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(1258) SERIAL C2169

DOUGLASS HANLY MOIR, BARRATT & SMITH AND SOUTHERN
PATHOLOGY (STATE) AWARD 2003

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Douglass Hanly Moir Pathology Pty Ltd.
(No. IRC 4328 0f 2003)
Before Mr Deputy President Grayson 25 August 2003

AWARD

PART A
1. Arrangement
PART A
Clause No. Subject Matter

Arrangement

Title

Definitions

Wages

Conditions of Employment
Commitment of the Parties
Application of Parent Award
Area, Incidence and Duration

0 NN DN bW~

PART B
MONETARY RATES
Table 1 - Wages

2. Title

This Award shall be known as the Douglass Hanly Moir, Barratt & Smith and Southern Pathology (State)
Award 2003.

3. Definitions

0] "Union" means the Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales
Branch.

(i) "Company" means Douglass Hanly Moir Pathology Pty Limited trading as Douglass Hanly Moir
Pathology and Barratt & Smith Pathology, and Southern Pathology Services Pty Ltd.

(i)  "Parent Award" means the Private Pathology Laboratories (State) Award, as varied from time to time.

(iv)  "Award RatesofPay" meansthoserates of pay identified in Table 1 - Wages of Part B, Monetary Rates,
of this Award.

v) "Award allowances" means those allowances contained in Table 2 - Allowances of Part B, Monetary
Rates as defined in the relevant Parent Award.
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(vij  "Employee" means an employee of the Company as defined.
4. Wages

The minimum rates of pay for employees in the classifications contained in this Award shall be in accordance
with the rates in Table 1 of Part B, Monetary Rates.

5. Conditions of Employment
The following conditions of employment shall apply to all employees of the Company:

(1) All new employees classified at Grade 4.2 Technical Officer or Grade 4.2 Scientific Officer shall be
subject to a probationary period of six months and either party may only terminate the employment
during this period by one fortnight's notice or by the payment by the employer or forfeiture by the
employee of one fortnight's wages in lieu of notice.

(i)  Where an employee becomes entitled to the payment of a meal allowance in accordance with the
provisions of Clause 8, Overtime of the Parent Award, such employee may choose either the paymentof
a meal allowance or the provision of an appropriate meal supplied by the Company.

(i)  Where the operationalneeds of the business require appropriate staffinglevels during any public holiday
period, the Company shall develop a roster which meets those requirements. Provided that such
rostering arrangements shall apply on a rotational basis to employees to ensure that the requirement to
work on a public holiday is shared fairly among employees.

Employees who are rostered to work on such public holiday may elect to:

(a)  bepaidtime and one half forsuch time worked plus accruean additionalday off to be taken at a
mutually agreed time; or

(b)  bepaid at double and one half time ordinary rates.

(iv)  Rostered times of ordinary hours of work, once notified, shall not be changed, except by a week's notice
or, where mutually agreed between the Company and the employee, such notice period may be waived
altogether. Provided that where the employerrequests the change without the employee's consent to the
change, the employee shall be paid at overtime rates for the hours worked outside the previous rostered
times for the period of the notice.

) Subject to the provisions of the Private Pathology Laboratories (State) Award, asvaried, the Company is
entitled to offer part-time employees additional hours of work up to 38 ordinary hours per week. Where

an employee works such additional hours, such hours are to be paid at the ordinary time rate of pay.

(vi)  Where at the employer's discretion, the employer has granted leave without pay, employees proceeding
on leave without pay shall not accrue any entitlements to forms of paid leave.

6. Commitment of the Parties

The increases identified in Clause 4, Wages, represent the conclusion of the State Wage Case from 27 May
2003 (Matter No.IRC 2411 of 2003).

7. Application of Parent Award

This Award shall be read in conjunction with the Parent Award and insofar as the terms of this Award vary
from the Parent Award, the terms of this Award shall prevail.

8. Area, Incidence and Duration
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This Award rescinds and replaces the Douglass Hanly Moir, Barratt and Smith and Southern Pathology (State)

Award 2002 published 15 August 2003 (340 I.G. 925).

This Award shall apply to all employees of the Company employed in the classifications contained in the
Private Pathology Laboratories (State) Award, and shall apply from the beginning of the first full pay period to

commence on or after 12 August 2003 and shall remain in force until 12 August 2004.

PART B

MONETARY RATES

Table 1 - Wages

Classification Former rate SWC Totalrate
per week 2003 per week
$ $ $
Pathology Aide - Laboratory
Grade 3 - on commencement 454.70 17.00 471.70
Grade 2 - after 12 months 472.80 17.00 489.80
Grade 1| - on appointment 507.70 17.00 524.70
Pathology Aide - Ancillary
Grade 3 - on commencement 454.70 17.00 471.70
Grade 2 - after 12 months 472.80 17.00 489.80
Grade | - on appointment 507.70 17.00 524.70
Pathology Aide - Courier
On commencement 522.20 17.00 539.20
Pathology Collector -
Grade 4 - in training 482.90 17.00 499.90
Grade 3 - on appointment 527.90 17.00 544.90
Grade 2 - on appointment 556.60 17.00 573.60
Grade 1 - Educator/Co-ordinator 591.20 17.00 608.20
Practice Trainee - Scientific and Technical Officers
Stage 1 346.00 17.00 363.00
Stage 2 381.60 17.00 398.60
Stage 3 432.20 17.00 449.20
Stage 4 464.80 17.00 481.80
Stage 5 506.40 17.00 523.40
Stage 6 533.50 17.00 550.50
And Thereafter 562.30 17.00 579.30
Technical Officers
Grade 4.2 - on commencement 579.90 17.00 596.90
Grade 4.1 - after 12 months 602.90 17.00 619.90
Grade 3.3 - on appointment 637.60 17.00 654.60
Grade 3.2 - after 12 months 658.50 17.00 675.50
Grade 3.1 - after 2 years 675.70 17.00 692.70
Grade 2.2 - onappointment after at least 4 years at Grade 3 698.70 17.00 715.70
Grade 2.1 - after 2 years 716.60 17.00 733.60
Grade 1.2 - on appointment 756.50 15.00 771.50
Grade 1.1 - after 3 years 779.50 15.00 794.50
Scientific Officers
Grade 4.2 - on commencement 591.40 17.00 608.40
Grade 4.1 - after 12 months 637.60 17.00 654.60
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Grade 3.3 - on appointment
Grade 3.2 - after 12 months
Grade 3.1 - after 2 years

Grade 2.1 - after 2 years
Grade 1.2 - on appointment
Grade 1.1 - after 3 years

Grade 2.2 - onappointmentafter at least 4 years at Grade 3

704.60
727.70
756.50
779.50
814.10
846.50
881.00

17.00
17.00
15.00
15.00
15.00
15.00
15.00

721.60
744.70
771.50
794.50
829.10
861.50
896.00

Printed by the authority of the Industrial Registrar.

(694)
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CROWN EMPLOYEES (PUBLIC SERVICE TRAINING WAGE)
AWARD 2002

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Public Service Association and Professional Officers' Association Amalgamated Union of New
South Wales, industrial organisation of employees.

(No. IRC 4448 0f2003)

Before Commissioner Ritchie 26 August 2003
VARIATION

1. Delete paragraph (iv) of subclause (a) of clause 7, Wages, of the award published 21 March 2003 (338
I.G. 900), as varied, and insert in lieu thereof the following:

(iv)  Therates of payin this award include the adjustments payable under the State Wage Case 2003.
These adjustments may be offset against any equivalent overaward payments and/or award wage
increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates
adjustments.

2. Delete the calculation in the Example of the calculation for the wage rate for a part-time traineeship in

subclause (d) of Weekly wage rates, of clause 10, Wage Rates for Part-time and School-Based Trainees,
and insert in lieu thereof the following:

$207 x (15 -3.5) $85.02 plus any applicable penalty rates under the relevant
28 industrial instrument

3. Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B
MONETARY RATES
Table 1 - Full-Time Weekly Wage Rates
Diploma - Information Technology

Where the accredited training course and work performance are for the purpose of generating skills which have
been defined for work at Diploma level.

Classification $
Trainee - Information Technology Diploma level 465.30

Skill Level A -

Where the accredited training course and work performance are for the purpose of generating skills which have
been defined for work at Skill level A:
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Highest Year of Schooling Completed
Year 10 Year 11 Year 12
$ $ $
School Leaver 162.00 (50%)* 201.00 (33%) 274.00
189.00 (33%) 227.00 (25%)

Plus 1 year out of school 227.00 274.00 319.00
Plus 2 years out of school 274.00 319.00 371.00
Plus 3 years out of school 319.00 371.00 424.00
Plus 4 years out of school 371.00 424.00
Plus 5 years or more 424.00

Skill Level B -

Where the accredited training course and work performed are for the purpose of generating skills which have
been defined for work at Skill level B:

Highest Year of Schooling Completed
Year 10 Year 11 Year 12
$ $ $
School Leaver 162.00 (50%)* 201.00 (33%) 264.00
189.00 (33%) 227.00 (25%)

Plus 1 year out of school 227.00 264.00 304.00
Plus 2 years out of school 264.00 304.00 357.00
Plus 3 years out of school 304.00 357.00 406.00
Plus 4 years out of school 357.00 406.00
Plus 5 years or more 406.00

Skill Level C -

Where the accredited training course and work performed are for the purpose of generating skills which have
been defined for work at Skill level C:

Highest Year of Schooling Completed
Year 10 Year 11 Year 12
$ $ $
School Leaver 162.00 (50%)* 201.00 (33%) 257.00
189.00 (33%) 227.00 (25%)

Plus 1 year out of school 227.00 257.00 289.00
Plus 2 years out of school 257.00 289.00 323.00
Plus 3 years out of school 289.00 323.00 361.00
Plus 4 years out of school 323.00 361.00
Plus 5 years or more 361.00

Figures in bracket indicate the average proportion of time spent in approved training to which the associated
wage rate is applicable. Where not specifically indicated, the average proportion of time spent in structured
training that has been taken into account in setting the rate is 20%.

School Based Traineeships

Year 11 Year 12
$ $
School based traineeships Skill levels A, B and C 207.00* 227.00*
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* Assumes that the average proportion of time spent in structured training is 20%.

Table 2 - Hourly Wage Rates
Set out below are the hourly rates of pay for part-time or school-based trainees where the training is either fully
off-the-job or where 20% of time is spent in approved training. These rates are derived from a 35 hour week.
If the ordinary full-time weekly hours are not 35, the appropriate hourly rate may be obtained by multiplying
the rate in the table by 35 and then dividing by the ordinary full time hours.
Trainees who have left school:

Diploma - Information Technology

Where the accredited training course and work performance are for the purpose of generating skills which have
been defined for work at Diploma level.

Classification $
Trainee - Information Technology Diploma level - Part-time 16.62

Skill Level A -

Where the accredited training course and work performance are for the purpose of generating skills which have
been defined for work at Skill level A:

Highest Year of Schooling Completed
Year 10 Year 11 Year 12
$ $ $

School Leaver 7.39 8.11 9.78
Plus 1 year out of school 8.11 9.78 11.39
Plus 2 years out of school 9.78 11.39 13.25
Plus 3 years out of school 11.39 13.25 15.15
Plus 4 years out of school 13.25 15.15

Plus 5 years or more 15.15

Skill Level B -

Where the accredited training course and work performance are for the purpose of generating skills which have
been defined for work at Skill level B:

Highest Year of Schooling Completed
Year 10 Year 11 Year12
$ $ $

School Leaver 7.39 8.11 942
Plus 1 year out of school 8.11 9.42 10.86
Plus 2 years out of school 9.42 10.86 12.75
Plus 3 years out of school 10.86 12.75 14.51
Plus 4 years out of school 12.75 14.51

Plus 5 years or more 14.51

Skill Level C -

Where the accredited training course and work performance are for the purpose of generating skills which have
been defined for work at Skill level C:

| | Highest Year of Schooling Completed |
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Year 10 Year 11 Year 12
$ $ $
School Leaver 7.39 8.11 9.17
Plus 1 year out of school 8.11 9.17 10.33
Plus 2 years out of school 9.17 10.33 11.54
Plus 3 years out of school 10.33 11.54 12.90
Plus 4 years out of school 11.54 12.90
Plus 5 years or more 12.90
School Based Trainees:
Year 11 Year 12
$ $
School based traineeships Skill levels A, B and C 7.39 8.11
4. This variation shall take effect from the first full pay period to commence on or after 11 September

2003.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.

(387) SERIAL C2180

ICE CREAM CARTERS AND VANSALESPERSONS (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
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Application by Transport Workers' Union of Australia, New South Wales Branch, industrial organisation of
employees.

(No. IRC 4718 of 2003)
Before Commissioner Macdonald 11 September 2003
VARIATION
1. Delete clause 31, Arbitrated Safety Net Adjustments, of the award review published 8 December 2000
(320 1.G 1114), and insert in lieu thereof the following:
31. Arbitrated Safety Net Adjustments

The rates of pay in this award include the adjustments payable under the State Wage Case 2003. These
adjustments may be offset against:

31.1 any equivalent overaward payments; and/or

31.2 award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates

adjustments.
2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B
MONETARY RATES
Table 1 - Rates of Pay
Classification Former TotalWage | State Wage Case New Total Wage
Rate Per Week 2003 Rate Per Week
$ $ $
Van Salesperson on rounds 509.70 17.00 526.70
Motor Wagon Driver 504.60 17.00 521.60
Checker/Loader 477.10 17.00 494.10
Checker 476.20 17.00 493.20
General Hand 457.30 17.00 47430
Junior Assistants Former Rate New Rate
(SWC 2003 -3.2%)
$ $
Under 17 years of age 185.20 191.13
At 17 years of age 227.18 234 45
At 18 years of age 277.52 286.40
At 19 years of age 321.12 331.40
At 20 years of age 397.51 410.23
Table 2 - Other Rates and Allowances
Item Clause Brief Description Former Amount New Amount
No. No. (SWC 2003 -3.2%%*)
$ $
1 9.12 (1) | Semi-trailer with single axle 26.87 per wk 27.73 per wk
9.1.2(2) | Semi-trailer with two axle 34.18 per wk 35.27 per wk
9.1.2 (3) [ Semi-trailer with more than two axles 40.29 per wk 41.58 per wk
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2 9.3.1 Junior employee- required to drive
vehicle from time to time with Class 26.73 per wk 27.59 per wk
1 driving licence

3 104 Meal Allowance 8.05 9.60

4 11.1 Morning shift 8.06 per shift 8.32 per shift
Afternoon shift 10.56 per shift 10.90 per shift
Night shift 13.30 per shift 13.73 per shift
Permanent afternoon shift or 3.54 per shift extra | 3.65 per shift extra
permanent night shift

5 29.1 Laundry Allowance 5.95 per week 6.30 per week

*NB: Items 3 and 5 are CPI based allowances

3. This variation shall take effect from the first pay period to commence on or after | November 2003.

A. W. MACDONALD, Commissioner.

Printed by the authority of the Industrial Registrar.

(550) SERIAL C2208

MOTELS, ACCOMMODATION AND RESORTS, &C. (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by the Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch,
industrial organisation of employees.
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(No. IRC 3451 of 2003)

Before Commissioner Macdonald 18 July 2003

1.

VARIATION

Delete subclause 12.2 of clause 12, Classifications and Wage Rates, of the award published 31 August
2001 (327 1.G. 244) and insert in lieu thereof the following:

12.2 Minimum Rates of Pay

Level and Classification Former award rate SWC 2003
per week (commencing first pay
period on or after
30 October 2003)
$ $
Introductory Level 431.40 448.40
Level 1
Hospitality Services Grade 1 448.10 465.10
Level 2
Hospitality Services Grade 2 473.20 490.20
Leisure Attendant Grade 1 473.20 490.20
Hospitality Administration and Front Office Grade 1 473.20 490.20
Level 3
Hospitality Services Grade 3 491.50 508.50
Hospitality Administration and Front Office Grade 2 491.50 508.50
Leisure Attendant Grade 2 491.50 508.50
Level 4
Hospitality Services Grade 4 525.20 542.20
Hospitality Administration and Front Office Grade 3 525.20 542.20
Leisure Attendant Grade 3 525.20 542.20
Level 5
Hospitality Services Grade 5 566.90 583.90
Hospitality Administration and Front Office
Supervisor 566.90 583.90
Level 6
Hospitality Services Grade 6 585.80 602.80
2. Delete subclause 12.4 of clause 12, Classifications and Wage Rates, and insert in lieu thereof the
following:
12.4 Therates of pay in this award include the adjustments payable under the State Wage Case 2003.
These adjustments may be offset against:
(a) anyequivalent over-award payments; and/or
(b) award wage increases since 29 May 1991 other than safety net, State Wage Case and
minimum rates adjustments.
3. Delete Clause 16, Allowances, and insert in lieu thereof the following:
16. Allowances
16.1 Meal Allowance
16.1.1 A full-time or regular part-time employee required to work overtime for more than two

hours without being notified on the previous day or earlier that he or she will be so
required to work shall either be supplied with a meal by the employer or paid $9.70 meal
money.
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16.1.2

If an employee pursuant to notice has provided a meal and is not required to work
overtime or is required to work less than the amount advised, he or she shall be paid as
above prescribed for the meal which he or she has provided but which is surplus.

16.2 Broken Periods of Work Allowance

16.2.1

A full-time or regular part-time employee who has a broken work day shall receive an
additional allowance for a spread of hours prescribed as follows:

Spread of Hours Rate perday
$
Under 10 Nil
10 but under 10-1/2 1.03
10-1/2 but under 11-1/2 2.03
11-1/2 or more 3.05

16.3 Penalty Rates Not Cumulative

Except as provided in clause 19, Meal Breaks, of this award, where time worked is required to be paid
for at more than the ordinary rate, such time shall not be subject to more than one penalty but shall be
subject to that penalty which is to the employee's greatest advantage.

164 Board and Lodging

16.4.1

(a)

(b)

16.4.2

(@)

(b)

1643

16.4.4

16.4.5

16.4.6

Where board and lodging is made available to adult employees, the employer shall have
the right to deduct from the pay of the employees residing on the premises an amount of
$142.00 per week of seven days.

Provided that, where an adult employee is required to share a room for lodging, the
amount to be deducted from the pay of the employee for lodging shall be $140.20 per
week of seven days.

Where lodging only is made available to adult employees, the employer shall have the
right to deduct from the pay of the employee residing on the premises the sum of $135.70
per week of seven days.

Provided that, where an adult employee is required to share a room for lodging, the
amount to be deducted from the pay of such employee for lodging shallbe $135.35 per
week of seven days.

Inthe case of employees who do not reside on the employer's premises, a deduction at the
rate of $7.10 for each meal supplied and consumed during the employee's spread of
working hours may be deducted by the employer.

The rates for board and lodging for adults shall be increased or decreased by 20 cents, for
each meal by one cent, for every 50 cents per week alteration in the rate of classification
Hospitality Services Grade 1 in clause 12, Classifications and Wage Rates.

Junior employees receiving adult rates of pay as prescribed in this award shall be subject
to the deductions applicable to adults prescribed in this clause.

Junior employeesreceiving junior rates of pay shall be subject to a deduction at the rate of
50 cents for each meal supplied and consumed during the employee's spread of working
hours.

16.5 Laundry Allowance
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Where any employee is required to wear a special uniform, such uniform shall be provided and
laundered by the employer free of cost to the employee or, if mutually agreed that the employee shall
launder such uniform, the employer shall pay the employee $2.10 for each uniform so laundered with a
maximum of $6.55 per week.

16.6 Clothing, Equipment and Tools

16.6.1

16.6.2

16.6.3

16.6.4

16.6.5

Where it is necessary that an employee wear waterproof or other protective clothing such
as waterproof boots, aprons or gloves, the employer must reimburse the employee for the
cost of purchasing such clothing. The provisions of this clause do not apply where the
special clothing is supplied without cost to the employee. Where protective clothing is
supplied without cost to the employee, it will remain the property of the employer. In the
event of a dispute, the necessity for the provision of protective clothing may be
determined by the Motels, Accommodation and Resorts, &c., Employees (State) Industrial
Committee.

Where the employer requires an employee to provide and use any tools, brushes, knives,
choppers, implements, utensils and materials, the employer must reimburse the employee
for the cost of purchasing such equipment. The provisions of this clause shallnot apply
where the employer supplied such items without cost to the employee.

An employer may require an employee on commencing employment to sign a receipt for
item/s of uniform and property. This receipt must list the item/s of uniform and the value
of them. If, when an employee ceases employment, the employee does not return the
item/s of uniform and property (or any of them) in accordance with receipt, the employer
will be entitled to deduct the value as stated on the receipt from the employee’s wages.

Inthe case of genuine wear-and-tear,damage, loss or theft thatis not the employee's fault,
the provision of paragraph 16.6.3 will not apply.

Any disagreement concerning the value of item/s of uniform and any other aspect of this
clause shall be determined by the Motels, Accommodation and Resorts, &c., Employees
(State) Industrial Committee.

16.7 Travelling, Transport and Fares

16.7.1

16.7.2

16.7.3

Where an employee is detained at work until it is too late to travel by the last ordinary
train, tram, vessel or other regular conveyance to his or her usual place of residence, the
employer shall either provide proper conveyance or provide accommodation for the night
free of charge.

If an employee is required to start work before his or her ordinary commencing time and
before the first ordinary means of conveyance (hereinbefore prescribed) is available to
convey him or her from his or her usualplace of residence to the place of employment, the
employer shall provide a conveyance or pay the cost thereof.

Where a full-time or regular part-time employee is engaged for work outside a distance of
44 kilometres from the place of engagement, he or she shall be paid all fares actually and
necessarily incurred in travelling from the place of engagement to the place of
employment; provided that, if the employee leaves his or her place of employment or is
dismissed for misconduct within a period of three months of the date engagement, the
employer may recover from the employee the fare paid on engagement.

4. Delete subclause 18.8 of Clause 18, Hours of Work, and insert in lieu thereof the following:

18.8 Work Outside Daily Hours
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18.8.1 Full-time or regular part-time employees who are required to work any of their ordinary

hours outside the hours of 7.00 a.m. to 7.00 p.m. on Monday to Friday inclusive, shall be

paid $1.37 per hour, or part thereof, for any such time worked outside the said hours with
a minimum payment of $2.09 for any one day.

5. This variation shall take effect on and from the first full pay period to commence on or after 30 October

2003.

A. W. MACDONALD, Commissioner.

Printed by the authority of the Industrial Registrar.

(1609) SERIAL C2111

REAL ESTATE INDUSTRY (CLERICAL AND ADMINISTRATIVE)
(STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by New South Wales Local Government, Clerical, Administrative, Energy, Airlines & Ultilities
Union, industrial organisation of employees.

(No. IRC 2937 0f 2003)
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Before The Honourable Justice Glynn

)

(ii)

VARIATION

18 June 2003

Delete subclause (m) of clause 5, Classification Structure and Wages, of the award published on 24

October 2003 (341 1.G. 820) and insert in lieu thereof the following:

(m)  Therates in this award include the adjustments payable underthe State Wage Case of June 2003.

These adjustments may be set off against:

@) any equivalent over-award payments; and/or

(i) award wage increases since 29 May 1991 other than safety net, State Wage Case, and

minimum rates adjustments.
Delete Part B, Monetary Rates, and insert in lieu the following:
PART B
MONETARY RATES
Table 1 - Wages
Adults

The minimum rates of wages for adult employees shall be as follows:

Grade Weekly Rate Pre SWC 2003 SWC 2003 Total Weekly Rate
$ $ $
1 470.60 17.00 487.60
2 491.50 17.00 508.50
3 525.20 17.00 542.20
4 566.90 17.00 583.90
5 627.50 17.00 644.50
Juniors

The minimum rates of wages per week for junior employees shall be as follows:

(a)  Equivalent to Grade 3 orabove

Age Weekly Rate Pre SWC 2003 SWC 2003 Award Rate Per Week
$ % $
17 years 250.00 3.2 258.00
18 years 308.90 3.2 318.80
19 years 353.10 32 364.40
20 years 416.85 3.2 430.20
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(b)  All other junior employees

Age Weekly Rate Pre SWC 2003 SWC 2003 Award Rate Per Week
$ % $
Under 17 years 187.65 32 193.65
17 years 234.90 3.2 24240
18 years 287.95 3.2 297.15
19 years 326.50 3.2 336.95
20 years 384.20 3.2 396.50

Table 2 - Other Rates and Allowances

Item No. Clause No. Brief Description Amount

2 13(a) & (b) | Meal Allowance (Overtime $10.15

3 17(c) Own Car Allowance:
For a vehicle 1,500 cc and under $82.40 per week
For a vehicle over 1,500 cc $101.90 per week

4 17(d) Own Car Allowance for use on a casual or $0.56 perkm
incidental basis

5 19 First-aid Allowance $8.35 per week

4. This variation shall take effect from the first full pay period to commence on or after the 25 June 2003.

L.C.GLYNN J.

Printed by the authority of the Industrial Registrar.

(1609) SERIAL C2110

REAL ESTATE INDUSTRY (CLERICAL AND ADMINISTRATIVE)
(STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Federated Clerks' Union of Australia, New South Wales Branch, industrial organisation of
employees.

(No. TRC 3428 of 2002)

Before The Honourable Justice Glynn 25 June 2002
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)

(ii)

VARIATION

Delete subclause (m) of clause 5, Classification Structure and Wages, of the award published on 24

October 2003 (341 1.G. 820) and insert in lieu thereof the following:

(m) Therates in this award include the adjustments payable underthe State Wage Case of June 2002.

These adjustments may be set off against:

0] any equivalent over-award payments; and/or

(i) award wage increases since 29 May 1991 other than safety net, State Wage Case, and

minimum rates adjustments.
Delete Part B, Monetary Rates, and insert in lieu the following:
PART B
MONETARY RATES
Table 1 - Wages
Adults

The minimum rates of wages for adult employees shall be as follows:

Grade Weekly Rate Pre SWC 2002 SWC 2002 Total Weekly Rate
$ $ $
1 452.60 18.00 470.60
2 473.50 18.00 491.50
3 507.20 18.00 525.20
4 548.90 18.00 566.90
5 609.50 18.00 627.50
Juniors

The minimum rates of wages per week for junior employees shall be as follows:

(a)  Equivalent to Grade 3 orabove

Age Weekly Rate Pre SWC 2002 SWC 2002 Award Rate Per Week
$ % $
17 years 241.55 3.5 250.00
18 years 298.45 3.5 308.90
19 years 341.15 35 353.10
20 years 402.75 3.5 416.85

(b)  All other junior employees
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Age Weekly Rate Pre SWC 2002 SWC 2002 Award Rate Per Week
$ % $
Under 17 years 181.30 3.5 187.65
17 years 226.95 3.5 234.90
18 years 278.20 3.5 287.95
19 years 31545 3.5 326.50
20 years 371.20 384.20

Table 2 - Other Rates and Allowances

Item No. | Clause No. Brief Description Amount

2 13(a) & (b) | Meal Allowance (Overtime $9.85

3 17(c) Own Car Allowance:
For a vehicle 1,500 cc and under $78.40 per week
For a vehicle over 1,500 cc $96.90 per week

4 17(d) Own Car Allowance for use on a casual or $0.53 perkm
incidental basis

5 19 First-aid Allowance $8.10 per week

3. This variation shall take effect from the first full pay period to commence on or after the 25 June 2002.
L.C. GLYNN J.

Printed by the authority of the Industrial Registrar.

(582) SERIALC2209

SADDLERY, LEATHER, CANVAS AND PLASTIC MATERIAL
WORKERS' (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch,
industrial organisation of employees.

(No. IRC 3425 0f 2003)
Before Commissioner McLeay 18 August 2003

VARIATION
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1. Delete subclause (2) of clause 4, Wage Rates, of the award published 8 February 2002 (331 1.G. 120), as
varied, and insert in lieu thereof the following:

(2)  Therates of pay in this award include the adjustments payable under the State Wage Case 2003.
These adjustments may be offset against:

@) any equivalent overaward payments; and/or

(i) award wage increases since 29 May 1991 other than safety net, State Wage Case, and
minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B
MONETARY RATES

Table 1 - Rates of Pay

Group Former Rate SWC 2003 New Rate
Per Week Per Week
$ $ $
A 486.70 17.00 503.70
B 483.00 17.00 500.00
C 480.80 17.00 497.80
D 476.80 17.00 493.80
E 465.80 17.00 482.80
F 460.10 17.00 477.10
G 457.90 17.00 474.90
H 456.80 17.00 473.80
| 454.10 17.00 471.10
J 450.80 17.00 467.80
K 449.10 17.00 466.10
L (all others) 448.00 17.00 465.00
L (glove manufacture with less
than 6 months' experience) 442 .90 17.00 459.90
M 440.40 17.00 457.40
Table 2 - Allowances
Item Clause Brief Description Amount
No. No. $
1 4(3)23(b) | Leading Hand 1-5 employees 20.90 per week
2 4(3)23(b) | Leading Hand 6-10 employees 26.40 per week
3 4(3)23(b) | LeadingHand 11-15 employees 36.20 per week
4 4(3)23(c) | First Aid 8.60 per week
5 7(a) Repairing Harmess - Offensive Nature 0.37 per hour
6 7(b) Repairing Canvas - Offensive Nature 0.36 per hour
7 8(b) Operating a Forklift 0.42 per hour
8 12(c) Meal Allowance - more than one & one half hours overtime 9.50
9 12(c) Meal Allowance - where employee has provided a meal and
not required to work 8.70
3. This variation shall take effect from the beginning of the first full pay period to commence on or after31
August 2003.
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J. McLEAY, Commissioner.

Printed by the authority of the Industrial Registrar.

(807) SERIAL C2177

TRANSPORT INDUSTRY - QUARRIED MATERIALS
(STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Transport Workers' Union of Australia, New South Wales Branch, industrial organisation of
employees.

(No. IRC 4717 of 2003)
Before Commissioner Macdonald 11 September 2003
VARIATION

1. Delete clause 3, Arbitrated Safety Net Adjustments, of the award published 24 August 2001 (327 I.G.
39) and insert in lieu thereof the following:
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3. Arbitrated Safety Net Adjustments

The rates of pay in this award include the adjustments payable under the State Wage Case 2003. These
adjustments may be offset against:

3.1 any equivalent over award payments; and/or

32  award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates

adjustments.
2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B
MONETARY RATES
Table 1 - Wages
Classification Former wage rate SWC 2003 New wage rate per week
$ $ $
Transport Worker Gradel 513.00 17.00 530.00
Transport Worker Grade2
Basic Standard:
Vehicle Class 1 516.00 17.00 533.00
Vehicle Class 2 520.10 17.00 537.10
Vehicle Class 3 528.80 17.00 545.80
Vehicle Class 4 550.80 17.00 567.80
Vehicle Class 5 555.90 17.00 572.90
Certificated Standard:
Vehicle Class 1 525.70 17.00 542.70
Vehicle Class 2 529.80 17.00 546.80
Vehicle Class 3 536.50 17.00 553.50
Vehicle Class 4 558.50 17.00 575.50
Vehicle Class 5 563.60 17.00 580.60
Advanced Standard:
Vehicle Class 4 566.20 17.00 583.20
Vehicle Class 5 569.30 17.00 586.30
Transport Worker Grade3 633.90 17.00 650.90

Table 2 - Other Rates and Allowances

Item Clause Brief Description Amount
No. No. $
1 7.2 For every 2 tonnes or part thereof added to the aggregate (+3.2% 2003 SWC)
mass (all purpose margin) 10.10
(+3.2% 2003 SWC)
2 11.2 Quick shift change allowance 9.30
3 19.4 (¢c) | Travelling/Living allowance without itemised expense list 33.90 perday
4 19.5 Weekend and/or Public Holiday away from home 31.45 perday
5 19.9 Allowance to compensate for lack of public transport 2.25 perday
6 18.2 Meal Allowance - (notification not given) 9.35
7 18.2 Meal Allowance - notification (given and then cancelled) 9.35
(+3.2% 2003 SWC)
8 36.1 First-aid allowance 1.80 perday
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3. This variation shall take effect from the beginning of the first pay period to commence on or after 24
September 2003.

A. W. MACDONALD, Commissioner.

Printed by the authority of the Industrial Registrar.

(1413) SERIAL C2211

CHUBB SECURITY SERVICES CASH PROCESSING AND CLERICAL
AND ADMINISTRATIVE EMPLOYEES AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by New South Wales Local Government, Clerical, Administrative, Energy, Airlines & Ultilities
Union.

(No. IRC 3976 of 2003)
Before Commissioner Connor 28 August 2003
VARIATION

1. Delete paragraph (c) of subclause (v) of clause 7, Shiftwork, of the award published 22 February 2002
(331 I.G. 518) and insert in lieu thereof the following:
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() A shift worker required to work overtime shall be paid $10.15 tea money in addition to overtime
payments. If overtime continues beyond four hours after the rostered finishing time, a further
$10.15 shall be paid.

2. Delete subclauses (a) and (d) of clause 9, Classification Structure and Wages, and insert in lieu thereof
the following:
(a)  The Classification Structure and Wage are as follows:
Grade Classification Former SWC New Former SWC New
Permanent | 2003 Permanent Casual 2003 Casual
Rate Rate Rate Rate
$ $ $ $ $ $
Trainee/New Entrant | 543.00 wk | 17.00 | 560.00 wk | 482.50wk [ 17.00 | 499.50 wk
0 to 3 months 14.28 hr 14.73 hr 16.50 hr 17.08 hr
Cash 567.15wk [ 17.00 | 584.15wk | 500.72wk | 17.00 | 517.72 wk
Counter/General 14.92 hr 15.37 hr 17.12 hr 17.71 hr
Hand
Teller/Amalgamator | 59896 wk | 17.00 | 61596 wk | 535.44 wk 17.00 | 552.44 wk
ATM Balance 15.76 hr 16.20 hr 18.31 hr 18.89 hr
Assistant
Administrative
Officer
Leading 62750 wk [ 17.00 | 644.50 wk N/A N/A N/A
Hand/Administrative
Officer -
Cash Room
Branch
(d) State Wage Case Adjustments - The rates of pay in this award include the adjustments payable underthe

State Wage Case 2003. These adjustments may be offset against:

(a) any equivalent over-award payments; and/or

(b)  award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum
rates adjustments.

3. Delete subparagraphs (i) and (ii) of paragraph (c) of subclause (i) of clause 14, Overtime and Meal

Allowance, and insert in lieu thereof the following:

@) Employees who have completed not less than 7 hours and 36 minutes work by 6.00 pm and who
are required to continue working after 6.00 pm shall be paid $10.15 tea money, in addition to
overtime payments.

Such tea money to be paid prior to their taking the meal break.

(i) If overtime continues beyond four hours after the completion of ordinary hours of work
excluding any meal break time, a further $10.15 shall be paid.

4. Delete subclause (i) of clause 33, First-aid Allowance, and insert in lieu thereof the following:

() An employee who has been trained to render first-aid and who is the current holder of
appropriate first-aid qualifications, such as a certificate from the St. John Ambulance or similar
body, shall be paid an allowance of $8.35 per week if the employee is appointed by an employer
to perform first-aid duty.
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5. This variation shall take effect from the first pay period to commence on or after 20 December 2003.

P.J. CONNOR, Commissioner.

Printed by the authority of the Industrial Registrar.

(217) SERIAL C2184

CLERICAL AND ADMINISTRATIVE (JOHN FAIRFAX
PUBLICATIONS) AWARD 2000

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by New South Wales Local Government, Clerical, Administrative, Energy, Airlines & Utilities
Union, industrial organisation of employees.

(No. IRC 3977 0f 2003)
Before Commissioner Murphy 8 August 2003
VARIATION

1. Delete subclauses (i) and (ii) of clause 8, Wages, of the award published 7 September 2001 (327 1.G.
719), and insert in lieu thereof the following:

-902 -



2.

N.S.W.INDUSTRIAL GAZETTE - Vol. 341

31 October2003

@) Adults - The minimum rates of wages per week for adult employees shall be:

As from 5 November 2003.

Grade Pre SWC SwC Total + Annual Base
2003 2003 (Non Loaded Leave Hourly

(Non Loaded Rate) Loading Rate

Minimum 1.346% 1/38th

Rate)
$ $ $ $ $

Grade 1 470.60 17.00 487.60 494.15 13.00
Grade 2 491.50 17.00 508.50 515.35 13.55
Grade 3 525.20 17.00 54220 549.50 14.45
Grade 4 566.90 17.00 583.90 591.75 15.55
Grade 5 628.85 17.00 645.85 654.55 17.25

(i) Juniors - The minimum rates of pay per week for junior employees shall be:

(@)

Stenographer, accounting machine operator, data processing machine operator, computer

operator.

As from 5 November 2003.

Grade Pre SWC SwC Total + Annual Base
2003 2003 (Non Loaded Leave Hourly
(Non Loaded Rate) Loading Rate
Minimum 1.346% 1/38th
Rate)
$ % $ $ $
At 17 years of age 267.00 32 275.55 279.25 7.35
At 18 years of age 325.05 32 33545 339.95 8.95
At 19 years of age 388.85 32 401.30 406.70 10.70
At 20 years of age 441.95 32 456.10 462.25 12.15
(b)  All other junior employees
As from 5 November 2003.
Grade Pre SWC SwWC Total + Annual Base
2003 2003 (Non Loaded Leave Hourly
(Non Loaded Rate) Loading Rate
Minimum 1.346% 1/38th
Rate)
$ % $ $ $
Under 17 years of age 202.45 32 208.95 211.75 5.55
At 17 years of age 254.20 32 262.35 265.90 7.00
At 18 years of age 310.60 32 320.55 324.85 8.55
At 19 years of age 37235 32 384.25 389.40 10.25
At 20 years of age 424.30 3.2 437.90 443.80 11.70

Delete subclause (vi) of clause 8, Wages, and insert in lieu thereof the following:

(vi)

These adjustments may be offset against:
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(A) anyequivalent over-award payments; and/or

(B) award wage increases since 29 May 1991 other than safety net, State Wage Case, and
minimum rates adjustments.

3. Delete subclauses (i), (i) and (ii)) of clause 10, Shift Allowance, and insert in lieu thereof the following:

0] Employees required to cease work after midnight and before 7.00 a.m. shall receive $87.30 per
week (or $17.46 per shift) in addition to their base rate of pay.

(i1) Employees required to commence work prior to 7.00 a.m. shall receive $43.90 per week (or
$8.78 per shift) in addition to their base rate of pay.

(i)  Employees required to cease work after 7.00 p.m. shall receive $74.10 per week (or $14.82 per
shift) in addition to their baserate of pay. This subclause shall notapply to employees entitled to
payments pursuant to subclause (i) of this clause.

4. Delete clause 14, Meal Allowance, and insert in lieu thereof the following:
14. Meal Allowance

An employee required to work one hour overtime or longer shall be paid $11.35 meal money in addition to
overtime pay,provided that where overtime worked continues for more than 4 hours, an employee shall receive
a further meal allowance of $11.35.
5. Delete clause 37, First Aid Allowance, and insert in lieu thereof the following:

37. First Aid Allowance
An employee who is appointed as a first aid officer by the Company to perform first aid duty and has been

trained to render to first aid or is the current holder of appropriate first aid qualifications, such as a certificate
from the St John’s Ambulance or similar body, shall be paid an allowance of $8.35 per week.

6. This variation shall take effect from the first full pay period to commence on or after 5 November 2003.

J. P. MURPHY, Commissioner.

Printed by the authority of the Industrial Registrar.
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(135) SERIAL C2108

CLERICAL AND ADMINISTRATIVE EMPLOYEES (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Real Estate Employers' Federation of NSW, industrial organisation of employers.
(No. IRC 4410 of 1999)
Before Commissioner Neal 21 December 2001

VARIATION

1. Delete subclause (ii) of clause 42, Area, Incidence and Duration, of the award published 24 October
2003 (341 1.G. 820) and insert in licu thereof:

(i1) It shall apply to all persons employed in any clerical capacity whatsoever and, without limiting
the generality of the foregoing, shall include telephonists, receptionists, cashiers, messengers,
copy boys, persons employed on machines designed to perform or to assist in performing any
clerical work whatsoever in the State, excluding the County of Yancowinna, within the
jurisdiction of the Clerks (State) Conciliation Committee excepting employees covered by the
following awards in force from time to time, viz., Clerical and Administrative Employees, Hire
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Cars and Taxis (State) Award published 29 May 1998 (304 1.G. 1443); Clerical Employees in
Metropolitan Newspapers (State) Award published 29 October 1999 (311 1.G. 823); Clerical and
Administrative Employees in Temporary Employment Services (State) Award published 10
November 2000 (320 I.G. 56); School Support Staff (Catholic Independent Schools) (State)
Award 2001 published 7 December 2001 (330 I.G. 166); Real Estate Industry (Clerical and
Administrative) (State) Award made 21 December 2001; and excepting also employees subject to
registered industrial agreements made between the union and employers or any agreements filed
in variation of or in substitution for such agreements; provided that this exception shall only
remain in force during the currency of any such industrial agreement or any variation or

replacement of such agreement; and excepting also employers subject to enterprise arrangements
as follows:

Name of Employer Date of Operation Matter No. Clauses of
Award Affected
Able Cooke, A Division First pay period to commence 1C 866/90 5,12,19,22
of Ajax Cooke Pty. Ltd on orafter 27 March 1991

A.E. Baker & Co. First pay period to commence | IC 1314/91 9,12,19
on or after | November 1991

2. This variation shall take effect from the first pay period to commence on or after | March 2002.

I. R. NEAL, Commissioner.

(159) SERIAL C2181

COMMERCIAL TRAVELLERS (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by National Union of Workers, New South Wales Branch, industrial organisation of employees.
(No. IRC 3963 of 2003)
Before Commissioner Murphy 15 August 2003
VARIATION

1. Delete subclause (b) of clause 51, Arbitrated Safety Net Adjustments of the award published 9
November 2001 (329 1.G. 329), and insert in lieu thereof the following:

(b)  Therates of pay in this award include the adjustments payable under the State Wage Case 2003.
These adjustments may be offset against:

@) any equivalent overaward payments; and/or

(i)  award wage increases since 29 May 1991 other than Safety Net, State Wage Case, and
minimum rates adjustments.
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2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B
MONETARY RATES

Table 1 - Remuneration

Part 1 - Local Employees

Classification Former Award Rate Minimum Award Wage Rate
Per Week Per Week
24 August 2002 24 August 2003
$ $
Local Employee 513.70 530.70
Local Wholesale Merchandiser 472.90 489.90

Part IT - Country Employees

Classification Former Award Rate Minimum Award Wage Rate
Per Week Per Week
24 August 2002 24 August 2003
$ $
Country Employee 547.50 564.50
Country Wholesale Merchandiser 502.60 519.60

Table 2 - Other Rates and Allowances

Amount from
Item Clause Amount st pay period
No. No. Brief Description commencing
24 August 2002 24 August 2003
$ $
1. 12(i)(a) Locomotion Allowance - Local
Employees up t02,000 cc: standing 185.55 per week 185.55 per week
charge allowance weekly amount 20.45 cents perkm | 20.45 cents per km
2. 12(i)(b) Locomotion Allowance - Local
Employees over2,000 cc: standing 204.70 per week 204.70 per week
charge allowance weekly amount 0.22 per km 0.22 per km
3. 12(ix) Employee required to provide station
wagon/tow a trailer or caravan 5.00 per week 5.15 per week
4. 12(xiv) Wholesale part- time/casual
merchandiser 51.2 cents per km 51.2 cents per km
5. 12(xv) Part-time Local employees/vehicle
related expenses (private vehicles) 43.9 cents per km 43.9 cents per km
6. 12 Part Standing Charge Air-conditioning 3.25 per week 3.35 per week
B(ii) Allowance - employee provides
vehicle fitted with air- conditioning
unit
7. 12 Part B Dry cleaning and Laundry Allowance 4.45 per week 4.60 per week
(iii)
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8. 16(i)(a) Locomotion Allowance - Country
Employees up t02,000 cc: standing 192.35 per week 192.35 per week
charge allowance weekly amount 20.45 cents perkm | 20.45 cents per km
9. 16(i)(b) Locomotion Allowance - Country
Employees over2,000 cc: standing 206.75 per week 206.75 per week
charge allowance weekly amount 0.22 per km 0.22 per km
10. | 16(ix) Employees required to provide station 5.75 per week 5.95 per week
wagon/tow a trailer or caravan
11. | 16(xiv) Wholesale part- time/casual 51.2 cents per km 51.2 cents per km
merchandiser shall be paid for use of
his/her motor vehicle
12. | 16(xv) Part-time Country Employees/vehicle 43.9 cents per km 43.9 cents per km
related expenses (private vehicles)
13. | 16,Part B | Standing Charge Air-conditioning 3.35 per week 3.45 per week
(ii) Allowance
14. | 16,Part B | Dry Cleaning and Laundry Allowance 1.65 per week 1.70 per week
(iii)
3. This variation shall take effect from the first pay period commencing on or after 24 August 2003.

J. P. MURPHY, Commissioner.

Printed by the authority of the Industrial Registrar.

(1310) SERIAL C2153

CROWN EMPLOYEES (PUBLIC SERVICE CONDITIONS OF
EMPLOYMENT) AWARD 2002

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Public Employment Office.
(No. IRC 3979 of 2003)
Before Commissioner Ritchie 1 August 2003

VARIATION

1. Delete subclause (c) of clause 11, Working Hours, of the award published 21 March 2003 (338 1.G. 837)
and insert in lieu thereof the following:

11. Working Hours

() The Department Head may require a staff member to perform duty beyond the hours determined under
subclause (a) of this clause but only if it is reasonable for the staff member to be required to do so. A
staff member may refuse to work additional hours in circumstances where the working of such hours
would result in the staff member working unreasonable hours. In determining what is unreasonable the
following factors shall be taken into account:
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) the staff member’s prior commitments outside the workplace, particularly the staff member’s
family and carer responsibilities, community obligations or study arrangements;

(2)  any risk to staff member health and safety;

(3)  the urgency of the work required to be performed during additional hours, the impact on the
operational commitments of the organisation and the effect on client services;

(4)  the notice (if any) given by the Department Head regarding the working of the additional hours,
and by the staff member of their intention to refuse the working of additional hours; or

(5) any other relevant matter.
Delete clause 55 and insert in lieu thereof the following:

55. Review of Allowances Payable in terms of this Award

Adjustment of Allowances - Allowances contained in this award shall be reviewed as follows:

(a)

(b)

Allowances listed in this subclause will be determined at a level consistent with the reasonable
allowances amounts for the appropriate income year as published by the Australian Taxation Office
(ATO).

) clause 28, Meal Expenses on One Day Journeys;

(2)  clause 29, Travelling Allowances when Staying in Non Government Accommodation;

(3)  clause 30, Travelling Allowances when Staying in Government Accommodation;

4) clause 98, Overtime Meal Allowances for breakfast, lunch and dinner.

Allowances payable in terms of clauses listed in this subclause shall be adjusted on 1 July each year in
line with the increases in the Consumer Price Index for Sydney during the preceding year (March
quarter figures):

(1)  clause 35, Camping Allowances;

(2)  clause 36, Composite Allowance;

(3)  clause 37, Allowances Payable for Use of Private Motor Vehicle;

(4)  clause 39, Camping Equipment Allowance;

(5)  clause 40, Allowance for Living in a Remote Area;

(6) clause 41, Assistance to Staff Members Stationed in a Remote Area when Travelling on
Recreation Leave;

7 clause 44, Room at Home Used as Office;
(8)  clause 49, Payment of Laundry Allowance;
(9)  clause 51, Garage and Carport Allowance; and

(10) clause 98, Overtime Meal Allowances for supper.
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(¢)  Allowances payable in terms of clauses listed in this paragraph shall continue to be subject to a
percentage increase under an award, agreement or determination and shall be adjusted on and from the
date or pay period the percentage increase takes effect:

1 clause 46, On Call Allowance;
(2)  clause 47, Flying Allowance;
(3)  clause 53, Community Language Allowance Scheme;
(4)  clause 54, First Aid Allowance.
3. Delete subclause (a) of clause 92, Overtime - General, and insert in lieu thereof the following:
92. Overtime - General

(a) A staffmembermay bedirected by the Department Head to work overtime, provided it is reasonable for
the staff memberto be required to do so. A staff membermay refuse to work overtime in circumstances
where the working of such overtime would result in the staff member working unreasonable hours. In

determining what is unreasonable, the following factors shall be taken into account:

(1)  the staff member’s prior commitments outside the workplace, particularly the staff member’s
family and carer responsibilities, community obligations or study arrangements;

2) any risk to staff member health and safety;

(3)  the urgency of the work required to be performed during overtime, the impact on the operational
commitments of the organisation and the effect on client services;

(4)  the notice (if any) given by the Department Head regarding the working of the overtime, and by
the staff member of their intention to refuse overtime; or

5) any other relevant matter.
4. Delete Table 1 - Allowances of Part B, Monetary Rates, and insert in lieu thereof the following:

Table 1 - Allowances

Item No Clause No Description Amount

1 Meal Expenses on One Day Journeys
Capital cities and high cost country centres:
(see list in item 2)

28(1) Breakfast $17.70
28(2) Dinner $34.05
28(3) Lunch $19.75

Tier 2 and other country centres:
(see list in item 2)

28(1) Breakfast $15.75
28(2) Dinner $31.15
28(3) Lunch $18.05
Travelling Allowances when Staying in
2 29(2)(a) Non Government Accommodation
Capital cities: Per day
Adelaide $207.35
Brisbane $201.35
Canberra $185.35
Darwin $202.35
Hobart $189.35
Melbourne $235.35
Perth $202.35
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Sydney $238.35
29(2)(a) High cost country centres: Per day
Alice Springs (NT) $170.35
Broome (WA) $201.35
Christmas Island $185.35
Cocos (Keeling) Islands $185.35
Dampier (WA) $176.35
Devonport (Tas) $173.35
Exmouth (WA) $177.35
Gold Coast (QId) $187.35
Horn Island $193.35
Jabiru (NT) $255.35
Kalgoorlie (WA) $171.35
Karratha (WA) $231.35
Kununurra (WA) $183.35
Launceston (Tas) $169.35
Newcastle (NSW) $172.35
Newman (WA) $198.85
Nhulunbuy (SA) $206.35
Norfolk Island $184.35
Northam (WA) $170.35
Paraburdoo (WA) $202.35
Pt Hedland (WA) $194.35
Thursday Island $215.35
Tom Price (WA) $175.35
Weipa (Qld) $200.35
Wilpena (SA) $180.35
Wollongong (NSW) $170.35
Yulara (NT) $446.85
29(2)(a) Tier 2 country centres: Per day
Bathurst (NSW) $157.80
Bendigo (Vic) $157.80
Burnie (Tas) $157.80
Cairns (QId) $157.80
Gosford (NSW) $157.80
Geraldton (WA) $157.80
Halls Creek (WA) $157.80
Maitland (NSW) $157.80
Marla (SA) $157.80
Orange (NSW) $157.80
Wagga Wagga (NSW) $157.80
Wyndham (WA) $157.80
29(2)(a) Other country centres Per day
$145.80
29(2)(b) Incidental expenses when claiming actual expenses
- all locations $13.85
29(5) Daily allowance payable after 35 daysand up to 6 50% of the
months in the same location — all locations appropriate
location rate
3 30 Government Accommodation - Incidental Expenses Per day
$13.85
4 35(b) Camping Allowance Per night
Established camp $23.05
Non-established camp $30.50
Additional allowance for staff who camp in excess of
40 nights per year $7.30
5 36(b) Composite Allowance Per day
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$109.95
6 37(d) Use of Private Motor Vehicle Cents per kilometre
Official business:
Engine capacity -
over 2700cc 75.9
1600cc to 2700cc 70.6
under 1600cc 50.6
Casualrate:
Engine capacity -
Over 2700cc 27.0
1600cc-2700cc 25.0
under 1600cc 21.1
Motor cycle allowance:
Normal business 333
During transport disruptions 16.7
Towing trailer or horse float 9.8
Transport allowance:
Engine capacity -
Over 1600cc 323
1600cc and under 27.1
7 Camping Equipment Allowance Per night
39(b) Camping equipment allowance $22.75
39(c) Bedding and sleepingbag $3.80
8 Remote Areas Allowance Per annum
With dependents:
40(b)(1) Grade A $1,460
40(b)(2) Grade B $1,936
40(b)(3) Grade C $2,585
Without dependents:
40(b)(1) Grade A $1,018
40(b)(2) Grade B $1,358
40(b)(3) Grade C $1,811
9 41 Assistance to Staff Members Stationed in a Remote
Area when Travelling on Recreation Leave
By private motor vehicle Appropriate casual
rateup toa
maximum of 2850
kms less $36.00
Other transport - with dependents Actual reasonable
expenses in excess
0f $36.00 and up to
$241.00
Other transport - without dependents Actual reasonable
expenses in excess
0f$36.00 and up to
$119.00
Rail travel Actualrail fare less
$36.00
10 42 Insurance Cover Up to $A 1,173.00
11 43 Exchanges Actual cost
12 44(a) Room at Home Used as Office Per annum
$665.00
13 46(a) On Call Allowance Per hour
0.62
14 47 Flying Allowance Per hour
$13.30
15 49(a) Laundry Allowance Per week
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$3.50
16 51(a) Garage and Carport Allowance Per annum
Garage allowance $471.00
Carport allowance $105.00
17 53 Community Language Allowance Scheme Per annum
Base level rate $886.00
Higher level rate $1,330.00
18 54(a) First Aid Allowance Per annum
Holders of basic qualifications $568.00
Holders of current occupational first aid certificate $856.00
19 98(a) Overtime Meal Allowances
Breakfast $19.75
Lunch $19.75
Dinner $19.75
Supper $7.95
5. This variation shall take effect on 18 July 2003, except for the allowances in clause 55, Review of

Allowances Payable in terms of this Award. Subclauses (a) and (b) of the said clause 55 shall take
effect from 1 July 2003 and subclause (c) of the said clause 55 shall take effect from 4 July 2003.

D. W. RITCHIE, Commissioner.

Printed by the authority of the Industrial Registrar.
(1559) SERIAL C2227

CROWN EMPLOYEES (ROADS AND TRAFFIC AUTHORITY OF
NEW SOUTH WALES - WAGES (STAFF) AWARD 2002

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Roads and Traffic Authority of New South Wales.

(No. IRC 3247 0f 2003)
Before Commissioner Macdonald 3 July 2003
VARIATION

1. Insert a new subparagraph (b) in paragraph 5.1.2 Apprentices, of clause 5, Payments of the award
published 19 July 2002 (335 1.G 266), and insert in lieu thereof the following:

5.1.2  Apprentices

(b) An adult apprentice is a person who at age 21 years or older, commences an
apprenticeship with the RTA.

An adult apprentice shall be paid the greater of the:
4th year apprentice rate for the duration of the apprenticeship; or

the rate of pay applicable to the substantive position that the Adult Apprentice held
with the RTA immediately prior to the commencement of the apprenticeship.
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2. This variation shall take effect from the first full pay period commencing on or after 3 July 2003.

A. W. MACDONALD, Commissioner.

Printed by the authority of the Industrial Registrar.

(293) SERIAL C2186

ELECTRICIANS, &c. (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Electrical Trades Union of Australia, New South Wales Branch, industrial organisation of
employees.

(No. IRC 3880 0f 2003)
Before The Honourable Justice Walton, Vice-President 4 September 2003
VARIATION

1. Insert in numerical order in the Arrangement of the award published 29 June 2001325 IG 808), the
following new clause number and subject matter:

38.  Deduction of Union Membership Fees
2. Insert after clause 37, Area, Incidence and Duration, the following new clause 38:
38. Deduction of Union Membership Fees

(1) The employer shall deduct the union membership fees (not including fines or levies) from the pay of any
employee, provided that:

(a)  The employee hasauthorised the employer to make such deduction in accordance with subclause
(i) herein;

(b)  The Union shall advise the employer of the amount to be deducted for each pay period applying
at the employer’s workplace and any changes to that amount;
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(ii)

(iii)

(v)

V)

(vi)

(vii)

(vii)

(¢)  Deduction of union membership fees shall only occur in each pay period in which payment has
oris to be made to an employee; and

(d)  There shall be no requirement to make deductions for casual employees with less than two
months’ service (continuous or otherwise).

The employee’s authorisation shall be in writing and shall authorise the deduction of an amount of
Union fees (including any variation in that fee effected in accordance with the Union’s rules) that the
Union advisesthe employer to deduct. Where the employee passes any such written authorisation to the
Union, the Union shall not pass the written authorisation on to the employer without first obtaining the
employees consent to do so. Such consent may form a part of the written authorisation.

Monies so deducted from employees’ pay shall be remitted to the Union on either a weekly, fortnightly,
monthly or quarterly basis at the employer’s election, together with all necessary information to enable
the reconciliation and crediting of subscriptions to employees’ membership accounts, provided that:

(a)  where the employer has elected to remit on a weekly of fortnightly basis, the employer shall be
entitled to retain up to five percent of the monies deducted; and

(b)  where the employer has elected to remit on a monthly or quarter basis, the employer shall be
entitled to retain up to 2.5 per cent of the monies deducted.

Where an employee has already authorised the deduction of Union membership fees in writing from his
or her pay prior to this clause takingeffect, nothing in this clause shall be read as requiring the employee
to make a fresh authorisation in order for such deductions to commence or continue.

The Union shall advise the employer of any change to the amount of membership fees made under its
rules, provided that this does not occur more than once in any calendar year. Such advice shall be in the
form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as
the case may be. The Union shall give the employer a minimum of two months’ notice of any such
change.

An employee may at any time revoke in writing authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Union and who has authorised the employer to make
payroll deductions of Union membership fees resigns his or her membership of the Union in accordance
with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the
authorisation to the employer in order for payroll deductions of union membership fees to cease.

The above variations shall take effect:

(a)  In case of employers which currently deduct union membership fees, or whose payroll facilities
are carried out by way of an outsourcing arrangement, or whose payroll calculations are made
through the use of computerised means, from the beginning of the first pay period to commence
on or after 4 September 2003.

(b)  In the case of employers who do not fall within subparagraph (above, but who currently make
deductions, other than union membership fee deductions or mandatory deductions (such as for
taxation instalments or superannuation contributions) from employees’ pay, or have in place
facilities to make such deductions, from the beginning of the first pay period to commence on or
after 4 December 2003.

(c) For all otheremployers, from the beginning of the first pay commence on or after 4 March 2004.

This variation shall take effect from the first full pay period to commence on or after 4 September 2003.
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M. J. WALTON J, Vice-President.

Printed by the authority of the Industrial Registrar.

(0482) SERIAL C2162

MISCELLANEOUS WORKERS' - KINDERGARTENS AND CHILD
CARE CENTRES, &c. (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch,
industrial organisation of employees

(No. IRC 3410 0f 2003)
Before The Honourable Justice Wright, President 26 August 2003
VARIATION

1. Delete Part B, Monetary Rates, of the award published 22 June 2001 (325 I.G. 652) and insert in lieu
thereof the following:

PART B
MONETARY RATES

Table 1 - Wages

Classification Weekly Rate
$

Support Worker 493.40
Support Worker (Qualified Cook) 507.00
Child Care Worker -

Step 1 488.80
Step 2 493.40
Step 3 497.80
Step 4 502.40
Advance Child Care Worker

Step 1 513.30
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Step 2 525.30
Step 3 536.20
Advanced Child Care Worker Qualified

Step 1 577.50
Step 2 586.60
Step 3 595.80
Co-ordinator - Unqualified Small

Step 1 532.50
Step 2 546.50
Step 3 55740
Co-ordinator - Unqualified Large

Step 1 544.10
Step 2 556.00
Step 3 567.00
Co-ordinator - Qualified Small

Step 1 604.30
Step 2 613.40
Step 3 622.60
Co-ordinator - Qualified Large

Step 1 623.40
Step 2 632.50
Step 3 639.70

Table 2 - Additional Rates And Allowances

Item Clause Brief Description Amount

No. No. $
1 10(ii)(a) | Broken Shift 49.85 per week

9.95 perday
2 10(ii)(b) | Excess Fares 6.80 per week
3 10(iit) Uniform: Laundry Allowance 3.95 per week
4 10(iv) Cooks Uniforms: Laundry Allowances 6.20 per week
5 10(vi)(a) | Qualification Allowance Commercial Cookery Basic Certificate | 4.95 per week
6 10(vi)(b) | Hotel and Restaurant Cookery Certificate 10.50 per week
7 12(iv) Meal Money 5.55 permeal
8 10(ix) Authorised Supervisor 14.55 per week
2. This variation shall take effect from the beginning of the first full pay period to commence on or after 28
August 2003.

F. L. WRIGHT J, President.

Printed by the authority of the Industrial Registrar.
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(1609) SERIAL C2112

REAL ESTATE INDUSTRY (CLERICAL AND ADMINISTRATIVE)
(STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by New South Wales Local Government, Clerical, Administrative, Energy, Airlines & Ultilities
Union, industrial organisation of employees.

(No. IRC 3043 0f 2003)
Before The Honourable Justice Glynn 23 June 2003
VARIATION

1. Delete subclause (j) of clause 5, Classification Structure and Wages, of the award published on 24
October 2003 (341 1.G.820) and insert in lieu thereof the following:

1)) Casual Employees
Casual employees shall be aid at an hourly rate equal to the appropriate weekly rate divided by
38 or by the number of ordinary hours worked by clerical employees, other than casual and part-
time employees, in the establishment whichever is the lesser plus 20 per cent with a minimum
payment of four hours' work at the appropriate rate.

2. Delete subclause (c) of clause 6, Hours, and insert in lieu thereof the following:

() Part-time Employees
The spread of ordinary hours of work, exclusive of meal times, shall be the same as those
prescribed for full-time employees. Such days shall not be less two per week and such hours
shall not be less than 12 per week. Where there are no such full-time employees, the spread of

ordinary hours of work shall be those prescribed by subclause (a) of this clause.

3. This variation shall take effect from 23 June 2003.
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L.C.GLYNN J.

Printed by the authority of the Industrial Registrar.

SERIAL C2288
ENTERPRISE AGREEMENTS APPROVED
BY THE INDUSTRIAL RELATIONS COMMISSION

(Published pursuant to s.45(2) of the Industrial Relations Act 1996)

EA03/181 - Parmalat Foods Australia Pty Ltd - AMIEU Enterprise Agreement (Albury, NSW) 2003 -
2006

Made Between: Parmalat Foods Australia Pty Ltd -&- The Australasian Meat Industry Employees' Union,
New South Wales Branch.

New/Variation: Replaces EA00/272

Approval and Commencement Date: Approved 11 August 2003 and commenced 11 August 2003.
Description of Employees: Applies to employees of Parmalat Foods Australia Pty Ltd (ACN 00 963 799)
located at 470/482 Hovell Street, Albury who fall within the coverage of Milk Treatment & Distribution
(State) Award, NSW.

Nominal Term: 30 June 2006.

EA03/182 - Coca Cola Amatil (AUST) Pty Ltd Equipment Service Enterprise Agreement (Sydney)
2003

Made Between: Coca Cola Amatil -&- the Electrical Trades Union of Australia, New South Wales Branch.
New/Variation: Replaces EA02/82

Approval and Commencement Date: Approved 25 July 2003 and commenced 19 June 2003.
Description of Employees: Applies to all employees employed in the Equipment Services Division
undertaking work as provided under the agreement's classification structure and are covered by the

Electrician's (State) Award 1995.

Nominal Term: 19 June 2006.

-919 -



N.S.W.INDUSTRIAL GAZETTE - Vol. 341 31 October 2003

EA03/183 - TNT Express (Rugby True Colours Tour) Agreement 2003

Made Between: TNT Australia Limited -&- the Transport Workers' Union of New South Wales.
New/Variation: New.
Approval and Commencement Date: Approved 13 August 2003 and commenced 8§ July 2003.

Description of Employees: Applies to employees of TNT Austalia Pty Limited engaged on the promotional
road show project who fall within the coverage of the Transport Industry (State) Award.

Nominal Term: 15 October2003.

EA03/184 - Dairy Farmers, Australasian Meat Industry Employees Union and Bomaderry Plant Site
Clerical, Maintenance and Service Employees Enterprise Agreement 2003

Made Between: Australian Co-operative Foods Limited -&- The Australasian Meat Industry Employees'
Union, New South Wales Branch, Brian Battle, Phillip Beckett, Warren Dex Brock, Timothy Wayne
Goodsell, Kirsty Greer, David Groom, Louise Hamill, Vianca Heitmann, Susan Mcllveen, Alan Enoch
Rodgers, James Taylor, Leanne Waters, Deidre Zanuttini.

New/Variation: Replaces EA00/276.

Approval and Commencement Date: Approved and commenced 1 August 2003.

Description of Employees: Applies to employees engaged at the Bomaderry plant site, (excluding
employees covered by the Milk Treatment etc and Distribution (State) Award, Rural Trading employees,
employees engaged in Country Stores and employees exempted by clause 40 of the Clerical and

Administrative Employees (State) Award), in the classifications set out in Appendix A to the Agreement.

Nominal Term: 27 November 2005.

EA03/185 - Yeoval Community Hospital Co-operative Ltd Enterprise Agreement 2003

Made Between: Yeoval Community Hospital Co-operative Ltd -&- the Health Services Union.
New/Variation: New.

Approval and Commencement Date: Approved 5 September 2003 and commenced 1 April 2003.
Description of Employees: Applies to all employees (excluding medical and nursing staff) of Yeoval
Community Hospital Co-operative Ltd who fall within the coverage of Private Hospital Employees (State)

Award.

Nominal Term: 1 April 2004.

EA03/186 - Port Stephens Council Enterprise Agreement for Section Managers

Made Between: Port Stephens Council -&- Scott Anson, Peter Avis, Ray Bowen, Phil Buchan, Philip
Crowe, Brad Horan, Mick Loomes, Peter Murray, Stewart Murrell, Wes Phillips, Anne Schmarr, Helen
Wild.
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New/Variation: New.
Approval and Commencement Date: Approved and commenced 5 September 2003.

Description of Employees: Applies to section managers of Port Stephens Counciland seeks to prevail over
Clause 15 - Hours of Work and Clause 16 - Overtime of the Local Government State Award 2001.

Nominal Term: 30 June 2006.

EA03/187 - Mountains Outreach Community Service Inc. Enterprise Agreement 2003

Made Between: Mountains Outreach Community Service Inc -&- Michael Barrett, Lynette Bevington, Jill
Clarke, Catherine Dunn, Ken Henderson, Lee Koller, Jeanette Mizzi, Susan Pearce, Lynette Reynolds,
Jacqueline Taylor.

New/Variation: New.

Approval and Commencement Date: Approved and commenced 22 August 2003.

Description of Employees: Applies to permanent and fixed term employees of Mountains Outreach
Community Service Inc. who fall within the coverage of the Social and Community Services Employees

(State) Award and the Miscellaneous Workers Kindergartens and Child Care Centres (State) Award.

Nominal Term: 22 August 2006.

EA03/188 - Thiess Services (C&R) / Transport Workers' Union Heads of Agreement 2003-2005

Made Between: Thiess Services Pty Limited -&- the Transport Workers' Union of New South Wales.
New/Variation: New.

Approval and Commencement Date: Approved 23 September 2003 and commenced 1 July 2003.
Description of Employees: Applies to employees performing work described in the classifications in the
Agreement who are engaged by Thiess Services' Collection and Recycling division in the Illawarra region
and at the Chullora MRF and who fall within the coverage of the Transport Industry -Waste Collection &
Recycling (State) Award and the Transport Industry-Trade Waste (State) Award.

Nominal Term: 30 June 2005.
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