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(1618) SERIAL C1233 
 

TRANSFIELD SERVICES (AUSTRALIA) PTY LTD (PORT KEMBLA 

STEELWORKS) MAINTENANCE AWARD 2001 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by The Australian Industry Group, New South Wales Branch, industrial organisation of employers. 

 
(No. IRC 1037 of 2002) 

 

Mr Deputy President Grayson 14 March 2002 

 

AWARD 

 

1.  Title 

 

This Award shall be known as the Transfield Services (Australia) Pty Ltd (Port Kembla Steelworks ) 

Maintenance Award 2001. 

 

2.  Index 

 

Clause No. Subject Matter 

 

1. Title 

2. Index 

3. Application and Parties Bound 

4. Term of Award 

5. Objectives of Award 

6. Intent 

7. Performance Initiatives 

8. Contract of Employment 

9. Wages and Allowances 

10. Working Arrangements 

11. Meal Breaks 

12. Annual Leave 

13. Public Holidays 

14. Long Service Leave 

15. Personal Leave 

16. Parental Leave 

17. Jury Service 

18. Union Membership and Elected Delegates 

19. Trade Union Training 

20. Clothing and Personal Protective Equipment 

21. Superannuation 

22. Income Protection Insurance 

23. Notice Boards 

24. Employment Security 

25. Right of Entry 

26. Employee Entitlements 

27. Abandonment of Employment 

28. Blood Donors 

29. Anti-Discrimination and Harassment 

30. Duress 

31. Transmission of Business 

32. Service Fee 

33. Dispute Resolution Procedure 

3.  Application and Parties Bound 
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This Award shall apply to Transfield Services, all its’ employees employed in the classifications set out in 

clause 9 of this award, who are performing mechanical and electrical maintenance, modification, shutdown and 

engineering work at BHP Port Kembla Steelworks and the unions party to this Award. 

 

The parties to this Award are: 

 

Transfield Services (Australia) Pty Ltd ABN 11093 114 553;  

 

The Electrical Trades Union (ETU); 

 

The Australian Manufacturing Workers Union (A.F.M.E.P.K.I.U.);  

 

Australian Workers Union Port Kembla Branch (AWU); and 

 

Employees of Transfield Services Australia Pty Ltd who are members or entitled to be members 

of the organisations detailed a bove and are engaged in classifications specified in Clause 9 of this 

Award. 

 

4.  Term of Award 

 

4.1 This award shall take effect on and from 1 November 2001 and shall wholly displace all other 

agreements and awards that would otherwise apply.  This award shall remain in force until 30 June 

2004. 

 

4.2 The parties agree to commence negotiations for an enterprise agreement three (3) months prior to 30 

June 2004. 

 

4.3 The parties to this award shall not pursue any extra claims as per the period nominated in Clause 4.1. & 

4.2. 

 

5.  Objectives of Award 

 

The objectives of this Award are to: 

 

Enable the company to perform work in the area covered by the Agreement in a productive, efficient 

and orderly way, and 

 

Provide appropriate remuneration and conditions of employment for employees working under the terms 

of the Agreement. 

 

Encourage employees to work in a productive, efficient, flexible and safe way in accordance with their full skill 

and competence to meet the requirements of the employer and its client. 

 

6.  Intent 

 

The intent of this award to create an environment that enables employees to work together in a cooperative 

manner. 

 

7.  Performance Initiatives 

 

The Parties recognise the financial performance of the Company and their respective futures, prosperity and 

employment security are inextricably linked. There are a range of issues that represent opportunities to enhance 

the Company’s performance in the areas of health and safety, Company and employee relationships, learning 

and development, quality, productivity, efficiency, flexibility, cost effectiveness and achievement of 

contractual Performance Targets.   

 

 

7.1 Continuous Improvement and Innovation 
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The Parties to this Award are committed to the philosophy of continuous improvement and innovation 

through effective people and business management. Employees will be encouraged to contribute not 

only through effort but also through good ideas. We will also promote the concept of employees 

challenging decisions where there maybe better ways of doing things. 

 

7.2 Occupational Health and Safety 

 

This clause is to be read in conjunction with the NSW Occupational Health and Safety Act  2000. 

 

The parties to this agreement abhor the loss of life, sickness and disability caused at work. The parties 

agree to the establishment of health and safety committees in each workplace and the recognition of 

rights and training for health and safety representatives. 

 

The parties are committed to pursuing the best means of safeguarding and improving the working life 

and health of employees. 

 

The employer may, from time to time, issue regulations designed to increase safe working practices and 

conditions.  On a variety of projects and sites where the employer undertakes work and regulations and 

the policies and practices of the employer are in force concerning safety restrictions, it is an express 

condition of employment of all employees covered by this Award that such regulations as are issued 

from time to time will be strictly observed.  It is recognised by the parties to this Agreement that failure 

to observe these regulations can be grounds for instant dismissal.  It shall be the duty of the employers to 

ensure that each employee is made aware of the regulations in force on the project or site on which such 

employee works.  Employees will assist contractors in the implementation of safety programs, which are 

based on continuous improvement. 

 

7.3 Consultative Committee 

 

The parties agree to establish a consultative committee to assist the parties improve productivity, 

efficiency and to provide for the effective involvement of employees in the decision making process.  

The committee will consist of an equal number of company and union representatives and the parties 

will work to set up their own charter on establishment. 

 

The objectives of the committee are to investigate, determine, and make recommendations on matters 

including but not limited to: 

 

(i) Introduction of new technology 

 

(ii) Changes to work organisation 

 

(iii) Expansion and investment 

 

(iv) Quality 

 

(v) Productivity improvement 

 

(vi) new management practices 

 

Union representatives will have an open invitation to participate in the committee and will have 

adequate time and access to the employees they represent:  

 

(i) prior to the Committee meetings to prepare for agenda items 

 

(ii) Following Committee meetings to report back, when necessary, on issues discussed. 

 

Committee members will be provided with all relevant information and access to documentation 

and data pertaining to the subject matter in order to assist the consu ltative process, except where 

the company is unable to do so for privacy or confidentiality reasons. 
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7.4 Apprenticeships 

 

The Company supports the philosophy of apprenticeships. This is seen as an investment for the future. It 

benefits the apprentice, the community and the business. It is the intent of the Parties to pursue the 

introduction of an Apprenticeships program involving Transfield Services. 

 

7.5 Equal Employment Opportunity 

 

The Parties agree to comply with and promote the principles of equal opportunity legislation. 

 

8.  Contract of Employment 

 

The Parties to this Award are committed to the philosophy of full time employment, but also recognise that to 

be competitive alternative work arrangements will be required. Casual, part time and fixed term employees will 

be balanced with the needs of the Business. In short term situations such as shut downs, specialised work, and 

emergency work, alternative employment arrangements will be introduced. 

 

8.1 Nature of Employment 

 

Employment may be casual, part-time, full-time, or fixed term as is specified in the formal Letter of 

Offer of Employment. Employees shall perform work according to the following conditions:  

 

By arrangement, employees shall work the ordinary working hours according to the work roster as the 

business needs may require from time to time as identified in Clause 10 of this Award. 

 

Employees are expected to work reasonable overtime as required by the Company in addition to the 

rostered ordinary working hours. 

 

Employees must use such protective clothing and equipment provided by the Company for specific 

circumstances. 

 

Employees must comply with safety requirements of the Company. 

 

8.2 Types of employment 

 

Full Time Employment 

 

An employee who has not been specifically employed on a part time or casual basis shall be deemed to 

be employed full time. Transfield Services shall not contract outside of this Award.  In other words there 

will be no other forms of employment for employees bound by this Award except for those contained 

within Clause 8 of this Award (eg. no individual contracts, Australian Workplace Agreements or 

Prescribed Payment Systems). 

 

Fixed Term Employment 

 

The introduction of fixed term employment may be agreed between the parties to suit the circumstances 

of the business. 

 

Part Time Employment 

 

By mutual agreement between the Parties, an employee who is employed on a part -time basis shall be 

offered a fixed number of hours of not less than 12 hours in any one week period, and not more than 

37.5 hours in a one week period, as agreed and confirmed in writing at the time of engagement or as 

varied by consent thereafter. A part time employee shall be entitled to all leave benefits contained in this 

Award on a pro-rata basis. The hourly rate for a part time employee shall be calculated by reference to 

the applicable hourly rate contained in Clause 9 of the Award. 

 

Casual Employment 
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A casual employee is one engaged for a minimum period of one (1) day and paid as such.  A minimum 

of four (4) hours per day will apply where work is not a vailable due to reasons beyond the control of the 

employer. The engagement of a casual may be terminated at any time upon one hours notice or by 

payment in lieu. Employees engaged as casuals for a continuous period of six (6) weeks will be entitled 

to full time employment and shall be advised in writing of such by the Company. A casual employee 

shall not be employed for more than six (6) weeks continuously. Consultation and agreement may 

extend this period of engagement with employee representatives. 

 

Casual employees working ordinary time shall be paid 1/38th of the weekly wage, prescribed in Clause 

9 of the Award, for each hour worked. A casual employee shall not be entitled to any leave, public 

holidays, notice or severance benefits contained in this Agreement but shall receive in lieu a loading of 

25% of the ordinary rate of pay. 

 

Unless there is an agreement between the parties, casual employees will only be employed when 

unplanned, unexpected changes in the workload or planned peak requirements require a short-term 

increase in the number of employees. 

 

Apprentices 

 

Where apprentices are employed directly by the Company, then the conditions of this Award shall apply 

except for remuneration, which is specified as a percentage of the trade rate at 100%. The specific 

percentages to apply are as follows: 

 

First Year Apprentice 42% 

Second Year Apprentice 55% 

Third Year Apprentice 75% 

Fourth Year Apprentice 88% 

 

Where the Company employs a new 'adult employee apprentice' (21 years of age or more), then that 

employee shall be remunerated at the 85% wage rate of a trades person for the term of the 

apprenticeship until overtaken by the Apprenticeship rate. 

 

For existing adult employees who through Company approval undertake an adult apprenticeship will be 

paid at their current classification rate. 

 

8.3 Probation 

 

The continued employment of full time and part time new employees (other than a casual employee) 

will be subject to the satisfactory completion of eight weeks on the job probationary period. During that 

time, probationary employees shall be provided with feedback on a monthly basis as how they are 

performing. At the conclusion of the probationary period the Company shall either confirm the 

employee's continued employment or terminate the employment of the employee in consultation with 

the work team.  Provided that during the probationary period the employment of a probationary 

employee may be terminated by either party by giving notice of one week. 

 

8.4 Performance of Duties 

 

Transfield Services may direct an employee to carry out such duties as are within the limits of the 

employee's skill, competence and training consistent with the classification structure of this Award 

provided that such duties are not designed to promote de-skilling, and payment will be in accordance 

with the classification structure. 

 

8.5 Absence without Pay 

 

Any employee not attending for duty shall not be paid for the actual time of such absence unless the 

absence is in accordance with paid leave contained in this Award and has been authorised. 

 

8.6 Termination of Employment 
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8.6.2 Notice for termination or dismissal of employment will be in accordance with the following:  

 

Period of Continuous Service Notice Period 

More than 1 month but less than 1 year At least 1 week 

More than 1 year but no more than 3 years At least 2 weeks 

More than 3 years but no more than 5 years At least 3 weeks 

More than 5 years At least 4 weeks 

 

Note: 

 

Payment in lieu of notice shall be made if the appropriate notice period is not given.  The notice 

of termination required to be given by an employee shall be the same as that required of an 

employer.  By mutual agreement, the parties may enter into an arrangement that suits either party 

with a minimum notice period of not less than one (1) week. An employee required to work 

during their notice period shall have that amount deducted whilst not at work during the notice 

period as required by the Company. (Notice period is increased by one week if an employee is 

over 45 years of age, subject to having completed at least two (2) years continuous service with 

the employer. 

 

8.6.3 Redundancy Provisions 

 

Redundancy means when a position is surplus to the needs of the Business, and where there is no 

alternative employment for the person/s occupying that position/s. Employees who choose to 

terminate their employment are not eligible for Redundancy and summary dismissal does not 

entitle employees to a Redundancy payment. The following provisions shall apply:  

 

 Redundancy Pay 

Period of Continuous Service Employee is under 45 Employee is 45 

 Years of Age Years or More 

Less than 1 year Nil Nil 

At the completion of one year 4 weeks 5 weeks 

At the completion of two years 7 weeks 8.75 weeks 

At the completion of three years 10 weeks 12.5 weeks 

At the completion of four years 12 weeks 15 weeks 

At the completion of five years 14 weeks 17.5 weeks 

At the completion of six years or more 16 weeks 20 weeks 

 

Transfield Services has the right to dismiss an employee without notice for gross misconduct on 

the employee's part, which justifies summary dismissal. 

 

In the event of summary dismissal, payment will be made up to the time of dismissal only. For 

example, theft of company property, violence against an employee or employer, vandalism or 

destruction of company property or other such matters warranting instant dismissal 

 

8.7 Recovery of Monies Owed 

 

It is agreed that in the event of an employee's employment being terminated for any reason, any monies 

advanced to the employee by Transfield Services shall be recovered by the Comp any from any accrued 

entitlements owing to the employee and in accordance with the law.  

 

8.8 Stand Downs 

 

The Company is entitled to deduct payment for any day on which an employee cannot be usefully 

employed through any cause which the employer could not reasonably have prevented such as power 

and fuel shortages.  

 

8.9 Facilities 
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Transfield Services shall provide on-site facilities for its employees. These facilities shall be made 

available to all employees and comply with all relevant policies of Transf ield Services and prevailing 

laws. 

 

8.10 Transport of Employees 

 

It is a  condition of employment that all employees ensure they transport themselves to and from work. 

Employees are responsible for getting to and from work whether by personal or public transport. An 

employee without personal transport working overtime without notificati0on on the previous day, and 

with no access to public transport, shall be transported to their place of residence, or to a place where 

public transport is available. 

 

9.  Wages and Allowances 

 

9.1 An employee's remuneration shall be as provided for in this Award and notified to prospective 

employees in the Letter of Offer of Employment and the Acceptance of Appointment form or as varied 

from time to time. 

 

9.2 The following wage rates will be paid (for the performance of a 38 -hour week) for the respective 

classifications from the first pay period commencing on or after the specified date. 

 

9.2.1 Classification Structure - Maintenance Worker (MW) 

 

Classification 1 November 30 April  31 October  31 October  

 2001 2002 2002 2003 

 $ $ $ $ 

MW 1 685.00 698.70 726.65 755.70 

MW 2 725.00 739.50 769.10 799.85 

MW 3 764.00 779.30 810.45 842.90 

MW 4 808.00 824.15 857.15 891.45 

MW 5 843.00 859.85 894.25 930.00 

MW 6 878.00 895.55 931.40 968.60 

Note: The above rates are inclusive of all allowances, except a $40.00* per week licence fee for Licensed  

Electrician, Leading Hand Allowance (subclause 9.3), Meal Allowance (subclause 11.3), Dirty Work  

Allowance (subclause 9.2.4), Confined Spa ce Allowance (subclause 9.2.3), and a First Aid Allowance as  

specified in (subclause (9.2.2) 

 

The license allowance is set at $40.00 to reflect a pre-existing trade relativity on site for 

maintenance activities.  This is an all purpose allowance that will be amended in line with the 

percentage wage increases as listed above. 

 

In addition to the rates above a performance based payment bonus system, up to 3% flat payment 

(not for all purposes) for ordinary hours worked.  This payment will be made on a quarterly 

basis. 

The performance based payment system will be determined by Key Performance Indicators 

consistent with the Transfield Services - BHPS Maintenance Alliance Commercial Contract. 

 

 

 

 

9.2.2 First Aid Allowance 

 

An employee who is appointed by the Company to render first aid, and holds a current 

recognised and accredited first aid certificate shall be paid an allowance of $9.80 per week. 

 

9.2.3 Confined Space Allowance 
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A confined space allowance of 51c per hour will be paid in the following manner.  A "Confined 

Space", means a compartment, space or a place the dimensions of which necessitate an employee 

working in a stooped or otherwise cramped position or without proper ventilation and subject 

thereto includes such a space: 

 

(a) In the case of locomotives inside the barrels of boilers, fire boxes, water spaces of tenders, 

side tanks, bunker tanks, saddle tanks or smoke boxes 

 

(b) In other cases inside boilers, steam drums, mud drums, fire boxes or vertical or road 

vehicle boilers, furnaces, flues, combustion chambers, receivers, buoys, tanks, super 

heaters or economisers. 

 

9.2.4 Dirty Work, Heat Money and Powerhouse Allowance 

 

Employees engaged in an unusually dirty or offensive capacity will be paid 34c per hour.  For 

this allowance to apply the parties will finalise a document under which this allowance will apply 

having regard to previous site application. 

 

Heat money will apply when work is performed in places where the temperature is raised by 

artificial means above 49 degrees Celsius. Employees whilst so engaged on work will receive an 

additional amount of 34 cents per hour. This provision will apply consistent with previous site 

application. 

 

Employees working and carrying out repairs or maintenance in rotary converter and/or static 

substations which are in regular operation will be paid a Powerhouse Allowance for all hours 

worked of 54 cents per hour for trade level and above and 27cents per hour for all others. 

 

9.2.5 All Other Allowances 

 

The rates of pay as per the Classification Structure are inclusive of all other allowances except 

for the Electrical Licence (subclause 9.2.1), First Aid Allowance (Clause 9.2.2), Confined Space 

Allowance, Dirty Work Allowance and Leading Hand Allowance (Clause 9 3). The rates of pay 

(subclause 9.2.1) includes but is not limited to the following allowances:  

 

Supplementary Payment 

 

Special Allowance 

 

Industry Allowance 

 

AIS Allowance 

 

Tool Allowance 

 

9.2.6 Classification Descriptions 

 

The following classification structure is to be applied to employees for skills acquired and 

utilized. 

 

Maintenance Worker 1 (MW1) 

 

This band includes Trade Assistants and other Non-Trade employees such as Forklift Drivers and 

Dogmen. 

 

Maintenance Worker 2 (MW2) 

 

This band includes Non Trades employees such as but not limited to:  

 

Certified Riggers/Scaffolders 
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Crane Drivers (9t <15t, 16t <40t) 

 

Beltmen 

 

Maintenance Worker 3 (MW3) - 100% 

 

This is the entry band for trades employees such as but not limited to:  

 

Electrician 

 

Boilermaker 

 

Fitter 

 

Welder (All Certificates) 

 

Machinist 

 

Maintenance Worker 4 (MW4) - 105% 

 

MW4 applies to skills acquired and utilized on the job. 

 

(i) three appropriate modules in addition to the training requirements of MW3 level or;  

 

(ii) three appropriate modules towards an Advanced Certificate; or 

 

(iii) three appropriate modules towards an Associate Diploma; or 

 

(iv) any training which a registered provider (eg TAFE) or by a State Training Authority has 

been recognised as equivalent to an accredited course which the appropriate industry 

board recognises for this level.  This can include advanced standing through recognition 

of prior learning and/or overseas qualifications; or 

 

(v) will have skills equivalent to the above gained through work experience subject to 

competency testing to the prescribed standards. 

 

The following indicative tasks apply to a Tradesperson at Level MW4. 

 

1. Exercise the skills attained through completion of the training/work experience prescribed 

for this classification; 

 

2. Exercises discretion within the scope of this grade; 

 

3. Works under limited supervision either individually or in a team environment;  

 

4. Understands and implements quality control techniques;  

 

5. Provides trade guidance and assistance as part of a work team; 

 

6. Exercise trade skills relevant to the specific requirements of the enterprise at a  level higher 

than Engineering Construction Tradesperson Level 1. 

 

Maintenance Worker 5 (MW5) - 110% 

 

MW5 applies to skills acquired and utilized on the job. 

 

(i) six appropriate modules in addition to the training requirements of MW3; or 
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(ii) six appropriate modules towards an Advanced Certificate; or 

 

(iii) six appropriate modules towards and Associate Diploma; or 

 

(iv) any training which a registered provider (eg TAFE) or by State Training Authority has 

been recognised as equivalent to an accredited course which the appropriate industry 

training board recognises for this level.  This can include advanced standing through 

recognition of prior learning and/or overseas qualifications; or 

 

(v) will have skills equivalent to the a bove gained through work experience subject to 

competence testing to the prescribed standards. 

 

1. Exercise of skills attained through completion of the training/work experience 

prescribed for this classification; 

 

2. Provides trade guidance and assistance as part of a work team; 

 

3. Assists in the provision of training in conjunction with supervisors and trainers;  

 

4. Understands and implements quality control techniques;  

 

5. Works under limited supervision either individually or in a team environment;  

 

6. Interact with work groups to ensure job completion to target quality workmanship 

and guidance for others. 

 

Exercises precision trade skills using various materials and/or specialised 

techniques; 

 

Performs operations on a CAD/CAM terminal in the performance of routine 

modifications to the NC/CNC programs; 

 

Installs, repairs and maintains, tests, modifies, commissions and/or fault finds on 

complex machinery and equipment which utilises hydraulic and/or pneumatic 

principles and in the course of such work, is required to read and understand 

hydraulic and pneumatic circuitry which controls fluid power systems;  

 

Works on complex or intricate circuitry which involves examining, diagnosing and 

modifying systems comprising inter-connected circuits; 

 

Maintenance Worker 6 (MW6) -115% 

 

MW 6 applies to skills acquired and utilized on the job. 

 

(i) nine appropriate modules in addition to the training requirements of MW3; or 

 

(ii) nine appropriate modules towards an Advanced Certificate; or 

 

(iii) nine appropriate modules towards and Associate Diploma; or 

(iv) any training which a registered provider (eg TAFE) or by State Training Authority has 

been recognised as equivalent to an accredited course which the appropriate industry 

training board recognises for this level.  This can include advanced standing through 

recognition of prior learning and/or overseas qualifications; or 

 

(v) will have skills equivalent to the above gained through work experience subject to 

competence testing to the prescribed standards. 

 

1. Exercise the skills attained through completion of the training/work experience 

prescribed for this classification; 
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2. Exercise discretion within their level of training; 

 

3. Is able to provide trade guidance and assistance as part of a work team;  

 

4. Provides training in conjunction with supervisors and trainers;  

 

5. Understands and implements quality control techniques;  

 

6. Works under limited supervision either individually or in a team environment;  

 

7. Can schedule and coordinate maintenance work for teams includ ing down day 

programme development and execution for a maintenance task team. 

 

Exercise high Precision Trade Skills using various materials and/or specialised 

techniques; 

 

Works on machines or equipment which utilise complex mechanic or hydraulic 

and/or pneumatic circuitry and controls or a combination thereof;  

 

Works on machinery or equipment which utilise complex electrical/electronic 

circuitry and controls; 

 

Works on instruments which make up complex control system which utilises some 

combination of electrical/electronic mechanical or fluid power principles; 

 

Applies advanced computer numerical control techniques in machining or cutting 

or welding or fabrication; 

 

Exercise intermediate CAD/CAM skills in the performance of routine modification 

to programs; 

 

Working on complex or intricate interconnected electrical circuits at a  level above 

MW5; 

 

Working on complex radio/communication equipment. 

 

9.3 A Leading Hand rate (flat) shall be paid as follows: 

 

The following payment is an allowance only paid whilst an employee has been selected as a Leading 

Hand. 

 

Leading Hand $39.90 per week 

Relief Leading Hand $8.40 per shift 

 

Leading Hands whilst in the role shall have the Leading Hand rate recognised on a pro -rata basis when 

calculating service entitlements. 

9.4 Mixed Functions 

 

An employee engaged for more than two (2) hours on any day or shift carrying a higher rate than their 

classification shall be paid the higher rate for such day or shift. If engaged for two (2) hours or less 

during one day or shift the higher rate shall be paid for actual time worked. 

 

9.5 Payment of Wages 

 

All earnings shall be paid to employees by electronic transfer on a weekly or fortnightly basis into a 

bank account or other financial institution nominated by the employee. 

 

Details of payment to employees on pay slips shall contain the following information:  
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Name of employee 

 

Classification of the employee and reference number 

 

Date of payment (including period of payment) 

 

Classification rate (hourly) 

 

Hours of work (normal and overtime) 

 

Allowances  

 

Deductions (such as union, salary sacrifice)  

 

Annual Leave balance of hours  

 

Special Payments (such as Annual Leave Payment) 

 

Long Service Leave payments 

 

9.6 Payment on Termination 

 

Upon termination of employment, wages due to an employee shall be paid on the day of such 

termination, or forwarded to them by post or electronic fund transfer on the next working day. 

 

9.7 Waiting Time 

 

An employee kept waiting for his/her wages on site on pay day, for other than circumstances beyond the 

control of the employer, for more than a quarter of an hour after the usual time of ceasing work shall be 

paid overtime rates after that quarter hour with a minimum of a quarter per hour payment. 

 

10.  Working Arrangements 

 

10.1 Hours of work 

 

The ordinary hours of work shall be 38 hours per week which will generally be worked in 8.0 hour days 

between 0600 (6.00 am) and 1800 (6:00pm) hours, Monday to Friday. The ordinary hours of work may 

also be worked in other configurations as mutually agreed between the  employees concerned and 

Transfield Services subject to work patterns meeting the Company's operational requirements and the 

needs of the business. 

 

Where there is a need to vary the pattern of working the ordinary hours of work, the Company and the 

work team shall consult on the variation. Failing agreement, the Company shall give that work team 

and/or individual employees concerned two day's (48 hours) notice of the variation. 

By agreement between the parties, hours may be varied either way by one hour. 

10.1.1 Extensive Hours of Work 

 

The Parties recognise that long working days on a regular basis may not be conducive to a safe, 

healthy and productive work environment. Where hours on any day worked exceed twelve 

consecutive hours they shall be subject to: 

 

Working within the Occupational Health and Safety Guidelines of the ACTU Code of Conduct 

regarding twelve (12) hour shifts  

 

Proper health monitoring procedures being adopted  

 

Suitable roster arrangements  
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Effective support from management 

 

10.1.2 Daylight Saving 

 

When daylight saving comes into effect or is discontinued, employees shall be paid by the time 

of the clock at the commencement and conclusion of their shifts. Night shift employees who are 

at work when the clocks are altered will either work one hour longer for no additional pay or one 

hour less for the same pay. 

 

10.2 Shift Work 

 

"Shift Work" means shift work scheduled for five consecutive workdays or more, Monday to Friday 

inclusive. 

 

The Company through consultation with work teams can direct employees to work shift work as 

required, and the employees shall work the shift work as directed. The time of commencing and 

finishing shifts once having been determined may be varied by agreement between the Company and the 

majority of employees concerned to suit the business or, in the absence of agreement, by 48 hours notice 

of alteration given by the Company to the employees. 

 

Where shifts fall partly on separate days, the day that has the major portion of the shift shall be 

recognised.  

 

Where shifts fall partly on a holiday, the shift that has the major portion falling on the public holiday 

shall be regarded as the holiday shift. 

 

10.2.1 Afternoon Shift 

 

"Afternoon" Shift means any shift finishing after 6.00pm and at or before midnight. Employees 

working on afternoon shift shall be paid a loading of 50% calculated on the employee’s base rate 

of pay for ordinary hours only. 

 

10.2.2 Night Shift 

 

"Night Shift" means any shift finishing subsequent to midnight and or before 8.00am. Employees 

working on night shift shall be paid a loading of 50% calculated on the employee's base rate of 

pay for ordinary hours only. 

 

Provided that, where the employer and the majority of employees concerned agree, a  roster 

system may operate on the basis that the weekly average of 38 ordinary hours is achieved over a 

period which exceeds 28 consecutive days. 

 

 

 

 

10.2.3 Rostered Shift 

 

A "Rostered Shift" means a shift of which the employee concerned has had at least 48 hours 

notice, or has otherwise agreed to work. 

 

10.2.4 Shift Rosters 

 

Shift rosters shall specify the commencing and finishing times of ordinary hours of the respective 

shifts. Where shifts are broken penalties shall be applied as per overtime entitlements. 

 

10.2.5 Broken Shift 
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An employee who works on broken shift which does not continue for at least five (5) successive 

shifts, hours shall be paid for each shift 50% for the first two hours and 100% for the remaining 

hours. 

 

10.3 Rotating Permanent Shift Work 

 

The Parties will discuss, and by mutual agreement shall develop a criteria and set of conditions for the 

introduction seven day Rotating Permanent Shift Work. 

 

10.4 Rostered Break Between Shifts 

 

When overtime is worked it shall, where ever reasonably practicable, be so arranged that a employee has 

at least ten consecutive hours off duty between the work of successive days.  An employee (other than 

casual employees) who works so much overtime between the completion of the ordinary hours worked 

on any day and the commencement of ordinary hours on the next day that the employee has not had at 

least ten consecutive hours off duty between those times shall, subject to this sub -clause, be released 

after completion of such overtime and not required to recommence work until the employee has had ten 

consecutive hours off duty without loss of pay for ordinary working time rostered during such absences.  

 

If on instructions by the Company, an employee resumes or continues to work without having had ten 

(10) consecutive hours off duty, the employee shall be paid at double t ime until the employee is released 

from duty for such period and the employee shall then be entitled to be absent until the employee has 

had ten (10) consecutive hours off duty without loss of pay for ordinary hours during such absences.  

 

10.5 Overtime 

 

Work performed outside of ordinary hours shall be deemed to be overtime and paid (excluding shift 

work) as follows:  

 

Monday to Friday - time and a half for the first two hours and double time thereafter  

 

Saturday - time and a half for the first two hours a nd double time thereafter. Any hours worked after 12 

noon on Saturday will be paid at double time. 

 

Sunday - at double time. 

 

Public Holidays - at double time and a half. 

 

The penalties mentioned above shall be applied to 1/38th of the base weekly rates as defined in Clause 

9. 

 

10.5.1 Shift Workers - Payment for Saturday, Sunday, Public Holidays and Overtime 

 

A shift employee working on a Saturday, Sunday, public holiday or on overtime will be paid as 

follows: 

 

Saturday work - time and a half 

Sunday work - double time 

 

Public Holiday work - double time and a half 

 

Overtime worked other than Sundays or public holidays - time and a half for first two 

hours and double time thereafter 

 

10.6 Rostered Days Off (RDO) 

 

The ordinary hours of work shall be rostered to provide employees with one Rostered Day Off per 

month (normally the fourth Friday in a four week cycle). 
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The RDO's may be scheduled as mutually agreed between the employee and the Area Manager to suit 

the need of the business. The RDO's may also be taken on alternative days by individual agreement for 

personal/operational needs. If agreement cannot be reached employees may be directed to use any day/s 

of accumulated RDO, provided 48 hours notice is given to the employee.  

 

RDO's may be accrued to a maximum of five days unless previously agreed with the Area Manager.  

Where an RDO falls on a Public Holiday the next working day shall be taken as the RDO or may be 

taken as mutually agreed between the employee and the Company. 

 

10.7 Call Back 

 

Where an employee is recalled to work after leaving the workplace the following shall apply:  

 

(a) The employee shall be paid for a minimum of four hours at the rate of time and half for the first 

two hours and double time thereafter (or double-time for the full period for continuous shift 

workers). (Weekend call out will be paid at the relevant overtime rate). There are number of 

conditions which apply to this provision: 

 

If the employee is recalled on more than one occasion between the termination of their ordinary 

work on one day and commencement of their ordinary hours on the next ordinary working day, 

the employee shall be entitled to the four hours minimum overtime payment. However, in such 

circumstances it is only the time which is actually worked during previous call or calls which is 

to be taken into account when determining the rate for subsequent calls. 

 

The employee will not be required to work the full four hours if the job in question is completed 

within a shorter period. 

 

Overtime worked in this clause is not to be regarded as overtime for the purpose of 10.4, rest 

periods after overtime, when the actual time worked is less than three hours on the call back or 

each subsequent call back. 

 

10.8 Stand By 

 

Where an employee is requested by the Company to regularly hold himself/herself in readiness to work 

after ordinary hours, the employee is to be paid standing by time at the employee's rate of pay for the 

time he/she is standing by. 

 

Where an employee is called in to work without prior notification of having to stan d by in readiness to 

work after ordinary hours, a  stand by payment shall not be made. Payment shall be as per Clause 10.7 

(Call Back). 

 

11.  Meal Breaks 

 

11.1 A minimum 30 minute unpaid meal break shall be taken at a  time convenient to the operations and the 

business, as near as practicable to the middle of the day or shift, respectively.  Employees shall be 

entitled to a paid ten minute morning break each weekday. 

11.2 Employees shall be paid at overtime rates for all time worked in excess of five hours without 

commencing an uninterrupted meal break or crib break due to the requirements of the employer.  

 

11.3 Employees required to work more than a 10-hour shift shall be entitled to a 20 minute crib break and to 

a further crib break in respect of each completed four hours of overtime after the initial eight hours 

(exclusive of the crib break), if they are to continue work after such four hours.  Employees not notified 

the previous day shall be paid $8.00 (meal allowance) to purchase each meal at crib time. 

 

11.4 Employees required to work overtime not continuous with ordinary hours shall be entitled to a crib 

break in respect of each completed four hours of overtime (exclusive of crib break) if they are to 

continue after such four hours. 
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11.5 Employees who agree not to take a crib break to which they are entitled but continue to work instead, 

shall be paid equivalent to the period of crib time in addition to the time worked. 

 

11.6 The crib break referred to herein may be taken in relays so as not to have a significant impact on 

operations and so long as they do not exceed 20 minutes in duration and shall be paid at ordinary time 

rates for the first crib and without deduction of pay thereafter. 

 

11.7 If an employee has provided a meal or meals on the basis that he or she has been given notice to work 

overtime and the employee is not required to work overtime, the employee shall be paid the prescribed 

meal allowance if the meal has become spoilt/surplus. 

 

12.  Annual Leave 

 

The provisions of the NSW Annual Leave Act 1944 shall apply. 

 

13.  Public Holidays  

 

The following days shall be prescribed public holidays for the purposes of this Award where days are gazetted 

by the NSW Government as substitution or in addition to the following days those days shall apply: New Years 

Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queens Birthday, Labour Day, 

Christmas Day, Boxing Day, and employees will be entitled to a picnic day on a day agreed by the parties.  

 

14.  Long Service Leave 

 

The provisions of the NSW Long Service Leave Act 1955 shall apply. 

 

15.  Personal Leave 

 

15.1 Amount of Paid Personal Leave 

 

15.1.1 Paid personal leave is available to an employee when they are absent:  

 

due to personal illness or injury (sick leave) 

 

for the purposes of caring for an immediate family or household member who is sick and 

requires the employee’s care and support (carer’s leave) 

 

for bereavement on the death of an immediate family or household member (bereavement 

leave). 

 

15.1.2 The amount of personal lea ve to which an employee is entitled depends on how long they have 

worked for the employer and accrues as follows: 

 

 

 

 

(i) Length of time worked for the employer Personal Leave (Hours) 

 Less than 12 months 54 

 1 year to 5 years 76.8 

 5 years or more 92 

 

(ii) Provided that an employee who normally works 8 or more hours a day so as to provide a 

rostered day(s) off in a work cycle is entitled to the following amount of personal leave:  

 

Length of time worked for the employer Personal Leave (Hours) 

Less than 12 months 56 

12 months to 5 years 80 

5 years or more 96 
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15.2 Accumulation of Personal Leave 

 

15.2.1 First Year of Employment 

 

At the end of the first year of employment, unused personal leave accrues by the lessor of:  

 

38 hours (or 40 hours if the employee normally works 8 or more hours in a day) less the 

amount of sick leave and carer’s leave taken during the year;  

 

or the balance of the year’s unused personal leave. 

 

15.2.2 Second and Subsequent Years of Employment 

 

At the end of the second and subsequent years of employment, unused personal leave accrues by 

the lesser of: 

 

60.8 hours moving to 76 hours after five years (or 64 hours, moving to 80 hours after 5 

years, if the employee normally works 8 or more hours in a day) less the amount of sick 

leave and carer’s leave taken;  

 

or the balance of the year’s unused personal leave. 

 

15.2.3 Maximum Amount of Accumulated Personal Leave 

 

Personal leave may accumulate to a maximum of 729.6 hours (or 768 hours if the employee 

normally works 8 or more hours a  day). 

 

15.3 

 

(1) Use of Sick Leave - 

 

(a) An employee, other than a casual employee, with responsibilities in relation to a class of 

person set out in section (ii) of subparagraph (c) of this paragraph who needs the 

employee's care and support shall be entitled to use, in accordance with this subclause, 

any current or accrued sick leave entitlement provided for in this clause for absences to 

provide care and support for such persons when they are ill. Such leave may be taken for 

part of a single day. 

 

(b) In normal circumstances, an employee must not take carer's leave under this subclause 

where another person has taken leave to care for the same person. 

 

(c) The entitlement to use sick leave in accordance with this subclause is subject to:  

 

(i) the employee being responsible for the care of the person concerned; and  

(ii) the person concerned being: 

 

(a) a spouse of the employee; or 

 

(b) a de facto spouse who, in relation to a person, is a  person of the opposite sex 

to the first mentioned person who lives with the first mentioned person as 

the husband or wife of that person on a bona fide domestic basis although 

not legally married to that person; or 

 

(c) a child or an adult child (including an adopted child, a  stepchild, a  foster 

child or an ex nuptial child), parent (including a foster parent and legal 

guardian), grandparent, grandchild or sibling of the employee or spouse or 

de facto spouse of the employee; or  

 



N.S.W. INDUSTRIAL GAZETTE — Vol. 336 13 September 2002 

 - 189 - 

(d) a same sex partner who lives with the employee as the de facto partner of 

that employee on a  bona fide domestic basis; or 

 

(e) a relative of the employee who is a member of the same household where, 

for the purposes of this subparagraph: 

 

(1) "relative" means a person related by blood, marriage or affinity;  

 

(2) "affinity" means a relationship that one spouse, because of marriage, 

has to blood relatives of the other; and 

 

(3) "household" means a family group living in the same domestic 

dwelling. 

 

(2) Annual Leave - 

 

(a) An employee may elect with the consent of the employer, subject to the Annual Holidays 

Act 1944, to take annual leave not exceeding five days in single-day periods or part 

thereof in any calendar year at a  time or times agreed by the parties. 

 

(b) Access to annual leave, as prescribed in subparagraph (a) of this paragraph, shall be 

exclusive of any shutdown period provided for elsewhere under this award. 

 

(c) An employee and employer may agree to defer payment of the annual leave loading in 

respect of single-day absences until at least five consecutive annual leave days are taken. 

 

(3) Time Off in Lieu of Payment for Overtime - 

 

(a) An employee may elect, with the consent of the employer, to take time off in lieu of 

payment for overtime at a time or times agreed with the employer within 12 months of the 

said election. 

 

(b) Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time 

rate, that is, an hour for each hour worked. 

 

(c) If, having elected to take time as leave in accordance with subparagraph (a) of this 

paragraph, the leave is not taken for whatever reason, payment for time accrued at 

overtime rates shall be made at the expiry of the 12-month period or on termination.  

 

(d) Where no election is made in accordance with the said subparagraph (a), the employee 

shall be paid overtime rates in accordance with the award. 

 

 

 

(4) Make-up Time - 

 

(a) An employee may elect, with the consent of the employer, to work "make-up time", under 

which the employee takes time off ordinary hours and works those hours at a  later time 

during the spread of ordinary hours provided in the award, at the ordinary rate of pay. 

 

(b) An employee on shift work may elect, with the consent of the employer, to work "make -

up time" (under which the employee takes time off ordinary hours and works those hours 

at a  later time) at the shift work rate which would have been applicable to the hours taken 

off. 

 

(5) Rostered Days Off - 

 

(a) An employee may elect, with the consent of the employer, to take a rostered day off at any 

time. 
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(b) An employee may elect, with the consent of the employer, to take rostered days off in part 

day amounts. 

 

(c) An employee may elect, with the consent of the employer, to accrue some or all rostered 

days off for the purpose of creating a bank to be drawn upon at a time mutually agreed 

between the employer and employee, or subject to reasonable notice by the employee or 

the employer. 

 

(d) This paragraph is subject to the employer informing each union which is both party to the 

award and which has members employed at the particular enterprise of its intention to 

introduce an enterprise system of RDO flexibility and providing a reasonable opportunity 

for the union(s) to participate in negotiations. 

 

15.4 Sick Leave 

 

15.4.1 Entitlement 

 

The amount of personal leave an employee may take as sick leave depends on how long they 

have worked for the employer and accrues as set out in the following tables. 

 

Accumulated Personal Leave may be used for sick leave if the current sick leave entitlement is 

exhausted. 

 

15.4.2 The Effect of Workers’ Compensation  

 

If an employee is receiving workers’ compensation payments, they are not entitled to sick leave. 

 

15.4.3 Employee must give notice 

 

The employee must, as soon as reasonably practicable and during the ordinary hours of the first 

day or shift of such absence, inform the employer of their inability to attend for duty and as far as 

practicable state the nature of the injury or illness and the estimated duration of the absence. 

 

If it is not reasonably practicable to inform the employer during the ordinary hours of the first 

day of such absence, the employee will inform the employer within 24 hours of such absence. 

 

15.4.4 Evidence Supporting Claim 

 

The employee must, if required by the employer, establish by production of a medical certificate 

or statutory declaration, that the employee was unable to work because of injury or personal 

illness. 

 

 

15.4.5 Single Day Absences 

 

An employee who has already had two paid sick leave absences in the year, the duration of each 

absence being of one day only, is not entitled to further paid sick leave in that year of a duration 

of one day only, without production to the employer of a certificate of a qualified medical 

practitioner which states that the employee was unable to attend for duty on account of personal 

illness or injury. 

 

An employer may agree to accept a Statutory Declaration in lieu of the required medical 

certificate. 

 

Nothing in this subparagraph limits the employer’s right under 15.4.4. 

 

15.4.6 Broken Services 
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If an employee is terminated by their employer and is re-engaged by the same employer within a 

period of six months, other than a casual basis, then the employee’s unclaimed balance of sick 

leave shall continue from the date of re-engagement. 

 

15.5 Bereavement Leave 

 

15.5.1 Paid Leave Entitlement 

 

(a) An employee, other than a casual employee, shall be entitled to use up to 16 hours 

personal leave as bereavement leave without deduction of pay on each occasion of the 

death of a person prescribed in subparagraph (c) of this paragraph. 

 

(b) The employee must notify the employer as soon as practicable of the intention to take 

bereavement leave and will, if required by the employer, provide to the satisfaction of the 

employer proof of death. 

 

(c) Bereavement leave shall be available to the employee in respect to the death of a person 

prescribed for the purposes of Personal/Carer's Leave in 15.3 (1), (c), (ii), provided that 

for the purpose of bereavement leave, the employee need not have been responsible for 

the care of the person concerned. 

 

(d) An employee shall not be entitled to bereavement leave under this clause during any 

period in respect of which the employee has been granted other leave. 

 

(e) Bereavement leave may be taken in conjunction with other leave available under 15.3 (2), 

(3), (4) and (5) of this clause. In determining such a request the employer will give 

consideration to the circumstances of the employee and the reasonable operational 

requirements of the business. 

 

15.5.2 Part time Employees 

 

A part time employee is entitled to take two days, up to a maximum of 16  hours bereavement 

leave on the same basis as prescribed for full time employees except that leave is only available 

where a part time employee would normally work on either or both of the two working days 

following the death. 

 

15.5.3 Unpaid Bereavement Leave 

 

Where an employee has exhausted all personal leave entitlements, including accumulated leave 

entitlements, they are entitled to take unpaid bereavement leave. The employer and employee 

should agree on the length of the unpaid leave.  In the absence of  agreement, a  full time 

employee is entitled to take up to 16 hours unpaid leave, provided the requirements are met, and 

a part time employee is entitled to take up to two days unpaid leave, to a maximum of 16 hours, 

provided the requirements of clause 1.5.5.1 are met. 

 

15.6 Carer’s Leave 

 

15.6.1 Paid Leave Entitlement 

 

An employee is entitled to use up to 40 hours personal leave each year to care for members of 

their immediate family or household who are sick and require care and support.  This entitlement  

is subject to the employee being responsible for the care and support of the person concerned.  In 

normal circumstances an employee is not entitled to take carer’s leave where another person has 

taken leave to care for the same person. 

 

15.6.2 Notice Required 

 

(i) When taking carer’s leave the employee must, as soon as reasonably practicable and 

during the ordinary hours of the first day or shift of such absence, inform the employer of 
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their inability to attend for duty.  If it is not reasonably possible to inform the employer 

during the ordinary hours of the first day or shift of such absence, the employee will 

inform the employer within 24 hours of such absence. 

 

(ii) The notice must include: 

 

the name of the person requiring care and support and their relationship to the 

employee; 

 

the reasons for taking such leave; and 

 

the estimated length of absence. 

 

(iii) The employee must, if required, establish by production of a medical certificate or 

statutory declaration, the illness of the person concerned and that such illness requires care 

by another. 

 

15.6.3 Unpaid Carer’s Leave 

 

An employee may take unpaid carer’s leave by agreement with the employer. 

 

Rationale and Structure of the Personal leave Provisions 

 

First Year of Employment 

Amount of Leave 

5 days sick leave 38 hours (ie 5 days x 7.6 hours) or 40 hours (ie 5 days x 8 

 where a 7.6 hour day is worked hours or more are worked per day) 

Plus 2 days 16 hours 16 hours 

Bereavement Leave   

Total 7 days 54 hours or 56 hours  

Personal leave Where a 7.6 hour day is worked where 8 hours or more are worked  

  per day 

 

Limits on the Various Types of 

Personal Leave 

Maximum amount of 54 hours or 56 hours 

Personal leave (depending upon the hours of work arrangements in place) 

Maximum amount of  38 hours or 40 hours 

Sick leave (depending upon the hours if work arrangements in place) 

 

Maximum amount of 40 hours 

Carer’s leave  

Maximum amount of 16 hours per occasion 

Bereavement leave  

 

Second & Subsequent Years of Employment 

Amount of Leave 

8 days sick leave moving  60.8 hours (ie 8 days x 7.6 hours),  or 64 hours (ie 8 days x 8 day),  

to 10 days where a 7.6 hour day is worked hours or more are worked per 

 moving to 76 hours after five years moving to 80 hours after five 

  years 

Plus 2 days 16 hours 16 hours 

Bereavement Leave   

Total 10 days 76.8 hours or 80 hours 

Personal leave Where a 7.6 hour day is worked where 8 hours or more are 

  worked per day 

 

Limits on the Various Types of 
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Personal Leave 

Maximum amount of 76.8 hours or 80 hours 

Personal leave (depending upon the hours of work arrangements in place) 

Maximum amount of  60.8 hours or 64 hours moving to 76 or 80 hours after five years 

Sick leave (depending upon the hours if work arrangements in place) 

Maximum amount of 40 hours 

Carer’s leave  

Maximum amount of hours per occasion 

Bereavement leave  

 

16.  Parental Leave 

 

Provisions of the NSW Industrial Relations Act 1996 will apply. 

 

17.  Jury Service 

 

An employee required to attend for jury service during ordinary working hours sha ll be reimbursed by the 

Company an amount equal to the difference between the amount paid in respect of their attendance for such 

jury service and the amount paid in respect of ordinary time the employee would have worked had the 

employee not been on jury service. 

 

18.  Union Membership and Elected Delegates 

 

18.1 Transfield Service shall support the union parties to this Agreement by way of providing union 

membership information and providing for payroll deductions of union dues as authorised by 

employees. 

 

18.2 Accredited Union Delegate 

 

An employee appointed Union Delegate/s (Shop Steward) shall, upon official notification to Transfield 

Services, be recognised as the accredited representative of the Union to which they belong. An 

accredited Union Delegate shall be allowed necessary time during working hours to interview a 

representative of Transfield Services on matters affecting employees they represent. 

 

19.  Trade Union Training 

 

Union Delegate (Shop Steward) nominated by their Union to attend a union sponsored training course will be 

granted up to five days leave (per annum) of absence without loss of earnings provided that:  

 

Transfield Services receives at least two weeks notice of the nomination from the Union setting out 

times, dates, content and venue for the course. 

 

The employee concerned can be released from duty by Transfield Services for the period of the course, 

without affecting normal operations. 

 

Further Leave may be granted subject to agreement between the Parties. The accredited delegate will be 

entitled to paid leave to attend Industrial Relations Commission hearings. 

 

20.  Clothing and Personal Protective Equipment 

 

20.1 It is a  requirement that employees wear authorised Transfield Services issued clothing/uniform, and 

appropriate personal protective equipment including steel capped boots. 

 

20.2 On engagement full time employees shall be issued with one pair of safety boots, four shirts, four 

trousers and one jacket  

 

20.3 On an annual basis after twelve months continuous service, full tim e employees shall be entitled to one 

pair of safety boots, two shirts, two trousers. Boots will be provided earlier by demonstrated fair wear 

and tear. 
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20.4 One winter jacket (For employment in the period 1 May - 1 September) will be provided every two 

years to employees. Where possible the jacket will be manufactured in Australia. 

 

20.5 Employees who leave within the probationary period (8 weeks), shall reimburse the Company for 

clothing and personal protective equipment as per the letter of 'offer for em ployment'. 

 

20.6 Clothing and footwear provided by Transfield Services shall be replaced by the Company on a fair wear 

and tear basis after approval from the appropriate Supervisor/Team Leader. 

 

20.7 It is a  condition of employment that clothing/uniforms provided by the Company to employees shall be 

worn at all times during working hours. Employees failing to comply with this requirement will be 

managed through a counselling and disciplinary process. 

 

20.8 Records of type of clothing issued to employees will be recorded by the Company. 

 

21.  Superannuation 

 

21.1 Transfield Services shall contribute the statutory employer superannuation contribution to C Bus, NESS 

or other agreed and approved superannuation fund that complies with the Superannuation Guarantee 

Charge Act and Regulations on behalf of each eligible employee as defined in the regulations on a 

monthly basis. 

 

21.2 The level of contributions will be in accordance with the levels prescribed by the act and varied from 

time to time. 

 

21.3 Employees may voluntarily elect to contribute a proportion of their wages on a salary sacrifice basis to 

their nominated superannuation fund. To do so an employee is required to notify Transfield Services in 

writing and Transfield Services will deduct the authorised amount from the employee's pay and remit it 

to their superannuation fund. 

 

22.  Income Protection Insurance 

 

Permanent employees of Transfield Services engaged pursuant to this Agreement shall be provided with 

income Protection insurance under the following terms and conditions: 

 

A qualifying period of 14 days. 

 

The insurance cover benefits payable will be applied for a maximum period of two years. 

 

Transfield Services will contribute up to 1% of an employee's gross earnings to an income insurance 

plan, subject to the following: 

 

(i) In the event that the claims experience requires a review of the insurance plan, the adjustment will be to 

the plan and not the Company's insurance premium.  

 

(ii) People accessing the insurance plan will agree to participate in the rehabilitation program, which 

includes assessment by the Company's nominated medical services provider and acceptance of that 

assessment. 

 

23.  Notice Boards 

 

Transfield Services shall provide notice boards of reasonable dimensions to be located in prominent positions at 

the site upon which accredited Union Representatives shall be permitted to post formal union notices signed or 

countersigned by the representative posting them. 

 

Any notice posted on a board not so signed or countersigned may be removed by an accredited representative 

or Transfield Services. 
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24.  Employment Security 

 

Security of Employment is important for improving working relationships, trust and co -operating with change. 

We do not want an environment where everyone is working in fear of losing their employment. We want an 

environment where people focus on doing jobs safely and well, implementing improvement actions, adapting 

swiftly to change and caring for the business. Real employment security will only be achieved by successful 

business performance. Working together in implementing change and improvement will maximise security for 

everyone. 

 

It is not the Company’s intention to have any forced retrenchments during the life of this agreement.  

 

While workplace change, new technologies and changes in operations will be ongoing, every opportunity will 

be taken to effect changes through voluntary means and natural attrition. 

 

The parties agree that any changes in the area of employment shall be handled in the following manner:  

 

1. Employees shall be offered other available positions where possible. 

 

2. An employee’s skills shall be further developed to improve flexibility. 

 

3. Employee numbers shall be reduced if required by natural attrition. 

 

4. Voluntary Retirement Schemes shall be used in preference to forced redundancies. 

 

If the above steps do not resolve the situation, the Company shall enter into further discussions with the Union 

with a view of resolving the situation to the satisfaction of both parties. 

 

Provided further that this clause will not apply to situations of loss or substantial change to contract scope. 

 

25.  Right of Entry 

 

An Officer of the union shall have the right to enter in accordance with the NSW Industrial Relations Act 1996 

as the Act stands at the date of certification of this Award. 

 

 

 

 

26.  Employee Entitlements 

 

Security of Employee Entitlements 

 

1. The parties to this Award are committed to ensure that all the entitlements accruing to employees are 

secure.  

 

2. The parties note that certain legislative mecha nisms are in place and additional laws are proposed to 

guarantee employee entitlements in the event that any employer fails to meet these payments.  

 

3. At the time of making this Award the relevant laws are not finalised. It is anticipated that this will occur 

within 6 months of commencement of this Award. Employment of previously employed BHP 

employees by Transfield Services is expected to commence on 26 November 2001. Prospective 

employees have sought assurances as to their entitlements that will accrue p rior to the introduction of 

the relevant legislation. 

 

4. Transfield Services has made available to the unions written advice from its Auditors confirming its 

financial status and its compliance with making adequate provision for employee entitlements. The 

company will also continue to provide the audited Financial Statements which confirms the adequacy of 

provision for employee entitlements. 

 



N.S.W. INDUSTRIAL GAZETTE — Vol. 336 13 September 2002 

 - 196 - 

5. In order to provide even further confidence and assurance to the employees of BHP whom have 

expressed interest in becoming employees of Transfield Services, the company agrees that it will now 

put in place on an interim basis a bank guarantee or similarly secure arrangement that protects the 

relevant employee entitlements that accrue under this Award.  This arrangement shall be in place prior 

to the first pay date after 26 November 2001 and will remain in place for a period of six months or until 

the earlier commencement of the relevant legislation. 

 

6. This clause is made in recognition of the particular terms under which a final settlement facilitating the 

establishment of the maintenance services alliance has been made and will not be used by either party as 

a precedent given the arrangements pertaining thereto. 

 

7. Transfield Services will, immediately upon written agreement to this Award by all parties, make 

arrangements with the unions to implement the provisions of sub-clause 5.     

 

27.  Abandonment of Employment 

 

An employee absent from work for a continuous period of three working days without Company approva l, and 

without notification to the Company, that employee shall be deemed to have abandoned their employment.  

 

If after a period of two weeks from the last day of absence, the employee has not established a satisfactory 

reason for their absence and non-notification, the employee shall have their employment terminated. 

 

28.  Blood Donors 

 

The Company will promote blood donations to its employees. The Company shall also pursue ways employees 

may actually donate blood with minimal disruption to the Business. 

 

29.  Anti Discrimination and Harassment 

 

(1) It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the 

Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes 

discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender 

identity, age and responsibilities as a carer. 

 

(2) It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this  

award the parties have obligations to take all reasonable steps to ensure that the operation of the 

provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent 

with the fulfilment of these obligations for the parties to make application to vary any provision of the 

award, which, by its terms or operation, has a direct or indirect discriminatory effect. 

 

(3) Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee 

has made or may make or has been involved in a complaint of unlawful discrimination or harassment.  

 

(4) Nothing in this clause is to be taken to affect: 

 

(a) any conduct or act which is specifically exempted from anti-discrimination legislation; 

 

(b) offering or providing junior rates of pay to persons under 21 years of age;  

 

(c) any act or practice of a body established to propagate religion which is exempted under section 

56(d) of the Anti-Discrimination Act 1977; 

 

(d) a party to this award from pursuing matters of unlawful discrimination in any State or federal 

jurisdiction. 

 

(5) This clause does not create legal rights or obligations in addition to those imposed upon the parties by 

the legislation referred to in this clause. 

 

NOTES 
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(a) Employers and employees may also be subject to Commonwealth anti-discrimination legislation. 

 

(b) Section 56(d) of the Anti-Discrimination Act 1977 provides: 

 

"Nothing in the Act affects .any other act or practice of a body established to propagate religion 

that conforms to the doctrines of that religion or is necessary to avoid injury to the religious 

susceptibilities of the adherents of that religion". 

 

30.  Duress 

 

This Award has not been entered under duress by any of the Parties to the Award. 

 

31.  Transmission of Business 

 

Where transmission of business occurs and affects employees covered by this Award, the Parties shall by an 

exchange of letter/s enter into correspondence that clearly outlines the benefits and entitlements due to 

employees, and how such entitlements shall be managed. Matters to be covered may include such items as 

annual leave, personal leave, superannuation, sick leave and redundancy. 

 

32.  Service Fee 

 

Reserved Matter for discussion and negotiation during the life of the Award. 

 

33.  Dispute Resolution Procedure 

 

The Parties to this Award are committed to harmonious employee relations based on mutual trust, open 

communication and proactive consultation processes. Best endeavours will be used to resolve issues such as 

problems, questions, disputes, difficulties or concerns at all times and at the lowest possible level in the 

Company. 

 

Any issue requiring resolution shall be dealt with in the following manner:  

 

(i) Where an employee(s) has an issue, which has not been resolved in the normal course of business, they 

shall raise it with their Team Leader and both shall use their best endeavours to resolve it as quickly as 

possible. 

(ii) Where an issue is directly relevant to a work area, it shall be discussed and every endeavour made to 

resolve it within the appropriate team. 

 

(iii) Should the issue not be resolved as above within a sensible, mutually agreed timeframe, it shall be 

referred to and discussed with the Area Manager. 

 

(iv) If not resolved, any of the Parties may raise the issue with the Maintenance Manager for resolution. 

 

(v) If still unresolved, the matter may be referred to the relevant union, which will discuss the matter with 

the Company. 

 

(vi) Before the issue proceeds to the Industrial Relations Commission, the Company will ensure that it’s 

management and the union will ensure that it’s local union official have been involved in the process.  

 

(vii) If still not resolved, the matter may be referred to the Industrial Relations Commission, by either party, 

for conciliation and/or arbitration in accordance with due process. 

 

At levels (i) to (v) inclusive of the above, the employee(s) may choose to have an accredited union 

representative or another employee in attendance. 

 

While the above process is being pursued, work shall continue as normal (without bans or limitations). 

 

The Parties to this Agreement may raise an issue to a higher level in the process at any time. 
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Levels (i) to (v) shall be completed within 7 (seven) working days. 

 

 

 
J. P. GRAYSON  D.P. 

 

 

____________________ 

 

 

 

Printed by the authority of the Industrial Registrar. 
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PART 1  
 

APPLICATION AND OPERATION OF AWARD 
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1.1 Definitions 

 

"Company" means Basell (Australia) Pty Ltd at Granville NSW. 

 

"Continuous shift worker" means an employee engaged under this award on a continuous shift roster. 

 

"Operator" means employees employed under the terms of this Award. 

 

"Parties" means Basell (Australia) Pty Ltd and the Construction, Forestry, Mining and Energy Union 

(New South Wales Branch). 

 

"Operations Manager" is a day staff position not subject to this award. 

 

"BRG" means Basell Refinery Group represented by duly elected delegates of the union. 

 

"Union" means the Construction, Forestry, Mining and Energy Union (New South Wales Branch). 

 

1.2 Coverage of Award 

 

This award binds the Company, the Union and the employees of the Company employed at the Clyde 

site: 

 

(a) who are members of the CFMEU or eligible to be members of the CFMEU; and  

 

(b) who are engaged at the Clyde site under the classifications set out in clauses 3.3 and 3.5 of this 

award. 

 

1.3 Commencement Date and Term of Award 

 

1.3.1 This award rescinds and replaces the Montell (Australia) Pty Ltd Clyde Operators Award 1999 

published 10 November 2000 (320 I.G. 207) and all variations thereof. 

1.3.2 It shall take effect from 1 April 2001 and shall remain in force thereafter until 31 March 2003. 

 

1.3.3 It is a  term of this basis of settlement that the operators, the CFMEU and the Company will not 

pursue any further claims for wages, allowances or other conditions of employment during the 

period up to 31 March 2003. 

 

PART 2  
 

DISPUTE RESOLUTION 

 

2.1 Dispute and Grievance Procedure 

 

Subject to the Industrial Relations Act 1996 or any Act replacing that Act, any dispute or claim (whether 

any such dispute or claim arises out of the operation of this award or not) as to the wages and/or 

conditions of employment of any employee with regard to whom the Company is bound by this award 

and/or as to any other industrial matter pertaining to the relations of the Company (to whom this award 

applies) with employees (with regard to whom the Company is so bound) shall be settled in the under-

mentioned manner: 

 

2.1.1 The matter shall be first discussed between the employee concerned and the immediate 

supervisor. It is the duty of the delegate to ensure that this procedure has been followed prior to 

proceeding further. 

 

2.1.2 If not settled within a reasonable period of time, for example, 7 days, the matter shall be further 

discussed between the employee, the Union delegate and the employee's immediate supervisor. 
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2.1.3 If not settled the matter shall be further discussed between the Union delegate and the Human 

Resources Department representative of the Company. For matters of a serious nature a BRG 

meeting may be convened by either party within 7 days of settlement not being reached. 

 

2.1.4 If not settled, the matter shall be further discussed between the Union official, the BRG and the 

Company. 

 

2.1.5 If the matter is still not settled, it shall be submitted to the Industrial Relations Commission of 

New South Wales and its decision shall be final and shall be accepted by the parties.  It is the 

intention of the parties that when the disputes procedure is invoked the matter in dispute will be 

dealt with expeditiously and until the matter is determined, work shall continue normally. Where 

it is agreed between the parties that there is an existing custom, work shall continue in 

accordance with that custom, but where there is no agreement as to custom, the Company's 

direction shall be accepted.  No party shall be prejudiced as to final settlement by the continuance 

of work in accordance with this subclause. 

 

PART 3  
 

EMPLOYMENT RELATIONSHIP & DUTIES 

 

3.1 Contract of Employment 

 

3.1.1 To become entitled to payment in accordance with this award an employee shall perform such 

work as the Company shall, from time to time, require on the days and during the hours usually 

worked by the class of employees affected. 

 

3.1.2 An employee not attending for duty shall lose pay for the actual time of such non -attendance 

except where such absence is for authorised paid leave of absence in accordance with the 

provision of this Award. 

 

3.1.3 Employment shall be terminated by a month's notice by either side, given at any time during the 

month, or by the payment or forfeiture of a month's wages, as the case may be.  This shall not 

affect the right of the Company to dismiss any employee without notice for neglect of duty or 

misconduct, and in such cases wages shall be paid up to the time of dismissal only. 

 

3.1.4 It is a  term and condition of employment and of the obligations and rights accruing under this 

award that an employee shall: 

 

(a) Comply with the orders of the Company to work reasonable overtime at any time during 

the 7 days of the week at the appropriate remuneration prescribed herein, provided that the 

question of what is reasonable overtime shall be determined in relation to the individual 

employee concerned, having regard to the particular circumstances at the time of the order 

by the Company; and 

 

(b) Use the appropriate protective clothing and equipment provided by the Company for 

specific circumstances; and 

 

(c) comply with the Company's directions to carry out work required for the safety of 

personnel, Plant, equipment and product; a nd 

 

(d) become and remain the holder of any certificates at Company expense which are required 

by law to be held by a person performing the duties which the Company allocates to the 

employee from time to time; and 

 

(e) undergo such specialised training in fire control applicable to the refinery plants and/or 

facilities on which the employee may be working, as the employer may require and in the 

event of fire in such refinery plant and/or facilities, to act as directed by the employer. 

 

3.1.5 Probation Period 
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A new employee shall be regarded as probationary for the first 3 months of their engagement. 

After an assessment of the employee by the Company during the 3 months, the employee may 

be: 

 

(a) required to complete the probationary period and then confirmed in the position for which 

the employee was engaged, or 

 

(b) given notice of termination of service in accordance with clause 3.1.3. 

 

(c) dealt with in such a manner as the employer may think fit. 

 

3.1.6 Basell Operator Statement of Principle 

 

Assignment by supervisors of tasks not associated with the prime operating job in any particular 

circumstances will be limited naturally by the following criteria:  

 

(a) They will be associated with the process to which the Operator is engaged. 

 

(b) They will be capable of being completed within a relatively short time or of being 

interrupted or left unattended so as not to distract the Operator from their prime functions. 

 

(c) If tools are involved, these will be simple in their utilisation and the task will be relatively 

simple and within the ability of the Operator. 

 

(d) In the assignment of these tasks, an attempt will be made to achieve what is reasonable 

and a common sense attitude should prevail.  Factors requiring consideration would 

include, for example: 

 

(i) the time available for the performance of the task; 

(ii) the Operator's ability to perform the tasks; 

 

(iii) the availability of the equipment appropriate to the performance of the task. 

 

3.1.7 Operators Induction 

 

The aim of the Induction Course for new operators is to provide a structured introduction to the 

role of an operator at Basell Clyde and introduce the basic skills common to all operator jobs. 

The training to be given will typically cover: 

 

(a) Introduction to Basell and to the Clyde Site; 

 

(b) Conditions of employment, rules and agreements; 

 

(c) Safety training; 

 

(d) Emergency procedures; 

 

(e) Basic operator Skills & Knowledge (including A.G.S.T.). 

 

Polypropylene Site Introduction Component: 

 

(a) Introduction to Basell and the Clyde Site 

 

Standard presentation on the activities of Basell internationally and within Australia and 

where Clyde fits into the overall scheme. 

 

(b) Conditions of Employment 
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An explanation of conditions of employment as governed by Company personnel policies 

and the appropriate award. Employee responsibilities. 

 

(c) Safety Training 

 

Topics to be covered should include: clearance procedures, permits, confined space entry 

precautions, hot work precautions, area classifications, when and what protective clothing 

to wear, correct lifting techniques, electrical isolation of equipment, the role of AGSI and 

Fire Signatories. 

 

(d) Emergency Procedures 

 

The Refinery emergency procedures should be fully explained along with fire fighting 

training, breathing apparatus training, ROV operation and St John's Ambulance first aid 

training. 

 

(e) Basic Operator Skills & Knowledge 

 

This part of the induction is typically conducted by Granville TAFE. 

 

(i) Basic Operator Knowledge 

 

Topics to be covered should include organic and inorganic chemistry explanation 

of pressure, temperature, vapour, pressure, density, flow (compressible and 

incompressible), heat transfer, control, distillation and pump characteristics. 

 

 

 

 

(ii) Basic Operator Skills 

 

A number of basic operator skills should be explained and practiced. These include 

product sampling, pump lubrication, starting pumps, blowing down level gauges, 

isolating and depressurising plant equipment. 

 

At the completion of the induction the new operator will report to the Production 

Manager.  The new operator (trainee) will commence on the job training with the 

Operator Trainer and be assigned to a shift. 

 

Operators are encouraged to complete the "Certificate in Chemical Plant Skills" through 

TAFE for which assistance under the Company's educational assistance policy is 

available. 

 

3.2 Process Maintenance and Associated Matters 

 

3.2.1 Process Maintenance 

 

Consistent with the provisions of the award, the functions and responsibilities of all operatives 

include the clean, safe and effective operation at all times of plant and associated equipment; the 

evaluation of equipment performance and process conditions; the execution of running 

adjustments and minor repairs consistent with safe and effective operation; the preparation 

(including the proper isolation) of equipment for maintenance; the use of hand tools (such as 

spanners, wheel keys, wrenches and screw drivers) and of appliances (such as gas testing and 

laboratory testing equipment, portable thermometers) as may be necessary or incidental to the 

performance of operating functions and whose duties shall include the performance of any other 

task associated with the process. Appropriate training will be given to Operators (eg bolt and 

gasket identification).  Training packages/SOP'S will, as in the past, be developed by competent 

people in these specific areas, and will be also based on the appropriate safety consideration for 

the job. 
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Without limiting the generality of the foregoing, repairs and adjustments involving use of hand 

tools, will include the following: 

 

(a) Insert/remove dismantle operating equipment, eg catalyst stingers. 

 

(b) Remove and replace small valves, plugs and fittings as used for bleeds, drains, vents and 

sample connections. (Spades not included). 

 

(c) Connect/disconnect flexible hoses for use in cleaning, smothering leaks, heating lines etc. 

 

(d) Connect/disconnect fittings to educt chemicals from containers. 

 

(e) Connect/disconnect hoses on lube oil dispensing bars. 

 

(f) Remove insulation to expose leaks, drains etc, where easily accessible and removable. 

 

(g) Remove and replace pressure gauges. 

 

(h) Monitor, drain and change oil in equipment as required. 

 

(i) Adjust and lubricate glands on valves, cocks etc. 

 

(j) Connect/disconnect screwed piping and standard fittings for temporary situations such as 

venting, draining and steaming out arrangements. Dismantle simple screwed piping. 

(Operators will not thread pipe). 

 

(k) Open, clean and/or replace filters and screens in pipelines and equipment, up to 4" 

diameter and PPU vacuum pump strainers. Replace filters in lines greater than 4'' 

diameter, where fitted with V-lock closures. 

 

(l) Tighten swagelok fittings on pipelines and equipment. 

 

(m) Isolate streams and/or equipment by removing/replacing caps, plugs and blanks on 

equipment and piping of diameters of up to and including 4" pipes. 

 

(n) Connect/disconnect gas cylinder to manifolds. 

 

(o) In an emergency, take reasonable action necessary to protect personnel, plant, equipment 

and product (eg fit pipe clamps on leaks). 

 

(p) Perform any other similar task not involving the application of the general trade 

experience of recognised tradesmen. 

 

(q) Process Pump Suction Filter P4501. 

 

Suction strainer causes an immediate loss of the extruder if fouled. The Company and the 

Operations group agrees that P4501's suction strainer is part of a water control system and 

is an item that will be removed cleaned and replaced by Operators following appropriate 

training. 

 

(r) Pelletizer Knife Removal and Replacement 

 

During operation of the Extruder lumps or broken knives can occur during start-ups of the 

Extruder. It is seen that removal and replacement of a prepared knife set will assist 

Operations in maintaining a running plant. 

 

The preparation of a knife set on the carriage requires the use of precision instruments and 

alignment equipment and would be carried out by the Mechanical Maintenance group. 
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The Company and the Operations group agrees that removal and replacement of a knife 

set is an item that will be carried out following appropriate training and isolation for 

mechanical work. 

 

It is acknowledged that the removal and replacement of a knife set is for the purpose of 

removal of polymer and/or replacement of a knife set. Other work associated with the 

maintenance of the granulator is seen as a core mechanical activity. 

 

(s) Screen Packs 

 

The Company and that the Operations group agree that they will assist the Mechanical 

group during removal and replacement of screen packs. If during out of hours situations a 

Basell Maintenance tradesman is not available it is agreed that the Operations group will 

carry out the removal and replacement with a pre-made screen pack unit. If the problem 

continues, the operating team will consult with the Plant duty officer to determine 

appropriate action. 

 

(t) Lube Oil Filters 

 

The replacement of cartridge lube oil filter elements is seen as being part of the normal 

operation of a running piece of equipment and therefore shall be part of process 

maintenance. The Company and the Operations group agree that replacement of fo uled 

cartridge lube oil filters will be carried out as appropriate to ensure adequate lube oil 

filtration. The Company does not foresee the shift Operators being involved in the 

ordering of replacement filters, but would envisage the shift Operators logging filter 

changes through either a SAP Work Order notification or similar procedure in order to 

allow stock levels to be maintained. 

 

(u) Process Instrument Filters 

 

The intention of the Company's proposal is aimed at allowing the Operator's group to take 

action to keep the plant on line. The proposal envisages the Operators being in a position 

to clean small instrument filters which requires no other action (other than cleaning) and 

where inaction will shutdown the plant. Right now, the instrument filters on the extruder 

water flow (45F011) and pressure (45P213) are the only examples for which the Company 

expects the Operators to take action.  Any further instrument filters which may become 

critical in the future will be discussed with the Operator representatives in advance. It is 

not the Company's desire to seek a "blanket" instrument maintenance arrangement and the 

Company does not wish the Operators to be involved in maintenance activities associated 

with analyser streams. 

 

(v) Removal and Replacement of Blanks and Fittings 

 

Whilst this item is a statement of the intention of the Company to request activities that 

have been included in previous awards, it is felt appropriate to indicate the required 

activities. The Operations group should recognise that they are required to remove and 

replace fittings to enable process testing, cleaning and purging as may be required to 

ensure the continued operation of the plant. Securing of loose mechanical and instrument 

fittings will be covered under this item also. Examples of this would be the re-securing of 

an instrument line or the tightening of a flange that was found loose. 

 

(w) Isolations for Mechanical Works 

 

The Company plans to vary the required process for "isolation for mechanical Work" to 

include a padlocking procedure for each group that works on a piece of equipment. Some 

Operators on the plant have experience with this type of process and as such may be able 

to supply some input to the discussion. The Operations group would carry out the 

isolation, as per the current procedures for Mechanical work, with the additional 
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requirement of padlocks on equipment lockable devices where it is agreed that the 

isolation process is such that it prevents the fuses from becoming part of the circuit. 

 

The process of isolation will be modified to include the use of Work group padlocks. The 

purpose of the padlocks is to: 

 

(i) restrain the substation equipment isolator; and 

 

(ii) restrain the stop/start switch adjacent to the motor. 

 

Operations would be responsible for the isolation of the equipment from the process and 

the power source. They would use an Operations Work group lock during this process. 

The Mechanical group would add their Mechanical Work group lock to the existing 

restraining device. At the completion of the work the Mechanical group would remove 

their locks and hand back to Operations.  Operations would then remove their locks and 

return the equipment to service. 

 

Mechanical padlock isolations would only be approved on pad lockable isolator systems. 

 

The Company agrees to carry out local training in the isolation procedure prior to the 

implementation of the required isolations. 

 

Any concerns arising from any future changes in the Maintenance Group's response will 

be discussed with the CFMEU/BRG representatives in advance. 

 

3.2.2 Illustrative Examples of Associated Tasks 

 

(a) Use chemical, mechanical or steam cleaning devices as necessary. 

 

(b) Install stick-on signs or stencil information on pipelines and equipment. 

 

(c) Perform ordinary service to and operate assigned vehicles and mobile equipment. 

 

(d) Connect/disconnect hoses to equipment (eg pumps, compressors) and delivery vehicles. 

 

(e) Rack up all types of hoses used in the performance of associated tasks. 

 

(f) Connect portable electric leads as required. 

 

(g) Attend to all equipment lubrication and lubricating devices, grease valve and cocks, clean 

lube oil centrifuges, filters etc. 

 

(h) Evaluate instrument performance by carrying out zero checks. 

 

(i) Service computer equipment ancillaries, eg loading computer cartridges, loading 

computer paper. 

 

(j) Clean plugged or fouled pipelines, drains, etc by: 

 

(i) wrapping with steam hoses; 

 

(ii) adding detergent or chemicals; 

 

(iii) mechanical rodding in simple cases. 

 

(k) Where easily accessible and on a "first aid" basis, apply "band aid" devices to leaks. 

 

(l) After appropriate training, use explosimetres as an additional safety aid and, as 

supplementary to existing procedures. 
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(m) Generally taking such reasonable action as may be necessary to make a plant area safe, eg 

erecting a simple barrier. 

 

(n) On plant plots, handle and store materials and/or chemicals. 

 

(o) Use installed or other lifting devices as are available to aid the performance of a Basell 

Operative's duties. 

 

 

Table A 

 

Operator Routine Sample Testing Schedule 

 

Time  Homopolymer Random Block 

  HP RCP Copolymer 

 

 

 

 

 

 

 

Day Shift 

 

0730 Powder Tests Rx1-MI Rx1-MI Rx1-MI 

  XS * XS * XS * BD * 

  BD * ET * BD* Rx2-MI 

 Nibs Test HP-MI RC-MI CO-MI 

    BE* 

0930 Powder Tests Rx1-MI * Rx1-MI * Rx1-MI * 

    Rx2-MI * 

 Nibs Tests HP-MI RC-MI CO-MI 

1130 Powder Tests Rx1-MI Rx1-MI Rx1-MI 

  XS * XS * XS * 

   ET * Rx2-MI 

 Nibs Tests HP-MI RC-MI CO-MI 

    BE * 

1330 Powder Tests Rx1-MI * RC-MI * Rx1-MI 

    Rx2-MI 

 Nibs Tests HP-MI RC-MI RC-MI 

 

Operator Routine Sample Testing Schedule 

 

Time  Homopolymer Random Block 

  HP RCP Copolymer 

 

Afternoon Shift 

 

1530 Powder Tests Rx1-MI Rx1-MI Rx1-MI 

  XS * XS * XS * BD * 

  BD * BD * ET* Rx2-MI 

 Nibs Test HP-MI RC-MI CO-MI 

    BE* 

1730 Powder Tests Rx1-MI * Rx1-MI * Rx1-MI * 

    Rx2-MI * 

 Nibs Tests HP-MI RC-MI CO-MI 

1930 Powder Tests Rx1-MI Rx1-MI Rx1-MI 
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  XS * XS * XS * 

   ET * Rx2-MI 

 Nibs Tests HP-MI RC-MI CO-MI 

    BE * 

2130 Powder Tests Rx1-MI * RC-MI * Rx1-MI * 

    Rx2-MI * 

 Nibs Tests HP-MI RC-MI RC-MI 

 

Operator Routine Sample Testing Schedule 

 

Time  Homopolymer Random Block 

  HP RCP Copolymer 

 

Night Shift 

 

2330 Powder Tests Rx1-MI Rx1-MI Rx1-MI 

  XS * XS * BD * XS * BD * 

  BD * ET* Rx2-MI 

 Nibs Test HP-MI RC-MI CO-MI 

    BE* 

 

 

0130 Powder Tests Rx1-MI * Rx1-MI * Rx1-MI * 

    Rx2-MI * 

 Nibs Tests HP-MI RC-MI CO-MI 

0330 Powder Tests Rx1-MI Rx1-MI Rx1-MI 

  XS * XS * XS * 

   ET * Rx2-MI 

 Nibs Tests HP-MI RC-MI CO-MI 

    BE * 

0530 Powder Tests Rx1-MI * RC-MI * Rx1-MI * 

    Rx2-MI * 

 Nibs Tests HP-MI RC-MI RC-MI 

 

Bound Ethylene at this time are to be done by either NIR or FTIR. 

 

ET at this time to be done by FTIR or NIR. 

 

Standards will be available for FTIR and NIR and are to be used by Operators when required to 

verify results. 

 

Plant Integrity Testing 

 

Operator will carry out the following tasks: 

 

(i) pH of granulate water to be locally tested using pH papers to determine the amount of 

Soda-Carbon to be added to the Granulate water system; 

 

(ii) testing of pH and Turbidity of the API when pumping to the river. 

 

Drawing of Samples, labelling of samples and holding of samples in the lab as is done now.  

Frequency of testing:  daily. 

 

3.2.3 Team Concept of Operation 

 

(a) Plant Upsets 
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Where an upset occurs on operating plant, Operators from other units will continue to 

assist the Operator whose plant is experiencing the upset. 

 

(b) Normal Operations 

 

It is accepted that under normal operation that Operators will assist outside their assigned 

area commensurate with knowledge, ability and experience of the plant in question, but 

not to the detriment of the Operators assigned area of operation. Senior Operators will 

allocate Operators to areas as needed. 

 

(c) Plant Shutdowns 

 

During shutdowns, rearrangement of shift rosters may need to occur to meet the needs of 

the operation of maintenance handover requirements, training on days 

planning/monitoring of shutdown performance, normal annual leave roster arrangements 

will apply. 

 

(d) Contractor and Materials 

 

Operators will assist in the monitoring and control of quality and performance of work 

carried out by contractors, through an agreed checking mechanism. 

 

 

(e) Product Quality Testing 

 

Operators will be committed to use standard lab equipment for the changes for the 

purpose of plant quality control testing as per table A. If, as a result of changes or 

improvements to lab equipment, additional product quality results are obtained whilst 

carrying out a scheduled quality test, these results can be included in the schedule. 

 

Examples of equipment types: IMR, NMR, FTIR and NIR. 

 

Operators may be required to carry out additional lab testing as required during start -ups, 

grade changes and/or plant up-sets. This testing will be required to assist in determining 

plant quality, eg Extra Ml or FC. 

 

The testing schedule presented is the routine testing requirements expected for normal 

operations. 

 

The testing required will vary from time to time as the situation demands, eg on reaction 

start-ups or extruder grade changes, there may be more testing required. When the plant is 

shutdown, no testing will be required. As on-line instrumentation is commissioned (eg the 

on-line extruder rheometer,) a  testing requirement will be reduced. However, the 

Company accepts that it would not be normal for there to be any more than 4 additional 

samples and tests (excluding re-testing) required over and above the nominated routine 

testing on any one shift.   

 

If, however, for any reason additional testing, above the schedule, is required then the 

Senior Operator has the authority to change priorities or request additional resources in 

order to operate the plant effectively. 

 

The shift Senior Operator will retain the right to request additional resource(s) as plant 

needs dictate or vary Operator scheduled tasks or actions depending upon plant priorities. 

However, overtime for lab sampling on plant start-ups will no longer occur as a standard 

practice. 

 

Exclusions 

 

Wet method testing for XS will not be carried by Operators. 
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3.3 Basell Operator Classifications - Duties & Responsibilities 

 

3.3.1 General Description 

 

(a) Senior Operator 

 

An employee appointed as such by the Company who is qualified, capable and willing to 

perform all Operator duties at the Site and is responsible for safely and efficiently 

controlling such Site under the general supervision of a staff supervisor. 

 

(b) Relief Senior Operator 

 

An employee appointed as such by the Company who is qualified, capable and willing to 

perform safely and efficiently any duties associated with the process or equipment at the  

Site as required by a Senior Operator or under general supervision of a staff supervisor as 

necessary. 

 

In addition, from time to time, the Relief Senior Operator might be called to act as the 

Senior Operator on shift. 

 

 

(c) Panel 

 

An employee working under the supervision of a Senior Operator or relief Senior 

Operator, who is qualified, capable and willing to perform safely and efficiently such 

duties as are required by the Company associated with the process or equipment at the 

Site. 

 

(d) Operating Position 1, 2 and 3 (Operator) 

 

An employee working under the supervision of a Senior Operator or Relief Senior 

Operator, who is qualified, capable and willing to perform safely and efficiently such 

duties as are required by the Company associated with the process or equipment at the 

Site. 

 

(e) Trainee Position 

 

An employee under the supervision of a Senior Operator, Relief Senior Operator or the 

Operator Training Coordinator, undergoing the necessary orientation and training to 

enable safe and efficient performance as an Operator. 

 

An employee engaged for or transferred to the position of Operative will be classified 

initially as a Trainee Operative.  

 

(f) The Operator Training Co-Ordinator 

 

The Operator Training Co-Ordinator position will be filled by an existing senior operator 

or by an operator who has passed out for job knowledge evaluation in the senior head 

operator position. 

 

The period of tenure will be approximately, but not exceeding 3 years. The period of 

tenure will commence on the day that an incoming Operator Training Co-Ordinator takes 

up the duties of the position without assistance, 3 years from that day will be known as the 

anniversary date. The incoming Operator Training Co-Ordinator will be nominated 6 

months before the incumbent Operator Training Co-Ordinator anniversary date therefore 

applicants will be called for no less than 9 months prior to the anniversary date. 
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The incoming Operator Training Co-Ordinator will complete the "Train the Trainer'' and 

"Computer Skills" (needs based) courses between the nomination date and the 

commencement of the handover period. The handover period will commence no more 

than 2 months prior to the incumbent's anniversary date and will be needs based, but a 

minimum of one month is deemed as appropriate in most cases. When the incoming 

Operator Training Co-Ordinator has an understanding of the duties of the position and has 

sufficient confidence to carry them out without assistance then the outgoing Operator 

Training Co-Ordinator will return to shift. 

 

Example: 

 

Incumbent Operator Training Co-Ordinator anniversary date = 15 April 1995 

 

July 1994 Advertise vacancy for above position 

August/September 1994 Conduct interviews 

October 1994 Nominate Operator to position 

February 1995 Handover commences 

April 1995 Handover completed, eg 7 April 

 Incoming Operator Day Trainer takes up duties, Revised  

 anniversary date 7 April 1998 

 

Where the category level for the incoming Operator Training Co-Ordinator changes, the 

change will be permanent and not limited to the period of tenure. The Operator Training 

Co-Ordinator category level will be the same as the Senior Operator level for the Site. 

 

If there is no replacement for the incumbent Operator Training Co-Ordinator and he/she 

wishes to re-apply for the position, the Operator Training Co-Ordinator must return to 

normal duties on shift for 2 months minimum before resuming Operator Training Co -

Ordinator duties. 

 

The Operator Training Co-Ordinator will primarily work on day work, however it is 

possible to foresee situations where it might be appropriate that he spend some time on 

afternoon and /or night shift. It may be necessary for example to conduct training on new 

equipment that needs to be carried out within certain time constraints. 

 

There are circumstances where it may necessitate the Operator Training Co-Ordinator 

becoming for short periods part of the operating team (eg major fire and/or uncontrolled 

gas releases, secondly during the major complex start-up/shutdown) where demands for 

senior operators skills is at a  premium. During a major start-ups/shutdowns there would 

not normally be any formal training carried out. The role of the Operator Training Co -

Ordinator will not include covering shortfalls in the shift roster. 

 

No guarantee of overtime is provided to the Operator Training Co-Ordinator, however it is 

the expectation of the Company that overtime may need to be worked by the Operator 

Training Co-Ordinator in fulfilling operators training needs. 

 

The Operator Training Co-Ordinator will reside on the plant for most of his duties, a  work 

area suitable for training will be provided and access to other training rooms within the 

refinery and various training aids located at the training Centre. The Operator Training 

Co-Ordinator will report to the Operations Manager but by necessity in the fulfilment of 

duties related to the position need to liaise with Shift Senior Operators and the external 

training resource providers. 

 

The Operator Training Co-Ordinator will provide input to the operator formal training 

days in the form of training modules that fall within the Operator Training Co-Ordinator 's 

field of expertise. The input provided by the Operator Training Co-Ordinator should not 

be so extensive as to compromise the primary function of "on job training". 
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Operator Training Co-Ordinator  

Function: Manufacturing 

Location: Basell Clyde 

Position: Operator Training Co-Ordinator 

Reports to: Operations Manager 

Purpose: An employee appointed as such by the Company who  

 is qualified as a Senior Operator and is required to 

 plan, arrange and carry out training programs for 

 operators and other nominated employees. 

 

Nature and Scope of Position: 

 

The incumbent is a qualified Senior Operator specifically chosen to perform Site 

operating and safety training. 

 

The general tenure of the incumbent in this position is 3 years. However, unforseen 

circumstances may shorten this period. 

 

 

 

Principal Duties: 

 

Assist the Operations Manager to organise and Co-ordinate new operator induction. 

 

(i) Conduct initial introduction of "on the job training" for plant operators to acquire 

job accreditation. 

 

(ii) Assist the Senior Operator and Operations Manager with the accreditation of 

operators following the completion of their training. 

 

(iii) Be responsible for filing and maintenance of all training records. 

 

(iv) Prepare, research and edit material relevant to plant processes for use in training. 

 

(v) Provide input (training modules) to operator training modules. Organise 

classrooms and other general administration as requested by Opera tions Manager. 

 

(vi) Give class presentations to selected groups on new equipment and plant 

modifications. 

 

(vii) Assist in the update of plant manuals and drawings. 

 

(viii) Update and modify "Tasks and Skills" booklets with new plant equipment and 

operating mode changes. 

 

(ix) Attend meetings and liaise with external trainers and resources to formulate 

training needs. 

 

(x) Conduct plant awareness training to internal and external groups on the Basell Site 

providing that operator training is not encumbered. 

 

3.3.2 Operator Duties and Responsibilities 

 

The following lists summarise the duties and responsibilities of operators. These duties and 

responsibilities include but are not limited to the items listed. 

 

(a) Common Duties & Responsibilities 
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(i) Safe, clean and effective operation at all times of refining plant and associated 

equipment and according to instructions issued by the Company through its 

supervisors. 

 

(ii) Evaluation and reporting (verbally, written and through computer) of equipment 

performance and process conditions. 

 

(iii) Execution of running adjustments and minor repairs consistent with safe and 

effective operation. 

 

(iv) The preparation and isolation of equipment for maintenance. 

 

(v) The use of hand tools and equipment as necessary or incidental to the proper 

performance of operating functions. This will include spanners, wheel keys, 

wrenches and screwdrivers, motor vehicles, forklift trucks, gas testing and 

laboratory testing equipment, portable thermometers.  The repairs and adjustments 

which operators, using hand tools may make are set out in 3.2.1 above.  For 

guidance, illustrative examples of associated tasks are set out in 3.2.2 above. 

 

(vi) Is required to be familiar with all manuals, instructions and schedules associated 

with safety, operating and training relevant to the complex. 

 

(vii) Is responsible for ensuring the safe operation of the assigned area including the 

conduct of visitors to the plant and contractors working in the area. 

 

(viii) Is required to relieve in lower category jobs commensurate with knowledge, ability 

and experience and expected to undertake training as necessary to perform the 

duties as assigned by the Company commensurate with knowledge, ability and 

experience. 

 

(ix) Perform sampling and testing of process variables and equipment. 

 

(x) Minor administration tasks related to the job will be carried out as necessary. 

 

(xi) Operators will obtain the necessary WorkCover tickets stipulated in WorkCover 

regulations and as required by the Company. 

 

(xii) Laboratory testing will be carried out and the team support concept of operation 

will apply as specified in 3.2.3 above. 

 

(xiii) Raw Material and Finished Goods Reconciliation 

 

The purpose of this new process is to ensure that Raw Material reception, 

utilisation and reconciliation, is in compliance with the International Quality 

Insurance requirements of ISO 9001 and that the control of the activity be done by 

the appropriate employees in the organisation. 

 

The objective of the Raw Materials and Finished Goods Reconciliation activity is 

to be able to identify which batch of any Raw Material and Polymerisation 

Ingredients were used to make a given lot of Finished Good Polypropylene. 

 

The introduction of the raw material and finished goods reconciliation will be done 

in 2 stages. 

 

Stage 1: Will be the introduction of a manual paper system to track all raw 

materials. 

 

Stage 2: Is to introduce a computer system to take over from the manual paper 

system, this system will incorporate, eg: 
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(A) Logging/Scanning Raw Material lot information 

 

(B) Initiating actions when major Raw Materials variance occur 

 

(C) Logging/Scanning consumption points, time and quantities of Raw Material 

 

(D) Confirming completion of production orders 

 

Once the computer system has been developed, tested and is reliable 

detailed training and on the job coaching will be provided to all shift 

Operators prior to implementing this new process. 

 

(b) Senior Operator 

 

(i) Directs and co-ordinates the work of other Operators at the Site. 

 

(ii) Interprets, comments on and carries out the instructions of staff supervision. 

(iii) Monitors the safety and efficiency of operation, quality of products and ensures 

reporting and sampling are carried out as required. 

 

(iv) Liaises with Shell refinery or other suppliers, as required. 

 

(v) Is required to follow and to have full knowledge of all manuals, instructions and 

schedules associated with safety, operating and training relevant to the Site. 

 

(vi) Ensures that the Operators on the shift are fully trained by administering training 

and reporting to the appropriate staff supervisor the future requirements of the 

shift. 

 

(vii) Requisitions and accounts for all necessary process, operational and administrative 

materials as required. 

 

(viii) Ensures that plant and flare surveys are carried out as required. 

 

(ix) Provides assistance, advice and support to Operators on the shift as necessary. 

 

(x) Ensures that plant safety equipment is checked regularly and any repairs, 

reordering or maintenance is performed. 

 

(xi) Assists in the co-ordination and planning of plant safety meetings. 

 

(xii) Is expected to attend Senior Operator meetings for the Site. 

 

(xiii) Shift Management of Overtime Sheets, Leave and Time in Lieu. The Senior 

Operator will correlate all relevant paper work for each member of his shift team 

for the pay month, eg checking the overtime hours calculation and that appropriate 

leave forms have been submitted. Forms are to be initialled/signed and passed to 

the Operations Manager for processing including a list of outstand ing paperwork. 

Special Leave would still be authorised by the Operations Manager. The 

responsibility for ensuring that appropriate paperwork is submitted rests with the 

individual Operator. The Operations Manager maintains overall line responsibility 

for this process. 

 

(xiv) Taxi Authorisations. The Senior Operator will authorise taxi use as per agreed 

guidelines and generally call for a taxi via the Shell Gate. 
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(xv) Maintenance Call-ins. The Senior Operator will call tradesmen direct using a PC 

based information system. This system will have out of hours contact numbers for 

easy use. Single point contractor support numbers will be included. 

 

(xvi) Feedstock Supply Liaison.  The Senior Operator may from time to time be required 

to communicate with Basell feedstock suppliers to advise them of plant upsets. The 

intention is to make the Senior Operator the main focal point for out of hour's 

activities in this area. 

 

(xvii) Environmental Response. The Senior Operator would be required during flaring 

incidents of a notifiable level (currently 15 tons per hour and a period of 5 minutes) 

to advise the EPA via the EPA Hot Line of the suspected reason for the incident. 

Guidelines are to be issued by the Company. 

 

(xviii) QIR Investigation. The Senior Operator, where appropriate, may be nominated to 

investigate QlRs. 

 

(xix) Radiation Source Leak Checks. The Senior Operator will carry out the testing 

schedule currently carried out by the Shell Shift Controller.  It is the Company's 

intention for the Senior Operator to test the plant radiation sources at 6 weekly 

intervals. The procedure involves using a hand held radiation gauge monitor to test 

for radiation levels at a  distance of approximately 5 cm from the gauge. The 

gauges are also visually checked to confirm that the gauge is not physically 

damaged. In total, 10 PPU gauges are involved. The readings and comments are 

logged and a copy is sent to the Site's Radiation Co-ordinator. The timing will be 

set up in the Operator's Diary (and will result in the exercise being carried out by 

each shift approximately twice per year.) In addition, to speed up knowledge 

acquisition, it is proposed that the shift Senior Operator will accompany the 

radiation contractor, on his 3 monthly inspections (in which he carries out wipe 

tests and radiation checks at larger distances) to re-enforce his knowledge. Training 

of approximately 0.5 days duration is anticipated every 2 years. 

 

(xx) After Hours Parts/Deliveries. The Senior Operator may, on an infrequent basis, be 

required to assist contract tradesmen to access parts from the Basell spares system. 

An instruction for this activity would be produced by the Company. The Senior 

Operator may also be required to accept after-hours parts deliveries. It is not the 

Company's intention to vary the normal delivery times as a result of this 

agreement, and it will continue to do its best to ensure deliveries arrive during 

normal delivery times. Unfortunately, the Company cannot guarantee this, and on 

the occasions that goods arrive after hours, eg additives, the Company would 

request the shift team to unload the delivery vehicle, place the goods in the 

warehouse and leave the Goods Receipt docket for Basell's Contract & 

Procurement Supervisor. The Company does not expect the frequency of out of 

hours deliveries to increase beyond the current level, and, unless the plant 

shutdown is imminent, the Company would not expect it be necessary for additives 

to arrive or be unloaded late in the evening or during night shift. 

 

(xxi) After Hours Product Release. The Senior Operator in an after hours situation will 

carry out an averaging of the batch card results and provided it's within the 

Company guidelines release the batch for bulk loading. A signed batch card is to 

be faxed to the transport contractor for further processing. If the batch is outside 

the guidelines then the product will be marked as "ZZ Hold" and faxed to the 

transport contractor who will hold the product at their premises. 

 

(xxii) In the event of a dispute arising during the operation of a shift, the settlement of 

disputes procedures set out in clause 2.1 of this award shall be followed. 

 

(c) Relief Senior Operator 
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(i) Act as the Senior Operator, in the absence of the Company designated Senior 

Operator on a given shift 

 

(ii) Carries all duties and responsibilities of the Senior Operator while acting as the 

Senior Operator on shift 

 

(iii) When not acting as the Senior Operator, the Relief Senior Operator can be asked 

by the Senior Operator to perform either Panel or Operator function. 

 

(iv) While performing Panel or Operator duties, the Relief Senior Operator is governed 

by the same duties and responsibilities of the Panel or Operator jobs. 

 

(d) Panel 

 

(i) Monitor and maintain safe and efficient operation of the Site through observation 

and analysis of computerised control system. 

 

(ii) Requires a thorough understanding of the entire Site operations. 

 

(iii) Communication hub for the Team: 

 

(A) Remain contactable with all people in plant by phone or 2-way radio; 

 

(B) Ensure panel is staffed at all times; 

 

(C) Integrate information from others and pass observations onto Senior 

Operator; 

 

(D) Answer and respond to outside calls; 

 

(E) Be aware of movement of maintenance crews, drivers etc (non -staff) 

entering plant; 

 

(F) Maintain surveillance of Site throughout shift. 

 

(iv) Quality product focal point (increased responsibility for product quality control):  

 

(A) Evaluate recent product quality history on advanced process control system;  

 

(B) Analyse lab results, feedback from Operators and information from the 

control system (panel) to ensure production statistics are within appropriate 

ranges; 

 

(C) Determine adjustments required processing parameters and taking 

appropriate action. At the discretion of the panel operator, there may be 

consultations with shift Operators and/or operation/technical staff personnel 

during office hours, or duty manager during off hours, prior to making a 

final decision for a given process move; 

 

(D) Analyse actions of computer control system; 

 

(E) Ensure end product is first grade. 

 

(v) Process integrity and efficiency: 

 

(A) Monitor operations via the Integrated Control System; 

 

(B) Vigilantly monitor process conditions, ensuring correct parameters are set in 

the system; 
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(C) Co-ordinate distribution of product; 

 

(D) Identify and analyse equipment and process problems from the Control 

Panel feedback; 

 

(E) Make recommendations for process improvement. 

 

(vi) Safety: 

 

(A) Identify and act to prevent potential hazards and dangerous conditions;  

 

(B) Assess risk situations and escalate emergency status. Take responsibility to 

shutdown down plant, if supervision un-contactable; 

 

(C) Respond to plant alarms (eg safety shower alarm, fire alarm, gas detector 

alarm); 

 

(D) Keep track of location and activities of people on-site in case of emergency; 

 

(E) Consult and inform Senior Operator of emergency situations;  

 

(F) Provide information and direction to Outside Operators as required in 

emergency situation. 

 

(e) Operator 

 

(i) Is responsible to manage the operation of the plant area for which they  are 

responsible to ensure that a safe and work environment is maintained, employee 

occupational health and safety is secured and there is minimal environmental 

impact. 

 

(ii) Is responsible to the Senior Operator on the Site for all aspects of the operation of 

the plant to which the Operator is assigned. Carries out the instructions of Senior 

Operator. 

 

(iii) Liases closely with Panel Operators on all aspects of the control of the 

process/plant as required. 

 

(iv) Performs process monitoring and process stream sampling as required. 

 

(v) Is required to have full knowledge of and be willing to relieve in all lower category 

jobs on the Site. 

 

(vi) Is aware of the requirement to operate to maximise yields within the constraints of 

product specification, 

 

(vii) Participates in and trains other Operators and trainees, commensurate with 

knowledge, ability and experience. 

 

(viii) Plan and prepare for maintenance activities so that they can be carried out in a 

manner that recognises and protects against all potential hazards. 

 

(ix) Monitor and manage plant-operating conditions in order to minimise upset(s) with 

product quality and plant safety. 

 

Additional responsibilities (specific to Operator level) 

 

Operating position 3 
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Area 3 - Process Knowledge (eg Treaters) including understanding of panel aspects 

plus advanced control knowledge and quality testing requirements. 

 

Operating position 2 

 

Area 2 - Process Knowledge (eg Reactor) including understanding of panel 

aspects, quality testing requirements and basic instrument/electrical knowledge 

including control system types, process element information, static electricity, 

distribution system details, motor drive types and substation procedures. 

 

Operating position 1 

 

Area 1 - process knowledge (eg Extruder) including understanding of panel aspects 

of area, quality testing requirements plus basic mechanical including rotating and 

static equipment information types, lubrication, gasketing, bolting and piping class 

information. 

Trainee 

 

Introduction to process knowledge (bunker, blower, compressor and spinner 

operation, transfer paths, line ups, and truck loading), fork lift truck driving, raw 

materials knowledge, product sampling and basic quality testing, emergency 

procedures, site safety systems, basic fire training and basic SAP knowledge. 

 

3.4 Basell Operator Job Training 

 

3.4.1 Aim 

 

To provide an operator with training in the skills and knowledge necessary to safely, competently 

and efficiently operate a section of the plant with riffle to no assistance or supervision. 

 

3.4.2 Scope 

 

The operator job training will consist of a combination of theory and practical skills. The 

theoretical training will be conducted in a classroom environment and will consist of a number of 

modules on general topics, eg distillation, H2S safety, etc. In some cases modules will be 

prepared that relate to a particular job due to the uniqueness of the unit involved. For each job in 

the Site it will be necessary to complete the relevant modules as part of the training for that job. 

 

The practical job training will be partially structured in that the operator will be required to 

complete a number of tasks under supervision. Many of the tasks associated with a particular job 

will be discussed in the classroom and subsequently developed "on the job" by peer training. 

 

Ideally the trainee would begin his training immediately following a 10-day break. Instead of 

reporting to work for Monday night shift, as would normally be the case, the operator would 

commence training with the Operator Training Co-Ordinator on a one to one basis on Monday 

day shift. However there will be occasions when it will not be possible for the trainee to be 

available at the commencement of the night shift. To such cases alternative arrangements will be 

made in consultation with the Operator Training Co-Ordinator. All module training will be 

conducted on day shift so that the full use of training resources can be made. 

 

The practical training will be conducted on shift following the classroom training and be 

supervised by an operator on shift with guidance from the shift Senior Operator. The operator 

conducting the training on shift must have passed out in the position for which the training is 

being conducted. The period of classroom & peer training will be determined by the scope of the 

job being learnt and the experience of the trainee. In most cases it will be 3 shifts (3 x 7) though 

this may be extended dependent on individual requirements. It is important that during the 3 x 7 

that continuity of training be maintained therefore, every endeavour should be made to ensure 

that the training is carried out by one Operator. A further period of up to the ten shifts (10 x 7), 
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where the Operator will carry out the duties of the job under the supervision of the Senior 

Operator only. During this period the operator will be progressively assessed in all tasks and 

skills related to the position. The latter period is discretionary and is dependent on the 

experience, ability & confidence of the operator. 

 

3.4.3 Process 

 

(a) The shift Senior Operator should, with input from the Operator Training Co-

Ordinator/Production Manager as appropriate, nominate an operator/s for training. The 

Senior Operator should prepare a 12 month training plan, discuss the shift training plan 

with the Production Manager with input from the operator trainer and agree its 

implementation and prospective trainees should be made aware of future training plans 

relating to themselves. 

 

(b) The Senior Operator in consultation with the Operator Training Co-Ordinator will arrange 

for suitable time for the training to commence. The Operator Training Co -Ordinator 

should be given as much advance notice of an individual shift's training needs as practical. 

 

(c) The trainee commences training with the Operator Training Co-Ordinator, completing 

general and specific training modules according to job requirements.  If an operator has 

previously completed a module as part of their training for a different job then there will 

be no need to repeat the module a second time unless the operator or the trainer feels there 

is need for a refresher course.  Typically theoretical/module training will take 2 -4 days. A 

trainee at the completion of classroom training may elect to continue day shift instead of  

reverting to night shift for the remaining period (ie to the end of the 7 -day  shift). If the 

trainee elects to continue on day shift in the absence of the Operator Training Co -

Ordinator then the time must be spent carrying out training projects set by the   Operator 

Training Co-Ordinator or in peer training with the operator on shift. If the latter option is 

taken then the on shift Senior Operator must be informed. 

 

(d) The Trainee will return to shift and commence peer training. For information relating to 

Job Knowledge Assessment, see section 3.4.9 of this document. 

 

3.4.4 Organisation 

 

The Operator Training Co-Ordinator is responsible for theoretical job training and training 

administration with the assistance of the Production Manager. The Operator Training Co -

Ordinator will issue trainees with Task & Skills books with updates relevant to each new job 

learnt. 

 

3.4.5 Operator Training Days 

 

Aim:  To improve the quality of training. Provide a training system that will have sufficient 

scope to provide: 

 

(a) Flexibility to allow choice of training aimed at individual needs. 

 

(b) Greater relevance to the on the job requirements. 

 

(c) Personal development skills training. 

 

(d) Improved attitude towards training. 

 

(e) Assist in the long-term development of an operator career path. 

 

3.4.6 Administration 

 

32 hours of training each year will be divided into modules, each module will be 2 hours 

minimum duration. 
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At the commencement of each calendar year an operator is debited with 32 training hours. 

 

Progressively through the year an operator attends training sessions (see details below) and is 

credited with training hours completed. Training sessions or modules may be 2 hours, 4 hours, 8 

hours, 2 days etc. 

 

If any operator has utilised all his training hours in any given calendar year before the year has 

ended and further training of that operator is required, spare manning capacity or overtime will 

be used to complete the training. At the commencement of any given calendar year all training 

carried out must use available training points. 

 

Operators are expected to undertake and complete 32 hours training each year, as training is 

fundamental to maintaining existing and obtaining new skills applicable to their job. However if 

at the end of the final day of the calendar year an operator has training points remainin g (in 

debit), the appropriate hours will be docked from his following pay. 

 

3.4.7 Types of Training 

 

(a) Priority 

 

These training modules will be specified by the Company and will for the most part be 

formal, eg Safety, Environmental, etc. Time/venue of each module will be posted a 

minimum of 6 months in advance. 

 

(b) Priority 

 

The modules will be mainly plant specific and generally be part formal and part on the job 

or all on the job. This training will primarily relate to the commissioning of new 

equipment and all operators whose plants are involved will be expected to undertake this 

training, as much notice will be given when nominating training times, but actual dates 

will be largely effected by the availability of new equipment. 

 

(c) Priority 

 

There are a considerable number of different types of training that fall into this category 

and can be considered as elective courses. This means that an operator may select which 

course he wished to attend, though as operator progress through various plant units, 

attendance of specific courses may be recommended by the Operator Training Co -

Ordinator, Senior Operator, or Supervisor. 

 

(i) Personal development course, eg Leadership skills, management, etc.  Generally 

course participants will be nominated by the Production Manager after discussion 

with the individual concerned. 

 

(ii) Work related task/skills development training, eg First Aid tickets, Boiler and 

steam ticket training, SETCON training, SALE fire training, lubrication and steam 

trap courses, Siebe Gorman training. The organisation of this training will be 

carried out by different people, First- Aid tickets by the Training Department, 

SETCON training by the Operator Training Co-Ordinator, etc. Course time/venue 

will be posted as far in advance as practicable, in some cases there will be a 

minimum number requirement to run the course. Alternate course dates will be 

made available. 

 

(d) Priority 

 

Review training on plant. This type of training can either be formal or on the job and is 

aimed at operators wishing to refresh themselves in specific areas of their plant which for 

some reason they have lost touch, eg returning to a panel position from an extended period 
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outside when considerable control changes have taken place. This type of training will be 

carried out under the guidance of the Operator Training Co-Ordinator, Senior Operator 

and agreement of the Production Manager. 

 

In a given calendar it is expected that 8 hours will be set aside for (A) Priority training, 

16-20 hours for (B) and (C) priority training and 4-8 hours for (D) priority training. 

 

 

 

 

 

3.4.8 Time For Training 

 

When the training is carried out will be dependent on what type of training is being done. 

Training modules of 2 and 4 hours would be set for either before the commencement of an 

afternoon shift or following a day shift, eg SETCON training. 

 

Training modules of one-day duration would be set for the Friday following day shift, eg 

S.T.O.P. programme. Training modules of 2 days or more will be carried out during a rostered 

break, eg First Aid ticket. 

 

Hours of work on training days: 0700- 1500 hrs (lunch 1145 - 1230 hrs) unless agreed otherwise 

with participants. 

 

3.4.9 Assessment of an Operator 

 

(a) Operatives shall continue to be trained in accordance with the tasks and skills booklets. 

When trained they shall be examined initially by Senior Operator and Day Training 

coordinator on their respective shifts with a final check by a third party, eg Operation 

Manager. 

 

(b) As a general guideline Operators shall be required to perform satisfactorily in the job for 

10 x 7 day shifts. During this period they shall undertake a written and/or verbal 

assessment on the theoretical and practical aspects of the job. 

 

Depending on the ability of an Operator, and the job being learnt, the 10 x 7 Day assessment 

period may be varied to meet these circumstances. 

 

3.5 Category Structure 

 

3.5.1 The following table summarises the Category Structure at Basell Clyde Site:  

 

Level Title 

Trainee Trainee Position 

1 Operating Position 1 

2 Operating Position 2 

3 Operating Position 3 

4 Panel 

5 Relief Senior Operator 

6 Senior Operator 

 

3.5.2 Operator Progression 

 

An Operator shall be eligible for appointment to the next designated position on the plant to 

which the employee is assigned: 
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(a) When the Operator has demonstrated to the satisfaction of the Company that the employee 

has the ability, knowledge, skills and qualifications and is willing to perform all Operator 

jobs on the assigned Site or section of Site. 

 

(b) When the Operator has obtained the knowledge, skills and qualifications necessary to 

perform the next designated position. 

 

(c) When the Operator is willing, commensurate with ability, to obtain the knowledge, skills 

and qualifications necessary to be eligible for appointment to all higher category 

positions. 

 

 

 

3.6 Auxiliary Fire/Emergency Response/First Aid Policy 

 

Operator responsibilities associated with first aid, auxiliary fire and emergency response activities as 

agreed between the parties are fully comprehended in the wage rates provided in cla use 4.1 of the 

Award. Operators will therefore be required to maintain current first aid qualifications. Basell Operators 

will form part of the combined Basell - Shell Auxiliary Fire Crew. The following provisions apply to the 

various operating positions. 

 

3.6.1 Senior Operator 

 

(a) Designated Senior Operators not acting in a Senior Operator or panel position are required 

to respond to fire and other emergency situations on other plants. 

 

(b) Senior Operators should attend 6 fire training days per annum. 

 

(c) Senior Operators are entitled to attend Sale fire training once every 4 years (or alternative 

venue if appropriate). 

 

3.6.2 Relief Senior Operator 

 

(a) Designated Relief Senior Operators not acting as an Operator or Panel position are 

required to respond to fire and other emergency situations on other plants. 

 

(b) Relief Senior Operators should attend 6 fire training days per annum. 

 

(c) Relief Senior Operators are entitled to attend Sale fire training once every 4 years (or 

alternative venue if appropriate). 

 

3.6.3 Panel Operators 

 

(a) Panel Operators not acting in a Panel Operator position are required to respond to fire and 

other emergency situations on other plants. 

 

(b) Panel Operators should attend 6 fire training days per annum. 

 

(c) Panel Operators are entitled to attend Sale Fire training once every 4 years (or alternative 

venue if appropriate). 

 

3.6.4 Operators 

 

(a) The auxiliary fire crew will be drawn from outside operating positions. 

 

(b) The auxiliary fire crew will be trained in gate and pipeline emergency response.  2 

auxiliary fire crew members from the combined Basell/Shell shift will be nominated from 

each shift to cover the gate and pipeline emergency response on a rotating basis. 
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(c) All members of the auxiliary fire crew will receive training in fire fighting, gate and 

pipeline emergency response. 

 

(d) Outside Operators will be entitled to attend Sale fire training once every 2 years (or 

alterative venue if appropriate). 

 

(e) New recruits will only be eligible for appointment to the auxiliary fire crew after 12 

months service. However, they will be entitled to attend all fire training days during the 

same period. 

 

(f) If members of the auxiliary fire crew leave the Refinery to respond to an external 

emergency, Operators should be called into cover the shortfall. 

3.6.5 Basell/Refinery Fire Training 

 

For reasons of practicality, it is intended that a roster be developed for Basell/Refinery fire 

training in order that attendance be averaged over a full year. 

 

3.6.6 Transition 

 

All Operators currently attending Basell / Refinery fire training will continue to do so at the same 

frequency. 

 

3.6.7 Fire Fighting Training 

 

The Basell fire fighting strategy is currently being re-designed in order to be in an even better 

position to continuously fulfil our corporate and community obligations, while providing the 

Basell Shift Operators with greater sense of confidence when confronted to a Site emergency. 

 

Therefore, Basell will make arrangements to get all of the Operators who wish to attend a 

professionally structured and delivered Fire Commander and or fire fighting course.  This course 

will take place offsite at a  location to be confirmed. Because of the large number of employees 

involved in this specialised training, the training cycle will be spread over a mutually agreed 

schedule between Basell and the Fire training service provider.  This final detailed schedule will 

be made in consultation with the Shift Operators, Basell Management and Fire training provider.  

Basell will continue to provide a periodic refresher-training schedule, in order to keep these 

essential skills at the right level. 

 

This course will be designed to provide all of the Basell Operators with the necessary and 

important skills to better manager the upmost important initial minutes following the outbreak of 

a Site emergency. 

 

In addition, all of the Basell Operators will participate in a minimum of 4 weekly onsite Fire 

training sessions per year (minimum of 20 hours per year). 

 

PART 4  
 

SALARY & RELATED MATTERS 

 

4.1 Salary (Wages) 

 

Any adult employee of a classification as set out in Table 1 - Wage Rates shall be paid per month the 

wage assigned to that classification. 

 

The rates of pay recognise the total scope of work required to be performed by Operators under this 

award (including first aids, emergency response and fire control activities). 

 

Table 1 2001 

 

As of Base Base Shift Pub Hol Total 
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1 April 2001 ($wk) ($pa) ($pa) ($pa) ($pa) 

Trainee $556.29 $28,927.03 $10,055.03 $2,053.82 $41,035.88 

Level 1 $789.24 $41,040.45 $14,265.66 $2,913.87 $58,219.98 

Level 2 $824.52 $42,874.80 $14,903.28 $3,044.11 $60,822.19 

Level 3 $862.06 $44,827.30 $15,581.97 $3,182.74 $63,592.01 

Panel $950.69 $49,435.71 $17,183.85 $3,509.94 $70,129.50 

Relief SOP $992.28 $51,598.68 $17,935.70 $3,663.51 $73,197.89 

Senior Operator 1,062.42 $55,245.95 $19,203.49 $3,922.46 $78,371.91 

 

 

Table 2 2002 

 

As of Base Base Shift Pub Hol Total 

1 April 2002 ($wk) ($pa) ($pa) ($pa) ($pa) 

Trainee 584.10 30,373.38 10,557.79 2,156.51 43,087.67 

Level 1 828.70 43,092.47 14,978.94 3,059.57 61,130.98 

Level 2 865.74 45,018.54 15,648.44 3,196.32 63,863.30 

Level 3 905.17 47,068.67 16,361.07 3,341.88 66,771.61 

Panel 998.22 51,907.49 18,043.05 3,685.43 73,635.97 

Relief SOP 1,041.90 54,178.62 18,832.49 3,846.68 76,857.79 

Senior Operator 1,115.54 58,008.25 20,163.67 4,118.59 82,290.50 

 

In addition to the wage rates set out above, the following allowances shall be payable as prescribed in this 

award: 

 

Table 3 Allowances 

 

Period Meal Allowance Phone-Call-in Allowance 

1 April 2001 $8.77 $8.67 

1 April 2002 $9.21 $9.10 

 

4.2 Payment of Wages 

 

4.2.1 Wages and allowances shall be paid monthly by electronic funds transfer into a bank account 

nominated by the employee. In the event of a failure in the banking system causing late 

lodgement of payment to an employee's financial institution account payment will be effected by 

cash, cheque or electronic funds transfer in accordance with arrangements made locally. 

 

4.2.2 Upon termination of employment, wages due to an employee shall be paid to the employee on 

the day of such termination or forwarded to the employee by post on the next working day. 

 

4.2.3 It shall be a full discharge of the obligations and rights accruing from week to week under clause 

5.2, Shift Work, to average over a full shift cycle the payments accruing from shift work to a 

shift worker.  This provision shall apply even if a  shift worker fails for any reason to work a full 

shift cycle. 

 

4.2.4 Historical Transition Arrangements 

 

The following transition arrangements were effective until 31 March 2001.  They are retained in 

the Award as a point of reference in identifying and understanding the background to the position 

of particular Operators in the Award classification structure. 

 

The 1999 Award structure envisages a situation where all outside Operators, when they reach the 

top outside operating position, will have acquired and passed out progressively on panel skills. 

Currently, we have a number of outside Operators who are at various stages in completing all of 

the outside operating positions.  

 

They can be broken into 4 groups: 
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(a) A group who were employed before 1995, who are progressing through or have 

completed their outside Operator training but have yet to commence their Panel 

Component training. In 1995 the Operators in this group committed to completing their 

training in 3 years and they have been paid at the Panel Component level (Level 7) since 

1995. 

 

(b) A group who have been recruited after 1995 who are progressing through their outside 

training. They are being paid at the top outside Operator level, Level 5. 

 

(c) A group, who by virtue of their previous operating levels acquired on PPU 1 have been 

"red-circled". The levels being paid by this group range from Level 7 to Level 9. This 

group has made no previous commitment to learn Panel Component skills. 

 

(d) A group who, in 1995, made a commitment to complete their panel component training, 

have done so and are awaiting the opportunity to commence Panel training. They are 

being paid at level 7. 

 

Under the transition arrangements to the new Category structure, the following arrangements will 

apply: 

 

Operator 1995 Award Panel Component 1999 Award Requirements 

Group Levels Training Levels  

     

1 7 Commitment 3 Panel Familiarisation training to be 

  given in 1995  undertaken across all units as the 

    training is developed. 

2 5  3 Panel Familiarisation training to be 

    undertaken across all units as the 

    training is developed.  Unit Tasks 

    and Skills assessment will include 

    any panel modules developed for 

    those units at the time of assessment. 

3 7-9 "Red Circled" 3 Panel navigational skills and 

  from PPU1  familiarisation of Yokagowa screens 

    relevant to the outside jobs to be 

    undertaken across all units as the  

    training is developed. 

4 7 Completed - Interim level Interim pay rate ($811.30 per week) 

  awaiting panel above Level 3 until progression to panel level. 

  Training   

 

4.3 Overtime 

 

4.3.1 Day Workers 

 

For all work performed on weekdays outside ordinary hours the rates of pay shall be time and a 

half for the first 2 hours and double time thereafter, such double time to continue until the 

completion of the overtime work.  Except as provided in this subclause or subclause (4.3.4) of 

this clause, in computing overtime each day's work shall stand-alone. 

 

4.3.2 Call Back - Monday to Friday Inclusive 

 

An employee recalled to work overtime after leaving the employer's premises shall be paid for a 

minimum of 4 hours work at the appropriate rate for each time the employ ee is so recalled 

provided that, except in the case of unforeseen circumstances arising, the employee shall not be 

required to work the full 4 hours if the job the employee was recalled to perform is completed 

within a shorter period; provided further that in determining the appropriate rate to be paid for 

any subsequent recall only the time actually worked in earlier recall(s) shall be taken into 
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consideration; provided further that in the event of cancellation or postponement of such recall 

when an employee reports to the place of duty the employee shall be paid the above minimum of 

4 hours for each time the employee is so recalled even if the employee is not required to work. 

 

An employee who, not having been notified before leaving the employer's business premises, is 

called back to start work at a  time less than 4 hours before the commencing time of the 

employee's ordinary hours of work and continues working into the ordinary hours of work shall 

be paid from the time of commencing work at the rate of tim e and a half for the first 2 hours 

worked and double time for the next one hour worked, in lieu of the ordinary -time rate occurring 

during his/her period. Thereafter the employee will revert to the ordinary-time rate. 

 

An employee who is contacted at home and responds to a call in to work involving an additional 

trip to and from the work place shall be paid one hour at the ordinary time rate of pay for 

travelling time irrespective of the distance travelled. 

 

This subclause shall not apply in cases where it is customary for an employee to return to the 

employer's premises to perform a specific job outside ordinary working hours or, except as 

provided in the second paragraph hereof, where the overtime is continuous (subject to a 

reasonable meal break) with the completion or commencement of ordinary working time.  

 

4.3.3 Standing-By 

 

Employees required to hold themselves in readiness, either at home, place of work or elsewhere, 

to work before or after ordinary hours or on a Saturday which is not an ordinary work ing day or 

on a Sunday or a holiday shall until released be paid standing-by time at the ordinary rate of 

wages for the time from which the employee is told to hold themselves in readiness. 

 

4.3.4 Rest Period after Overtime 

 

When overtime work is necessary it shall, wherever reasonable practicable, be so arranged that 

employees have at least ten consecutive hours off duty between the work of successive days or 

shifts. 

 

4.3.5 An employee who works so much overtime 

 

(a) between the termination of the employee's ordinary work on any day the commencement 

of the employee's ordinary work on the next day that the employee has not had at least ten 

consecutive hours off duty; or 

 

(b) on Saturdays, Sundays and holidays, not being ordinary working days, without having had 

ten consecutive hours off duty in the 24 hours preceding the ordinary commencing time 

on the next ordinary day shall, subject to this subclause, be released after completion of 

such overtime until the employee has had ten consecutive hours off duty wit hout loss of 

pay of ordinary working time occurring during such absence. 

 

If on the instructions of the employer such an employee resumes or continues work 

without having had such ten consecutive hours off duty the employee shall be paid at 

double time rates until being released from duty for such period and the employee then 

shall be entitled to a be absent until the employee has had ten consecutive hours off duty 

without loss of pay for ordinary working time occurring during such absence.  Overtime 

worked in the circumstances specified in subclause (4.3.2) of this clause shall not be 

regarded as overtime for the purpose of this subclause where the actual time worked is 

less than 3 hours on such recall or on each of such recalls. 

 

4.3.6 Crib Time 

 

An employee working over time shall be allowed a crib time of 20 minutes without deduction of 

pay after each 4 hours' overtime worked if the employee continues work after such crib time; 
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provided that the employer shall not be required to make payment in respect of  any time allowed 

in excess of 20 minutes. 

 

Unless the period of overtime is less than 1 hour an employee before starting overtime after 

ordinary working hours shall be allowed a meal break of 20 minutes which shall be paid for at 

ordinary rates; provided that if the overtime is scheduled for not more than 2 hours the employer 

may in lieu of allowing the prescribed break pay for the same at ordinary rates. 

 

4.3.7 Meal Allowance 

 

(a) An employee required to work overtime shall be paid a meal allowance in the  following 

circumstances: 

 

(i) Where work extends beyond one and a half hours after an employee's usual 

finishing time. 

 

(ii) Notwithstanding subclause (i) (a) hereof, after each 4 hours' overtime worked 

continuously, an employee shall be entitled to a subsequent meal allowance in 

respect of the first 4 hours and also in respect of each subsequent 4 hours overtime 

worked, provided that the employee continues working after the qualifying period. 

 

(iii) A day worker, or a shift worker on other than 7-day shifts, required to work on a 

Saturday or Sunday (not being a day on which the employee is ordinarily required 

to work) shall, after the first 4 hours of overtime worked (provided the employee is 

required to work beyond the said 4 hour period), be paid a meal allowance. 

 

(b) An employee who on other than the employee's normal shift is called upon to work on a 

Saturday, Sunday or holiday shall be paid either:  

 

(i) Where the work continues for more that 9 hours a meal allowance and after the 

next 4 hours of continuous work in excess of 8 hours on any such day, a further 

meal allowance and after each additional 4 hours continuous work thereafter a 

subsequent meal allowance, provided the employee continues working after each 

such qualifying period; or  

 

(ii) Where the work is extended unexpectedly beyond the time where the employee 

would ordinarily be expected to partake of a meal on any such day, a meal 

allowance for the first such meal and for any subsequent meal. 

 

(c) An employee being a 7-day shift worker required to work overtime in circumstances 

where the overtime is not worked continuously with a normal shift shall be paid a meal 

allowance where work continues for 4 hours and the employee continues working after 

such qualifying period. 

 

(d) A meal allowance shall be paid to any employee who, not having received at least 24 

hours notice, is call in on any day earlier than 1 hour before the time when 

(notwithstanding that in the case of a day worker such time is outside the spread of 

ordinary hours specified in Clause 9, Hours of Work, or in the case of a shift worker such 

time is earlier than the commencement of the shift worker's ordinary shift hours), the 

employee would have commenced work on that day had the employee not been so called 

in, and who thereby misses a meal which otherwise would have been partaken of at home. 

 

(e) If an employee pursuant to notice has provided a meal or meals and is not required to 

work overtime or is required to work less than the amount advised the employee shall be 

paid as prescribed herein for meals which the employee has provided buy which are 

surplus. 

 

(f) The monetary value of the meal allowances provided for in this clause are set out in 

Clause 4.1 Table 3 of this award. 
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4.3.8 Overtime 

 

Shift workers 

 

For all time worked in excess of or outside the ordinary working hours prescribed by this award 

shall: 

 

(a) if employed on 7-day shift work be paid at the rate of double time; provided that no 7 -day 

continuous shift worker shall be paid for overtime worked at any time at a lesser rate than 

is payable to an employee performing their normal shift at such time; or 

 

(b) if employed on 5-day continuous shift work (3 shifts per day, 5 days per week) be paid at 

the rate of double time; or 

 

(c) if employed on other shift work be paid at the rate of time and a half for the first 2 hours 

and double time thereafter; except in each case when the time is worked:  

 

(i) by arrangement between the employees themselves; or 

 

(ii) for the purpose of effecting the customary rotation of shifts (see current 

understandings); or Clause 5.3. 

 

(iii) on a shift to which an employee is transferred on short notice as an alternative to 

standing the employee off in circumstances which would entitle the employer to 

deduct payment for a day in accordance with subclause 3.1.2 of Clause 3.1, 

Contract of Employment. 

 

(d) in computing overtime under this subclause each day's work shall stand alone. 

 

4.3.8.1 Meal Interval 

 

20 minutes shall be allowed to all shift workers each shift for crib which shall be 

counted as time worked. An employee shall not be required to work for more than 

5 hours without a break for a meal. 

 

4.3.8.2 Calculation of Working Times 

 

The hours of work shall commence and finish at the plant or facilities where work 

is to be performed. 

 

4.3.8.3 Call Back 

 

A 7 day shift employee recalled to work overtime after leaving the employer's 

business premises (whether notified before or after leaving the premises) shall be 

paid a minimum of 4 hours work at double time for each time the employee is so 

recalled. An employee who is contacted at home and responds to a call-in to work 

involving the employee in an additional trip to and from the workplace shall be 

paid one hour at the employee's ordinary time rate of pay for travelling time 

irrespective of the distance travelled. This subclause shall not apply in cases where 

the overtime is continuous subject to a crib time) with the completion or 

commencement of ordinary shift time. 

 

4.3.8.4 Cancellation of Overtime: Shift Workers 

 

(a) If notice cancelling a previous instruction to work overtime is given to an 

employee before the employee leaves the workplace, a penalty payment 

shall not be payable. 
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(b) If notice cancelling the instruction is sent or telephoned to the employee's 

registered address before the employee would normally have left to 

commence work, the employee shall be paid a minimum of:  

 

(i) two hours at the employee's ordinary-time rate in the case of 

overtime scheduled for a day on which the employee is rostered to 

work an ordinary shift; and 

(ii) 4 hours at the employee's ordinary-time rate in the case of overtime 

scheduled on a day on which an employee is not rostered to work an 

ordinary shift. 

 

Provided that an additional penalty shall not be payable if the employee is 

not at the registered address when notice of cancellation is delivered or 

telephoned and the employee subsequently reports for work. 

 

(c) If notice of cancellation provided in subclause (b) hereof is not delivered or 

telephoned to the employee's registered address at least one hour before the 

employee would normally leave to commence work and the employee 

would normally be expected to partake of a meal at the workplace during 

the period of overtime now cancelled, he/she shall be entitled to a meal 

allowance as set out in Clause 4.1 - Allowances. 

 

(d) For the purpose of this clause registered address shall mean the address 

recorded by the employer. 

 

4.3.9 Telephone Call-In 

 

An employee who on any day of the week responds to a telephone call made to the employee at 

home requiring the employee to report to work earlier than the employee's next scheduled 

starting time shall receive payment as set out in Clause 4.1 Table 3 of this award. 

 

4.4 Mixed Functions 

 

An employee engaged on any shift, on work carrying a higher rate than the employee's ordinary 

classification shall be paid the higher rate for the whole of the employee's ordinary working hours on 

that day or shift. 

 

4.5 Transport Of Employees 

 

When an employee, after having worked overtime, or a shift for which the employee has not been 

rostered, finishes work at a  time when the employee's normal means of transport or reasonable means of 

public transport are not available, the Company shall provide the employee with transport to the 

employee's home and return, or pay the employee at the employee's ordinary -time rates for the time 

reasonably occupied in reaching his/her home. 

 

4.6 Shift Workers On Day Duties - Roster, Hours & Entitlements 

 

Continuous shift workers who from time to time may be temporarily assigned to Day Shift worker 

duties shall only be rostered to work an 8 (8) hour day shift on a 9 day fortnight basis. Meal breaks, shift 

penalties and other entitlements shall be in accordance with those of continuous shift workers and shall 

be counted as time worked. 

 

4.7 Saturday Work - Day Workers 

 

(a) For all work performed on a Saturday, the rates of pay shall be time and a half for the first 2 

hours and double time thereafter. 
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(b) An employee required to report for work on a Saturday shall be paid for at least 4 hours at the 

appropriate ra te for the first attendance and at least one hour at double time for each subsequent 

attendance. 

 

(c) An employee required to work on a Saturday shall be allowed a crib time of 20 minutes without 

deduction of pay after each 4 hours worked if the employee continues work after such crib time; 

provided at the first prescribed crib time, if occurring between 10.00 am and 1.00 pm, shall be 

paid at the ordinary-time rate.  The employer and an employee may agree to any variations of this 

provision to meet the circumstances of the work in hand provided that the employer shall not be 

required to make any payment in respect of any time allowed in excess of 20 minutes. 

 

4.8 Sunday and Holiday Work - Day Workers 

 

(a) For all work performed on a Sunday the rates of pay shall be double time, such double time to 

continue until the employee is relieved from duty. 

 

(b) For all work performed on a public holiday prescribed in Clause 6.8 and 6.9 Public Holidays - 

the rates of pay shall be triple time, such triple time to continue until the employee is relieved 

from duty. 

 

(c) An employee, required to report for work on a Sunday or public holiday, shall be paid for at least 

4 hours at the prescribed rate. 

 

PART 5  
 

HOURS OF WORK 

 

5.1 Standard Hours 

 

The ordinary hours of work for both day and shift workers will be an average of 35 hrs per week worked 

in accordance with the Standard Hours (Oil Companies) Award. For a day worker, the ordinary hours 

will be worked between Monday and Friday inclusive from 7.00 am -5.30 pm continuously, except for 

meal breaks of not less than 30 minutes between 11.30 am -1.30 pm. Provided that where the employer 

desires to vary or change the starting and/or finishing time of an employee or employees, the employer 

shall give 48 hours' notice of such variation or change to the employee or employees concerned and in 

the case of a group of employees shall display a notice of the intended change. 

 

5.2 Shift Work 

 

5.2.1 Hours - 7-day Shifts 

 

An average of 35 hours per week shall be worked over the complete shift  cycle. The ordinary 

hours of such shift workers shall not exceed 8 in any day. Subject to the following conditions 

such Shift Workers shall work at such times as the employer may require:  

 

(a) A shift shall consist of not more than 8 hours, inclusive of crib time;  

 

(b) Except in the circumstances specified in subparagraph 5.2.1, 5.2.2 and 5.2.3 of paragraph 

C, of subclause 4.3.8 of this clause, an employee shall not be required to work more than 

one shift in each 24 hours. Such shifts shall include crib times as set out in subclause 

4.3.8.1 of this clause. 

 

5.2.2 Hours - Other than 7-Day Shifts 

 

The ordinary hours of all other shift workers shall not exceed 35 hours in any week worked in 5 

shifts between 10.00 pm Sunday and 7.00 am, Saturday inclusive. Such shifts shall include crib 

times as set out in subclause 4.3.8.1 of this clause. 

 

5.2.3 Transfer to Existing Shift Rosters 
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Until the expiration of 48 hours' notice of the specified shift on which the employee is to work, 

an employee shall, for all time worked on that specified shift: 

 

(a) if, immediately previously employed on 7-day shift work or 5-day continuous shift work, 

be paid at the rate of double time; 

(b) if, immediately previously employed on other shift work or day work, be paid at the rate 

of time and a half for the first 2 hours and double time thereafter. 

 

5.2.4 Variation of Method of Working Shifts 

 

The method of working shifts may in any case be varied by agreement between the employer and 

the accredited representative of the Union to suit the circumstances of the establishment or in the 

absence of agreement by 48 hours notice of variation given by the employer. The time of 

commencing and finishing of shifts once having been determined may be varied by agreement 

between the employer and the accredited representative of the Union to suit the circumstances of 

the establishment or in the absence of agreement by 48 hours notice of alteration given by the 

employer to the employees. 

 

5.2.5 Afternoon or night shift Allowance 

 

(a) Definitions 

 

"Day Shift" means any shift finishing after 8.00 am and at or before 6.00 pm, where such 

shift forms part of a rotating or alternating shift work pattern. 

 

"Afternoon shift" means any shift finishing after 6.00 pm and at or before midnight. 

 

"Night shift" means any shift finishing subsequent to midnight and at or before 8.00 am. 

 

"Permanently working" means an employee shall be deemed to be and to have been  

 

'"permanently working" an afternoon or night shift or combination of afternoon and night 

shifts if: 

 

(i) the employee works on an afternoon or night shift or combination of such shifts 

without rotating or alternating with another shift or with day work, so as to give the 

employee at least one-third of the employee's working time off that afternoon shift 

or night shift or combination of such shifts in each shift cycle; or 

 

(ii) the employee remains on an afternoon or night shift only or a combination of 

afternoon and night shifts, for a longer period than 4 consecutive weeks; or 

 

(iii) the employee is specifically engaged to work on an afternoon or night shift only or 

on a combination of afternoon and night shifts only. 

 

(b) For the ordinary hours of shift, shift workers shall be paid the following extra percentages 

of the rate prescribed for their respective classifications: 

 

 Shift Percentage 

(i) Day shift, Monday to Sunday inclusive, other then day 10 

 work as prescribed in clause 7, 'Hours of Work'  

(ii) Afternoon or night shift Monday to Sunday inclusive, 15 

 other than shifts referred to hereunder  

(iii) Permanently working afternoon shift 20 

(iv) Permanently working night shift 25 

(v) Permanently working alternate night and afternoon shifts:   

   

 (A) When on afternoon shift 20 
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 (B) When on night shift 25 

(vi) Afternoon or night shift which does not continue for at  50 

 least 5 consecutive afternoons or nights  

5.2.6 Saturday Work- 7-day Shifts 

 

The minimum rate to be paid to a 7-day shift worker for work performed on a shift, the major 

portion of which falls between midnight on Friday and midnight on Saturday, shall be time and a 

half. 

 

5.2.7 Saturday Work - Other than 7-day Shifts and 5-day Continuous Shifts 

 

For all work done on a Saturday the rates of pay shall be time and a half for the first 2 hours and 

double time thereafter; provided that a shift worker (other than a 7 -day shift worker) required to 

report for work on a Saturday shall be paid a minimum of at least 4 hours at the appropriate rate 

for their first attendance and at least provided further that the aforementioned minimum shall not 

apply in respect to overtime worked continuously with a shift the ordinary hours of which extend 

into Saturday as provided in subclause (5.2.2) of this clause. 

 

5.2.8 Sunday Work - 7-day Shifts 

 

The minimum rate to be paid to a 7-day shift worker for work performed on a shift the major 

portion of which falls between midnight on Saturday and midnight on Sunday shall be double 

time. 

 

5.2.9 Sunday Work - Other than 7-day Shifts 

 

(a) For all work done on a Sunday by a shift worker, other than a 7 -day shift worker, the rate 

of pay shall be double time. 

 

(b) Provided that this subclause shall not apply to any shift the ordinary hours of which 

commence on or after 10.00 pm on Sunday as provided in subclause (5.2.2) of this clause. 

 

5.2.10 Extra Rates not Cumulative 

 

The extra rates provided in subclauses 5.2.7 and 5.2.9 of this clause shall be in substitution for 

and not cumulative upon the shift allowance prescribed in subclause 5.2.5 of this clause. 

 

5.3 Current Understandings 

 

5.3.1 Plant Staffing 

 

Plant staffing for the duration of the award will be 35, made up of: 5 shifts of 6 personnel 

(covering 5 shift positions) 2 spare shift personnel for LSL, training relief, etc. 3 day work 

positions 

 

5.3.2 Shift Changes 

 

The responsibility of an operative is to remain on the job until relieved (or alternative 

arrangements are made by his supervisor). 

 

5.3.3 Safety Cover 

 

The present understanding as to the provision of safety cover in accordance with subclause 3.1.4 

(c) of Clause 3.1, Contract of Employment, and the right of the Company to determine these 

requirements is reaffirmed in the following terms: 

 

The Company has the sole right in all circumstances (including those involving plant shutdowns) 

to determine the action necessary and the method of operation to ensure the safety of personnel 
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and the protection of plant and product. In this regard the Company's requirements as to the work 

to be performed and the number and classification of personnel necessary will be covered. 

 

5.4 Rest Periods for Shift Workers 

 

5.4.1 The Union and the Company agree that appropriate rest periods should be taken between 

successive work periods. 

 

5.4.2 Accordingly, the Company, its employees and their union will co-operate in establishing work 

arrangements which will provide for rest periods of at least 10 hours for shift workers. Without 

limiting the scope of such arrangements in continuous manufacturing processes, shift coverage 

on an overtime basis should be shared between the off -going shift and the on-coming shift. An 

exception to these arrangements would be those occasions when employees exchange shifts 

between themselves with Company approval. 

 

5.4.3 Recognising the difficulties of establishing reasonable arrangements to meet unscheduled night 

shift relief requirements, awards may give recognition to the concept by prescribing that where 

shift employees are required to work unplanned overtime for more than 6 hours continuous with 

the end of afternoon shift they shall be allowed and shall take a 10 -hour rest period without loss 

of pay for ordinary working time occurring during that period. Where coverage in a night shift 

situation can be pre-planned, endeavour will be made to share reasonably the overtime 

requirements as under 5.4.2 above. 

 

PART 6  
 

LEAVE 

 

6.1 Annual Leave 

 

6.1.1 See Annual Holidays Act 1944, as amended. 

 

6.1.2 In addition to the leave hereinbefore prescribed, 7-day shift workers, that is shift workers who are 

rostered to work regularly on Sundays and holidays, shall be allowed 7 consecutive days leave 

including non-working days. 

 

6.1.3 Where an employee with 12 months' service is engaged for part of the 12 month period as a 7 -

day shift worker, the employee shall be entitled to have the period of leave prescribed in 

subclauses 6.1.1 and 6.1.5 of this clause increased by half a day for each month the employee is 

engaged continuously, as aforesaid. 

 

6.1.4 Shift workers on continuous shift shall, during their absence or annual leave, be paid in 

accordance with their normal roster. 

 

6.1.5 Notwithstanding anything elsewhere contained in this award, the payment to be made to an 

employee proceeding on a period of annual leave in accordance with this clause shall be not less 

than the equivalent of the sum of the ordinary-time rate of pay for the employee's classification as 

prescribed in Clause 4.1, Wages, for the period plus 22.5% of that amount; provided that pro rata 

payments in lieu of leave on termination of employment shall be paid for only at the employee's 

ordinary-time rate of pay as above. 

 

6.1.6 Local arrangements provide for 31 days annual leave per annum for 7-day continuous shift 

workers. 

 

6.2 Sick Leave 

 

6.2.1 An employee who is absent from work on account of personal illness or incapacity shall be 

entitled to leave of absence without deduction of pay subject to the following conditions and 

limitations: 
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(a) The employee shall not be entitled to paid leave of absence for any period in respect of 

which the employee is entitled to worker's compensation. 

 

(b) Where practicable the employee shall notify the nominated representative of the employer 

prior to the commencement of the employee's next period of work, and in any case the 

employee shall within 24 hours of the commencement of such absence inform the 

employer of the employee's inability to attend for duty and, as far as practicable, state the 

nature of the illness or incapacity and the estimated duration of the absence. 

 

(c) The employee shall prove on account of such illness or incapacity that the employee was 

unable to attend for duty on the day or days for which sick leave is claimed. 

 

(d) The employee shall not be entitled in respect of any year of service with the employer to 

leave in excess of 5 days in the first year of service and 8 days in any subsequent year of 

service. Provided that sick leave shall accumulate from year to year so that any balance of 

the period specified herein which has in any year not been allowed to an employee by an 

employer as paid sick leave may be claimed by the employee and subject to the conditions 

hereinbefore prescribed shall be a llowed by that employer in a subsequent year without 

diminution of the sick leave prescribed in respect of the year. Provided further that sick 

leave which accumulates pursuant to this subclause shall be available to the employee for 

a period of 10 years but no longer from the end of the year in which it accrues. 

 

(e) An employee is not entitled to sick leave for more than 2 absences each of a single day in 

any one year of service without the production (if requested by the employer) of a 

certificate, from a qualified medical practitioner. Nothing in this subclause shall limit the 

employer's rights under paragraph (c) of subclause 6.2.1 thereof. 

 

6.3 Long Service Leave 

 

The provisions of the Long Service Leave (Oil Companies) Award 1985 are deemed to regulate long 

service leave for the purposes of this award, and in so far as that Award and the Long Service Leave Act 

1955 are inconsistent, the Long Service Leave (Oil Companies) Award 1985 shall prevail. 

 

6.3.1 Payments on Leaving the Company 

 

Long Service Leave Entitlement shall be formally calculated on the basis of base pay plus shift 

allowance in redundancy, retirement and employment separation situations, but not otherwise on 

the forced termination of employment. 

 

6.3.2 Taking of Leave 

 

Accrued long service leave may be taken as soon as practicable after the accrual date, having 

regards to the needs of the Company, or at such times as agreed between the Company and the 

employee. 

 

The leave shall be taken in one continuous period, or if the Company and emplo yee agree, in not 

more than 3 separate blocks. 

 

6.3.3 Granting Leave in Advance 

 

In special circumstances, provided that an employee has completed at least 5 years' service, the 

Company may grant long service leave before it has accrued. No further leave entitlement will 

occur until the next accrued date. If the employee leaves the Company before the leave has 

accrued, the Company will deduct from final pay the value of any excess leave taken. 

 

 

 

 

6.4 Bereavement Leave 
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6.4.1 An employee shall be entitled to up to 3 days bereavement leave without deduction of pay on 

each occasion of the death of a person prescribed in paragraph 6.4.3 below. 

 

6.4.2 The employee must notify the employer as soon as practicable of the intention to take 

bereavement leave and will, if required by the employer, provide to the satisfaction of the 

employer proof of death. 

 

6.4.3 Bereavement leave shall be available to the employee in respect to the death of a person 

prescribed for the purposes of subclause 6.6.1(c)(ii), provided that for the purpose of 

bereavement leave, the employee need not have been responsible for the care of the person 

concerned. 

 

6.4.4 An employee shall not be entitled to bereavement leave under this clause during any period in 

respect of which the employee has been granted other leave. 

 

6.4.5 Bereavement leave may be taken in conjunction with other leave available in Clause 6.6 

Personal/Carers Leave. In determining such a request the employer will give consideration to the 

circumstances of the employee and the reasonable requirements of the business. 

 

6.5 Parental Leave 

 

An employee shall be entitled to Parental Leave as defined in Chapter 2 of Part 4 of the NSW Industrial 

Relations Act 1996, and granted as per Company Policy documented in the Personnel Policy Manual, 

which ever is greater. 

 

6.6 Personal/Carer's Leave 

 

6.6.1 Use of Sick Leave 

 

(a) An employee with responsibilities in relation to a class of person set out in (6.6.1)(c)(ii) 

who needs the employee's care and support, shall be entitled to use, in accordance with 

this subclause, any current or accrued sick leave entitlement provided for at Clause 6.2 of 

the award, for absences to provide care and support, for such persons when they are ill. 

Such leave may be taken for part of a single day. 

 

(b) The employee shall, if required establish clear by production of a medical certificate or 

statutory declaration, the illness of the person concerned and that the illness is such as to 

require care by another person.  In normal circumstances, an employee must not ta ke 

carer's leave under this subclause where another person has taken leave to care for the 

same person. 

 

(c) The entitlement to use sick leave in accordance with this subclause is subject to:  

 

(i) the employee being responsible for the care of the person concerned; and  

 

(ii) the person concerned being: 

 

(A) a spouse of the employee; or 

 

(iii) a  de facto spouse, who, in relation to a person, is a  person of the opposite sex to the 

first-mentioned person who lives with the first-mentioned person as the husband or 

wife of that person on a bona fide domestic basis although not legally married to 

the person, or  

 

(iv) a child or an adult child (including an adopted child, a  step child, a  foster child or 

an ex-nuptial child), parent (including a foster parent and legal guardian), 

grandparent, grandchild or sibling of the employee or spouse or de facto spouse of 

the employee; or 
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(v) a same sex partner who lives with the employee as the de facto partner of that 

employee on a bona fide domestic basis; or 

 

(vi) a  member of the employee's household; or 

 

(viii) a  relative of the employee who is a member of the same household, where for the 

purpose of this paragraph: 

 

(A) "relative" means a person related by blood, marriage or affinity;  

 

(B) "affinity" means a relationship that one spouse because of marriage has to 

blood relatives of the other, and 

 

(C) "household" means a family group living in the same domestic dwelling. 

 

(d) An employee shall, wherever practicable, give the employer notice prior to the absence of 

the intention to take leave, the name of the person requiring care and that person's 

relationship to the employee, the reasons for taking such leave and the estimated length of 

absence. If it is not practicable for the employee to give prior notice of absence, the 

employee shall notify the employer by telephone of such absence at the first opportunity 

on the day of absence. 

 

6.6.2 Unpaid Leave for Family Purposes 

 

An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of 

providing care and support to a member of a class of person set out in (6.6.1)(c)(ii) above who is 

ill. 

 

6.6.3 Annual Leave 

 

(a) An employee may elect with the consent of the employer, subject to the Annual Holidays 

Act 1944 (NSW) to take annual leave not exceeding 5 days in single day periods or part 

thereof, in any calendar year at a  time or times agreed by the parties. 

 

(b) Access to annual leave, as prescribed in paragraph (6.6.3)(a) above, shall be exclusive of 

any shutdown period provided for elsewhere under this award. 

 

(c) An employee and employer may agree to defer payment of the annual leave loading in 

respect of single day absences, until at least 5 consecutive annual leave days are taken. 

 

6.6.4 Time-off in Lieu of Payment for Overtime 

 

(a) An employee may elect, with the consent of the employer, to take time off in lieu of 

payment for overtime at a time or times agreed with the employer within 12 months of the 

said election. 

 

(b) Overtime taken as time off during ordinary time hours shall be taken at  the ordinary time 

rate, that is an hour for each hour worked. 

 

(c) If, having elected to take time as leave in accordance with paragraph (6.6.4)(a) above, the 

leave is not taken for whatever reason, payment for time accrued at overtime rates shall be 

made at the expiry of the 12 month period or on termination. 

 

(d) Where no election is made in accordance with par (6.6.4)(a), the employee shall be paid 

overtime rates in accordance with the Award. 

6.6.5 Make-up Time 
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(a) An employee may elect, with the consent of the employer, to work "make-up time", under 

which the employee takes time off ordinary hours, and works those hours at a  later time, 

during the spread of ordinary hours provided in the award, at the ordinary rate of pay. 

 

(b) An employee on shift work may elect, with the consent of the employer, to work "make -

up time" (under which the employee takes time off ordinary hours and works those hours 

at a  later time), at the shift work rate which would have been applicable to the hours taken 

off. 

 

6.6.6 Rostered-off 

 

(a) An employee may elect, with the consent of the employer, to take a rostered day off at any 

time. 

 

(b) An employee may elect, with the consent of the employer, to take rostered days off in part 

day amounts. 

 

(c) An employee may elect, with the consent of the employer to accrue some or all rostered 

days off for the purpose of creating a bank to be drawn upon at a time mutually agreed 

between the employer and employee, or subject to reasonable notice by the employee or 

the employer. 

 

(d) This subclause is subject to the employer informing the union of its intention to introduce 

an enterprise system of RDO flexibility and providing a reasonable opportunity for the 

union to participate in negotiations. 

 

6.7 Jury Service 

 

Subject to the production of satisfactory evidence, an employee required to be absent from work 

due to jury service will be reimbursed by the employer for any loss of wages to the extent of the 

difference between the amount the employee received for attendance on jury service and th e 

ordinary-time rate of pay during such absence. 

 

6.8 Public Holidays 

 

6.8.1 Unless the employee is required to work by the employer, an employee shall be entitled to 

the following public holidays without deduction of pay: New Year's Day, Australia Day, 

Good Friday, Easter Monday, Easter Tuesday, Anzac Day, the Queen's Birthday, August 

Bank Holiday, 8-hour Day, Christmas Day, Boxing Day, and any other day proclaimed as 

a holiday throughout the State. 

 

6.8.2 When Anzac Day falls on a Saturday or a Sunday, the following Monday or the day 

gazetted by State Government of New South Wales to be observed as the Anzac Day 

holiday shall be substituted for Anzac Day. 

 

6.8.3 An employee called upon to work on any of the holidays above shall be notified the day 

before and, except as provided in subclause (6.8.6) hereof, shall in addition to the weekly 

wage, be paid double time for all time worked with a minimum payment as for 4 hours. 

 

6.8.4 Holiday Work - 7-day Shifts 

 

(a) The minimum rate to be paid to a 7-day shift worker for work performed on a shift 

the major portion of which falls on a Saturday, that Saturday being a holiday under 

Clause 4.7, Holidays - All Workers, shall be triple time. 

 

(b) The minimum rate to be paid to a 7-day shift worker for work performed on a shift 

the major portion of which falls on a holiday, that holiday not being a Saturday, 

shall be triple time. 
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(c) The minimum rate to be paid to a 7-day shift worker for work performed on a shift 

the major portion of which falls on Christmas Day, such day being 25 December, 

shall be triple time. 

 

6.8.5 Holiday Work - Other Than 7-Day Shifts 

 

For all work done on a holiday by a shift worker other than a 7 -day shift worker the rate 

of pay shall be triple time. 

 

6.8.6 If an employee is required to work on a holiday during hours which, that day was not a 

holiday, would be outside the range of ordinary working time prescribed in Clause 5.1, 

Hours of Work and Clause 5.2, Shift Work, the employees hourly rate for such work shall 

be triple time. 

 

6.8.7 The rates hereinbefore prescribed in this subclause shall, in the case of all shift work, be 

deemed to include all shifts allowances. 

 

6.8.8 An employee notified to attend for work on a holiday, which is not so worked, shall be 

paid at holiday rates for 4 hours. Provided that this subclause shall not apply where an 

employee who has already been notified to attend for work is given a minimum of 24 

hours notice that the attendance is not so required. 

 

6.8.9 When an employee is absent from work on the working day before  or the working day 

after a public holiday without reasonable excuse or without the consent of the employer, 

the employee shall not be entitled to payment for such holiday. 

 

6.8.10 Notwithstanding the other provisions of this subclause, it is agreed that a public holiday 

payment system will apply to shift workers that is based on a monthly payment equating 

7.1% of the basic wage per shift Operator and paid as a Pensionable allowance. 

 

6.9 Clarification to the Public Holiday Payment Procedure 

 

Reference to: Montell (Australia) Pty Ltd Clyde Operators Award 1999, Clause 17 - Holiday - 

All Workers 

 

In lieu of any other provision of this award, including subclause 6.8.4 of this clause and clause 

6.1, all public holiday compensation for 7 day shift workers shall be consolidated and paid as a 

monthly, pensionable allowance as follows: 

 

6.9.1 The allowance shall equate to 7.1% of the applicable base rate. 

 

6.9.2 The public holiday prescribed by this award falls during a period of annual leave of a 7 -

day shift worker and that day would ordinarily have been a working day for that 

employee, the employee shall not be entitled to an additional day of annual leave. 

 

6.9.3 In return, the Operators will be paid an additional 0.68% wage movement in the year 

2001, which is included in the total wage movement for the year 2001 of 5.68%. 

 

 

 

 

 

 

PART 7  
 

UNION MATTERS 

 

The parties to this award recognise that union membership and employee involvement through their union 

provides a positive contribution to effective and productive performance. 
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The Company recognises the role of the Union in representing employees as well as the need to develop and 

maintain effective communications. 

 

7.1 Right Of Entry 

 

See Chapter 5, Part 7 of the Industrial Relations Act 1996. 

 

7.2 Union Delegate 

 

An employee appointed Union Delegate shall upon proper notification by the Union to the Company, be 

recognised as the accredited representative of the Union and shall be allowed the necessary time during 

working hours to interview the Company or the Company's representative on matters affecting the 

employees whom the delegate represents, but the employee must first obtain permission from the 

supervisor to leave the employee's place of work. 

 

7.3 Notice Board 

 

The Company shall permit the Union to display on notice boards any notice dealing with legitimate 

Union business, provided that such notice is authenticated by the signature of an accredited 

representative of the Union. 

 

PART 8  
 

CANTEEN 

 

8.1 Basell Management will provide food canteen service to PPU Clyde Shift Operators. 

 

PART 9  
 

ANTI-DISCRIMINATION AND HARASSMENT 

 

9.1 Nothing in this clause is to be taken to affect: 

 

9.1.1 Any conduct or act which is specifically exempted from anti-discrimination legislation. 

 

9.1.2 Any act or practice of a body established to propagate religion which is exempted under section 

56(d) of the Anti-Discrimination Act 1977 (NSW). 

 

9.1.3 A party to this award from pursuing matters of unlawful discrimination in any state or federal 

jurisdiction. 

 

9.2 It is the intention of the parties bound by this award to respect and value the diversity of the work force 

and to achieve the object in section 3(f) of the Industrial Relations Act 1996 (NSW), to prevent and 

eliminate discrimination in the workplace and in particular to ensure equal remuneration for men and 

women doing work of equal or comparable value. 

 

9.3 Unlawful discrimination in the workplace includes any distinction, exclusion or preference made on any 

prohibited ground which has the effect of denying or limiting equality of opportunity or treatment.  

Unlawful discrimination in the workplace includes sexual harassment and harassment on any prohibited 

ground. 

9.4 The parties recognise that it is unlawful to victimise an employee because the employee has made or 

may make or has been involved in a complaint of discrimination or harassment. 

 

9.5 Accordingly, in fulfilling their obligations the parties bound by this award must take all reasonable steps 

to ensure that the award provisions do not unlawfully discriminate in their ef fect, and that unlawful 

discrimination or victimisation does not occur in any aspect of employment. 
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9.6 Any employee or group of employees who has a genuine belief that they have been or are being 

unlawfully discriminated against in their employment, or who have been or are being victimised, may 

lodge a grievance in accordance with the relevant dispute resolution procedures referred to in this award. 

 

 

 

 
M. J. WALTON  J, Vice-President. 

 

 

 

____________________ 

 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(1644) SERIAL C1480 
 

KLM ENTERPRISE (STATE) AWARD 1996 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Electrical Trades Union of Australia, New South Wales Branch, industrial organisation of 

employees. 
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(No. IRC 5753 of 1996) 

 

Before The Honourable Mr Justice Cahill, Vice-President 21 November 1996 

 

 

AWARD 

 

1.  Title 

 

This Award shall be known as the KLM Enterprise (State) Award 1996. 

 

2.  Parties and Persons Bound 

 

This Award shall be binding upon: 

 

(i) KLM Electrical Contracting (NSW) Pty Ltd. 

 

(ii) Electrical Trades Union of Australia, New South Wales Branch. 

 

(iii) All employees, whether members of the Union or not, engaged pursuant to the Parent Award. 

 

3.  Definitions 

 

For the purpose of this Award: 

 

"Award" means this Enterprise Award. 

 

"Parent Award" means the Electrical Contracting Industry (State) Award. 

 

"NESS" means the NSW Electrical Superannuation Scheme (No. 1). 

 

"Company" means KLM Electrical Contracting (NSW) Pty Ltd. 

 

"Construction Work" means work undertaken by the Company, contracting to a builder or construction 

manager for construction work in connection with the erection, or demolition of buildings or structures.  

 

"Employee" means an employee of the Company performing work within the scope of this Award. 

 

"MERT" means the Mechanical and Electrical Redundancy Trust. 

 

"Union" means the Electrical Trades Union of Australia, New South Wales Branch. 

 

4.  Objectives 

 

The parties to this Award are committed to the following sha red objectives: 

 

To ensure customer satisfaction in the provision of services. 

 

Increasing the competitiveness, productivity, efficiency and flexibility of the Company and its 

workforce. 

 

Creating a Co-Operative, Safe and Productive Environment on the Company's Projects. 

 

Continuing the development of more flexible, efficient and adaptable management and work practices.  

 

Establishing and developing better and more effective communication and consultation between the 

Company and employees. 
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To foster a commitment to the Company's Quality Assurance System. 

 

Improving job security and the working environment. 

 

To provide for the use of the full range of skills and knowledge held by employees. 

 

To implement a training skills enhancement program consistent with the provisions of the Parent Award 

and this Award for all employees. 

 

To substantially reduce and eventually eliminate lost time. 

 

5.  Duration of Award 

 

This Award shall commence from the first full pay period to commence on or after 21 November 1996 and 

remain in force thereafter until 31 December 1997. 

 

This Award can be terminated at or after the end of its nominal term by any one of the parties giving at least 3 

month's written notice of intention to terminate to each other party.  The notice may be served before the end of 

the nominal term.  Where such written notice is given, the parties hereby agree that they shall make an 

application to the Industrial Relations Commission of New South Wales for his Award to be rescinded with the 

mutual consent of all the parties. 

 

6.  Commitments 

 

The parties to this Award are committed to ensuring that:  

 

(i) The measures contained in this Award lead to real gains in productivity. 

 

(ii) The dispute settlement procedures contained in the Parent Award is rigorously applied and enforced.  

 

7.  No Extra Claims 

 

The parties listed in Clause 2 above agree that they will not pursue any extra claims either Award or Over-

Award for the life of this Award. 

 

8.  Contract of Employment 

 

(a) All new employees (other than casuals) will be engaged on the basis of a three (3) month probationary 

period.  The Company reserves the right to terminate a probationary employee at any time during this 

three (3) month period subject to a week's notice or payment in lieu thereof. 

 

(b) It is a  term and condition of employment and of the obligations and rights accruing under this Award 

that an employee: 

 

(i) properly use and maintain all appropriate protective clothing and equipment provided by the 

Company for specified circumstances;  and 

 

(ii) use any technology and perform any duties which are within the limits of the employee's skill, 

competence and training;  and 

 

(iii) understand that termination of employment will be based on job requirements and skills and that 

the principle of "last on - first off" will not apply.  It is the needs and requirements of the 

Company, together with the employment record, skills and abilities of the employee which will 

be the determining factors regarding the retrenchment of employees.  However, where 

employment record, skills and abilities are equal, then seniority shall take precedence;  and  

 

(iv) maintain commitment to and comply with the Company's directions (consistent with the 

objectives of the Award) with respect to safety, quality, site cleanliness and waste management;  

and 
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(v) be committed to the objectives in Clause 4 of this Award. 

 

(c) The Company's right to employ persons on a specified task and/or specified period basis is 

acknowledged. 

 

9.  Relationship of Parent Award 

 

This Award is to be interpreted wholly in conjunction with and is complementary to the Electrical Contracting 

Industry (State) Award provided that: 

 

Where the Award is silent on rates of pay, conditions, allowances and other matters pertaining to the 

employment relationship, the Parent Award shall apply. 

 

Where there is conflict between the rates of pay, conditions, allowances and other matters prescribed in 

this Award and the Parent Award, then this Award shall apply. 

 

10.  Disputes Settling Procedure 

 

General Disputes Resolution Procedure 

 

The parties acknowledge the need to achieve increased flexibility and productivity. 

 

The parties shall aim to reduce the incident of lost time through the elimination of restrictive practices, close 

consultation and co-operation with those directly affected and through the effective operation of dispute 

prevention and settlement procedures.  The parties to this Award shall observe the procedure under Clause 31, 

Dispute Settlement Procedure, of the Electrical Contracting Industry (State) Award. 

 

11.  Not to be used as a Precedent 

 

This Award shall not be used in any manner whatsoever to obtain similar arrangements or benefits in any other 

plant or enterprise other than KLM Electrical Contracting (NSW) Pty Ltd. 

 

12.  Consultative Mechanism 

 

The parties agree that a precondition for the effective operation of the Award is the establishment of agreed 

consultative mechanisms within the Company.  To this end, a consultative committee comprising of equal 

numbers of Company appointed representatives shall be established and maintained.  The purpose of the 

consultative committee shall be to develop, recommend and assist to implement strategies and measures 

designed to achieve the objectives outlined under Clause 4 of this Award. 

 

13.  Flexibility of Work Hours 

 

(a) It is recognised by the parties that an inefficiency exists with work not commencing or finishing at the 

official starting and finishing times.  In endeavour to overcome this inefficiency, it is agreed that 

employees will be dressed and equipped ready to  work at the official starting and finishing times.  

Employees shall be at the site sheds (or agreed location) ready to commence work at the work start time.  

Wash up time at the end of the working day shall occur after work finish time. 

 

(b) The parties agree that the current working arrangements for hours of work provisions (including, but not 

limited to, the daily maximum ordinary hours, work cycles and the taking of meal breaks and rest 

periods) may be altered during the life of this Award following consultation between the Company and 

affected site personnel to meet project and/or shift work operational requirements.  The criteria that will 

be used in assessing the desirability of proposed changes to hours of work will include the impact on 

efficiency, operational and project requirements, productivity, quality and quality of life.  

 

The parameters for ordinary hours for the purpose of the Award shall be an average of 38 hours per 

week and shall be between 6.00am and 6.00pm on any or all of the days, Mond ay to Friday.  The 

ordinary hours of work shall be worked continuously except for meal breaks (which are to be agreed in 
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accordance with the proceeding paragraph).  Different methods of implementation of the hours of work 

may be applied to various groups or sections of employees by agreement. 

 

An employee's weekly ordinary hours of work can consist of both day and shift work, provided that the 

appropriate shift allowance is paid for any shift work. 

 

(c) Staggering starting and finishing times may be introduced by the Company employees at the site to help 

overcome any problems or potential delays.  As a consequence, breaks taken during the course of the 

day shall also be staggered. 

 

(d) Shift Work - The above Hours of Work provisions will also apply to Shift Work, as defined by the 

Parent Award. 

 

(e) RDO's may be banked to a maximum of 5.  Banked RDO's shall be taken at a  mutually convenient time.  

The Company will maintain a record of employees RDO bank status. 

 

(f) Overtime, if required, can be worked on an RDO weekend. 

 

14.  Superannuation 

 

Superannuation contributes shall be made on behalf of employees to NESS.  The contribution shall be $40.00 

(forty dollars) per week for employees excepting apprentices.  The provisions of the Superannuation Guarantee 

Charge shall apply to apprentices. 

 

15.  Redundancy 

 

The Company agrees to pay into MERT the sum of $40.00 (forty dollars) per week for each employee covered 

by this Award (excluding Apprentices) engaged on construction work.  The redundancy provisions of the 

Parent Award shall apply for all other employees. 

 

All employees recognise that payments made by the Company into MERT are to use to offset the Parent Award 

provisions, should they be made redundant. 

 

If a  person is made redundant, it will be the ex-employee's responsibility to obtain any benefit from the MERT 

fund.  The Company will provide the necessary statement to facilitate this. 

 

Redundancy will not apply to persons employed for a specific period of time or for a specified task or tasks or 

for casual employees.  Time served as an Apprentice will not be included in the determination of continuous 

employment, but the probationary period for all other permanent employees will count as continuous 

employment. 

16.  Wet Weather Procedure 

 

In the event of wet weather, work in the open will continue until the particular work in hand can no longer be 

done safely and efficiently. 

 

Whilst it is raining, employees will be required to: 

 

Continue to work under cover or relocate to alternative work under cover, on site  or on another site. 

 

Obtain materials and services for men working under the cover where there is only minimal exposure to 

inclement weather. 

 

When required, perform emergency and safety work.  In addition, work on unexpected breakdowns, 

which can be corrected in a limited time duration. 

 

The Employer shall provide personal wet weather clothing as necessary.  Such clothing will remain the 

property of the Company and it is the employee's responsibility to take reasonable care of the clothing and 

return it. 
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Should a portion of the project be affected by wet weather, all other employees not so affected shall continue 

working in accordance with Award conditions, regardless that some employees may be entitled to cease work 

due to wet weather. 

 

It is agreed by the parties that prior to any employee leaving the site due to inclement weather, consultation 

shall take place between the affected employees and the Company. 

 

17.  Transfer of Labour 

 

If a  halt to productive work occurs which is not the fault or the responsibility of the Company, the parties agree 

that labour can be relocated to other unaffected areas to continue productive work or other sites if work is 

available. 

 

18.  Electronic Funds Transfer 

 

The parties agree that all employees will be paid by Electronic Funds Transfer. 

 

19.  Skills Development 

 

Skills development is an integral part of the aims of all parties to this Award.  It will assist employees to 

develop their personal level of skills and provide them with the opportunity to generate their own career path 

within the industry. 

 

The parties agree to collectively develop a Skills Development Programme to accommodate the above 

opportunity.  The vehicle for the process will be the consultative committee. 

 

20.  Wages 

 

(a) Upon commencement of this Award, the hourly all purpose wage rate for employees will be 5 per cent 

higher than the Parent Award all purpose hourly wage rate as of 1 May 1996. 

 

(b) Twelve months after the commencement of this Award, the hourly all purpose wage rate for all 

employees will be 10 per cent higher than the Parent Award all purpose hourly wage rate as of 1 May 

1996. 

 

(c) Those wage increases will be in lieu of any other increases granted by the Industrial Relations 

Commission of New South Wales during the term of this Award. 

 

(d) Expense related allowances and disability allowances (except as varied by Clause 21) will be paid in 

accordance with the Parent Award and varied as the Parent Award is varied. 

 

21.  Productivity Allowance 

 

A productivity allowance shall be made of $1.00 per hour worked for construction work only.  This allowance 

shall be in lieu of all Parent Award disability allowances and multi-storey allowances. 

Site/Project/Productivity Allowances.  In addition to the wage rates payable under this Enterprise Bargaining 

Award will be only paid where such allowance is either: 

 

(a) awarded by the Industrial Relations Commission of New South Wales;  or 

 

(b) Contractually required to be paid at the time of tender. 

 

Where the Company is required to pay such Site/Project/Productivity allowances then the Productivity 

allowance under this Award shall be absorbed into such Site/Project/Productivity allowance. 

 

22.  Top-Up/24 Hour Accident Cover 

 

The Company will also provide workers compensation "top-up" and 24 hours accident insurance for every 

employee covered by this Award. 
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J. J. CAHILL J, Vice-President. 

 

 

____________________ 

 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(1644) SERIAL C1482 
 

OBSOLETE AWARD 
 

 

Pursuant to section 20(3) of the Industrial Relations Act 1996, I, G. M. Grimson, Acting Industrial Registrar, 

having made such inquiries as deemed necessary, hereby notify of my intention to declare the KLM Enterprise 

(State) Award 1996 made 21 November 1996 in Matter No. IRC 5753 of 1996, obsolete.  

 

 

 

Dated at SYDNEY 28 August 2002. 
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G. M. GRIMSON, Acting Industrial Registrar. 

 

 

____________________ 

 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(140) SERIAL C1374 
 

CLUB EMPLOYEES (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, 

industrial organisation of employees. 

 
(No. IRC 3449 of 2002) 

 

Before Commissioner McKenna  25 June 2002 

 

VARIATION 
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1. Delete Table 1 - Rates of Pay, and Table 2 - Other Rates and Allowances, of Part J, Monetary Rates, of 

the award published 10 May 1996 and the reviewed award published 20 October 2000 (319 I.G. 589), as 

varied, and insert in lieu thereof the following: 

 

Table 1 - Rates of Pay 

 

(i) On and from 25 June 2002: 

 

The rates of pay in this award include the adjustments payable under the State Wage Case 2002. These 

adjustments may be offset against: 

 

(a) any equivalent overaward payments; and/or 

 

(b) award wage increases since 29 May 1991, other than safety net, State Wage Case, and 

minimum rates adjustments. 

 

 Minimum  Supplementary Non-Adjustable  Total 

Classification Rate Amount Amount Weekly Wage 

  $ $ $ 

Introductory Level 365.50 87.10 - 452.60 

Level 1 394.50 83.40 15.90 493.80 

Level 2 - All Others 408.50 86.10 - 494.60 

Bar/Change Steward 410.50 86.10 6.60 503.20 

Door Steward 410.20 86.10 5.50 501.80 

Cold Larder Cook 409.70 86.10 3.60 499.40 

Short Order Cook 411.30 86.10 8.60 506.00 

Cellar/Stores Person 412.00 86.10 10.60 508.70 

Clerical Staff 419.40 86.10 35.20 540.70 

Level 3 - All Others 434.40 89.80 - 524.20 

Receptionist 434.90 89.80 2.30 527.00 

Clerical Staff 438.30 89.80 12.70 540.80 

Level 4 458.30 93.00 - 551.30 

Level 5 494.40 98.30 - 592.70 

Level 6 518.20 101.80 - 620.00 

Level 7 542.40 105.10 - 647.50 

 

 

(ii) Fitness Instructor - $33.60 per hour 

 

 

 

 

Table 2 - Other Rates and Allowance 

 

(i) On and from 25 June 2002: 

 

Item No. Part No. Clause No. Brief Description Amount 

    $ 

1 B 9.5.2, 9.11.2, 9.17.2 Shift Penalty 1.8814 per hour 

2 B 9.5.2, 9.11.2, 9.17.2 Minimum payment 6.42 per day 

3 B 9.5.3, 9.11.3 Broken Shift penalty 9.33 per day 

4 B 9.5.4, 9.11.4 Night Shift penalty 12.40 per day 

   Apprentices prof. Allowance  

5 B 12.1.5 (a) 1st Occasion 2.73 per week 

6 B 12.1.5 (b) 2nd Occasion 4.54 per week 

7 B 12.1.5 (c) 3rd Occasion 6.34 per week 

8 C 21.1.1 (i) First Aid Allowance 16.39 per week 
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9 B 9.15.4, 14.1.5, 14.1.6 Meal Allowance 8.74 per occasion 

10 C 22.1.1 (i) Clothing - Permanent employees 15.36 per week 

11 C 22.1.1 (ii) - Apprentices 6.45 per week 

12 C 22.1.1 (iii) - Casuals 2.27 per day 

   Shoe Allowance Only:  

13 C 22.1.4 Clothing - Permanent employees 3.54 per week 

14 C 22.1.4 - Apprentices 1.72 per week 

15 C 22.1.4 - Casuals 0.53 per day 

   Laundry Allowance:  

16 C 22.1.9 (i) Permanent Employees 7.72 per week 

17 C 22.1.9 (ii) Apprentices 3.48 per week 

18 C 22.1.9 (iii) Cummerbund 0.98 per week 

19 C 22.1.9 (iv) Casuals 2.27 per day 

20 C 22.1.9 (v) Cooks 10.97 per week 

21 C 22.1.9 (vi) Apprentice Cooks 4.63 per week 

22 C 22.1.9 (vii) Casual Cooks 2.94 per day 

23 C 20.1.1 (i) Meal provided - deduct 8.74 per week 

24 C 20.1.1 (ii) Board & Lodgings - deduct 83.45 per week 

25 C 20.1.1 (iii) Lodgings only - deduct 39.84 per week 

26 C 23.1.1 Tool Allowance 8.87 per week 

27 C 23.1.2 Apprentice Tool Allowance 5.37 per week 

 

 

2. This variation shall take effect on and from 25 June 2002.  

 

 

 

D. S. McKENNA, Commissioner. 

 

 

 

______________________________ 

 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

(577) SERIAL C1397 
 

RESTAURANT, &c., EMPLOYEES (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, 

industrial organisation of employees. 

 
(No. IRC 3446 of 2002) 

 

Before Commissioner Macdonald 15 July 2002 

 

VARIATION 
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1. Delete Part B, Monetary Rates, of the award published 3 October 1997 and the reviewed award 

published 19 January 2001 (321 I.G. 759), as varied, and insert in lieu thereof the following:  

 

 

PART B 
 

MONETARY RATES 

 

Table 1 - Wage Rates 

 

Grade Former Rate SWC 2002 Total Rate 

 $ $ $ 

1 420.30 18.00 438.30 

2 437.30 18.00 455.30 

3 462.90 18.00 480.90 

4 481.60 18.00 499.60 

5 516.00 18.00 534.00 

6 556.60 18.00 574.60 

7 577.90 18.00 595.90 

 

The rates of pay in this award include the adjustments payable under the State Wage Case 2002.  

These adjustments may be offset against: 

 

(a) any equivalent overaward payments, and/or 

 

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum 

rates adjustments. 

 

 

Table 2 - Other Rates and Allowances 

 

Item No. Clause No. Brief Description Amount  

   $ 

1 7.1 Meal Allowance 7.50 

2 14.2 Apprentice's Tool Allowance 0.59 per week 

3 23.1 Laundry Allowance:  

  - special clothing requiring ironing 2.30 per day max of 6.90 per week 

  - special clothing not requiring ironing 1.30 per day max. of 4.00 per week 

 

 

 

2. This variation shall take effect from the first full pay period on or after 18 August 2002. 

 

 

 

A. W. MACDONALD, Commissioner. 

 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 



N.S.W. INDUSTRIAL GAZETTE — Vol. 336 13 September 2002 

 - 251 - 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(080) SERIAL C1394 
 

CANTEEN, &c., WORKERS (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, 

industrial organisation of employees. 

 
(No. IRC 3451 of 2002) 

 

Before Commissioner Macdonald 15 July 2002 

 

VARIATION 

 

 

1. Delete paragraph 7.1.3 of subclause 7.1 of clause 7, Wages, of the award published 17 March 2000 (314 

I.G. 155), as varied, and insert in lieu thereof the following: 
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7.1.3 The rates of pay in this award include the adjustments payable under the State Wage Case 2002. 

These adjustments may be offset against: 

 

(ii) any equivalent overaward payments; and/or 

 

(ii) award wage increases since 29 May 1991, other than safety net, State Wage Case and 

minimum rates adjustments. 

 

 

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:  

 

 

PART B 
 

MONETARY RATES 

 

Table 1 - Wage Rates 

 

Grade Former Rate of Pay SWC 2002 Weekly Rates of Pay  

  $ $ 

1 420.30 18.00 438.30 

2 437.30 18.00 455.30 

3 462.90 18.00 480.90 

4 481.60 18.00 499.60 

5 516.00 18.00 534.00 

6 558.60 18.00 576.60 

 

 

Table 2 - Other Rates and Allowances 

 

Item No. Clause No Brief Description Amount 

   $ 

1 9.2 Tool Allowance 0.59 per week 

2 11.1 Meal Allowance 7.50 

3 13 First Aid Allowance 9.60 per week 

 

 

4 19.1 Laundry Allowance -  

  special clothing requiring ironing 2.30 per day to a  

   maximum of 6.90 

   per week 

  special clothing not requiring ironing 1.30 per day to a  

   maximum of 3.90 

   per week 

 

 

3. This variation shall take effect from the first full pay period to commence on or after 7 September 2002.  

 

 

 

A. W. MACDONALD, Commissioner. 

 

 

 

____________________ 
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Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(090) SERIAL C1396 
 

CATERERS EMPLOYEES (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, 

industrial organisation of employees. 

 
(No. IRC 3450 of 2002) 

 

Before Commissioner Macdonald 15 July 2002 

 

VARIATION 

 

1. Delete Part B, Monetary Rates, of the award published 7 August 1998 and reviewed award published 13 

July 2001 (326 I.G. 78), and insert in lieu thereof the following:  

 

PART B 
 

MONETARY RATES 
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Table 1 - Wage Rates 

 

Grade Former Rate Per Week SWC 2002 Rate Per week 

 $ $ $ 

1 420.30 18.00 438.30 

2 437.30 18.00 455.30 

3 462.90 18.00 480.90 

4 481.60 18.00 499.60 

5 516.00 18.00 534.00 

6 556.60 18.00 574.60 

7 577.90 18.00 595.90 

 

 

The rates of pay in this award include the adjustments payable under the State Wage Case of 2002. These 

adjustments may be offset against: 

 

(a) any equivalent over award payments, and/or 

 

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum 

rates adjustments. 

 

Table 2 - Other Rates and Allowances 

 

Item No. Clause No. Brief Description Amount 

   $ 

1 7.1 Meal allowance 7.50 

2 13.2 Apprentices' tool allowance 0.59 per week 

3 23.1 Laundry allowance -  

  special clothing requiring ironing 2.30 per day to a max. of 

   6.90 per week 

  special clothing not requiring ironing 1.30 per day to a max. of 

   4.00 per week 

4 8.5 Fares reimbursement 7.50 

 

2. This variation shall take effect from the first full pay period on and from 18 September 2002. 

 

 

 

A. W. MACDONALD, Commissioner. 

 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 
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(011) SERIAL C1368 
 

ANIMAL WELFARE, GENERAL (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, 

industrial organisation of employees. 

 
(No. IRC 3501 of 2002) 

 

Before Commissioner Tabbaa  28 June 2002 

 

VARIATION 

 

1. Delete subclause (vi) of clause 5, Wages, of the award published 26 August 1994 and the reviewed 

award published 23 February 2001 (322 I.G. 531), and insert in lieu thereof the following:  

 

(vi) The rates of pay in this award include the adjustments payable under the State Wage Case 2002.  

These adjustments may be offset against: 

 

(a) any equivalent over award payments; and/or 

 

(b) award wage increases since 29 May 1991 other than Safety Net, State Wage Case, and 

Minimum Rates Adjustments. 
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2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:  

 

PART B 
 

MONETARY RATES 

 

Table 1 - Wages 

 

 Former Rate SWC  

Classification Per Week 2002 Rate Per Week 

 $ $ $ 

Animal Nurse, as defined 415.80 18 433.80 

General Nurse, in transition 413.40 18 431.40 

Animal Attendant, as defined 413.40 18 431.40 

Food Preparer or Kennel Cleaner 413.40 18 431.40 

All others 413.40 18 431.40 

 

Junior Employees : Percentage of appropriate "all others" adult rate per week % 

Under 17 years of age 70 

At 17 years of age 80 

At 18 years of age 90 

At 19 years of age 100 

 

Calculated to the nearest 10 cents, any broken part of 10 cents in the result less than five cents to be 

disregarded. 

 

 

 

 

 

Table 2 - Other Rates and Allowances 

 

Item Clause Brief Description Amount 

No. No.  $ 

1 2(ii)(a) Broken Shift Allowance 9.54 per shift 

2 2(ii)(b) Excess Fares Allowance 8.62 per week 

3 5(ii) Leading Hands 22.30 per week 

4 5(iv) First-aid 11.39 per week 

5 6(ii),(iii),(iv) Overtime and Meal Allowances 7.78 

6 7(ii) Saturday morning work   

  Adults 12.52 

  Juniors 9.00 

7 21(i) Locomotion Allowance Standing charge Running charge 

  Cubic centimetres of per week cents/km 

  motor vehicle engine: ($) 

  Up to and including  

  2,000 cc 209.44 23.12 

  Over 2,000 cc 231.17 25.85 

8 21(iii) Bicycle Allowance 3.94 per shift 

 

 

3. This variation shall take effect from the first full pay period to commence on or after 3 September 2002.  

 

 

 
I. TABBAA, Commissioner. 
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____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(601) SERIAL C1379 
 

SHOP EMPLOYEES (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Applications by Shop, Distributive and Allied Employees' Association, New South Wales, industrial organisation 

of employees, and another. 

 
(Nos. IRC 3181 and 3182 of 2002) 

 

Before The Honourable Justice Glynn 17 June 2002 

 

VARIATION 

 

1. Delete subclause (b) of clause 38, Wages, of Part B, Monetary Rates, of the award published 18 May 

2001 (324 I.G. 935), as varied, and insert in lieu thereof the following:  

 

(b) The rates of pay in this award include the adjustments payable under the State Wage Case 2002. 

These adjustments may be offset against: 

 

(a) any equivalent overaward payments, and/or 

 

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case, and 

minimum rates adjustments. 

 

2. Delete (i) of Table 1 - Wages, of the said Part B, and insert in lieu thereof the following: 
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(i) 

 

Group  Former Rate Per SWC Total Rate Per 

No. Description Week 2002 Week 

  $ $ $ 

1 Shop Assistants, Demonstrators, etc. 471.80 18.00 489.80 

2 Window Dresser 477.80 18.00 495.80 

3 Branch Supervisor 482.60 18.00 500.60 

4 Shop Assistants in Charge -    

 (i) Without the duty of buying -    

 In charge of from nil to 4 assistants 482.70 18.00 500.70 

 In charge of from 5 to 12 assistants 491.10 18.00 509.10 

 In charge of from 13 to 25 assistants 501.70 18.00 519.70 

 In charge of over 25 assistants 509.50 18.00 527.50 

     

 (ii) With the duty of buying -    

 In charge of from nil to 4 assistants 484.20 18.00 502.20 

 In charge of from 5 to 12 assistants 493.50 18.00 511.50 

 In charge of from 13 to 25 assistants 505.90 18.00 523.90 

 In charge of over 25 assistants 512.90 18.00 530.90 

5 Employees in charge of vehicles, etc. 489.20 18.00 507.20 

6 Retail Merchandiser 471.80 18.00 489.80 

 

 

 

 

 

3. Delete items 1, 2, 6, 8, 9, 10, 11, 12, 13, 14, 15, 16, 20, 21, 22 and 23 from Table 2 - Other Rates and 

Allowances of Part B and insert in lieu thereof the following: 

 

Table 2 - Other Rates and Allowances 

 

Item Clause No. Brief Description Amount 

No.   $ 

1 5(a) Night interval employees 1.82 per shift 

2 5(a) Night interval employees (working one night per week) 2.86 per shift 

6 14(c)(ii) Confection Shop - Employees working after 10.00 p.m.  

  on any night 1.50 each night 

8 34(1)(ii) Window Dressers under the age of 21 7.35 per week 

9 36(i)(a) Section Head 10.70 per week 

10 36(i)(b) Qualified adult automotive parts and accessories  

  salesperson 24.20 per week 

11 36(i)(c) Employee with a licence under the Liquor Act 1982 16.70 per week 

12 36(ii)(a) Employee delivering goods 3.70 per week 

13 36(ii)(b) Employee engaged in photographic or other modelling 35.30 per week 

   7.06 per day 

14 36(ii)(c) First-aid attendant 1.40 per day 

15 36(ii)(d) Employee engaged to speak a second language 7.10 per week 

16 36(ii)(e) Ticket writer -  

  At or over 21 years of age 14.20 per week 

  Under 21 years of age 7.10 per week 

20 36(v)(a)(1) Disability allowance for employees working in freezer  

  room 6.85 per week 

21 36(v)(b)(1) Disability allowance for employees working in public  

  dairy room 10.30 per week 

22 36(v)(c)(1) Disability allowance for employees backfilling in a   

  freezer room  13.70 per week 
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23 37(i)(a) Casual hourly rate of pay for persons employed at trade  

  fairs, etc., between 9.00 a.m. and 6.00 p.m., with a   

  minimum payment of six hours   

  At 19 years of age and over 12.26 per hour 

  Under 19 years of age 11.97 per hour 

 

 

4. This variation shall take effect from the first full pay period to commence on or after 28 July 2002.  

 

 

 

L. C. GLYNN  J. 

 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

(1577) SERIAL C1247 
 

AMBULANCE SERVICE OF NEW SOUTH WALES 
ADMINISTRATIVE AND CLERICAL EMPLOYEES (STATE) AWARD 

 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by the Federated Clerks' Union of Australia, New South Wales Branch, industrial organisation of 

employees. 

 
(No. IRC 1775 of 2002) 

 

Before Commissioner McLeay 18 April 2002 

 

VARIATION 

 

1. Insert after subclause (e), of clause 6, Wages of the award published 25 May 2001 (324 I.G. 1210), as 

varied, the following new subclauses: 

 

(f) A wage increase of 4% shall apply to all classifications of this Award as of 1 January 2003. 

 

(g) A wage increase of 5% shall apply to all classifications of this Award as of 1 July 2003. 

 

2. Delete clause 38, Classification Structure, of Part B, Monetary Rates and insert in lieu thereof the 

following: 

 

PART B 
 

MONETARY RATES 

 

38.  Classification Structure 
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Classification Structure Rate Per  Rate Per  Rate Per  Rate Per  Rate Per  

 Week Week Week Week Week 

 1 January 1 January 1 January 1 January 1 July 

 2000 2001 2002 2003 2003 

 $ $ $ $ $ 

Administrative Assistants -      

Junior      

1st Year or 16 Years 374.50 382.00 393.50 409.20 429.70 

2nd Year or 17 Years 391.20 399.00 411.00 427.40 448.80 

Administrative Assistants -      

Grade 1      

1st Year or 18 Years 419.60 428.00 440.80 458.40 481.30 

2nd Year 428.80 437.40 450.50 468.50 491.90 

3rd Year 439.60 448.40 461.90 480.40 504.40 

4th Year 458.70 467.90 481.90 501.20 526.30 

5th Year 475.00 484.50 499.00 519.00 545.00 

Administrative Assistants -      

Grade 2      

1st Year 492.20 502.00 517.10 537.80 564.70 

2nd Year 503.70 513.80 529.20 550.40 577.90 

3rd Year 512.00 522.20 537.90 559.40 587.40 

4th Year 523.70 534.20 550.20 572.20 600.80 

 

 

Administrative Assistants -      

Grade 3      

1st Year 533.40 544.10 560.40 582.80 611.90 

2nd Year 547.40 558.30 575.10 598.10 628.00 

3rd Year 570.50 581.90 599.40 623.40 654.60 

4th Year 583.10 594.80 612.60 637.10 669.00 

Administrative Assistants -      

Grade 4      

1st Year 596.10 608.00 626.20 651.20 683.80 

2nd Year 608.60 620.80 639.40 665.00 698.30 

3rd Year 621.60 634.00 653.00 679.10 713.10 

4th Year 634.40 647.10 666.50 693.20 727.90 

Pay Clerks - Grade 3/4      

1st Year 610.70 622.90 641.60 667.30 700.70 

Thereafter 663.70 677.00 697.30 725.20 761.50 

Senior Administrative      

Assistant - Grade 1      

1st Year 646.80 659.70 679.60 706.70 742.00 

2nd Year 662.70 676.00 696.20 724.10 760.30 

Senior Administrative      

Assistant - Grade 2      

1st Year 682.80 696.50 717.30 746.10 783.40 

2nd Year 699.80 713.80 735.20 764.60 802.80 

Senior Administrative      

Assistant - Grade 3      

1st Year 722.90 737.40 759.50 789.90 829.40 

2nd Year 740.70 755.50 778.20 809.30 849.80 

Administrative Officer -       

Grade 1      

1st Year 768.10 783.50 806.90 839.30 881.30 

2nd Year 789.10 804.90 829.00 862.20 905.30 

Administrative Officer -       

Grade 2      
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1st Year 802.20 818.20 842.80 876.50 920.20 

2nd Year 823.20 839.70 864.90 899.50 944.50 

Administrative Officer -       

Grade 3      

1st Year 849.30 866.30 892.90 928.60 975.00 

2nd Year 876.00 893.50 920.30 957.10 1005.00 

Senior Administrative       

Officer - Grade 1      

1st Year 911.10 929.30 957.20 995.50 1045.30 

2nd Year 937.60 956.40 985.00 1024.50 1075.70 

Senior Administrative       

Officer - Grade 2      

1st Year 966.90 986.20 1,015.80 1,056.40 1,109.20 

2nd Year 996.10 1,016.00 1,046.50 1,088.40 1,142.80 

Computer Operator - Grade 1      

1st Year 503.00 513.10 528.40 549.60 577.10 

2nd Year 515.90 526.20 542.00 563.70 591.90 

3rd Year 535.80 546.50 562.80 585.40 614.70 

4th Year 549.20 560.20 577.00 600.10 630.10 

Computer Operator - Grade 2      

1st Year 553.60 564.70 581.60 604.90 635.10 

2nd Year 587.80 599.60 617.60 642.30 674.40 

3rd Year 608.20 620.40 639.00 664.60 697.80 

 

Programmer      

1st Year 721.50 735.90 758.10 788.30 827.70 

2nd Year 766.60 781.90 805.40 837.60 879.50 

3rd Year 847.60 864.60 890.50 926.10 972.40 

4th Year 909.50 927.70 955.60 993.70 1043.40 

Operations Centre      

Communications Assistants      

Trainee 547.60 558.60 575.40 598.00 628.00 

1st Year 583.10 594.80 612.60 637.10 669.00 

2nd Year 596.10 608.00 626.20 651.20 683.80 

3rd Year 608.60 620.80 639.40 665.00 698.30 

4th Year 621.60 634.00 653.00 679.10 713.10 

Operations Centre Assistant      

Supervisor      

1st Year 635.40 648.10 667.50 694.20 728.90 

2nd Year 648.70 661.70 681.60 708.90 744.30 

3rd Year 662.60 675.90 696.20 723.90 760.10 

4th Year 676.20 689.70 710.40 738.80 775.70 

Operations Centre Senior      

Supervisor      

1st Year 689.50 703.30 724.40 753.30 791.00 

2nd Year 706.40 720.50 742.10 771.80 810.40 

 

 

3. This variation shall take effect from the first full pay period to commence on or after 18 April 2002. 

 

 

 
J. McLEAY, Commissioner. 

 

 

____________________ 
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Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(1320) SERIAL C1254 
 

ROYAL REHABILITATION SERVICE - WEEMALA UNIT 
RESIDENTIAL CARE STAFF (STATE) AWARD 

 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by The Health and Research Employees' Association of New South Wales, industrial organisation o f 

employees. 

 
(No. IRC 8663 of 2001) 

 

Before Commissioner McLeay 12 March 2002 

 

VARIATION 

 

1. Delete Table 1 - Salaries, of Part B, Monetary Rates, of the award published 6 November 1998 (307 I.G. 

26), as varied, and insert in lieu thereof the following: 

 

 

Table 1 - Salaries 

 

Classification Rates From Rates From Rates From 

 1.1.2002 1.1.2003 1.7.2003 

 3% 4% 5% 

 $ $ $ 

Residential Care Worker    

1st year of service 636.40 661.90 695.00 

2nd year of service 654.70 680.90 714.90 

3rd year of service 676.00 703.00 738.20 

4th year of service 713.00 741.50 778.60 

5th year of service 749.60 779.60 818.60 

6th year of service 789.00 820.60 861.60 

7th year of service 828.10 861.20 904.30 

8th year of service 867.10 901.80 946.90 
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9th year of service 912.00 948.50 995.90 

10th year of service 949.20 987.20 1,036.60 

Residential Services Assistant    

1st year of service 587.30 610.80 641.30 

2nd year of service 599.00 623.00 654.20 

3rd year of service 610.70 635.10 666.90 

4th year of service 625.10 650.10 682.60 

5th year of service 636.40 661.90 695.00 

Team Leader    

1st year of service 906.70 943.00 990.20 

2nd year of service 951.70 989.80 1,039.30 

3rd year of service 989.00 1,028.60 1,080.00 

 

2. This variation shall take effect from the first full pay period to commence on or after 12 March 2002.  

 

 
J. McLEAY, Commissioner. 

 

___________________ 

 

Printed by the authority of the Industrial Registrar. 

 

(009) SERIAL C1252 
 

AMBULANCE SERVICE OF NEW SOUTH WALES 
SUPERINTENDENT/OPERATIONAL MANAGERS  

(STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by The Health and Research Employees' Association of New South Wales, industrial organisation of 

employees. 

 
(No. IRC 8665 of 2001) 

 

Before Commissioner McLeay 12 March 2002 

 

 

VARIATION 

 

1. Delete clause 35, Classification Structure, of the award published 1 December 2000 and award review 

published 28 March 2002 (332 I.G. 404) and insert in lieu thereof the following:  

 

35.  Classification Structure 

 

  Rates From Rates From Rates From 

Classifications  1.1.2002 1.1.2003 1.7.2003 

  3% 4% 5% 

  $ $ $ 

Level 1 From 53,631 55,776 58,565 

 To 56,185 58,432 61,354 

Level 2 From 54,907 57,103 59,958 

 To 65,123 67,728 71,114 

Level 3 From 63,846 66,400 69,720 

 To 72,785 75,696 79,481 

Level 4 From 71,508 74,368 78,086 

 To 85,554 88,976 93,425 
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Level 5 From 84,277 87,648 92,030 

 To 94,493 98,273 103,187 

 

 

2. This variation shall take effect from the first full pay period to commence on or after 12 March 2002.  

 

 
J. McLEAY, Commissioner. 

 

 

___________________ 

 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

(770) SERIAL C1288 
 

HEALTH PROFESSIONAL AND MEDICAL SALARIES 
(STATE) AWARD 

 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by The Health and Research Employees' Association of New South Wales, industrial organisation of 

employees. 

 
(No. IRC 8661 of 2001) 

 

Before Commissioner McLeay 12 March 2002 

 

VARIATION 

 

1. Delete Part B of the award published 3 December 1999 (312 I.G. 516) as varied, and insert in lieu 

thereof the following: 

 

PART B 
 

Table 1 - Monetary Rates 

 

Classification Rate From Rate From Rate From 

 1.1.2002 1.1.2003 1.7.2003 

 3% 4% 5% 

 $ $ $ 

Aboriginal Health Co-ordinator    

1st year 61,987 64,466 67,689 

2nd year 63,730 66,279 69,593 

3rd year 66,333 68,986 72,435 

4th year 68,309 71,041 74,593 

    

Aboriginal Health Education Officers    

Non-Graduate    

1st year 583.20 606.50 636.80 

2nd year 617.70 642.40 674.50 
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3rd year 651.60 677.70 711.60 

4th year 686.30 713.80 749.50 

5th year 718.80 747.60 785.00 

6th year 753.10 783.20 822.40 

7th year 786.80 818.30 859.20 

8th year 824.80 857.80 900.70 

9th year 859.10 893.50 938.20 

    

Senior Aboriginal Health Education Officer    

Non-Graduate    

1st year 892.90 928.60 975.00 

2nd year 927.60 964.70 1,012.90 

    

Regional Aboriginal Health Education Officer    

Grade 1 972.80 1,011.70 1,062.30 

Grade 2 1,003.00 1,043.10 1,095.30 

Grade 3 1,033.30 1,074.60 1,128.30 

 

 

Aboriginal Health Education Officer - Graduate    

1st year 671.90 698.80 733.70 

2nd year 704.40 732.60 769.20 

3rd year 748.30 778.20 817.10 

4th year 790.30 821.90 863.00 

5th year 836.80 870.30 913.80 

6th year 880.10 915.30 961.10 

7th year 917.10 953.80 1,001.50 

8th year 953.60 991.70 1,041.30 

9th year 994.80 1,034.60 1,086.30 

 

An Aboriginal Health Education Officer-Graduate who has completed 12 months service at the salary  

prescribed on the maximum of the scale and has demonstrated to the satisfaction of the Department by the  

work performed and the results achieved, the aptitude, abilities and qualities of mind warranting such 

payment, may progress to the following rate: 

 

10th year 1,045.00 1,086.80 1,141.10 

11th year 1,095.20 1,139.00 1,196.00 

    

Senior Aboriginal Health Education Officer - Graduate    

1st year 1,095.00 1,138.80 1,195.70 

2nd year 1,140.30 1,185.90 1,245.20 

3rd year 1,185.80 1,233.20 1,294.90 

    

Analyst, Chemist, Microbiologist, & Scientific Officer    

(Transferred Staff of Division of Analytical Laboratories)    

Grade 1    

1st year 36,259 37,709 39,594 

2nd year 37,686 39,193 41,153 

3rd year 39,788 41,380 43,449 

4th year 42,646 44,352 46,570 

5th year 45,667 47,494 49,869 

6th year 48,376 50,311 52,827 

    

Grade 2    

1st year 50,746 52,776 55,415 

2nd year 52,250 54,340 57,057 

3rd year 53,842 55,996 58,796 

4th year 56,006 58,246 61,158 
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Grade 3    

1st year 58,339 60,673 63,707 

2nd year 60,193 62,601 65,731 

3rd year 61,392 63,848 67,040 

    

Grade 4    

1st year 64,379 66,954 70,302 

2nd year 66,333 68,986 72,435 

3rd year 67,647 70,353 73,871 

    

Grade 5    

1st year 70,302 73,114 76,770 

2nd year 72,408 75,304 79,069 

    

 

 

 

Part-Time Graduate Analyst  (p/hour) 23.93 24.89 26.13 

    

Audiologists    

1st year of service 35,065 36,468 38,291 

2nd year of service 36,751 38,221 40,132 

3rd year of service 39,030 40,591 42,621 

4th year of service 41,226 42,875 45,019 

5th year of service 43,658 45,404 47,674 

6th year of service 45,919 47,756 50,144 

7th year of service 47,839 49,753 52,241 

8th year of service 49,754 51,744 54,331 

9th year of service 51,913 53,990 56,690 

 

Allowances-Audiologists 

Provided that Audiologists who:- 

(a) have completed 12 months service at the salary prescribed on the maximum of the scale; and  

(b) have demonstrated to the satisfaction of the Corporation by the work performed and the results  

achieved, the aptitude, abilities and qualities of mind warranting such payment, shall be paid an allowance  

qualification and after 12 months service in respect of such allowance, shall be paid a further allowance 

qualification 

 

Audiologist after 12 months on max.scale (p/wk) 50.20 52.20 54.80 

Audiologist further progression (p/week) 50.20 52.20 54.80 

    

Part-Time Audiologist  (p/hour) 26.36 27.41 28.78 

    

Audiometrist (Sessional)  (p/hour) 84.10 87.50 91.90 

    

Biomedical Engineers    

    

Grade 1    

1st year of service 37,413 38,910 40,856 

2nd year of service 39,692 41,280 43,344 

3rd year of service 42,428 44,125 46,331 

4th year of service 45,340 47,154 49,512 

5th year of service and thereafter 48,272 50,203 52,713 

    

Grade 2    

1st year of service 51,267 53,318 55,984 

2nd year of service 52,920 55,037 57,789 

3rd year of service 54,579 56,762 59,600 
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4th year of service and thereafter 56,227 58,476 61,400 

    

Grade 3    

1st year of service 59,361 61,735 64,822 

2nd year of service 61,308 63,760 66,948 

3rd year of service 63,263 65,794 69,084 

4th year of service and thereafter 65,483 68,102 71,507 

    

Grade 4    

1st year of service 68,398 71,134 74,691 

2nd year of service 70,393 73,209 76,869 

3rd year of service and thereafter 72,374 75,269 79,032 

    

Grade 5    

1st year of service 75,375 78,390 82,310 

2nd year of service and thereafter 76,791 79,863 83,856 

Grade 6    

1st year of service 78,222 81,351 85,419 

2nd year of service and thereafter 79,669 82,856 86,999 

Career Medical Officers    

Grade 1    

1st year 61,976 64,455 67,678 

2nd year 66,883 69,558 73,036 

3rd year 71,592 74,456 78,179 

4th year 77,120 80,205 84,215 

    

Grade 2    

1st year 80,496 83,716 87,902 

2nd year 83,213 86,542 90,869 

3rd year 86,500 89,960 94,458 

4th year 89,826 93,419 98,090 

    

Grade 3    

1st year 92,619 96,324 101,140 

2nd year 98,048 101,970 107,069 

3rd year 106,675 110,942 116,489 

    

Transferred Career Medical Officers As At 1/10/86    

Grade 1 - 4th year 77,120 80,205 84,215 

Grade 2 - 4th year 89,826 93,419 98,090 

Grade 3 - 3rd year 106,675 110,942 116,489 

    

Chiropodists / Podiatrists    

1st year of service 670.10 696.90 731.70 

2nd year of service 690.90 718.50 754.40 

3rd year of service 728.60 757.70 795.60 

4th year of service 766.20 796.80 836.60 

5th year of service 806.60 838.90 880.80 

6th year of service 846.10 879.90 923.90 

7th year of service 886.40 921.90 968.00 

8th year of service 931.90 969.20 1,017.70 

    

Podiatrist (Sessional)     

(session = 3.5 hours)  (p/session) 105.20 109.40 114.90 

    

Clerk Of Works 48,447 50,385 52,904 

    

Co-Ordinators    

Group 1 - Cooma, Young, Ballina, Byron, Brunswick,    
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Casino. Kyogle 47,616 49,521 51,997 

    

Group 3 - Moree, Tweed Heads, SW Zone 1,2, &5;    

Grafton, Armidale, Port Macquarie 51,092 53,136 55,793 

    

Group 5 - Tamworth 55,850 58,084 60,988 

    

Group 6 - Dubbo 58,129 60,454 63,477 

 

Allowances-Co-Ordinators 

The Co-ordinators allowance is applicable only to Co-ordinators in AHS and to individuals occupying Co- 

ordinators positions as at 30/3/87 who were earning a higher salary including allowances than those 

determined above as at 30/3/87. 

Future occupants, other than those in AHS, receive the salary for the positions listed above 

Team Leaders Allowance    

In-charge 5 - 10 staff  (p/week) 31.80 31.80 31.80 

In-charge 11 - 25 staff  (p/week) 53.00 53.00 53.00 

In-charge 26 - 40 staff  (p/week) 74.30 74.30 74.30 

In-charge of more than 40 staff  (p/week) 84.90 84.90 84.90 

Area Co-ordinator's Allowance  (p/week) 116.70 116.70 116.70 

    

Counsellors - Drug & Alcohol    

Alcoholism Counsellors    

Junior    

Junior at less than 19 years of age 18,777 19,528 20,504 

Junior at 19 years of age 21,116 21,961 23,059 

Junior at 20 years of age 23,347 24,281 25,495 

    

Grade 1    

1st year 30,422 31,639 33,221 

2nd year 32,230 33,519 35,195 

3rd year 33,999 35,359 37,127 

4th year 35,794 37,226 39,087 

5th year 37,498 38,998 40,948 

    

Grade 2    

1st year 39,289 40,861 42,904 

2nd year 41,040 42,682 44,816 

    

Allowances - Alcoholism Counsellor    

Alcoholism Counsellor-2 yrs on max. (p/week) 35.90 37.30 39.20 

    

Drug & Alcoholism Counsellor - Graduate    

1st year 35,065 36,468 38,291 

2nd year 36,751 38,221 40,132 

3rd year 39,030 40,591 42,621 

4th year 41,226 42,875 45,019 

5th year 43,658 45,404 47,674 

    

Transferred Counsellors As At 1/10/86    

Counsellor-Graduate - 5th year 43,658 45,404 47,674 

    

Dental Assistants    

Junior Dental Assistant    

At 17 years 17,092 17,776 18,665 

At 18 years 19,554 20,336 21,353 

At 19 years 22,127 23,012 24,163 

At 20 years 24,695 25,683 26,967 



N.S.W. INDUSTRIAL GAZETTE — Vol. 336 13 September 2002 

 - 269 - 

    

Dental Assistant    

1st year 27,605 28,709 30,144 

2nd year 28,167 29,294 30,759 

3rd year 28,740 29,890 31,385 

4th year 29,682 30,869 32,412 

5th year 30,046 31,248 32,810 

    

Senior Dental Assistant    

1st year 31,274 32,525 34,151 

2nd year 32,724 34,033 35,735 

 

 

Transferred Dental Assistant    

Dental Assistant - 5th year 30,046 31,248 32,810 

    

Dental Assistants - United Dental Hospital    

Junior Dental Assistant    

At 17 years 17,092 17,776 18,665 

At 18 years 19,554 20,336 21,353 

At 19 years 22,127 23,012 24,163 

At 20 years 24,695 25,683 26,967 

    

Dental Assistant    

1st year 27,605 28,709 30,144 

2nd year 28,167 29,294 30,759 

3rd year 28,740 29,890 31,385 

4th year 29,682 30,869 32,412 

5th year 30,046 31,248 32,810 

    

Senior Dental Assistant    

1st year 31,274 32,525 34,151 

2nd year 32,724 34,033 35,735 

    

Dental Hygienist    

1st year 30,052 31,254 32,817 

2nd year 30,993 32,233 33,845 

3rd year 31,829 33,102 34,757 

4th year 32,635 33,940 35,637 

    

Dental Hygienist - United Dental Hospital    

2nd year 30,993 32,233 33,845 

3rd year 31,829 33,102 34,757 

4th year 32,635 33,940 35,637 

    

Dental Officers    

Grade 1    

1st year of service 44,686 46,473 48,797 

2nd year of service 48,085 50,008 52,508 

3rd year of service 51,487 53,546 56,223 

4th year of service 54,886 57,081 59,935 

5th year of service 58,284 60,615 63,646 

6th year of service 61,686 64,153 67,361 

7th year of service 65,084 67,687 71,071 

    

Grade 2    

1st year of service 67,635 70,340 73,857 

2nd year of service 70,179 72,986 76,635 
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Grade 3    

1st year of service and thereafter 73,070 75,993 79,793 

    

Grade 4    

1st year of service and thereafter 76,131 79,176 83,135 

    

Grade 5    

1st year of service and thereafter 80,381 83,596 87,776 

 

 

 

Dental Officers - United Dental Hospital    

Grade 1    

1st year of service 44,686 46,473 48,797 

2nd year of service 48,085 50,008 52,508 

3rd year of service 51,487 53,546 56,223 

4th year of service 54,886 57,081 59,935 

5th year of service 58,284 60,615 63,646 

6th year of service 61,686 64,153 67,361 

7th year of service 65,084 67,687 71,071 

    

Grade 2    

1st year of service 67,635 70,340 73,857 

2nd year of service 70,179 72,986 76,635 

    

Grade 3    

1st year of service and thereafter 73,070 75,993 79,793 

    

Grade 4    

1st year of service and thereafter 76,131 79,176 83,135 

    

Grade 5    

1st year of service and thereafter 80,381 83,596 87,776 

    

Dental Specialists    

1st year of service 75,279 78,290 82,205 

2nd year of service 78,169 81,296 85,361 

3rd year of service 81,059 84,301 88,516 

4th year of service 84,117 87,482 91,856 

5th year of service 87,178 90,665 95,198 

 

*  For supplementary payment in lieu of private Practice or On-call/Recall Allowance refer to 

Determination Dental Staff Specialists Part A, B and C. 

 

Deputy Director Dental Services - Westmead 93,979 97,738 102,625 

Director Dental Services - Westmead 114,777 119,368 125,336 

Director Dental Services - Royal Newcastle 90,579 94,202 98,912 

    

Dental Specialists - United Dental Hospital    

1st year of service 75,279 78,290 82,205 

2nd year of service 78,169 81,296 85,361 

3rd year of service 81,059 84,301 88,516 

4th year of service 84,117 87,482 91,856 

5th year of service 87,178 90,665 95,198 

    

Deputy Director Dental Services 93,979 97,738 102,625 

Director Dental Services 114,774 119,365 125,333 
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Transferred Dental Officers/Specialists As At 1/10/86    

Dental Officer    

Grade 2 - 2nd year of service 70,179 72,986 76,635 

Grade 4 - 1st year of service 76,131 79,176 83,135 

Grade 5 - 1st year of service 80,381 83,596 87,776 

Specialist - 5th year of service 87,178 90,665 95,198 

 

 

 

 

Dental Technicians    

Trainee    

Stage 1 - (first 6 months) 22,809 23,721 24,907 

Stage 2 - (6 months to 1 year) 23,591 24,535 25,762 

Stage 3 - (1 year to 18 months) 26,068 27,111 28,467 

Stage 4 - (18 months to 2 years) 27,032 28,113 29,519 

    

Grade 1    

1st year of service 32,923 34,240 35,952 

2nd year of service 33,759 35,109 36,864 

3rd year of service 35,180 36,587 38,416 

4th year of service 35,978 37,417 39,288 

5th year of service 36,484 37,943 39,840 

6th year of service & thereafter 37,437 38,934 40,881 

    

Grade 2    

1st year of service 37,437 38,934 40,881 

2nd year of service 38,432 39,969 41,967 

3rd year of service & thereafter 39,267 40,838 42,880 

    

Grade 3    

1st year of service 39,892 41,488 43,562 

2nd year of service & thereafter 40,593 42,217 44,328 

    

Deputy Chief Dental Technician    

United Dental Hospital of Sydney 42,295 43,987 46,186 

Chief Dental Technician    

United Dental Hospital of Sydney & Westmead 43,612 45,356 47,624 

Dental Technician - Personal (Ian Talley) 40,756 42,386 44,505 

    

Dental Technicians - United Dental Hospital    

Grade 1    

1st year of service 630.90 656.10 688.90 

2nd year of service 646.90 672.80 706.40 

3rd year of service 674.10 701.10 736.20 

4th year of service 689.40 717.00 752.90 

5th year of service 699.30 727.30 763.70 

6th year of service & thereafter 717.50 746.20 783.50 

    

Grade 2    

1st year of service 717.50 746.20 783.50 

2nd year of service 736.60 766.10 804.40 

3rd year of service & thereafter 752.80 782.90 822.00 

    

Grade 3    

1st year of service 764.60 795.20 835.00 

2nd year of service & thereafter 777.80 808.90 849.30 



N.S.W. INDUSTRIAL GAZETTE — Vol. 336 13 September 2002 

 - 272 - 

    

Deputy Chief Dental Technician    

United Dental Hospital of Sydney 810.50 842.90 885.00 

Chief Dental Technician    

United Dental Hospital of Sydney & Westmead 835.90 869.30 912.80 

    

 

 

 

 

Dental Therapists    

Grade 1 - Dental Therapist    

1st year of service 33,473 34,812 36,553 

2nd year of service 35,103 36,507 38,332 

3rd year of service 36,738 38,208 40,118 

4th year of service 38,366 39,901 41,896 

5th year of service 40,020 41,621 43,702 

6th year of service & thereafter 41,742 43,412 45,583 

    

Grade 2 - Senior Dental Therapist    

1st year of service 42,606 44,310 46,526 

2nd year of service 44,333 46,106 48,411 

3rd year of service 46,068 47,911 50,307 

4th year of service 47,798 49,710 52,196 

    

Grade 3 - Dental Therapist Tutor    

1st year of service 44,333 46,106 48,411 

2nd year of service 46,068 47,911 50,307 

3rd year of service 47,798 49,710 52,196 

    

Student Dental Therapist    

Dependant Student living at Home    

under 18 years of age 82.90 86.20 90.50 

18 years of age and over 99.70 103.70 108.90 

Dependant Student living away from Home    

under 18 years of age 137.10 142.60 149.70 

18 years of age and over 151.30 157.40 165.30 

Independent Student    

16 to 17 years of age 137.10 142.60 149.70 

18 to 20 years of age 151.30 157.40 165.30 

21 years of age and over 179.60 186.80 196.10 

Independent Student - 2nd year  348.80 362.80 380.90 

    

Community Dental Program Officer 54,440 56,618 59,449 

    

Dental Therapists - United Dental Hospital    

Dental Therapist    

1st year of service 33,473 34,812 36,553 

2nd year of service 35,103 36,507 38,332 

3rd year of service 36,738 38,208 40,118 

4th year of service 38,366 39,901 41,896 

5th year of service 40,020 41,621 43,702 

6th year of service 41,742 43,412 45,583 

7th year of service 41,742 43,412 45,583 

8th year of service 41,742 43,412 45,583 

    

Senior Dental Therapist    

1st year of service 42,606 44,310 46,526 
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2nd year of service 44,333 46,106 48,411 

3rd year of service 46,068 47,911 50,307 

4th year of service 47,798 49,710 52,196 

    

Transferred Dental Therapist As At 1/10/86    

Grade 1 - Dental Therapist - 6th year 41,742 43,412 45,583 

    

Grade 3 - Dental Therapist Tutor - 3rd year 47,798 49,710 52,196 

 

Dietitians    

General Scale    

1st year of service 717.50 746.20 783.50 

2nd year of service 761.60 792.10 831.70 

3rd year of service 813.80 846.40 888.70 

4th year of service 870.10 904.90 950.10 

5th year of service 925.50 962.50 1,010.60 

6th year of service 970.40 1,009.20 1,059.70 

7th year of service 1,001.70 1,041.80 1,093.90 

    

Grade 1    

1st year of service 1,077.50 1,120.60 1,176.60 

2nd year of service 1,113.60 1,158.10 1,216.00 

 

Promotion from General Scale to Grade 1 shall be subject to  

(a) completion of 12 months service on the maximum rate of the General Scale;  

(b) a certificate from the hospital that the quality of the work of the officer concerned and the skills and 

responsibilities exercised by the officer in the performance of his/her duties are such as to warrant  

promotion, and 

(c) the approval of the Corporation 

 

Grade 2    

1st year of service 1,144.60 1,190.40 1,249.90 

2nd year of service 1,175.80 1,222.80 1,283.90 

    

Grade 3    

1st year of service 1,208.30 1,256.60 1,319.40 

2nd year of service 1,249.70 1,299.70 1,364.70 

    

Grade 4    

1st year of service 1,287.60 1,339.10 1,406.10 

2nd year of service 1,320.00 1,372.80 1,441.40 

Plus progression by one year for all sole therapists on general scale. 

 

Grades are to be allocated to public hospital positions in the following manner: - 

In-charge Positions 

Grade 1 - Bankstown, Sutherland, Newcastle Mater, Tamworth Base, Manly District, Ryde, St.George,  

and Wallsend District Hospitals 

 

Grade 2 - Prince of Wales, Prince Henry, St.Vincents, Hornsby, Sydney, Wollongong, Royal Alexandra  

Hospital for Children, and Gosford District Hospital;  

 

Grade 3 - N/A 

 

Grade 4 - (Chief Dietitian) Royal Prince Alfred, Royal North Shore, Royal Newcastle, and Westmead  

Hospitals. 

 

Deputy In-charge Positions 

Grade 1 - Prince of Wales, Prince Henry, St. Vincents, Hornsby, Wollongong, Royal Alexandra, and  

Gosford Hospitals 
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Grade 2 - Westmead 

 

Grade 3 - Royal Prince Alfred and Royal North Shore Hospitals  

 

 

 

1st Assistant to Deputy Chief Dietitian 

Grade 1 - Royal Newcastle, Royal North Shore, and Royal Prince Alfred Hospitals 

No employee is eligible for appointment to a graded position until he/she has completed a minimum of  

three years full-time (or equivalent part-time) post-graduate experience. 

 

Dietitians - United Dental Hospital    

Grade 1    

1st year of service 717.50 746.20 783.50 

2nd year of service 761.60 792.10 831.70 

3rd year of service 813.80 846.40 888.70 

4th year of service 870.10 904.90 950.10 

5th year of service 925.50 962.50 1,010.60 

6th year of service 970.40 1,009.20 1,059.70 

7th year of service 1,001.70 1,041.80 1,093.90 

    

Transferred Dietitians As At 1/10/86    

Grade 1 - 7th Year of service 1,001.70 1,041.80 1,093.90 

    

Victorian Trained Dietitians Employed In Public Hospitals    

(excluding Science Graduates)    

1st year of service 691.40 719.10 755.10 

2nd year of service 717.50 746.20 783.50 

3rd year of service 761.60 792.10 831.70 

4th year of service 813.80 846.40 888.70 

5th year of service 870.10 904.90 950.10 

6th year of service 925.50 962.50 1,010.60 

    

Director of Animal Care - Westmead 1,334.20 1,387.60 1,457.00 

    

Environmental Health Officers    

1st year 35,065 36,468 38,291 

2nd year 36,751 38,221 40,132 

3rd year 39,030 40,591 42,621 

4th year 41,226 42,875 45,019 

5th year 43,659 45,405 47,675 

6th year 45,919 47,756 50,144 

7th year 47,839 49,753 52,241 

8th year 49,753 51,743 54,330 

9th year 51,913 53,990 56,690 

10th year - Performance Barrier 54,527 56,708 59,543 

11th year - Performance Barrier 57,137 59,422 62,393 

 

In order to progress to Year 10 of the scale, an Environmental Health Officer must have: 

(i)  completed 12 months service at the salary  prescribed on the maximum of the scale; and  

(ii)  have demonstrated to the satisfaction of the Corporation by the work performed and the results  

achieved, the aptitude and qualities of  mind warranting such payment. 

 

After 12 months satisfactory work performance on Year 10, the officer will progress to the year 11 rate.   

Under no circumstances can Environmental Health Officers receive Year 10 or Year 11 rates unless they  

fulfil these criteria. 
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Senior Environmental Health Officers    

1st year 59,493 61,873 64,967 

2nd year 61,873 64,348 67,565 

 

 

 

Trainee Environmental Health Officer    

1st year 28,696 29,844 31,336 

2nd year 29,754 30,944 32,491 

3rd year 30,819 32,052 33,655 

4th year 31,879 33,154 34,812 

    

Transferred Environmental Health Officers    

Environmental Health Officer - 35 hrs p/wk    

11th year - Performance Barrier 57,137 59,422 62,393 

    

Senior Environmental Health Officer-35 hrs p/week    

1st year 59,493 61,873 64,967 

2nd year 61,873 64,348 67,565 

    

Food Inspectors    

1st year 35,065 36,468 38,291 

2nd year 36,751 38,221 40,132 

3rd year 39,030 40,591 42,621 

4th year 41,226 42,875 45,019 

5th year 43,659 45,405 47,675 

6th year 45,919 47,756 50,144 

7th year 47,839 49,753 52,241 

8th year 49,753 51,743 54,330 

9th year 51,913 53,990 56,690 

10th year - Performance Barrier 54,527 56,708 59,543 

11th year - Performance Barrier 57,137 59,422 62,393 

 

In order to progress to Year 10 of the scale, a  Food Inspector must have: 

(i)  completed 12 months service at the salary prescribed on the maximum of the scale; and  

(ii)  have demonstrated to the satisfaction of the Corporation by the work performed and the results  

achieved, the aptitude and qualities of  mind warranting such payment. 

 

After 12 months satisfactory work performance on Year 10, the officer will progress to the year 11 rate.   

Under no circumstances can Food Inspectors receive Year 10 or Year 11 rates unless they fulfil these  

criteria. 

 

Senior Food Inspectors    

1st year 59,493 61,873 64,967 

2nd year 61,873 64,348 67,565 

    

Transferred Food Inspectors    

Food Inspectors - 35 hrs p/week    

9th year 51,913 53,990 56,690 

10th year - Performance Barrier 54,527 56,708 59,543 

11th year - Performance Barrier 57,137 59,422 62,393 

    

Senior Food Inspectors - 35 hrs p/week    

1st year 59,493 61,873 64,967 

2nd year 61,873 64,348 67,565 

    

Health Education Officers    

Health Education Officer - Non-Graduate    
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1st year of service 30,422 31,639 33,221 

2nd year of service 32,228 33,517 35,193 

3rd year of service 33,998 35,358 37,126 

4th year of service 35,794 37,226 39,087 

 

5th year of service 37,497 38,997 40,947 

6th year of service 39,285 40,856 42,899 

7th year of service 41,038 42,680 44,814 

8th year of service 43,035 44,756 46,994 

9th year of service & thereafter 44,829 46,622 48,953 

    

Health Education Officer - Graduate    

1st year of service 35,065 36,468 38,291 

2nd year of service 36,751 38,221 40,132 

3rd year of service 39,030 40,591 42,621 

4th year of service 41,226 42,875 45,019 

5th year of service 43,659 45,405 47,675 

6th year of service 45,919 47,756 50,144 

7th year of service 47,839 49,753 52,241 

8th year of service 49,753 51,743 54,330 

9th year of service & thereafter 51,913 53,990 56,690 

 

Graduate Health Education Officer who:  

(i)  has completed 12 months service at the salary prescribed on the maximum of the scale;  

(ii)  has demonstrated to the satisfaction of the Corporation (or Delegate via Grading Com mittee) by the 

work performed and the results achieved, the aptitude, abilities and qualities of mind warranting such  

payment, may progress to the following rate 

 

On Maximum for 12 months  54,527 56,708 59,543 

 

and after 12 months service in receipt of this rate, shall be paid the following rate subject to approval of  

the Grading Committee.  

 

On Maximum for further 12 months 57,145 59,431 62,403 

    

Part-Time Health Education Officer    

Graduate (p/hour)  26.23 27.28 28.64 

Non-Graduate (p/hour)  22.58 23.48 24.65 

    

Senior Health Education Officer-Non-Graduate    

1st year of service  46,596 48,460 50,883 

2nd year of service 48,424 50,361 52,879 

Senior Health Education Officer - Graduate    

1st year of service  57,137 59,422 62,393 

2nd year of service  59,493 61,873 64,967 

3rd year of service  61,873 64,348 67,565 

 

The ONLY position approved by the Department as Senior Health Education Officer is at Royal Prince  

Alfred Hospital  

 

Part-time Ethnic Health Worker (p/hour)  22.58 23.48 24.65 

    

Part-time Ethnic Day Care Co-ordinator (p/hr)  22.86 23.77 24.96 

    

Transferred Health Education Officers As At 1/10/86     

Health Education Officer - Non-Graduate     

1st year of service 30,422 31,639 33,221 

2nd year of service 32,228 33,517 35,193 
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3rd year of service 33,998 35,358 37,126 

4th year of service 35,794 37,226 39,087 

5th year of service 37,497 38,997 40,947 

 

6th year of service 39,285 40,856 42,899 

7th year of service 41,038 42,680 44,814 

8th year of service 43,035 44,756 46,994 

9th year of service & thereafter 44,829 46,622 48,953 

    

Health Education Officer - Graduate     

9th year of service  51,913 53,990 56,690 

On Maximum 12 months  54,527 56,708 59,543 

On maximum further 12 months  57,145 59,431 62,403 

    

Senior Health Education Officer-Non-Graduate     

2nd year  48,424 50,361 52,879 

    

Senior Health Education Officer-Graduate     

3rd year  61,873 64,348 67,565 

    

Hospital Scientists / Medical Technologists    

Chief Hospital Scientist    

If sole Hospital Scientist in a hospital or in-charge of other     

Hospital Scientists or trainees at Hospitals having an A.D.A.    

of occupied beds of: Less than 200 A.D.A.    

1st year 1,270.00 1,320.80 1,386.80 

2nd year 1,305.20 1,357.40 1,425.30 

3rd year and thereafter 1,349.50 1,403.50 1,473.70 

    

If in-charge of other Hospital Scientists or trainees at hospitals     

having an A.D.A. of occupied beds of: Over 200 A.D.A.    

    

1st year  1,349.50 1,403.50 1,473.70 

2nd year 1,390.70 1,446.30 1,518.60 

3rd year and thereafter 1,425.60 1,482.60 1,556.70 

 

Allowance 

Provided that where a Chief Hospital Scientist is the holder of a Fellowship of the Australian Institute of  

Medical Technology shall be paid an allowance of:  

Fellowship of A.I.M.T. (p/week) 34.70 36.10 37.90 

    

Senior Hospital Scientist (senior medical technologist in-charge     

of section)    

    

1st year 1,077.50 1,120.60 1,176.60 

2nd year  1,113.60 1,158.10 1,216.00 

3rd year and thereafter 1,144.60 1,190.40 1,249.90 

    

Hospital Scientist (Medical Technologist)    

1st year 691.40 719.10 755.10 

2nd year 717.50 746.20 783.50 

3rd year 761.60 792.10 831.70 

4th year 813.80 846.40 888.70 

5th year 870.10 904.90 950.10 

6th year 925.50 962.50 1,010.60 

7th year 970.40 1,009.20 1,059.70 

8th year 1,001.70 1,041.80 1,093.90 
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Hospital Scientist (Medical Technologist) - United Dental     

Hospital    

    

1st year 691.40 719.10 755.10 

2nd year 717.50 746.20 783.50 

3rd year 761.60 792.10 831.70 

4th year 813.80 846.40 888.70 

5th year 870.10 904.90 950.10 

6th year 925.50 962.50 1,010.60 

7th year 970.40 1,009.20 1,059.70 

8th year 1,001.70 1,041.80 1,093.90 

    

Hospital Scientist (Scientific Officer)    

1st year 691.40 719.10 755.10 

2nd year 717.50 746.20 783.50 

3rd year 761.60 792.10 831.70 

4th year 813.80 846.40 888.70 

5th year 870.10 904.90 950.10 

6th year 925.50 962.50 1,010.60 

7th year 970.40 1,009.20 1,059.70 

8th year & thereafter 1,001.70 1,041.80 1,093.90 

    

Hospital Scientist - On-call per 24 hours 7.70 7.70 7.70 

    

Senior Or Chief Hospital Scientist (senior scientific officer)    

1st year 1,077.50 1,120.60 1,176.60 

2nd year 1,113.60 1,158.10 1,216.00 

3rd year 1,144.60 1,190.40 1,249.90 

4th year 1,270.00 1,320.80 1,386.80 

5th year 1,305.20 1,357.40 1,425.30 

6th year 1,349.50 1,403.50 1,473.70 

7th year 1,390.70 1,446.30 1,518.60 

8th year & thereafter 1,425.60 1,482.60 1,556.70 

 

Allowances 

Provided that a Senior Hospital Scientist shall not progress beyond the salary prescribed for the third year 

of the scale unless such officer holds a post-graduate degree in Science at least equivalent to the degree of  

Master of Science of an approved university or has been admitted as a Member of the Australian  

Association of Clinical Biochemists or holds such qualifications as are deemed equivalent. 

 

Provided further that any Senior Hospital Scientist in receipt of the fourth year of service rate and above or  

Principal Hospital Scientist who holds the degree of Master of Science or is a Fellow of the Australian 

Institute of Medical Laboratory Scientists or holds appropriate equivalent qualifications shall be paid the  

following allowance: 

 

Senior/Principal H.S., Master of Science  (p/wk) 36.90 38.40 40.30 

    

Principal Hospital Scientist (Principal Scientific Officer)    

1st year 1,527.30 1,588.40 1,667.80 

2nd year 1,565.40 1,628.00 1,709.40 

3rd year 1,607.60 1,671.90 1,755.50 

4th year 1,645.80 1,711.60 1,797.20 

5th year 1,685.80 1,753.20 1,840.90 

6th year 1,725.10 1,794.10 1,883.80 

7th year 1,765.00 1,835.60 1,927.40 
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8th year 1,805.30 1,877.50 1,971.40 

9th year 1,844.60 1,918.40 2,014.30 

10th year & thereafter 1,885.40 1,960.80 2,058.80 

 

Provided that a Principal Hospital Scientist shall not progress beyond the salary prescribed for the fourth  

year of the scale unless such officer holds a post-graduate degree in Science at least equivalent to the 

Degree of Doctor of Philosophy of an approved university or has been admitted as a Fellow of the  

Australian Association of Clinical Biochemists, or holds such qualifications as are deemed equivalent. 

 

Trainee Hospital Scientist    

1st year 374.00 389.00 408.50 

2nd year 404.70 420.90 441.90 

3rd year 465.60 484.20 508.40 

4th year 533.70 555.00 582.80 

5th year 600.30 624.30 655.50 

6th year 661.20 687.60 722.00 

 

The Commencing salary of the Trainee Hospital Scientist who on appointment has completed part of a  

degree course shall be fixed having regard to that part of the course that has been successfully completed.  

Provided that each year of full-time or part-time study for an appropriate degree combined with 

employment as a Trainee Hospital Scientist shall be considered for salary purposes as the equivalent of one  

year's service in the Trainee Hospital Scientist scale. 

 

Hospital Scientist In-Charge Of Section    

1st year 1,077.50 1,120.60 1,176.60 

2nd year 1,113.60 1,158.10 1,216.00 

3rd year 1,144.60 1,190.40 1,249.90 

    

Chief Hospital Scientist In-Charge Of Lab    

Less than 200 A.D.A    

1st year 1,270.00 1,320.80 1,386.80 

2nd year 1,305.20 1,357.40 1,425.30 

3rd year 1,349.50 1,403.50 1,473.70 

More that 200 A.D.A.    

1st year 1,349.50 1,403.50 1,473.70 

2nd year 1,390.70 1,446.30 1,518.60 

3rd year 1,425.60 1,482.60 1,556.70 

    

Transferred Hospital Scientists (Scientific Officers)    

Hospital Scientist (Scientific Officer) - Oliver Latham     

Laboratory    

5th year 870.10 904.90 950.10 

6th year 925.50 962.50 1,010.60 

7th year 970.40 1,009.20 1,059.70 

8th year & thereafter 1,001.70 1,041.80 1,093.90 

    

Senior Or Chief Hospital Scientist (Senior Scientific Officer)     

Oliver Latham Laboratory    

1st year 56,222 58,471 61,395 

2nd year 58,103 60,427 63,448 

3rd year 59,730 62,119 65,225 

4th year 66,268 68,919 72,365 

5th year 68,108 70,832 74,374 

6th year 70,407 73,223 76,884 

7th year 72,553 75,455 79,228 

8th year & thereafter 74,388 77,364 81,232 
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Principal Hospital Scientist (Principal Scientific Officer) -     

Oliver Latham Laboratory    

3rd year 1,607.60 1,671.90 1,755.50 

4th year 1,645.80 1,711.60 1,797.20 

5th year 1,685.80 1,753.20 1,840.90 

6th year 1,725.10 1,794.10 1,883.80 

7th year 1,765.00 1,835.60 1,927.40 

8th year 1,805.30 1,877.50 1,971.40 

9th year 1,844.60 1,918.40 2,014.30 

10th year & thereafter 1,885.40 1,960.80 2,058.80 

    

Hospital Scientist (Scientific Officer) - I.C.P.M.R.    

8th year 1,001.70 1,041.80 1,093.90 

    

Senior Hospital Scientist (Senior Scientific Officer) - I.C.P.M.R.    

1st year 1,077.50 1,120.60 1,176.60 

2nd year 1,113.60 1,158.10 1,216.00 

3rd year 1,144.60 1,190.40 1,249.90 

4th year 1,270.00 1,320.80 1,386.80 

5th year 1,305.20 1,357.40 1,425.30 

6th year 1,349.50 1,403.50 1,473.70 

7th year 1,390.70 1,446.30 1,518.60 

8th year & thereafter 1,425.60 1,482.60 1,556.70 

    

Hospital Scientist (Scientific Officer) - United Dental Hospital    

Hospital Scientist (Scientific Officer)    

1st year 691.40 719.10 755.10 

2nd year 717.50 746.20 783.50 

3rd year 761.60 792.10 831.70 

4th year 813.80 846.40 888.70 

5th year 870.10 904.90 950.10 

6th year 925.50 962.50 1,010.60 

7th year 970.40 1,009.20 1,059.70 

8th year & thereafter 1,001.70 1,041.80 1,093.90 

    

Senior Hospital Scientist (Senior Scientific Officer)    

1st year 1,077.50 1,120.60 1,176.60 

2nd year 1,113.60 1,158.10 1,216.00 

3rd year 1,144.60 1,190.40 1,249.90 

4th year 1,270.00 1,320.80 1,386.80 

5th year 1,305.80 1,358.00 1,425.90 

6th year 1,349.50 1,403.50 1,473.70 

7th year 1,390.70 1,446.30 1,518.60 

8th year & thereafter 1,425.60 1,482.60 1,556.70 

    

Principal Hospital Scientist (Principal Scientific Officer)    

1st year 1,524.50 1,585.50 1,664.80 

2nd year 1,565.40 1,628.00 1,709.40 

3rd year 1,607.60 1,671.90 1,755.50 

4th year 1,645.80 1,711.60 1,797.20 

5th year 1,685.70 1,753.10 1,840.80 

6th year 1,725.10 1,794.10 1,883.80 

7th year 1,765.00 1,835.60 1,927.40 

8th year 1,805.30 1,877.50 1,971.40 

9th year 1,844.30 1,918.10 2,014.00 

10th year & thereafter 1,885.40 1,960.80 2,058.80 
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Trainee Hospital Scientist    

1st year 363.00 377.50 396.40 

2nd year 392.80 408.50 428.90 

3rd year 452.10 470.20 493.70 

4th year 518.10 538.80 565.70 

5th year 582.90 606.20 636.50 

6th year 641.80 667.50 700.90 

    

Chief Hospital Scientist    

1st year 1,270.00 1,320.80 1,386.80 

2nd year 1,305.10 1,357.30 1,425.20 

3rd year 1,349.50 1,403.50 1,473.70 

    

Librarians    

Graduate    

1st year of service  34,660 36,046 37,848 

2nd year of service 36,066 37,509 39,384 

3rd year of service 37,969 39,488 41,462 

4th year of service 39,717 41,306 43,371 

5th year of service 41,516 43,177 45,336 

6th year of service 43,540 45,282 47,546 

7th year of service 45,380 47,195 49,555 

    

Grade 1    

1st year 46,878 48,753 51,191 

2nd year 48,376 50,311 52,827 

    

Grade 2    

1st year 49,860 51,854 54,447 

2nd year 51,602 53,666 56,349 

3rd year 53,608 55,752 58,540 

    

Grade 3    

1st year 57,863 60,178 63,187 

2nd year 59,883 62,278 65,392 

3rd year 62,024 64,505 67,730 

    

Transferred Librarians    

Librarian - Graduate - 7th year & thereafter 45,380 47,195 49,555 

    

Librarians - United Dental Hospital    

1st year of service 34,660 36,046 37,848 

2nd year of service 35,537 36,958 38,806 

3rd year of service 36,956 38,434 40,356 

4th year of service 38,255 39,785 41,774 

5th year of service 39,393 40,969 43,017 

10th year of service 45,378 47,193 49,553 

Library Staff-Other    

Assistant Library Technician - Grade 2    

1st year of service 31,675 32,942 34,589 

2nd year of service 32,568 33,871 35,565 

3rd year of service 33,505 34,845 36,587 

4th year of service 34,460 35,838 37,630 

    

 

 

 

Library Technician    
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1st year of service 35,417 36,834 38,676 

2nd year of service 36,375 37,830 39,722 

3rd year of service 37,324 38,817 40,758 

4th year of service 38,426 39,963 41,961 

    

Assistant Library Technician - Part-time    

Qualified ALT - Grade 2    

Up to 5 years full-time experience  (p/hour) 19.72 20.51 21.54 

More that 5 years full-time experience   (p/hour) 20.70 21.53 22.61 

    

Transferred Library Staff - Other    

Library Technician - 4th year & thereafter 38,426 39,963 41,961 

    

Medical Officers    

Intern 39,097 40,661 42,694 

    

Resident    

1st year 45,827 47,660 50,043 

2nd year 50,404 52,420 55,041 

3rd year 57,089 59,373 62,342 

4th year 61,976 64,455 67,678 

    

Registrar    

1st year 57,089 59,373 62,342 

2nd year 61,976 64,455 67,678 

3rd year 66,883 69,558 73,036 

4th year 71,592 74,456 78,179 

    

Senior Registrar 80,496 83,716 87,902 

 

For the purposes of calculation of payments to officers pursuant to the provisions of this award, one hour's  

pay shall be calculated in accordance with the following formula: 

 

and one day's pay shall be calculated by multiplying one hour's pay (as calculated in accordance with the  

above formula) by 7.6 

 

Allowances    

Higher Medical Qualification Allowance (p/week) 43.16 43.16 43.16 

 

The above allowance is paid to officers who obtain an appropriate higher medical qualification subsequent  

to graduation.  It does not apply to an officer appointed as a Senior Registrar. 

The salary prescribed for a Senior Registrar has taken into account tha t a higher medical qualification is a  

prerequisite for appointment. 

On-call - for Day Off Duty (p/day) 20.00 20.00 20.00 

On-call - for Day On Duty (p/day) 10.00 10.00 10.00 

On-call - Maximum payment per week 70.00 70.00 70.00 

Higher medical Qualification after 5 years (p/wk) 21.58 21.58 21.58 

 

The qualification allowance is paid when an Officer in his/her fifth and subsequent years of registrar-ship is 

expected to meet the formal requirements of a higher medical qualification in that year. 

 

Part-Time Medical Officers    

Less than 3 yrs post-graduate experience (p/hr) 33.20 34.50 36.20 

More that 3 yrs post-graduate experience (p/hr) 38.60 40.10 42.10 

More that 6 yrs post-graduate experience (p/hr) 46.80 48.70 51.10 

 

Provided that no officer may be employed for more than 24 hours in any period of 7 consecutive days.  
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Formula:  Part-time Medical Officer with less that 3 years post-graduate experience = 1st year Registrar 

divided by 52.17857 divided by 38 plus 15%. 

 

Part-time Medical Officer with more than 3 years post-graduate experience = 3rd year Registrar divided by 

52.17857 divided by 38 plus 15%. 

 

Part-time Medical Officer with more that 6 years post-graduate experience = Senior Registrar divided by 

52.17857 divided by 38 plus 15%. 

 

Transferred Medical Officers    

Less than 6 yrs post-graduate experience (p/hr) 37.60 39.10 41.10 

6 to less than 10 yrs post graduate exper. (p/hr) 54.00 56.20 59.00 

10 yrs or more post-graduate experience (p/hr) 59.10 61.50 64.60 

Possess Dip. of Psychological Medical (p/hr) 55.70 57.90 60.80 

Dip.of Psychological Medical more than 2 yrs (p/hour) 59.10 61.50 64.60 

    

Medical Officer-5th Schedule - 10th year 84,670 88,057 92,460 

    

Community Physician 106,390 110,646 116,178 

    

Medical Records Administrator    

1st year 34,661 36,047 37,849 

2nd year 36,068 37,511 39,387 

3rd year 37,969 39,488 41,462 

4th year 39,717 41,306 43,371 

5th year 41,516 43,177 45,336 

6th year 43,540 45,282 47,546 

7th year & thereafter 45,380 47,195 49,555 

    

Research/Analyst/Specialist Dept. Or Section 48,376 50,311 52,827 

    

Medical Records Manager    

Grade 1 49,860 51,854 54,447 

Grade 2 51,602 53,666 56,349 

Grade 3 53,608 55,752 58,540 

Grade 4 57,863 60,178 63,187 

Grade 5 59,883 62,278 65,392 

Grade 6 62,024 64,505 67,730 

Grade 7 64,317 66,890 70,235 

Grade 8 69,249 72,019 75,620 

Country Regions 59,883 62,278 65,392 

    

Medical Superintendents    

Chief Executive Officer    

Level 1 134,024 139,385 146,354 

16% Clinical Loading 21,444 22,302 23,417 

    

Level 2 127,715 132,824 139,465 

16% Clinical Loading 20,434 21,252 22,314 

    

Level 3 121,405 126,261 132,574 

16% Clinical Loading 19,425 20,202 21,212 

    

 

 

Level 4 98,302 102,234 107,346 

16% Clinical Loading 15,728 16,357 17,175 
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Level 5 89,893 93,489 98,163 

16% Clinical Loading 14,383 14,958 15,706 

    

Medical Super/Deputy Chief Executive Officer    

Level 1 127,715 132,824 139,465 

16% Clinical Loading 20,434 21,252 22,314 

    

Level 2 121,405 126,261 132,574 

16% Clinical Loading 19,425 20,202 21,212 

    

Level 3 113,005 117,525 123,401 

16% Clinical Loading 18,081 18,804 19,744 

    

Level 4 89,893 93,489 98,163 

16% Clinical Loading 14,383 14,958 15,706 

    

Level 5 85,690 89,118 93,574 

16% Clinical Loading 13,710 14,259 14,972 

    

Deputy Medical Superintendent    

Level 1 113,005 117,525 123,401 

16% Clinical Loading 18,081 18,804 19,744 

    

Level 2 98,302 102,234 107,346 

16% Clinical Loading 15,728 16,357 17,175 

    

Level 3 89,893 93,489 98,163 

16% Clinical Loading 14,383 14,958 15,706 

    

Assistant Medical Superintendent    

Level 1    

1st year 94,103 97,867 102,760 

16% Clinical Loading 15,056 15,659 16,442 

    

2nd year 98,302 102,234 107,346 

16% Clinical Loading 15,728 16,357 17,175 

Level 2    

1st year 85,690 89,118 93,574 

16% Clinical Loading 13,710 14,259 14,972 

2nd year 89,893 93,489 98,163 

16% Clinical Loading 14,383 14,958 15,706 

    

Level 3    

1st year 81,501 84,761 88,999 

16% Clinical Loading 13,040 13,562 14,240 

2nd year 85,690 89,118 93,574 

16% Clinical Loading 13,710 14,259 14,972 

    

Level 4    

1st year 73,088 76,012 79,813 

16% Clinical Loading 11,694 12,162 12,770 

 

 

 

2nd year 77,294 80,386 84,405 

16% Clinical Loading 12,367 12,862 13,505 

    

Clinical Superintendent    
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Level 1    

1st year 85,690 89,118 93,574 

16% Clinical Loading 13,710 14,259 14,972 

2nd year 89,893 93,489 98,163 

16% Clinical Loading 14,383 14,958 15,706 

    

Level 2    

1st year 81,501 84,761 88,999 

16% Clinical Loading 13,040 13,562 14,240 

2nd year 85,690 89,118 93,574 

16% Clinical Loading 13,710 14,259 14,972 

 

Allowances 

The qualification allowance shall only apply to those officers who were receiving this allowance as of  

April, 1986 and have continued to remain in the position held by them as of that date.  

 

Higher Medical Qualification Allowance - where an 38.66 38.66 38.66 

officer holds a higher medical qualification relevant to     

his/her hospital work (p/week)    

    

Diploma Hospital Admin. issued AIHA  (p/week) 22.77 22.77 22.77 

    

Diploma or Degree Hospital Administration from a  22.77 22.77 22.77 

University-where the officer has no higher medical    

qualification, but holds a diploma or degree in    

Hospital Administration. (p/week)    

 

Hospitals are graded at level indicated below: 

Level 1 - Royal Prince Alfred Hospital, Prince Henry/Prince of Wales Hospital Group, Royal North Shore  

Hospital, The Parramatta Hospitals, Royal Newcastle Hospital 

 

Level 2 - St.Vincents Hospital, Darlinghurst, St.George Hospital, Royal Alexandra Hospital for Children. 

Level 3 - Sydney Hospital, Hornsby & Ku-Ring-Gai Hospital, Wollongong Hospital, Bankstown Hospital,  

Blacktown District Hospital, Gosford Hospital, Liverpool Hospital, Mater Misericordiae Hospital-Waratah, 

Sutherland Hospital, Royal Hospital for Women, Tamworth Group, Moree Group, Armidale Group, 

Maitland Group.  

 

Level 4 - Albury Base Hospital, Auburn District Hospital, Balmain District Hospital, Broken Hill & 

District Hospital, Canterbury Hospital, Cessnock District Hospital, Dubbo Base Hospital, Fairfield District 

Hospital, Grafton Base Hospital, Lewisham Hospital, Lismore Base Hospital, Mater Misericordiae  

Hospital-North Sydney, Manning River District Hospital, Mount Druitt Hospital, Nepean District Hospital,  

Orange Base Hospital, Ryde Hospital, Wagga Wagga Base Hospital, Port Kembla District Hospital, 

Manly District Hospital, St.Margaret's Hospital for Women, Mona Vale District Hospital, Wallsend  

Hospital, Goulburn Group, Queanbeyan Group, Bega Group, Young Group, Hastings Valley, Group, 

Macleay Valley Group. 

 

Level 5 - Langton Clinic, Royal Ryde Homes, Griffith Base Hospital, Western Suburbs Hospital, Bathurst  

District Hospital, Blue Mountains District Anzac Memorial Hospital, Camden Hospital, Lithgow District  

Hospital, Marrickville District Hospital, Royal South Sydney Hospital, St.Joseph's Hospital  -Auburn, 

St.Luke's Hospital, Hawkesbury District Hospital, Harbour District Hospital, Campbelltown District  

Hospital, Rachel Forster Hospital 

 

 

Medical Superintendent-Personal-Dr. Hensen 130,543 135,765 142,553 

    

Medical Administration Training Scheme    

1st year 69,430 72,207 75,817 

2nd year 73,088 76,012 79,813 
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3rd year 81,501 84,761 88,999 

4th year 85,690 89,118 93,574 

5th year 89,893 93,489 98,163 

6th year 94,103 97,867 102,760 

7th year 98,302 102,234 107,346 

 

Exception of Annual Leave & Clinical Loading 

Annual Leave entitlement is 4 weeks 

No Clinical Loading is payable. 

 

Music Therapist    

Sessional Music Therapist    

Session = 3.5 hours (p/session) 105.20 109.40 114.90 

    

Unqualified Music Therapist     

Junior    

16 years and under (p/hour) 9.59 9.97 10.47 

17 years and under (p/hour) 11.11 11.55 12.13 

18 years (p/hour) 12.54 13.04 13.69 

19 years (p/hour) 14.09 14.65 15.38 

20 years (p/hour) 15.73 16.36 17.18 

Adult    

1st year (p/hour) 16.80 17.47 18.34 

2nd year (p/hour) 17.16 17.85 18.74 

3rd year & thereafter (p/hour) 17.50 18.20 19.11 

    

Qualified Music Therapist    

1st year 607.10 631.40 663.00 

2nd year 642.60 668.30 701.70 

3rd year 676.40 703.50 738.70 

4th year 710.30 738.70 775.60 

5th year 744.20 774.00 812.70 

6th year 781.50 812.80 853.40 

7th year & thereafter 816.70 849.40 891.90 

    

Nurse Counsellors    

Non-Graduate    

1st year of service 31,750 33,020 34,671 

2nd year of service 33,249 34,579 36,308 

3rd year of service 35,160 36,566 38,394 

4th year of service 36,926 38,403 40,323 

5th year of service 38,818 40,371 42,390 

    

Graduate    

1st year of service 35,392 36,808 38,648 

2nd year of service 37,091 38,575 40,504 

3rd year of service 39,415 40,992 43,042 

4th year of service 41,513 43,174 45,333 

5th year of service 43,985 45,744 48,031 

6th year of service 45,969 47,808 50,198 

7th year of service 47,850 49,764 52,252 

 

8th year of service 49,527 51,508 54,083 

9th year of service 51,928 54,005 56,705 

    

Occupational Therapists    

Grade 1    

1st year of service 36,078 37,521 39,397 
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2nd year of service 37,437 38,934 40,881 

3rd year of service 39,728 41,317 43,383 

4th year of service 42,467 44,166 46,374 

5th year of service 45,405 47,221 49,582 

6th year of service 48,286 50,217 52,728 

7th year of service 50,630 52,655 55,288 

 

Provided that the commencing rate of salary payable to an employee who has obtained an appropriate  

degree or appropriate degree plus associated diploma requiring a minimum of four years full-time study 

shall be paid the rate prescribed for the second year of service.  

 

Provided that an employee who has obtained an appropriate degree requiring a minimum of three and one  

half years full-time study shall, after six months relevant full-time service, be paid the rate prescribed for 

the second year of service. 

 

Grade 2 52,266 54,357 57,075 

    

Grade 3 56,220 58,469 61,392 

    

Grade 4 58,101 60,425 63,446 

    

Grade 5 59,733 62,122 65,228 

    

Grade 6 61,355 63,809 66,999 

    

Sessional Occupational Therapist     

(session=3.5 hrs) (p/session) 125.10 130.10 136.60 

Allowances    

Part-time Student Unit Supervisor Allowance    

Per student supervised - per shift 5.20 5.40 5.70 

Maximum Part-time Student Unit S/visor Allow. (p/week) 107.30 111.60 117.20 

  

Provided that: 

(1) the allowance shall not be payable to a person occupying a position graded at Grade 3 or above;  

(2) only one person can receive the allowance for a student on each shift;  

(3) no person shall receive the allowance for a student who is being supervised by a Student Unit  

Supervisor (i.e. full-time); 

(4) the maximum amount payable to a person by way of this allowance in any one week shall be the  

amount derived by subtracting the rate prescribed for the 7th year of Grade 1  from the rate prescribed for 

Grade 3 then dividing the amount by 52.17857 (see above).  

 

Sole Occupational Therapist Allowance     

(Payable to Grade 1 only)  (p/week) 22.00 22.00 22.00 

 

A sole Occupational Therapist shall mean an Occupational Therapist -Grade 1 who is not responsible to 

another Occupational Therapist and is the only Occupational Therapist in a particular hospital or elsewhere  

including Community Centres. 

 

 

 

 

Regional Advisor    

Level 1 - South Eastern, South West, Orana, Far West 56,220 58,469 61,392 

    

Level 2 - North Coast, Illawarra, New England, 58,101 60,425 63,446 

Central West    

    

Level 3 - Metropolitan and Hunter 61,355 63,809 66,999 
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Part-Time Regional Advisor 

A part-time Regional Advisor shall be paid the rate applicable to the employee's substantive position, plus  

a part-time Regional Advisor Allowance as follows: 

    

Level 1 (p/week) 65.10 67.70 71.10 

    

Level 2 (p/week) 81.50 84.80 89.00 

    

Level 3 (p/week) 113.80 118.40 124.30 

    

On-Call Occupational Therapist    

(per on-call period) 6.70 6.70 6.70 

(p/week) 33.40 33.40 33.40 

    

Transferred Occupational Therapists    

Grade 1 - 7th year of service 50,630 52,655 55,288 

Grade 2 52,266 54,357 57,075 

Grade 3 56,220 58,469 61,392 

Grade 4 58,101 60,425 63,446 

    

Orthoptists    

1st year of service 670.10 696.90 731.70 

2nd year of service 690.90 718.50 754.40 

3rd year of service 728.60 757.70 795.60 

4th year of service 766.60 797.30 837.20 

5th year of service 806.60 838.90 880.80 

6th year of service 846.10 879.90 923.90 

7th year of service 886.40 921.90 968.00 

8th year of service 931.90 969.20 1,017.70 

    

Orthoptist Student Unit Supervisor 931.90 969.20 1,017.70 

Sessional Orthoptist    

(session = 3.5 hours) (p/session) 105.20 109.40 114.90 

    

In-Charge Allowance    

In-charge 1 - 3 staff (p/week) 24.10 24.10 24.10 

In-charge 4 - 5 staff (p/week) 45.80 45.80 45.80 

In-charge 6 - 9 staff (p/week) 68.60 68.60 68.60 

In-charge 10-14 staff (p/week) 85.90 85.90 85.90 

In-charge 15-19 staff (p/week) 104.60 104.60 104.60 

    

Transferred Orthoptists    

8th year of service 878.60 913.70 959.40 

    

Physiotherapists    

Grade 1    

1st year of service 36,078 37,521 39,397 

2nd year of service 37,437 38,934 40,881 

 

3rd year of service 39,728 41,317 43,383 

4th year of service 42,467 44,166 46,374 

5th year of service 45,405 47,221 49,582 

6th year of service 48,286 50,217 52,728 

7th year of service 50,630 52,655 55,288 

 

Provided that the commencing rate of salary payable to an employee who has obtained an appropriate  

degree or appropriate degree plus associated diploma requiring a minimum of four years full-time study 
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shall be paid the rate prescribed for the second year of service. 

 

Provided that an employee who has obtained an appropriate degree requiring a minimum of three and one  

half years full-time study shall, after six months relevant full-time service, be paid the rate prescribed for 

the second year of service. 

 

Grade 2 52,266 54,357 57,075 

Grade 3 56,220 58,469 61,392 

Grade 4 58,101 60,425 63,446 

Grade 5 59,733 62,122 65,228 

Grade 6 61,355 63,809 66,999 

Grade 7 63,056 65,578 68,857 

    

Sessional Physiotherapist    

(session = 3.5 hours) (p/session) 125.10 130.10 136.60 

    

Allowances    

Part-time Student Unit Supervisor    

(per student supervised - per shift) 5.20 5.40 5.70 

Maximum Part-time Student Unit S/visor Allow.    

(p/week) 107.30 111.60 117.20 

Provided that:    

(1)  the allowance sha ll not be payable to a person occupying a position graded at Grade 3 or above;  

(2)  only one person can receive the allowance for a student on each shift;  

(3)  no person shall receive the allowance for a student who is being supervised by a Student Unit  

Supervisor (i.e. full-time); 

(4)  the maximum amount payable to a person by way of this allowance in any one week shall be the  

amount derived by subtracting the rate prescribed for the 7 th year of Grade 1 from the rate prescribed for 

Grade 3 then dividing the amount by 52.17857 (see above). 

 

Sole Physiotherapist Allowance (p/week) 22.00 22.00 22.00 

 

A sole Physiotherapist shall mean a Physiotherapist Grade 1 who is not responsible to another 

Physiotherapist and is the only Physiotherapist in a particular hospital or elsewhere including Community  

Centres. 

 

Part-Time Regional Advisor    

A part-time Regional Advisor shall be paid the rate applicable to 

the employee's substantive position plus a part-time 

   

Regional Advisor allowance as follows:     

    

Level 1 (p/week) 65.10 67.70 71.10 

Level 2 (p/week) 81.50 84.80 89.00 

Level 3 (p/week) 113.80 118.40 124.30 

On-Call Physiotherapist    

(per on-call period) 6.70 6.70 6.70 

(p/week) 33.40 33.40 33.40 

 

Transferred Physiotherapists    

Grade 1 - 7th year of service 914.60 951.20 998.80 

    

Project Manager    

Grade 1    

1st year 54,379 56,554 59,382 

2nd year 55,851 58,085 60,989 

    

Grade 2    

1st year 58,130 60,455 63,478 
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2nd year 59,881 62,276 65,390 

    

Grade 3    

1st year 61,917 64,394 67,614 

2nd year 63,656 66,202 69,512 

    

Grade 4    

1st year 65,970 68,609 72,039 

2nd year 67,726 70,435 73,957 

    

Remedial Gymnast (Qualified)    

1st year 588.90 612.50 643.10 

2nd year 606.80 631.10 662.70 

3rd year 642.80 668.50 701.90 

4th year 676.40 703.50 738.70 

5th year 711.00 739.40 776.40 

6th year & thereafter 745.20 775.00 813.80 

Sexual Assault Workers    

Graduate    

1st year 35,065 36,468 38,291 

2nd year 36,751 38,221 40,132 

3rd year 39,030 40,591 42,621 

4th year 41,226 42,875 45,019 

5th year 43,658 45,404 47,674 

    

Non-Graduate - Grade 1    

1st year 30,418 31,635 33,217 

2nd year 32,230 33,519 35,195 

3rd year 33,998 35,358 37,126 

4th year 35,793 37,225 39,086 

5th year 37,496 38,996 40,946 

    

Non-Graduate - Grade 2    

1st year 39,285 40,856 42,899 

2nd year 41,037 42,678 44,812 

    

Social Educators    

1st year 36,751 38,221 40,132 

2nd year 39,030 40,591 42,621 

3rd year 41,226 42,875 45,019 

4th year 43,658 45,404 47,674 

5th year 45,919 47,756 50,144 

6th year 47,839 49,753 52,241 

7th year 49,754 51,744 54,331 

8th year & thereafter 51,913 53,990 56,690 

    

 

Program Director    

1st year 66,115 68,760 72,198 

2nd year 67,647 70,353 73,871 

    

Social Workers    

Grade 1    

1st year 35,392 36,808 38,648 

2nd year 37,091 38,575 40,504 

3rd year 39,415 40,992 43,042 

4th year 41,513 43,174 45,333 

5th year 43,985 45,744 48,031 
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6th year 45,969 47,808 50,198 

7th year 47,850 49,764 52,252 

8th year 49,527 51,508 54,083 

9th year & thereafter 51,928 54,005 56,705 

 

Provided that the commencing rate of salary payable to an officer who has obtained an appropriate degree  

and/or diploma of a recognised university requiring a minimum of four years full-time study or 

qualifications deemed by the Health Administration Corporation to be equivalent thereof, shall be paid the  

rate prescribed for the second year of service. 

 

Grade 2 54,911 57,107 59,962 

Grade 3 58,946 61,304 64,369 

Grade 4 62,036 64,517 67,743 

Grade 5 65,124 67,729 71,115 

Transferred Social Workers As At 1/10/86    

Grade 1 - 9th year & thereafter 51,928 54,005 56,705 

Grade 2 54,911 57,107 59,962 

Grade 3 58,946 61,304 64,369 

    

Speech Pathologists    

Grade 1    

1st year of service 36,078 37,521 39,397 

2nd year of service 37,437 38,934 40,881 

3rd year of service 39,728 41,317 43,383 

4th year of service 42,467 44,166 46,374 

5th year of service 45,405 47,221 49,582 

6th year of service 48,286 50,217 52,728 

7th year of service 50,630 52,655 55,288 

 

Provided that the commencing rate of sala ry payable to an employee who has obtained an appropriate 

degree plus associated diploma requiring a minimum of four years full-time study shall be paid the rate 

prescribed for the second year of service. 

 

Provided that an employee who has obtained an appropriate degree requiring a minimum of three and one  

half years full-time study shall, after six months relevant full-time service, be paid the rate prescribed for 

the second year of service.  

 

Grade 2 52,266 54,357 57,075 

Grade 3 56,220 58,469 61,392 

Grade 4 58,101 60,425 63,446 

Grade 5 59,733 62,122 65,228 

    

Sessional Speech Pathologist    

(session = 3.5 hour) (per session) 125.10 130.10 136.60 

 

Allowances    

Part-time Student Unit Supervisor    

(Per student supervised - (p/shift)  5.20 5.40 5.70 

Maximum part-time Student Supervisor Allow. (p/week) 107.30 111.60 117.20 

 

Provided that: 

(1) the allowance shall not be payable to a person occupying a position graded at Grade 3 or above;  

(2) only one person can receive the allowance for a  student  on each shift; 

(3) no person shall receive the allowance for a student who is being supervised by a Student Unit  

Supervisor (i.e. full-time); 

(4) the maximum amount payable to a person by way of this allowance in any one week shall be the  

amount derived by  subtracting the rate prescribed for the 7th year of Grade 1 from the rate prescribed for 

Grade 3 then dividing the amount by 52.17857 (see above).  
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Sole Speech Pathologist Allowance     

Payable to Grade 1 only (per week) 22.00 22.00 22.00 

 

A sole Speech Pathologist shall mean a Speech Pathologist Grade 1 who is not responsible to another 

Speech Pathologist and is the only Speech Pathologist in a particular hospital or elsewhere including 

Community Centres. 

Regional Advisor    

Level 1 - South Eastern, South West, Orana, Far West 56,220 58,469 61,392 

Level 2 - North Coast, Illawarra, New England, Central West 58,101 60,425 63,446 

Level 3 - Metropolitan and Hunter 61,355 63,809 66,999 

 

Part-Time Regional Advisor 

A part-time Regional Advisor shall be paid the rate applicable to the employee's substantive position, plus 

a part-time Regional Advisor allowance as follows: 

Level 1 (per/week) 65.10 67.70 71.10 

Level 2 (per week) 81.50 84.80 89.00 

Level 3 (per week) 113.80 118.40 124.30 

    

On-Call Speech Pathologist    

(per on-call period) 6.70 6.70 6.70 

(p/week) 33.40 33.40 33.40 

    

Welfare Officers    

Junior    

At less than 19 years 18,777 19,528 20,504 

At 19 years 21,116 21,961 23,059 

At 20 years 23,347 24,281 25,495 

    

Adult - Grade 1    

1st year 30,418 31,635 33,217 

2nd year 32,230 33,519 35,195 

3rd year 33,998 35,358 37,126 

4th year 35,793 37,225 39,086 

5th year 37,496 38,996 40,946 

    

Adult - Grade 2    

1st year 39,285 40,856 42,899 

2nd year & thereafter 41,037 42,678 44,812 

    

Allowance    

Welfare Officer (Social) 2 years on Max. (p/week) 38.30 39.80 41.80 

 

 

2. This variation shall take effect from the first full pay period to commence on or after 12 March 2002.  

 

 

 

 
J. McLEAY, Commissioner. 

 

 

 

 

____________________ 
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Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(380) SERIAL C1275 
 

HEALTH EMPLOYEES (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by The Health and Research Employees' Association of New South Wales, industrial organisation of 

employees. 

 
(No. IRC 8658 of 2001) 

 

Before Commissioner McLeay 12 March 2002 

 

VARIATION 
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1. Insert after (xxx) of clause 1, Definitions of the award published 6 November 1998 (307 I.G. 29) as 

varied, the following new subclauses: 

 

(xxxi) "Health and Security Assistant" means a person appointed as such who has the following 

responsibilities: 

 

a  person required to undertake limited duties associated with the care of patients such as pre -

operative shaves, routine enemata, bathing of patients, general assistance in wards and cleaning 

duties; and/or 

 

a  person who undertakes routine clerical/administrative work (Level 1); and/or 

 

a  person who has the primary functions usually undertaken by  the classification of Hospital 

Assistant Grade 1 2 or 3; and/or 

 

any other classification of staff agreed to between the Health Administration Corporation and the 

Association. 

 

and in addition, undertakes securing, watching, guarding and/or protecting as directed, including 

response to alarm signals and attendances. 

 

Such employee is required to be appropriately licensed in accordance with the Security Industry 

Act 1997. 

 

(xxxii) "Pharmacy Technician-Grade 1" means a person who is appointed to such a position and who has 

successfully completed a nationally recognised Pharmacy Technician Certificate Course at 

Certificate Level 4. Such person is under the supervision of a Pharmacist and/or a more senior 

Pharmacy Technician. 

 

(xxxiii)"Pharmacy Technician-Grade 2" means a person who has successfully completed a nationally 

recognised Pharmacy Technician Certificate Course at Certificate Level 4, has relevant pharmacy 

experience and displays competency in performing complex tasks under supervision of a 

Pharmacist in specialist areas of practice such as, but not limited to, cytotoxic drug 

reconstruction, sterile production, clinical trials, information systems management, etc. This 

position may also be supervised by a Grade 3 Pharmacy Technician. This classification may 

operate in a supervisory capacity. Jobs at this level have greater responsibilities than those at 

Grade 1. 

 

(xxxiv)"Pharmacy Technician-Grade 3" means a person appointed to such a position who has 

successfully completed a nationally recognised Pharmacy Technician Certificate Course at 

Certificate Level 4 and who has extensive experience beyond that required of a Pharmacy 

technician Grade 2 and who also has formal accredited qualifications in management studies (at 

least VETAB equivalent). The position would be primarily responsible for the management and 

development of all Pharmacy Technicians and Pharmacy Assistants. The position would carry 

responsibility for the effective performance and development of non - professional pharmacy 

services, participating in departmental committees and continuous education/management 

training programs. Inherent in this position is the ability to display competency in performing 

complex tasks with limited supervision. 

 

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:  

 

PART B 
 

MONETARY RATES 

 

Table 1 - Other Rates and Allowances 

 

Classification Rates From Rates From Rates From 

 1.1.2002 1.1.2003 1.7.2003 
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 3% 4% 5% 

 $ $ $ 

Medical/Technical Group    

Aides - Juniors    

At 16 years and under 320.10 332.90 349.50 

At 17 years 368.80 383.60 402.80 

At 18 years 418.20 434.90 456.60 

At 19 years 476.10 495.10 519.90 

At 20 years 522.10 543.00 570.20 

Aides - Adults    

1st year 555.10 577.30 606.20 

2nd year 565.90 588.50 617.90 

Thereafter 577.00 600.10 630.10 

Technical Assistant - Junior    

At 16 years  320.10 332.90 349.50 

At 17 years 368.80 383.60 402.80 

At 18 years 420.90 437.70 459.60 

At 19 years 476.10 495.10 519.90 

At 20 years 522.10 543.00 570.20 

Technical Assistant - Adult Grade 1    

1st year 565.90 588.50 617.90 

2nd year 577.00 600.10 630.10 

Thereafter 590.30 613.90 644.60 

Technical Assistant Adult - Grade 2    

1st year 577.00 600.10 630.10 

2nd year 590.30 613.90 644.60 

Thereafter 600.80 624.80 656.00 

Trainee Cytology Scanner    

Under 18 years of age 409.30 425.70 447.00 

At 18 years and over 522.80 543.70 570.90 

On completion on 12 months' satisfactory service and the issue of a certificate by the hospital that the  

Trainee is competent to carry out the full range of duties of a scanner, a  Trainee shall be entitled to be 

classified as Cytology Scanner, 1st year. 

Cytology Scanner    

1st year  577.00 600.10 630.10 

2nd year 590.30 613.90 644.60 

Thereafter 600.80 624.80 656.00 

Pharmacy Assistant - Adult    

1st year  561.70 584.20 613.40 

2nd year 571.10 593.90 623.60 

3rd, 4th and 5th years 581.80 605.10 635.40 

6th year and thereafter 612.90 637.40 669.30 

Pharmacy Technician Grade 1    

1st year 590.30 613.90 644.60 

2nd year 600.80 624.80 656.00 

Pharmacy Technician Grade 2    

1st year 617.40 642.10 674.20 

2nd year 632.30 657.60 690.50 

Pharmacy Technician Grade 3    

1st year 646.50 672.40 706.00 

2nd year 662.00 688.50 722.90 

Post Mortem Assistant - 200 Post Mortems p.a.    

1st year 702.00 730.10 766.60 

2nd year 725.00 754.00 791.70 

3rd year and thereafter 745.50 775.30 814.10 

Senior Post Mortem Assistant - Westmead 824.10 857.10 900.00 

Museum Technician    

1st year  571.10 593.90 623.60 
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2nd year 581.80 605.10 635.40 

3rd year 593.10 616.80 647.60 

4th year and thereafter 604.80 629.00 660.50 

Animal Technician    

1st year  571.10 593.90 623.60 

2nd year 581.80 605.10 635.40 

3rd year 593.10 616.80 647.60 

4th year 604.80 629.00 660.50 

Animal Attendant 566.70 589.40 618.90 

Research Mechanic 582.80 606.10 636.40 

Operations Assistant    

Chief  626.80 651.90 684.50 

Senior 606.20 630.40 661.90 

Others - first 3 years 578.70 601.80 631.90 

Others - subsequent years 594.60 618.40 649.30 

Provided that an assistant who has served five (5) years in the classification and is certified by the hospital 

As competent to assist in any type of surgical operation, shall be entitled to be classified as Senior. 

Trainee Operations Assistant    

1st year 366.30 381.00 400.10 

2nd year 445.90 463.70 486.90 

3rd year 506.80 527.10 553.50 

Provided that no Trainee at 21 years of age or over shall be paid less than the 3rd year rate.  On completion  

Of three years' training, a trainee shall be classified as Assistant. 

Anaesthetic and Operating Theatre Technician    

Without Diploma 600.80 624.80 656.00 

With Diploma 633.10 658.40 691.30 

Senior Anaesthetic Technician 653.10 679.20 713.20 

Senior Anaesthetic Technician - R.P.A. Hospital 670.70 697.50 732.40 

Technical Controller Processing - R.P.A.H.    

Personal Present Occupant Only 595.90 619.70 650.70 

Institute of Tropical Medicine - Prince Henry    

Attendant 573.10 596.00 625.80 

Attendant-in-Charge 595.40 619.20 650.20 

Surgical Instrumental Repairer 582.40 605.70 636.00 

Patient Support Assistant - Central Coast Area Health Service    

1st year 554.20 576.40 605.20 

Thereafter 558.50 580.80 609.80 

 

Patient Services Assistant - Western Sydney Area Health Service    

Grade 1 543.10 564.80 593.00 

Grade 2 554.20 576.40 605.20 

Support Service Officer - Northern Sydney and Western 565.90 588.50 617.90 

Sydney Area Health Service    

Wardsperson    

1st year 554.20 576.40 605.20 

Thereafter 558.50 580.80 609.80 

Senior Chief Wardsman    

1st year 600.30 624.30 655.50 

Thereafter 604.50 628.70 660.10 

Chief Wardsman    

1st year 583.60 606.90 637.20 

Thereafter 588.50 612.00 642.60 

Surgical Dresser    

1st year  561.20 583.60 612.80 

2nd year 566.10 588.70 618.10 

Thereafter 573.10 596.00 625.80 

Surgical Dresser - S.T.D. Clinic    

1st year 566.10 588.70 618.10 
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Thereafter 579.70 602.90 633.00 

Chief Surgical Dresser    

1st year 590.70 614.30 645.00 

2nd year 595.90 619.70 650.70 

Thereafter 603.10 627.20 658.60 

Senior Chief Surgical Dresser    

1st year 607.10 631.40 663.00 

2nd year 612.60 637.10 669.00 

Thereafter 619.50 644.30 676.50 

Surgical Dresser - Royal North Shore Hospital    

1st year 576.20 599.20 629.20 

2nd year 581.40 604.70 634.90 

3rd year 588.60 612.10 642.70 

Senior Chief Surgical Dresser - RNSH    

1st year 634.50 659.90 692.90 

2nd year 640.10 665.70 699.00 

3rd year 647.70 673.60 707.30 

Chief Surgical Dresser - RNSH    

1st year 617.70 642.40 674.50 

2nd year 622.60 647.50 679.90 

3rd year 630.20 655.40 688.20 

Heart/Lung Technician    

Heart/Lung Technician 649.20 675.20 709.00 

Heart/Lung Assistant 612.60 637.10 669.00 

ECG Recorder/Technician    

1st year and 2nd year 600.80 624.80 656.00 

3rd year and thereafter 612.90 637.40 669.30 

Senior ECG Recorder/Technician    

In charge of 2 or more employees 629.70 654.90 687.60 

Trainee ECG Recorder/Technician -    

At 16 years and under 325.50 338.50 355.40 

At 17 years 385.40 400.80 420.80 

At 18 years 435.40 452.80 475.40 

At 19 years 495.00 514.80 540.50 

At 20 years 522.90 543.80 571.00 

At 21 years 553.30 575.40 604.20 

 

Neurophysiological Technician    

1st year and 2nd year 633.10 658.40 691.30 

3rd year and thereafter 653.10 679.20 713.20 

Senior Neurophysiological Technician    

In charge of 2 or more employees 670.70 697.50 732.40 

St George, New Childrens, RNSH, Royal Newcastle 724.70 753.70 791.40 

RPAH, POW, PHH, Westmead 796.10 827.90 869.30 

Trainee Neurophysiological Technician    

At 16 years 325.50 338.50 355.40 

At 17 years 382.20 397.50 417.40 

At 18 years 435.40 452.80 475.40 

At 19 years 495.00 514.80 540.50 

At 20 years 522.90 543.80 571.00 

At 21 years 553.30 575.40 604.20 

Provided that promotion to Electro-Cardiograph Recorder/Technician is conditional upon the employee 

having completed 12 months’ satisfactory service and the hospital having issued a certificate to the effect  

that the employee is competent to perform the duties required. 

 

Provided that promotion to Neurophysiological/Technician is conditional upon the employee satisfying the  

requirements of the course in Neurophysiology conducted by the New South Wales Institute of Psychiatry 

Or such other qualifications deemed by the Health Administration Corporation to be appropriate.  
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Domestic Group    

Trainee Catering Officer Junior    

At 16 years and under 326.00 339.00 356.00 

At 17 years 373.70 388.60 408.00 

At 18 years 422.30 439.20 461.20 

At 19 years 477.30 496.40 521.20 

At 20 years 521.90 542.80 569.90 

Trainee Catering Officer - Adult    

1st year 566.30 589.00 618.50 

2nd year 578.70 601.80 631.90 

Thereafter 592.70 616.40 647.20 

Surgical Bootmaker -    

In charge of other Bootmakers/Repairers 651.90 678.00 711.90 

Otherwise 638.80 664.40 697.60 

Surgical Boot Repairer 627.10 652.20 684.80 

Chef    

Grade A 620.10 644.90 677.10 

Grade B 606.30 630.60 662.10 

Grade C 593.10 616.80 647.60 

Cook    

Grade A 581.60 604.90 635.10 

Grade B 567.80 590.50 620.00 

Linen Supply Officer -    

Under 300 Beds 562.30 584.80 614.00 

300 beds but less than 500 beds 578.00 601.10 631.20 

500 beds and over 594.80 618.60 649.50 

Foreperson    

Grade A 594.80 618.60 649.50 

Grade B 578.00 601.10 631.20 

Grade C 562.30 584.80 614.00 

Assistant Foreperson 552.40 574.50 603.20 

Hospital Assistant    

Grade 1 - Junior 445.30 463.10 486.30 

Grade 1 - Adult 522.80 543.70 570.90 

 

Grade 2 - Adult 534.60 556.00 583.80 

Grade 3 - Adult 543.10 564.80 593.00 

Sewing Room Supervisor    

In charge of 2-6 Dressmakers/Seamstresses 556.50 578.80 607.70 

In charge of 7-11 Dressmakers/Seamstresses 563.10 585.60 614.90 

In charge of 12 or more Dressmakers/Seamstresses 570.00 592.80 622.40 

Housekeeper/Domestic Supervisor - not I/C Food Services    

Under 100 beds 564.90 587.50 616.90 

100 beds but less than 200 beds 568.90 591.70 621.30 

200 beds but less than 300 beds 574.00 597.00 626.90 

300 beds but less than 400 beds 579.70 602.90 633.00 

400 beds but less than 500 beds 591.50 615.20 646.00 

500 beds and over 603.10 627.20 658.60 

Home Supervisor    

100 beds but less than 200 beds 543.20 564.90 593.10 

200 beds but less than 300 beds 559.70 582.10 611.20 

300 beds but less than 400 beds 564.90 587.50 616.90 

400 beds but less than 500 beds 572.70 595.60 625.40 

500 beds and over 577.90 601.00 631.10 

Maintenance/General Group -    

Maintenance Supervisor (Non-Tradesman)    

In charge of staff 671.30 698.20 733.10 

Otherwise 654.70 680.90 714.90 
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Boiler Attendant    

Maintenance of Plant 567.90 590.60 620.10 

Otherwise 561.50 584.00 613.20 

Fireman 534.60 556.00 583.80 

Motor Vehicle, Ambo and/or Bus Driver    

Up to 2,950 kilograms 565.10 587.70 617.10 

Over 2,950 kg & up to 4,650 kg 569.20 592.00 621.60 

Over 4,650 kg & up to 6,250 kg 573.50 596.40 626.20 

Over 6,250 kg & up to 7,700 kg 576.80 599.90 629.90 

Over 7,700 kg & up to 9,200 kg 580.70 603.90 634.10 

Over 9,200 kg & up to 10,800 kg 583.40 606.70 637.00 

Over 10,800 kg & up to 12,350 kg 586.80 610.30 640.80 

Over 12,350 kg & up to 13,950 kg 589.70 613.30 644.00 

Over 13,950 kg & up to 15,500 kg 593.10 616.80 647.60 

Over 15,500 kg & up to 16,950 kg 594.60 618.40 649.30 

Over 16,950 kg & up to 18,400 kg 596.10 619.90 650.90 

Over 18,400 kg & up to 19,750 kg 597.00 620.90 651.90 

Over 19,750 kg & up to 21,100 kg 598.50 622.40 653.50 

Over 21,100 kg & up to 22,450 kg 601.10 625.10 656.40 

Fire Safety Officers    

Level 1 - Over 700 beds 970.00 1,008.80 1,059.20 

Level 2 - 300 - 700 beds 863.30 897.80 942.70 

Level 3 - Less than 300 beds 766.90 797.60 837.50 

Gardening Staff    

Head Gardener without Certificate 586.50 610.00 640.50 

Head Gardener with Certificate 624.00 649.00 681.50 

Gardener without Certificate 553.20 575.30 604.10 

Gardener with Certificate 569.40 592.20 621.80 

Vocational Instructor - Rehab (Tradesman)    

1st year 697.70 725.60 761.90 

2nd year 707.20 735.50 772.30 

3rd year and thereafter 716.20 744.80 782.00 

 

Vocational Training Officer (Non-Trade)    

1st year 632.80 658.10 691.00 

2nd year 642.10 667.80 701.20 

3rd year and thereafter 651.50 677.60 711.50 

Health and Security Assistant 594.80 618.60 649.50 

Security Officer 565.90 588.50 617.90 

Printing Operators - Junior    

Under 17 years 299.50 311.50 327.10 

At 17 years 353.90 368.10 386.50 

At 18 years 406.30 422.60 443.70 

At 19 years 462.30 480.80 504.80 

At 20 years 507.50 527.80 554.20 

Printing Operators - Adult    

1st year 616.90 641.60 673.70 

2nd year 621.50 646.40 678.70 

3rd year 625.10 650.10 682.60 

Printing Operators -    

O.I.C. Prince Henry Hospital 644.30 670.10 703.60 

Child Care Workers - Junior incl. Play Leaders    

At age 17 436.10 453.50 476.20 

At age 18 455.80 474.00 497.70 

At age 19 473.20 492.10 516.70 

At age 20 489.50 509.10 534.60 

Child Care Workers - Junior with Certificate    

1st year of experience 520.70 541.50 568.60 
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2nd year of experience 530.90 552.10 579.70 

3rd year of experience 551.10 573.10 601.80 

Child Care Worker - Adult    

1st year 526.40 547.50 574.90 

2nd year 536.10 557.50 585.40 

3rd year 556.30 578.60 607.50 

4th year 566.00 588.60 618.00 

5th year 577.00 600.10 630.10 

6th year 590.30 613.90 644.60 

Thereafter 600.80 624.80 656.00 

Diversional Therapist with Diploma     

1st year 570.80 593.60 623.30 

2nd year 604.50 628.70 660.10 

3rd year 637.90 663.40 696.60 

4th year 671.40 698.30 733.20 

5th year 703.50 731.60 768.20 

Diversional Therapist without Diploma     

1st year 565.90 588.50 617.90 

2nd year 577.00 600.10 630.10 

3rd year 590.30 613.90 644.60 

Tyre Fitter 555.40 577.60 606.50 

Ambulance Support Officer 533.50 554.80 582.50 

Apprentices     

Apprentice Cook    

1st six months 284.10 295.50 310.30 

2nd six months 397.60 413.50 434.20 

3rd six months 454.50 472.70 496.30 

4th six months 482.90 502.20 527.30 

5th six months 512.00 532.50 559.10 

6th six months 539.60 561.20 589.30 

 

 

Appr. completion of 1st year exams 1.20 1.20 1.30 

Appr. completion of 2nd year exams 3.20 3.30 3.50 

Appr. completion of 3rd year exams 4.20 4.40 4.60 

Apprentice Gardener    

1st year 291.90 303.60 318.80 

2nd year 347.20 361.10 379.20 

3rd year 458.70 477.00 500.90 

4th year 514.20 534.80 561.50 

Appr. completion of 1st year exams 1.20 1.20 1.30 

Appr. completion of 2nd year exams 3.20 3.30 3.50 

Appr. completion of 3rd year exams 4.20 4.40 4.60 

 

Table 2 - Allowances 

 

Allowance Rates From Rates From Rates From 

 1.1.2002 1.1.2003 1.7.2003 

 3% 4% 5% 

 $ $ $ 

Central Sterile Supply Dept. - Aides Sterilising Certificate 6.00 6.20 6.50 

Special Allowance Post Mortem Assistants and    

Senior Post Mortem Assistants (Westmead) 56.90 59.20 62.20 

Senior Laundry Staff - Tech. - Certificate 7.30 7.60 8.00 

Leading Hand I/C 2 to 5 employees 19.40 20.20 21.20 

Leading Hand I/C 6 to 10 employees 27.60 28.70 30.10 

Leading Hand I/C 11 to 15 employees 35.20 36.60 38.40 

Leading Hand I/C 16 to 19 employees 43.10 44.80 47.00 
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Automatic Rotary Press operation/hr or part 0.35 0.36 0.38 

Housekeeper/Domestic Supervisor    

Supervise Nurse/Domestic Home 5.30 5.50 5.80 

Boiler Attendant's Certificate - other employee (per week) 4.90 5.10 5.40 

Boiler Attendant's Certificate and Flash Type Generator     

(per week) 11.50 12.00 12.60 

Boiler Attendant/Fireman - Specified Hospitals (per week) 29.60 30.80 32.30 

Additional Duties - Boiler Attendant/Fireman 13.70 14.20 14.90 

Ancillary Fire Safety Duties - 100 beds or more  24.40 25.40 26.70 

Ancillary Fire Safety Duties - Less than 100 beds 11.10 11.50 12.10 

Gardener without Certificate - in charge of 2 or more    

employees (per week) 19.40 20.20 21.20 

 

 

3. This variation shall take effect from the first full pay period to commence on or after 12 March 2002.  

 

 

 
J. McLEAY, Commissioner. 

 

 

 

___________________ 

 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

(379) SERIAL C1259 
 

HEALTH EMPLOYEES' TECHNICAL (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Application by The Health and Research Employees' Association of New South Wales, industrial 

organisation of employees. 

 
(No. IRC 8659 of 2001) 

 

Before Commissioner McLeay 12 March 2002 

 

VARIATION 

 

1. Delete Table 1 - Salaries, of Part B, Monetary Rates, of the award published 6 November 1998 (307 I.G. 

56), as varied, and insert in lieu thereof the following: 

 

 

Table 1 - Salaries 

 

Classification Rates From Rates From Rates From 

 1.1.2002 1.1.2003 1.7.2003 

 3% 4% 5% 

 $ $ $ 

Electronics Technician     

1st year of service 796.10 827.90 869.30 

2nd year of service 823.80 856.80 899.60 
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3rd year of service 851.40 885.50 929.80 

4th year of service 905.20 941.40 988.50 

Sole Electronics Technician 949.20 987.20 1,036.60 

Senior Electronics Technician    

1st year of service 964.60 1,003.20 1,053.40 

2nd year of service 980.00 1,019.20 1,070.20 

Perfusionist (Present Occupants Only)    

St. Vincent’s, Prince Henry Hosp. 880.50 915.70 961.50 

Royal Prince Alfred 880.50 915.70 961.50 

Trainee Visual Aids Officer    

1st year of training  351.70 365.80 384.10 

2nd year of training 395.40 411.20 431.80 

3rd year of training 432.40 449.70 472.20 

4th year of training 473.90 492.90 517.50 

5th year of training  521.00 541.80 568.90 

Trainee Technical Officer    

1st year of training 349.50 363.50 381.70 

2nd year of training  391.50 407.20 427.60 

3rd year of training  443.00 460.70 483.70 

4th year of training 487.70 507.20 532.60 

Technical Officer - Grade 1    

1st year 617.40 642.10 674.20 

2nd year 632.30 657.60 690.50 

3rd year 646.50 672.40 706.00 

4th year 662.00 688.50 722.90 

5th year 676.40 703.50 738.70 

 

 

 

6th year 701.90 730.00 766.50 

7th year 724.70 753.70 791.40 

8th year 744.80 774.60 813.30 

Technical Officer - Grade 2    

1st year 796.10 827.90 869.30 

2nd year 823.80 856.80 899.60 

3rd year 851.40 885.50 929.80 

4th year 905.20 941.40 988.50 

Senior Technical Officer    

1st year 949.20 987.20 1,036.60 

2nd year 964.60 1,003.20 1,053.40 

3rd year and Thereafter 980.00 1,019.20 1,070.20 

Dialysis Technician    

1st year 739.70 769.30 807.80 

Thereafter 762.30 792.80 832.40 

Senior Dialysis Technician     

Grade 1 (Sole Technician) 785.80 817.20 858.10 

Grade 2 812.50 845.00 887.30 

Visual Aids Officer - General Scale     

1st year 583.10 606.40 636.70 

2nd year 613.40 637.90 669.80 

3rd year 644.40 670.20 703.70 

4th year 659.10 685.50 719.80 

5th year  674.40 701.40 736.50 

Visual Aids Officer - Grade 1    

Medical Artists, RPA, RNSH; (I/C Westmead)    

(2-I/C POW) 739.80 769.40 807.90 

Visual Aids Officer - Grade 2    

Sole Medical Photographer (St. George& Gosford) 771.00 801.80 841.90 
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Visual Aids Officer - Grade 3    

Chief Medical Photographer - specific hospitals 860.10 894.50 939.20 

Visual Aids Officer -Grade 4    

Co-ordinator - Audio Visual Services - RNSH 892.80 928.50 974.90 

Director of Audio Visual Services    

Royal Prince Alfred and Westmead 1,039.00 1,080.60 1,134.60 

Technical Assistant (Orthotic/Prosthetic) - Level 1    

1st year 565.90 588.50 617.90 

2nd year 577.00 600.10 630.10 

3rd year 590.30 613.90 644.60 

Technical Assistant (Orthotic/Prosthetic) - Level 2    

1st year 617.40 642.10 674.20 

2nd year 632.30 657.60 690.50 

3rd year 646.50 672.40 706.00 

Progression within each Grade shall be on an annual basis, subject to satisfactory performance. 

Orthotist/Prosthetist - Grade 1    

Step 1 620.40 645.20 677.50 

Step 2 667.40 694.10 728.80 

Step 3 707.80 736.10 772.90 

Step 4 758.60 788.90 828.30 

Step 5 797.40 829.30 870.80 

Step 6 839.00 872.60 916.20 

Orthotist/Prosthetist - Grade 2    

Step 1 839.00 872.60 916.20 

Step 2 888.00 923.50 969.70 

Step 3 932.90 970.20 1,018.70 

Step 4 981.90 1,021.20 1,072.30 

Dept. Chief Orthotist/Prosthetist -  > 5 employed    

Step 1 1,036.20 1,077.60 1,131.50 

Step 2 1,073.50 1,116.40 1,172.20 

Step 3 1,102.60 1,146.70 1,204.00 

Chief Orthotist/Prosthetist - Grade 1 (1-5)    

Step 1 1,036.20 1,077.60 1,131.50 

Step 2 1,073.50 1,116.40 1,172.20 

Step 3 1,102.60 1,146.70 1,204.00 

Chief Orthotist/Prosthetist - Grade 2 (6 or more)    

Step 1 1,164.60 1,211.20 1,271.80 

Step 2 1,218.50 1,267.20 1,330.60 

 

 

2. This variation shall take effect from the first full pay period to commence on or after 12 March 2002.  

 

 

 
J. McLEAY, Commissioner. 

 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 
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(096) SERIAL C1266 
 

HEALTH EMPLOYEES' INTERPRETERS' (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Application by The Health and Research Employees' Association of New South Wales, industrial 

organisation of employees. 

 
(No. IRC 8655 of 2001) 

 

Before Commissioner McLeay 12 March 2002 

 

VARIATION 

 

1. Delete Table 1 - Salaries, of Part B, Monetary Rates, of the award published 6 November 1998 (307 I.G. 

67) as varied, and insert in lieu thereof the following: 

 

PART B 
 

MONETARY RATES 

 

Table 1 - Salaries 

 

 Rates From Rates From Rates From 

Classification 1.1.2002 1.1.2003 1.7.2003 

 3% 4% 5% 

 $ $ $ 

Interpreter - Grade 1    

1st year 27,127 28,212 29,623 

2nd year 27,885 29,000 30,450 

3rd year 29,019 30,180 31,689 
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4th year 29,773 30,964 32,512 

Interpreter - Grade 2    

1st year 32,600 33,904 35,599 

2nd year 33,585 34,928 36,674 

3rd year 34,439 35,817 37,608 

4th year 35,328 36,741 38,578 

5th year 36,207 37,655 39,538 

Interpreter - Grade 3    

1st year 37,823 39,336 41,303 

2nd year 38,799 40,351 42,369 

3rd year 40,056 41,658 43,741 

4th year 41,074 42,717 44,853 

Co-ordinator Interpreter Services    

1st year 44,969 46,768 49,106 

2nd year 46,811 48,683 51,117 

3rd year 48,450 50,388 52,907 

4th year 50,800 52,832 55,474 

 

2. This variation shall take effect from the first full pay period to commence on or after 12 March 2002.  

 

 
J. McLEAY, Commissioner. 

___________________ 

 

Printed by the authority of the Industrial Registrar. 

(1283) SERIAL C1260 
 

HEALTH EMPLOYEES' MEDICAL RADIATION SCIENTISTS 
(STATE) AWARD 

 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Application by The Health and Research Employees' Association of New South Wales, industrial 

organisation of employees. 

 
(No. IRC 8656 of 2001) 

 

Before Commissioner McLeay 12 March 2002 

 

VARIATION 

 

1. Delete Table 1 - Salaries and Allowances of Part B, Monetary Rates, of the award published 6 

November 1998 (307 I.G. 63), as varied, and insert in lieu thereof the following:  

 

 

PART B 
 

MONETARY RATES 

 

Table 1 - Salaries and Allowances 

 

Classifications Rates From Rates From Rates From 

 1.1.2002 1.1.2003 1.7.2003 

 3% 4% 5% 

 $ $ $ 

Medical Radiation Scientists    

Radiographer in Training 533.80 555.20 583.00 

Level 1 655.30 681.50 715.60 
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Level 2    

1st year of service 676.00 703.00 738.20 

2nd year of service 750.00 780.00 819.00 

3rd year of service 828.10 861.20 904.30 

4th year of service 867.10 901.80 946.90 

Level 3    

1st year of service 912.00 948.50 995.90 

2nd year of service 991.20 1,030.80 1,082.30 

Level 4    

Grade 1 1,021.80 1,062.70 1,115.80 

Grade 2 1,086.50 1,130.00 1,186.50 

Level 5    

Grade 1 1,157.00 1,203.30 1,263.50 

Grade 2 1,235.70 1,285.10 1,349.40 

Grade 3 1,307.50 1,359.80 1,427.80 

Grade 4 1,343.90 1,397.70 1,467.60 

 

 

Allowances - Medical Radiation Scientists only 

 

 

Provided that a Radiographer who is the holder of a Fellowship of the Australian Institute of Radiography or an 

Advanced Radiography Certificate of the Sydney Technical College or a Diploma of Administration of the 

Sydney Technical College or their equivalent shall be paid the following weekly allowance:  

 

 

Fellowship Allowance 23.20 24.10 25.30 

 

Where a Chief Radiographer provides a weekly service to another hospital or hospitals and is not entitled to an 

adjustment to a higher salary rate for this service, he/she shall be paid the following allowance:  

 

"Chief Radiographer" - Serving other hospitals 31.00 32.20 33.80 

 

Medical Radiation Therapists    

Level 1    

1st Year of service & thereafter 691.40 719.10 755.10 

Level 2    

1st Year of service 717.50 746.20 783.50 

2nd Year of service 813.80 846.40 888.70 

3rd Year of service 925.50 962.50 1,010.60 

4th Year of service 970.40 1,009.20 1,059.70 

Level 3    

Grade 1    

1st Year of service 1,001.70 1,041.80 1,093.90 

2nd Year of service 1,077.50 1,120.60 1,176.60 

Grade 2    

1st Year of service 1,077.50 1,120.60 1,176.60 

2nd Year of service 1,144.60 1,190.40 1,249.90 

Level 4    

Grade 1 1,207.30 1,255.60 1,318.40 

Grade 2 1,270.00 1,1320.80 1,386.80 

Level 5    

1st Year of service 1,305.20 1,357.40 1,425.30 

2nd Year of service 1,349.50 1,403.50 1,473.70 

Level 6    

1st Year of service 1,565.40 1,628.00 1,709.40 

2nd Year of service 1,607.60 1,671.90 1,755.50 
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Note: For Medical Radiation Therapists there shall be no additional monetary compensation for holding 

additional qualifications, payment of a fellowship allowance, or the like. 

 

 

2. This variation shall take effect from the first full pay period to commence on or after 12 March 2002.  

 

 
J. McLEAY, Commissioner. 

 

 

____________________ 

 

 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

(723) SERIAL C1268 
 

HEALTH EMPLOYEES' PHARMACISTS (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Application by The Health and Research Employees' Association of New South Wales, industrial 

organisation of employees. 

 
(No. IRC 8657 of 2001) 

 

Before Commissioner McLeay 12 March 2002 

 

VARIATION 

 

1. Delete the definitions of "Group 2 Hospitals", "Group 3 Hospitals", Group 4 Hospitals" and "Group 5 

Hospitals" appearing in clause 1, Definitions, of the award published 6 November 1998 (307 I.G. 21) as 

varied, and insert in lieu thereof the following: 

 

"Group 2 Hospitals" - Newcastle Mater Misericordiae, New Children's Hospital (Westmead), Liverpool, 

Nepean Wollongong Hospital, Blacktown/Mt Druitt, Bankstown/Lidcombe, Macarthur Health Service.  

 

"Group 3 Hospitals" -, Coffs Harbour, Wagga Wagga Base, Sutherland, Tamworth Base Hospital, Rozelle, 

Canterbury, Lismore, Ryde, Hornsby, Fairfield. Dubbo Base. 

 

"Group 4 Hospitals" - Manly, Auburn, Balmain, Sydney, Royal Newcastle, Albury, Wyong, Blue 

Mountains/Katoomba, Griffith Base, Orange, Bathurst Base, Shellharbour, Shoalhaven, 

Gladesville/Macquarie, Armidale, Tweed Heads/Murwillumbah. 

 

"Group 5 Hospitals" - Belmont, Cessnock, Maitland, Kurri Kurri, Muswellbrook, Neringah, Royal Ryde 

Rehabilitation, Royal South Sydney, War Memorial Waverley, Bowral, Cootamundra, Manning River 

Base, Kempsey, Wauchope, Young, Goulburn Base Hospital, Bulli, Casino, Kyogle, Grafton, Mona 

Vale, Cowra, Royal Hospital for Women, Parkes/Forbes, Lithgow, Condobolin, Inverell, 

Moree/Narrabri, Glen Innes. 

 

 

2. Delete Part B, Monetary Rates and insert in lieu thereof the following:  
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PART B 
 

MONETARY RATES 

 

Table 1 - Salaries 

 

Classification Rates From Rates From Rates From 

 1.1.2002 1.1.2003 1.7.2003 

 3% 4% 5% 

 $ $ $ 

Grade 1 - Unregistered 603.90 628.10 659.50 

Grade 1    

1st year 676.40 703.50 738.70 

2nd year 701.90 730.00 766.50 

3rd year 796.00 827.80 869.20 

4th year 905.20 941.40 988.50 

5th year 949.20 987.20 1,036.60 

 

Grade 2    

1st year 980.00 1,019.20 1,070.20 

2nd year 1,054.20 1,096.40 1,151.20 

3rd year 1,089.20 1,132.80 1,189.40 

Grade 3    

Senior Pharmacist -    

Director of Pharmacy    

Group 5 Hospitals    

Deputy Director of Pharmacy    

Group 3 Hospitals    

1st year 1,119.80 1,164.60 1,222.80 

2nd year 1,150.40 1,196.40 1,256.20 

Grade 4    

Director of Pharmacy    

Group 4 Hospitals    

Deputy Director of Pharmacy    

Group 2 Hospitals    

1st year 1,182.20 1,229.50 1,291.00 

2nd year 1,222.40 1,271.30 1,334.90 

Grade 5    

Director of Pharmacy    

Group 3 Hospitals     

Deputy Director of Pharmacy    

Group 1 Hospitals    

1st year 1,259.50 1,309.90 1,375.40 

2nd year 1,291.40 1,343.10 1,410.30 

Grade 6    

Director of Pharmacy    

Group 2 Hospitals    

1st year 1,334.20 1,387.60 1,457.00 

2nd year 1,3671.30 1,422.00 1,493.10 

Grade 7    

Director Pharmacy    

Group 1 Hospitals    

Group A - 1st year 1,404.10 1,460.30 1,533.30 

Group A - 2nd year 1,437.60 1,495.10 1,569.90 

Group B - 1st year 1,472.50 1,531.40 1,608.00 

Group B - 2nd year 1,507.10 1,567.40 1,645.80 

Fellowship Allowance 24.30 25.30 26.60 
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3. This variation shall take effect from the first full pay period to commence on or after 12 March 2002.  

 

 

 
J. McLEAY, Commissioner. 

 

 

___________________ 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

(051) SERIAL C1267 
 

HEALTH EMPLOYEES' GENERAL ADMINISTRATIVE STAFF 

(STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Application by The Health and Research Employees' Association of New South Wales, industrial 

organisation of employees. 

 
(No. IRC 8654 of 2001) 

 

Before Commissioner McLeay 12 March 2002 

 

VARIATION 

 

1. Delete Table 1 - Salaries, of Part B, Monetary Rates, of the award published 6 November 1998 (307 I.G. 

44) as varied, and insert in lieu thereof the following: 

 

PART B 
 

MONETARY RATES 

 

Table 1 - Salaries 

 

Grades Rates From Rates From Rates From 

 1.1.2002 1.1.2003 1.7.2003 

 3% 4% 5% 

 $ $ $ 

General Administrative Staff    

Grade 1 599.80 623.80 655.00 

Grade 2 623.90 648.90 681.30 

Grade 3 646.10 671.90 705.50 

Grade 4 667.90 694.60 729.30 

Grade 5 679.30 706.50 741.80 

Grade 6 701.30 729.40 765.90 

Grade 7 725.40 754.40 792.10 

Grade 8 766.90 797.60 837.50 

Grade 9 836.50 870.00 913.50 

Grade 10 863.30 897.80 942.70 

Grade 11 906.40 942.70 989.80 
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Grade 12 970.00 1,008.80 1,059.20 

Grade 13 1,040.00 1,081.60 1,135.70 

Grade 14 1,106.20 1,150.40 1,207.90 

Special Grade R.P.A Services Manager  1,142.40 1,188.10 1,247.50 

Special Grade R.P.A Supply Manager  1,381.30 1,436.60 1,508.40 

 

 

2. This variation shall take effect from the first full pay period to commence on or after 12 March 2002. 

 

 
J. McLEAY, Commissioner. 

 

 

____________________ 

 

Printed by the authority of the Industrial Registrar. 

(381) SERIAL C1272 
 

HEALTH EMPLOYEES' ENGINEERS (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Application by The Health and Research Employees' Association of New South Wales, industrial 

organisation of employees. 

 
(No. IRC 8653 of 2001) 

 

Before Commissioner McLeay 12 March 2002 

 

VARIATION 

 

1. Delete Table 1 - Salaries, Part B, Monetary Rates, of the award published 6 November 1998 (307 I.G. 

47) and insert in lieu thereof the following: 
 

PART B 
 

MONETARY RATES 

 

Table 1 - Salaries 

 

Classification Rates From Rates From Rates From 

 1.1.2002 1.1.2003 1.7.2003 

 3% 4% 5% 

 $ $ $ 

Engineer    

Grade 1 806.10 838.30 880.20 

Grade 2 864.20 898.80 943.70 

Grade 3 921.60 958.50 1,006.40 

Grade 4 979.50 1,018.70 1,069.60 

Grade 5 1,066.10 1,108.70 1,164.10 

Grade 6 1,152.50 1,198.60 1,258.50 

Grade 7 1,339.40 1,393.00 1,462.70 

Assistant Engineer    

Grade 1 806.10 838.30 880.20 

Grade 2 864.20 898.80 943.70 

Grade 3 921.60 958.50 1,006.40 

Grade 4 979.50 1,018.70 1,069.60 

Grade 5 1,066.10 1,108.70 1,164.10 
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Grade 6 1,152.50 1,198.60 1,258.50 

Maintenance Supervisor (Tradesman)    

Grade 2 777.70 808.80 849.20 

Grade 1 722.10 751.00 788.60 

 

 

2. This variation shall take effect from the first full pay period to commence on or after 12 March 2002.  

 

 
J. McLEAY, Commissioner. 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

(008) SERIAL C1253 
 

OPERATIONAL AMBULANCE OFFICERS (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by The Health and Research Employees' Association of New South Wales, industrial organisation of 

employees. 

 
(No. IRC 8664 of 2001) 

 

Before Commissioner McLeay 12 March 2002 

 

VARIATION 

 

1. Delete Table 1 - Wages and Table 2 - Allowances of Part B, Monetary Rates, of the award published 10 

July 1998 (305 I.G. 905), as varied, and insert in lieu thereof the following: 

 

Table 1 - Wages 

 

Classifications Rates From Rates From Rates From 

 1.1.2002 1.1.2003 1.7.2003 

 3% 4% 5% 

 $ $ $ 

Patient Transport Officer    

Trainee & Year 1 565.10 587.70 617.10 

Year 2 590.50 614.10 644.80 

Ambulance Operations Centre Officer    

Trainee & Year 1 620.10 644.90 677.10 

Year 2 637.60 663.10 696.30 

Year 3 649.90 675.90 709.70 

Ambulance Officer    

Trainee 620.10 644.90 677.10 

Grade 1    

Year 1 637.60 663.10 696.30 

Year 2 649.90 675.90 709.70 

Grade 2    

Year 1 667.60 694.30 729.00 

Year 2 680.30 707.50 742.90 

Year 3 691.50 719.20 755.20 

Year 4 704.10 732.30 768.90 

Year 5 717.30 746.00 783.30 

Year 6 728.90 758.10 796.00 
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Year 7 741.60 771.30 809.90 

Station Officer Grade 1 784.30 815.70 856.50 

Station Officer Grade 2 797.80 829.70 871.20 

District Officer 824.00 857.00 899.90 

Duty Operations Centre Officer 846.90 880.80 924.80 

Senior Operations Centre Officer 873.00 907.90 953.30 

Ambulance Technical Educator    

Year 1 835.40 868.80 912.20 

Year 2 863.70 898.20 943.10 

Year 3 897.90 933.80 980.50 

Year 4 930.60 967.80 1,016.20 

 

 

 

Ambulance Clinical Educator    

Year 1 1,053.40 1,095.50 1,150.30 

Year 2 1,092.70 1,136.40 1,193.20 

Year 3 1,132.40 1,177.70 1,236.60 

Year 4 1,171.70 1,218.60 1,279.50 

 

Table 2 - Allowances 

 

Clause Brief Description Rates From Rates From Rates From 

No.  1.1.2002 1.1.2003 1.7.2003 

  $ $ $ 

5 Specialist Allowance 24.80 25.80 27.10 

5 Paramedic Allowance 73.20 76.10 79.90 

12 On-call Allowance (daily) 12.10 12.60 13.20 

12 On-call Allowance (weekly) 48.20 50.10 52.60 

23 **Living Away From Home Allowance 74.45 74.45 74.45 

22 **Travelling Meal Allowance 13.25 13.25 13.25 

13 **Overtime Meal Allowance 13.25 13.25 13.25 

35 (a) Climatic and Isolation Allowance 4.30 4.30 4.30 

35 (b) Climatic and Isolation Allowance 8.70 8.70 8.70 

5 Advanced Life Support Allowance 51.30 53.40 56.10 

5 Rescue (standby) Allowance 8.30 8.60 9.00 

5 Operations Centre (standby) Allowance 12.30 12.80 13.40 

9 (a) Operations Centre Allowance (This 49.00 51.00 53.60 

 Allowance is only applicable to    

 Ambulance Officer Grade 1& 2, Station    

 Officer Grade 1& 2 and District    

 Officers.  (Such an allowance is    

 cumulative on other allowances paid to    

 the employee at the time).    

9 (a) Ambulance Studies Certificate 14.50 15.10 15.90 

 Allowance    

9 (a) Duty Operations Centre Officer - Air 8.30 8.60 9.00 

 Ambulance (Transitional Allowance    

 applicable only to officers employed as    

 Air Ambulance Co-ordination Officers    

 as the date of the making of this Award)    

 

 

** These rates move independently to award increases. 

 

 

2. This variation shall take effect from the first full pay period to commence on or after 12 March 2002.  
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J. McLEAY, Commissioner. 

 

 

 

___________________ 

 

 

 

Printed by the authority of the Industrial Registrar. 

(008) SERIAL C1246 
 

OPERATIONAL AMBULANCE OFFICERS (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Ambulance Service of New South Wales. 

 
(No. IRC 1620 of 2002) 

 

Before Commissioner McLeay 18 April 2002 

 

VARIATION 

 

1. Insert after subclause (c) of clause 10, Hours of Duty, of the award published 10 July 1998 (305 I.G. 

905), as varied, the following new subclauses: 

 

(d) Trainee Patient Transport Officers and Patient Transport Officers will work shifts of eight (8) 

hour duration, which will include a twenty (20) minute paid crib break.  This crib break shall 

commence nor less than four (4) nor more than six (6) hours from the starting time of the shift 

unless otherwise agreed between the parties.  Failure to provide the employee an opportunity to 

commence such a break within the designated hours will result in a penalty of 20 minutes at 

ordinary rates. 

 

(e) If such a break is not commenced or completed during a shift being undertaken by Trainee 

Patient Transport Officers and/or Patient Transport Officers, then the undertaken portion of the 

crib break will, in addition to any penalty that may be accruing from clause 10 (d), be paid at 

overtime rates. 

 

2. Delete subclause (a) of clause 19, Appointment of Officers, and insert in lieu thereof the following:  

 

(a) All employees appointed, excepting Trainee Patient Transport Officers, shall be appointed on 

probation for a period of twelve months from the date of their appointment or re -appointment to 

the Service.  For Trainee Patient Transport Officers, the period of probation will be six months 

from the date of appointment or reappointment to the Service. 

 

3. Delete subclause (b) of clause 22, Travelling on Cases, and insert in lieu thereof the following: 

 

(b) An employee required to have a meal away from his or her station shall be paid a meal allowance 

as prescribed in Table 2 - Allowances, of Part B, Monetary Rates of this Award.  This subclause 

does not apply to crib breaks taken by Trainee Patient Transport Officers and Patient Transport 

Officers under subclause 10 (d) of this Award. 

 

4. Insert after subparagraph (2) of paragraph (i) of subclause (a) of clause 25, Annual Leave, the following 

new paragraph: 
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(3) Trainee Patient Transport Officers and Patient Transport Officers who are shift workers working 

shifts, not including public holidays - 5 weeks leave with 5 weeks' pay. 

 

5. This variation shall take effect by consent from the first full pay period to commence on or after 13 

August 2001. 

 
J. McLEAY, Commissioner. 

 

____________________ 

 

Printed by the authority of the Industrial Registrar. 

(1321) SERIAL C1255 
 

PUBLIC HOSPITAL RESIDENTIAL SERVICES  
ASSISTANTS (STATE) AWARD 

 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by The Health and Research Employees' Association of New South Wales, industrial organisation of 

employees. 

 
(No. IRC 8662 of 2001) 

 

Before Commissioner McLeay 12 March 2002 

 

VARIATION 

 

1. Delete Table 1 - Salaries, of Part B, Monetary Rates, of the award published 6 November 1998 (307 I.G. 

70), as varied, and insert in lieu thereof the following: 

 

Table 1 - Salaries 

 

Classifications Rates From Rates From Rates From 

 1.1.2002 1.1.2003 1.7.2003 

 3% 4% 5% 

 $ $ $ 

Residential Services Assistant -    

1st year of service 587.30 610.80 641.30 

2nd year of service 599.00 623.00 654.20 

3rd year of service 610.70 635.10 666.90 

4th year of service 625.10 650.10 682.60 

5th year of service 636.40 661.90 695.00 

 

 

2. This variation shall take effect from the first pay period to commence on or after 12 March 2002.  

 

 
J. McLEAY, Commissioner. 

 

 

 

 

____________________ 

 

 

 

Printed by the authority of the Industrial Registrar. 
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 SERIAL C1475 
 

 

ENTERPRISE AGREEMENTS APPROVED 

BY THE INDUSTRIAL RELATIONS COMMISSION 

 
(Published pursuant to s.45(2) of the Industrial Relations Act 1996) 

 

EA02/266 - Steric Pty Ltd Enterprise Agreement 2002 

Made Between:  Steric Pty Limited -&- National Union of Workers, New South Wales Branch. 

 

New/Variation:  Replaces EA01/97. 

 

Approval and Commencement Date:  Approved 12 August 2002 and commenced 16 August 2002. 

 

Description of Employees:  Applies to the employees of Steric Pty Ltd who are members or are eligible to 

be members of the National Union of Workers, New South Wales Branch, who are employed at 33-61 Malta 

Street, Villawood NSW 2163, and at remote locations as required from time to time to meet the contractual 

obligations of the Company. 

 

Nominal Term:  16 August 2004. 

 

 

EA02/267 - Krone Manufacturing Services Pty Limited Enterprise Agreement 2002  

Made Between:  Krone Manufacturing Services Pty Limited -&- Beverly Allen, Leanne Anderson, Robert 

Anderson, Ross Anderson, Rosela Andrews, Linda Ashbrooke, Rosalinda Balfour, Ester Behan, Neville 

Behan, Elizabeth Bentley, Christina Berry, Jessica Bowden, Gordon Bright, Stacey Browan, Rhonda 

Brummell, Mina Budimlic, Natalee Calabretta, Sharon Carroll, Anthony Carter, Wayne Champion, Terence 

Cooke, Brent Cooney, Stuart Coote, Gary Corocher, Peter Crackenrig, Luke De'Zuna, Robert Debono, 

Kenneth Dowse, Kingsley Doyle, William Doyle, Stuart Duncan, Anne Dyble, Carole Eaton, Nathan 

Farrugia, Scott Ferguson, Colin Fitzpatrick, Nathan Gainey, Julie Gale, Kerry Geiger, Marilyn Gibbs, Maree 

Glasson, Kristen Goldstein, Amy Gorman, Richard Grainger, Laurine Hall, Rosalind Hall, Dawn Harris, 

Jane Hattander, Caresse Henderson, Anthony Hibbert, Ronald Higgins, Soli Hingano, Wendy Hoad, Stephen 

Holmes, Cherie Horn, Ian Horne, Janice Izzard, Phillip Jones, Denice Joyce, Colin Keanelly, Kerry 

Kershaw, Rao Kotha, Linda Kuang, Sandra MacPherson, Kate Mallett, Alan Martin, Scott McClure, Peter 

McDowell, Joy McFadden, David McGuire, David Moss, Robert Nash, Suzanne Nielsen, Justa Noble, Vicki 

Norford, Marie Northe, Warren O'Brien, Kay O'Neill, Lynette O'Rafferty, Arthur Orr, Paul Palmer, Michael 

Parkinson, John Pisani, Judith Prinsen, Anthony Prior, James Richardson, Margaret Rikihana, Zena Schulz, 

Yvonne Sharp, Stephen Shearer, Lorraine Sheather, Judith Small, Matthew Smith, Michelle South, Leonie 

Sutton, Helen Tamayo, Shirley Tollner, Lynette Traveller, Daniel Turner, Belinda Wade, Gregory Walder, 

Marilyn Walder, Jennifer Waters, Alan Watt, Anewinda West, Brenden White, Edelweiss Winship, Esterlita  

Worden, James Worrall, Mercy Yeo. 

 

New/Variation:  Replaces EA00/85. 
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Approval and Commencement Date:  Approved and commenced 11 July 2002. 

 

Description of Employees:  Applies to all full-time weekly paid employees of Krone Manufacturing 

Services Pty Limited engaged in the Production, Stores, Metal Shop, Mould Shop, Tool Room, Maintenance 

and Cleaning Departments of the Company. 

 

Nominal Term:  15 February 2004. 

 

 

EA02/268 - Insearch Ltd Asian and European Language Teachers Enterprise Agreement 2002  

Made Between:  Insearch Ltd -&- New South Wales Independent Education Union. 

 

New/Variation:  Replaces EA00/170. 

 

Approval and Commencement Date:  Approved and commenced 24 June 2002. 

 

Description of Employees:  Applies to permanent, casual and semester teachers employed by Insearch Ltd 

in the Asian and European Language Departments. 

 

Nominal Term:  24 June 2003. 

 

 

 

EA02/269 - Teachers (Hastings Early Intervention Service) Enterprise Agreement 

Made Between:  Hastings Early Intervention Service -&- New South Wales Independent Education Union. 

 

New/Variation:  New. 

 

Approval and Commencement Date:  Approved and commenced 22 July 2002. 

 

Description of Employees:  Applies to teachers employed at Hastings Early Intervention Service. 

 

Nominal Term:  22 July 2003. 

 

 

 

EA02/270 - Beiersdorf Australia Limited Logistics Division Enterprise Agreement 2002  

Made Between:  Beiersdorf Australia Limited -&- National Union of Workers, New South Wales Branch. 

 

New/Variation:  Replaces EA96/192. 

 

Approval and Commencement Date:  Approved and commenced 4 June 2002. 

 

Description of Employees:  Applies at the premises of Beiersdorf Australia Limited-Logistics Division, 

located at 36 Huntingwood Drive, Huntingwood, New South Wales, to those employees, including those 

engaged to perform picking and repackaging of products in preparation for distribution, who fall within the 

coverage of the Storemen and Packers, General (State) Award. 

 

Nominal Term:  31 December 2003. 
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EA02/271 - Universal Music Australia Pty Limited Enterprise Agreement 2001 

Made Between:  National Union of Workers, New South Wales Branch -&- Universal Music Australia Pty 

Ltd. 

 

New/Variation:  Replaces EA 99/257. 

 

Approval and Commencement Date:  Approved and commenced 26 April 2002. 

 

Description of Employees:  Applies to all warehouse employees of Universal Music Australia Pty Limited, 

situated at 122 McEvoy Street, Alexandria NSW 2015. 

 

Nominal Term:  31 May 2003. 

 

 

 

EA02/272 - A.E.  Baker (Warehouse) Enterprise Agreement 2001 

Made Between:  A.E. Baker & Co. -&- National Union of Workers, New South Wales Branch. 

 

New/Variation:  Replaces EA01/193. 

 

Approval and Commencement Date:  Approved and commenced 6 March 2002. 

 

Description of Employees:  Applies to employees of J. Blackwood & Son trading as A.E. Baker & Co. 

classified as storepersons, front counter and telephone sales persons engaged in both the sales office and 

warehouse departments, whether members of the National Union of Workers, New South Wales Branch, or 

not. 

 

Nominal Term:  30 September 2002. 

 

 

 

EA02/273 — Linfox-Goodman Fielder Contract Ermington (National Union of Workers) Enterprise 

Agreement 2002 

Made Between:  Linfox Pty Ltd -&- National Union of Workers, New South Wales Branch. 

 

New/Variation:  Replaces EA02/167. 

 

Approval and Commencement Date:  Approved 31 July 2002 and commenced 19 March 2002. 

 

Description of Employees:  Applies to all employees of Linfox Pty Ltd, whether members of the National 

Union of Workers, New South Wales Branch, or not, who are engaged as Storemen and Packers Grades 1 -5 

at the Goodman Fielder/Linfox Distribution Centre at 10 Waratah Street, Ermington NSW. 

 

Nominal Term:  18 April 2003. 
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EA02/274 - Caroma Industries Limited (Central Region) Enterprise Agreement 2001  

Made Between:  Caroma Industries Limited -&- National Union of Workers, New South Wales Branch. 

 

New/Variation:  Replaces EA99/151. 

 

Approval and Commencement Date:  Approved 26 April 2002 and commenced 1 July 2001. 

 

Description of Employees:  Applies to all employees of Caroma Industries Limited at the Company's site at 

121-123 Cowpasture Road, Wetherill Park NSW who fall within the coverage of the Storemen and Packers, 

General (State) Award. 

 

Nominal Term:  30 June 2003. 

 

 

 

EA02/275 - The Smith's Snackfood Company Ltd - NSW Regional Distribution Centres - Enterprise 

Agreement 2001 

Made Between:  The Smith's Snackfood Company Limited -&- National Union of Workers, New South 

Wales Branch. 

 

New/Variation:  Replaces EA00/28. 

 

Approval and Commencement Date:  Approved 6 March 2002 and commenced 1 May 2001. 

 

Description of Employees:  Applies to all employees of The Smith's Snackfood Company Ltd who fall 

within the coverage of The Smith's Snackfood Company Distribution Consent Award employed at Lambton, 

Orange, Port Macquarie, Queanbeyan, West Tamworth, Wagga Wagga and Newcastle. 

 

Nominal Term:  30 April 2002. 

 

 

 

EA02/276 - Sutherland Shire Council Employees Core Enterprise Agreement 

Made Between:  Sutherland Shire Council -&- Federated Municipal and Shire Council Employees' Union of 

Australia, New South Wales Division, The Environmental Health and Building Surveyors' Association of 

New South Wales, The Local Government Engineers' Association of New South Wales. 

 

New/Variation:  Replaces EA98/273 and 01/145. 

 

Approval and Commencement Date:  Approved and commenced 12 July 2002. 

 

Description of Employees:  Applies to all employees of Sutherland Shire Council who fall within the 

coverage of the Local Government (State) Award 2001. 

 

Nominal Term:  30 June 2004. 
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EA02/277 - Sara Lee Bakery - Gosford Production Enterprise Agreement 2001 

Made Between:  Sara Lee Bakery (Australia) Pty Ltd -&- National Union of Workers, New South Wales 

Branch. 

 

New/Variation:  Replaces EA99/164. 

 

Approval and Commencement Date:  Approved 8 April 2002 and commenced 21May 2001. 

 

Description of Employees:  Applies to all employees of Sara Lee Bakery (Australia) Pty Ltd at Railway 

Crescent, Lisarow NSW who fall within the coverage of the Biscuit and Cake Makers (State) Award and the 

Storemen and Packers, General (State) Award. 

 

Nominal Term:  28 April 2004. 

 

 

 

EA02/278 - Green's General Foods Enterprise Agreement 2002 

Made Between:  Green's General Foods Pty Limited -&- National Union of Workers, New South Wales 

Branch. 

 

New/Variation:  Replaces EA99/90. 

 

Approval and Commencement Date:  Approved 26 April 2002 and commenced 18 January 2002. 

 

Description of Employees:  Applies to all employees of Green's General Foods Limited at 29 Glendenning 

Road, Glendenning NSW who fall within the coverage of the Storemen and Packers, General (State) Award. 

 

Nominal Term:  18 January 2003. 

 

 

 

EA02/279 - SPL Group Ltd Enterprise Agreement 

Made Between:  SPL Group Ltd -&- National Union of Workers, New South Wales Branch. 

 

New/Variation:  Replaces EA00/102. 

 

Approval and Commencement Date:  Approved 6 March 2002 and commenced 1 February 2002. 

 

Description of Employees:  Applies to employees of SPL Group Ltd who fall within the coverage of the 

Storemen and Packers, General (State) Award. 

 

Nominal Term:  31 January 2004. 
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EA02/280 - Vrachnas Betabake Pty Ltd Enterprise Agreement 2001 

Made Between:  Vrachnas Betabake Pty Ltd -&- National Union of Workers, New South Wales Branch. 

 

New/Variation:  Replaces EA01/343. 

 

Approval and Commencement Date:  Approved 17 July 2002 and commenced 1 November 2001. 

 

Description of Employees:  Applies to all employees of Vrachnas Betabake Pty Ltd at 312 Horsley Road, 

Milperra NSW 2214 who fall within the coverage of the Pastrycooks (Specified Wholesalers) Award. 

 

Nominal Term:  1 November 2002. 

 

 

 

EA02/281 - Arthur Yates & Co. Limited Mt Druitt Warehouse Agreement 2002 

Made Between:  Arthur Yates & Co. Limited -&- National Union of Workers, New South Wales Branch. 

 

New/Variation:  Replaces EA01/49. 

 

Approval and Commencement Date:  Approved and commenced 4 April 2002. 

 

Description of Employees:  Applies to those employees of Arthur Yates & Co. Limited who fall within the 

coverage of the Storemen and Packers, General (State) Award. 

 

Nominal Term:  1 January 2004. 

 

 

 

EA02/282 - National Foods Milk Limited Penrith Metal Trades Agreement 2002-2004 

Made Between:  National Foods Milk Ltd -&- Automotive, Food, Metals, Engineering, Printing and 

Kindred Industries Union, New South Wales Branch. 

 

New/Variation:  Replaces EA01/57. 

 

Approval and Commencement Date:  Approved 4 April 2002 and commenced 1 January 2002. 

 

Description of Employees:  Applies to all metal trades employees of National Foods Milk Limited at the 

Company's facility at Castlereagh Road, Penrith NSW who are engaged in maintenance associated with the 

receival, production and distribution of milk and related products and who are eligible to be members of the 

Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch. 

 

Nominal Term:  1 January 2004. 
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EA02/283 - Kolotex Australia Pty Ltd (State) Warehouse Agreement 2002 

Made Between:  Kolotex Australia Pty Ltd -&- National Union of Workers, New South Wales Branch. 

 

New/Variation:  Replaces EA00/196. 

 

Approval and Commencement Date:  Approved 18 July 2002 and commenced 1 June 2002. 

 

Description of Employees:  Applies to all stores/warehouse employees engaged by Kolotex Australia Pty 

Ltd at its Leichhardt location who fall within the coverage of Storemen and Packers, General (State) Award.  

 

Nominal Term:  31 May 2004. 

 

 

 

EA02/284 - Speedo Australia Machinists & Cutters Certified Agreement 2002 

Made Between:  Speedo Australia Pty Limited -&- The Textile Clothing and Footwear Union of New South 

Wales. 

 

New/Variation:  New. 

 

Approval and Commencement Date:  Approved and commenced 31 July 2002. 

 

Description of Employees:  Applies to all employees of Speedo Australia Pty Limited who predominantly 

perform sewing, cutting and associated garment manufacturing within the scope of the Clothing Trades 

(State) Award in the manufacturing section of the Company's site at Windsor. 

 

Nominal Term:  19 December 2003. 

 

 

 

 

 

____________________ 

 

 

 

Printed by the authority of the Industrial Registrar. 

 

 


