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1.  Anti-Discrimination 

 

(1) It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the 

Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace on the grounds 

of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a 

carer. 

 

(2) It follows that in fulfilling their obliga tions under the dispute resolution procedure prescribed by this 

award the parties have obligations to take all reasonable steps to ensure that the operation of the 

provisions of this award are not directly or indirectly discriminatory in their effects. It will be consistent 

with the fulfilment of these obligations for the parties to make application to vary any provision of the 

award, which, by its terms or operation, has a direct or indirect discriminatory effect. 

 

(3) Under the Anti-Discrimination Act, 1977 it is unlawful to victimise an employee because the employee 

has made or may make or has been involved in a complaint of unlawful discrimination or harassment.  

 

(4) Nothing in this clause is to be taken to affect: 

 

(a) any conduct or act which is specifically exempted from anti-discrimination legislation. 

 

(b) Offering or providing junior rates of pay to persons under 21 years of age. 

 

(c) Any act or practice of a body established to propagate religion which is exempted under section 

56(d) of the Anti-Discrimination Act 1977.  

 

(d) A party to this award from pursuing matters of unlawful discrimination in any state or federal 

jurisdiction. 

 

(5) This clause does not create legal rights or obligations in addition to those imposed upon the parties by 

the legislation referred to in this clause. 

 

NOTES 

 

(a) Employers and employees may also be subject to Commonwealth anti-discrimination legislation. 

 

(b) Section 56(d) of the Anti-Discrimination Act 1977 provides: 

 

"Nothing in the Act affects ... any other act or practice of a body established to propagate religion that 

conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities 

of the adherents of that religion." 

 

2.  Classification Structure 

 

Farm Employee Level 1 (83%) 

 

An employee at this level performs routine duties of a manual nature to the level of his/her training.  

 

Such an employee: 

 

(a) performs work within established routines, methods and procedures that are predictable and 

which may require the exercise of limited discretion. 

 

(b) applies knowledge to a limited range of tasks.  The choice of actions is clear. 

 

(c) follows safe work practices and reports workplace hazards. 

(d) may be required to perform the following indicative tasks/duties:  

 

(a) pick, grade and present mushrooms in packing containers 
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(b) assist in the identification of disease and the control of its spread 

 

(c) clean and disinfect preparation areas and equipment 

 

(d) general labouring and cleaning duties 

 

(e) receiving, checking, dispatching and sorting of products 

 

(f) identification of equipment faults 

 

(g) basic inventory control 

 

Farm Employee Level 2 (89%) 

 

An employee at this level performs work above and beyond the skills of a Farm Employee Level 1.  

 

An employee at this level: 

 

(i) is responsible for the quality of their own work (subject to instruction and direction) 

 

(ii) exercises discretion within the level of his/her training 

 

(iii) may be required to perform the following indicative tasks/duties:  

 

(a) checking the work of other Level 1 employees 

 

(b) operation and maintenance of irrigation and watering equipment  

 

(c) measurement of chemical levels in water to maintain correct levels 

 

(d) operation of harvesting equipment and powered tools not requiring a license or a ticket. 

 

(iv) may be required to perform work within the scope of a Farm Employee Level 1. 

 

Farm Employee Level 3 (93%) 

 

An employee at this level is able, and may be required, to perform work within the scope of lower 

grades.  Additionally, an employee at this level: 

 

(a) is able to work from complex instructions and procedures 

 

(b) possesses sound interpersonal skills 

 

(c) ability to co-ordinate the work of others in a team environment 

 

(d) may be required to perform the following indicative tasks/duties:  

 

(a) appointed as Harvesting Coordinator, responsible for:  

 

maintaining picking staff numbers to control harvesting, subject to the direction of the 

grower. 

 

assisting in organising picker movement across the growing rooms in order to enhance 

productivity 

(e) licensed and/or certified to operate appropriate equipment eg. Forklift, heavy rigid truck, front 

end loader and compost turner, filing, spawning, supplementing, casing and emptying machine. 

 

(f) assist in the development of procedures and work practices to improve pick rates. 
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(g) may be required to perform work within the scope of a Farm Employee Level 2  

 

Farm Employee Level 4 (95%) 

 

An employee at this level is able, and may be required to perform work within the scope of lower 

grades.  Additionally, an employee at this level: 

 

(a) understands and applies quality control techniques 

 

(b) exercises discretion and judgment within the scope of his/her training 

 

(c) applies knowledge with depth in some areas and has a broad range of skills. 

 

(d) may be required to perform the following indicative tasks/duties:  

 

(a) organisation and co-ordination of all labouring functions before the harvesting period (eg. 

Substrate preparation, pasteurisation, spawning, supplementing, casing, set back rooms 

and filling relevant rooms) 

 

(b) responsibility for ensuring optimum fill weight and substrate moistures are achieved and 

maintained at all preparation stages 

 

(c) responsibility for the maintenance of all ingredient supplies and rotation  

 

(d) responsibility for managing hygiene control in preparation areas 

 

(e) responsibility for ensuring air handling filters are maintained and changed as directed by 

the grower. 

 

3.  Hours 

 

(1) Ordinary Hours 

 

The ordinary hours of work shall not exceed an average of 38 per week, nor a maximum of ten hours per 

day and shall be worked between the hours of 5.00 a.m. and 8.00 p.m., Monday to Sunday inclusive, and 

shall be continuous except for meal breaks.  

 

(2) The ordinary hours may be worked in any of the following ways:  

 

(a) Five days or five and one-half days per week 

 

(b) 19 days in a 20-day cycle. 

 

(c) Four equal days and one short day per week. 

 

(d) No more than 20 days are worked in a 28 consecutive day period. 

 

(3) A meal break of not less than 30 minutes and not more than one hour shall be a llowed and no employee 

shall be worked continuously for more than five hours without a meal break. 

 

(4) An employee who is required to work during the usual meal break shall be paid at overtime rates for 

such work.  Such payment shall continue until the prescribed meal break has been taken. 

 

(5) Ordinary Hours on a Saturday 

 

The rate for ordinary hours worked on a Saturday in accordance with subclause (1) of this clause shall 

be time and one-quarter, or rate and one-quarter for pieceworkers where hours are worked. 

 



N.S.W. INDUSTRIAL GAZETTE — Vol. 342 28 November 2003 

 - 157 - 

(6) Ordinary Hours on a Sunday 

 

The rate for ordinary time worked on a Sunday in accordance with subclause (1) of this clause shall be 

time and one-half, or rate and one-half for pieceworkers where hours are worked. 

 

(7) Shift Work 

 

(a) Afternoon and/or night shifts may be worked at the discretion of the employer to meet the 

exigencies of the industry.  

 

(b) Employees may be directed to work on shifts which shall not exceed eight hours without the 

payment of overtime. 

 

(c) Definitions  

 

(a) "Afternoon shift" means any shift finishing after 8.00 p.m. and at, or before midnight.  

 

(b) "Night shift" means any shift finishing subsequent to midnight and at or before 5.00 a.m. 

 

(d) Shift workers whilst on afternoon and night shifts shall be paid 15% more than the ordinary rates 

for such shifts. 

 

(e) All shift time worked in excess of eight hours per shift shall be paid as overtime at the rate of 

time and a half. 

 

(f) Where shift work is adopted, shifts shall, as far as practicable, rotate regularly and where two 

shifts are worked one shall be regarded as day shift and the second the afternoon or night shift. 

Where three shifts are worked they shall be divided into day, afternoon and night shifts.  

 

(g) No employees shall work for more than four and one half hours without a break for a meal except 

in the following circumstances where up to six hours may be worked without a break for a meal 

by agreement with the employee concerned: 

 

(a) Where a casual employee or part-time employee is engaged to work no more than six 

hours in any one day; 

 

(b) Where weekly employees are working their ordinary hours on the basis of a short day 

each week. 

 

Thirty minutes shall be allowed to shift workers each shift for crib, and shall be counted as time 

worked. 

 

(h) Shift workers who work on any of the holidays mentioned in 18.2 of this award, shall be paid at 

the rate of double time for all work done on such days. 

 

(i) Shift workers who work on a Sunday shall be paid at the rate of time and a half for ordinary 

hours. 

 

(j) Shift workers who work on a Saturday shall be paid at the rate of time and a quarter for ordinary 

hours. 

 

(k) An employer may require a day worker to change to shift work provided at least seven (7) days’ 

notice is given of the change. Overtime rates shall be paid if the shifts do not continue for at least 

five consecutive afternoons or nights." 

 

4.  Wage Rates 

 

(1) Adult Employees 
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The minimum rates of wages for any classification shall, subject to the other provisions, be the weekly 

rate for the classification a s set out in Table 1 - Rates of Pay, of Part B, Monetary Rates. 

 

(2) Junior Employees 

 

The minimum rates of wages to be paid to junior employees shall, subject to the other provisions, be the 

percentage of the appropriate rate for adults set out in the said Table 1, calculated to the nearest ten 

cents, any broken part of ten cents in the result not exceeding five cents to be disregarded. 

 

(3) Part-Time Employees  

 

Part-time employee(s) shall mean an employee who, subject to clause 3(2) of this award:  

 

(a) works less than an average of 38 hours per week; and 

 

(b) has reasonably predictable hours of work; and 

 

(c) receives, on a pro rata basis, equivalent pay and conditions to those of full-time employees who 

do the same kind of work. 

 

(d) by agreement may work up to an average of 38 hours per week without the payment of overtime. 

 

A part-time employee shall be paid an hourly rate ascertained by dividing the weekly rate payable under 

Table 1 by 38. 

 

(4) Casual Employees 

 

A casual employee shall mean an employee who is engaged and paid by the hour. The hourly rate shall 

be ascertained by dividing the weekly rate payable under Table 1 plus 15 per cent, by 38. 

 

(5) The rates of pay in this award include the adjustments payable under the State Wage Case 2002.  These 

adjustments may be offset against: 

 

(a) any equivalent overaward payments; and/or  

 

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum 

rates adjustments. 

 

5.  Piecework 

 

Piecework rates may be fixed by agreement between the employer and employee at such rates as will enable 

the average competent employee working the ordinary hours prescribed by this award to earn at least 15 per 

cent above the prescribed time work rate. Such piecework rates shall, when fixed, be paid in lieu of the said 

time work rates. 

 

6.  Mixed Functions 

 

(1) An employee, who is required to perform on any day work for which a higher rate than that of the 

employees ordinary classification is prescribed, shall be paid as follows:  

 

(a) If the employee is required to perform such work for two hours or more, the employee shall be 

paid for the day the higher (or highest, as the case may be) rate of wage prescribed for the work 

performed. 

 

(b) If the employee is required to perform such work for less than two hours, the employee shall be 

paid the higher (or highest, as the case may be) rate of wage prescribed for the time actually 

occupied on such work. 
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(2) An employee who is required to perform, on any day, work for which a lower rate of wage than that  of 

the employees ordinary classification is prescribed, shall suffer no reduction in pay in consequence 

thereof. 

 

7.  Overtime 

 

(1) Except as hereinafter provided, all time worked in excess of the hours prescribed in Clause 3 - Hours, 

shall be paid for at the rate of time and one-half for the first two hours and double time thereafter, except 

on a Sunday, which shall be paid for at the rate of double time. 

 

(2) Unless notified prior to or on the previous day, an employee who is required to work overtime af ter 

ordinary hours for more than one and a half hours shall be paid a meal allowance as set out in Item 1 of 

Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, for each meal.  Such meal is to be 

taken in the employer's time.  At the expiration of each additional four hours overtime, a further meal 

break shall be allowed and paid for as set out also in Item 1 of the said Table 2 for each additional meal. 

Meal breaks shall be of not less than 30 minutes' duration. 

 

(3) Requirement to work reasonable overtime 

 

(i) Subject to paragraph (ii) below an employer may require an employee to work reasonable 

overtime or as otherwise provided for in this award. 

 

(ii) An employee may refuse to work overtime in circumstances where the working of such overtime 

would result in the employee working hours which are unreasonable. 

 

(iii) For the purposes of paragraph (ii) above what is unreasonable or otherwise will be determined 

having regard to: 

 

(a) Any risk to employee health and safety; 

 

(b) The employee’s personal circumstances including any family and carer responsibilities;  

 

(c) The needs of the workplace or enterprise; 

 

(d) The notice (if any) given by the employer of the overtime and by the employee of his or 

her intention to refuse it; and 

 

(e) Any other relevant matter. 

 

8.  Recall 

 

An employee who is recalled to work after leaving their place of employment shall be paid a minimum of four 

hours at double time. 

 

9.  Holidays 

 

(1) The days on which New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, 

ANZAC Day, Queen's Birthday, local Eight-hour Day (or Labour Day), Christmas Day and Boxing Day 

are observed and any other day or days which may be proclaimed as a public holiday throughout the 

State shall be holidays and shall be paid for even though not worked.  

The employer and the employee(s) may reach agreement to substitute any other day for the day or days 

prescribed herein. 

 

(2) 

 

(a) Employees, other than casual employees, shall be entitled to attend the Australian Workers 

Union picnic day to be held on the first Monday in December of each year, or as otherwise 

notified. Employees attending the picnic day shall be paid at ordinary time, even though not 

worked. 
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(b) The employer may require from an employee evidence of his/her attendance at the union picnic 

day, and production of the butt of the picnic ticket issued for the picnic shall be sufficient 

evidence of attendance. 

 

(c) An employer and an individual employee may agree to the employee taking another day as a 

public holiday in lieu of the Union Picnic Day, in which case the provisions of paragraph(b) of 

this subclause shall not apply. 

 

(3) When an employee is required to work on a holiday he/she shall be paid at the rate of double time and 

one-half, for a minimum of not less than four hours. 

 

10.  Sick Leave 

 

(1) An employee, other than a casual employee, who has completed one month's continuous service and 

who is absent from work on account of personal illness or on account of injury shall be entitled to leave 

of absence with pay subject to the following conditions and limitations: 

 

(a) Where the employee is unable to attend for duty, the employee will endeavour to inform the 

employer where practicable prior to the commencing time, in order to allow the employer to 

engage a replacement for the period of such non-attendance. 

 

(b) The employee shall, if possible, within 24 hours of the commencement of such absence, inform 

the employer of the inability to attend for duty and, as far as practicable, shall state the estimated 

duration of the absence. 

 

(c) The employee shall furnish such evidence as the employer may reasonably require that he/she 

was unable, by reason of such illness or injury, to attend for duty on the day or days for which 

sick leave is claimed. 

 

(d) Subject to subclause 2. of this clause, the employee shall be entitled to 38 hours' sick leave 

during the first 12 months of employment, and to 60.8 hours' during each subsequent 12 months 

of employment. 

 

(2) Sick leave shall accumulate from year to year so that any balance o f the period specified in subclause 1. 

of this clause, which has in any one year not been allowed to an employee by an employer as paid sick 

leave, may be claimed by the employee and be allowed by that employer in any subsequent year without 

diminution of the sick leave prescribed in respect of that year. 

 

 

11.  Bereavement Leave 

 

(1) An employee, other than a casual employee, shall be entitled two days bereavement leave without 

deduction of pay, on each occasion of the death of a person within Australia as prescribed in subclause 3 

of this clause.  

 

(2) The employee must notify the employer as soon as practicable of the intention to take bereavement 

leave and will, if required by the employer provide, to the satisfaction of the employer, proof of death.  

 

(3) Bereavement leave shall be available to the employee in respect to the death of a person prescribed for 

the purposes of personal/carer’s leave as set out in subparagraph (ii) of paragraph (c) of subclause (1) of 

Clause 16 - Personal/Carer’s Leave, provided that, for the purpose of bereavement leave, the employee 

need not have been responsible for the care of the person concerned. 

 

(4) An employee shall not be entitled to bereavement leave under this clause during any period in respect of 

which the employee has been granted other leave. 
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(5) Bereavement leave may be taken in conjunction with other leave available under subclauses (2), (3), (4), 

(5) and (6) of the said Clause 16.  In determining such a request the employer will give consideration to 

the circumstances of the employee and the reasonable operational requirements of the business. 

 

12.  Jury Service 

 

An employee on weekly hiring required to attend for jury service during ordinary working hours shall be 

reimbursed by the employer an amount equal to the difference between the amount paid in respect of 

attendance for such jury service and the amount of wage received in respect of the ordinary time worked had 

the employee not been on jury service. An employee shall notify the employer as soon as possib le of the date 

required to attend for jury service. Further, the employee shall give proof of attendance, the duration of such 

attendance and the amount received in respect of such jury service. 

 

13.  Annual Leave 

 

See Annual Holidays Act 1944. 

 

14.  Annual Leave Loading 

 

(1) In this clause, the Annual Holidays Act 1944 is referred to as "the Act". 

 

(2) Before an employee is given and takes an annual holiday or where, by agreement between the employer 

and the employee the annual holiday is given and taken in more than one separate period, then before 

each of such separate periods the employer shall pay the employee a loading determined in accordance 

with this clause.  (NOTE: The obligation to pay in advance does not apply where an employee takes an 

annual holiday wholly or partly in advance - see subclause 6.) 

 

(3) The loading is payable in addition to the pay for the period of holiday given and taken and due to the 

employee under the Act. 

 

(4) The loading is to be calculated in relation to any period of annu al holiday to which the employee 

becomes or has become entitled, where such a holiday is given and taken in separate periods, then in 

relation to each such separate period.  

 

(5) The loading is the amount payable for the period or the separate period, as the case may be, stated in 

subclause 4. at the rate per week of 17.5 per cent of the appropriate ordinary weekly time rate of pay 

prescribed by this award for the classification in which the employee was employed immediately before 

commencing the annual holiday. 

 

(6) No loading is payable to an employee who takes an annual holiday wholly or partly in advance; 

provided that, if the employment of such an employee continues until the day when the employee would 

have become entitled under the Act, to an annual holiday, the loading then becomes payable in respect 

of the period of such holiday and is to be calculated in accordance with subclause 5, of this clause, 

applying the award rates of wages payable on that day.   

 

(7) Where, in accordance with the Act, the employer's establishment or part of it is temporarily closed down 

for the purpose of giving an annual holiday or leave without pay to the employees concerned:  

 

(a) An employee who is entitled under the Act to an annual holiday and who is given and takes such 

a holiday shall be paid the loading calculated in accordance with subclause 5, of this clause. 

(b) An employee who is not entitled under the Act to an annual holiday and who is given and takes 

leave without pay shall be paid, in addition to the amount payable under the Act, such proportion 

of the loading that would have been payable to the employee under this clause if the employee 

had become entitled to an annual holiday. 

 

(8) 

 

(a) When the employment of an employee is terminated by the employer or a cause other than 

misconduct, and at the time of the termination the employee has not been given and has not taken 
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the whole of an annual holiday to which the employee became entitled, the employee shall be 

paid a loading calculated in accordance with subclause 5. for the period not taken. 

 

(b) Except as provided by paragraph (a) of this subclause, no loading is payable on the termination 

of an employee's employment. 

 

 

15.  Long Service Leave 

 

See Long Service Leave Act 1955. 

 

 

16.  Personal Carer's Leave 

 

(1) Use of Sick Leave 

 

(a) An employee, other than a casual employee, with responsibilities in relation to a class of person 

set out in subparagraph (i) of paragraph 1 (c) of this subclause who needs the employee's care 

and support, shall be entitled to use, in accordance with this subclause, any current or accrued 

sick leave entitlement, provided for in Clause 10 - Sick Leave, for absences to provide care and 

support, for such persons when they are ill. Such leave may be taken for part of a single day. 

 

(b) The employee shall, if required, establish either by production of a medical certificate or 

statutory declaration, the illness of the person concerned and that the illness is such as to require 

care by another person. In normal circumstances, an employee must not take carer's leave under 

this subclause where another person has taken leave to care for the same person. 

 

(c) The entitlement to use sick leave in accordance with this subclause is subject to:  

 

(i) the employee being responsible for the care of the person concerned; and the person 

concerned being: 

 

(a) a spouse of the employee; or 

 

(b) a de facto spouse, who, in relation to a person, is a  person of the opposite sex to the 

first mentioned person who lives with the first mentioned person as the husban d or 

wife of that person on a bona fide domestic basis although not legally married to 

that person; or 

 

(c) a child or an adult child (including an adopted child, a  step child, a  foster child or 

an ex nuptial child), parent (including a foster parent and legal guardian), 

grandparent, grandchild or sibling of the employee or spouse or de facto spouse of 

the employee; or 

 

(d) a same sex partner who lives with the employee as the de facto partner of that 

employee on a bona fide domestic basis; or 

 

(e) a relative of the employee who is a member of the same household, where for the 

purposes of this paragraph: 

(1) "relative" means a person related by blood, marriage or affinity;  

 

(2) "affinity" means a relationship that one spouse, because of marriage, has to 

blood relatives of the other; and 

 

(3) "household" means a family group living in the same domestic dwelling. 

 

An employee shall, wherever practicable, give the employer notice prior to 

the absence of the intention to take leave, the name of the person requiring 

care and that person's relationship to the employee, the reasons for taking 
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such leave and the estimated length of absence. If it is not practicable for 

the employee to give prior notice of absence, the employee shall notify the 

employer by telephone of such absence at the first opportunity on the day of 

absence. 

 

(2) Unpaid Leave for Family Purpose  

 

(a) An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of 

providing care and support to a member of a class of person set out in subparagraph (i) of 

paragraph 1 (c) of this clause who is ill. 

 

(3) Annual Leave  

 

(a) An employee may elect with the consent of the employer, subject to the Annual Holidays Act 

1944, to take annual leave not exceeding five days in single day periods or part thereof, in any 

calendar year at a  time or times agreed by the parties. 

 

(b) Access to annual leave, as prescribed in paragraph a. of this subclause, shall be exclusive of any 

shutdown period provided for elsewhere under this award. 

 

(c) An employee and employer may agree to defer payment of the annual leave loading in respect of 

single day absences, until at least five consecutive annual leave days are taken. 

 

(4) Time Off in Lieu of Payment for Overtime  

 

(a) An employee may elect, with the consent of the employer, to take time off in lieu of payment for 

overtime at a time or times agreed with the employer within 12 months of the said election. 

 

(b) Overtime taken as time off during ordinary time hours shall be taken at the ordinary tim e rate, 

that is, an hour for each hour worked. 

 

(c) If, having elected to take time as leave in accordance with paragraph a. of this subclause, the 

leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made 

at the expiry of the 12 month period or on termination. 

 

(d) Where no election is made in accordance with paragraph a. the employee shall be paid overtime 

rates in accordance with the award. 

 

(5) Make-Up Time 

 

(a) An employee may elect, with the consent of the employer, to work "make-up time", under which 

the employee takes time off during ordinary hours, and works those hours at a  later time, during 

the spread of ordinary hours provided in the award, at the ordinary rate of pay. 

 

(b) An employee on shift work may elect, with the consent of the employer, to work "make-up time" 

(under which the employee takes time off ordinary hours and works those hours at a  later time), 

at the shift work rate, which would have been applicable to the hours taken off. 

 

(6) Rostered Days Off 

 

(a) An employee may elect, with the consent of the employer to take a rostered day off at any time. 

 

(b) An employee may elect, with the consent of the employer, to take rostered days off in part 

amounts. 

 

(c) An employee may elect, with the consent of the employer, to accrue some or all rostered days off 

for the purposes of creating a bank to be drawn upon at a time mutually agreed between the 

employer and employee, or subject to reasonable notice by the employee or the employer. 
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17.  Payment of Wages 

 

(1) All wages and overtime shall be paid, in the employer's time, not later than four (4) days after the 

conclusion of a pay period. Wages shall be paid by either cash, cheque or electronic funds transfer.  

 

(2) Where wages are paid by cheque or bank transfer the following conditions shall apply:  

 

(a) Payment by cheque or bank transfer will not involve any of the employees in any banking costs.  

 

(b) The employees shall, if necessary, be allowed to leave the employer's premises to cash the said 

cheque. 

 

(c) Should any employee request to have the weekly wages paid into the employee's bank account, 

credit union or building society account, the employer shall comply with such request. 

 

(3) When an employee's services are terminated by the employer for reasons other than misconduct, the 

employee shall be paid all wages due immediately or, failing payment, shall be paid at the rate of the 

classification under which last employed for all time until paid.  Where the employment is terminated by 

reason of the employee's misconduct, the employee shall be paid all wages due within 24 hours of such 

termination or shall be paid at the rate of the classification under which last employed for all time until 

such payment is made. 

 

18.  Terms of Engagement 

 

(1) Except for the first four weeks of employment, the engagement of employees, other than casual 

employees, shall be terminated only by two week's notice on either side to be given at any time during 

the week or by the payment or forfeiture, as the case may be, of two week's wages in lieu thereof.  

During the first four weeks of engagement of a new employee, the employment may be terminated at 

any time without notice. 

 

(2) Subject to the provisions of subclause (1) of this clause, the first twelve weeks of full-time or part-time 

employment shall be a probationary period. 

 

(3) Nothing contained in subclause (1), of this clause shall prevent an employer from deducting payment for 

time lost by an employee or terminating employment at any time without notice because of the 

employee's misconduct or neglect of duty. 

 

19.  First-Aid 

 

(1) Adequate first-aid facilities shall be provided by the employer (see Occupational Health and Safety Act  

2000 and Occupational Health and Safety Regulation 2001). 

 

(2) An employee appointed by the employer to perform first -aid duty shall be paid as set out in Item 2 of 

Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, in addition to the ordinary rates. 

 

 

 

20.  Consultative Mechanism 

 

Enterprises covered by this award may establish a consultative mechanism with procedures appropriate to their 

size, structure and needs in relation to matters affecting efficiency and productivity. 

 

21.  Labour Flexibility 

 

(1) Wider Range of Tasks  

 

Employees shall perform work, which is incidental or peripheral to their main tasks or functions and is 

within the scope of their skills and competence. 
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(2) Mixed Enterprises 

 

(a) A mixed enterprise is defined as a single establishment where the primary operation is not 

covered by this award. 

 

(b) For the purposes of increasing productivity, flexibility and efficiency in a mixed enterprise, as 

well as enhancing opportunities for workers, multi-skilling may extend to allow the workers to 

perform any work in a mixed enterprise within the scope of their skills and competence. 

 

(c) Discussions shall take place at the enterprise with the view to allowing employees to perform a 

wider range of tasks and the removal of demarcation barriers. 

 

(d) Workers in a mixed enterprise shall not impose or continue to enforce demarcation barriers 

between the work of employees, provided that it is agreed that the work lies within the scope of 

the skill and competence of the worker concerned. 

 

22.  Redundancy 

 

(1) Application 

 

(a) This clause shall apply in respect of full-time and part-time employees. 

 

(b) This clause shall only apply to employers who employ 15 or more employees immediately prior 

to the termination of employment of employees. 

 

(c) Notwithstanding anything contained elsewhere in this clause, this clause shall not apply  to 

employees with less than one year s continuous service and the general obligation on employers 

shall be no more than to give such employees an indication of the impending redundancy at the 

first reasonable opportunity, and to take such steps as may be reasonable to facilitate the 

obtaining by the employees of suitable alternative employment. 

 

(d) Notwithstanding anything contained elsewhere in this clause, this clause shall not apply where 

employment is terminated as a consequence of conduct that justif ies instant dismissal, including 

malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or 

employees engaged for a specific period of time or for a specified task or tasks or where 

employment is terminated due to the ordinary and customary turnover of labour. 

 

(2) Introduction of Change 

 

(a) Employer s duty to notify 

 

(1) Where an employer has made a definite decision to introduce major changes in 

production, program, organisation, structure or technology that are like ly to have 

significant effects on employees, the employer shall notify the employees who may be 

affected by the proposed changes and the union to which they belong. 

 

(2) "Significant effects" include termination of employment, major changes in the 

composition, operation or size of the employer s workforce or in the skills required, the 

elimination or diminution of job opportunities, promotion opportunities or job tenure, the 

alteration of hours of work, the need for retraining or transfer of employees to other work 

or locations and the restructuring of jobs.  Provided that where the award makes provision 

for alteration of any of the matters referred to herein, an alteration shall be deemed not to 

have significant effect. 

 

(b) Employer’s duty to discuss change 

 

(i) The employer shall discuss with the employees affected and the union to which they 

belong, inter alia, the introduction of the changes referred to in paragraph (1) of this 

subclause, the effects the changes are likely to have on employees and measures to avert 
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or mitigate the adverse effects of such changes on employees, and shall give prompt 

consideration to matters raised by the employees and/or the union in relation to the 

changes. 

 

(ii) The discussion shall commence as early as practicable after a definite decision has been 

made by the employer to make the changes referred to in paragraph (1) of this subclause. 

 

(iii) For the purpose of such discussion, the employer shall provide to the employees 

concerned and the union to which they belong, all relevant information about the changes 

including the nature of the changes proposed, the expected effects of the changes on 

employees and any other matters likely to affect employees, provided that any employer 

shall not be required to disclose confidential information the disclosure of which would 

adversely affect the employer. 

 

(3) Redundancy 

 

(a) Discussions before terminations 

 

(i) Where an employer has made a definite decision that the employer no longer wishes the 

job the employee has been doing to be done by anyone pursuant to subparagraph 2 (a) (1) 

of this clause, and that decision may lead to the termination of employment, the employer 

shall hold discussions with the employees directly affected and with the union to which 

they belong. 

 

(ii) The discussions shall take place as soon as is practicable after the employer has made a 

definite decision which will invoke the provision of subparagraph (i) of this paragraph and 

shall cover, inter alia, any reasons for the proposed terminations, measures to avoid or 

minimise the terminations and measures to mitigate any adverse effects of any termination 

on the employees concerned. 

 

(iii) For the purposes of the discussion the employer shall, as soon as practicable, provide to 

the employees concerned and the union to which they belong, all relevant information 

about the proposed terminations including the reasons for the proposed terminations, the 

number and categories of employees likely to be affected, and the number of workers 

normally employed and the period over which the terminations are likely to be carried out. 

Provided that any employer shall not be required to disclose confidential information the 

disclosure of which would adversely affect the employer. 

 

(4) Termination of Employment 

 

(a) Notice for changes in production, program, organisation or structure  

 

This subclause sets out the notice provisions to be applied to terminations by the employer for reasons 

arising from "production", "program", "organisation" or "structure" in accordance with subparagra ph 2 

(a) (1) of this clause. 

(i) In order to terminate the employment of an employee the employer shall give to the 

employee the following notice: 

 

 

Period of Continuous Service Period of Notice 

  

Less than 1 year 1 week 

1 year and less than 3 years 2 weeks 

3 years and less than 5 years 3 weeks 

5 years and over 4 weeks 

 

(ii) In addition to the notice above, employees over 45 years of age at the time of the giving of 

the notice with not less than two years continuous service, shall be entitled to an 

additional week s notice. 
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(iii) Payment in lieu of the notice above shall be made if the appropriate notice period is not 

given. Provided that employment may be terminated by part of the period of notice 

specified and part payment in lieu thereof. 

 

(b) Notice for technological change  

 

This subclause sets out the notice provisions to be applied to terminations by the employer for 

reasons arising from "technology" in accordance with subclause 2. (a) (1) above:  

 

(i) In order to terminate the employment of an employee the employer shall give to the 

employee three months notice of termination. 

 

(ii) Payment in lieu of the notice above shall be made if the appropriate notice period is not 

given. Provided that employment may be terminated by part of the period of notice 

specified and part payment in lieu thereof. 

 

(iii) The period of notice required by this subclause to be given shall be deemed to be service 

with the employer for the purposes of the Long Service Leave Act 1955, the Annual 

Holidays Act 1944, or any Act amending or replacing either of these Acts. 

 

(c) Time off during the notice period 

 

(i) During the period of notice of termination given by the employer, an employee shall be 

allowed up to one-day s time off without loss of pay during each week of notice, to a 

maximum of five weeks, for the purposes of seeking other employment. 

 

(ii) If the employee has been allowed paid leave for more than one day during the notice 

period for the purpose of seeking other employment, the employee shall, at the request of  

the employer, be required to produce proof of attendance at an interview or the employee 

shall not receive payment for the time absent. 

 

(d) Employee leaving during the notice period 

 

If the employment of an employee is terminated (other than for misconduct) before the notice 

period expires, the employee shall be entitled to the same benefits and payments under this clause 

had the employee remained with the employer until the expiry of such notice. Provided that in 

such circumstances the employee shall not be entitled to payment in lieu of notice. 

 

(e) Statement of employment  

 

The employer shall, upon receipt of a request from an employee whose employment has been 

terminated, provide to the employee a written statement specifying the period of the employee s 

employment and the classification of or the type of work performed by the employee. 

(f) Notice to Centrelink  

 

Where a decision has been made to terminate employees, the employer shall notify the 

Centrelink thereof as soon as possible giving relevant information including the number and 

categories of the employees likely to be affected and the period over which the terminations are 

intended to be carried out. 

 

(g) Centrelink Employment Separation Certificate  

 

The employer shall, upon receipt of a request from an employee whose employment has been 

terminated, provide to the employee an "Employment Separation Certificate" in the form 

required by Centrelink. 

 

(h) Transfer to lower paid duties  
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Where an employee is transferred to lower paid duties for reasons set out in paragraph 2 (a) 

above, the employee shall be entitled to the same period of notice of transfer as the employee 

would have been entitled to if the employee s employment had been terminated, and the 

employer may, at the employer s option, make payment in lieu thereof of an amount equal to the 

difference between the former ordinary time rate of pay and the new ordinary time rate for the 

number of weeks of notice still owing. 

 

(5) Severance Pay 

 

(a) Where the employment of an employee is to be terminated pursuant to subclause 4, above, 

subject to further order of the Industrial Relations Commission, the employer shall pay the 

following severance pay in respect of a continuous period of service:  

 

(i) If an employee is under 45 years of age, the employer shall pay in accordance with the 

following scale: 

 

Years of Service Under 45 Years of Age Entitlement 

  

Less than 1 year Nil 

1 year and less than 2 years 4 weeks 

2 years and less than 3 years 7 weeks 

3 years and less than 4 years 10 weeks 

4 years and less than 5 years 12 weeks 

5 years and less than 6 years 14 weeks 

6 years and over 16 weeks 

 

(ii) Where an employee is 45 years of age or over, the entitlement shall be in accordance with 

the following scale: 

 

Years of Service Under 45 Years of Age Over Entitlement 

  

Less than 1 year Nil 

1 year and less than 2 years 5 weeks 

2 years and less than 3 years 8.75 weeks 

3 years and less than 4 years 12.5 weeks 

4 years and less than 5 years 15 weeks 

5 years and less than 6 years 17.5 weeks 

6 years and over 20 weeks 

 

(iii) "Week's pay" means the all-purpose rate of pay for the employee concerned at the date of 

termination and shall include, in addition to the ordinary rate of pay, overaward payments, 

shift penalties and allowances provided for in the relevant award. 

 

(b) Incapacity to Pay  

 

Subject to an application by the employer and further order of the Industrial Relations 

Commission, an employer may pay a lesser amount (or no amount) of severance pay than that 

contained in paragraph (a) above.  The Industrial Relations Commission shall have regard to such 

financial and other resources of the employer concerned as the Commission thinks relevant, and 

the probable effect paying the amount of severance pay in paragraph (a) above will have on the 

employer. 

 

(c) Alternative Employment  

 

Subject to an application by the employer and further order of the Industrial Relations 

Commission, an employer may pay a lesser amount (or no amount) of severance pay than that 

contained in paragraph (a) above if the employer obtains acceptable alternative employment for 

an employee. 
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(6) Savings Clause  

 

Nothing in this award shall be construed so as to require the reduction or alteration of more 

advantageous benefits or conditions which an employee may be entitled to under any existing 

redundancy arrangement, taken as a whole, between the union and any employer bound by this award.  

 

23.  Disputes Procedure 

 

The procedure for the resolution of industrial disputation will be pursuant to section 14 of the Industrial 

Relations Act 1996. These procedural steps are: 

 

(1) Procedure relating to a grievance of an individual employee:  

 

(a) The employee is required to notify (in writing or otherwise) the employer as to the substance of 

the grievance, request a meeting with the employer for bilateral discussions and state the remedy 

sought. 

 

(b) A grievance must initially be dealt with as close to its source as possible, with graduated steps for 

further discussion and resolution at higher levels of authority. 

 

(c) Reasonable time limits must be allowed for discussion at each level of authority. 

 

(d) At the conclusion of the discussions, the employer must provide a response to the employee's 

grievance, if the matter has not been resolved, including reasons for not implementing any 

proposed remedy. 

 

(e) While a procedure is being followed, normal work must continue. 

 

(f) The employee may be represented by an industrial organisation of employees. 

 

(2) Procedure for a dispute between an employer and the employees:  

 

(a) A question, dispute or difficulty must initially be dealt with as close to its source as possible, 

with graduated steps for further discussion and resolution at higher levels of authority. 

 

(b) Reasonable time limits must be allowed for discussion at each level of authority. 

 

(c) While a procedure is being followed, normal work must continue. 

 

(d) The employer may be represented by an industrial organisation of employers and the employees 

may be represented by an industrial organisation of employees for the purpose of each procedure. 

 

(3) Subject to the Industrial Relations Act 1996, in the event that a dispute cannot be resolved by the above 

process the parties may have recourse to the Industrial Relations Commission of New South Wales to 

attempt to resolve the dispute.  

 

24.  Amenities 

 

(1) Change Rooms and Conveniences 

 

(a) A change room for employees shall be provided. Where practicable it shall be equipped with 

showers and wash basins. 

 

(b) Such change room shall be used exclusively for the purpose for which it is provided  and shall be 

erected in a location to avoid risk of injury. 

 

(c) Toilet and sanitary facilities shall be provided by the employer. 

 

(d) Lockers shall be provided for employees. 
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(2) Meal Room  

 

The employer shall supply suitable shelter for meals and boiling water for employees at the 

commencement of each meal and/or tea break. Such meal room shall be equipped with:  

 

(a) fly screen doors; 

 

(b) refrigerators; 

 

(c) heater for food; 

 

(d) electric light where practicable; 

 

(e) suitable table and seating accommodation. 

 

25.  Protective Clothing 

 

Employees shall be provided, free of charge, with all necessary protective clothing including rubber boots, 

gloves and aprons. Such clothing shall be issued in good condition and shall be retained by the employees 

during their period of employment.  It shall be renewed by the employer when required. 

 

26.  Area, Incidence and Duration 

 

This award shall rescind and replace the Mushroom Industry Employees (State) Award published 9 March 

2001 (322 I.G. 1147), and all variations thereof.  

 

It shall apply to employees who are employed by commercial mushroom growers on mushroom farms or in 

sheds or other like places where mushrooms are grown or cultivated, or in a clearing, fencing, trenching, 

draining, or otherwise preparing land in connection herewith.  

 

This award shall take effect from the first full pay period to commence on or after 14 August 2003 and shall 

continue in force for a period of 12 months. 

 

 

 

 

 

 

 

PART B 
 

Monetary Rates 

 

Table 1 - Rates Of Pay 

 

A. Operative from the first full pay period on or 14 August 2003. 

 

Section 1 - Adult Employees  

 

 Base Rate Casual Hourly 15% Casual One-Twelfth Total Casual 

 Per Week Base Rate Leave Loading Annual Leave Hourly Rate 

    Loading  

 $ $ $ $ $ 

Farm Employee 452.30 11.90 1.79 1.14 14.83 

Level 1      

Farm Employee 481.10 12.66 1.90 1.21 15.77 

Level 2      
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Farm Employee 496.00 13.05 1.96 1.25 16.26 

Level 3      

Farm Employee 504.30 13.27 1.99 1.27 16.53 

Level 4      

 

 

Section 2 - Junior Employees  

 

 

 Percentage of Appropriate 

 Adult Rate Per Week 

 % 

  

Under 16 years of age 50 

At 16 years of age 60 

At 17 years of age 70 

At 18 years of age 80 

At 19 years of age 90 

At 20 years of age Adult rates 

 

B. Operative from the first full pay period on or after 1 November 2003. 

 

The rates of pay in this award include the adjustments payable under the State Wage Case 2003.  These 

adjustments may be offset against: 

 

(a) any equivalent overaward payments; and/or  

 

(b) award wage increases since 29 May 1991 other than safety net , State Wage Case and minimum rates 

adjustments. 

 

Section 1 - Adult Employees 

 

 

 Base Rate Casual Hourly 15% Casual One-Twelfth Total Casual 

 Per Week Base Rate Leave Loading Annual Leave Hourly Rate 

    Loading  

 $ $ $ $ $ 

Farm Employee 469.30 12.35 1.85 1.18 15.38 

Level 1      

Farm Employee 498.10 13.11 1.97 1.26 16.34 

Level 2      

Farm Employee 513.00 13.50 2.03 1.29 16.82 

Level 3      

Farm Employee 521.30 13.72 2.06 1.31 17.09 

Level 4      

 

Section 2 - Junior Employees  

 

 Percentage of Appropriate 

 Adult Rate Per Week 

 % 

  

Under 16 years of age 50 

At 16 years of age 60 

At 17 years of age 70 

At 18 years of age 80 

At 19 years of age 90 

At 20 years of age Adult rates 
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Table 2 - Other Rates And Allowances 

 

A. Operative from the first full pay period on 14 August 2003. 

 

Item No. Clause No. Brief Description Amount 

   $ 

1 3(4) Meal Allowance  

  Working more than 1.5 hours overtime 6.90 

  each additional 4 hours 6.90 

2 19(2) First-Aid 1.70 per day or shift 

 

B. Operative from the first full pay period on or after 1 November 2003. 

 

The rates of pay in this award include the adjustments payable under the State Wage Case 2003.  These 

adjustments may be offset against: 

 

(a) any equivalent overaward payments; and/or  

 

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum rates 

adjustments. 

 

Item No. Clause No. Brief Description Amount 

   $ 

1 3(4) Meal Allowance  

  Working more than 1.5 hours overtime 7.10 

  each additional 4 hours 7.10 

2 19(2) First-Aid 1.75 per day or shift 

 

 

 
J. P. MURPHY, Commissioner. 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

(1689) SERIAL C2289 
 

SYDNEY CATCHMENT AUTHORITY CONSOLIDATED AWARD 2002 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Sydney Catchment Authority. 

 
(No. IRC 4919 of 2003) 

 

Before The Honourable Justice Schmidt 9 September 2003 

 

VARIATION 

 

1. Delete clause 7, Pay, of the award published 22 August 2003 (341 I.G. 1) and insert in lieu thereof the 

following: 

 

7.  Pay 

 

7.1 Rates of Pay 
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(a) There will be one pay scale for all employees. 

 

(b) The rate of pay for a job (other than those covered by subclause 7.4, Special Movements, of this 

clause will be based on its evaluated pay point. 

 

(c) Equivalent rates of pay will be determined as follows: 

 

(i) 

 

Hourly rate = Annual rate 

  52.2 x weekly hours 

 

(ii) Daily = hourly rate x ordinary daily working hours 

 

(iii) Weekly = hourly rate x ordinary weekly working hours 

 

(iv) Fortnightly = weekly pay rate x 2. 

 

(v) Annual rate = weekly pay rate x 52.2 

 

(d) The amounts of Rates of Pay contained in Column 2 at Schedule 1 have been rounded to the next 

nearest dollar. 

 

(e) The parties to this Award, in accordance with the commitments made, have commenced 

negotiations for a new Award, with a first meeting held on 21 May 2003.  The agreement reached 

between the parties on 27 August 2003 sets out a Framework of Reform and the processes to 

which the parties commit themselves in order to achieve a mutually desirable outcom e that 

provides improved performance, appropriate conditions of employment, flexible work 

arrangements, administrative efficiencies and cost benefits to the SCA as follows:  

 

(i) Agreement by the ASU and the APESMA to participate fully in the translation from the 

Bi-Pers job evaluation methodology to the Cullen Egan Dell methodology based on the 

draft Project Plan. 

 

 

 

(ii) To be completed by 31 December 2003 or as agreed by the parties:  

 

A revised pay structure and classification system that covers both Award employees and 

Senior Managers, including translation arrangements, and which addresses the issues that 

have been identified in relation to the operation of the current pay system; these issues 

include appropriate pay structures, classification systems and salary progression;  

 

A performance management system that links business requirements to performance-

based rewards; 

 

Appropriate incidents conditions; 

 

Revised Award in relation to terms and conditions of employment; and  

 

Revised consultative arrangements including the provision of facilities to delegates. 

 

(iii) The parties agree to commit sufficient time and resources to achieve the desired outcomes.  

To this end, the parties will meet regularly and ensure appropriate resources are made 

available to participate in the process. 

 

(iv) The unions undertake to co-operate with the SCA in progressing the issues in accordance 

with the agreed timetable. 
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(v) Any matter(s) not resolved to the satisfaction of any of the parties to this Award be may 

be notified to the Industrial Relations Commission of NSW in accordance with subclause 

49.2 of clause 49, Dispute Resolution Procedure. 

 

(f) In recognition of the contribution that Unions have made to the implementation of reform to date 

and the commitments detailed in paragraph (e) of this subclause, the Rates of Pay contained in 

Schedule 1 and 2 will apply as follows: 

 

(i) Rates of Pay contained in Column 2 at Schedule 1 and Schedule 2 - on and from 1 July 

2003; and 

 

(ii) Rates of Pay contained in Column 3 at Schedule 1 and Schedule 2 - the first pay period on 

or after 1 January 2004. 

 

7.2 Appointments 

 

(a) Employees will be appointed on the appropriate annual rate of pay for the job (being the -mid 

point (M)), except where, in exceptional circumstances, appointment  may be made at the Low 

(L) or high (H) point listed in Column 1 at Schedule 1 to this Award. 

 

(b) Where in exceptional circumstances appointment has been made to the low point, an employee 

may progress to the mid point after 12 months from the original appointm ent, subject to 

satisfactory performance in all aspects of the position. 

 

(c) Where progression for an employee is rejected, the reasons for such rejection must be stated in 

writing and provided to the employee. In such cases, the employee has a right of appeal to the 

relevant General Manager, and where unsuccessful shall subsequently be reviewed six months 

after the original review. 

 

(d) Where an employee is appointed to the mid point, there will be no progression. 

 

(e) An employee shall not be paid less than their appointed rate, except where an employee has been 

regressed as a result of: 

 

(i) Poor performance (see subclause 10.3, Regression of clause 10, Performance 

Agreements); or 

 

(ii) Disciplinary action (see subclause 5.8, Misconduct, of clause 5, Employment of Staff). 

 

7.3 Payment of Monies Due 

 

(a) The Employer may make payment, less any deduction as may be authorised by the employee or 

required by law, by paying the full amount of the balance due into a credit union or bank account 

of the employee’s choice, or by cheque made payable to the employee. 

 

(b) Monies will only be assigned to accounts that are in the employee’s name either singly or jointly.  

 

(c) Any payments in addition to an employee’s appointed rate of pay, made under the provisions of 

this Award (e.g. overtime, allowances, shift penalties etc.), will be made within the three pay 

periods (i.e. six weeks). 

 

(d) No variation will be made to pay unless it is properly authorised in writing. 

 

7.4 Special Movements 

 

(a) Employees who have completed a relevant tertiary level qualification or qualifications deemed 

equivalent thereto which the Employer deems as necessary for the SCA’s ongoing needs will be 

considered for reclassification to a higher pay point. 
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(b) Such reclassification will be determined by the Employer on a selective basis subject to:  

 

(i) satisfactory performance of the employee concerned at the existing pay point;  

 

(ii) the experience and demonstrated ability of the employee concerned;  

 

(iii) the capacity of the employee to undertake more responsible work; 

 

(iv) the availability of work in the employees acquired discipline. 

 

(c) Where progression for an employee is rejected, the reasons for such rejection must be stated in 

writing and provided to the employee.  In such cases, the employee has right of appeal to the 

Employer, who will consult with the union prior to making a decision and where unsuccessful 

shall subsequently be reviewed six months after the original review. 

 

(d) Employees who are determined as being suitable for reclassification in accordance with the 

provisions of paragraphs (a), (b) and (c) of this subclause will be placed on the appropriate pay 

point according to their respective disciplines and will be eligible for movement as follows:  

 

(i) Engineering - Four Year Degree or Equivalent 

 

An employee with a recognised four year degree in engineering or equivalent thereto will 

be initially classified at pay point 26, and will be eligible for yearly movement in 12 

monthly intervals through the pay points identified in  Column 5 of the table at Schedule 1. 

 

(ii) Environmental Sciences 

 

An employee with a recognised three year degree, diploma or qualifications equivalent 

thereto in environmental sciences will be initially classified at pay point 22, and will be 

eligible for movement through the pay points identified in Column 6A of the table at 

Schedule 1 in 12 monthly intervals. 

 

An employee with a recognised four year degree or equivalent to in environmental science 

will be initially classified at pay point 26, and will be eligible for movement through the 

pay points identified in Column 6B of the table at Schedule 1 in every 12 months. 

 

(iii) Scientific 

 

An employee with a recognised three year degree, diploma or equivalent qualifications in 

a necessary scientific discipline will be initially classified at pay point 22, and will be 

eligible for yearly movement through the pay points identified in Column 7A of the table 

at Schedule 1 in every 12 months. 

 

An employee with a recognised four year degree or equivalent to in a necessary scientific 

discipline will be initially classified at pay point 26, and will be eligible for yearly 

movement through the pay points identified in Column 7B of the table at Schedule 1 in 

every 12 months. 

 

(iv) General 

 

In general, an employee with a recognised diploma who have been reclassified to pay 

point 14 will be eligible for movement through the pay points identified in Column 4A in 

the table at Schedule 1 in 12 monthly intervals. 

 

In general, an employee with a recognised degree who have been reclassified to pay point 

16 will be eligible for movement through the pay points identified in Column 4B in the 

table at Schedule 1 in 12 monthly intervals. 
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(e) Employees who have been appointed to pay point 14 or above and subsequently complete a 

relevant tertiary qualification which the Employer deems necessary for the organisation’s needs, 

will be considered for advancement or reclassification to the equivalent pay or the next highest 

pay point, as the case may be, in accordance with the provisions of paragraphs (a), (b) and (c) of 

this subclause. 

 

(f) The provisions of paragraph (d) of this subclause will only apply whilst employees are employed 

in positions considered by the Employer to require the specific skills of their respective 

disciplines. 

 

(g) Movement between salary points for part-time employees will be in accordance with clause 6, 

Job Evaluation, and movement will be calculated on the full-time equivalent. 

 

2. Delete Schedule 1 - Rates of Pay and Special Progression Pay Points, and Schedule 2 - Rates of Pay, 

Special Provisions (Former A.W.T. Employees) of clause 50, Savings, and insert in lieu thereof the 

following: 

 

SCHEDULE 1 

 

Rates of Pay and Special Progression Pay Points 

 

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 

IPS IPS Rate  IPS Rate  General Engin- Environmental Scientific 

 of Pay p.a. of Pay p.a.  eering Science  

 1/7/03 6/1/04 A B 4 yr. A B A B 

   Diploma Degree Qual. 3 yr 4 yr 3 yr 4 yr 

 $ $    Qual. Qual. Qual. Qual. 

76. 87,122 88,864        

75.H 85,465 87,165        

74.M 83,826 85,502        

73.L 82,226 83,870        

72.H 80,656 82,269        

71.M 79,123 80,705        

70..L 77,615 79,167        

69.H 76,138 77,660        

68.M 74,688 76,182        

67.L 73,269 74,734        

66.H 71,879 73,316        

65.M 70,509 71,919        

64.L 69,173 70,556        

63.H 67,862 69,219        

62.M 66,572 67,903        

61.L 65,313 66,620        

60.H 64,078 65,360        

59.M 62,863 64,120        

58.L 61,676 62,910        

57.H 60,510 61,721        

56.M 59,367 60,554   8 9 8   

55.L 58,251 59,416   7 8 7 9 8 

54.H 57,154 58,297        

53.M 56,078 57,200   6 7 6 8 7 

52.L 55,021 56,121      7 6 
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51.H 53,986 55,066   5 6 5   

50.M 52,972 54,031      6 5 

49.L 51,979 53,019        

48.H 51,004 52,024   4 5 4 5 4 

47.M 50,050 51,051        

46.L 49,110 50,093        

45. 48,651 49,624        

44.H 48,192 49,155   3 4 3 4 3 

43. 47,744 48,698        

42.M 47,292 48,238        

41. 46,851 47,788        

40.L 86,408 47,336  6      

39. 45,975 46,895        

38.H 45,542 46,453   2 3 2 3 2 

37. 45,117 46,019        

36.M 44,694 45,588  5      

35. 44,277 45,162        

34.L 43,862 44,739        

33. 43,455 44,324        

32.H 43,049 43,910  4 1 2 1 2 1 

31. 42,648 43,501        

30.M 42,245 43,090        

29. 41,856 42,693        

28.L 41,465 42,294 7 3      

27. 41,014 41,834        

26.H 40,562 41,374 6  Entry 1 Entry 1 Entry 

25. 40,124 40,926        

24.M 39,685 40,479 5 2      

23. 39,254 40,039        

22.L 38,824 39,600 4   Entry  Entry  

21. 38,407 39,175        

20.H 37,989 38,749 3 1      

19. 37,345 38,092        

18.M 36,702 37,436 2       

17. 36,083 36,805        

16.L 35,463 36,172 1 Entry      

15. 34869 35566        

14. 34,272 34,958 Entry       

13. 33,564 34,235        

12. 32,822 33,512        

11. 31,991 32,631        

10.H 31,126 31,748        

9. 29,874 30,472        

8. 29,276 29,861        

7.M 28,678 29,252        

6. 27,204 27,748        

5. 25,729 26,244        
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4. 24,588 25,080        

3.L 23,446 23,915        

2. 22,426 22,875        

1. 21,409 21,837        

 

 

 

 

SCHEDULE 2 

 

 

Rates of Pay, Special Provisions (Former A.W.T. Employees) 

 

 

Column 1 Column 2 Column 3 

Position Rate of Pay p.a. Rate of Pay p.a. 

Number 1/7/03 6/1/04 

 $ $ 

8360 35,064 35,776 

8364 35,064 35,766 

12520 35,064 35,766 

12540 35,064 35,766 

12544 35,064 35,766 

17199 44,281 45,166 

17718 34,117 34,799 

22426 78,357 79,924 

22951 35,064 35,766 

23229 54,502 55,592 

28037 63,464 64,734 

28132 75,403 76,911 

28138 49,580 50,572 

28139 49,580 50,572 

 

3. This variation will take effect on and from 9 September 2003. 

 

 

 

M. SCHMIDT  J. 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 
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(183) SERIAL C1828 
 

TRANSPORT INDUSTRY - CAR CARRIERS (NSW) CONTRACT 
DETERMINATION 

 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 
Application by the Transport Workers' Union, New South Wales Branch, Association of Contract Carriers . 

 
(No. IRC 7074 of 2002) 

 

Before Commissioner Connor 13 and 14 February and 4 September 2003 

 

VARIATION 

 

1. Delete clauses (i) to (iv) inclusive of Schedule 1 - Rates of Remuneration of the Contract Determination 

published 22 December 2000 (321 I.G. 264) as varied, and insert in lieu thereof the following:  

 

SCHEDULE 1  
 

Rates of Remuneration 

 

(i) This Schedule contains the following tables: 

 

Table A: Rates of remuneration for local and interstate work where the contract carrier supplies the 

prime mover only. 

 

Table B: Rates of remuneration for local and intrastate work where the contract carrier supplies 

both the prime mover and the trailer. 
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Table C: Rate of remuneration for local and intrastate work where the contract carrier supplies the 

prime mover and the tyres for the principal contractor's trailer. 

 

Table D: Deemed distances to apply for common trips from the Sydney Metropolitan Area to towns 

within the State of New South Wales, for the purpose of calculating intrastate 

remuneration. 

 

Table E: Deemed distances to apply for common round trips originating and terminating in the 

Sydney Metropolitan Area and passing through towns within the State of New South 

Wales, for the purposes of calculating intrastate remuneration. 

 

(ii) Where: 

 

(a) a carrier performs a contract of carriage within the area, incidence and duration of this 

determination; and 

 

(b) the carrier is eligible to claim a rebate pursuant to the Commonwealth Government's Diesel and 

Alternative Fuel Grant Scheme ("the scheme") for that contract of carriage; and  

 

(c) the carrier has been requested to apply for the rebate pursuant to the scheme by t he principal 

contractor; 

 

the principal contractor may reduce the cartage rates payable in Tables "A", "B" and "C" of Schedule II 

of this determination up to a maximum reduction of 2.98% of the rate otherwise payable to the carrier 

for the performance of that contract of carriage. 

 

(iii) Should a carrier become ineligible to claim a rebate pursuant to the scheme or the scheme is abolished 

then the principal contractor shall not be permitted to reduce the cartage rates pursuant to subclause (ii).  

 

(iv) Should the scheme be abolished or altered or modified leave is reserved to the parties to make 

application in relation to subclauses (ii) and (iii). 

 

2. Delete Tables A, B and C appearing in the said Schedule 1 and insert in lieu thereof the following:  

 

Table A  

 

Local Work 

Zone Rates Per Car Carriage – Prime Mover 

Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car  

 Capacity Capacity Capacity Capacity Capacity Tilt 

 $ $ $ $ $ $ 

1 25.15 39.82 52.71 65.60 72.19 29.41 

2 38.00 59.25 74.67 90.45 99.04 44.43 

3 48.70 74.79 92.22 112.18 122.56 56.93 

4 57.25 90.34 109.79 133.93 146.07 66.95 

5 63.68 105.88 127.37 155.66 167.68 74.75 

Rate Per Car Delivered 

Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car  

 Capacity Capacity Capacity Capacity Capacity Tilt 

 $ $ $ $ $ $ 

1 25.15 13.28 13.17 13.13 12.03 29.41 

2 39.92 19.75 18.67 18.09 16.50 44.43 

3 48.70 24.94 23.07 22.43 20.43 56.93 

4 57.25 30.12 27.44 26.79 24.34 66.95 

5 63.68 35.30 31.82 31.13 28.27 74.44 

Vehicle Standing and Running Rate Per Standing Time Rate Per Hour 

 Hour  
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 $ $ 

1 car 32.11 24.90 

3 car 38.86 30.86 

4 car 43.91 35.13 

5 car 46.59 36.79 

6 car 50.37 40.19 

1 car tilt 37.53 28.75 

Intrastate Work 

Vehicle Standing and Running Rate cents per Km 

1 car 61.86 

3 car 88.61 

4 car 98.11 

5 car 108.84 

6 car 117.00 

1 car tilt 72.56 

 

 

 

 

 

 

 

 

 

 

Table B 

 

Local Work 

Zone Rates Per Car Carriage - Prime Mover and Trailer 

Zone 1 Car 3 Car 4 Car  5 Car 6 Car 1 Car  

 Capacity Capacity Capacity Capacity Capacity Tilt 

 $ $ $ $ $ $ 

1 26.18 44.65 59.58 75.54 83.84 31.87 

2 39.55 66.43 84.42 104.15 115.04 48.14 

3 50.69 83.86 104.29 129.17 142.33 61.71 

4 59.58 101.29 124.15 154.19 169.62 72.55 

5 66.28 118.70 144.02 179.22 196.92 80.69 

 

Rate Per Car Delivered 

Zone 1 Car 3 Car 4 Car  5 Car 6 Car 1 Car  

 Capacity Capacity Capacity Capacity Capacity Tilt 

 $ $ $ $ $ $ 

1 26.18 14.88 14.91 15.10 13.79 31.87 

2 39.55 22.14 21.10 20.84 19.16 48.14 

3 50.69 27.96 26.07 25.83 23.72 61.71 

4 59.58 33.75 31.04 30.84 28.27 72.58 

5 66.28 39.57 36.00 35.84 32.83 80.69 

Vehicle Standing and Running Rate  Standing Time Rate  

 Per Hour Per Hour 

 $ $ 

1 car 33.42 26.14 

3 car 43.57 31.24 

4 car 49.68 35.95 

5 car 53.63 38.25 

6 car 58.48 44.45 

1 car tilt 40.68 31.50 
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Intrastate Work 

Vehicle Standing and Running Rate  

 cents per Km 

1 car 62.19 

3 car 96.54 

4 car 107.20 

5 car 119.06 

6 car 124.27 

1 car tilt 76.59 

 

 

Table C (Including 2% trailer hire) 

 

Local Work 

Zone Rates Per Car Carriage - Prime Mover and Trailer Tyres 

Zone 1 Car 3 Car  4 Car 5 Car 6 Car  1 Car  

 Capacity Capacity Capacity Capacity Capacity Tilt 

 $ $ $ $ $ $ 

1 25.46 40.38 53.93 66.79 73.43 29.42 

2 39.62 61.16 76.35 92.01 100.69 44.44 

3 50.49 75.83 94.33 114.16 124.66 61.71 

4 60.29 91.55 112.33 136.25 148.56 72.52 

5 64.52 107.30 130.34 158.40 172.47 80.69 

 

Rate Per Car Delivered 

Zone 1 Car 3 Car  4 Car 5 Car 6 Car  1 Car  

 Capacity Capacity Capacity Capacity Capacity Tilt 

 $ $ $ $ $ $ 

1 25.46 13.46 13.48 13.36 12.24 31.87 

2 39.62 20.03 19.09 18.40 16.79 48.14 

3 50.49 25.28 23.58 22.83 20.78 61.71 

4 58.19 30.52 28.08 28.08 24.76 72.55 

5 64.52 35.77 32.58 31.68 28.75 80.69 

Vehicle Standing and Running Rate  Standing Time Rate  

 Per Hour Per Hour 

 $ $ 

1 car 32.52 24.89 

3 car 39.37 30.86 

4 car 44.92 35.14 

5 car 47.39 36.79 

6 car 51.22 40.18 

1 car tilt 37.53 28.75 

Intrastate Work 

Vehicle Standing and Running Rate  

 cents per Km 

1 car 63.72 

3 car 91.16 

4 car 103.12 

5 car 113.13 

6 car 121.71 

1 car tilt 72.56 

 

 

3. Delete Schedule 2 - Procedure and Time for Adjustment of Rates and Amounts and insert in lieu thereof 

the following: 
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SCHEDULE 2  
 

Procedure and Time for Adjustment of Rates and Amounts 

 

1. The rates prescribed in Schedule 1 may be adjusted each year upon application to the Industrial 

Relations Commission. 

 

2. Applications for adjustment shall be made by reference to the calculated weighted movements in the 

following benchmarks for each cost component, calculated as at the end of the September Quarter each 

year. 

 

Component Benchmark Current Weighting 

Wages Transport Industry (State) Award, Grade  

 Three Transport Worker 40.53 

Capital ABS Consumer Price Index (CPI),  

 Transportation Group, Motor Vehicles 20.48 

Insurances ABS CPI Miscellaneous Group, Insurance  

 Services 10.49 

Registration ABS CPI, Transportation Group, Other  

 Motoring Charges 4.21 

Repairs & Maintenance ABS CPI, Transportation Group, Motor  

 Vehicle Repair and Servicing 6.10 

 

 

Tyres ABS CPI, Transportation Group, Motor  

 Vehicle Parts and Accessories 1.21 

Fuel ABS CPI, Transportation Group,  

 Automotive Fuel 14.68 

Administration ABS CPI, All Groups, Sydney 2.30 

Total  100.00 

 

3. Each Cost Component shall be re-weighted after each adjustment. 

 

4. The Union and the New South Wales Road Transport Association shall confer with a view to reaching 

agreement on any application for adjustment. 

 

5. If the benchmark for the cost components of insurances, tyres, repairs and maintenance, or fuel increases 

between adjustments to the extent that it causes an increase to the total rates of 3 per cent or more, th en 

an interim adjustment may be applied for. 

 

 

4. This variation shall take effect from the beginning of the first pay period to commence on or after 4 

September 2003. 

 

 
P. J. CONNOR, Commissioner. 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 
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(518) SERIAL C2220 
 

PARKING ATTENDANTS &c. (STATE) CONSOLIDATED AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, 

industrial organisation of employees. 

 
(No. IRC 3421 of 2003) 

 

Before Commissioner Ritchie 8 September 2003 

 

VARIATION 

 

1. Insert in numerical order in the Arrangement of the award published 8 December 2000 (320 I.G. 1171) 

the following new clause number and subject matter:  

 

17A. Union Dues 

 

 

2. Insert a  new subclause (ii) in clause 9 Overtime. 

 

(ii) 

 

(a) Subject to subclause (b), an employer may require an employee to work reasonable overtime at 

overtime rates or as otherwise provided for in this award. 

 

(b) An employee may refuse to work overtime in circumstances where the working of such overtime 

would result in the employee working hours which are unreasonable. 

 

(c) For the purposes of subclause (b) what is unreasonable or otherwise will be determined having 

regard to: 

 

(i) any risk to employee health and safety; 
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(ii) the employee's personal circumstances including any family and carer responsibilities;  

 

(iii) the needs of the workplace or enterprise; 

 

(iv) the notice (if any) given by the employer of the overtime and by the employee of his or 

her intention to refuse it; and  

 

(v) any other relevant matter. 

 

 

3. Insert after clause 17, Payment of Wages, the following new clause:  

 

17A.  Union Dues 

 

(i) The employer shall deduct Union membership fees (not including fines or levies) from the pay of any 

employee, provided that: 

 

(a) the employee has authorised the employer to make such deductions in accordance with subclause 

(ii) herein; 

 

(b) the Union shall advise the employer of the amount to be deducted for each pay period applying at 

the employer's workplace and any changes to that amount;  

 

(c) deduction of union membership fees shall only occur in each pay period in which payment has or 

is to be made to an employee; and 

 

(d) there shall be no requirement to make deductions for casual employees with less than two 

months' service (continuous or otherwise). 

 

(ii) The employee's authorisation shall be in writing and shall authorise the deduction of an amount of 

Union fees (including any va riation in that fee effected in accordance with the Union's rules) that the 

Union advises the employer to deduct.  Where the employee passes any such written authorisation to the 

Union, the Union shall not pass the written authorisation on to the employer without first obtaining the 

employee's consent to do so.  Such consent may form part of the written authorisation. 

 

(iii) Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly, 

monthly or quarterly basis at the employer's election, together with all necessary information to enable 

the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:  

 

(a) where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be 

entitled to retain up to five per cent of the monies deducted; and  

 

(b) where the employer has elected to remit on a monthly or quarterly basis, the employer shall be 

entitled to retain up to 2.5 per cent of the monies deducted. 

 

(iv) Where an employee has already authorised the deduction of Union membership fees in writing from his 

or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee 

to make a fresh authorisation in order for such deductions to commence or continue. 

 

(v) The Union shall advise the employer of any change to the amount of membership fees made under its 

rules, provided that this does not occur more than once in any calendar year.  Such advice shall be in the 

form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as 

the case may be.  The Union shall give the employer a minimum of two months' notice of any such 

change. 

 

(vi) An employee may at any time revoke in writing an authorisation to the employer to make payroll 

deductions of Union membership fees. 

 



N.S.W. INDUSTRIAL GAZETTE — Vol. 342 28 November 2003 

 - 186 - 

(vii) Where an employee who is a member of the Union and who has authorised the employer to make 

payroll deductions of Union membership fees resigns his or her membership of  the Union in accordance 

with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the 

authorisation to the employer in order for payroll deductions of union membership fees to cease. 

 

(viii) The above variations shall take effect: 

 

(i) In the case of employers which currently deduct Union membership fees, or whose payroll 

facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are 

made through the use of computerised means, from  the beginning of the first pay period to 

commence on or after 8 September 2003. 

 

(ii) In the case of employers who do not fall within subparagraph (i) above, but who currently make 

deductions, other than union membership fee deductions or mandatory deductions (such as for 

taxation instalments or superannuation contributions) from employees' pay, or have in place 

facilities to make such deductions, from the beginning of the first pay period to commence on or 

after 8 December 2003. 

 

 

 

(iii) For all other employers, from the beginning of the first pay period to commence on or after 8 

March 2004. 

 

 

 

4. This variation shall take effect from 8 September 2003, and remain in force for a period of 12 months.  

 

 

 
D. W. RITCHIE, Commissioner. 

 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 
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(1264) SERIAL C2122 
 

AGED CARE INDUSTRY BROKEN HILL AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Broken Hill Town Employees' Union, industrial organisation of employees. 

 
(No. IRC 3800 of 2003) 

 

Before Mr Deputy President Sams 23 July 2003 

 

VARIATION 

 

1. Delete clause 3, Wages, of the award published 20 July 2001 (326 I.G. 255) and insert in lieu thereof the 

following: 

 

3.  Wages 

 

Employees shall be paid not less than the rates prescribed for the appropriate classifications set out in Table 1 - 

Wages, of Part B Monetary Rates. 

 

The rates of pay in this award include the adjustments payable under the State Wage Case of May 2003.  These 

adjustments may be offset against: 

 

(a) any equivalent overaward payments; and/or 

 

(b) award wage increases since 29 May 1991 other than Safety Net, State Wage Case, and Minimum rates 

adjustments. 

 

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:  

 

PART B 
 

MONETARY RATES 

 

Table 1 - Wages 

 

Classification SWC  Total Rate  
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 May 2003 Per Week 

  $ 

Clerks   

Junior -    

At 16 Years or under 3.2% 293.74 

At 17 Years or under 3.2% 331.31 

At 18 Years or under 3.2% 377.02 

At 19 Years or under 3.2% 422.84 

At 20 Years or under 3.2% 464.27 

Grade 1 -    

At 21 Years of age or first year of service 17.00 502.60 

Second Year of service 17.00 513.70 

Third Year of service 17.00 526.20 

Fourth Year of service 17.00 536.50 

Fifth Year and thereafter 17.00 548.70 

Grade 2 -    

First Year of service 17.00 563.70 

Second Year and thereafter 17.00 579.30 

Grade 3   

First Year of service 17.00 593.00 

Second Year and thereafter 17.00 608.60 

Grade 4   

First Year of service 17.00 621.90 

Second Year and thereafter 17.00 634.10 

Grade 5   

First Year of service 17.00 650.00 

Second Year and thereafter 17.00 663.00 

Grade 6   

First Year of service 17.00 680.40 

Second Year and thereafter 17.00 693.90 

Grade 7   

First Year of service 17.00 714.20 

Second Year and thereafter 17.00 730.40 

Grade 8   

First Year of service 17.00 773.40 

Second Year and thereafter 17.00 791.80 

Hostel Supervisor   

Grade 1 - Less than 50 beds 17.00 563.70 

Grade 2 - 50 but less than 75 17.00 579.40 

Grade 3 - 75 but less than 100 17.00 593.00 

Grade 4 - 100 beds and over 17.00 608.10 

Personal Care Assistants 17.00 517.30 

General Service Officer   

Grade 1 - Junior  3.2% 435.66 

Grade 1 - Adult  17.00 517.30 

Grade 2 17.00 526.00 

Grade 3 - First Year of service 17.00 543.30 

Grade 3 - Second Year of service 17.00 551.20 

Grade 3 - Third Year of service  17.00 560.70 

Divisional Therapist   

First Year of service 17.00 532.00 

Second Year of service 17.00 558.30 

Third Year of service 17.00 582.30 

Fourth Year of service 17.00 604.20 

Fifth Year of service and thereafter 17.00 627.20 

Recreational Activities Officer   

First Year of service 17.00 547.80 

Second Year of service 17.00 557.50 
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Third Year of service and thereafter 17.00 565.50 

Cook   

Grade A 17.00 551.30 

Grade B 17.00 541.30 

Maintenance Supervisor   

Maintenance Supervisor (Tradesman) 17.00 653.10 

Maintenance Supervisor (Otherwise) - In Charge of Staff 17.00 615.50 

Maintenance Supervisor (Otherwise) 17.00 603.20 

Motor Vehicle Drivers   

Grade A - Sedan 17.00 537.00 

Grade B - Utility 17.00 542.30 

Grade C - Ambulance or Minibus 17.00 545.50 

Grade D - Larger Vehicle Under 5 Ton. 17.00 547.60 

Grade E - Truck 5 Tonnes and Over 17.00 550.50 

 

 

 

Gardener   

Head Gardener (Qualified) 17.00 582.70 

Head Gardener (Otherwise) 17.00 554.90 

Gardener (Qualified) 17.00 542.50 

Gardener (Otherwise) 17.00 528.50 

 

Table 2 - Allowances 

 

Item Clause Brief Description Amount 

No. No.  $ 

1 9 (c) Recall - use of own vehicle 69.54 cents per km 

2 9 (h)(i) Overtime - breakfast 8.31 per shift 

3 9 (h)(ii) Overtime - luncheon 9.70 per shift 

4 9 (h)(iii) Overtime - evening meal 13.86 per shift 

5 11(a)(iv) Sleepover allowance 30.91 per night 

6 11(b)(i) Driving allowance 3.68 per week or shift as appropriate 

7 11(c)(i) Cleaning scraping - confined spaces 0.38 per hour 

8 11(c)(ii) Cleaning scraping - boiler flue 0.64 per hour 

9 11(c)(iv) Linen handling - nauseous linen 0.18 per hour 

10 11(d)(i) Travelling allowance 69.54 cents per km 

11 11(e)(i) On Call allowance 12.26 per shift 

12 11(f)(i) Flexibility allowance 5.40 per shift in excess of 5 hours 

13 22(d) Uniform allowance 3.07 per week 

14 22(d) Cardigan or special shoe allowance 1.22 per week 

15 22(e) Laundry allowance 3.07 per week 

 

 

3. This variation will take effect from the first full pay period to commence on or after 8 August 2003 and 

remain in force for an effective period of 12 months thereafter. 

 

 

 
P. J. SAMS  D.P. 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 
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(1182) SERIAL C2105 
 

LHMU AND TIP TOP BAKERIES (NSW) ENTERPRISE AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by George Weston Foods Ltd trading as Tip Top Bakeries. 

 
(No. IRC 3784 of 2003) 

 

Before Commissioner McKenna  23 July 2003 

 

VARIATION 

 

1. Delete paragraph (b) of subclause 13.1 of clause 13 Overtime, of the award published 26 July 2002 (335 

I.G. 463) and insert in lieu thereof the following: 

 

13.1 

 

(b) As at 21 August 2003, an employee who works overtime shall be paid at t he ordinary 

hourly rate for the employees' classification plus a loading of 50 % for the first two hours 

worked and a loading of 100 % for all hours worked thereafter, provided that all overtime 

worked between midnight Saturday and midnight Sunday shall attract a loading of 100 %. 

 

2. This variation shall take effect from 23 July 2003. 

 

 

 
D. S. McKENNA, Commissioner. 

 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 
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(012) SERIAL C2273 
 

ANIMAL WELFARE, INSTITUTIONAL (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch , 

industrial organisation of employees. 

 
(No. IRC 3448 of 2003) 

 

Before Commissioner Bishop 25 August 2003 

 

 

VARIATION 

 

1. Delete subclause (v) of clause 5, Wages of the award published 23 February 2001 (322 I.G. 558), and 

insert in lieu thereof the following: 

 

(v) The rates of pay in this award include the adjustments payable under the State Wage Case 2003.  

These adjustments may be offset against: 

 

(i) any equivalent overaward payments; and/or 

 

(ii) award wage increases since 29 May 1991 other than safety net, State Wage Case and 

minimum rates adjustments. 

 

 

2. Inset a new subclause (vi) of clause 6, Overtime, Meal Allowance, Crib and Rest Break and insert in lieu 

thereof the following: 

 

(vi) 

 

(a) Subject to paragraph (b) of this subclause, an employer may require an employee to work 

reasonable overtime at overtime rates or as otherwise provided for in this award. 

 

(b) An employee may refuse to work overtime in circumstances where the working of such 

overtime would result in the employee working hours which are unreasonable. 

 

(c) For the purposes of paragraph (b) of this subclause, what is unreasonable or otherwise will 

be determined having regard to: 

 

(1) any risk to employee health and safety; 
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(2) the employee's personal circumstances including any family and carer's 

responsibilities; 

 

(3) the needs of the workplace or enterprise; 

 

(4) the notice (if any) given by the employer of the overtime and by the employee of 

his or her intention to refuse it; and  

 

(5) any other relevant matter. 

 

3. Delete Part B, Monetary Rates, and insert in lieu thereof the following:  

 

 

PART B 
 

MONETARY RATES 

 

Table 1 - Wages 

 

Classification Rate per week 

 $ 

Inspector 478.60 

Liaison Officer (Inspectors) 478.60 

Supervisor 464.50 

Veterinary Assistant 448.40 

Lethalist 448.40 

Animal Attendance 448.40 

Handyman 448.40 

All others 448.40 

 

Table 2 - Other Rates and Allowances 

 

Item Clause Brief Description Amount 

No. No.  $ 

1 5(ii) Leading Hand Allowance 19.39 per week 

2 5(iv) First-aid Allowance 9.50 per week 

3 6(ii) Meal Allowance 7.83 per meal 

4 23(i) Locomotion Standing charge per  Running Charge cents/km 

   week $  

  Horsepower of vehicle:   

  Up to and including   

  2,000 cc 197.98 24.28 

  Over 2,000 cc 225.60 26.39 

5 23(iii) Locomotion: bicycle 4.41 per shift 

 

 

3. This variation shall take effect from the first full pay period to commence on or after 3 September 2003. 

 

 

 
E. A. R. BISHOP, Commissioner. 

 

 

_________________________________ 

 

 

 

Printed by the authority of the Industrial Registrar. 
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(011) SERIAL C2274 
 

ANIMAL WELFARE, GENERAL (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, 

industrial organisation of employees. 

 
(No. IRC 3450 of 2003) 

 

Before Commissioner Bishop 25 August 2003 

 

VARIATION 

 

1. Delete subclause (vi) of clause 5, Wages, of the award published 23 February 2001 (322 I.G. 531), and 

insert in lieu thereof the following: 

 

(vi) The rates of pay in this award include the adjustments payable under the State Wage Case 2003.  

These adjustments may be offset against: 

 

(a) any equivalent over award payments; and/or 

 

(b) award wage increases since 29 May 1991 other than Safety Net, State Wage Case, and 

Minimum Rates Adjustments. 

 

2. Insert a  new subclause (v) in clause 6 Overtime and Meal Allowances. 

 

(v) 

 

(a) Subject to subclause (b), an employer may require an employee to work reasonable 

overtime at overtime rates or as otherwise provided for in this award. 

 

(b) An employee may refuse to work overtime in circumstances where the working of such 

overtime would result in the employee working hours which are unreasonable. 

 

(c) For the purposes of subclause (b) what is unreasonable or otherwise will be determined 

having regard to: 

 

(1) any risk to employees health and safety; 

 

(2) the employee's personal circumstances including any family and carer's 

responsibilities; 

 

(3) the needs of the workplace or enterprise; 
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(4) the notice (if any) given by the employer of the overtime and by the employee of 

his or her intention to refuse it; and  

 

(5) any other relevant matter. 

 

 

3. Delete Table 1 Wages, and Table 2 - Other Rates and Allowances of Part B, Monetary Rates, and insert 

in lieu thereof the following: 

 

 

 

Table 1 - Wages 

 

Classification Rate Per Week 

 $ 

Animal Nurse, as defined 450.80 

General Nurse, in transition 448.40 

Animal Attendant, as defined 448.40 

Food Preparer or Kennel Cleaner 448.40 

All others 448.40 

 

 

Table 2 - Other Rates and Allowances 

 

Item Clause Brief Description Amount 

No. No.  $ 

1 2(ii)(a) Broken Shift Allowance 9.54 per shift 

2 2(ii)(b) Excess Fares Allowance 8.75 per week 

3 5(ii) Leading Hands 23.01 per week 

4 5(iv) First-aid 11.75 per week 

5 6(ii),(iii),(iv) Overtime and Meal Allowances 8.00 

6 7(ii) Saturday morning work   

  Adults 12.92 

  Juniors 9.29 

7 21(i) Locomotion Allowance Standing charge Running charge 

  Cubic centimetres of Per week Cents/km 

  motor vehicle engine:   

  Up to and including 2,000 cc 219.91 24.28 

     

  Over 2,000 cc 242.73 27.14 

8 21(iii) Bicycle Allowance 4.14 per shift 

 

 

4. This variation shall take effect from the first full pay period to commence on or after 3 September 2003.  

 

 

 
E. A. R. BISHOP, Commissioner. 

 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 
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(1166) SERIAL C2219 
 

THE RICHMOND FELLOWSHIP OF NEW SOUTH WALES  

(STATE) AWARD 1999 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by The Health and Research Employees' Association of New South Wales, industrial organisation of 

employees. 

 
(No. IRC 4763 of 2003) 

 

Before Commissioner Ritchie 4 September 2003 

 

VARIATION 

 

1. Delete clause 7A, State Wage Case Adjustments, of the award published 14 April 2000 (314 I.G. 1055) 

and insert in lieu thereof the following: 

 

7A.  State Wage Case Adjustments 

 

The rates of pay in this award include the adjustments payable under the State Wage Case 2003.  These 

adjustments may be offset against: 

 

(a) any equivalent over-award payments; and/or 

 

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum rates 

adjustments. 

 

3. Delete Part B, Monetary Rates, of the award, and insert in lieu thereof the following:  

 

PART B 
 

MONETARY RATES 

 

(Annual amounts may be calculated by multiplying the weekly rate by 52.17857) 

 

Classification Current Rate SWC 2003 Wage Rate 

  Adjustment as from 

   14.08.03 

 $/week $/week $/week 

Team Leader/House Co-ordinator 933.10 15.00 948.10 

Residential Support Worker    

Year 1 567.30 17.00 584.30 

Year 2 576.60 17.00 593.60 

Year 3 590.60 17.00 607.60 

Year 4 601.80 17.00 618.80 

Year 5 612.40 17.00 629.40 
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Year 6 630.20 17.00 647.20 

Year 7 651.30 17.00 668.30 

Year 8 687.10 17.00 704.10 

Year 9 717.40 17.00 734.40 

Year 10 742.20 15.00 757.20 

 

 

 

Residential Care Worker    

Year 1 612.40 17.00 629.40 

Year 2 630.20 17.00 647.20 

Year 3 651.30 17.00 668.30 

Year 4 687.10 17.00 704.10 

Year 5 717.40 17.00 734.40 

Year 6 742.20 15.00 757.20 

Year 7 789.40 15.00 804.40 

Year 8 848.80 15.00 863.80 

Year 9 864.40 15.00 879.40 

Year 10 897.70 15.00 912.70 

Administrative Assistant    

Grade 1    

1st year 491.60 17.00 508.60 

2nd year 511.20 17.00 528.20 

3rd year 532.00 17.00 549.00 

4th year 544.50 17.00 561.50 

5th year and thereafter 557.10 17.00 574.10 

Grade 2    

1st year 684.10 17.00 701.10 

2nd year 699.90 17.00 716.90 

3rd year 721.80 17.00 738.80 

4th year 740.90 15.00 755.90 

Handyman 525.30 17.00 542.30 

 

4. This variation shall take effect from 4 September 2003. 

 

 

 
D. W. RITCHIE, Commissioner. 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 
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(1550) SERIAL C2192 
 

MAINTENANCE, OUTDOOR AND OTHER STAFF (INDEPENDENT 

SCHOOLS) (STATE) AWARD 2003 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by New South Wales Independent Education Union, industrial organisation  of employees. 

 
(No. IRC 3809 of 2003) 

 

Before Commissioner Murphy 20 August 2003 

 

VARIATION 

 

1. Delete clause 9, Overtime, of the award published 1 August 2003 (340 I.G. 750) and insert in lieu 

thereof the following: 

 

9.  Overtime 

 

(a) Subject to the provisions of subclause (d) of this clause, an employer may require an employee to work 

reasonable overtime at overtime rates, or as otherwise provided for in subclauses (b) of this clause and 

17.4 of clause 17, Carer's Leave 

 

All work done outside ordinary hours may be dealt with in accordance with subclause (b) of this clause 

provided that, where under that subclause payment is made for such overtime, the rate of pay shall be 

time and one half for the first two hours and double time thereafter.  In computing overtime, each day 

shall stand alone. 

 

All overtime worked by an employee between midnight Friday and midnight Sunday shall be paid at the 

rate of double time for a minimum of three hours. 

 

(b) Time Off in lieu of Overtime 

 

Where an employee has performed duty on overtime, the employee may take time off in lieu of payment 

for overtime for a period not exceeding the period of overtime actually worked (that is, an hour for each 

hour of overtime worked) subject to the conditions herein:  

 

(i) There is agreement between the employer and employee. 

 

(ii) The time off in lieu must be taken within four weeks of the end of the week in which the 

overtime was worked.  Where such time off is not given or taken within this period, it shall be 

paid for at the appropriate overtime rate. 

 

(iii) An employee may not accumulate more than 20 hours to be taken as time off in lieu of overtime 

payment.  Any overtime in excess of 20 hours must be paid for at the appropriate overtime rate.  

 

(iv) This provision shall only apply in respect of overtime worked between Monday to Friday 

inclusive.  Normal penalties for overtime worked on Saturday and Sunday shall apply for those 

days. 

 

(c) Call Back 
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An employee required to attend the employer's premises for a reason other than carrying out  rostered 

duties after leaving the place of employment (whether notified before or after leaving the place of 

employment) shall be paid a minimum of two hours' pay at the appropriate rate for each such 

attendance, provided that the attendance is not continuous with completion of ordinary working hours.  

The taking of a meal break shall not of itself mean that the duty is not continuous. 

 

(d) An employee may refuse to work overtime in circumstances where the working of such overtime would 

result in the employee working hours which are unreasonable. 

 

(e) For the purposes of subclause (d) of this clause, what is unreasonable or otherwise will be determined 

having regard to: 

 

(i) any risk to employee health or safety; 

 

(ii) the employee's personal circumstances, including any family and carer responsibilities;  

 

(iii) the needs of the workplace or enterprise; 

 

(iv) the notice (if any) given by the employer of the overtime and by the employee of his or her 

intention to refuse it; and 

 

(v) any other relevant matter. 

 

Notation: the employers and the Union are of the view that, where hours are varied in accordance with 

subclause (a) of clause 8, Hours, such hours cannot properly be regarded as overtime. 

 

2. This variation shall take effect from the first pay period commencing on or after 20 August 2003. 

 

 

 
J. P. MURPHY, Commissioner. 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



N.S.W. INDUSTRIAL GAZETTE — Vol. 342 28 November 2003 

 - 199 - 

 

 

 

(1090) SERIAL C2182 
 

SCHOOL SUPPORT STAFF (INDEPENDENT SCHOOLS) (STATE) 

AWARD 2001 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by New South Wales Independent Education Union, industrial organisation of employees. 

 
(No. IRC 3809 of 2003) 

 

Before Commissioner Murphy 20 August 2003 

 

VARIATION 

 

1. Delete clause 8, Overtime, of the award published 15 February 2002 (331 I.G. 401) and insert in lieu 

thereof the following: 

 

8.  Overtime 

 

(i) Subject to the provisions of subclause (vii) of this clause, an employer may require an employee to work 

reasonable overtime at overtime rates, or as otherwise provided for in subclauses (v) of this clause and 

16.4 of clause 16, Carer's Leave. 

 

(ii) Subject to the provisions of subclause (iii) of this clause, all time required by the employer to be worked 

outside the ordinary ours of work prescribed by clause 7, Hours, shall be overtime and shall be paid for 

at the un-averaged rate of time and one half for the first two hours and double time thereafter. 

 

(iii) All overtime worked by an employee between midnight Friday and midnight Sunday sha ll be paid at the 

rate of double time. 

 

(iv) In computing overtime, each day shall stand alone. 

 

(v) Where an employee has performed duty on overtime, the employee may be released from duty for a 

period not exceeding the period of overtime actually worked (that is, an hour for each hour of overtime 

worked) subject to the conditions herein: 

 

(a) An employee may only be released from duty in lieu of payment for overtime at the request of 

the employee and with the agreement of the employer.  Such agreement sha ll be in writing and be 

kept with the time and wages records. 

 

(b) An employee may not accumulate more than 20 hours to be taken as leave in lieu of overtime 

payment and this leaveshall be taken within four weeks of the accrual.  Where such leave is not 

taken in this period, it shall be paid for at the appropriate overtime rate. 

 

(c) This provision shall only apply in respect of overtime worked between Monday to Friday 

inclusive.  Normal penalties for overtime worked on Saturday and Sunday shall apply for t hose 

days. 

 

(vi) Where: 

 

(a) an employee is required to attend school after leaving, other than to carry out rostered duties; and  

 

(b) the duty is not continuous with completion of ordinary working hours;  
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the employee must be paid a minimum of two hours' pay at the relevant rate.  For the purpose of 

paragraph (b) of this subclause, the taking of a meal break shall not of itself mean that the duty is not 

continuous. 

 

(vii) An employee may refuse to work overtime in circumstances where the working of such ov ertime would 

result in the employee working hours which are unreasonable. 

 

(viii) For the purposes of subclause (vii) of this clause, what is unreasonable or otherwise will be determined 

having regard to: 

 

(a) any risk to employee health or safety; 

 

(b) the employee's personal circumstances, including any family and carer responsibilities;  

 

(c) the needs of the workplace or enterprise; 

 

(d) the notice (if any) given by the employer of the overtime and by the employee of his or her 

intention to refuse it; and 

 

(e) any other relevant matter. 

 

Notation: The employers and the Union are of the view that, where hours are varied in accordance with 

subclause (i) of clause 7, Hours, such hours cannot be regarded as overtime. 

 

2. This variation shall take effect from the first pay period commencing on or after 20 August 2003. 

 

 

 
J. P. MURPHY, Commissioner. 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 (039) SERIAL C2214 
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METAL, ENGINEERING AND ASSOCIATED INDUSTRIES (STATE) 

AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Application by Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South 

Wales Branch, industrial organisation of employees. 

 
(No. IRC 3470 of 2003) 

 

Before The Honourable Justice Staunton 1 August 2003 

 

VARIATION 

 

1. Delete paragraphs 5.1.1(c) and (d) of clause 5, Rates of Pay and Related Matters, of the award published 

8 June 2001 (325 I.G. 209), and insert in lieu thereof the following:  

 

5.1.1(c) Schedule of Rates of Pay - 

 

Wage Group Base rate Suppl. Payment SWC Weekly Hourly 

 per week  per week adjustments award rate rate 

 $ $ $ $ $ 

Level C14 284.80 40.60 123.00 448.40 11.80 

Level C13 299.50 42.60 123.00 465.10 12.24 

Level C12 319.20 45.40 123.00 487.60 12.83 

Level C11 337.40 48.10 123.00 508.50 13.38 

Level C10 365.20 52.00 125.00 542.20 14.27 

Level C9 383.50 54.60 125.00 563.10 14.82 

Level C8 401.70 57.20 125.00 583.90 15.37 

Level C7 420.00 59.80 123.00 602.80 15.86 

Level C6 456.50 65.00 123.00 644.50 16.96 

Level C5 474.80 67.60 123.00 665.40 17.51 

Level C4 493.00 70.20 123.00 686.20 18.06 

Level C3 529.50 75.40 123.00 727.90 19.16 

Level C2(a) 547.80 78.00 123.00 748.80 19.71 

Level C2(b) 584.30 83.20 119.00 786.50 20.70 

Level C1(a) 657.40 93.60 119.00 870.00 22.89 

Level C1(b) 766.90 109.20 119.00 995.10 26.19 

 

5.1.1(d) The rates of pay in this award include the adjustments payable under State Wage Case 

2003.  These adjustments may be offset against:  

 

(i) any equivalent overaward payments; and/or 

 

(ii) award wage increases since 29 May 1991 other than safety net, State Wage Case 

and minimum rates adjustments. 

 

2. Delete subclause 5.3 of clause 5, and insert in lieu thereof the following:  

 

5.3 Apprentice Rates of Pay 

 

5.3.1 Except as provided for in subclause 5.4, Adult Apprentices, the minimum weekly wage 

rate for apprentices shall be as follows.  

 

Column 1 Column 2 Column 3 Column 4 Column 5 

4-year term Percentage of  C10 Weekly  Total rate  Hourly  
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apprenticeship Column 3 Award Rate per week Rate 

 %    

     

  $ $ $ 

First year 42 542.20 227.70 5.99 

Second year 55 542.20 298.20 7.85 

Third year 75 542.20 406.70 10.70 

Fourth year 88 542.20 477.10 12.56 

 

 

3. Delete table in paragraph 5.4.3 of clause 5, and insert in lieu thereof the following:  

 

Year of Apprenticeship Total weekly rate 

 $ 

First 392.00 

Second 448.40 

Third 465.10 

Fourth 487.60 

 

4. Delete subclause 5.5 of clause 5, and insert in lieu thereof the following:  

 

5.5 Unapprenticed Junior Rates of Pay 

 

The minimum weekly wage rates for unapprenticed juniors shall be as follows: 

 

Column 1 Column 2 Column 3 Column 4 

Years of Age Percentage of Column 3 C13 Weekly  Total rate  

  Award Rate per week 

    

 % $ $ 

Under 16 years of age 36.8 465.10 171.20 

At 16 years of age 47.3 465.10 220.00 

At 17 years of age 57.8 465.10 268.80 

At 18 years of age 68.3 465.10 317.70 

At 19 years of age 82.5 465.10 383.70 

At 20 years of age 97.7 465.10 454.40 

 

A junior employee of 18 years of age or more shall be paid 35 cents per week in add ition to the rates prescribed 

herein whilst they are employed as a furnace person or assistant to a furnace person. 

 

5.5.1(b) Unapprenticed Juniors (Foundries) 

 

(i) The minimum weekly wage rates for Unapprenticed Juniors (Foundries) shall be as 

follows: 

 

Column 1 Column 2 Column 3 Column 4 

Years of Age Percentage of Column 3 C13 Weekly  Total rate  

  Award Rate per week 

 % $ $ 

Under 16 years of age 36.8 465.10 171.20 

At 16 years of age 47.3 465.10 220.00 

At 17 years of age 68.3 465.10 317.70 

At 18 years of age 83.0 465.10 386.00 

At 19 years of age 98.8 465.10 459.50 

5. Delete paragraph 5.9.1(f) of subclause 5.9, Allowances and Special Rates, and insert in lieu thereof the 

following: 
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5.9.1(f) All purpose Allowances 

 

Item No. Clause No. Brief Description Amount per week  

   $ 

1 5.9.1(a) Leading Hands -  

  In charge of:  

  3-10 employees 23.80 per week 

  11-20 employees 35.50 per week 

  More than 20 employees 45.10 per week 

2 5.9.1(b) Ship Repairing  

  Tradespersons 10.80 per week 

  All other employees 8.70 per week 

3 5.9.1(c) Multi-Storey Building 17.10 per week 

4 5.9.1(d) Tool Allowance 11.60 per week 

 

6. Delete paragraph 5.9.2(g) and insert in lieu thereof the following:  

 

5.9.2(g) Other Allowances 

 

Item No. Clause No. Brief Description Amount 

   $ 

1 5.9.2(a) Motor Allowance 60 cents per kilometre travelled 

2 5.9.2(b) First Aid Allowance 10.80 per week 

3 5.9.2(c), 5.9.4(b)(iv) 6.4.11 Meal Allowance 9.10 

 

7. Delete paragraph 5.9.3(s) and insert in lieu thereof the following:  

 

5.9.3(s) Special Rates 

 

Item Clause  Brief Description  

No. No.  Amount  

   $ 

1 5.9.3(c) Cold Places 40 cents per hour extra  

2 5.9.3(d) Hot Places  

  Between 46 and 54 Celsius 41 cents per hour extra  

  In excess of 54 Celsius 54 cents per hour extra  

3 5.9.3(e) Wet Places 41 cents per hour extra  

4 5.9.3(f) Confined Spaces 54 cents per hour extra  

5 5.9.3(g) Dirty Work  

  Ship repair work 54 cents per hour extra  

  All other work 41 cents per hour extra  

6 5.9.3(h) Height Money 30 cents per hour extra  

7 5.9.3(i) Meat Digesters and Oil Tanks 41 cents per hour extra  

8 5.9.3(j) Sanitary Works 28 cents per hour extra  

9 5.9.3(k) Insulation Materials 53 cents per hour extra  

10 5.9.3(l) Slaughtering Yards 30 cents per hour extra  

11 5.9.3(m) Boiler Repairs  

(i)  Smoke boxes, fire boxes, furnaces or flues of boilers 30 cents per hour extra  

(ii)  Oil fired boilers including the castings, uptakes and  

  funnels, or flues and smoke stacks 1.07 per hour extra  

12 5.9.3(n) Explosive Powered Tools 1.08 per day extra  

13 5.9.3(o) Ships in Dock 30 cents per hour extra  

14 5.9.3(p) Foundry Allowance 31 cents per hour worked 

15 5.9.3(q) Boiling Down Works 30 cents per hour 

16 5.9.3(r) Lead Works 30 cents per hour 
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8. This variation shall take effect from the beginning of the first pay period to commence on or after 21 

August 2003. 

 

 

 
P. J. STAUNTON  J. 

 

 

 

____________________ 

 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 SERIAL C2304 

 

VEHICLE INDUSTRY (STATE) INDUSTRIAL COMMITTEE 
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INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 
Application by the Shop, Distributive and Allied Employees Association, New South Wales, industrial organisation of employees . 
 
 

(No. IRC 5523 of 2003) 

 
 

Before the Honourable Justice Schmidt 22 October 2003 

 

 

ORDER 

 

The Commission orders that - 

 

1. The Vehicle Industry (State) Industrial Committee published 23 June 2000 (316 I.G. 871), be extended 

for a further three years. 

 

2. This order shall take effect on and from 2 September 2002. 

 

 

 

 

 
M. SCHMIDT  J. 

 

 

 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SERIAL C2303 
 

DRUG EMPLOYEES (STATE) INDUSTRIAL COMMITTEE 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 
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Application by the Shop, Distributive and Allied Employees Association, New South Wales, industrial organisation of employees . 
 
 

(No. IRC 5518 of 2003) 
 
 

Before the Honourable Justice Schmidt 22 October 2003 

 

 

ORDER 

 

The Commission orders that - 

 

1. The Drug Employees (State) Industrial Committee published 23 June 2000 (316 I.G. 884), be extended 

for a further three years. 

 

2. This order shall take effect on and from 2 September 2002. 

 

 

 

 

 

M. SCHMIDT  J. 

 

 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 SERIAL C2306 
 

MANNEQUINS AND MODELS (STATE) INDUSTRIAL COMMITTEE 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 
Application by the Shop, Distributive and Allied Employees Association, New South Wales, industrial organisation  of employees. 
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(No. IRC 5519 of 2003) 

 

 

Before the Honourable Justice Schmidt 22 October 2003 

 

 

ORDER 

 

The Commission orders that - 

 

1. The Mannequins and Models (State) Industrial Committee published 23 June 2000 (316 I.G. 885), be 

extended for a further three years. 

 

2. The said Industrial Committee shall consist of two (2) representatives of employers and two (2) 

representatives of employees. 

 

3. The representatives of employers shall be appointed, upon nomination as prescribed, two by Employers 

First. 

 

4. The representative of employees shall be appointed, upon nomination as prescribed, one by the Shop, 

Distributive and Allied Employees' Association, New South Wales, and one by the Shop Assistants and 

Warehouse Employees' Federation of Australia, Newcastle and Northern New South Wales. 

 

5. This order shall take effect on and from 2 September 2002. 

 

 

 

 

 
M. SCHMIDT  J. 

 

 

 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 SERIAL C2305 
 

MOTOR VEHICLE SALESPERSONS (STATE) INDUSTRIAL 
COMMITTEE 

 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 
Application by the Shop, Distributive and Allied Employees Association, New South Wales, industrial organisation of employees . 
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(No. IRC 5520 of 2003) 
 
 

Before the Honourable Justice Schmidt 22 October 2003 

 

 

ORDER 

 

The Commission orders that - 

 

1. The Motor Vehicle Salespersons (State) Industrial Committee published 23 June 2000 (316 I.G. 882), be 

extended for a further three years. 

 

2. This order shall take effect on and from 2 September 2002. 

 

 

 

 

 
M. SCHMIDT  J. 

 

 

 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(545) SERIAL C2341 
 

POULTRY INDUSTRY PREPARATION (STATE) AWARD 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Erratum to Serial C1073 published 14 June 2002 

 

(334 I.G. 322) 

 

((No. IRC 1958 and 1959 of 1999) 
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ERRATUM 

 

1. For clause 29, Redundancy and Change, of the award, substitute the following:  

 

29.  Redundancy and Change 

 

(1) Application 

 

(i) These provisions shall apply in respect of full-time and part-time persons employed in the 

classifications specified by clause 6. 

 

(ii) This clause shall only apply to employers who employ 15 employees or more immediately prior 

to the termination of employment of employees, in the terms of subclause of this clause. 

 

(iii) Notwithstanding anything contained elsewhere in this award, this clause shall not apply to 

employees with less than one year's continuous service and the general obligation on the 

company shall be no more than to give such employees an indication of the impending 

redundancy at the first reasonable opportunity, and to take such steps as may be reasonable to 

facilitate the obtaining by the employees of suitable alternative employment. 

 

(iv) Notwithstanding anything contained elsewhere in this award, this clause shall not apply where 

employment is terminated as a consequence of conduct that justifies instant dismissal, including 

malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices, or 

employees engaged for a specific period of time for a special task or tasks; or where employment 

is terminated due to the ordinary and customary turnover of labour 

 

(2) Introduction of Change 

 

(i) Employer's Duty to Notify 

 

(a) Where an employer has made a definite decision to introduce major changes in 

production, program, organisation, structure or technology that are likely to have 

significant effects on employees, the employer shall notify the employees who may be 

affected by the proposed changes and the union to which they belong. 

 

(b) "Significant effects" include termination of employment, major changes in the 

composition, operation or size of the employer's workforce or in the skills required, the 

elimination or diminution of job opportunities, promotion opportunities or job tenure, the 

alteration of hours of work, the need for retraining or transfer of employees to other work 

or locations and the restructuring of jobs. 

 

Provided that, where this award makes provision for alteration of any of the matters 

referred to herein, an alteration shall be deemed not to have significant effect. 

 

 

(ii) Employer's Duty to Discuss Change 

 

(a) The employer shall discuss with the employees affected and the union to which they 

belong, inter alia, the introduction of the changes referred to in paragraph (i) of this 

subclause, the effects the changes are likely to have on employees and measures to avert 

or mitigate the adverse effects of such changes on employees, and shall give prompt 

consideration to matters raised by the employees and/or the union in relation to the 

changes. 

 

(b) The discussion shall commence as early as practicable after a definite decision has been 

made by the employer to make the changes referred to in the said paragraph (i). 
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(c) For the purpose of such discussion, the employer shall provide to the employees 

concerned and the union to which they belong all relevant information about the changes, 

including the nature of the changes proposed, the expected effects of the changes on 

employees and any other matters likely to affect employees; provided that any employer 

shall not be required to disclose confidential information the disclosure of which would 

adversely affect the employer. 

 

(3) Redundancy - Discussions Before Terminations 

 

(a) Where an employer has made a definite decision that the employer no longer wishes the job the 

employee has been doing to be done by anyone, pursuant to paragraph (i) of subclause (2) of this 

clause, and that decision may lead to the termination of employment, the employer shall hold 

discussions with the employees directly affected and with the union to which they belong. 

 

(b) The discussions shall take place as soon as is practicable after the employer has made a definite 

decision which will invoke the provision of the said paragraph (i) and shall cover, inter alia, any 

reason for the proposed terminations, measures to avoid or minimise the terminations and 

measures to mitigate any adverse effects of any termination on the employees concerned. 

 

(c) For the purpose of the discussion the employer shall, as soon as practicable, provide to the 

employees concerned and the union to which they belong all relevant information about the 

proposed terminations, including the reasons for the proposed terminations, the number and 

categories of employees likely to be affected, and the number of employees normally employed 

and the period over which the terminations are likely to be carried out.  Provided that any 

employer shall not be required to disclose confidential information the disclosure of which would 

adversely affect the employer. 

 

(4) Termination of Employment 

 

(i) Notice of Changes in Production, Program, Organisation or Structure 

 

This subclause sets out the notice provisions to be applied to terminations by the employer for 

reasons arising from production, program, organisation or structure, in accordance with subclause 

(2) of this clause. 

 

(a) In order to terminate the employment of an employee, the employer shall give to the 

employee the following notice: 

 

Period of Continuous Service Period of Notice 

Less than 1 year 1 week 

1 year and less than 3 years 2 weeks 

3 years and less than 5 years 3 weeks 

5 years and over 4 weeks 

 

(b) In addition to the notice above, employees over 45 years of age at the time of the giving of 

the notice, with not less than two years' continuous service, shall be entitled to an 

additional week's notice. 

 

(c) Payment in lieu of the notice above shall be made if the appropriate notice period is not 

given.  Provided that employment may be terminated by part of the period of notice 

specified and part payment in lieu thereof. 

 

(ii) Notice for Technological Change 

 

This subclause sets out the notice provisions to be applied to termination by the employer for 

reasons arising from "technology" in accordance with paragraph (i) ofsubclause (2) of this clause. 

 

(a) In order to terminate the employment of an employee, the employer shall give to the 

employee three months' notice of termination. 
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(b) Payment in lieu of the notice above shall be made if the appropriate notice period is not 

given.  Provided that employment may be terminated by part of the period of notice 

specified and part payment in lieu thereof. 

 

(c) The period of notice required by this subclause to be given shall be deemed to be service 

with the employer for the purposes of the Long Service Leave Act 1955, the Annual 

Holidays Act 1944, or any Act amending or replacing either of these Acts. 

 

(iii) Time Off during the Notice Period 

 

(a) During the period of notice of termination given by the employer, an employee shall be 

allowed up to one day's time off without loss of pay during each week of notice, to a 

maximum of five weeks, for the purposes of seeking other employment. 

 

(b) If the employee has been allowed paid leave for more than one day during the notice 

period for the purpose of seeking other employment, the employee shall, at the request of 

the employer, be required to produce proof of attendance at an interview or the employee 

shall not receive payment for the time absent. 

 

(iv) Employee Leaving during the Notice Period 

 

If the employment of an employee is terminated (other than for misconduct) before the notice 

period expires, the employee shall be entitled to the same benefits and payments under this clause 

as those to which the employee would have been entitled had the employee remained with the 

employer until the expiry of such notice.  Provided that in such circumstances the employee shall 

not be entitled to payment in lieu of notice. 

 

(v) Statement of Employment 

 

The employer shall, upon receipt of a request from an employee whose employment has been 

terminated, provide to the employee a written statement specifying the period of the employee's 

employment and the classification of or the type of work performed by the employee. 

 

(vi) Notice to Centrelink 

 

Where a decision has been made to terminate the employment of employees, the employer shall 

notify Centrelink thereof as soon as possible, giving relevant information, including the number 

and categories of the employees likely to be affected and the period over which the terminations 

are likely to be carried out. 

 

 

 

(vii) Department of Social Security Employment Separation Certificate 

 

The employer shall, upon receipt of a request from an employee whose employment has been 

terminated, provide to the employee an Employment Separation Certificate in the form required 

by the Department of Social Security. 

 

(viii) Transfer to Lower Paid Duties 

 

Where an employee is transferred to lower paid duties for reasons set out in subclause (2) of this 

clause, the employee shall be entitled to the same period of notice of transfer as the employee 

would have been entitled to if the employee's employment had been terminated, and the 

employer may, at the employer's option, make payment in lieu thereof of an amount equal to the 

difference between the former ordinary-time rate of pay and the new ordinary-time rate for the 

number of weeks of notice still owing. 

 

(5) Severance Pay 
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(i) Where the employment of an employee is to be terminated pursuant to paragraph (i) of subclause 

(4) of this clause, subject to further order of the Industrial Relations Commission of New South 

Wales, the employer shall pay the employee the following severance pay in respect of a 

continuous period of service: 

 

(a) If an employee is under 45 years of age, the employer shall pay in accordance with the 

following scale: 

 

Years of Service Under 45 Years of Age Entitlement 

Less than 1 year Nil 

1 year and less than 2 years 4 weeks 

2 years and less than 3 years 7 weeks 

3 years and less than 4 years 10 weeks 

4 years and less than 5 years 12 weeks 

5 years and less than 6 years 14 weeks 

6 years and over 16 weeks 

 

(b) Where an employee is 45 years of age or over, the entitlement shall be in accordance with 

the following scale: 

 

Years of Service 45 Years of Age and Over Entitlement 

Less than 1 year Nil 

1 year and less than 2 years 5 weeks 

2 years and less than 3 years 8.75 weeks 

3 years and less than 4 years 12.5 weeks 

4 years and less than 5 years 15 weeks 

5 years and less than 6 years 17.5 weeks 

6 years and over 20 weeks 

 

(c) "Weeks' pay" means the all-purpose rate of pay for the employee concerned at the date of 

termination, and shall include in addition to the ordinary rate of pay, over-award 

payments, shift penalties and allowances paid in accordance with this award. 

 

(ii) Incapacity to Pay 

 

Subject to an application by the employer and further order of the Industrial Relations 

Commission, an employer may pay a lesser amount (or no amount) of severance pay than t hat 

contained in paragraph (i) of this subclause. 

 

The Commission shall have regard to such financial and other resources of the employer 

concerned as the Commission thinks relevant, and the probable effect paying the amount of 

severance pay in the said paragraph (i) will have on the employer. 

 

(6) Grievance and Dispute Resolution Procedures 

 

(i) Procedures relating to grievances of individual employees 

 

(a) The employee is required to notify the employer (in writing or otherwise) as to the 

substance of the grievance, request a meeting with the employer for bilateral discussions 

and state the remedy sought. 

 

(b) A grievance must initially be dealt with as close to its source as possible, with graduated 

steps for further discussion and resolution at higher levels of authority. 

 

(c) Reasonable time limits must be allowed for discussion at each level of authority. 
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(d) At the conclusion of the discussion, the employer must provide a response to the employee's 

grievance, if the matter has not been resolved, including reasons for not implementing any 

proposed remedy. 

 

(e) While a procedure is being followed, normal work must continue. 

 

(f) The employee may be represented by an industrial organisation of employees. 

 

(ii) Procedures relating to disputes, etc., between employers and their employees 

 

(a) A question, dispute or difficulty must initially be dealt with as close to its source as 

possible, with graduated steps for further discussion and resolution at higher levels of 

authority. 

 

(b) Reasonable time limits must be allowed for discussion at each level of authority. 

 

(c) While a procedure is being followed, normal work must continue. 

 

(d) The employer may be represented by an industrial organisation of employers and the 

employees may be represented by an industrial organisation of employees for the purposes 

of each procedure. 

 

(7) Savings 

 

Nothing in these provisions shall be construed so as to require the reduction or alteration of more 

advantageous benefits or conditions which an employee may be entitled to und er any existing 

redundancy arrangement, taken as a whole, between the union and any employer bound by this award.  

 

 

 

G.M GRIMSON, Industrial Registrar 

 

 

____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 SERIAL C2301 
 

PUBLIC HEALTH EMPLOYEES (STATE) INDUSTRIAL COMMITTEE 
 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Erratum to Serial C2218 published 7 November 2003 

 

(341 I.G. 998) 

 

ERRATUM 

 

1. Delete Serial C2218 and substitute the following: 

 

C2301 

 

 

G. M. GRIMSON, Industrial Registrar. 
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____________________ 

 

 

Printed by the authority of the Industrial Registrar. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 SERIAL C2298 
 

CHARITABLE INSTITUTIONS (PROFESSIONAL PARA-MEDICAL 
STAFF) (STATE) INDUSTRIAL COMMITTEE 

 

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES 

 

Erratum to Serial C2215 published 7 November 2003 

 

(341 I.G. 997) 

 

ERRATUM 

 

1. Delete Serial C2215 and substitute the following: 

 

C2298 

 

 
G. M. GRIMSON, Industrial Registrar. 
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____________________ 

 

 

Printed by the authority of the Industrial Registrar. 
 

 

 

 

 

 

 

 

 


