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SERIAL C2188

BOVIS LEND LEASE QUAD 3 PROJECT AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Bovis Lend Lease Pty Limited.

(No. IRC 4945 0f 2003)

Before The Honourable Justice Walton, Vice-President

12 September 2003

AWARD
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2. Objectives

The parties agree to continue to develop and implement the following objectives in respect of the following

four key areas on the Project:

2.1 Work Organisation

(a) Implementation of forms of work organisation which encourage the use and acquisition of skills

and continual learning;

(b)  Continued development of more effective management practices;

(©) Continued development of communication processes which facilitate participation by all
employers, employees and unions;

(d)  Introduction of new technology and associated change to enhance productivity;

(e) Improved quality of work; and

® Increase the scope of subcontract work packages to promote genuine skills enhancement and
acquisition by employees, consistent with their classification, training and qualification.

2.2 People Development/Skills
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Provision of a career structure for all employees based on skills and competencies and increased job
satisfaction.

2.3 Environment and Safety
(a)  Provision of high standards of occupational health and safety on the Project; and
(b)  Improved impact of the Project on the environment.

24  Generally
(a)  Implementation of this award and compliance with all relevant statutory provisions;
(b)  Elimination of unproductive time;

() Compliance by subcontractors with the provisions of applicable and/orenterprise agreements and
legislative requirements;

(d)  Improved conditions for all employees working on the Project;
(e) Increased leisure time for employees by eliminating excessive hours of work; and

® Enhancing job opportunities for persons who have a legal right to work including persons who
wish to take on apprenticeships or traineeships.

3. Definitions
"Award" means this Lend Lease Quad 3 Project Award made between the parties.

"Bovis Lend Lease" means Bovis Lend Lease Pty Limited (A.C.N. 000 098 162) of Tower 13, Australia
Square, Sydney NSW 2000.

"Code of Practice" means the New South Wales Government Code of Practice for the Construction Industry.
"Contract Carrier" means carrier engaged in or in connection with a Contract of Carriage for the purposes of
section 309 of the Industrial Relations Act 1996 where the Contract of Carriage is for carriage of Excavation
and Demolition Material.

"Contract of Carriage" shall be as defined in the Industrial Relations Act 1996.

"Employee" means a person engaged by an employer and who performs work on the Project.

"Employer" means Bovis Lend Lease and/or any subcontractors engaged to work on the Project.

"Enterprise Agreement" means an agreement registered or certified under the Workplace Relations Act (Cth)
1996 or approved under the Industrial Relations Act (NSW) 1996.

"EHS&R" means Environment Health Safety and Rehabilitation.

"Environment Health Safety and Rehabilitation Policy" means either of the plan or policy devised and
implemented by the Project Manager for the Project (as amended from time to time).

"Excavation and Demolition Material" shall be as defined in the Transport Industry - Excavated Materials,
Contract Determination published 24 October 1997, (301 I.G. 1082)

"Monitoring Committee" means the committee established under clause 9 of this award.
"Parties" means the Employers and the unions referred to in Annexure A to this award.
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"Practical Completion" means the completion of the Project, where the building is fit for occupancy and/or
purpose, as determined by Bovis Lend Lease’s Client.

"Programme Milestones" means the milestones listed in Part 2 of Annexure B to this award as amended by the
Project Manager from time to time.

"Project" means the construction works contracted to Bovis Lend Lease Pty Limited at Lot 815 Bennelong
Road, Homebush Bay

"Project Delegate" means the employee who is the accredited representative of the unions on the Project.

"Project Manager" means the Project Manager (Delivery) for the Project appointed by Bovis Lend Lease from
time to time.

"Safety Committee" means the Site Safety Committee formed under the Occupational Health and Safety Act
(NSW) 2000.

"Site Management Plan" means the project or site management plan, a copy of which can be located at the
office of the Project Manager.

"Scheduled Milestones" means those targets described in Part 1 of Annexure B to this award as amended under
subclause 6.5 of clause 6, Industry Standards, from time to time.

"T.E.T.A" means Transport Education Training Australia.
"Unions" means each of the unions listed in Part 2 of Annexure A to this award.
4. Application

(a)  This award will apply to work done on the Project by the employees for the period the employer
engages the employees to work on the Project.

(b)  Where Bovis Lend Lease engages a subcontractor(s), it shall make it a condition of any contract that it
enters into with its subcontractor(s) that they will not employ or otherwise engage persons on wages and
conditions, which are less favourable than those set out in this award.

(©) The parties also acknowledge and agree that the terms of this award form part of the tender conditions
for work on this Project.

(d)  This award is generally intended to supplement and co-exist with the terms of existing enterprise
agreements and awards and its primary purpose is to provide a framework for the employers, the Labor
Council and the unions, to manage those issues on the Project which affect more than one employer.

5. Duration
This award shall operate on and from 21 July 2003 until Practical Completion.
6. Industry Standards
6.1  Superannuation and Redundancy
(a)  The parties acknowledge that, excluding apprentices (for whom a 9% contribution of ordinary -
time earnings shall be made), a contribution of $95.00 per week or 9% of ordinary time earnings,
whichever is the greater, will be made to the superannuation fund nominated in the relevant
industrial instruments being C+BUS; NESS; STA, TWU or other schemes approved by the

parties. The above contribution will increase so that the minimum contribution made for
superannuation shall be $100.00 from 1 July 2004.
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6.2

6.3

6.4

(b)

The employers willmake a contribution of $61.00 per week into ACIRT or MERT unless there is
an alternative arrangement to the satisfaction of the individual employer’s employees and the
parties to this award. The contributions for apprentices shall be: $25.00 per week forthe first and
second year and $35.00 per week for the third and fourth year.

Top Up/24 Hour Income Protection Insurance

Each employer will provide Workers' Compensation Top Up/24 Hour Income Accident Insurance with
the CTAS scheme or other similar schemes which are approved by the parties to this award.

Productivity Allowance

(@)

(b)
©

Provided the Scheduled Milestones and the Programme Milestones are met, the employer will
pay a productivity allowance for each hour worked on the Project.

The productivity allowance under this award is $1.25 per hour worked.
The Project Manager will determine whether the Scheduled and Programme Milestones have

been achieved and, if the Milestones have been met, the Project Manager will advise the
employers and the Monitoring Committee accordingly.

Payment of the Productivity Allowance

(a)

(b)

The Productivity Allowance

The parties agree that the productivity allowanceis paid only if the Scheduled Milestones and the
Programme Milestones are met.

The Milestones are comprised of two elements:

@] works completed against the Programme Milestones; and
(i)  works completed to the Scheduled Milestones.
Programme and Scheduled Milestones

The parties agree to use their best endeavours to meet or exceed the Schedules and Programme
Milestones.

() The productivity allowance shall be calculated and paid as follows:

1. the Project Manager will review the works monthly and will verify the
achievement of the Programme and Scheduled Milestones;

2. the Project Manager will advise the client as to whether the relevant Programme
and Scheduled Milestones have been achieved;

3. if the relevant Programme and Scheduled Milestones are met, the payment shall be
$1.25 per hour for each hour of time worked; and

4. payment shallbe made as part of weekly wages.

(i)  In the event that a Programme or Scheduled Milestone is not achieved, the Monitoring
Committee shall meet with the Project Manager to determine:

1. the reason why the milestone target was not achieved; and
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6.5

6.6

7.1

7.2

2. the action required to catch up the next milestone target.

(i) If a Programme Milestone or Scheduled Milestone is not achieved for two consecutive

months:
1. the productivity allowance shall cease being paid; but
2. if in a following period work catches up to the Schedule, the completion to

programme schedule component shallrecommence and shall include payments for
the preceding period(s) not paid.

(iv) Payment shall be calculated on an hours worked basis only and shall not include any
calculation of award or other entitlements.

(v)  The parties agree that achievement of the identified Scheduled Milestones shall be
determined by Bovis Lend Lease’s client and the Labor Council of NSW in conjunction
with the unions.

() Transport Workers

The parties agree that the award does not apply to purely incidental activities such as couriers.
This award will apply to transport workers who are employed by an employer if the relevant
employer makes deductions from the remuneration of the transport worker(s) in accordance with
the "Pay As You Eam" provisions of the Income Tax Assessment Act 1936. The parties agree
that any transport worker carrying out work relating to the Project will be paid, in addition to his
or her remuneration, the Project productivity allowance of $1.25 per hour, provided that the
transport worker is involved with the Project for two or more hours on any calendar day.

Changing the Programme and Scheduled Milestones

The parties agree that the Scheduled and Programme Milestones must be reviewed and updated
throughout the life of the Project and that the Monitoring Committee will meet at regular intervals and
with the Project Manager, agree and set new Scheduled and Programme Milestones.

Contract Carriers

The parties agree thatall Contract Carriers shall be paid in accordance with the rates of remuneration set
out in Part B of the Transport Industry - Excavated Materials, Contract Determination.

7. Environment, Health, Safety and Rehabilitation (EHS&R)
Induction

(a)  All employees must attend an agreed EHS&R induction course on commencement of their
engagement on the Project.

(b)  The parties recognise the EHS&R induction training provided by T.E.T.A. for casual and
permanent transport workers.

Environment, Health and Safety Plans
All employers must submit an environment, health safety and rehabilitation management plan, in

accordance with the Safety Alliance for the Construction Industry "S" Pack, to Bovis Lend Lease.
These plans should include evidence of:
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73

74

7.5

7.6

7.7

(a) risk assessment of their works;

(b) hazard identification, prevention and control;

(c) planning and re-planning for a safe working environment;

(d)  industry and trade specific induction of employees;

(e) monitoring performance and improvement of work methods;

) reporting of all incidents and/or accidents;

(2) compliance verification; and

(h)  regular EHS&R meetings, inspections and audits of the Project.

The Safety Committee

The Safety Committee will be properly constituted and will abide by the agreed proceduresas defined in
its constitution and as revised from time to time. Allmembers of the Safety Committee will undertake
agreed Occupational Health and Safety training with Comet Training or other agreed providers. The
Safety Committee may invite the union to attend any Safety Committee meeting or site inspection.

Implementation of this Clause

(a)  The parties acknowledge and agree thatall parties are committed to safe working procedures and
to the Project Environment Health and Safety Policy.

(b)  If the Project Manager or the Safety Committee is of the opinion that an employee or employer
has committed a serious breach of either the Environment Health and Safety Policy or the
relevant safety management plan (or any other agreed safe working procedures), the Project
Manager (or the Project Manager on recommendation from the Safety Committee) will
implement disciplinary action against the employer or employee which may include taking all
steps required to remove the employer or employee from the Project.

() The parties agree that, pursuant to clause 6.3 of the Code of Practice, in the event that an unsafe
condition exists, work is to continue in all areas not affected by that condition and that an
employer may direct employees to move to a safe place of work. No employee will be required
to work in any unsafe area or situation.

OH&S Industry Induction

No person will be engaged on site unless he or she has completed an Industry Occupational Health and
Safety Induction (such as a "Green Card") approved by the WorkCover Authority of NSW.

Formwork Safety

All persons engaged on the erection or dismantling of formwork will have the relevant WorkCover
Formwork Certificate of Competency. Where an employee does not have a Certificate of Competency,
Comet or other agreed provider will be contacted to assess the qualifications of the relevant employee.
Temporary Power/Testing and Tagging

In order to maintain the highest standards of safety in regard to the use of electricity during construction,
it is agreed that the temporary installation is installed strictly in accordance with AS 3012 (1995). All

work is to be carried out by qualified electrical tradespeople. Testing and tagging is to be carried out
only by licensed electricians.
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7.8  Crane Safety

No mobile crane will be allowed on the Project site unless it has been certified by Cranesafe Australia
(New South Wales). Such cranes will be required to display their current Cranesafe inspection label.

8. Dispute Resolution

One of the aims of this award is to eliminate lost time in the event of a dispute and to achieve, through genuine
negotiation, prompt resolution of any dispute.

8.1  Employer Specific Disputes

In the event of a dispute or conflict occurring specifically between an employer and its employees or
their representative union, the following procedure will be adopted:

(@)
(b)
©
(d)

©)

®

)

(h)

Discussion between those directly affected;
Discussion between site management representatives of the employer and the union delegate;
Discussion between site management representatives of the employer and the union organiser;

Discussion between senior management of the employer, Bovis Lend Lease, and the appropriate
union official;

Discussion between the Secretary of the relevantunion (or nominee) and Bovis Lend Lease NSW
Operations Manager (or nominee);

Discussion between senior management of the employer, Bovis Lend Lease and the Labor
Council of New South Wales. This shall occur within seven days of the dispute being initially
raised;

If the dispute is not resolved after step (e), the employer may notify the dispute to the Industrial
Relations Commission of New South Wales and request that the Industrial Relations Commission
of New South Wales resolve the dispute pursuant to its powers set out in the Industrial Relations
Act 1996 (NSW);

Work shall continue without interruption or dislocation whilst the parties to the dispute are
genuinely attempting to resolve the dispute.

8.2  Project Wide Disputes

In the event of a dispute or conflict effecting more than one employer occurring, the following
procedure will be adopted:

(a)
(b)

©

(d)
©

®

Discussion between those directly affected;

Discussion between site management representatives of Bovis Lend Lease and the union
delegate;

Discussion between site management representatives of Bovis Lend Lease and the union
organiser;

Discussion between senior management of Bovis Lend Lease and the appropriate union official;

Discussion between the Secretary of the relevant union (or nominee) and Bovis Lend Lease NSW
Operations Manager (or nominee);

Discussion between Bovis Lend Lease Operations Manager (or nominee) and the Labor Council
of New South Wales. This shall occur within seven days of the dispute being initially raised;
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83

8.4

)

(h)

If the dispute is not resolved after step (e), the employer may notify the dispute to the Industrial
Relations Commission of New South Wales and request that the Industrial Relations Commission
of New South Wales resolve the dispute pursuant to its powers set out in the Industrial Relations
Act 1996 (NSW);

Work shall continue without interruption or dislocation whilst the parties to the dispute are
genuinely attempting to resolve the dispute.

Demarcation Disputes

Inthe eventthata dispute arises which cannotbe resolved between the relevant unions, the unions agree
to the following dispute settling procedure:

(@)

(b)

©

(d)

©

Work shall continue without interruption or dislocation during discussion and resolution of
disputes. This will not prejudice the position of any party;

Discussion between the Labor Council of New South Wales and the unions to try to resolve the
dispute;

The parties agree that the outcome of any matter dealt with the terms of paragraph (b) of this
subclause shall notbe used asa precedent, reference, example or exhibit in any way whatsover in
matters arising from this Project;

If the dispute is not resolved after step (b), either union may notify the dispute to the Industrial
Relations Commission of New South Wales and request that the Industrial Relations Commission
of New South Wales resolve the dispute pursuant to its powers set out in the Industrial Relations
Act 1996 (NSW);

Nothing in this subclause shall affect the rights of an employer or a union in relation to the
settlement of any demarcation issue.

Procedures to Prevent Disputes regarding Non-Compliance

(@)

(b)

©

(d)

©

Bovis Lend Lease, in association with the accredited site union delegate, will check monthly
payments of subcontractors companies engaged on site, superannuation, redundancy and extra
insurance to ensure payments foremployeeshave been made asrequired. The Company and site
delegate shall also check that employers have not introduced arrangements such as and not
limited to ‘all-in” payment and or ‘cash-in-hand’ payments (i.e. payments designed to avoid tax
and other statutory obligations and sham subcontract arrangements.) Where such practices are
identified, the Company will take immediate steps to ensure that any such arrangements are
rectified and that any employee affected by any such arrangement receives all statutory
entitlements.

Each subcontractor engaged on site will be specifically advised and monitored in respect of
payroll tax and required to comply with their lawful obligations.

In accordance with section 127 of the Industrial Relations Act 1996, section 175(b) of the
Workers Compensation Act 1987 or Part 5B s1G-31J of the Pay-Roll Tax Act 1971, the principal
contractorwill obtain all applicable Subcontractors Statements regarding workers’ compensation,
payroll tax and remuneration. A copy of these statements will be available on request to an
accredited trade union officer or site delegate.

The union delegate or union official shall advise Bovis Lend Lease if they believe the
information which has been provided by any subcontractor is not correct.

Any dispute concerning non-compliance shall be resolved in accordance with the dispute settling
procedures of this award.
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(@)
(b)

©

(d)

10.1

10.2

9. Monitoring Committee
The parties will establish a committee to monitor the success of this award.

This Monitoring Committee will meet at the commencement of construction and then at monthly
intervals or as required during construction on the Project.

The Monitoring Committee will consider ways in which the aims and objectives of this award can be
enhanced, which may include, but not be limited to, discussion of:

developing more flexible ways of working;

enhancing occupational, health and safety;

productivity plans;

compliance with awards and other statutory requirements by employers; and
inserting new scheduled milestones into Annexure B to this award.

If the principles of this award are not being followed, the Committee will develop a plan, in consultation
with the parties, to implement the intent of the award.

the Monitoring Committee will meet at quarterly intervals or as required to review existing milestones
and will set new milestones as appropriate during the course of this award.

10. Productivity Initiatives
Learning Initiatives

Each employer shall be required to demonstrate to Bovis Lend Lease implementation of commitment to
skill enhancement and workplace reform while working on the Project.

Inclement Weather

The parties to this award will collectively proceed towards the minimisation of lost time due to
inclement weather.

Further, the parties are bound to adopt the following principles with regard to inclement weather and
idle time created by inclement weather:

(a)  Adoption of a reasonable approach regarding what constitutes inclement weather;

(b)  Employees shall accept transfer to an area or site not a ffected by inclement weather if, in the
opinion of the parties, useful work is available in that area or site and that work is within the
scope of the employee’s skill, competence and training consistent with the relevant classification
structures (provided that the employer shall provide transport to such unaffected area where
necessary);

(©) Where the initiatives described in (b) above are not possible or non-productive, the use of non-
productive time will be used for activities such as relevant and meaningful skill development;
production/upgrade of skill modules; presentation and participation in learning; planning and
reprogramming of the Project;

(d)  All parties are committed to an early resumption of work following any cessation of work due to
inclement weather;

(e) The parties agree the practice of "one out, all out" will not occur.

- 289 -



N.S.W.INDUSTRIAL GAZETTE — Vol. 342 12 December 2003

10.3 The Site Management Plan

(@)

(b)
©

(d)

The parties agree that the Site Management Plan ("the Plan") is of paramount importance to the
productive and efficient operations of the Project.

The parties agree that they will comply with the Plan.

The Plan consists of sub-plans covering the following areas:

deliveries, materials handling and personnel movement;

pedestrians, visitors and members of the public;

existing operators and neighbours;

protection of existing trees;

construction noise;

hours of work;

waste management and clean up;

behaviour on site.

If the Project Manager considers thatan employee or employer has committed a serious breach of
the plan, the Project Manager will discuss this matter with the relevant employer and union.

After this discussion the Project Manager may recommend that the employee/employer be
removed from the Project.

10.4 Rostered Days Off

10.5

(@)

(b)

©

(d)

It is agreed that a procedure for increasing the flexibility of Rostered Days Off (RDOs) will be
implemented on the Project.

With a view:

0] to increasing the quality of working life for employees;

(i)  to increasing the productivity of the Project; and

(i)  thatany RDOs accrued on the Project must be taken during the course of the Project.

A roster of RDOs will be prepared, following consultation with the Monitoring Committee and
agreement of the individuals involved and their respective union.

Records of each employee’s RDO status will be maintained by their employer and, where
possible, recorded on the employee’s payslip. Records of each employee’s RDO status shall be

made available to the employee, the employee’s delegate or union official upon request.

Where practicable, Saturday work prior to the published industry RDOs will not be worked.

Maximising Working Time

The parties agree that crib and lunch breaks may be staggered for employees so that work doesnot cease
during crib and lunch. There will be no unreasonable interruption of the comfort of employees having
lunch and the amenities will be maintained in a clean and hygienic state at all times.

10.6 Hours of Work
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(a)  Ordinary hours of work shall be eight hours per shift between 6.00 am and 6.00 pm Monday to
Friday. However, ordinary hours may commence from 5.00 am by agreement between the
employer, employee and relevant union.

(b)  The parties recognise that, in general, the hours worked by individuals in the construction
industry are not consistent with the objectives of maintaining high productivity or a high quality
of life. As a means of improving this situation, no employee on this Project will be expected to
work in excess of 58 hours per week except in an emergency.

11. Immigration Compliance
11.1 Immigration Compliance

The parties are committed to compliance with Australian immigration laws so as to ensure maximum
work opportunities for unemployed permanent residents and Australian citizens. Employers will be
advised by Bovis Lend Lease of the importance of immigration compliance. Where there is concern that
illegal immigrants are being engaged by an employer on the Project, Bovis Lend Lease will act
decisively to ensure compliance.

11.2 Legal Right of Employees to Work

Employers are required, prior to employees commencing work on site, to check the legal right of
employees to work. The authorisation form attached to this award (as per Annexure C) may assist in
providing evidence of the employee’s legal status.

12. Long Service Compliance

If applicable, in accordance with the NSW Building and Construction Industry Long Service Payments Act
1986, no employee will be engaged on site unless he or she is a worker registered under the relevant long
service leave legislation. All employers (if applicable) engaged on site will be registered as employers in
accordance with the NSW Building and Construction Industry Long Service Payments Act 1955and will strictly
comply with their obligations.

13. No Extra Claims

The parties agree that they will not pursue extra claims in respect of matters covered by this award (including
but not limited to any claim for a disability allowance) during the term of this award.

14. No Precedent
The parties agree not to use this award asa precedent and that this award will in no way createa claim for flow-
on of on-site wage rates and conditions.
15. Single Bargaining Unit

This award was negotiated by the Labor Council of New South Wales on behalf of the unions and by Bovis
Lend Lease in its own right and on behalf of the employers.

16. Union Rights
The parties to this award acknowledge the right of employees to be active union members and respect the right
of the relevant union to organise and recruit employees. The parties to this award also acknowledge that good

communication between the union official, the delegate and its members is an important mechanism in
assisting the parties to resolve grievances and disputes in a timely fashion.

16.1 Visiting Union Officials
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16.2

(a)

(b)

©

(d)

©

Union officials (party to this award), when arriving on site, shall call at the site office and
introduce themselves to a management representative of the employer, prior to pursuing their
union duties.

Union officials shall produce their right of entry permits, if required, and observe the relevant
awards, the Occupational Health and Safety Act 2000 and Regulations, and other
statutory/legislative obligations for entry to the site.

Union officials with the appropriate credentials shall be entitled to inspect all such wage records,
other payment records and related documentation necessary to ensure that the employers are
observing the terms and conditions of this award.

All such wages books and other payment records shall be made available within 48 hours on site
or at another convenient, appropriate place, provided notice is given to the employers and the
Project Manager by the union.

Such inspections shall not take place unless there is a suspected breach of this award, other
appropriate industrial instruments, enterprise agreements, the Industrial Relations Act 1996
(NSW), or other employer statutory requirements.

Project Delegate

Parties to this award recognise that the Project workforce will elect a Project Delegate who shall be the
principal spokesperson for the Project workforce.

Rights of the Project Delegate

(a)

(b)

©

(d)

The parties acknowledge it is the sole right of the Project workforce to elect the Project Delegate,
who shall be recognised as the authorised representative of the unions in respect of the Project.

The Project Delegate shall have the right to approach or be approached by any employee of an
employer to discuss industrial matters with that employee during normal working hours.

The Project Delegate shall have the right to communicate with the Project workforce in relation
to industrial matters without impediment by an employer. Without limiting the usual meaning of
the expression "impediment", this provision applies to the following conduct by an employer:

0] moving the Project Delegate to a workplace or work situation which prevents or
significantly impedes communication with the Project workforce;

(i)  changing the Project Delegate’s shifts or rosters so that communication with employees is
prevented or significantly impeded; and

(i)  disrupting duly organised meetings.

The Project Delegate shall be entitled to represent the Project workforce in relation to industrial
matters on the Project and, without limiting the generality of that entitlement, is entitled to be
involved in representing the Project workforce in relation to:

@) the introduction of new technology on the Project and other forms of workplace change;

(i)  career path, reclassification, training issues; and initiating discussions and negotiations on
any other matters affecting the employment of the employees;

(ii)  ensuring that employees on the Project are paid their correct wages, allowances and other
lawful entitlements;

(iv)  checking with relevant industry schemes so as to ensure that superannuation, long service
leave and redundancy has been paid on time.
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(e) In order to assist the Project Delegate to effectively discharge his or her duties and
responsibilities, the Project Delegate shall be afforded the following rights:

@] the right to reasonable communication with other delegates, union officials and
management in relation to industrial matters, where such communication cannot be dealt

with or concluded during normal breaks in work;

(i) at least 10 days per year paid time off work to attend relevant union training
courses/forums.

) The employer of the Project Delegate shall provide to the Project Delegate the following:
0] a lockable cabinet for the keeping of records;

(i)  a lockable notice board for the placement of union notices at the discretion of the Project
Delegate;

(i)  where practicable and, if agreed to, a Project Delegate office;
(iv)  where a Project Delegate office is not practicable, access to a meeting room;
(v)  use of the telephone for legitimate union business associated with the Project;

(vi)  from existing resource and, when required for legitimate union Project-related business,
access to a word-processor, typewriter, a photocopier, facsimile machine and e-mail.

(2 There shall be no deduction to wages where a union(s) requires the Project Delegate to attend any
Court or Industrial Tribunal proceedings relating to industrial matters on the Project.

16.3 Job Delegates

Job Delegates of the respective unions will be recognised by the Project Manager and the employers.
The names of delegates should be advised to the Project Manager. Job Delegates will be given
appropriate time and facilities to assist them in their duties. Job Delegates will be given the opportunity
for relevant paid trade union training and time to attend union meetings authorised by the Secretary of
the relevant union, or his or her nominee.

16.4 Union Membership

(a)  Properly accredited officials and workplace representatives of the union shall have the right to be
provided with appropriate access to employees to promote the benefits of union membership.

(b)  To assist in this process the employer shall:

@) if requested, and on the written authority of the employee, provide payroll deduction
services for union fees. Such fees shall be remitted to the union on a monthly basis with
enough information supplied to enable the union to carry out a reconciliation; and

(i)  provide the union with access to talk to new employees.

(©) Nothing in this clause shall be contrary to the relevant legislation.

17. Australian Content

The Project Manager shall endeavour to maximise Australian content in materials and construction equipment
on the Project where practical and feasible.

18. Protective Clothing
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(@)

(b)

©

(d)

©

(@)
(b)

©

Employers will provide their employees engaged on site with legally produced Australian-made
protective clothing on the following basis:

Safety Footwear

Appropriate safety footwearshallbe supplied on commencement, if not already provided,
to all persons engaged on the Project and will be replaced on a fair wear-and-tear basis,
provided it is produced to the employer as evidence.

Clothing

Two sets of protective clothing (combination of bib and brace or shorts, trousers and
shirts) will be supplied to all persons after accumulated engagement on site of 152 hours
or more and will be replaced once per calendar year thereafter.

Jackets

Each person, after accumulated employment on site of 152 hours, shall be eligible to be
issued with warm bluey jacket or equivalent, which will be replaced once per calendar
thereafter.

In circumstances where any employee(s) of an employer is/are transferred to the Project from another
project where an issue of equivalent clothing was made, then such employees shall not be entitled to an
issue on this Project until the expiry of the calendar year or on a fair wear and tear basis.

Employees who receive from their employer an issue and replacement of equivalent clothing and/or
safety footwear as part of the employer’s policy or enterprise agreement shall not be entitled to the
provisions of this clause.

Employers will consult with the Labor Council of NSW to be provided with a list of Australian
manufacturers who use legal labour in the manufacturing of their work clothes.

All transport workers who are involved on the Project for longer than two hours on any calendar day
will be provided with safety footwear, one set of clothing and one jacket by their employer prior to
commencement on the Project, unless they have been provided with such footwear and clothing by their
employer within the previous 12-month period.

19. Workers' Compensation and Insurance Cover

Employers must ensure that all persons that they engage to work on the project are covered by workers'
compensation insurance.

Bovis Lend Lease will audit Certificates of Currency from each employer engaged on site to ensure that
the wages estimate and tariff declared for the type of work undertaken is correct. This information will
be available to accredited union officials on request.

Employers and their employees must comply with the following steps to ensure expedited payment of
workers' compensation.

® All employees will report injuries to the Project first-aider and their supervisor at the earliest
possible time after the injury.

(i) All employees will comply with the requirements for making a workers' compensation claim,
including the provision of a WorkCover medical certificate, at the earliest possible time after the

injury. This information will also be supplied to the Project first-aid officer, and their supervisor.

(i)  In cases where the employee is unable to comply with the above, the relevant employer will
assist in fulfilling requirements for making a claim.
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(d)  Employers must ensure that they are aware of and will abide by sections 63 to 69 of the Workers Injury
Management and Workers Compensation Act 1998, which provide that:

The employer shall keep a register of injuries/site accident book in a readily accessible place on
site;

All employees must enter in the register any injury received by the employee. The employer
must be notified of all injuries on site immediately.

An employer who receives a claim for compensation must, within seven days of receipt, forward
the claim or documentation, to their insurer;

An employer who receives a request from their insurer for further specified information must,
within seven days after receipt of the request, furnish the insurer with the information as is in the
possession of the employer or reasonably obtained by the employer.

(e) An employerwho hasreceived compensation money from an insurer shall as soon as practicable pay the
money to the person entitled to the compensation.

20. Apprentices

As part of the Project’s commitment to learning and skills development, a ratio of one apprentice/trainee to
every five tradespersons within each employer’s workforce is to be maintained.

21. Training and Workplace Reform

The parties are committed to achieving improvements in productivity and innovation through co -operation and
reform. Employers are expected to demonstrate their commitment to develop a more highly skilled workforce
by providing their employees with career opportunities through appropriate access to training and removing
any barriers to the use of skills acquired.

22. Project Death Cover

Bovis Lend Lease will guarantee that the beneficiary of any employee who dies as a consequence of working
on the Project will be paid a death benefit of $25,000. Such benefit shall be paid within 14 days of the
production of appropriate documentation. This payment shallbe in addition to any other entitlement that might
be paid to the beneficiary as a consequence of the death of the employee.

23. Anti-Discrimination

(a) It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the
Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace. This includes
discrimination on the ground of race, sex, martial status, disability, homosexuality, transgender identity,
responsibilities asa carerand age.

(b) It follows that, in fulfilling their obligations under the dispute resolution procedure prescribed by this
award, the parties have obligations to take all reasonable steps to ensure that the operation of the
provisions of this award are not directly or indirectly discriminatory in their effects. It will be consistent
with fulfilment of these obligations for the parties to make application to vary any provision of the
award which, by its terms or operation, has a direct or indirect discriminatory effect.

(c) Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee
has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

(d)  Nothing in this clause is to be taken to affect:
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any conduct or act which is specifically exempted from anti-discrimination legislation;
offering or providing junior rates of pay to persons under 21 years of age;

any act or practice of a body established to propagate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1977; or

a party to this award from pursuing matters of unlawful discrimination in any State or Federal
jurisdiction.

This clause does not create legal rights or obligations in addition to those imposed upon the Parties by

legislation referred to in this clause.

Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

)
(it)
(iif)
(iv)
©)
NOTES
(a)
(b)

Section 56(d) of the Anti-Discrimination Act 1977 provides:

“Nothing in this Act affects ... any other act or practice of a body established to propagate religion that
conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities
of the adherents of that religion.”

24. Personal/Carer's Leave

This clause is applicable only in respect to the Carer's and Parental Leave provisions.

24.1

Use of Sick Leave

(@)

(b)

©

An employee, other than a casual employee, with responsibilities in relation to a class of person
set out in subparagraph (ii) of paragraph (c) of this subclause who needs the employee’s care and
support, shall be entitled to use, in accordance with this subclause, any current or accrued sick
leave entitlement, for absences to provide care and support, for such persons when they are ill.
Such leave may be taken for part of a single day.

The employee shall, if required, establish either by production of a medical certificate or
statutory declaration, the illness of the person concerned and that the illness is such as to require
care by anotherperson. In normalcircumstances,an employee must not take carer’s leave under
this subclause where another person has taken leave to care for the same person.

The entitlement to use sick leave in accordance with this subclause is subject to:
0] the employee being responsible for the care of the person concerned; and
(i)  the person concerned being:
(a)  aspouse of the employee; or
(b)  ade factospouse,who, in relation to a person, is a person of the opposite sex to the
first-mentioned person who lives with the first-mentioned person as the husband or
wife of that person on a bona fide domestic basis although not legally married to
that person; or
(c) a child or an adult child (including an adopted child, a stepchild, a foster child or
an ex nuptial child), parent (including a foster parent and legal guardian)

grandparent, grandchild or sibling of the employee or spouse or de facto spouse of
the employee; or
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242

243

244

(d)

(d) a same sex partner who lives with the employee as the de facto partner of that
employee on a bona fide domestic basis; or

(e) a relative of the employee who is a member of the same household where, for the
purposes of this paragraph:

1. "relative" means a person related by blood, marriage or affinity;

2. "affinity" means a relationship that one spouse because of marriage has to
blood relatives of the other; and

3. "household" means a family group living in the same domestic dwelling.

An employee shall, wherever practicable, give the employer notice prior to the absence of the
intention to take leave, the name of the person requiring care and that person’s relationship to the
employee, the reasons for taking such leave and the estimated length of absence. If it is not
practicable for the employee to give prior notice of absence, the employee shall notify the
employer by telephone of such absence at the first opportunity on the day of absence.

Unpaid Leave for Family Purpose

An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of
providing care and supporttoa memberofa class of person set out in subparagraph (ii) of paragraph (c)
of subclause 24.1 of this clause who is ill.

Annual Leave

(a)  An employee may elect with the consent of the employer, subject to the Annual Holidays Act
1944 (NSW), to take annual leave not exceeding five days in single-day periods or part thereof,
in any calendar year at a time or times agreed by the parties.

(b)  Access to annualleave,as prescribed in paragraph (a) of this subclause, shall be exclusive of any
shutdown period provided for elsewhere under this award.

() An employee and employermay agree to defer payment of the annual leave loading in respect of
single-day absences, until at least five consecutive annual leave days are taken.

Time Off in lieu of Payment for Overtime

(a)

(b)

©

(d)

An employee may elect, with the consent of the employer, to take time off in lieu of payment for
overtime at a time or times agreed with the employer within 12 months of the said election.

Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate,
that is, an hour for each hour worked.

If, having elected to take time as leave in according with paragraph (a) of this clause, the leave is
not taken for whatever reason, payment for time accrued at overtime rates shall be made at the
expiry of the 12 month period or on termination.

Where no election is made in accordance with the said paragraph (a), the employee shall be paid
overtime rates in accordance with the award.

24.5 Make-up Time
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24.6

(@)

(b)

(a)  An employee may elect, with the consent of the employer, to work "make-up time", under which
the employee takes time off ordinary hours, and works those hours at a later time, during the
spread of ordinary hours provided in the award at the ordinary rate of pay.

(b)  An employee on shift work may elect, with the consent of the employer, to work "make up time"
(under which the employee takes time off ordinary hours and works those hours at a later time at
a later time), at the shift work rate which would have been applicable to the hours taken off.

Rostered Days Off (RDOs)
(a)  An employee may elect, with the consent of the employer, to take an RDO at any time.
(b)  An employee may elect, with the consent of the employer, to take RDOs in part-day amounts.

() An employee may elect, with the consent of the employer, to accrue some or all RDOs for the
purpose of creating a bank to be drawn upon ata time mutually agreed between the employer and
employee, or subject to reasonable notice by the employee or the employer.

(d)  This subclause is subject to the employer informing each union which is both party to the award
and which has members employed at the particular enterprise of its intention to introduce an
enterprise system of RDO flexibility, and providing a reasonable opportunity for the unions to
participate in negotiations.

25. Project Close-Down Calendar

For the purposes of this award, the parties agree that the following Project Close-down Calendar will be
adopted for the Project. The Project Close-down Calendar has been produced with a view to
maximising quality leisure time off for all employees. Accordingly, the parties agree that on, certain
weekends (as set out in the Project Close-down Calendar), no work shall be carried out.

Provided, however, where there is an emergency or special client need, work can be undertaken on the
weekends and adjacent RDOs as set out below, subject to the agreement of the appropriate union
Secretary, or his or her nominee. In such circumstances reasonable notice (where possible), shall be
given to the unions (or the Project Delegate).

Project Close-down Calendar 2003

Saturday October 4
Sunday October 5
Monday October 6 Labour Day Public Holiday
Tuesday October 7 RDO
Saturday November 29
Sunday November 30
Monday December 1 Picnic Day
Tuesday December 2 RDO
Christmas/New Year

December/January to be determined at site level.

Project Close-down Calendar 2004

Saturday January 24

Sunday January 25

Monday January 26 Australia Day Public Holiday
Tuesday January 27 RDO

Friday April 9 Good Friday Public Holiday
Saturday April 10 Shutdown Saturday
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Sunday April 11 Easter Sunday

Monday April 12 Easter Monday Public Holiday
Tuesday April 13 RDO

Saturday April 24

Sunday April 25

Monday April 26 Anzac gazetted holiday
Tuesday April 27 RDO

Saturday June 12

Sunday June 13

Monday June 14 Queens Birthday Public Holiday
Tuesday June 15 RDO

Saturday October 2

Sunday October 3

Monday October 4 Labor Day Public Holiday
Tuesday October 5 RDO

Saturday December 4

Sunday December 5

Monday December 6 Union Picnic Day

Tuesday December 7 RDO (if applicable)

ANNEXURE A
PARTIES

Part 1
Employers:

Bovis Lend Lease Pty Limited and/or any subcontractors engaged to work on the Project.
Part 2
Unions:

Labor Council of New South Wales (The Labor Council)

Construction Forestry Mining and Energy Union (New South Wales Branch) (CFMEU)

The New South Wales Plumbers and Gasfitters Employees' Union

Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales
Branch (also known as AFMEPKIU)

Electrical Trades Union of Australia, New South Wales Branch
Transport Workers' Union of New South Wales (TWU)
ANNEXURE B
Part 1

Scheduled Milestones
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specifications drawings
and documentation.

Milestone Objective Indicator Assessment
1. Programme Maintain and achieve Follow overall 3
Target Programme monthly and 2 weekly
Programmes
2. EH&S Protection and relation | Minimise disruption to
with public. public and operation
of the existing shopping
Reduction of potential | centre.
class one occurrences.
Reduction in severity
Compliance with work and frequency of Pls.
method statements.
Reduction in safety
Inductions indicators.
Monitor SWMS and
actual method.
All employees attend
induction.
3. Quality Compliance with AFC Verification of ITP and

Consultant QA report.

4. Behaviour/Hours of
Work

Quiet enjoyment of
existing tenants.

Refer
Plan
for further issues.

Management

No complaints

5. Zero Lost Time

No lost time due to site-
wide stoppages

Marked up Programme.

Part 2

Programme Milestones

Milestone 1

Complete Bulk Earthworks, Foundations and Piers

15 October 2003

Milestone 2

Complete Structure

6 November 2003

Milestone 3

Complete Roofing and Facade

14 January 2004

Milestone 4

Practical Completion

21 February 2004

ANNEXURE C

AUTHORITY TO OBTAIN FROM DIMA DETAILS OF IMMIGRATION STATUS

Is
(Family Name):

(Given Name/s)
Date of Birth:
Nationality:
Visa number:

Passport number:
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authorise the Department of Immigration and Multicultural Affairs (DIMA) to release by fax to:
[Name of employer representative]
details of my immigration status and entitlement to work legally in Australia.

This information will only be made available to the employer representative or an authorised trade union
officer on request.

I also understand the above-named will only use this information for the purpose of establishing and verifying
only my legal entitlement to work in Australia and for no other purpose.

Signed:

Dated:

Name of employer:

Phone:

Fax:

Please send or fax this form to:

The Department of Immigration and Multicultural Affairs

Phone: (02) 9258 4730
Fax: (02) 9258 4763

M. J. WALTON J, Vice-President.

Printed by the authority of the Industrial Registrar.

(1306) SERIAL C2291

TOLLAUST (M2) ENTERPRISE AWARD 2003
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by TollAust (M2), Enterprise Award 2003.
(No. IRC 2967 of 2003)

Before Commissioner McKenna 4 July 2003
AWARD

1. Index
Clause No. Subject Matter

1. Index
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2. Enterprise, Parties Bound and Objectives
2.1  Enterprise
2.2  Parties Bound
2.3 Objectives
Term of Award
4. Definitions
4.1 Toll Collector
4.2 Plaza Supervisor
43  Full-time employee
44  Part-time employee
4.5  Casualemployee
4.6  Moming Shift
47  Afternoon Shift
4.8  Night Shift
49  Non-continuous Shift
4.10 Continuous Shift
5. Contract Of Employment
5.1 Full-time employee
5.2 Part-time employee:
5.3  Casualemployee:
54  Redundancy
6. Hours And Shift Work
6.1  Ordinary Hours:
6.2  Shift allowance (Monday to Friday)
6.3  Weekend and public holiday shift allowance
6.4  Allowances not cumulative:
6.5  Continuous shift operation:
6.6  Attendance recording:
7. Working Arrangements
7.1 Overtime
7.2 Public holidays
7.3 Crib break (full-time employee)
7.4  Mealbreak (full-time employee)
7.5  Crib and meal breaks (part-time and casual
employees only
7.6 Overtime meal break and meal money
8. Wages and Allowances
8.1  Classifications and wages
8.2  Wages review
8.3  Allowances
8.4  Jury service
8.5  Payment of wages
8.6  Higher Duties Allowance
8.7  Pennant Hills Road Night Shift Allowance
9. Leave Provisions
9.1  Annualleave
9.2  Longservice leave
9.3  Sick leave
9.4  Sickness and accident plan
9.5 Bereavement leave
9.6  Personal/carer’s leave
9.7  Maternity & Paternity Leave
10.  General Conditions
10.1  Anti Discrimination & Harassment
10.2  Protective clothing, safety equipment and
uniforms
10.3 Occupational health and safety
10.4 Medical examinations
10.5 Notice boards

(98]
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2.1

2.2

23

10.6 Superannuation

10.7 Employee counselling

10.8  Settlement of disputes procedure

11.  No Extra Claims
2. Enterprise, Parties Bound and Objectives

Enterprise
The operators of the M2 Motorway located North-west of Sydney and stretching from Pittwater Road,
North Ryde to Old Windsor Road, Seven Hills. The administrative offices are located in Tollaust Lane
(off Culloden Road), North Ryde, 2113.
Parties Bound

This award shall be binding upon:

(a)  The employees of Tollaust Pty. Ltd. engaged within the classification identified within this
award.

(b)  The employer Tollaust Pty Ltd.

(©) The Australian Workers' Union, New South Wales.

Objectives

To establish a mutually agreed set of employment condition for staff, conducive to the efficient
operation of the Motorway and at a level required by the general public in order to provide an effective
and safe road link from Pittwater Road, North Ryde to Old Windsor Road, Seven Hills, a distance of

20.3 kilometres.

The parties to this award are committed to provide and to undergo appropriate training necessary to
satisfy the customer service and to maintain a high level of responsibility to the public.

3. Term of Award

This award shall operate on and from 7 May 2003 and remain in force until 6 May 2006.

This award rescinds and replaces the Tollaust (M2) Enterprise Award 2000 published 20 April 2001 (324 1.G.

132).

4.1

4. Definitions
Toll Collector
Reporting to the Toll Controller, an employee whose duties include, but are not limited to:

Work within the manual toll collection booths and clear and attend automatic toll collection
systems:

To collect and account for toll payments;
Notify drivers and other persons in matters relating to the collection of tolls;
Identify and report driver payment defaults, incidents and equipment malfunctions;

Clean traffic lanes and booths as required;
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42

43

4.4

4.5

4.6

4.7

4.8

Patrol the Plaza to assist patrons, in a friendly and timely manner, who may be experiencing
difficulties obtaining egress through the plaza;

Deputise as Plaza Supervisor as and when required;
Other duties as directed by the Plaza Supervisor or Toll Controller.
Plaza Supervisor
Reporting to the Toll Controller, an employee whose duties include, but are not limited to:
Assist the work of Toll Collectors;
Relieve Toll Collectors as required during the course of their shift;
Clean traffic lanes and booths as required;
Provide change for the toll collectors as and when required;
Change Automatic Coin machine vaults when instructed by the Toll Controller;
Advise management of operational and staffing needs;

Patrol the Plaza to assist patrons, in a friendly and timely manner, who may be experiencing
difficulties obtaining egress through the plaza;

Move Toll Plaza traffic bollards as and when required;
Other duties as directed by the Toll Controller;

Deputise as Toll Controller as and when required.

Full-time employee

Means an employee engaged on a weekly basis of 40 ordinary hours. Refer to subclause 6.1.
Part-time employee

Means an employee engaged on a regular basis of less than 40 ordinary hours each week.
Casual employee

Meansan employee who is employed and paid by the hourwith no guaranteed hours of work and whose
employment terminates at the end of each engagement.

Moming Shift

Means a shift that has its majority of hours between 5.00am and 1.00pm.
Afternoon Shift

Means a shift that has its majority of hours between 1.00pm and 9.00pm.
Night Shift

Means a shift that has its majority of hours between 9.00pm and 5.00am.
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49

4.10

5.1

5.2

Non-continuous Shift

A shift roster designed for Monday to Friday and to be worked on either a morming or afternoon shift
basis.

Continuous Shift

A shift roster designed to cover the operations of the business 24 hours per day, 7 days per week where
the employee is regularly required to work on Saturdays, Sundays and Public Holidays.

5. Contract of Employment
Full-time employee

On commencement, the first 3 months of employment shall be deemed to be a probationary period
during which employment may be terminated by one weeks notice by either party.

5.1.1 Following the completion of the probationary period, employment may be terminated by a full-
time employee by giving two weeks notice to Tollaust. Subject to paragraphs 5.1.3 and 5.1.4,
and where the employer takes action to terminate an employee, the following notice period must

be given.
Not more than 1 year service At least 1 weeks notice
1 to not more than 3 years service At least 2 weeks notice.
3 to not more than 5 years service At least 3 weeks notice.
More than 5 years service At least 4 weeks notice

Add one extra week for employees aged 45 years and older with at least 2 years
consecutive service.

5.1.2 An employee who fails to give a minimum of one or two weeks notice of intention to terminate
employment as prescribed in this subclause shall forfeit one or two weeks pay as the case may
be. Provided that where the employment is terminated by the employer, a payment in lieu of
notice may be paid to the employee.

5.1.3 Provided that nothing contained in this clause shall prevent an employee’s employment being
terminated without notice for malingering, inefficient, neglect of duty or misconduct in such
cases wages shall be paid up to the time of dismissal only.

5.1.4 It is a fundamental condition of employment that employees have to deal with the public and
provide friendly, courteous service at all times. Failure to so act shall be grounds for determining

thatthe employee is unsuitable for this work and may be dismissed in accordance with subclause
10.7 of this award.

5.1.5 Employees engaged as Toll Collectors and Plaza Supervisors are involved with handling large
sums of cash and will be subject to regular security and audit procedures as part of their contract
of employment and in the event of misappropriation of funds, will be liable to dismissal without
notice. For safety and security reasons each employee acknowledges that the employer may
utilise audio and overt video surveillance within the workplace and that material obtained from
such surveillance may be used in support of disciplinary action.

Part-time employee

Subject to an initial probationary period of 3 months, a part-time employee (other than a casual
employee as defined in subclause 5.3 herein) shall be engaged to work rostered regular hours each week.
Such roster shall show the starting and ceasing times and the days upon which an employee is engaged
to work as well as the number of hours to be worked each week or as otherwise arranged by mutual
agreement.
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53

54

5211

522

523

524

525

5.2.6

527

A Part-time employee shall be paid an hourly rate equivalent to the appropriate weekly rate
prescribed by the Award and divided by 40, and in addition shall be entitled to pro-rata payment
of the shift premium where appropriate. A part-time employee shall be entitled to a minimum
engagement of 4 hours.

A part-time employee shall be entitled to the same benefits as a full-time employee on a pro-rata
basis.

A part-time employee who works more than eight hours on any one day or more than forty hours
in any one week shall be paid overtime in accordance with subclause 7.1 of this Award. A part-
time employee required to work on Public Holidays as prescribed in subclause 7.2 herein shall be
paid at the rate defined by subclause 6.3 of this award with a minimum payment of four hours.

A part-time employee will, on termination of employment, be subject to the provisions as set out
in paragraph 5.1.1 herein, together with the general provisions of paragraphs 5.1.3 and 5.1.4 if
terminated for misconduct.

Provided that nothing contained in this clause shall prevent a part-time employee’s employment
being terminated without notice for malingering, inefficient, neglect of duty or misconduct in
such cases wages shall be paid up to the time of dismissal only.

It is a fundamental condition of employment that employees have to deal with the public and
provide friendly and courteous service at all times and be punctual and diligent in commencing
times for shifts. Failure to so actshall be grounds for determining that the employee is unsuitable
for this work and may be dismissed in accordance with subclause 10.7 of this award.

Part-time employees engaged as Toll Collectors and Plaza Supervisors are involved with
handling large sums of cash and will be subject to regular security and audit procedures aspart of
their contract of employment and in the event of misappropriation of funds, will be liable to
dismissal without notice. For safety and security reasons each employee acknowledges that the
employer may utilise audio and overt video surveillance within the workplace and material
obtained from such surveillance may be used in support of disciplinary action.

Casualemployee

An employee engaged and paid as such with a minimum payment of four hours. A casual employee for
working ordinary time shall be paid a rate equivalent to one-fortieth of the appropriate weekly wage rate
prescribed in subclause 8.1 and 8.2 of this Award plus 20%.

53.1

532

533

Provided that nothing contained in this clause shall prevent a casual employee’s employment
being terminated without notice for malingering, inefficient, neglect of duty or misconduct in
such cases wages shall be paid up to the time of dismissal only.

It is a fundamental condition of employment that casual employees have to deal with the public
and provide friendly, courteous service at all times. Failure to so act shall be grounds for
determining that the employee is unsuitable for this work and will be liable to dismissal without
notice.

Casual employees are involved with handling large sums of cash and will be subject to regular
security and audit procedures as part of their contract of employment and in the event of
misappropriation of funds, will be liable to dismissal without notice. For safety and security
reasons each employee acknowledges that the employer may utilise audio and overt video
surveillance within the workplace and material obtained from such surveillance may be used in
support of disciplinary action.

Redundancy

This clause applies to full-time and part-time employees only.
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6.1

6.2

Where the employment of an employee is to be terminated on the grounds of redundancy, the employer

shall pay to the employee severance payments in respect of a continuous period of service as set out
below.

(a)  If the employee is under 45 years of age, the entitlement shall be in accordance with the
following scale:

Years of Service Under 45 Years of Age

Less than 1 year Nil

1 year and less than 2 years 4 weeks pay
2 years and less than 3 years 7 weeks pay
3 years and less than 4 years 10 weeks pay
4 years and less than 5 years 12 weeks pay
5 years and less than 6 years 14 weeks pay
6 years and over 16 weeks pay

(b)  If the employee is over 45 years old, the entitlement shall be in accordance with the following

scale:
Years of Service Under 45 Years of Age

Less than 1 year Nil

1 year and less than 2 years 5 weeks pay

2 years and less than 3 years 8.75 weeks pay
3 years and less than 4 years 12.5 weeks pay
4 years and less than 5 years 15 weeks pay

5 years and less than 6 years 17.5 weeks pay
6 years and over 20 weeks pay

(c) "Weeks pay" means the all purpose rate of pay for the employee concemned at the date of

termination,and shall include, in addition to the ordinary rate of pay, over award payments, shift
penalties and allowances.

6. Hours and Shift Work

Ordinary Hours

The ordinary weekly hours of work for full-time employees covered by this Award shall be 40 hours.
The 40 hours includes a notional2 hours paid ata rate of one and one half times the rate of the other 38
hours. The all inclusive weekly wage rate as specified in subclause 8.1 of this award includes the
remuneration for the standard 40 week, which also includes the remuneration for the 2 hours at the time
and one half rate.

To avoid confusion overtime payments will only be made in accordance with subclause 7.1 of this
award.

The starting time of each 8-hour work period (or less than 8 hours if part-time) once fixed, shall be
altered by giving seven day’s notice to the employee concerned (less by mutual agreement only).

With the agreement of the parties, a shift roster incorporating up to 12 hours may be worked.

Shift allowance (Monday to Friday)

Mormning Shift 10%
Afternoon Shift 17%%
Night Shift 20%.
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6.3

6.4

6.5

6.6

7.1

The allowance shall be calculated on the ordinary weekly wage rate prescribed in subclause 8.1.
Weekend and public holiday shift allowance

For a shift where the majority of the hours are worked on a:

Saturday 50%
Sunday 100%;
Public Holiday 150%.

The allowance shall be calculated on the ordinary weekly wage rate prescribed in subclause 8.1.
Allowances not cumulative

Where two or more allowances and/or overtime could apply in a particular situation, the employer shall
be bound to pay only one of such provisions. Where the provisions are not identical, the higher or
highest as the case may be, shall apply, except in the case of Allowances as defined by subclause 8.3
which are to be paid in addition to and after any other allowances.

Continuous shift operation

Shift relief of Toll Collectors shall take place in the Toll Booth. In the event of a relieving Toll
Collector not reporting for duty at the normal shift change-over time, the duty Toll Collector shall
remain on the job until relieved.

Attendance recording

Each toll collector will have a personal identification number and electronic card used to record
employee start and finishing times and toll booth worked in.

7. Working Arrangements
Overtime
7.1.1 Non-continuous shift workers
0] For all time worked before the normal starting time and after the normal finishing time,
Monday to Friday, employees shall be paid at the overtime rate of time and one half for
the first two hours and double time therea fter.
(i)  For all time worked on a Saturday (except as prescribed in subclause 6.1), employees shall
be paid at the overtime rate of time and a half for the first two hours and double time
thereafter.

(i)  For all time worked on a Sunday, shall be paid at the overtime rate of double time.

(iv)  For all time worked on a Public Holiday, as prescribed in subclause 7.2 Public Holidays,
shall be paid at the overtime rate of double time and one half.

7.1.2  Continuous shift workers
@) For all time worked in excess of ordinary hours continuous shift workers shall be paid at
the rate of time and one half for the first two hours and double time thereafter except for
time worked on a Sunday where such time shall be paid at the rate of double time, and
time worked on a public holiday shall be at the rate of double time and one half.

Provided that this subclause shall not apply when the time worked is:

(1) by arrangement between the employees themselves, or
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7.2

7.3

74

(2)  forthe purposes of effecting the rotation of shifts.

Where overtime is necessary it shall, wherever reasonably practicable, be so
arranged that employees have at least ten consecutive hours off duty between the
work of successive days. An employee (other than a casual employee) who works
overtime between the termination of ordinary work on one day and the
commencement of ordinary work on the next day such that the employee has not
had atleast ten consecutive hours off duty between these times, shall subject to the
subclause, be released after completion of such overtime until the employee has
had ten consecutive hours off duty without loss of pay, for ordinary working time
occurring during such absence.

If, on the instruction of the employer, such employee resumes or continues work
without having had the ten consecutive hours off duty, the employee shall be paid
at double rates until released from duty for the period, and shall then be entitled to
ten consecutive hours off duty, without loss of pay, for ordinary working time
occurring during such absence.

(i) A Call Back shallnot be counted as overtime for the purpose of this subclause.
Call Back

An employee recalled to work (i.e. recalled to work without prior notice) shall be paid overtime
for each such call back at the appropriate rate as prescribed in this clause with a minimum
paymentas forthree hours atthe appropriate rate. An employee recalled to work as provided for
in this clause shall, if required to use their own transport, be reimbursed for the use of such
vehicle at the rate prescribed in subclause 8.3.

Public holidays

7.2.1

7.2.2

723

724

The following days shall be observed as Public Holidays New Year’s Day, Australia Day, Good
Friday, Easter Monday, Anzac Day, Queen’s Birthday, Labor Day, Christmas Day and Boxing
Day, Union Picnic Day (first Monday in March or alternative day by agreement between Tollaust
and each employee) and any other holidays proclaimed for the County of Cumberland or the
State. Provided that where a day is proclaimed or gazetted as a substitute holiday for any of the
holidays mentioned above, the substitute day shall be observed as the holiday, and not both.

Any employee who is absent without leave or reasonable excuse on the working day succeeding
or preceding a public holiday shall not be entitled to payment for such holiday unless a doctors
certificate is made available to Tollaust.

A continuous employee rostered off on a public holiday, or if rostered on but the minority of
hours worked fall on the public holiday, then said employee will receive a day off in lieu.

Where an employee takes a period of annualleave and a public holiday falls within that period,
the public holiday shallnot be included as part of the period of annual leave.

Crib break (full-time employee)

Each full-time employee shall be allowed a paid 15 minute crib break per shift, to be taken at a time

mutually agreed between the employee and the appropriate Plaza Supervisor as near as possible to the
middle of the first half of the shift.

Meal break (full-time employee):

741

Full-time employees engaged on non-continuous shift operations shall be entitled to take an
unpaid 30 minute mealbreak asnear aspracticable to the middle of the shift ata time determined
between the employee and the on duty Toll Controller or Manager.
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7.5

7.6

8.1

8.2

83

7.4.2 Full-time employees engaged on continuous shift operations only shall be entitled to a paid 30
minute meal break asnearas practicable to the middle of each shift ata time determined between
the employee and the on duty Toll Controller or Manager..

Crib and meal breaks (part-time and casual employees only)

Such employees who work a minimum of 4 consecutive ordinary hours on any day shall be entitled to
crib break of 15 minutes duration, without loss of pay, during the first 4 hours of duty.

Where the arrangement is for the employee to work a shift beyond 5 hours, such employees shall be

entitled to a meal break of not less than thirty minutes nor more than one hour to be taken between the

fourth and fifth hour for which time shall not be paid for.

Overtime meal break & meal money:

7.6.1 An employee required to work overtime for more than one and a half hours, after the ordinary
ceasing time, without being notified before leaving work on the previous day that there would be
a requirement to work overtime shall be provided either with a suitable meal (free of cost) or paid
the sum nominated in subclause 8.3 (ii) and if the employee works for a further four hours, shall

be supplied with a second meal (free of cost or paid a further sum as nominated in clause 8.3 (ii)
for the second meal.

7.6.2 If an employee, pursuant to such notice, has provided a meal/s and is not required to work
overtime or is required to work less than the amount so that the meal/s is/are surplus, the
employee shall be paid in accordance with subclause 8.3[ii] for meals provided and which are
surplus.

7.6.3 No employee shall work longer than five hours without a break.

8. Wages and Allowances

Classifications and wages:

Toll Collector $626.95 per 40 ordinary hour week
Plaza Supervisor $729.84 per 40 ordinary hour week

These new wage rates are to be effective from the first full pay period after 7th May 2003.

Note the above all inclusive rates are for 40 ordinary weekly hours of work as per subclause 6.1 of this
award.

Wages review:

This award provides for a further adjustment to wages on the following basis:

2% First full pay period 6 months after the rates in subclause 8.1 come into effect.

2% First full pay period 12 months after the rates in subclause 8.1 come into effect.

2% First full pay period 18 months after the rates in subclause 8.1 come into effect.

2% First full pay period 24 months after the rates in subclause 8.1 come into effect

2% First full pay period 30 months after the rates in subclause 8.1 come into effect.
Allowances:
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8.4

8.5

8.6

8.7

9.1

9.2

$
@] Paragraph 7.1.3 Employee use of own car 0.50c per km.
(i) Paragraph 7.6.1 Meal cost 8.00 per meal
(iii) Paragraph 10.3.1 First aid certificate recognition 10.25 per week

@v) Subclause 8.7 Pennant Hills Night Shift Allowance 2.25 per hour
Jury service:
A full-time employee required to attend for jury service during ordinary working hours shall be
reimbursed by Tollaust an amount equal to the difference between the amount paid in respect of
attendance forsuch jury service and the amount of wage the employee would havereceived in respect of
the ordinary time that would have been worked had there not been an obligation for jury service. The
employee shall notify the employer as soon as possible of the date required to attend for jury service.
Further, the employee shall give the employer proof of attendance, the duration of such attendance, and
the amount received in respect of such jury service.
Payment of wages:
Payment of wages shall be by Electronic Funds Transfer.
On each pay day, every second Thursday, Tollaust will provide each employee with a statement

showing the wages entitlement, deductions and the net amount of wages due to that employee. All
wages paid shall be in arrears.

Higher Duties Allowance:

Any full time employee requested to perform higher duties for one or more consecutive shifts will be
paid on the basis of the higher classification ordinary time rate.

Pennant Hills Road Night Shift Allowance:

Any employee working a Night Shift at the Pennant Hills Plaza shall be paid an allowance as set out in

subclause 8.3(iv) for each hour worked on the night shift. This allowance is to be paid after the

appropriate shift or overtime allowances are applied.

9. Leave Provisions

Annual leave:

See Annual Holidays Act 1944.

9.1.1 Non-continuous shift workers are entitled to 4 weeks annual leave each year.

9.1.2 Continuous shift workers are entitled to 5 weeks annual leave each year.

9.1.3 For continuous and non-continuous employees annual leave will be paid at the ordinary time rate
of pay plus normal shift allowance payments excluding weekend and public holiday allowances.
For weekends a 20% shift allowance will apply, (i.e. Weekend shift allowances will not be paid
whilst on annualleave.) Public holidays will be accounted forin accordance with paragraph 7.2 4

of this award.

9.1.4 For all employeesthe rates of pay specified in clause 8 of this award include payment for annual
leave loading.

Long service leave:
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94

9.5

9.6

See Long Service Leave Act 1955.
Sick leave:

9.3.1 A full-time or part-time employee, after three month’s continuous service, who is absent from
work by reason of personalillness or personal injury, shall be entitled to paid leave of absence to
the following conditions and limitations:

0] The employee shall where practicable prior to the commencement of such sick leave
inform the employer of an inability to attend for duty and, as far as practicable, state the
nature of the injury or illness and the estimated duration of absence.

(i)  The employee shall provide to Tollaust a medical certificate, stating the inability to attend
work on account of illness or injury for two or more consecutive shifts for which sick
leave is claimed.

(i) A full time employee shall be entitled to sick leave of 40 hours in the first year of service
and 64 hours for each subsequent year of employment.

(iv) A retrospective sick leave claim may be made after the completion of the 3 months
service provided the required evidence is made available to Tollaust.

9.3.2 Sick leave shall accumulate from yearto yearto a maximum of 380 hoursand shall be paid atthe
employee’s ordinary hourly rate of pay prevailing at that time. No payments will be made in lieu
of untaken sick leave.

9.33 Sick leave for a part-time employee will be the pro-rata equivalent to that of a full-time
employee. A casual employee is not entitled to paid sick leave.

Sickness and accident plan:

All full-time and part-time employees party to this award shall be covered by a Sickness and Accident
Income Protection Plan (in a fund agreed by the parties) and it is a term of this award that the company
will contribute 1% of each employee’s ordinary weekly wage rate as prescribed in subclause 8.1 towards
providing this income protection.

Bereavement leave:

9.5.1 A full time employee shall be entitled to a maximum of three day’s leave without loss of pay on
each occasion and on production of satisfactory evidence of the death in Australia of the
employee’s husband, wife, father, mother, brother, sister, child, stepchild, grandparents or
parents-in-law. For the purposes of this subclause the words "wife" and "husband" shall include
de facto wife or husband and the words "father" and "mother" shall include foster father or foster
mother and stepfather or stepmother.

9.5.2 Provided further,a full time employee shall be entitled to a maximum of two day’s leave without
loss of pay on each occasion and on production of satisfactory evidence of the death outside
Australia of an employee’s husband, wife, father or mother, and where such employee travels
outside of Australia to attend the funeral.

Personal/carer’s leave:
9.6.1 Use of Sick Leave
@) An employee, other than a casual, with responsibilities in relation to a class of persons set
out in paragraph 9.6.1 (iii) who needs the employee’s care and support, shall be entitled to
use, in accordance with this subclause, any sick leave entitlement, provided for in

subclause 9.3 of this award, for absences to provide care and support for such persons
when they are ill. Such leave may be taken for part of a single day.
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(it)

(iif)

The employee shall, if required, establish by production of a medical certificate or
statutory declaration, the illness of the person concerned and that the illness is such as to
require care by another person. In normal circumstances, an employee must not take
carer’s leave under this subclause where another person has taken leave to care for the
same person.

The entitlement to use sick leave in accordance with this subclause is subject to:

(1)

@)

3)

the employee being responsible for the care and support of the person concerned;
and

the person concerned being either:
A spouse of the employee; or

A de facto spouse, who, in relation to a person, is a person of the opposite sex to
the first mentioned person who lives with that first mentioned person as the
husband or wife of that person on a bona fide domestic basis although not legally
married to that person; or

A child or an adult child (including an adopted child, a step child, a foster child or
ex nuptialchild), parent (including a foster parentand legal guardian), grandparent,
grandchild or sibling of the employee or spouse or de facto spouse of the
employee; or

A same sex partner who lives with the employee as the de facto partner of that
employee on a bona fide domestic basis; or

A relative of the employee who is a member of the same household, where for the
purposes of this paragraph:

"relative" means a person related by blood, marriage or affinity;

"affinity" means a relationship that one spouse, because of marriage has to
blood relatives of the other; and

"household" means a family group living in the same domestic dwelling.

The employee shall, wherever practicable, give the employer notice prior to the
absence of the intention to take leave, the name of the person requiring care and
that person’s relationship to the employee, the reasons for taking such leave and
the estimated length of absence. If it is not practicable for the employee to give
prior notice of absence, the employee shall notify the employer by telephone of
such absence at the first opportunity on the day of absence.

9.6.2 Unpaid Leave for Family Purpose

9.6.3

An employee may elect, with the consent of the employer, to take unpaid leave forthe purpose of

who is ill.

providing care and support to a member of a class of person set out in paragraph 9.6.1(iii) (2)

The granting of unpaid leave for any other purposes is at the sole discretion of the employer and
under normal circumstances will not be approved.

Annual Leave

)

An employee may elect, with the consent of the employer, subject to the Annual Holidays

Act 1944, to take annual leave not exceeding five days in single day periods or part

thereof, in any calendar yearat a time or times agreed by the parties.

-313 -



N.S.W.INDUSTRIAL GAZETTE — Vol. 342 12 December 2003

9.7

10.1

(i)  Access to annual leave, as prescribed in paragraph 9.6.3 (i) above, shall be exclusive of
any shutdown period provided for elsewhere under this award.

9.6.4 Time off in Lieu of Payment for Overtime

9.6.5

@) A employee may elect, with the consent of the employer, to take time off in lieu of
payment forovertime at a time or times agreed with the employer within 12 months of the
said election.

(i)  Overtime taken as time off during ordinary time hours shall be taken at the ordinary time
rate, that is an hour for each hour worked.

(i)  If, having elected to take time off as leave in accordance with paragraph 9.6.4 (i) above,
the leave is not taken for whatever reason, payment for time accrued at overtime rates
shall be made at the expiry of the 12 month period or on termination.

(iv)  Where no election is made in accordance with paragraph 9.6.4 (i), the employee shall be
paid overtime rates in accordance with this award.

Make-up Time

® An employee may elect, with the consent of their employer, to work ‘make-up time’,
under which the employee takes time off ordinary hours, and works those hours at a later
time, during the spread of ordinary hours provided in this award at the ordinary rate of

pay.

(i)  An employee on shift work may elect, with the consent of the employer, to work ‘make-
up time’ [under which the employee takes time off ordinary hours and works those hours

ata later time], at the shift work rate which would have been applicable to the hours taken
off.

Parental Leave:

See Chapter 2, Part 4, Division 1, of the Industrial Relations Act 1996

10. General Conditions

Anti Discrimination and Harassment:

10.1.1 Tt is the intention of the parties bound by this award to seek to achieve the object in section 3(f)

of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.
This includes discrimination on the grounds of race, sex, marital status, disability,
homosexuality, transgender identity, age and responsibilities as a carer.

10.1.2 Tt follows that in fulfilling their obligations under the dispute resolution procedure prescribed by

this award, the parties have obligations to take all reasonable steps to ensure that the operation of
the provisions of this award are not directly or indirectly discriminatory in their effects. It will be
consistent with the fulfilment of these obligations for the parties to make application to vary any
provision of the award which, by its terms or operation, has a direct or indirect discriminatory
effect.

10.1.3 Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the

employee hasmade or may make orhas been involved in a complaint of unlawful discrimination
or harassment.
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10.1.4 Nothing in this clause is to be taken to affect:

)
(if)
(iif)

(v)

any conduct or act which is specifically exempted from anti-discrimination legislation;
offering or providing junior rates of pay to persons under 21 years of age;

any act or practice of a body established to propagate religion which is exempted under
section 56(d) of the Anti-Discrimination Act 1977,

a party to this award from pursuing matters of unlawful discrimination in any State or
Federal jurisdiction.

This clause does not create legal rights or obligations in addition to those imposed upon the parties by
legislation referred to in this clause.

NOTES

(@)
(b)

10.2

Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

Section 56(d) of the Anti-Discrimination Act 1977 provides:

“Nothing in this Act affects ... any other act or practice of a body established to propagate religion that
conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities
of the adherents of that religion.”

Protective clothing, safety equipment and uniforms:

10.2.1 The employee shall wear uniforms and use protective clothing and safety equipment as
nominated by the employer.

10.2.2 Protective clothing and safety equipment shall remain the property of the employer.

10.2.3 Uniforms.

)

(if)

(iif)

(iv)

V)

On appointment, each full-time employee will be supplied with an initial issue of:
Full Time Toll Collector/Plaza Supervisor:

2 pairs of trousers or culottes or skirt
1 jumper and 1 jacket

3 shirts and 1 tie or scarf

1 hat

1 pair of safety shoes

1 pair of sunglasses

Such items shall be replaced or exchanged on a one forone basis as required to maintain a
proper presentation in the work place with a minimum replacement period of one yearand
a maximum period of two years.

Casual employees shall be supplied with such items of uniform, including safety shoes, as
are necessary to cover the hours worked per week. Notwithstanding that a casual
employee must supply their own trousers/skirt of a style and colour similar to that
supplied to full time employees.

Such uniforms shall remain the property of the employer and shall not be worn other than
when on duty or in transit to and from work.

On termination of the employment, or when replaced by a new issue, all items of uniform
shall be returned to the Company. Where an employee for no good reason fails to return
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items of issued clothing, the employer may deduct an amount of $50.00 per item of
uniform not returned from the employee’s termination pay.

(vi)  Each employee is responsible for laundering and maintaining uniforms in a presentable
condition. A laundering allowance is included in the weekly rates of pay for all
classifications.

(vii) Notwithstanding the provisions of this clause, the supply of uniforms may be varied to
suit the needs of the particular establishment.

10.3  Occupational health and safety:

10.3.1 The holder of a current First Aid Certificate, and appointed by the company to perform first-aid
duties, shall be paid an allowance as set out in subclause 8.3(iii).

10.3.2 The parties to this award acknowledge the need to maintain a safe and healthy workplace and that
compliance of all relevant legislation codes and standards are maintained. The provisions of the
Occupational Health and Safety Act 1983, as amended, provides the standards to be observed.

It is recognised that safety is a team commitment involving managers, supervisors and all
employees, working together through consultation and co-operation.

An adequate First Aid facility shallbe madeavailableand maintained by Tollaust in accordance
with the O H & S Act and its regulations.
10.3.3 Alcohol and Other Drugs

An employee will not be allowed to enter or work on the premises if the employee is considered
by the on Duty Controller or the Toll Manageror Traffic & Maintenance Manager (or nominated
Deputy) to be under the influence of alcohol or any other substance that impairs the employee’s
ability to work oris likely to create an unsafe working environment.

Where the on Duty Controller or the Toll Manager or Traffic & Maintenance Manager (or
nominated Deputy) has a reasonable suspicion that an employee on the premises is under the
influence of alcohol or some other prescribed or non-prescribed drug that is considered likely to
create an unsafe working environment, the employee will be directed to leave the premises. If
the employee refuses to leave the Motorway premises, such employee shall be subjected to
disciplinary action.

The employee in these circumstances will not be paid for the remainder of the day or shift. The
employee should however and if so rostered, report for work the following day if in an
appropriate state of health.

104 Medical examinations:

10.4.1 Prior to the offer of either full-time, part-time employment or casual employment, a pre-
placement work related medical examination (including audiometry, spirometry and blood lead
level tests) must be undertaken at the companies nominated doctor. While the cost for this pre-
placement medical examination will be borne by the employer, there will be no payment to the
prospective employee for attending the medical examination..

10.4.2 Each full-time and part-time employee shall be required to undergo an annual medical
examination which will include an audiometry, spirometry and blood lead level test. If the
employee attends the employer nominated doctor then the employer will meet the cost for this
medical examination. Should the employee wish to attend a doctor of their choice then the
company will meet up to $130.00 of the doctors fees applicable to providing this medical
examination. There will be no additional payment to an employee for attending the medical
examinations which in all cases will be carried out during the employee’s own time.

10.4.3 The employer is to keep records of the medical examinations.
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10.4.4 The medical records shall be made available to the employee concerned on request.

10.4.5 A copy of the medical report is to be forwarded to the employee’s treating doctor at the request
of the employee.

10.4.6 With the employee’s authority, information relevant to workers’ compensation or occupational
health and safety is to be forwarded to Occupational Health and Safety Committee as required.

10.4.7 In all other circumstances information contained in the medical reports is to remain confidential.
Notice boards:

The employer shall have a suitable Notice Board in a prominent positions for the display of Notices
including this Award.

All notices placed on the Board shall be approved by the on duty Controller or Manager or their
nominee who shall initial the back of each such notice prior to posting.

Superannuation:

Superannuation contributions will be paid in the Superannuation Trust of Australia Fund in accordance
with the legislative requirements of the Superannuation Guarantee (Administration) Act 1992.
Employee counselling:

With the object of retaining good employer/employees relations, no employee will be dismissed (except
for misconduct which would justify instant dismissal) unless the following procedures have been
followed:

10.7.1 First Warning:

If Management considers an employee to be unsatisfactory for any reason, the employer shall
inform the employee of the unsatisfactory nature of the employee’s service and allow the
employee the right to respond. If the employee so requests, a witness of his choosing may be
present. The nature of the unsatisfactory service will be committed to writing.

10.7.2 Second Warning:

Ifthe employee in the opinion of the employercontinues to be unsatisfactory, the company shall
again discuss with the employee, in the presence of a witness if requested, the unsatisfactory
nature of the employee’s service and advise the employee that continuation of such
unsatisfactory service will lead to dismissal. Again, the nature of the unsatisfactory service will
be committed to writing.

10.7.3 Final Warning:

If after two written warnings the employer considers the employee to still be unsatisfactory then
the employee may be dismissed in the presence of an appropriate witness.

Settlement of disputes procedure:

10.8.1 The parties to this award agree to facilitate the constructive and speedy resolution to any issue of
concern at the workplace and recognise that this commitment is critical to maintaining
harmonious relations between Tollaust and its employees. It is agreed that all parties shall use

their best effort to resolve any grievance expeditiously.

Subject to the provisions of the NSW Industrial Relations Act 1996 any dispute shall be dealt
with in the following manner:

-317 -



N.S.W.INDUSTRIAL GAZETTE — Vol. 342 12 December 2003

)

(if)

(iii)

(v)

If an employee has a grievance arising out of his or her employment with Tollaust, the
employee shall notify the on duty Toll Controller of the substance of the grievance,
request a meeting with that person and state the remedy sought;

If the matter cannot be resolved between the employee, or his/her representative, and the
on duty Toll Controller, the grievance shall be referred to the Toll Manager or Traffic &
Maintenance Manager (or nominated Deputy) who will arrange for the matter to be
reviewed with the appropriate union official. Where appropriate or deemed necessary, the
employee may elect to seek the assistance of his’her workplace representative.

If the matter remains un-resolved, the employee shall request the Toll Manager or Traffic
& Maintenance Manager (or nominated Deputy) to refer the grievance to the General
Manager - Tollaust Pty Limited and the Secretary of the Union.

If the matter continues to remain un-resolved, the grievance will be referred to the NSW
Industrial Relations Commission for determination.

10.8.2 During the period of time these procedures are being carried out, work will continue in
accordance with the pre-grievance manner and no stoppage of work or imposition of work
limitation shall occur. Neither party to this award shall be prejudiced as to the final settlement
terms by the continuation of work in this regard.

11. No Extra Claims

No employee party to this award or the union shall make any claim against Tollaust Pty Limited for any
increase in rates of pay or allowances or make any other claim during the life of this award.

D. S. McKENNA, Commissioner.

Printed by the authority of the Industrial Registrar.
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(569) SERIAL C2151

QUARRYING INDUSTRY (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 4962 0of 2002)
Before The Honourable Justice Staunton 22 August 2003
VARIATION

1. Delete the words "Quarrying Industry (State) Award" in the title of the award published 30 June 2000
(316.1.G. 961) and insert in lieu thereof the following:

QUARRIES, &c¢ (STATE) AWARD

2. Delete subclause 3.6, Call Out, of Part 3 Classifications, Wages and Allowances, etc of clause 1.1,
Arrangement, and inserting in lieu thereof the following:

3.6  Lime Making Classifications

3. Insert after subclause 6.9, Anti Discrimination, of Part 6 Miscellaneous, of clause 1.1, Arrangement, the
following new subclause:

6.10 Deduction of Union Membership Fees
4. Delete clause 1.2, Award Display and insert in licu thereof the following:

A copy of this award shall be exhibited and kept exhibited in each workplace so as to be legible by the
employees.

5. Delete subclause 1.5 (1), Area, Incidence and Duration and insert in lieu thereof the following:

(1)  This award shall apply to all employees of the classifications specified herein employed:
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(a) in lime and/or stone quarries, sand pits or gravel pits, other than dimension stone, brick,
shale or slate quarries;

(b)  in the lime making industry;

(¢)  to operate plant and equipment (other than in a quarry) where the plant and equipment is
principally used to crush, screen and/or blend materials such as stone, brick, concrete,
masonry, asphalt etc. to produce recycled material, including aggregates, road bases,
gravels, fine sands and/or course sands and/or a blend of these,

in New South Wales, excluding the County of Yancowinna.

Notation: To avoid any doubt that may exist, nothing in paragraph (c) above, applies or is
intended to apply to the work of employees covered by the following awards: -

Building and Construction Industry (State) Award published 31 August 2001 (327.1.G. 279)
Plant &c., Operators on Construction (State) Award published 16 November 2001 (329.1.G. 625)
Transport Industry- Mixed Enterprises Interim (State) Award published 23 November 2001 (329.
1.G. 748)

Transport Industry- Quarried Materials (State) Award published 24 August 2001 (327.1.G. 39)
Transport Industry (State) Award published 20 April 2000 (315.1.G. 192)

Transport Industry- Trade Waste (State) Award published 14 December 2001 (330.1.G. 299)
Transport Industry- Waste Collection and Recycling (State) Award made 4 September 2003.

as those awards are read under the NSW Industrial Gazette as at 29 August 2002.

Delete clause 2.2, Consultation, and insert in lieu thereof the following:
2.2 Consultation

The parties to this award are committed to co-operating positively to increase the efficiency,
productivity and competitiveness of the quarrying, lime making and recycling industries and to enhance
the career opportunities and job security of employees in those industries.

At each workplace, an employer, the employees and their relevant union or unions shall establish a
consultative mechanism and procedures appropriate to the size, structure and needs of that workplace.
Measures raised by the employer, employees or union or unions for consideration consistent with

subclause (1) of this clause, shall be processed through that consultative mechanism and procedures.

For the purposes of this clause, "relevant union" shall mean the union which is a party to this award and
has members at the workplace concerned.

Delete subclause (3) of clause 2.3, Utilisation of Skills and Insert in lieu thereof the following:

(3)  Any direction given by an employer in accordance with subclauses (1) and (2) of this clause,
shall be consistent with the employer's obligations underthe Occupational Health and Safety Act
2000 (NSW).

Delete subclauses (1) and (2) of clause 2.4, Training, and insert in lieu thereof the following:

) The parties to this award recognise that in order to increase the efficiency, productivity and
competitiveness of the quarrying, lime making and recycling industries, a greater commitment to
training and skill development is required. Accordingly, the parties commit themselves to:

(a)  developing a more highly skilled and flexible workforce;

(b) providing employees with career opportunities through appropriate training to acquire
additional skills; and

(¢)  removing barriers to the utilisation of skills acquired.
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(2)  Following proper consultation in accordance with clause 2.2, Consultation, the employer shall
develop a training programme consistent with:

(a)  the current and future skill needs of the workplace;
(b)  the size, structure and nature of their business;

(c)  the need to develop vocational skills relevant to their business and the quarrying, lime
making and recycling industries through courses conducted by accredited educational
institutions and providers and through on-site training.

(d)  Consistent with paragraphs (a), (b) and (c) of this subclause, an employer shall not
unreasonably withhold their consent to a request for additional training when developing
the said training programme.

Delete subparagraph 3(f) of clause 2.5, Redundancy, and renumber subsequent subparagraphs
accordingly.

Delete subclause (i) of clause 2.6, Avoidance of Industrial Disputes and Employee Grievances, and
insert in lieu thereof the following:

(1) A procedure for the avoidance of industrial disputes and employee grievances shall apply in each
workplace covered by this award.

Delete the word "quarry" wherever appearing in subparagraph (c) of subclause 3 of clause 2.6
Avoidance of Industrial Disputes and Employee Grievances, and insert in lieu thereof the word
"workplace".

Delete the words "Occupational Health and Safety Act 1983" from subclause (8) of clause 2.6

Avoidance of Industrial Disputes and Employee Grievances, and insert in lieu thereof the words
"Occupational Health and Safety Act 2000 (NSW)".

Delete clause 3.1, Classifications and Wages, and insert in lieu thereof the following:
3.1 Classifications and Wages - Quarries and Recycling

Employees covered by this award pursuant to clause 1.5 (a) and (c) shall be classified into one of the
levels set out below:

(a)  Operator Level 1 (Trainee) - An Operator Level 1 (Trainee) is an employee who, upon entering
the production workforce of the workplace, will undertake up to three months induction and
skills training.  This training will include information on the enterprise, conditions of
employment, introduction to personnel, training and career opportunities, workplace layout, work
and documentation procedures and specific occupational health and safety equipment
appreciation and quality control training.

Duties - Indicative of the tasks an employee at this level may perform are the following:
general labouring;
cleaning;

higher level tasks for training purposes.

Responsibility - An employee at this level will perform routine tasks, using minimal judgement,
under direct supervision, to the level of their skill and training.

Qualification - The qualification required for an entry by the employee will be determined by the

employer. Basic literacy and numeracy skills will be desirable. Use and understanding of
English is also desirable.
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Training - In accordance with clause 2.4, Training, of Part 2 - Contract of Employment, etc., an
employee at this level will be provided with a period of up to 3 months of structured induction
and skills training in order to competently perform the duties of an Operator Level 2.

Progression - An employee may progress from Level 1 to higher levels after 3 months service
and on being able to competently perform the duties at a higher level.

Operator Level 2 - An Operator Level 2 has successfully completed up to three months structured
training so as to enable the employee to perform competently the work within the scope of this
level.

Duties - Indicative of the tasks an employee at this level may perform are the following:

attend to, maintain and service fixed and mobile plant;

assist with the repair and maintenance of fixed and mobile plant;
apply basic quality control and assurance procedures;

use Class 1 motor vehicles;

maintain simple records; and

higher level tasks for training purposes.

Responsibility - An employee at this level works under direct supervision, either individually or
in a team environment.

Qualification - An Operator Level 2 will have successfully completed the entry level induction
and skills training and have demonstrated competence in performing the duties at this level.

Training - In accordance with clause 2.4, Training, of Part 2 - Contract of Employment, etc., an
employee at this level may be provided with structured training to allow him/her to perform the
wider range of duties at this level.

An employee may also, over time, be provided with a structured program of training that will
allow him/her to competently perform work at higher levels.

Progression - An employee may progress to a higher level on the basis of being able to
competently perform the skills to work at the higher level and on being selected for a position
when a position at that level becomes available.

When accredited competency-based trainingand assessment becomes available for higher levels,
successful completion of this training and assessment will be required for progression to a higher
level.

Operator Level 3 - An Operator Level 3 has demonstrated competency and is required to
undertake work at this level.

Duties - Indicative of the tasks an employee at this level may perform are the following:

operate at least one item of Group A plant;
maintain plant and equipment;

carry out basic product sampling and quality testing;
operate a weighbridge;

carry out clerical tasks and maintain simple records;
receive, issue and maintain stores;

assist in on-the-job training; and

higher level tasks for training purposes.

Responsibility - An employee at this level will be responsible for the quality of their own work,
subject to routine supervision, and exercise discretion to the level of their skill and training.
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Qualification - An Operator Level 3 will have successfully completed the entry level induction
and skills training and have demonstrated competence in performing the duties at this level.

When accredited competency-based training and assessment becomes available for Level 3
occupations, successful completion of this training and assessment will be a required
qualification for this level.

Training - In accordance with clause 2.4, Training, of Part 2 - Contract of Employment, etc., an
employee at this level may be provided with structured training to allow him/her to perform the
wider range of duties at this level.

An employee may also, over time, be provided with a structured program of training that will
allow them to competently perform work at higher levels.

Progression - An employee may progress to a higher level on the basis of being able to
competently perform the skills to work at the higher level and on being selected for a position
when a position at that level becomes available.

When accredited competency-based trainingand assessment becomes available for higher levels,
successful completion of this training and assessment will be required for progression to a higher
level.

Operator Level 4 - An Operator Level 4 has demonstrated competency and is required to
undertake work at this level.

Duties - Indicative of the tasks an employee at this level may perform are the following:

fault find problems and make adjustments to plant;

understand and interpret quality assurance procedures and perform analytical tests and
ascertain conformity;

operate at least one item of Group B plant;

operate a weighbridge and allocate trucks;

assist in on-the-job training; and

higher level tasks for training purposes.

Responsibility - An employee at this level will be responsible for the quality of their work,
subject to routine supervision, and exercise discretion to the level of their skill and training.

Qualification - An Operator Level 4 will have successfully completed the entry level induction
and skills training and have demonstrated competence in performing the duties at this level.

When accredited competency-based training and assessment becomes available for Level 4
occupations, successful completion of this training and assessment will be a required
qualification for this level.

Training - In accordance with clause 2.4, Training, of Part 2 - Contract of Employment, etc., an
employee at this level may be provided with structured training to allow him/her to perform the
wider range of duties at this level.

An employee may also, over time, be provided with a structured program of training that will
allow them to competently perform work at higher levels.

Progression - An employee may progress to a higher level on the basis of being able to
competently perform the skills to work at the higher level and on being selected for a position
when a position at that level becomes available.

When accredited competency-based trainingand assessment becomes available for higher levels,

successful completion of this training and assessment will be required for progression to the
higher level.
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Operator Level 5 - An Operator Level 5 has demonstrated competency and is required to
undertake work at this level.

Duties - Indicative of the tasks an employee at this level may perform are the following:

carry out routine mechanical repairs;

operate at least one item of Group C plant;

operate a multiple weighbridges and carry out computerised allocation of trucks;
higher level tasks for training purposes.

Responsibility - An employee at this level will be responsible for the quality of their own work,
subject to general supervision, and exercise discretion to the level of their skill and training.

Qualification - An Operator Level 5 will have successfully completed the entry level induction
and skills training and have demonstrated competence in performing the duties at this level.

When accredited competency-based training and assessment becomes available for Level 5
occupations, successful completion of this training and assessment will be a required
qualification for this level.

Training - In accordance with clause 2.4, Training, of Part 2 - Contract of Employment, etc., an
employee at this level may be provided with structured training to allow him/her to perform the
wider range of duties at this level.

An employee may also, over time, be provided with a structured program of training that will
allow them to competently perform work at higher levels.

Progression - An employee may progress to a higher level on the basis of being able to
competently perform the skills to work at the higher level and on being selected for a position
when a position at that level becomes available.

When accredited competency-based trainingand assessment becomes available for higher levels,
successful completion of this training and assessment will be required for progression to the
higher level.

Operator Level 6 - An Operator Level 6 has demonstrated competency and is required to
undertake work at this level.

Duties - Indicative of the tasks an employee at this level may perform are the following:

supervise, plan and control clerical and weighbridge operations;
prepare and initiate quarry blasts;

operate at least one item of Group D plant;

higher level tasks for training purposes.

Responsibility - An employee at this level will be responsible for the quality of their work,
subject to general supervision, and exercise discretion to the level of their skill and training.

Qualification - An Operator Level 6 will have successfully completed the entry level induction
and skills training and have demonstrated competence in performing the duties at this level.

When accredited competency-based training and assessment becomes available for Level 6
occupations, successful completion of this training and assessment will be a required
qualification for this level.

Training - In accordance with clause 2.4, Training, of Part 2 - Contract of Employment, etc., an

employee at this level may be provided with structured training to allow him/her to perform the
wider range of duties at this level.

-324-



N.S.W.INDUSTRIAL GAZETTE — Vol. 342 12 December 2003

)

(h)

An employee may also, over time, be provided with a structured program of training that will
allow them to competently perform work at higher levels.

Progression - An employee may progress to a higher level on the basis of being able to
competently perform the skills to work at the higher level and on being selected for a position
when a position at that level becomes available.

When accredited competency-based trainingand assessment becomes available for higher levels,

successful completion of this training and assessment will be required for progression to the
higher level.

Operator Level 7 - An Operator Level 7 has demonstrated competency and is required to
undertake work at this level.

Duties - Indicative of the tasks an employee at this level may perform are the following:
operate at least one item of Group E plant;

Responsibility - An employee at this level will be responsible for the quality of their own work,
subject to general supervision, and exercise discretion to the level of their skill and training.

Qualification - An Operator Level 7 will have successfully completed the entry level induction
and skills training and have demonstrated competence in performing the duties at this level.

When accredited competency-based training and assessment becomes available for Level 7
occupations, successful completion of this training and assessment will be a required
qualification for this level.

Training - In accordance with clause 2.4, Training, of Part 2 - Contract of Employment, etc., an
employee at this level may be provided with structured training to allow him/her to perform the
wider range of duties at this level.

An employee may also, over time, be provided with a structured program of training that will
allow them to competently perform work at higher grades.

Progression- An employee may progress to a higher grade on the basis of being able to
competently perform the skills to work at the higher grade and on being selected for a position
when a position at that level becomes available.

When accredited competency based training and assessment becomes available for higher grades,
successful completion of this training and assessment will be required for progression to a higher
grade.

Tradesperson Level 1, Electrical/Mechanical - A Tradesperson Level 1, Electrical, is an electrical
tradesperson of one or more of the following classes:

"Electrical Fitter" mainly engaged in making or repairing electrical machines, instruments
or appliances, who, in the course of his/her work, applies electrical knowledge.

"Electrical Mechanic" tradesperson mainly engaged on electrical installation, repair and
maintenance work.

A Tradesperson Level 1, Mechanical, is a tradesperson of one or more of the following classes:
Mechanical fitter, pipe fitter on refrigeration work and/or high pressure work, which includes live
steam and hydraulic press work, points and crossings fitter and window frame fitter; or a
tradesperson who is partly or wholly engaged is setting up and operating the following machines:
lathe, boring machine, milling machine, planing machine, shaping machine, slotting machine,
precision grinding machine, and a drilling machine where the operator uses the same precision
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tools as fitters and turners; or a tradesperson engaged in repairing, altering, overhauling,
assembling or testing metal of the engine or chassis of motor cars, motor cycles or other motor
vehicles; or engaged in repairing and/or overhauling wheeled or track type mobile equipment
associated with (a) construction equipment, (b) earthmoving equipment or agricultural and diesel
mobile equipment such as petrol and/or diesel engines, chassis, transmission, hydraulics,
electrical system and ancillary equipment; or a tradesperson using electric arc and/or oxy-
acetylene blow pipe and/or coal gas cutting plant who is required to apply general trade
experience as a welder.

Responsibility - An employee at this level will be responsible for the quality of their own work,
subject to general supervision, and exercise discretion to the level of their skill and training.

Qualifications - A Tradesperson Level 1 will have successfully completed a recognised trade
certificate course.

Training - In accordance with clause 2.4, Training, of Part 2 - Contract of Employment, etc., an
employee may, over time, be provided with a structured program of training that will allow them
to competently perform work at higher levels.

Progression - A Tradesperson Level 1 will progress to Tradesperson Level 2
Electrical/Mechanical (Experienced) after having been employed in the quarrying or recycling
industry for eighteen months.

Tradesperson Level 2, Electrical/Mechanical (Experienced) -

A Tradesperson Level 2, Electrical (Experienced) is an electrical tradesperson of one or more of
the following classes:

"Electrical Fitter" mainly engaged in making or repairing electrical machines, instruments
or appliances, who in the course of their work applies electrical knowledge.

"Electrical Mechanic" tradesperson mainly engaged on electrical installation, repair and
maintenance work.

A Tradesperson Level 2, Mechanical, is a tradesperson of one or more of the following classes:

mechanical fitter, pipe fitter on refrigeration work and/or high pressure work which
includes live steam and hydraulic press work, points and crossings fitter and window
frame fitter; or a tradesperson who is partly or wholly engaged in setting up and operating
the following machines: lathe, boring machine, milling machine, planing machine,
shaping machine, slotting machine, precision grinding machine, and a drilling machine
where the operator uses he same precision tools as fitters and turners; or a tradesperson
engaged in repairing, altering, overhauling, assembling or testing metal of the engine or
chassis of motor cars, motor cycles or other motor vehicles; or engaged in repairing and/or
overhauling wheeled or track type mobile equipment associated with (a) construction
equipment, (b) earthmoving equipment or agricultural and diesel mobile equipment such
as petrol and/or diesel engines, chassis, transmission, hydraulic, electrical system and
ancillary equipment; or a tradesperson using electric arc and/or oxy-acetylene blow pipe
and/or coal gas cutting plant who is required to apply general trade experience as a
welder.

Responsibility - An employee at this level will work autonomously, be responsible for quality
control of their own work and may exercise supervision of others in related or similar work.

Qualification - A Tradesperson Level 2 will have successfully completed a recognised trade
certificate course.

Training - In accordance with clause 2.4, Training, of Part 2 - Contract of Employment, etc., an

employee may also, over time, be provided with a structured program of training that will allow
them to competently perform work at higher levels.
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Progression - An employee may progress to a higher level on the basis of being able to
competently perform the skills to work at the higher level and on being selected for a position
when a position at that level becomes available.

Tradesperson Level 3, Special Class - A Tradesperson Level 3 Special Class is a:

Tradesperson Level 1, Mechanical, who is engaged regularly over a period or
intermittently during a week in any combination of installing, repairing and maintaining,
testing, modifying, commissioning of fault finding on complex machinery and equipment
which utilises hydraulic and/or pneumatic principles and who, in the course of such work,
is required to read and understand hydraulic and/or pneumatic circuitry which controls
fluid power systems; or

a Tradesperson Level 1, Electrical, who is mainly engaged on complex or intricate
circuitry or both, the performance of which work requires the use of knowledge in excess
of that gained by the satisfactory completion of the appropriate technical college trade
course.

Responsibility - An employee at this level will work autonomously, be responsible for quality
control of their own work and may exercise supervision of others in related or similar work.

Qualification - A Tradesperson Level 3 will have had a minimum of two years on-the-job
experience as a tradesperson working predominantly on fluid power systems as will enable the
tradesperson to perform such work under minimum supervision and technical guidance, and will
have satisfactorily completed a prescribed post-trades course or the achievement to the
satisfaction of the employer of a comparable standard of skill and knowledge by other means,
including in-plant training or on-the job experience referred to above; or

A Tradesperson Level 3 will have had not less than two years on-the-job experience as a
tradesperson working mainly on such complex or intricate circuitry work as will enable the
tradesperson to perform such work unsupervised where necessary and practicable and having, by
virtue of either the satisfactory completion of a prescribed post-trades course in industrial
electronics or the achievement of a comparable standard of knowledge by other means, including
the on-the-job experience referred to above, gained a sufficient comprehension of such complex
or intricate circuitry work as will enable the tradesperson to examine, diagnose and modify
systems comprising inter-connected circuits.

Training - In accordance with clause 2.4, Training, of Part 2 - Contract of Employment, etc., an
employee may, over time, be provided with a structured program of training that will allow them
to competently perform work at higher levels.

Progression - An employee may progress to a higher level on the basis of being able to
competently perform the skills to work at the higher level and on being selected for a position
when a position at that level becomes available. Notwithstanding the foregoing, a Tradesperson
Level 3 Special Class will progress to a Tradesperson Level 4 Special Class after having been
employed in the quarrying or recycling industry for eighteen months.

Tradesperson Level 4, Special Class (Experienced) - A Tradesperson Level 4 Special Class
(Experienced) is a:

Tradesperson Level 2, Mechanical (Experienced), who is engaged regularly over a period
or intermittently during a week in any combination of installing, repairing and
maintaining, testing, modifying, commissioning of fault finding on complex machinery
and equipment which utilises hydraulic and/or pneumatic principles and who, in the
course of such work, is required to read and understand hydraulic and/or pneumatic
circuitry which controls fluid power systems; or

a Tradesperson Level 2, Electrical (Experienced), who is mainly engaged on complex or
intricate circuitry or both, the performance of which work requires the use of knowledge
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in excess of that gained by the satisfactory completion of the appropriate technical college
trade course.

Responsibility - An employee at this level will work autonomously, be responsible for quality
control of their own work and may exercise supervision of others in related or similar work.

Qualification - A Tradesperson Level 4 Special Class (Experienced) will have had a minimum of
two years on-the-job experience as a tradesperson working predominantly on fluid power
systems as will enable the tradesperson to perform such work under minimum supervision and
technical guidance, and will have satisfactorily completed a prescribed post-trades course or the
achievement to the satisfaction of the employer of a comparable standard of skill and knowledge
by other means, including in-plant training or the on-the-job experience referred to above; or

a Tradesperson Level 4 Special Class (Experienced) will have had not less than two years' on-
the-job experience as a tradesperson working mainly on such complex or intricate circuitry work
as will enable the tradesperson to perform such work unsupervised where necessary and
practicable and having, by virtue of either the satisfactory completion of a prescribed post-trades
course in industrial electronics or the achievement of a comparable standard of knowledge by
other means, including the on-the-job experience referred to above, gained a sufficient
comprehension of such complex or intricate circuitry work as will enable the tradesperson to
examine, diagnose and modify systems comprising inter-connected circuits.

Training - In accordance with clause 2.4, Training, of Part 2 - Contract of Employment, etc., an
employee may, over time, be provided with a structured program of training that will allow them
to competently perform work at higher levels.

Progression - An employee may progress to a higher level on the basis of being able to
competently perform the skills to work at the higher level and on being selected for a position
when a position at that level becomes available.

Tradesperson Level 5, Advanced Electronics - A Tradesperson Level 5 Advanced Electronics is a
person who is engaged in applying their knowledge and skills to the task of installing, repairing,
maintaining, servicing, modifying, commissioning, testing, fault finding and diagnosing various
forms of machinery and equipment which are electronically controlled by complex digital and/or
analogue control systems utilising integrated circuitry. The application of this skill and
knowledge would require an overall understanding of the operating principles of the systems and
equipment on which the tradesperson is required to carry out their tasks.

Duties - An employee at this level must be capable of:

maintaining and repairing multi-function printed circuitry using circuit diagrams and test
equipment;

providing technical guidance within the scope of the work at this level;

preparing reports of a technical nature on specific tasks or assignments as directed and
within the scope of the work described in this definition.

Responsibility - An employee at this level will work autonomously, be responsible for quality
control of their own work and may exercise supervision of others in related or similar work.

Qualification - A Tradesperson Level 5 Advanced Electronics employee must have at least three
years on-the-job experience as a tradesperson in electronic systems utilising integrated circuits
and, in addition, musthave satisfactorily completed a post-trades course in electronics equivalent
to at least two years' part-time study.

(2)  For the purposes of this clause, the following words shall bear the stated meaning:

(@)

"Attend to" includes monitoring, inspection and basic operation of fixed plant items such as
crushers and conveyors.
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)

(b)

©
(d)

©

)

)

"Maintain" includes cleaning up, adjustments and retensioning, using selected hand tools and
simple butt and spot welding and oxy-acetylene cutting.

"Service" includes greasing, changing oil, adjusting pressures, changing filters, changing tyres.

"Routine mechanical repairs" includes replacement of V-belts, conveyor idlers, crusher
manganese, scree cloths, pump impellors and liners and pipe sections.

"Simple processing plant" means a simple fixed or portable processing plant operated by an
operator who relies on automatic and/or semi-automatic controls and remote indicators to
monitor and control the plant's output.

The operatoris required to perform the majorand substantial portion of his/her function within a
control room but will, from time to time, perform functions outside the control room.

"Complex processing plant" means a complex processing plant operated by an operator who is
required to monitor and control the complete plant's operation by such means as remote
indicators and automatic and/or semi-automatic controls.

In addition to the system, the operator must have the responsibility of monitoring and controlling
at least one further function, such as tipping control, loading out facilities, stock-piling control or
similar functions. The operation is such that the control room cannot generally be left
unattended.

"Sophisticated, computer managed processing plant" means a sophisticated, computer managed
processing plant containing a sophisticated computer system that controls most of the operation
of the plant. The operator is required to control, adjust and monitor the operation of the plant
using the computer system and to troubleshoot production problems by utilising the computer's
capabilities.

For the purposes of this clause, the "Plant Groupings" are:

(@)

(b)

©

Group A -

Simple Processing Plant;
Motor Vehicle Class 3A and 3B.

Group B -

Wheel and Tracked Loaders up to and including 220 kW,
Tracked Dozers up to and including 220 kW;

Motor Graders;

Mobile Cranes;

Dredges;

Complex fixed or portable processing plant.

Group C -

Excavatorup to and including 3.0 m3;

Face Shovel up to and including 3.0 m3;

Dragline up to and including 3.0 m3;

Dump Truck over 12 t and up to and including 25 t capacity;

Motor Scraper over 12 t and up to and including 25 t capacity;

Off Highway Water Carts;

Wheel or Tracked Loader over 220 kW and up to and including

450 kW (not employed at a hard rock face);

Tracked Dozer over 220 kW and up to and including 450 kW (not employed ata hard rock face);
Air Drill;
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4)

)

(©)

(d)

©)

Hydraulic Drill up to and including 95 kW;
Sophisticated, computer managed processing plant.

Group D -

Wheel and Tracked Loaders over 220 kW and up to and including 450 kW (employed at a hard
rock face);

Tracked Dozer over 220 kW and up to and including450 kW (employed at a hard rock face);
Dump Truck over 25 t and up to and including 75 t capacity;

Motor Scraper over 25 t and up to and including 75 t capacity;

Hydraulic Drill over 95 kW.

Group E -

Excavators over 3.0 m3;

Face Shovels over 3.0 m3;
Dragline over 3.0 m3;

Dump Truck over 75 t capacity;
Wheel Loaders over 450 kW;
Tracked Dozers over 450 kW.

The minimum weekly rates of pay to be paid to employees as classified in subclause (1) of this clause
are set out in Table 1 - Wages, of Part 7 - Monetary Rates.

Additions to Wage Rates - The allowances prescribed in paragraphs(a)and (b) of this subclause shall be
treated as part of the employee's ordinary wage for all purposes of the award:

(a)

(b)

In Charge of Plant Allowance (as defined) - the amount perweek as set out in Item 1 of Table 2 -
Other Rates and Allowances, of Part 7.

Leading Hand Allowance (as defined) - in charge of:

2-5 employees - the amount set out in Item 2 of Table 2.

6-10 employees - the amount set out in Item 3 of Table 2.

11-20 employees - the amount set out in Item 4 of Table 2.

More than 20 employees - the amount set out in Item 5 of Table 2.

Additions to Wage Rates, Tradesperson Level 1 to Level 5 (Inclusive) Only - The allowances prescribed
in paragraphs (a) to (d) of this subclause shall be paid irrespective of the times at which the work is
performed, and shall not be subject to any premium or penalty additions.

(a)

(b)

©

(d)

Confined Spaces - Employees working in confined spaces (as defined) shall be paid the amount
set out in Item 6 of Table 2, of Part 7.

Dirty Work - Employees performing work which the supervisor and employee shall agree is of

anunusually dirty or offensive nature, shall be paid theamountset outin Item 7 of the said Table
2.

Height Money - Employees engaged in the construction, erection, repair and/or maintenance, as
the case may be, of steel frame buildings, bridges or otherstructures ata height in each case of 15
metres or more directly above the nearest horizontal plane shall be paid as set out in Item 8 of
Table 2.

Hot Places - Employees working for more than one hour in the shade in places where the
temperature is raised by artificial meansto between 46 and 54 degrees Celsius shall be paid asset
out in Item 9 of Table 2; in places where the temperature exceeds 54 degrees Celsius, employees
shall be paid as set out in Item 10 of Table 2. Where work continues for more than two hours in
temperatures exceeding 54 degrees Celsius, employees shall also be entitled to a 20 -minute rest
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14.

15.

after every two hours work without deduction of pay. The temperature shall be decided by the
manager after consultation with the employees who claim the extra rate.

Delete clause 3.3, Tools, and insert in lieu thereof the following:
(1)  Tools - Tradesperson Levels 1-5 inclusive shall be paid an allowance per week as set out in [tem
11 of Table 2 - Other Rates and Allowances, of Part 7 - Monetary Rates, for supplying and

maintaining tools ordinarily required in the performance of their work as tradespersons.

(2)  All tools required by Operator Levels 1-7 inclusive shall be provided free of charge by the
employer.

Delete clause 3.6, Call Out, and insert in lieu thereof the following:

3.6 Lime Making Classifications

Employees covered by this award pursuant to clause 1.5 (b) shall be classified and paid in accordance with
Table 1B - Lime Making Wages.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

Delete the word "quarry" appearing in subclauses (2) and (3) of clause 4.1, Hours of Work - Day
Workers, and insert in lieu thereof the word "workplace".

Delete the word "establishment" appearing in paragraph (a) of subclause (1) of clause 4.2, Working of a
38 -hour Week, and insert in lieu thereof the word "workplace".

Delete the word "any quarry" appearing in paragraph (e) of subclause (1) of clause 4.2, Working of a 38
-hour Week, and insert in lieu thereof the words "the workplace".

Delete the word "quarry" appearing in paragraph (c) of subclause (2) of clause 4.3, Shift Work, and
insert in lieu thereof the word "workplace".

Delete the word "establishment" wherever appearing in subclause (4) of clause 4.3, Shift Work, and
insert in lieu thereof the word "workplace".

Delete the word "quarry" appearing in subclause (2) of clause 4.6 Sundays and Holidays, and insert in
lieu thereof the word "workplace".

Delete the word "quarry" wherever appearing in subclause 6.1 Delegates, and insert in lieu thereof the
word "workplace".

Delete subclause (1) of clause 6.9 Anti-Discrimination, and insert in lieu thereof the following:

1. It is the intention of the parties bound by this award to seek to achieve the object in section 3(f)
of'the Industrial Relations Act 1996, to prevent and eliminate discrimination in the workplace on
the grounds of race, sex, marital status, disability, homosexuality, transgender identity age and

responsibilities as a carer.

Delete the words "Quarry Worker" wherever appearing in Table 1A - Wages of Part 7 - Monetary Rates
and insert in lieu thereof the word "Operator".

Delete the words "Quarry Tradesperson" wherever appearing in Table 1A - Wages of Part 7 - Monetary
Rates and insert in lieu thereof the word "Tradesperson".

This variation shall take effect from the first full pay period to commence on or after 22 August 2003.

P.J. STAUNTON J.
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Printed by the authority of the Industrial Registrar.

(0705) SERIAL C2293

MISCELLANEOUS WORKERS' - GENERAL SERVICES
(STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch,
industrial organisation of employees.

(No. IRC 3420 of 2003)
Before Commissioner Ritchie 8 September 2003

VARIATION

1. Insert in numerical order in clause 1, Arrangement, of the award published 8 December 2000 (320 1.G.
1078) the following new clause number and subject matter:

13A. Union Dues
2. Insert after clause 13, Payment of Wages, the following new clause:
13A. Union Dues

0] The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductions in accordance with subclause
(ii) herein;

(b)  the Union shall advise the employer of the amount to be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

(c) deduction of Union membership fees shall only occur in each pay period in which payment has
oris to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

(i) The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union's rules) that the
Union advises the employer to deduct. Where the employee passes any such written a uthorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.
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(i)

(v)

V)

(vi)

(vii)

(vii)

Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

Where the employee hasalready authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly or quarterly, as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

The above variations shall take effect:

@) In the case of employers who currently deduct Union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to
commence on or after 8§ September 2003.

(i1) In the case of employers who do not fall within subparagraph (i) above, but who currently make
deductions, other than Union membership fee deductions or mandatory deductions (such as
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 8 December 2003.

(i)  For all other employers, from the beginning of the first pay period to commence on or after 8
March 2004.

Insert after subclause (iv) of clause 15, Overtime, the following new subclause:
™)

(a)  Subject to subclause (b) of this clause, an employer may require an employee to work
reasonable overtime at overtime rates or as otherwise provided for in this award.

(b)  An employee may refuse to work overtime in circumstances where the working of such
overtime would result in the employee working hours which are unreasonable.

(©) For the purpose of the said subclause (b), what is unreasonable or otherwise will be
determined having regard to:

@) any risk to employee health and safety;
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(ii) the employee's personal circumstances, including any family and carer
responsibilities;

(i)  the needs of the workplace or enterprise;

(iv)  the notice (if any) given by the employer of the overtime and by the employee of
his or her intention to refuse it; and

W) any other relevant matter.
4. This variation shall take effect from 8 September 2003 and remain in force for 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.
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(0705) SERIAL C2221

MISCELLANEOUS WORKERS' - GENERAL SERVICES
(STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch,
industrial organisation of employees.

(No. IRC 3420 of 2003)
11 July 2003

Before Commissioner Ritchie

VARIATION

1. Delete subclause (v) of clause 6, Wages, and insert in lieu thereof the following:

(v)  Therates of payin this award include the adjustments payable under the State Wage Case 2003.
These adjustments may be offset against:

(a) any equivalent over-award payments; and/or

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case and
minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B
MONETARY RATES

Table 1 - Wages

Classification Former Rate SWC 2003 New Rate
$ $ $
Tea Attendant - Level 1 448.10 17.00 465.10
Cleaner 466.00 17.00 483.00
Lift Attendant 466.00 17.00 483.00
Caretakerrel: 92.4% 491.35 17.00 508.35
Table 2 - Allowances
Item No. Clause No. Brief Description Amount
$
1 7(1) Leading Hand: 1-5 employees 21.60
2 7(1) Leading Hand: 6-10 employees 24.60
3 7(1) Leading Hand: 11 or more employees 32.00
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4 7 (ii) First-aid Allowance 11.80 per week
5 7(ii) First-aid Allowance 2.35 perday
6 7 (iii) Qualification Allowance 14.40 per week
7 7 (iii) Qualification Allowance 2.88 perday
8 7(v)(a) Locomotion - Motor cycle or other motor vehicle 21.10 per week
9 7(v)(a) Locomotion - Bicycle 1.90 per shift
10 7(v)(b) Laundry Allowance 1.28 per shift
11 8(ii)(a) Broken Shift 10.10 per shift
12 8(i)(b) Excess Fares Allowance 8.00 per week
13 9(iii) Cleaning Windows Height: each window 0.62

14 9(iv) Cleaning from Ladder: each window 0.62

15 15(ii) Meal Allowance 7.09

3. This variation shall take effect from the beginning of the first pay period to commence on or after 13

September 2003 and remain in force for 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.
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(665) SERIAL C2321

TRANSPORT INDUSTRY - MIXED ENTERPRISES INTERIM (STATE)
AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Transport Workers' Union of Australia, New South Wales Branch, industrial organisation of
employees.

(No. IRC 4303 0f 2003)
Before Commissioner McKenna 25 August 2003

VARIATION

1. Delete subclause 49.3 of clause 49, Commitment, of the award published 23 November 2001 (329 I.G.
748), and insert in lieu thereof the following:

49.3 The rates of payin this award include the adjustments payable under the State Wage Case 2003.
These adjustments may be offset against:

49.3.1 any equivalent over award payments, and/or

4932 award wage increases since 29 May 1991 other than safety net, State Wage Case,
and minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B
MONETARY RATES
Table 1

Wages (Division A - General Rates)

Classification Former Wage 2003 SWC New Wage
Rate per week Adjustment Rate per week
$ $ $

Transport Worker Grade One 478.40 17.00 495.40
Transport Worker Grade Two 492.00 17.00 509.00
Transport Worker Grade Three 501.40 17.00 518.40
Transport Worker Grade Four 509.60 17.00 526.60
Transport Worker Grade Five 532.70 17.00 549.70
Transport Worker Grade Six 538.00 17.00 555.00
Transport Worker Grade Seven 554.40 17.00 571.40
Transport Worker Grade Eight 584.90 17.00 601.90
Chauffers/drivers of vehicles used for

the purpose of carrying persons 482.50 17.00 499.50
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Youths employed in the capacity of a Transport Worker Grade One:

Age Percentage of the wage for a Transport Worker
Grade One
At 18 years of age 75
At 19 years of age 85
At 20 years of age 90

Youth employed by members of the Tallow Manufacturers’ Association:

Age Percentage of the wage for a Transport Worker
Grade One

At 16 years of age 65

At 17 years of age 70

At 18 years of age 75

At 19 years of age 85

At 20 years of age 90

Table 2

Allowances (Division B - Ready-Mixed Concrete Industry)

Item Clause Brief Description Former Amount New Amount
(+3.2%, 2003 SWC)
$ $
1 7.2.1 Driver Agitator Trucks 043 0.44 per hour
2 7.2.1 Maximum payment agitator trucks 16.72 17.26 per week
3 7.2.4 Delivery/placement of concrete rate 1.39 1.43 per hour

Table 3

Allowances (Division C - Extra Payments)

Item Clause Brief Description Former New Amount

Amount (+3.2%, 2003 SWC)

$ $

1 7.3.1 Leading hands 26.27 27.11 per week
2 732 Collecting butchers bones, fat, etc. 5.44 5.61 per week
3 7.3.3 Extra horses 13.67 14.11 per horse per week
4 7.3.4 RTA employees attending compressors 3.86 3.98 per day or part thereof
5 7.3.5 Working in forests 17.13 17.68 per week
6 7.3.6.1.1 | Long/wide loads 1.37 1.41 per hr or part thereof
7 7.3.6.1.1 | Long/wide loads - minimum payment 5.44 5.61 perday
8 7.3.6.1.2 | Long/wide loads 2.55 2.63 per hr or part thereof
9 7.3.6.1.2 | Long/wide loads minimum payment 10.22 10.55 perday
10 7.3.6.2 Rear-end steering 3.77 3.89 per hr or part thereof
11 7.3.6.2 Rear-end steering minimum payment 14.90 15.38 perday
12 7.3.7 HIAB cranes, etc. 23.25 23.99 per week
13 7.3.8 Removal and delivery of furniture etc. 4.36 4.50 per day or part thereof
14 739 Handling of diapers - weekly employees 1.81 1.87 per week
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| 15 | 7.3.9 | Handling of diapers casual employees | 0.37 | 0.38 perday |

Table 4

Other Work Related Allowances

Item Clause Former New Amount
No. No. Brief Description Amount (+3.2%, 2003 SWC)
$ $

1 19 Collecting moneys - $30 - $150 4.13 4.26 per week

2 19 Collecting moneys - $150- $250 5.81 6.00 per week

3 19 Collecting moneys - $250 - $400 8.33 8.60 per week

4 19 Collecting moneys - $400- $600 12.22 12.61 per week

5 19 Collecting moneys - over $600 16.21 16.73 per week

6 20 Carrying money - on the level 0.80 0.83 pertonne

7 20 Carrying money - upstairs 1.20 1.24 per tonne

8 21 Carrying salt 0.80 0.83 per tonne or part

thereof

9 22.1.1 Obnoxious materials - soda ash, etc. 0.72 0.74 per hour

10 22.1.2 [ Obnoxious materials - oxides 0.59 0.61 per hour

11 22.2 Obnoxious materials - loading and unloading 0.72 0.74 per hour

12 223 Obnoxious materials - transportation 0.40 0.41 per hour

13 22.7 Obnoxious materials - blast furnaces, etc. 0.61 0.63 per hour

14 42.1 First aid 1.77 1.83 perday

Table 5

Reimbursement-Type Allowances

Item Clause Brief Description Amount ($)
1 2343 Overnight expenses 33.90 perday
2 23.5 Weekend/holiday expenses 31.45 perday
3 23.7 Camping out - weekly 73.10 per week
4 23.7 Camping out - daily 10.60 perday
5 24 Garaging 17.15 per week
6 18.2.1 Meals 9.35
Table 6

Long Distance Rate

Long Distance Kilometre Rate - cents/km
25.75
3. This variation shall take effect from the beginning of the first full pay period to commence on or after 2
September 2003.

D. S. McKENNA, Commissioner.
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Printed by the authority of the Industrial Registrar.

(017) SERIAL C2193

ASPHALT AND BITUMEN INDUSTRY (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.
(Nos. IRC 637 0of 2003)
Commissioner Ritchie 12 March 2003
VARIATION

1. Insert in numerical order in the Arrangement of the award published 14 December 2001 (330 1.G. 347)
the following new clause number and subject matter:

30A. Deduction of Union Membership Fees
2. Insert after clause 30, Long Service Leave the following new clause:
30A. Deduction of Union Membership Fees

(1) The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductionsin accordance with subclause
(i)) herein;

(b)  the Union shall advise the employer of the amountto be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

(©) deduction of union membership fees shall only occur in each pay period in which paymenthasor
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

(i) The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advisesthe employer to deduct. Where the employee passes any such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

(ii)  Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable

the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.
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(iv)

V)

(vi)

(vii)

(viii)

Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

This clause shall take effect:

(a)  In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to
commence on or after 12 March 2003;

(b)  Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 12 June 2003;

(©) For all other employers, from the beginning of the first pay period to commence on or after 12
September 2003.

This variation shall take effect from the first full pay period commencingon or after 12 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.
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(754) SERIAL C2194

CEMENT INDUSTRY (STATE) CONSOLIDATED AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.
(Nos. IRC 637 0of 2003)

Commissioner Ritchie 12 March 2003
VARIATION

1. Insert in numerical order in the Arrangement of the award published 16 March 2001 (323 1.G. 1) the
following new clause number and subject matter:

29A. Deduction of Union Membership Fees
2. Insert after clause 29, Leave Reserved the following new clause:
29A. Deduction of Union Membership Fees

(1) The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductionsin accordance with subclause
(i)) herein;

(b)  the Union shall advise the employer of the amountto be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

(©) deduction of union membership fees shall only occur in each pay period in which paymenthasor
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

(i) The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advisesthe employer to deduct. Where the employee passesany such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

(ii)  Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

(iv)  Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee

to make a fresh authorisation in order for such deductions to commence or continue.
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)

(vi)

(vii)

(viii)

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

This clause shall take effect:

(a) In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to
commence on or after 12 March 2003;

(b)  Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 12 June 2003;

(©) For all other employers, from the beginning of the first pay period to commence on or after 12
September 2003.

This variation shall take effect from the first full pay period commencingon or after 12 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

(083)

SERIAL C2195
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CEMENT MIXERS AND CONCRETE WORKERS, CENTRAL
BATCH PLANTS (STATE) CONSOLIDATED AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.
(Nos. IRC 637 0f2003)
Commissioner Ritchie 12 March 2003
VARIATION

1. Insert in numerical order in the Arrangement of the award published 12 January 2001 (321 1.G. 546) the
following new clause number and subject matter:

32A. Deduction of Union Membership Fees
2. Insert after clause 32, Anti-Discrimination and Harassment the following new clause:
32A. Deduction of Union Membership Fees

() The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductions in accordance with subclause
(i)) herein;

(b)  the Union shall advise the employer of the amount to be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

(©) deduction of union membership fees shall only occur in each pay period in which paymenthas or
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

(i) The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advisesthe employer to deduct. Where the employee passesany such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

(i)  Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

(iv)  Where an employee has already authorised the deduction of Union membership fees in writing from his

or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.
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)

(vi)

(vii)

(viii)

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to rev oke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

This clause shall take effect:

(a) In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to
commence on or after 12 March 2003;

(b)  Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 12 June 2003;

(©) For all other employers, from the beginning of the first pay period to commence on or after 12
September 2003.

This variation shall take effect from the first full pay period commencingon or after 12 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

(1052)

SERIAL C2196

COAL SUPERINTENDING SAMPLERS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
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Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.
(Nos. IRC 637 0of 2003)

Commissioner Ritchie 12 March 2003
VARIATION

1. Insert in numerical order in the Arrangement of the award published 28 September 2001 (328 1.G. 218)
the following new clause number and subject matter:

33A. Deduction of Union Membership Fees
2. Insert after clause 33, Anti-Discrimination the following new clause:
33A. Deduction of Union Membership Fees

@] The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductionsin accordance with subclause
(ii) herein;

(b)  the Union shall advise the employer of the amount to be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

(c) deduction of union membership fees shall only occur in each pay period in which payment has or
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

(i) The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advises the employer to deduct. Where the employee passes any such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

(ii)  Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a) where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

(iv)  Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

(v)  The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.
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(vi)

(vii)

(vii)

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

This clause shall take effect:

(@)

(b)

©

In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to
commence on or after 12 March 2003;

Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 12 June 2003;

For all other employers, from the beginning of the first pay period to commence on or after 12
September 2003.

This variation shall take effect from the first full pay period commencingon or after 12 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

(162)

SERIAL C2197

CONCRETE PIPE AND CONCRETE PRODUCTS FACTORIES

CONSOLIDATED (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
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Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.
(Nos. IRC 637 0of 2003)
Commissioner Ritchie 12 March 2003

VARIATION

1. Insert in numerical order in the Arrangement of the award published 29 June 2001 (325 1.G. 929) the
following new clause number and subject matter:

39A. Deduction of Union Membership Fees
2. Insert after clause 39, Enterprise Arrangements - Parties the following new clause:
39A. Deduction of Union Membership Fees

@] The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductions in accordance with subclause
(ii) herein;

(b)  the Union shall advise the employer of the amount to be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

(c) deduction of union membership fees shall only occur in each pay period in which paymenthasor
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

(i) The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advises the employer to deduct. Where the employee passes any such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

(ii)  Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a) where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

(iv)  Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

(v)  The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.
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(vi)

(vii)

(vii)

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

This clause shall take effect:

(@)

(b)

©

In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to
commence on or after 12 March 2003;

Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 12 June 2003;

For all other employers, from the beginning of the first pay period to commence on or after 12
September 2003.

This variation shall take effect from the first full pay period commencingon or after 12 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

(343)

SERIAL C2200

GANGERS (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.

(Nos. IRC 637 0f 2003)

Commissioner Ritchie 12 March 2003
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)

(ii)

(ii)

(v)

v)

(vi)

(vii)

VARIATION

Insert in numerical order in the Arrangement of the award published 25 January 2002 (330 1.G. 1143)
the following new clause number and subject matter:

37A. Deduction of Union Membership Fees
Insert after clause 37, Anti-Discrimination the following new clause:
37A. Deduction of Union Membership Fees

The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductionsin accordance with subclause
(i)) herein;

(b)  the Union shall advise the employer of the amountto be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

(©) deduction of union membership fees shall only occur in each pay period in which paymenthasor
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advises the employer to deduct. Where the employee passes any such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.
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(viii) This clause shall take effect:

(a) In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are

made through the use of computerised means, from the beginning of the first pay period to
commence on or after 12 March 2003;

(b)  Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place

facilities to make such deductions, from the beginning of the first pay period to commence on or
after 12 June 2003;

() For all other employers, from the beginning of the first pay period to commence on or after 12
September 2003.

3. This variation shall take effect from the first full pay period commencingon or after 12 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

(353) SERIAL C2198
GLASS MAKERS (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.
(Nos. IRC 637 of 2003)

Commissioner Ritchie 12 March 2003

VARIATION
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1.

)

(i)

(ii)

()

V)

(vi)

(vii)

Insert in numerical order in the Arrangement of the award published 22 June 2001 (325 1.G. 719) the
following new clause number and subject matter:

29A. Deduction of Union Membership Fees

Insert after clause 29, Anti-Discrimination the following new clause:
29A. Deduction of Union Membership Fees

The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductionsin accordance with subclause
(i) herein;

(b)  the Union shall advise the employer of the amountto be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

(©) deduction of union membership fees shall only occur in each pay period in which paymenthasor
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advisesthe employer to deduct. Where the employee passesany such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

(viii) This clause shall take effect:
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(a)

(b)

©

In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to
commence on or after 12 March 2003;

In the case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 12 June 2003;

For all other employers, from the beginning of the first pay period to commence on or after 12
September 2003.

3. This variation shall take effect from the first full pay period commencingon or after 12 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

(420)

SERIAL C2199

LANDSCAPE GARDENERS &c. (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.

(Nos. IRC 637 0f 2003)

Commissioner Ritchie 28 March 2003

VARIATION

1. Insert in numerical order in the Arrangement of the award published 25 May 2001 (324 1.G. 1275) the
following new clause number and subject matter:
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)

(if)

(ii)

(v)

V)

(vi)

(vii)

(viii)

30A. Deduction of Union Membership Fees
Insert after clause 30, Redundancy the following new clause:
30A. Deduction of Union Membership Fees

The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductionsin accordance with subclause
(i) herein;

(b)  the Union shall advise the employer of the amount to be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

() deduction of union membership fees shall only occurin each pay period in which payment has or
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advises the employer to deduct. Where the employee passes any such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

This clause shall take effect:

(a) In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
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made through the use of computerised means, from the beginning of the first pay period to
commence on or after 28 March 2003;

(b)  Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 28 June 2003;

(©) For all other employers, from the beginning of the first pay period to commence on or after 28
September 2003.

3. This variation shall take effect from the first full pay period commencingon or after28 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

(347) SERIAL C2201

LANDSCAPE GARDENERS, &c., ON BUILDING AND GENERAL
CONSTRUCTION AND MAINTENANCE, CIVIL AND
MECHANICAL ENGINEERING (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.
(Nos. IRC 637 0f 2003)
Commissioner Ritchie 28 March 2003
VARIATION

1. Insert in numerical order in the Arrangement of the award published 4 May 2001 (324 1.G. 540) the
following new clause number and subject matter:

-355-



N.S.W.INDUSTRIAL GAZETTE — Vol. 342 12 December 2003

)

(if)

(ii)

(v)

V)

(vi)

(vii)

33A. Deduction of Union Membership Fees
Insert after clause 33, Parental Leave the following new clause:
33A. Deduction of Union Membership Fees

The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductionsin accordance with subclause
(ii) herein;

(b)  the Union shall advise the employer of the amountto be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

() deduction of union membership fees shall only occurin each pay period in which payment has or
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advisesthe employer to deduct. Where the employee passesany such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

(viii) This clause shall take effect:
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(a)

(b)

©

In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to
commence on or after 28 March 2003;

In the case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 28 June 2003;

For all other employers, from the beginning of the first pay period to commence on or after 28
September 2003.

3. This variation shall take effect from the first full pay period commencingon or after28 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

474)

SERIAL C2202

METALLIFEROUS MINING INDUSTRY (STATE) AWARD 1995

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.

(Nos. IRC 637 0of 2003)

Commissioner Ritchie 12 March 2003

VARIATION

1. Insert in numerical order in the Arrangement of the award published 8 March 1996 (291 1.G. 1) the
following new clause number and subject matter:

5B. Deduction of Union Membership Fees

2. Insert after clause 5A. Contributions the following new clause:
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)

(i)

(iii)

(iv)

V)

(vi)

(vii)

(viii)

5B. Deduction of Union Membership Fees

The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductions in accordance with subclause
(ii) herein;

(b)  the Union shall advise the employer of the amount to be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

(c) deduction of union membership fees shall only occur in each pay period in which payment hasor
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advises the employer to deduct. Where the employee passes any such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a) where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

This clause shall take effect:

(a)  In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to

commence on or after 12 March 2003;

(b)  Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
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taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 12 June 2003;

(c) For all other employers, from the beginning of the first pay period to commence on or after 12
September 2003.

3. This variation shall take effect from the first full pay period commencingon or after 12 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

477) SERIAL C2203

MINERALSANDS MINING AND TREATMENT INDUSTRY (STATE)
CONSOLIDATED AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.
(Nos. IRC 637 0of 2003)

Commissioner Ritchie 12 March 2003
VARIATION

1. Insert in numerical order in the Arrangement of the award published 20 April 2001 (324 1.G. 41) the
following new clause number and subject matter:

34A. Deduction of Union Membership Fees
2. Insert after clause 34, Redundancy the following new clause:

34A. Deduction of Union Membership Fees
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)

(if)

(iii)

(v)

V)

(vi)

(vii)

(viii)

The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductions in accordance with subclause
(ii) herein;

(b)  the Union shall advise the employer of the amount to be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

() deduction of union membership fees shall only occur in each pay period in which payment has or
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advises the employer to deduct. Where the employee passes any such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a) where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

This clause shall take effect:

(a)  In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to

commence on or after 12 March 2003;

(b)  Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
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taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 12 June 2003;

(c) For all other employers, from the beginning of the first pay period to commence on or after 12
September 2003.

This variation shall take effect from the first full pay period commencingon or after 12 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

(534)

SERIAL C2204

PLANT &c. OPERATORS ON CONSTRUCTION (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.

(Nos. IRC 637 of 2003)

Commissioner Ritchie 28 August 2003

)

VARIATION

Insert in numerical order in the Arrangement of the award published 16 November 2001 (329 1.G. 625)
the following new clause number and subject matter:

44A. Deduction of Union Membership Fees
Insert after clause 44, Prohibition of Bans, Limitations and Restrictions the following new clause:
44A. Deduction of Union Membership Fees

The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductions in accordance with subclause
(i) herein;
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(i)

(iii)

(iv)

V)

(vi)

(vii)

(vii)

(b)  the Union shall advise the employer of the amount to be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

(c) deduction of union membership fees shall only occur in each pay period in which paymenthasor
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advisesthe employer to deduct. Where the employee passes any such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

This clause shall take effect:

(a) In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to
commence on or after 28 August 2003;

(b)  Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 28 November 2003;

() For all other employers, from the beginning of the first pay period to commence on or after 28
February 2004.
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3. This variation shall take effect from the first full pay period commencing on or after 28 August 2003,
and remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

(569) SERIAL C2205

QUARRYING INDUSTRY (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.
(Nos. IRC 637 0f 2003)
Commissioner Ritchie 12 March 2003
VARIATION

I. Insert in numerical order in the Arrangement - of Part 6 - Miscellaneous of the award published 30 June
2000 (316 1.G. 961) the following new subclause number and subject matter:

6.10. Deduction of Union Membership Fees
2. Insert after subclause 6.9 Anti-Discrimination the following new subclause:
6.10 Deduction of Union Membership Fees

(1) The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductions in accordance with subclause
(i) herein;

(b)  the Union shall advise the employer of the amount to be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;
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(ii)

(iii)

(v)

V)

(vi)

(vii)

(viii)

(©) deduction of union membership fees shall only occur in each pay period in which paymenthasor
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advisesthe employer to deduct. Where the employee passesany such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

This clause shall take effect:

(a) In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to
commence on or after 12 March 2003;

(b)  Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 12 June 2003;

(c) For all other employers, from the beginning of the first pay period to commence on or after 12
September 2003.

This variation shall take effect from the first full pay period commencingon or after 12 March 2003, and
shall remain in force for a period of 12 months.
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D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

(578) SERIAL C2206

ROCK AND ORE MILLING AND REFINING (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.
(Nos. IRC 637 0of 2003)
Commissioner Ritchie 12 March 2003
VARIATION

I. Insert in numerical order in the Arrangement - of the award published 27 July 2001 (326 1.G. 429) the
following new clause number and subject matter:

28A. Deduction of Union Membership Fees
2. Insert after clause 28, Anti-Discrimination and Harassment the following new clause:
28A. Deduction of Union Membership Fees

(1) The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductionsin accordance with subclause
(i) herein;

(b)  the Union shall advise the employer of the amount to be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

(©) deduction of union membership fees shall only occur in each pay period in which paymenthasor
is to be made to an employee; and
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(ii)

(iii)

(v)

V)

(vi)

(vii)

(viii)

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).

The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advisesthe employer to deduct. Where the employee passesany such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

This clause shall take effect:

(a)  In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to
commence on or after 12 March 2003;

(b)  Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 12 June 2003;

(©) For all other employers, from the beginning of the first pay period to commence on or after 12
September 2003.

This variation shall take effect from the first full pay period commencingon or after 12 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.
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Printed by the authority of the Industrial Registrar.

(647) SERIAL C2207

SURVEYORS' FIELD HANDS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisations of employees.
(Nos. IRC 637 of 2003)
Commissioner Ritchie 28 March 2003
VARIATION

1. Insert in numerical order in the Arrangement of the award published 23 November 2001 (329 1.G. 889)
the following new clause number and subject matter:

37A. Deduction of Union Membership Fees
2. Insert after clause 37, Working in the Rain the following new clause:
37A. Deduction of Union Membership Fees

@) The employer shall deduct Union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  the employee hasauthorised the employer to make such deductionsin accordance with subclause
(ii) herein;

(b)  the Union shall advise the employer of the amountto be deducted foreach pay period applying at
the employer's workplace and any changes to that amount;

(©) deduction of union membership fees shall only occur in each pay period in which paymenthasor
is to be made to an employee; and

(d)  there shall be no requirement to make deductions for casual employees with less than two
months' service (continuous or otherwise).
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(if)

(ii)

(v)

V)

(vi)

(vii)

(viii)

The employee's authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union rules) that the
Union advisesthe employer to deduct. Where the employee passesany such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employee's consent to do so. Such consent may form part of the written authorisation.

Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer's election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be
entitled to retain up to five per cent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarterly basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months' notice of any such
change.

An employee may at any time revoke in writing an authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

This clause shall take effect:

(a) In the case of employers which currently deduct union membership fees, or whose payroll
facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are
made through the use of computerised means, from the beginning of the first pay period to
commence on or after 28 March 2003;

(b)  Inthe case of employers who do not fall within subparagraph (a) above, but who currently make
deductions, other than union membership fees deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees' pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 28 June 2003;

(©) For all other employers, from the beginning of the first pay period to commence on or after 28

September 2003.

This variation shall take effect from the first full pay period commencingon or after28 March 2003, and
shall remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.
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Printed by the authority of the Industrial Registrar.

(001) SERIAL C2190

BUILDING AND CONSTRUCTION INDUSTRY (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial
organisation of employees.

(No. IRC 4684 of 2003)
Before Commissioner Tabbaa 8 September 2003

VARIATION

1. Delete paragraph (a) of subclause 24.3 of clause 24, Allowances, of the award published 31 August
2001 (327 I.G. 279), and insert in lieu thereof the following:

243 Tool Allowance

(a) A tool allowance shall be paid for all purposes of the Award to tradesperson and
apprentices in their respective trades in accordance with the following table:

Trade Tool Allowance
$

Artificial stoneworker, carpenter and/or joiner, carpenter-diver, carver, bridge and

wharf carpenter, letter cutter, marble and slate worker, stonemason 22.10
Caster, fixer, floorlayer specialist, plasterer 18.20
Bricklayer, Tilelayer, Hard Floor Coverer 15.60
Rooftiler, slater, ridger or roof fixer 11.50
Signwriter, painter 5.40

2. Delete the amount of "$61.00" appearing in paragraph (a) and (c) of subclause 24.4 of the said clause
24, and insert in lieu thereof the following amount of "$62.60."

3. Delete the amount of $9.60 in appearing subclause 24.6 of clause 24 and replace it with the following
amount: $9.90.
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4. Delete the amount of $1,249.00 appearing subparagraph (a) of paragraph 24.7.2 of subclause 24.7 of

clause 24 and replace it with the following amount: $1,283.00.

S. Delete subclause 37.12 of clause 37, Living Away from Home - Distant Work, and insert in lieu thereof

the following:

37.12 Table of Allowances

[tem. Clause. Description Amount
No No $
1 37.3(b) Living away from home weekly rate 338.60
2 373 Living away from home daily rate 48.40 p/d
3 37.4(a)(ii) | Meals while travelling 9.90 p/meal
4 374 Return journey 16.10
5 37.6 Returning to usual place of residence for a weekend while on
distant work apprentices and Builders' Labourers 27.10
6 37.7(a) Weekly camping rate 135.60 p/w
7 37.7(b) Daily camping rate 19.50 p/d
6. This variation shall take effect from the beginning of the first pay period to commence on or after 11
September 2003.

1. TABBAA, Commissioner.

Printed by the authority of the Industrial Registrar.
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(058) SERIAL C2260

BUILDING EMPLOYEES MIXED INDUSTRIES (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial
organisation of employees.

(No. IRC 4684 of 2003)
Before Commissioner Tabbaa 8 September 2003
VARIATION

1. Delete Part B, Monetary Rates, of the award published 16 November 2001 (329 1.G. 577), and insert in
lieu thereof the following:

PART B
MONETARY RATES

Table 1 -Wages

Base Supplementary SWC Tool Ordinary
Rate Payment Adjustments Allowance Weekly Rate
$ $ $ $ $
Carpenters & Joiners 367.30 38.20 117.00 22.10 544.60
Bricklayers 367.30 38.20 115.00 15.60 536.10
Plumbers including: 369.60 38.00 117.00 22.10 n/a
Gasfitters & Drainers
Painters, Including: 367.30 38.00 117.00 5.40 n/a
Signwriters Marblers,
Grainers & Artworkers
Builders Labourer
Classification Previous Ordinary | SWC Adjustment [ Current Ordinary
Weekly Rate 2001 -2003 Weekly Rate
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$ $ $
1. Rigger, Dogman 431.40 48.00 479.40
2. Scaffolder (as defined), powder 420.20 48.00 468.20
monkey hoist or winch driver, foundation
shaftman (as defined), concrete finisher
(as defined), steel fixer including tack
welder
3. Bricklayer’s labourer, plaster’s 408.00 48.00 456.00
labourer, assistant rigger (as defined),
assistant powder monkey (as defined)
demolition work(after 3 months
experience) gear hand, pile driver
(concrete), hammerman, mixer driver
(concrete), steel erector, aluminium alloy
structural erectors, (whether pre-
fabricated or otherwise), gantry hand
or crane hand, crane chaser, cement gun
operator, concrete cutting Or drilling
machine  operator, concrete gang
including
concrete floater (as defined), roof layer
(malthoid or similar material) dump cart
operator, under pinner, steel or bar bender
to pattern or plan, concrete formwork
stripper
4. Builder’s labourer employed on work 384.20 48.00 432.20
other than that specified in (1) to (3)
hereof
Apprentices
Carpenters/Joiners/Bricklayers/Painters
Indentured Trainees
$ $
Ist Year 181.10 203.00
2nd Year 264.70 297.10
3rd Year 350.50 385.10
4th Year 409.90 432.70
Plumbers
Indentured Trainees
$ $
Ist Year 182.70 206.40
2nd Year 267.10 300.20
3rd Year 351.80 388.20
4th Year 413.80 436.80
Table 2 - Allowances
Item Clause Description Amount
1 16.1 Tool Allowance
16.1 Carpenter/Joiner $22.10 per week
16.2 Bricklayer $15.60 per week
16.3 Plumber $22.10 per week
16.4 Painter $5.40 per week
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Plumber - Registration Allowance

$0.50 per hour

Adjustments

16.2.2 Ships Plumber $0.23 per hour
16.2.3 Drainer (amount to be deducted) $0.05 per hour
163.2 Signwriter $0.37 per hour
16.3.3 Marbler and Grainer $0.37 per hour
1634 Ship Painter $0.30 per hour
1634 Casual Ships Painter $11.66 perday
16.3.6 Signwriter, Grainer, Gilder on Ship work $0.64 per hour
16.3.7(a) Artworker Grade 2 $0.36 per hour
16.3.7(b) Artworker Grade 1 $0.66 per hour
All Employees
3 17.2.1 Insulation $0.57 per hour
4 17.2.2 Hot Work
between 46 and 54 degrees $0.46 per hour
exceeding 54 degrees $0.57 per hour
5 17.2.3 Cold Work $0.46 per hour
6 17.2.4 Confined Spaces $0.57 per hour
7 17.2.5 Swing Scaffold
first four hours $3.33
every hour after $0.65 per hour
8 17.2.6 Wet Work $0.46 per hour
9 17.2.7 Dirty Work $0.46 per hour
10 17.2.8 Towers Allowance
above 15 meters in height $0.46 per hour
each additional 15 meters $0.46 per hour
11 17.2.9 Toxic Substances
preparation and application $0.57 per hour
when air conditioning plant not operating $0.37 per hour
Close Proximity to employees so engaged $0.46 per hour
12 17.2.11 Computing Quantities
All Trades except Plumbers $3.33 perday
Plumbers $0.46 per hour
13 17.2.12 Asbestos Eradication $1.54 per hour

Carpenters, Joiners and Bricklayers Only

14 17.3.1 Roof Work $0.57 per hour
15 17.3.2 Ship Repair $11.18 per week
16 17.3.3 Second Hand Timber $1.81 perday
17 17.3.4 Acid Work $1.22 per hour
18 173.5 Cleaning Down Brick Work $0.42 per hour
19 17.3.6 Bagging $0.42 per hour
20 17.3.7 Brick Cutting Machine $0.57 per hour
21 17.3.8 Heavy Blocks

weighting over 5.5 kg and under 9 kg
weighting over 9 kgand under 18 kg
weighting over 18 kg

$0.46 per hour
$0.83 per hour
$1.17 per hour

Carpenters, Joiners, Bricklayers and Painters

22 17.4.1 Tunnel and Shaft $0.57 per hour

23 174.2 Furnace Work $1.22 per hour

24 1743 Explosive Power Tools $1.09 per hour
Plumbers Only

25 | 17.5.1 | Chokages | $5.25 perday
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26 1752 WC's Urinals $0.57 per hour
27 1753 Height Work $0.46 per hour
28 1754 Lead Burner $0.58 per hour
Lead Burner in Chemical Works $0.78 per hour
Oxyacetelyne or Electric Welding Certificate $0.42 per hour
Welding in Compliance with AS4041-1998 $0.60 per hour
Min per day $4.67
Welding other than under17.5.4(c) $0.12 per hour
29 17.5.5 Using or in close proximity to Asbestos $0.57 per hour
30 17.5.6 Slaughter Yards $1.09 per hour
31 17.5.7 Roof Work $0.64 per hour
32 1758 Use of Licences
Plumber’s Licence $0.71 per hour
Gasfitter’s Licence $0.71 per hour
Drainer’s Licence $0.61 per hour
Plumber’s and Drainer’s Licence $0.95 per hour
Plumber’s and Gasfitter’s Licence $0.95 per hour
Gasfitter and Drainers Licence $1.31 per hour
33 1759 District Allowance
@) $0.75 per hour
(b) $1.22 perhour
(©) $1.22 per hour
Ship Plumbers
34 17.6.1 Blast and Oil Tanks $0.57 per hour
34 17.6.2 Bilges $0.42 per hour
38 17.6.3 Diesel Engines $0.42 per hour
Painters
37 17.7.2 Height Work $0.42 per hour
38 17.7.3 Use of Rigging or Scaffold Certificate $0.46 per hour
39 17.7.4 Spray Allowance $0.46 per hour
40 17.7.5 Power Tools $0.46 per hour

Builders Labours

41 16.4.2 Builders Labour on engaged on maintenance $12.11 per week
16.4.3 Builders Labour other than on maintenance $8.12 per week
42 17.8.1 Work on Acid Resistant Brick Work $0.43 per hour
17.8.2 Boilers, furnaces, Kilns, etc $0.43 per hour
43 17.9.1 Apprentices use of Rigging or Scaffold Certificate $0.46 per hour
44 18 Leading Hand Per week

Carpenters and Bricklayers

In charge of:

not more than 1 person

more than 2 but not more than 5 persons
more than 5 but not more than 10 persons
more than 10 persons

$13.00 per week
$28.70 per week
$36.60 per week
$48.80 per week

Plumbers

Plumbers In charge of:
up to 2 journeymen

3 to 5 journeymen
5to 10 journeymen
over 10 journeymen

$0.62 per hour
$0.74 per hour
$0.95 per hour
$1.22 per hour

Painters

In charge of:

1 to 5 journeymen (and/or apprentices)

6 to 15 journeymen (and/or apprentices)

more than 15 journeymen (and/or apprentices)

$5.75 perday
$7.18 perday
$9.82 perday

Builders’ Labourers
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In charge of
not less than 2 nor more than 5 persons $23.80 per week
not less than 5 nor more than 10 persons $29.80 per week
more than 10 persons $40.20 per week
45 20.3.2 Ships Work - Special Places $0.42 per hour
46 20.3.3 Insulations with granulated cork $0.42 per hour
47 20.4 Removal Bitumus Compounds $0.42 per hour
48 Industry Allowance $20.40 per week
49 15.2 Overtime Meal Allowance $9.90 per meal
50 22.3.1(b) Living Away from Home- Weekly $338.60 per week
51 22.3.1(c) Living Away from Home- Daily $48.40 perday
52 22.4.1(a)(iii) Travel Expenses - Meal $9.90 per meal
53 22.4.1(b)(1) Return Journey $16.10 per
occasion
54 22.6.5 Weekend Return Home $27.10 per
occasion
55 24.1.1 First Aid Allowance $1.90 per day
56 26.2.1 Loss of Tools and Clothing $1283.00
3. This variation shall take effect from the beginning of the first pay period to commence on orafter 11
September 2003.

Printed by the authority of the Industrial Registrar.
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(354) SERIAL C2261

GLASS WORKERS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial
organisation of employees.

(No. IRC 4684 0f 2003)
Before Commissioner Tabbaa 8 September 2003
VARIATION

1. Delete Table 2 - Other Rates and Allowances of Part B, Monetary Rates of the award published 20 April
2001 (324 1.G. 84) and insert in lieu thereof the following:

Table 2 - Other Rates and Allowances
Work Related Allowances

1. Call Out and Availability Allowance (Clause 10)

@) $19.00
(i) $64.40
(ii) $72.40
(iv) $80.40

2. Leading Hand (Clause 51)

(i) 2 and up to 5 employees $4.79
(i) 5 and up to 10 employees $6.02
(iii) more than 10 employees $8.07

3. Construction Work (Clause 15)

(@) perday $4.06
(i) per week $20.30

4. Special Loading $76.16 (Clause 51)
Expense Related Allowances
5. Meal Allowance (Clause 29)

@) $10.40
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(if)

$10.40

Country Work (Clause 17)

@
(i)
(ii)

$13.20
$59.50
$16.60

Compensation for Clothes & Tools (Clause 14)

$1,283.00

Tool Allowance (Clause 49)

)
(ii)

$5.40 per week
$5.40 per week

Car Allowance per km (Clause 11)

$0.73

General Conditions (Clause 20 and 21)

10.

1.

12.

13.

14.

First Aid Allowance (Clause 20)

$2.10 perday

Work at Height (Clause 21(1))

(D)
(i)
(iii)
(v)
V)
(vi)
(vii)
(vii)

(i)

$2.69
$2.69
$4.80
$9.05
$3.07
$2.69
$2.35
$4.80
$9.05

Multi-Storey Allowance (Clause 21(2))

@) $0.35
(ii) $0.42
(i) $0.65
(iv) $0.84
) $1.04
General (clause 21(3))
@) $0.43
(ii) $0.53
(iii) $0.43 between 46°C and 54°C/$0.53 exceeding 54°C
(iv) $0.43
v) $0.53
(vi) $0.43

Collecting Monies (clause 21(3))
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G $7.00

2. This variation shall take effect from the beginning of the first pay period to commence on orafter 11
September 2003.

1. TABBAA, Commissioner.

Printed by the authority of the Industrial Registrar.
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(046) SERIAL C2262

JOINERS (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial
organisation of employees.

(No. IRC 4684 0f 2003)
Before Commissioner Tabbaa 8 September 2003
VARIATION

1. Delete Table 2 - Other Rates and Allowances of Part B, Monetary Rates, of the award published 26

October 2001 (328 1.G. 1142) and insert in lieu thereof the following:

Table 2 - Other Rates and Allowances

Item Clause Brief Description Amount
No. No. $
1 9.4 Leading Hands:
In charge of not more than 1 person 13.00 per week
In charge of 2 and not more than 5 persons 28.70 per week
In charge of 6 and not more than 10 persons 36.60 per week
In charge of more than 10 persons 48.80 per week
2 17 Industry Allowance 20.40 per week
3 18.1 Tool Allowance:
Carpenter and/or Joiner, Shopfitter or Shopfitter and Joiner 22.10 per week
Carpenter and Joiner 22.10 per week
Joiner Special Class 22.10 per week
Joiner - Setter Out 22.10 per week
Joiner 22.10 per week
Assembler A 6.50 per week
4 18.1 Shopfitter and/or Joiner Apprentices:
Tool Allowance 22.10 per week
5 20.1(a) Handling insulating material or working in its immediate 0.57 per hour
vicinity.
6 20.1(b) Working where temperature raised by artificial means to
between 46 and 54 degrees Celsius 0.46 per hour
Exceeding 54 degrees Celsius 0.57 per hour
7 20.1(c) Working where temperature is reduced by artificial means
to below 0 degrees Celsius 0.46 per hour
8 20.1(d) Working in a confined space 0.57 per hour
9 20.1(e) Engaged in unusually dirty work 0.46 per hour
10 20.1(f) Whilst working with secondhand timber, an employee's
tools are damaged by nails, dumps or other foreign matter 1.81 perday
11 20.1(g) Required to compute or estimate quantities of materials in
respect to work performed by other employees 3.33 perday
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12 20.1(1) Using an explosive- powered tool 1.09 perday.
13 20.1(G)@i) | Using toxic substances or like materials 0.57 per hour

Working in close proximity to employees so engaged 0.46 per hour
14 20.1(k) Using materials containing asbestos or working in close

proximity to employees using such materials 0.57 per hour
15 20.1() If a grindstone or wheel is not made available, the employer

shall pay each joiner 4.90 per week
16 20.1(m) (iii) | Engaged in asbestos eradication 1.55 per hour
17 27 Meal allowance after working one and a half hours overtime 9.90
18 39.1 First-aid -

Minimum qualifications 1.96 perday
19 41.2(a) Maximum amount of reimbursement for loss of tools or clothes 1,283.00

2. This variation shall take effect from the beginning of the first pay period to commence on or after 11
September 2003.

I. TABBAA, Commissioner.

Printed by the authority of the Industrial Registrar.
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(357) SERIAL C2263

GOVERNMENT RAILWAYS (BUILDING TRADES CONSTRUCTION
STAFF) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial
organisation of employees.

(No. IRC 4684 of 2003)
Before Commissioner Tabbaa 8 September 2003

VARIATION

1. Delete the amount 0of $9.60 appearing in subclause (iii) of clause 5, Overtime, of the award published 14
June 2002 (334 1.G. 483)and replace it with the following amount: $9.90.

2. Delete Clause 6, Rates of Wages, Tools and Special Allowances and insert in lieu thereof the following:

6. Rates of Wages, Tools and Special Allowances

@) Employees of the classifications specified hereunder shall be paid at the following rates of wages per
week:
Base* Tool Special Additional | Tradesmen's SWC
Classification Rate Allowance | Allowance Loading Allowance 2000- Total
per wk per wk per wk per wk per wk 2003 per wk
$ $ $ $ $ $ $
Bricklayer 366.00 15.60 12.88 59.87 16.25 63.00 533.60
Bridge
Carpenter 366.00 22.10 12.88 59.87 16.25 63.00 540.10
Carpenter and
Joiner 366.00 22.10 12.88 59.87 16.25 63.00 540.10
Painter 366.00 540 12.88 59.87 16.25 63.00 523.40
Signwriter 375.80 5.40 12.88 59.87 16.25 63.00 533.20
Plaster and
Fibrous
Plaster Fixer 366.00 18.20 12.88 59.87 16.25 63.00 536.20
Plumber and
Gasfitter 369.10 22.10 12.88 59.87 16.25 65.00 545.20

* Please note the base rate includes the now deleted basic wage component of $121.40.

Provided that the amount shown as additional loading comprehends consideration for over award payments.

3. Delete the amount of $335.60 appearing in subclause (v) of clause 12, Distant Jobs, and insert in licu
thereof the following amount $338.60.

4. Delete the amount of $9.60 appearing in subclause (viii) of the said clause 12, and insert in lieu thereof
the following amount $9.90.
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S. This variation shall take effect from the beginning of the first pay period to commence on or after 11
September 2003.

I. TABBAA, Commissioner.

Printed by the authority of the Industrial Registrar.
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(358) SERIAL C2264

GOVERNMENT RAILWAYS (BUILDING TRADES MAINTENANCE
STAFF) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial
organisation of employees.

(No. IRC 4684 0f2003)
Before Commissioner Tabbaa 8 September 2003

VARIATION

1. Delete the amount 0of $9.60 appearing in subclause (vi) of clause 4, Overtime, of the award published 14
June 2002 (334 1.G.465), and replace it with the following amount: $9.90.

2. Delete subclause (i) of clause 5, Rates of Wages, Tool and Special Allowances, and insert in lieu thereof
the following:

5. Rates of Wages, Tool and Special Allowances

() Employees of the classifications specified hereunder shall be paid at the following rates of Wages per
week:
Base* Tool Special Additional | Tradesmen's | SWC
Classification Rate | Allowance | Allowance loading Allowance 2000- Total
per wk per wk per wk per wk per wk 2003 per wk
$ $ $ $ $ $ $
Bricklayer 366.00 15.60 12.88 59.87 16.25 63.00 533.60
Bridge
Carpenter 366.00 22.10 12.88 59.87 16.25 63.00 540.10
Carpenter and
Joiner 366.00 22.10 12.88 59.87 16.25 63.00 540.10
Painter 366.00 5.40 12.88 59.87 16.25 63.00 523.40
Signwriter 375.80 5.40 12.88 59.87 16.25 63.00 533.20
Plasterer and
Fibrous Plaster
Fixer 366.00 18.20 12.88 59.87 16.25 63.00 536.20
Plumber and
gasfitter 369.10 22.10 12.88 59.87 16.25 65.00 545.20

* Please note the base rate includes the now deleted basic wage component of $121.40.
Provided that the amount shown as additional loading comprehends consideration for over award payments.

3. This variation shall take effect from the beginning of the first pay period to commence on orafter 11
September 2003.

1. TABBAA, Commissioner.

Printed by the authority of the Industrial Registrar.
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(534) SERIAL C2265

PLANT, &c., OPERATORS ON CONSTRUCTION (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial
organisation of employees.

(No. IRC 4684 of 2003)
Before Commissioner Tabbaa 8 September 2003
VARIATION

1. Delete Table 2 - Other Rates and Allowances of Part B, Monetary Rates, of the award published 16
November 2001 (329 1.G. 625), and insert in lieu thereof the following:

Table 2 - Other Rates and Allowances

Item Clause Brief Description Amount
1 5(iii) Operator in charge of plant $12.77 per week
2 5(@iv)(a) Industry allowance $20.40 per week
3 5@v)(b) Employees working on civil and/or $19.71 per week
mechanical engineering projects
4 5@v)(c) Employees engaged in waste disposal depots $0.95 per hour
5 S(viii) Leading hands -
In charge of more than 2 and up to 5
Employees $18.00 per week
In charge of more than 5 and up to 10 Employees $25.40 per week
In charge of more than 10 employees $32.40 per week
6 5(ix) Special Allowance - Employees within A.I. & S,
Port Kembla $0.72 per hour
7 5(x) Employees involved in road construction
work in the Illawarra region near coal wash $0.46 per hour
8 14(ii) Meal Allowance $9.90
each subsequent meal $8.10
10 31(3)(a) Excess Fares Per Day $13.30
Small Fares Per Day $5.10
31(31)(b) Travel Pattern Loading Per Week $7.25
11 313v)(a) Travelin excess of 40 kilometres from the
depot - payment per kilometre $0.73
Minimum Payment $13.30
31(iv)(b) Use of Own Vehicle $0.73
31(iv)(c) Road Escort - Own Vehicle $0.73
31(3v)(d) Transfer - One job to another Own Vehicle $0.73
12 31(v) Carrying of Fuels of Oils and/or grease $7.70
13 33(ii)(a) Country Work Allowance - Unbroken Week $338.60
33(iii)(b) Broken Week $48.40
14 33(iii)(c)(1) Travel Allowance - Weekend Return $27.10 per
occasion
15 33(v) Meal Allowance whilst travelling $9.90
16 34(xv)(a) Camping Area - Weekend return $27.10
[ 17 | 35(ii) | Caravan Allowance - Unbroken Week | $158.10 |
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Broken Week $22.60
18 38x)(c)(1)(v) (A) First Aid Allowance $1.96
19 38(x)(c)(1)(v) (B) First Aid Allowance $3.08

2.

Printed by the authority of the Industrial Registrar.

(084)

This variation shall take effect from the beginning of the first pay period to commence on or after 11

September 2003.
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BUILDING CRANE DRIVERS (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial
organisation of employees.

(No. IRC 4684 of 2003)
Before Commissioner Tabbaa 8 September 2003
VARIATION

1. Delete Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, of the award published 26
October 2001 (328 1.G. 1275), and insert in lieu thereof the following:

Table 2 - Other Rates and Allowances

Item No. Clause No. Brief Description Amount
$
1 8(iii) Overtime meal allowance 9.90 per week
2 8(iii)(a) Meal interval 9.90 permeal
3 10A() Travel Allowance 12.40 perday
4 10A(i) Travel within 50 km from depot 12.40 perday
5 10D(1)(b) Travelling outside radial areas 0.37 cents per km
6 101(ii) Transfer of work sites 0.69 cents per km
7 10M Travelling time allowance 8.55 per week
8 1 1(iii)(b) Living away from home weekly rate 338.60 per week
9 11 (iii)(b) Living away from home daily rate 48.40 perday
10 11(v)(c)(iii) Meals while travelling 9.90 p/meal
11 11(vi) Retumn journey 16.10
12 11(xi)(b) Weekly camping rate 135.60 per week
13 11(xi)(b) Daily camping rate 19.50 perday
14 12A Industry Allowance 20.40 per week
15 12B Multi Storey Allowance
From 4th floor level to 10th floor level 0.41 per hour extra
From 11th floor level to 15th floor level 0.46 per hour extra
From 16th floor level to 20th floor level 0.54 per hour extra
From 21st floor level to 25th floor level 0.69 per hour extra
From 26th floor level to 30th floor level 0.83 per hour extra
From 31st floor level to 40th floor level 0.88 per hour extra
From 41st floor level to 50th floor level 1.01 per hour extra
From 51st floor level to 60th floor level 1.16 per hour extra
From 61st floor level onwards 1.23 per hour extra
16 12C Towers Allowance
Up to 15 metres 0.46 per hour
For every additional 15 metres 0.46 per hour
17 12D(ii) Dirty work 0.46 per hour extra
2. This variation shall take effect from the beginning of the first pay period to commence on orafter 11
September 2003.
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1. TABBAA, Commissioner.

Printed by the authority of the Industrial Registrar.

(301) SERIAL C2267

ENGINE DRIVERS, &c., GENERAL (STATE) AWARD
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INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial
organisation of employees.

(No. IRC 4684 of 2003)
Before Commissioner Tabbaa 8 September 2003
VARIATION

1. Delete Item 13, of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, of the award
published 2 November 2001 (329 1.G. 164), and insert in lieu thereof the following:

13 23.3(a) Overtime Meal Allowance SWC 2002 SWC 2003
Eff. 11/09/02 Eff 11/9/03
$9.60 per $9.90 per
occasion occasion
2. This variation shall take effect from the beginning of the first full pay period to commence on or after 11
September 2003.

1. TABBAA, Commissioner.

Printed by the authority of the Industrial Registrar.

(256) SERIAL C2268

CROWN EMPLOYEES (SKILLED TRADES) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
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Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial
organisation of employees.

(No. IRC 4684 of 2003)
Before Commissioner Tabbaa 8 September 2003
VARIATION

1. Delete from Table 2 - Tool Allowances of Part B, Rates and Allowances, of the award published 22
June 2001 (325 1.G. 749), the undermentioned classifications and tool allowances prescribed therefore
and insert in lieu thereof the following:

Item No. | Clause No. Brief Description Amount per week
$
1 5 Tool Allowances

Blacksmith 22.10
Bodymaker, First Class 22.10
Boilermaker and/or Structural Steel Tradesperson 22.10
Bricklayer 15.60
Bridge and Wharf Carpenter and/or Civil Engineering

Construction Carpenter 22.10
Cabinet Maker 8.90
Carpenter 22.10
Drainer 22.10
Farrier 22.10
Fitter 22.10
Forger and/or Faggoter 22.10
Machinist, First Class (Metal Trades) 22.10
Machinist (Metal Trades) Special Class 22.10
Marker Off 22.10
Motor Mechanic 22.10
Painter 5.40
Panel Beater 22.10
Patternmaker 22.10
Plant Mechanic 22.10
Plasterer 18.20
Plumber 22.10
Plumber and Gasfitter 22.10
Plumber, Gasfitter and Drainer 22.10
Sewing Machine Mechanic 22.10
Sheetmetal Worker, First Class 22.10
Shipwright/Boatbuilder 22.10
Signwriter 5.40
Slater and Tiler 11.50
Stonemason 22.10
Stonemason-Carver 22.10
Tilelayer 15.60
Toolmaker 22.10
Toolsmith 22.10
Trimmer (Motor) 22.10
Turner 22.10
Vehicle Builder 22.10
Watchmaker 7.30
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Welder, Special Class 22.10
Welder, First Class 22.10
2. Delete from Table 3 - Other Allowances, Items 49 to 58, inclusive, and Items 62 to 63, inclusive, and
insert in lieu thereof the following:
Item Clause Brief Description Amount
No. No. $
49 8.1 Excess fares and travelling time to and from lace of work 16.10 p.d.
50 8.1.1 If employer provides or offers to provide transport free of charge 6.50 p.d.
51 8.2 Excess fares and travelling to and from work:
first year apprentices (or probationers) 13.30 p.d.
to all other apprentices 15.60 p.d.
52 8.2.1 If employer provides or offers to provide transport free of charge
to first year apprentices 540 p.d.
to all other apprentices 6.40 p.d
53 933 Meal allowance:
after working in excess of four hours 9.90
for each subsequent meal 8.20
54 9.8 Tea Money:
required to work overtime for one and a half hours or more 9.90
without being notified on the previous day or earlier, for a meal 9.90
after each four hours on continuous overtime, for each meal 8.20
55 14.4 Expenses of reaching home and of transporting tools from distant 16.10
Work
56 14.5.1 Allowance for board and lodging:
while on distant work 338.60 p.w.
for broken parts of week 48.40 p.d.
57 14.6 Camping allowance 19.00 p.d
58 14.7 Returning home for the weekend from distant work 27.10
62 22.6.2 Supply of boots 28.30
Accrual of credit 1.40 p.w
63 23.2 Reimbursement for loss of tools 1,283.00
3. This variation shall take effect from the first full pay period to commence on or after 11 September
2003.

I. TABBAA, Commissioner.

Printed by the authority of the Industrial Registrar.

(537)

SERIAL C2269

CONSOLIDATED AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
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Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial
organisation of employees.

(No. IRC 4684 0f 2003)

Before Commissioner Tabbaa 8 September 2003

VARIATION

Delete the Tool Allowances appearing in subclause (i) of clause 3, Wages, of the award published 15
February 2002 (331 1.G. 387), and insert in lieu thereof the following:

Tool Allowances $
Shop hand 3.00
Caster 1.25

Delete subclause (ii) of clause 6, Overtime, and insert in lieu thereof the following:

(i1) An employee who is required to work overtime for more than two hours after the usual ceasing
time without being notified on the preceding working day shall be paid the sum of $1.90 as the
cost of a meal.

Delete subclause (i) of clause 10, Overtime, and insert in licu thereof the following:

0] On distant work the employer shall provide reasonable board and lodging or pay an allowance of
$47.50 per week of seven days but such allowance shall not be wages. In the case of broken
parts of a week occurring at the beginning or end of a period of distant work the allowance shall

be all living expenses actually and reasonably incurred but not exceeding $47.50.

This variation shall take effect from the beginning of the first pay period to commence on or after 11
September 2003.

I. TABBAA, Commissioner.

Printed by the authority of the Industrial Registrar.

(782)

SERIAL C2270

PUBLIC HEALTH SERVICE EMPLOYEES SKILLED TRADES
(STATE) AWARD (INCORPORATING THE AMBULANCE SERVICE

OF NSW SKILLED TRADES)

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
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Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial
organisation of employees.

(No. IRC 4684 0f 2003)

Before Commissioner Tabbaa 8 September 2003
VARIATION

1. Delete Part B, Monetary Rates, of the award published 21 June 2002 (334 1.G. 557), and insert in lieu
thereof the following:

PART B
MONETARY RATES
Table 1 - Weekly Wages

Each date referred to in the table is a reference to the first full pay period to commence on or after that date.

Description 1/7/2003 1/1/2004
$ $
Fitter/Motor Mechanic and Welder First Class
Level 1 638.90 670.90
Level 2 (Level 1 plus 5%) 670.80 704.40
Level 3 (Level 1 plus 10%) 702.80 738.00
Level 4 (Level 1 plus 15%) 734.70 771.50

Mechanical Tradesperson Special Class is paid as Fitter/Motor Mechanic Level 2 plus Tool Allowance
from 1/7/97 and thereafter. Welder Special Class is paid as Welder 1st Class plus Additional Wage Rates
plus Tool Allowance.

Plumber

Level 1 644.90 677.20
Level 2 (Level 1 plus 5%) 677.20 711.10
Level 3 (Level 1 plus 10%) 709.40 744.90
Level 4 (Level 1 plus 15%) 741.60 778.80
Plumbers acting alone on Plumbers/Drainers/Gasfitters licences and combinationsare paid as Plumber plus
Additional Wage Rates plus Tool Allowance.

Carpenter

Level 1 640.40 672.40
Level 2 (Level 1 plus 5%) 672.40 706.00
Level 3 (Level 1 plus 10%) 704.40 739.60
Level 4 (Level 1 plus 15%) 736.50 773.30
Painter/Spray Painter

Level 1 640.40 672.40
Level 2 (Level 1 plus 5%) 672.40 706.00
Level 3 (Level 1 plus 10%) 704.40 739.60
Level 4 (Level 1 plus 15%) 736.50 773.30
Signwriter

Level 1 654.80 687.50
Level 2 (Level 1 plus 5%) 687.50 721.90
Level 3 (Level 1 plus 10%) 720.30 756.30
Level 4 (Level 1 plus 15%) 753.00 790.60
Plasterer

Level 1 640.40 672.40
Level 2 (Level 1 plus 5%) 672.40 706.00
Level 3 (Level 1 plus 10%) 704.40 739.60
Level 4 (Level 1 plus 15%) 736.50 773.30
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Floor/Wall Tiler and Bricklayer

Level 1 640.40 672.40
Level 2 (Level 1 plus 5%) 672.40 706.00
Level 3 (Level 1 plus 10%) 704.40 739.60
Level 4 (Level 1 plus 15%) 736.50 773.30
Upholsterer

Level 1 661.80 694.90
Level 2 (Level 1 plus 5%) 694.90 729.70
Level 3 (Level 1 plus 10%) 727.90 764.40
Level 4 (Level 1 plus 15%) 761.10 799.10
Blindmaker

Level 1 635.40 667.20
Level 2 (Level 1 plus 5%) 667.20 700.60
Level 3 (Level 1 plus 10%) 699.00 733.90
Level 4 (Level 1 plus 15%) 730.70 767.30
Electrical Tradesperson

Level 1 677.90 711.80
Level 2 (Level 1 plus 5%) 711.80 747.40
Level 3 (Level 1 plus 10%) 745.70 783.00
Level 4 (Level 1 plus 15%) 779.60 818.60
Electrical Instrument Fitter

Level 1 710.10 745.60
Level 2 (Level 1 plus 5%) 745.60 782.90
Level 3 (Level 1 plus 10%) 781.10 820.20
Level 4 (Level 1 plus 15%) 816.60 857.40
Elec Fitter & Asst to Chief Eng.-Syd Hosp/Elec Fitter & Asst to Chief Eng - Other Hosp/Plant
Electrician/Electrician in Charge of Generating Plant are paid as Electrical Tradesperson plus Additional
Wage Rates plus Tool Allowance

Scientific. Instrument Maker and Tool Maker

Level 1 660.10 693.10
Level 2 (Level 1 plus 5%) 693.10 727.80
Level 3 (Level 1 plus 10%) 726.10 762.40
Level 4 (Level 1 plus 15%) 759.10 797.10
Apprentice Plumber, Fitter, Electrician, Carpenter, Painter and

Bricklayer

Ist Year 278.80 292.50
2nd Year 370.30 388.80
3rd Year 478.60 502.50
4th Year 553.30 581.00

Table 2 - Additional and Special Rates/Allowances
(Including Tool Allowance for Electrical Trades)

The date referred to in this Table is a reference to the first full pay period to commence on or after that date.

Clause Allowance Type 1/7/2003 1/1/2004
$ $
7(1) Electricians License
Grade A 30.87 3241
Grade B 16.83 17.67
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7(ii) Lead Burner 0.63 0.66
7 (iii) Plumbers - combination of licenses
Plumbers license 30.65 32.18
Gasfitters license 30.65 32.18
Drainers license 24.96 26.21
Plumbers & gasfitters license 40.46 4248
Plumbers & drainers license 40.46 4248
Gasfitters & drainers license 40.46 42.48
Plumbers, gasfitters & drainers license 56.39 59.21
7(iv) Plumbers/Gasfitters/Drainers
Reg. Cert 0.60 0.63
7(v) Electric Welding 0.48 0.50
7(vi) Computing Quantities 3.86 4.05
7(vii) Boiler Attendants Certificate 4.75 4.99
7 (viii) BMC Operator 24.73 2597
7(ix) Motor Mechanic 0.49 0.51
Motor Mechanic perday 1.96 2.06
7(x) Out of hours paging 9.85 10.34
7(xi) Elec Fitter & Asst to Chief Eng.-Sydney Hospital 43.58 45.76
Elec Fitter & Asst to Chief Eng.-Other Hosp. 34.77 36.51
Electrician in Charge of Generating Plant less than
75 kilowatts. 12.81 13.45
Electrician in charge of Generating Plant 75 Kilowatts or more 44 .47 46.69
Plant Electrician 41.80 43.89
7 (xii) Welder Special Class 7.96 8.36
8 Tool Allowance - Electrical Trades 12.71 13.35
9(i)(b) Leading Hand Electrician 41.80 43.89
9(ii) Leading Hand - Other than Electricians
(a) I/C up to 5 employees 31.87 33.46
(b) I/C 6 up to 10 employees 41.68 43.76
(c) 1/C over 10 employees 53.39 56.06
10(1) Cold Place 0.50 0.53
10(ii) Confined Spaces 0.60 0.63
10(iii) Dirty Work 0.50 0.53
10(iv) Height Money 0.50 0.53
10(v) Hot Places - 46C - 54C 0.50 0.53
Hot Places - more than 54C 0.60 0.63
10(vi)(a) Insulation Material 0.60 0.63
10(vi)(b) Asbestos 0.60 0.63
10(vii) Smoke Boxes etc 0.36 0.38
Qil fired Boiler 1.26 1.32
10(viii)(a)(1) | Wet Places - other than rain 0.50 0.53
10(viii)(a)(2) | Rain 0.50 0.53
10(viii)(b) Mud Allowance 391 4.11
10(ix)(a)(b) | Acid Fumaces etc. 2.57 2.70
10(x) Depth Money 0.50 0.53
10(xi)(a) Swing Scaffolds other than plasterers
First four hours 3.64 3.82
Thereafter 0.77 0.81
10(xi1)(b) Swing Scaffolds - plasterers 0.11 0.12
10(xii) Spray Application 0.50 0.53
10(xiii) Working Secondhand timber 1.94 2.04
10(xiv) Roof Work 0.50 0.53
10(xv) Explosive Powered Tools 1.20 1.26
10(xvi) Morgues 0.57 0.60
10((xvii)(a) | Toxic, Obnox - Epoxy Materials 0.60 0.63
10(xvii)(b) Toxic, Obnox Sub A/C not operating 0.43 0.45
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10(xvii)(d) Close proximity to above 0.50 0.53
10(xviii) Psychiatric Patients (PH Ward) 0.43 0.45
10(xix) Animal House 0.34 0.36
10(xx1) Asbestos Eradication 1.70 1.79
10(xxiii)(a) | Psychiatric Hospitals 0.99 1.04
10(xxiii)(b) | Geriatric Allowances
Allandale/Garrawarra 0.35 0.37
Lidcombe (former) 0.33 0.35
11 Thermostatic Mixing Valve 16.80 17.64
12 Chokages 5.84 6.13
13 Fouled Equipment 5.84 6.13
25(1) Climatic and Isolation Allowance 5.55 5.83
Climatic and Isolation Allowance 11.13 11.69
Apprentice Passing Exams
Ist Year 1.00 1.10
2nd Year 3.20 3.40
3rd Year 4.30 4.50
Table 3 - Expense Related Allowances
(Including Tool Allowances for all Trades other than Electrical)
From the first full pay period to commence on or after 11 September 2003
Award Clause Allowance Description Amount
$
8 Tool Allowance: Fitter, Motor Mechanic 22.10
8 Tool Allowance: Plumber 22.10
8 Tool Allowance: Carpenter 22.10
8 Tool Allowance: Painter, Spray Painter, Signwriter 540
8 Tool Allowance: Welder 1st Class 22.10
8 Tool Allowance Plasterer 18.20
8 Bricklayer 15.60
8 Tool Allowance: Floor/Wall Tiler 15.60
8 Tool Allowance: Upholsterer/Blindmaker 6.20
8 Tool Allowance: Scientific Instrument/Tool Maker 22.10
5 (viii) Meal allowance for meal on overtime 16.80
For each subsequent meal 7.20
14(a) Employee required to work at a job away from accustomed
place of work 14.90 perday
24 (vii) (b) Laundry Allowance 80 cents per week
26 (ii) Damage to clothing and tools - insurance to the extent of 1242.36
33 Living away from home allowance 335.80 per week or
48.00 daily
24 (viii) Ambulance Service - uniform provided up to the value of 295.60 per annum

2.

This variation shall take effect from the beginning of the first full pay period to commence on or after 11
September 2003.

I. TABBAA, Commissioner.
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Printed by the authority of the Industrial Registrar.

(783) SERIAL C2328

SOCIAL AND COMMUNITY SERVICES EMPLOYEES (STATE)
AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Australian Services Union of N.S.W_, industrial organisation of employees.
(No. IRC 4380 of 2003)
Before Commissioner McLeay 20 October 2003

VARIATION

-396 -



N.S.W.INDUSTRIAL GAZETTE — Vol. 342 12 December 2003

1.

Delete subclause 6.1 of clause 6, Fixed Term Employees, of the award published 2 August 2002 (335
1.G.559) and insert in lieu thereof the following:

6.1 A fixed term employee may be engaged to work on either a full-time or part-time basis:

(a)  For completion of a specifically funded task(s) or project; not subject to recurrent funding;
or

(b)  to relive and employee who is undertaking a specifically funded task (s) or projects for a
defined period; or

(¢)  To relieve in a vacant position arising from an employee taking leave in accordance with
this award; or

(d) To relieve in a vacant position arising from an employee taking leave without pay in
conjunction with parental leave; or

(¢)  For the temporary provision of specialist skills that are not available within the
organisation for a specified period of time; or

) To fill short term vacancies during the recruitment and selection process resulting from
the cessation of employment of a permanent employee;

Provided thatthe term shall not exceed 12 months in the case of paragraphs (c) (¢) and (f) of this
clause.

Delete subclause 11.7 of clause 11, Overtime and insert in lieu thereof the following:

11.7 Subject to Clause 11.8 an employer may require an employee to work reasonable overtime at
overtime rates or as otherwise provided fro in this award.

11.8 An employee may refuse to work overtime in circumstances where the working of such overtime
would result in the employee working hours which are unreasonable

11.9 For the purpose of clause 11.8 what is unreasonable or otherwise will be determined having
regard to:

(a) any risk to employee health and safety;

(b)  the employee's personal circumstances including any family and carer's responsibilities;

(c)  the needs of the work place or enterprise;

(d) the notice (if any) given by the employer of the overtime and by the employee of his or

her intent to refuse it; and

()  any otherrelevant matter

Delete clause 31, First Aid Allowance, and insert in lieu thereof the following:
31. First Aid Allowance

An employee who holds a current first aid certificate issued by the St. John Ambulance Association or
Australian Red Cross Society or equivalent qualification and who is required by their employer to be
available to perform first aid duty at their workplace shallbe paid an allowance as set out in Item 1 of

Table 2 with a minimum payment of one day.

Note: It is not the intention of this clause to require an employer to pay the First Aid Allowance to an
employee more than once per shift. To avoid doubt, where an employee performs work on a shift which
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extends from one day to the next, the employer shall only be required to pay one First Aid allowance to
the employee.

4. This variation shall take effect on or after 20 October 2003.

J. McLEAY, Commissioner.

Printed by the authority of the Industrial Registrar.

SERIAL C2307

PRIVATE HOSPITAL EMPLOYEES (PROFESSIONAL STAFF)
(STATE) INDUSTRIAL COMMITTEE

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Health Services Union, industrial organisation of employees.
(No. IRC 4767 of 2003)

Before the Honourable Justice Boland 8 October 2003

ORDER
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The Commission orders that -

1. The Private Hospital Employees (Professional Staff) (State) Industrial Committee published 4 August
2000 (317 IG 764), be extended for a further three years.

2. Delete paragraph 2 of Item 3 of the said Committee and insert in lieu thereof the following:

The following employer organisations shall have alternate nominating rights as prescribed: one by the
Catholic Commission for Employment Relations, and one by Employers First.

3. Delete the title of the Union "The Health and Research Employees' Association of New South Wales",
effective as from 1 October 2003 and insert in licu thereof the following:

"Health Services Union".

4. This order shall take effect on and from 8 October 2003.

R.P. BOLAND J.

Printed by the authority of the Industrial Registrar.
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