Workers Compensation Act 1987,
the Workplace Injury Management and Workers Compensation Act 1998, or other
entitiements for a workplace injury.

has a characteristic protected from discrimination under the Anti-Discrimination Act
1977.

makes a complaint or inquiry about the person’s employment, or to a public authority
about the person’s employer, including about matters other than about the person’s
employment, or

makes a complaint about a workplace matter that the person considers is not safe or
a risk to health or exercises functions under the Work Health and Safety Act 2011,
Part 5.

informs a person of an alleged breach by an employer of industrial relations
legislation or of an industrial instrument.

informs a person of an alleged breach of the Protection of the Environment
Operations Act 1997 by an employer.

informs a person of or gives evidence in relation to a notifiable occurrence within the
meaning of the Rail Safety National Law (NSW).

informs a person of or gives evidence in relation to a breach or alleged breach of
the Dangerous Goods (Road and Rail Transport) Act 2008 or the regulations under
that Act, or a provision of a law of another State or Territory that corresponds to that
Act or those regulations.

reports a matter relating to the safety or reliability of railway, bus or ferry operations to
the Chief Investigator, within the meaning of the Transport Administration Act 1988, or
a person employed in the Transport Service.

assists the Independent Pricing and Regulatory Tribunal or Scheme Administrator in



the exercise of its functions under the Electricity Supply Act 1995.

OTHER PROCEEDINGS

Are there past or ongoing
proceedings under an anti-
discrimination law relating to
the conduct that is the
subject of this application?

If so, state the matter
number.

LATE APPLICATION (if applicable)

If the application is being 1 [1
filed more than 21 days after
the contravention occurred, 2 [1

what are the reasons for the
application being filed late?

SIGNATURE

Signature of or on behalf of
Applicant

Capacity [eg solicitor, authorised officer or industrial organisation]
Date of signature

NOTICE TO THE RESPONDENT(S)

1 You are required, under the Industrial Relations Commission Rules 2022, to file a
notice of appearance at the Industrial Registry within 7 days of service of this notice

on you.

2 If you do not enter an appearance, or if there is no attendance by you or your
counsel, solicitor or agent at the time and place specified in this notice or as notified
to you subsequently, the proceedings may be heard in your absence and an order

may be made against you.



REGISTRY ADDRESS
Street Address

Telephone

Level 1, 47 Bridge Street
Sydney NSW 2000

or

Level 5, 10 Smith Street
Parramatta NSW 2150

02 8688 3516



