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(A757) SERIAL C3041

LABOR COUNCIL OFNEW SOUTH WALES MAROUBRA CENTRAL
PROJECT AWARD 2004

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Labor Council of New South Wales, State Peak Council for employees
(No. IRC 4825 of 2004

Before The Honourable Justice Walton, Vice-President 18 August 2004

AWARD

PART A

1. Arrangement

Clause No. Subject Matter

1. Arrangement
2. Objectives
3. Definitions
4. Application
5. Duration
6. Industry Standards
6.1 Superannuation and Redundancy
6.2  Top Up/24 Hour Income Protection Insurance
6.3
(a)  Project Allowance
(b)  Transport Drivers
7. Environment, Health, Safety and Rehabilitation
(EHS&R)

7.1  Induction
7.2 Environment, Health and Safety Plans
7.3  The Safety Committee
7.4  Safety Procedures
7.5  OH&S Industry Induction
7.6  Formwork Safety
7.7  Temporary Power/Testing and Tagging
7.8  Crane Safety
8. Dispute Resolution
8.1  Employer specific disputes
8.2  Project Wide Disputes
83 Demarcation Disputes
8.4  Procedures to prevent Disputes Regarding Non-
Compliance
9. Monitoring Committee
10.  Productivity Initiatives
10.1 Learning Initiatives
10.2 Inclement Weather
10.3 Rostered Days Off
104 Maximising Working Time
10.5 Hours of Work
11. Immigration Compliance
12. LongService Compliance
13.  No Extra Claims
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14.  No Precedent
15.  Single Bargaining Unit
16.  Union Rights
16.1 Visiting Union Officials
16.2 Workplace Delegates
16.3 Union Membership
17.  Australian Content
18.  Protective Clothing
19.  Workers Compensation and Insurance Cover
20.  Apprentices
21. Training and Workplace Reform
22.  Project Death Cover
23.  Anti-Discrimination
24.  Personal/Carers Leave
24.1 Use of Sick Leave
24.2  Unpaid Leave for Family Purpose
243 AnnualLeave
244 Time-offin Lieu of Payment for Overtime
24.5 Make-up Time
24.6 Rostered days off
25.  Project Close-Down Calendar
26. Leave Reserved

Annexure A
Annexure B

2. Objectives

2.1  The Parties agree to continue to develop and implement the following objectives in respect of the
following key areas on the Project:

(a)  Implementation of forms of work organisation which encourage the use and acquisition of skills
and continual learning;

(b)  Continued development of more effective management practices;

() Continued development of communication processes, which facilitate participation by all
Employers, Employees and Unions.

(d)  Introduction of new technology and associated change to enhance productivity;
(e) Improved quality of work;

) Increased scope of sub-contract work packages to promote genuine skills enhancement and
acquisition by Employees.

(g  Provision of a career structure for all Employees based on skills, competencies and increased job
satisfaction;

(h)  Provision of high standards of occupational health & safety on the Project;

® Improved impact of the Project on the environment;

1)) Implementation of this Award, and compliance with all relevant statutory provisions;
k) Elimination of unproductive time;

O Improved compliance by subcontractors with the provisions of applicable awards and/or
enterprise agreements and legislative requirements;
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(m) Improved wages and conditions for all employees working on the project;
(n)  Increased leisure time for employees by eliminating excessive hours of work.

(o)  Enhancing job opportunities for persons who have a legal right to work including persons who
wish to take on apprenticeships or traineeships.

(p)  Encourage allemployers to have Enterprise Agreements with the relevant union or unions.
(q) Compliance with the NSW Government Construction Industry Code of Practice.
3. Definitions

"Award" means the Labor Council of New South Wales Maroubra Central Project Award 2004 made between
the Parties.

"Employer Name" means Ganellen Pty Ltd (ABN 52 084 147 222) of 49-53 Regent Street, Chippendale, NSW
2008.

"Code of Practice" means the New South Wales Government Code of Practice for the Construction Industry.
"Employee" means a person engaged by an Employer and who performs work on the Project.
"Employer" means Ganellen Pty Ltd and/or any subcontractor/s engaged to work on the Project.

"Enterprise Agreement" means an agreement registered or certified under the Workplace Relations Act 1996
(CTH) or approved under the Industrial Relations Act 1996 (NSW).

"EHS&R" means Environment Health Safety and Rehabilitation.

"Environment Health Safety and Rehabilitation Policy" means either of the plan or policy devised and
implemented by the Project Manager for the Project (as amended from time to time).

"Monitoring Committee" means the committee established under clause 10 of this Award.
"Parties" means the Employers, and the Unions referred to in Annexure A.

"Practical Completion" means the completion of the Project where the building is fit for occupancy and/or
purpose.

"Project" means the construction works contracted to Ganellen Pty Ltd atthe Comer of Maroubra Road, Anzac
Parade and Green Streets, Maroubra.

"Project Manager" means the Project Manager (Delivery) for the Project appointed by Ganellen Pty Ltd from
time to time.

"Safety Committee" means the site safety committee formed under the Occupational Health and Safety Act
(NSW) 2000.

"Unions" means each of the Unions listed in Part 2 of Annexure A.
4. Application
4.1  This Award will apply to work done on the Project by the Employees for the period the Employer
engages the Employees to work on the Project.
42  Where Ganellen Pty Ltd engages sub-contractor/s, it shall make it a condition of any contract that it

enters into with its sub-contractor/s that they will not employ or otherwise engage persons on wages and
conditions, which are less favourable than those set out in this Project Award.
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43

4.4

5.1

6.1

6.2

6.3

7.1

The Parties also acknowledge and agree that the terms of this Award form part of the tender conditions
for work on this Project.

This Award is generally intended to supplement and co-exist within the terms of existing Enterprise
Agreements and Awards and its primary purpose is to provide a framework for the Employers, the
Labor Council and the Unions, to manage those issues on the Project which affect more than one
Employer.
5. Duration
This award shall operate on and from the 18 August 2004 until practical completion.
6. Industry Standards

Superannuation and Redundancy

(a)  The Parties acknowledge that a contribution of $100.00 per week or 9% of ordinary time
eamings (whichever is the greater) will be made to the superannuation fund nominated in the
relevant industrial instruments being C+BUS; NESS; STA, TWU or other schemes approved by
the Parties. The minimum payment made forsuperannuation forapprentices/trainees working on
the project shallbe $50.00 per week.

(b)  The Employers will make a contribution of $61 per week into ACIRT or MERT or otherschemes
approved by the parties. The employers shall make a contribution of no less than $40.00 per
week for apprentices/trainees working on the project.

Top Up/24 Hour Income Protection Insurance

(a) Each Employer will provide Workers Compensation Top-Up/24 Hour Income Accident
Insurance with the UPLUS scheme or other similar schemes, which are approved by the parties
to this Award.

Project Allowance

(a) Subject to subclause 6.3(b) the Employer will pay a project allowance for persons engaged on the
project of $1.50 for each hour worked on the Project.

(b)  Transport Drivers

() Employees - Rates of Pay
It is further agreed that any Transport Worker carrying out work relating to the Project
will be paid, in addition to his/her Award or Enterprise Agreement rate of remuneration,
any applicable Project productivity allowance, provided that the driver has had a regular
involvement of two (2) hours or more on any day with the project.

(ii) Contract Carrier
The Parties agree that all Contract Carriers involved in the Transport Industry shall be

paid the rates of pay applicable under the Transport Industry Excavated Materials
Contract Determination for the cartage of materials to, on and from the site.

7. Environment, Health, Safety and Rehabilitation (EHS&R)

Induction
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7.2

7.3

74

7.5

7.6

(a)  All Employees must attend an agreed EHS&R site induction course on commencement of
engagement on site.

(b)  All transport workers involved on the project shall undertake an appropriate Blue Card Induction
Program conducted by a licensed Blue Card Training Provider in conjunction with the employer
and the Transport Workers’ Union.

Environment, Health and Safety Plans

(a)  All Employers must submit an environment, health safety and rehabilitation management plan.
These plans should include evidence of:

() risk assessment of their works;

(i)  hazard identification, prevention and control;

(i)  planningand re-planning for a safe working environment;

(iv)  industry and trade specific induction of Employees;

(v)  monitoring performance and improvement of work methods;
(vi)  reporting of all incidents/accidents;

(vii) compliance verification; and

(viii) regular EHS&R meetings, inspections and audits of the Project.

The Safety Committee

(a)  The Safety Committee will be properly constituted with an agreed constitution. Allmembers of
the safety committee will undertake agreed Occupational Health and Safety training with Comet
Training or other agreed providers.

Safety Procedures

(a)  The Parties acknowledge and agree that all Parties are committed to safe working procedures.

(b)  If the Project Manager or the Safety Committee is of the opinion that an Employee or Employer
has committed a serious breach of either the Environment Health and Safety Policy or the
relevant safety management plan (or any other agreed safe working procedures), the Project
Manager (or the Project Manager on recommendation from the Safety Committee) will
implement disciplinary action against the Employer or Employee which may include taking all
steps required to remove the Employer or Employee from the Project.

() The Parties agree that pursuant to the Code of Practice, in the event that an unsafe condition
exists, work is to continue in all areas not affected by that condition and those employers may
direct employees to move to a safe place of work. No employee will be required to work in any
unsafe area or situation.

OH&S Industry Induction

No person will be engaged on site unless he/she has completed the Work Cover NSW Accredited

OH&S Industry Induction Course.

Formwork Safety

All persons engaged on the erection or dismantling of formwork will have the relevant Work Cover
Formwork Certificate of Competency. Where an employee does not have a Certificate of Competency,
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7.7

7.8

Comet will be contacted to assess the qualifications of the relevant employee. Further, all contractors
engaged on site to perform work shall fully comply with AS 3610 Formwork for Concrete.

Temporary Power/Testing and Tagging

In order to maintain the highest standards of safety in regard to the use of electricity during construction,
it is agreed that the temporary installation is installed strictly in accordance with AS 3012 (1995). All
work is to be carried out by qualified electrical tradespersons. Testing and tagging is to be carried out
only by qualified electrical tradespersons.

Crane Safety

No mobile crane will be allowed on the project site unless it has been certified by Cranesafe Australia
(New South Wales). Such cranes will be required to display their current Cranesafe inspection label.

8. Dispute Resolution

One of the aims of this Award is to eliminate lost time in the event of a dispute and to achieve prompt
resolution of any dispute.

8.1

8.2

Employer Specific Disputes

In the event of a dispute or conflict occurring specifically between an Employer and its Employees or
their representative Union, the following procedure will be adopted:

(a)  Discussion between those directly affected;
(b)  Discussion between site management representatives of the Employer and the Union delegate;
(c) Discussion between site management representatives of the Employer and the Union organiser;

(d)  Discussion between senior management of the Employer, Ganellen Pty Ltd and the appropriate
Union official;

(e) Discussion between the Secretary of the relevant Union (or nominee) and Ganellen Pty Ltd NSW
Operations Manager (or nominee);

) If the dispute is not resolved after step (e), parties to the Award may notify the dispute to the
Industrial Relations Commission of New South Wales, and request that the Industrial Relations
Commission of New South Wales resolve the dispute pursuant to its powers set out in the
Industrial Relations Act 1996 (NSW).

(g  Work shall continue without interruption or dislocation during discussion and negotiations
concerning the dispute.

Project Wide Disputes

In the event of a dispute or conflict effecting more than one Employer occurring, the following
procedure will be adopted:

(a)  Discussion between those directly affected;

(b)  Discussion between site management representatives of Ganellen Pty Ltd and the Union
delegate;

(c) Discussion between site management representatives of Ganellen Pty Ltd and the Union
organiser;

(d)  Discussion between senior management of Ganellen Pty Ltd and the appropriate Union official;
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83

8.4

9.1

©)

®

)

Discussion between the Secretary of the relevant Union (or nominee) and Ganellen Pty Ltd NSW
Operations Manager (or nominee);

If the dispute is not resolved after step (e), parties to the Award may notify the dispute to the
Industrial Relations Commission of New South Wales, and request that the Industrial Relations

Commission of New South Wales resolve the dispute pursuant to its powers set out in the
Industrial Relations Act 1996 (NSW);

Work shall continue without interruption or dislocation during discussion and negotiations
concerning the dispute.

Demarcation Disputes

In the event that a dispute arises which cannot be resolved between the relevant Unions, the Unions
agree to the following dispute settling procedure:

(@)

(b)

©

Work shall continue without interruption or dislocation during discussion and resolution of
disputes;

Discussion between the Labor Council of New South Wales and the Unions to try to resolve the
dispute;

If the dispute is not resolved after step (b), either Union may notify the dispute to the Industrial
Relations Commission of New South Wales and request that the Industrial Relations Commission
of New South Wales resolve the dispute pursuant to its powers set out in the Industrial Relations
Act 1996 (NSW).

Procedures to prevent Disputes Regarding Non- Compliance

(@)

(b)

©

(d)

©

Ganellen Pty Ltd in association with the accredited site union delegate will check monthly
payments of subcontractors companies engaged on site in relation to superannuation, redundancy
and extra insurance to ensure payments foremployees have been made as required. Ganellen Pty
Ltd and site delegate shall also check that employers have not introduced arrangements such as
and not limited to ‘all-in’ payment and or ‘cash-in-hand’ payments, (i.e. payments designed to
avoid tax and other statutory obligations and sham subcontract arrangements.) Where such
practices are identified Ganellen Pty Ltd will take immediate steps to ensure that any such
arrangements are rectified and thatany Employee affected by any such arrangement receives all
statutory entitlements.

Each subcontractor engaged on site will be specifically advised and monitored in respect of
payroll tax and required to comply with their lawful obligations.

In accordance with Section 127 of the Industrial Relations Act 1996, Section 175(b) of the
Workers’ Compensation Act 1987 or Part 5B s1G-31J of the Payroll Tax Act 1971 the principal
contractor will obtain all applicable Sub-Contractors Statements regarding workers’
compensation, payroll tax and remuneration. A copy of these statements will be available on
request to an accredited trade union officer or site delegate.

The union delegate or union official shall advise Ganellen Pty Ltd if they believe the information
which has been provided by any sub-contractor is not correct.

Any dispute concerning non-compliance shall be resolved in accordance with the dispute settling
procedures of this award.
9. Monitoring Committee

The Parties may establish a committee to monitor the implementation of this Award.
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9.2

93

94

10.1

10.2

10.3

This Monitoring Commiittee if established will meet at the commencement of construction and then at
monthly intervals or as required during construction on the Project.

The Monitoring Committee will consider ways in which the aims and objectives of this Award can be
enhanced, which may include, but not be limited to discussion of:

(a)  developing more flexible ways of working;
(b)  enhancing occupational health and safety;
() productivity plans, and
(d)  compliance with Award and other statutory requirements by employers.
If the principles of this Award are not being followed, the Committee will develop a plan in consultation
with the Parties, to implement the intent of the Award.
10. Productivity Initiatives
Learning Initiatives

Each Employer shall be required to demonstrate to Ganellen Pty Ltd implementation of commitment to
skill enhancement and workplace reform while working on the Project.

Inclement Weather

(a)  The Parties to this Award will collectively proceed towards the minimisation of lost time due to
inclement weather.

(b)  Further, the Parties are bound to adopt the following principles with regard to inclement weather
and idle time created by inclement weather:

@) Adoption of a reasonable approach regarding what constitutes inclement weather;

(i)  Employees shall accept transfer to an area or site not affected by inclement weather if, in
the opinion of the Parties, useful work is available in that area or site and that work is
within the scope of the Employee’s skill, competence and training consistent with the
relevant classification structures (provided that the Employer shall provide transport to
such unaffected area where necessary);

(i)  Where the initiatives described in (b) above are not possible, the use of non-productive
time may be used for activities such as relevant and meaningful skill development;
production/upgrade of skill modules; presentation and participation in learning; planning
and reprogramming of the Project;

(iv)  All Parties are committed to an early resumption of work following any cessation of work
due to inclement weather;

(v)  The Parties agree the practice of "one out, all out" will not occur.

Rostered Days Off

(a) Subject to Clause 25 a procedure for the implementation of Rostered Days Off (RDO's) will be
agreed on the Project. The purpose which is to:
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104

10.5

11.2

12.1

13.1

14.1

@) increase the quality of working life for Employees; and
(ii) increase the productivity of the Project.

(b)  Aroster of RDO's will be prepared, following consultation with the workforce and parties to this
Award.

(¢)  Records of each Employee’s RDO accruals will be recorded on the employees pay slip and
copies made available to the Employee, the Employee’s delegate or union official upon request.
It is acknowledged that different arrangements in relation to the banking of RDO's may apply to
members of the CEPU.

(d)  Where practicable, Saturday work prior to the published industry RDO's will not be worked.
Maximising Working Time

(a)  The Parties agree that crib and lunch breaks may be staggered for Employees so that work does
not cease during crib and lunch. There will be no unreasonable interruption of the comfort of
employees having lunch with the amenities to be maintained in a clean and hygienic state at all
times.

Hours of Work

(a)  Ordinary hours of work shall be 8 hours per shift between 6.00am and 6.00pm Monday to Friday.
However, ordinary hours may commence from 5.00am by agreement between the Employer,
Employee and relevant Union.

11. Immigration Compliance

The Parties are committed to compliance with Australian immigration laws so as to ensure maximum
work opportunities for unemployed permanent residents and Australian citizens. Employers will be
advised by Ganellen Pty Ltd of the importance of immigration compliance. Where there is concern that
illegal immigrants are being engaged by an employer on the Project, Ganellen Pty Ltd will act decisively
to ensure compliance.

Employers are required prior to employees commencing work on-site to check the legal right of
employees to work. The authorization form attached to this Award as per Appendix B will assist in
providing evidence of the employee’s legal status.

12. Long Service Compliance
If applicable, and in accordance with the NSW Building and Construction Industry Long Service Leave
Act, no Employee will be engaged on site unless he or she is a worker registered with the NSW Long
Service Payments Corporation. All Employers (if applicable) engaged on site will be registered as
employers in accordance with the NSW Building and Construction Industry Long Service Payments Act
and will strictly comply with their obligations.

13. No Extra Claims

The Parties agree that they will not pursue extra claims in respect of matters covered by this Award
(including but not limited to any claim for a disability allowance) during the term of this Award.

14. No Precedent

The Parties agree not to use this Award as a precedent and that this Award will in no way create a claim
for flow-on of on-site wage rates and conditions.

15. Single Bargaining Unit
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15.1 This Award was negotiated by the Labor Council of New South Wales on behalf of the Unions and by
Employer Name in its own right and on behalf of the Employers.

16. Union Rights

The Parties to this award acknowledge the right of employees to be active union members and respect the right
of the union to organize and recruit employees. The Parties to this award also acknowledge that good
communication between the union official, the delegate and its members is an important mechanism in
assisting the parties to resolve grievances and disputes in a timely fashion.

16.1 Visiting Union Officials

(a)  Where practicable, Union officials (party to this Award) when arriving onsite, shall call at the
site office and introduce themselves to a Management representative of the Employer, prior to
pursuing their union duties.

(b)  Union officials shall produce their right of entry permits, if required, and observe the relevant
Building Awards, the Occupational Health and Safety Act and Regulations, and other
statutory/legislative obligations for entry to the site.

(©) Union officials with the appropriate credentials shall be entitled to inspect all such wage records,
other payment records and related documentation necessary to ensure that the Employers are
observing the terms and conditions of this Award.

(d)  All such wages books and other payment records shall be made available within 48 hours on site
or at another convenient, appropriate place, provided notice is given to the Employers and the
Project Manager by the Union.

(e) Such inspections shall not take place unless there is a suspected breach of this Award, other
appropriate Building Awards, Enterprise Agreements, the Industrial Relations Act 1996 (NSW),
or other Statutory Employer requirements.

16.2 Workplace Delegates
Definition

In this clause the expression "delegate" means an employee who is the accredited representative of the
Union atanemployer’s work place,and if there is more than one delegate in respect of the workforce of
that employer then the expression "delegate" means each and every such delegate so accredited by the
Union in relation to that employer’s workforce.

(a)  Rights of the Delegate

0] The parties acknowledge it is the sole right of the Union and its members to elect the
delegate for each work site, who shall be recognised as the authorised representative of
the Union at the site.

(i)  The delegate shall have the right to approach or be approached by any employee of the
employer to discuss industrial matters with that employee during normal working hours.

(i)  The delegate shall have the right to communicate with members of the Union in relation
to industrial matters without impediment by the employer. Without limiting the usual
meaning of the expression "impediment", this provision applies to the following conduct
by an employer:

moving a delegate to a workplace or work situation which prevents or significantly
impedes communication with members;
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(iv)

V)

(vi)

changing a delegate’s shifts or rosters so that communication with workers is prevented or
significantly impeded;

disrupting duly organised meetings.
The delegate shall be entitled to represent members in relation to industrial matters at the
workplace, and without limiting the generality of that entitlement is entitled to be involved

in representing members:

at all stages in the negotiation and implementation of enterprise agreements or awards or
other industrial instruments;

the introduction of new technology and other forms of workplace change;

Career path, reclassification, training issues; and to initiate discussions and negotiations
on any other matters affecting the employment of members

Ensuring that workers on site are paid their correct wages, allowances and other lawful
entitlements.

To check with relevant industry schemes so as to ensure that superannuation, long service
leave and redundancy has been paid on time.

In order to assist the delegate to effectively discharge his or her duties and responsibilities,
the delegate shall be afforded the following rights:

the right to reasonable communication with other delegates, union officials and
management in relation to industrial matters, where such communication cannot be dealt
with or concluded during normal breaks in work;

at least 10 days paid time off work to attend relevant Union training courses/forums;

paid time off to attend meetings of delegates in the industry, as authorized by the relevant
union.

The employer of a delegate shall provide to the delegate the following:
a lockable cabinet for the keeping of records;

a lockable notice board for the placement of Union notices at the discretion of the
delegate;

where practicable, i.e. on large sites, a union office;
where a union office room is not practicable, access to a meeting room;

use of the telephone for legitimate union business;

from existing resources, and when required access to: -
a word-processor, typewriter, or secretarial support at the workplace;
personal computers (PC), CD ROM, E-mail and the Internet at the workplace;

a photocopier or facsimile machine.
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16.3

17.1

18.1

18.2

18.3

(vii) There shall be no deduction to wages where the Union requires a delegate to attend any
Court or Industrial Tribunal proceedings relating to Industrial matters at the workplace.

Union Membership

Properly accredited officials and workplace representatives of the union shall have the right to be
provided with appropriate access to employees to promote the benefits of union membership.

To assist in this process the Employer shall:

(a)  Ifrequested by the union and authorised by the employee, provide payroll deduction services for
union fees. Such fees shall be remitted to the union on a monthly basis with enough information
supplied to enable the union to carry out a reconciliation;

(b) Supply all employees with a union application form at the same time as employees are provided
with their taxation declaration form;

() Provide the union with access to talk to new employees at induction training;

(d)  Ensure that all supervisors are trained in the provisions of the Project Award and the employer’s
policy on union membership.

17. Australian Content

The Project Manager shall endeavour to maximise Australian content in materials and construction
equipment on the Project where practical and feasible.

18. Protective Clothing

Employers will provide their Employees engaged on site with legally produced Australian made
protective clothing and footwear on the following basis:

(a) Safety Footwear

Appropriate safety footwear shall be supplied on commencement if not already provided, to all
persons engaged on site and will be replaced as a result of fair wear and tear, provided they are
produced to the Employer as evidence.

(b)  Clothing

Two sets of protective clothing (combination of bib and brace or shorts, trousers and shirts) will
be supplied to all persons afteraccumulated engagement on site of 152 hours or more and will be
replaced once per calendar year as a result of fair wear and tear, provided they are produced to
the Employer as evidence.

() Jackets

Each person, after accumulated employment on site of 152 hours shall be eligible to be issued
with warm bluey jacket or equivalent, which will be replaced once per calendar year on a fair
wear and tear basis.
In circumstances where any Employee(s) of Employers are transferred to the project from another
Project where an issue of equivalent clothing was made, then such Employee shall not be entitled to an
issue for this Project until the expiry of the calendar year or on a fair wear and tear basis.

Employees who receive from their Employer an issue and replacement of equivalent clothing and/or

safety footwear as part of the Employer’s policy or relevant industrial instrument shall not be entitled to
the provisions of this clause
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18.4 Employers will consult with the Labor Council of NSW to be provided with a list of Australian

18.5

19.1

19.2

193

194

19.5

19.6

Manufacturers who do not use illegal or exploited labour in the manufacture of their work clothes.

Notwithstanding anything else contained in this clause all Transport Employees/Contractors will be
supplied with Safety Footwear, 1 set of Clothing and 1 Jacket prior to the commencement of work at the
site. However the Company does not need to supply the above if the said Employee/Contractor has
been issued with the clothing by the Principal Contractor within the previous twelve (12) monthsand the
Principal Contractor can substantiate that fact.

19. Workers Compensation and Insurance Cover

Employers must ensure that all persons that they engage to work on the project are covered by workers
compensation insurance.

Ganellen Pty Ltd will audit Workers Compensation Certificates of Currency from each Employer
engaged on site to ensure that the wages estimate and tariff declared for the type of work undertaken is
correct. This information will be available to authorised Union officials on request.

Employers and their Employees must comply with the following steps to ensure expedited payment of
workers compensation:

(a)  All Employees will report injuries to the project first aider and their supervisor at the earliest
possible time after the injury.

(b) All Employees will comply with the requirements for making a workers compensation claim,
including the provision of a Work cover medical certificate, at the earliest possible time after the
injury. This information will also be supplied to the project first aid officer, and the employee’s
supervisor.

(c) In cases where the Employee is unable to comply with the above, the relevant employer will
assist in fulfilling requirements for makinga claim.

Employers must ensure that they are aware of and will abide by Sections 63 to 69 of the Workplace
Injury Management and Workers Compensation Act 1998, which provide that:

(a)  The Employer shall keep a register of injuries /site accident book in a readily accessible place on
site;

(b)  All Employees must enter in the register any injury received by the Employee. The Employer
must be notified of all injuries on site immediately. The employer must notify the insurer within

48 hours of a significant injury;

() An Employer who receives a claim for compensation, must within seven (7) days of receipt,
forward the claim or documentation, to their insurer;

(d)  An Employer who receives a request from their insurer for further specified information must
within seven (7) days after receipt of the request, furnish the insurer with the information as is in

the possession of the Employer or reasonably obtained by the Employer;

(e) An Employer who has received compensation money from an insurer shall forward such money
to the person entitled to the compensation within three (3) working days;

Where there has been a serious incident and/or accident which has resulted in a serious injury or loss of
life the employer shall notify the relevant union immediately

The Employer will also complete the relevant accident notification form and send it to Work Cover.

20. Apprentices
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20.1

22.1

23.1

232

233

234

235

23.6

24.1

As part of the Project’s commitment to industry training, a ratio of one apprentice/ trainee to every five
tradespersons within each Employer’s workforce is to be maintained.

21. Training and Workplace Reform

The Parties are committed to achieving improvements in productivity and innovation through
cooperation and reform. Employers are expected to demonstrate their commitment to develop a more
highly skilled workforce by providing their Employees with career opportunities through appropriate
access to training and removing any barriers to the use of skills acquired.

22. Project Death Cover

Ganellen Pty Ltd will guarantee the beneficiary of any employee who dies as a consequence of working
on the project will be paid a death benefit of $25,000. Such benefit shall be paid within fourteen (14)
days of the production of appropriate documentation. This payment shall be in addition to any other
entitlement that might be paid to the beneficiary as a consequence of the death of the employee.

23. Anti-Discrimination

It is the intention of the parties bound by this Award to seek to achieve the object in section 3(f) of the
Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.

This includes discrimination on the ground of race, sex, martial status, disability, homosexuality,
transgender identity, responsibilities asa carer and age.

It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this
Award, the parties have obligations to take all reasonable steps to ensure that the operation of the
provisions of this Award are not directly or indirectly discriminatory in their effects. It will be
consistent with fulfilment of these obligations for the parties to make application to vary any provision
of the Award, which, by its terms of operation, has a direct or indirect discriminatory effect.

Under the Anti-Discrimination Act 1977, it is unlawful to victimise an Employee because the Employee
has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

Nothing in this clause is to be taken to affect:
(a)  any conduct or act which is specifically exempted from anti-discrimination legislation;
(b)  offering or providing junior rates of pay to persons under 21 years of age;

() any act or practice of a body established to propagate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1977,

(d) a party to this Award from pursuing matters of unlawful discrimination in any State or Federal
jurisdiction.

This clause does not create legal rights or obligations in addition to those imposed upon the parties by
legislation referred to in this clause.
24. Personal/Carers Leave

Use of Sick Leave

(a)  An Employee, other than a casual employee, with responsibilities in relation to a class of person
set out in clause 24.1 (c)(ii)) who needs the Employee’s care and support, shall be entitled to use,
in accordance with this subclause, any current or accrued sick leave entitlement, for absences to
provide care and support, for such persons when they are ill. Such leave may be taken forpart of
a single day.
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242

243

(b)

©

(d)

The Employee shall, if required, establish either by production of a medical certificate or
statutory declaration, the illness of the person concerned and that the illness is such as to require
care by anotherperson. In normalcircumstances,an Employee must not take carer’s leave under
this subclause where another person has taken leave to care for the same person.

The entitlement to use sick leave in accordance with this subclause is subject to:

0] the Employee being responsible for the care of the person concerned; and

(i)  the person concerned being:
a spouse of the Employee; or
a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first
mentioned person who lives with the first mentioned person as the husband or wife of that
person on a bona fide domestic basis although not legally married to that person; or
a child or an adult child (including an adopted child, a step child, a foster child or an ex -
nuptial child), parent (including a foster parent and legal guardian) grandparent,

grandchild or sibling of the Employee or spouse or de facto spouse of the employee; or

a same sex partner who lives with the Employee as the de factor partner of that Employee
on a bona fide domestic basis; or

a relative of the Employee who is a member of the same household, where for the
purposes of this paragraph:

"relative" means a person related by blood, marriage or affinity;

"affinity" means a relationship that one spouse because of marriage has to blood relatives
of the other: and

"household" means a family group living in the same domestic dwelling.

An Employee shall, wherever practicable, give the Employer prior notice of the intention to take
leave, the name of the person requiring care and that person’s relationship to the Employee, the
reasons for taking such leave and the estimated length of absence. If it is not practicable for the
Employee to give prior notice of absence, the Employee shall notify the Employer by telephone
of such absence at the first opportunity on the day of absence.

Unpaid Leave for Family Purpose

(a)  An Employee may elect, with the consent of the Employer, to take unpaid leave for the purpose
of providing care and supportto a member of a class of person set out in 25.1 (c)(ii) above who is
ill

Annual Leave

(a)  An Employee may elect with the consent of the Employer, subject to the Annual Holidays Act
1944 (NSW), to take annual leave not exceeding five days in single day periods or part thereof,
in any calendar year at a time or times agreed by the parties.

(b)  Access to annual leave, as prescribed in paragraph 24.3(a) above, shall be exclusive of any
shutdown period provided for elsewhere under this Award.

(c) An Employee and Employer may agree to defer payment of the annualleave loading in respect of

single day absences, until at least five consecutive annual leave days are taken.
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244

24.5

24.6

25.1

Time-off in Lieu of Payment for Overtime

(a)  An Employee may elect, with the consent of the Employer, to take time-off in lieu of payment
for overtime at a time or times agreed with the Employer within twelve (12) months of the said
election.

(b)  Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate,
that is an hour for each hour worked.

() If, having elected to take time as leave in according with paragraph 24.4(a) above, the leave is
not taken for whatever reason, payment for time accrued at overtime rates shall be made at the
expiry of the twelve (12) month period or on termination.

(d)  Where no election is made in accordance with paragraph 24.4(a), the Employee shall be paid
overtime rates in accordance with the award.

Make-up Time

(a)  An Employee may elect, with the consent of the Employer, to work "make up time", under which
the employee takes time off ordinary hours, and works those hours at a later time, during the
spread of ordinary hours provided in the award at the ordinary rate of pay.

(b)  An Employee on shift work may elect, with the consent of the Employer, to work "make up time"

(under which the Employee takes time off ordinary hours and works those hours at a later time),

at the shift work rate, which would have been applicable to the hours taken off.

Rostered days off
(a)  An Employeemay elect, with the consent of the Employer, to take a rostered day offat any time.

(b)  An Employee may elect, with the consent of the Employer, to take rostered days off in part day
amounts.

() An Employee may elect, with the consent of the Employer, to accrue some or all rostered days
off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the
Employer and Employee, or subject to reasonable notice by the Employee or the Employer.

(d)  This subclauseis subject to the Employer informing each Union which is both party to the Award
and which has members employed at the particular enterprise of its intention to introduce an
enterprise system of RDO flexibility, and providing a reasonable opportunity for the Unions to
participate in negotiations.

25. Project Close-Down Calendar

For the purposes of this Award the Parties agree that the following calendar will be adopted for the
Project. The calendar has been produced with a view to maximising quality leisure time off for all
employees. Accordingly, the Parties agree that on certain weekends (as set out in the Calendar), no
work shall be carried out.

Provided, however, where there is an emergency or special client need, work can be undertaken on the
weekends and adjacent RDO’s as set out below, subject to the agreement of the appropriate union
secretary or nominee. In such circumstances reasonable notice (where possible), shall be given to the
union (or union delegate).

SITE CALENDAR 2004

Saturday October 2
Sunday October 3
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Monday October 4 Labor Day Public Holiday
Tuesday October 5 RDO

Saturday December 4

Sunday December 5

Monday December 6 Union Picnic Day
Tuesday December 7 RDO (if applicable)

SITE CALENDAR 2005

Saturday January 1 New Year’s Day

Sunday January 2

Monday January 3 New Year’s Day Public Holiday

Wednesday January 26 Australia Day Public Holiday

Thursday January 27 RDO

Friday January 28 RDO
Saturday January 29

Sunday January 30

Friday March 25 Good Friday Public Holiday
Saturday March 26

Sunday March 27 Easter Sunday
Monday March 28 Easter Monday Public Holiday
Tuesday March 29 RDO

Friday April 22 RDO
Saturday April 23

Sunday April 24
Monday April 25 Anzac Day Public Holiday
Saturday June 11

Sunday June 12
Monday June 13 Queen’s Birthday Public Holiday
Tuesday June 14 RDO
Saturday October 1

Sunday October 2
Monday October 3 Labour Day Public Holiday
Tuesday October 4 RDO
Saturday December 3

Sunday December 4
Monday December 5 Union Picnic Day
Tuesday December 6 RDO

26. Leave Reserved

The Union Parties to this Award shall have the right to make application to have the following provision or a
provision with similar intent inserted into the Project Award.

"Notwithstanding subclause 8.4(a) if an employer is identified aspaying his or her employees "all-in payments"
then such payments shall be deemed to be the employees ordinary rate of pay for all purposes of this Project
Award and other industrial instruments which apply to such employees for the duration of the project. In such
circumstances, all employees of the employer working on the project shall obtain the benefit of the higher rate
of pay plus the conditions of this Project Award."

ANNEXURE A
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Parties

Part 1
Employers:
Ganellen Pty Ltd
and any subcontractors engaged to work on the project.
Part 2
Unions:

The Labor Council of New South Wales (The Labor Council)

Construction Forestry Mining and Energy Union, New South Wales Branch

Communication Electrical Electronic Energy Information Postal Plumbing and Allied Services Union of
Australia (NSW) Branch - Plumbing Division;

Electrical Trades Union of Australia (NSW Branch)
Transport Workers Union (TWU)

Automotive Food Metals Engineering Printing & Kindred Industries Union (also known as AMWU).

M. J. WALTON J, Vice-President.

Printed by the authority of the Industrial Registrar.

(045) SERIAL C3055

CROWN EMPLOYEES (HOUSEHOLD STAFF - DEPARTMENT OF
EDUCATION AND TRAINING) WAGES AND CONDITIONS AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.
(No. IRC 1813 0f 2004)
Before The Honourable Mr Deputy President Harrison 18 August 2004

REVIEWED AWARD
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Arrangement
PART A
Clause No. Subject Matter

Title

Dictionary

Wages

A. Deduction of Union Membership Fees
Wage Sacrifice for Superannuation and Wage/Salary
Packaging Arrangements
Classification Structure

Hours of Work

Broken Shift Allowance

Work Performed on Weekends

9. Leave

10.  Family and Community Service Leave
11. Bereavement Leave

12.  Personal/Carer’s Leave

13.  Higher Duties

14.  Dispute and Grievance Resolution Procedures
15.  Public Holidays

16.  Overtime

17.  Anti-discrimination

18.  Training and Development

19.  Multiskilling

20.  Performance Management Scheme
21.  Flexible Work Organisation

22.  Area, Incidence and Duration

AW LN~

0 3 N

PART B
MONETARY RATES

Table 1 - Wages
Table 2 - Allowances

PART A
1. Title

This Award Shall be Known as the Crown Employees (Household Staff - Department of Education and
Training) Wages and Conditions Award.

2. Dictionary
2.1 "Act" means the Public Sector Employment and Management Act 2002.

2.2 "ALHMWU" means Australian Liquor, Hospitality and Miscellaneous Workers Union, Liquor and
Hospitality Division, New South Wales Branch.

2.3  "CasualEmployee" meansany employee engaged as such who is not an officer or temporary employee.
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24

2.5

2.6

2.7

2.8

29

2.10

2.12

2.13

3.1

"Employee" means a person employed as an officer on probation, or officer employed in any capacity
under the provisions of Part 2 of the Act, or a temporary employee employed under s.27 of the Act, who
is classified under this award and employed in either a full time or part time capacity.

"Department" means the Department of Education and Training, as specified in Schedule 1 of the Act.

"Household Staff" means and includes all employees permanently or temporarily employed under the
provisions of the Act in a residential agricultural high school,

"Household Staff Grade 1" and occupies a position of Kitchen Hand or Useful, Cleaner, Room
Attendant, Dining Room Attendant, Laundry Attendant, Stores Steward;

"Household Staff Grade 2" and occupies a position of Butcher (casual), Cook (unqualified);

"Household Staff Grade 3" and occupies a position of Laundry Supervisor, Cook (qualified), Dining
Room Supervisor, Housekeeper/Cleaning Supervisor;

"Household Staff Grade 4" and occupies a position of First Cook (qualified);
"Household Staff Grade 5" and occupies a position of Catering Supervisor.

"Normal Work" means the duties and responsibilities relevant to the statement of duties or position
description of an employee or employees.

"PEO" means the Public Employment Office.

"Principal” means a teacher appointed as such to be responsible for the management, organisation,
supervision and efficiency of a residential agricultural high school and all departments within that
school or his or her nominee.

"Regulation" means the Public Sector Employment and Management (General) Regulation, 2002.

"Residential Agricultural High School" means Farrer Memorial Agricultural High School, Hurlstone
Agricultural High School or Yanco Agricultural High School.

"School" refers specifically to either:
Yanco Agricultural High School; or
Hurlstone Agricultural High School; or
Farrer Memorial Agricultural High School.

"Wage Rates" means the ordinary time rate of pay for the employee’s grading, excluding shift
allowances, weekend penalties, and all other allowances not regarded as wages.

3. Wages
Subject to the provisions of the Act, and the regulations thereunder, the wage rates as set out in Table 1 -

Wages, of Part B, Monetary Rates shall be paid to full time employees appointed to the positions
specified.
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32

33

34

35

3.6

3.7

3A1

3A2

3A3

3A4

3A5

3A6

The maximum rates of pay forpart time employeesshall be the hourly equivalent of the ordinary weekly
rate of pay of the classification in which the employee is engaged for the actual number of hours
worked.

The hourly equivalent for the purpose of subclause 3.2 shall be:

3.3.1 based on 38 hours per week where a part time employee is not accruing credits towards rostered
days off but is paid only for hours worked; or

3.3.2 based on 40 hours per week where a part time employee is accruing credit for time worked
towards rostered days off in accordance with subclause 5.2 of this award.

Casual employees shall be paid at the rate of one thirty eighth of the weekly rates prescribed in respect
of the classification for which the employee is casually employed, with a minimum of three hours pay
for each engagement, with additional loadings as follows:

34.1 aloadingof33 1/3% for casual work Monday to Friday;
342 aloadingof 50% for casual work on Saturday;

343 aloadingof 75% for casual work on Sunday;

344 aloadingof 150% for casual work on a public holiday.

The casual loading of 33 1/3% for casual work Monday to Friday consists of 25% plus 8 1/3% or one
twelfth pro-rata annualleave.

The casual hourly rates of pay are inclusive of all forms of leave except for long service leave
entitlements which accrue according to the provisions of the Long Service Leave Act 1955.

The wage rates as set out in Table 1 - Wages, of Part B, Monetary Rates shall be adjusted in line with
the Crown Employees (Wages Staff) Rates of Pay Award or any variations to or successor instruments
to the said award.

3A. Deduction of Union Membership Fees

The union shall provide the employer with a schedule setting out union fortnightly membership fees
payable by members of the union in accordance with the union's rules.

The union shall advise the employer of any change to the amount of fortnightly membership fees made
under its rules. Any variation to the schedule of union fortnightly membership fees payable shall be
provided to the employer at least one month in advance of the variation taking effect.

Subject to (3A.1) and (3A.2) above, the employer shall deduct union fortnightly membership fees from
the pay of any employee who is a member of the union in accordance with the union's rules, provided
that the employee has authorised the employer to make such deductions.

Monies so deducted from employees' pay shall be forwarded regularly to the union together with all
necessary information to enable the union to reconcile and credit subscriptions to employees' union

membership accounts.

Unless otherarrangementsare agreed to by the employer and the union, allunion membership fees shall
be deducted on a fortnightly basis.

Where an employee hasalready authorised the deduction of union membership fees from his or her pay
prior to this clause taking effect,nothing in this clause shall beread asrequiring the employee to makea

fresh authorisation in order for such deductions to continue.

4. Wage Sacrifice for Superannuation and Wage/Salary Packaging Arrangements
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4.1

5.1

The provisions of clause 7 Wage Sacrifice for Superannuation and clause 8 Wage Salary Packaging
arrangements in the Crown Employees Wages Staff (Rates of Pay) Award 2002 or any variation to or
successor instruments to the said award shallapply.

5. Classification Structure

From the date of the making of this award employees in the "current classifications" as shown in Part B,
Table 1 - Wages shall transfer to one of the following classifications:

5.1.1

5.1.2

Household Staff - Grade 1

Household staff Grade 1 means a person employed in the following classifications: Kitchenhand,
Useful, Cleaner, Dining Room Attendant, Laundry Attendant, Stores Steward.

A Grade 1 position is one where the employee:

undertakes for a substantial part of the time routine or repetitive duties involving the application
of clearly prescribed standard procedures requiring the use of some discretion; and

works under direct supervision, either individually or as a member of a team, to a level of
training held by the individual.

Without limiting the foregoing, a Grade 1 employee may be required to perform the following
indicative duties:

non-cooking duties in the kitchen including the assembly, preparation and measurement of food
items;

completion of basic stock control documentation such as requisition and ordering of goods;
general cleaning of dormitories, dining areas or other public areas of the boarding school;

purchasing and stock control duties, including receipt, ordering and inventory control of goods,
ordering goods of a type directed by the employer from approved suppliers;

general room attendant duties in boarding houses; and

repairs to linen or clothing.

Household Staff - Grade 2

Household staff Grade 2 means a person employed in the following classifications: Butcher
(casual), Cook (unqualified).

A Grade 2 position is one where the employee:

undertakes duties which involve some initiative and decision making to a level of training held
by the individual; and

has responsibility for the quality of their own work subject to routine supervision.

Without limiting the foregoing, a Grade 2 employee may be required to perform the following
indicative duties:

basic cooking duties including the preparation of standard meals, baking and pastry cooking of a
variety of food items;
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butchering and preparation of the various cuts of mutton, beef and pork, as required by the daily
menus; and

clean and conduct routine maintenance of equipment, eg. band saw, mincer, hand saw, knives, in
compliance with occupational health and safety requirements and ensure that all work processes
comply with the legislative requirements set by the NSW Meat Industry Authority.

Household Staff - Grade 3

Household staff Grade 3 means a person employed in the following classifications: Laundry
Supervisor, Dining Room Supervisor, Housekeeper/Cleaning Supervisor, Cook (qualified).

A Grade 3 position is one where the employee:

works under minimal supervision to a level of training held by the individual;
plans their own and other work schedules as approved by the employer;
assists in the training and supervision of employees at lower levels; and

is competent in technical areas as required for the position.

Without limiting the foregoing, a Grade 3 employee may be required to perform the following
indicative duties:

general cooking duties including the preparation of standard meals,bakingand pastry cooking of
a variety of food items;

supervise persons in the delivery of goods or items to students from the dining room;

is responsible for the supervision and control of domestic staff and who may be required to
perform the duties of domestic staff; and

manages all facets of the boarding school’s cleaning services including the preparation of duty

rosters and supervision of staff to ensure the provision of an efficient cleaning and laundry
service.

Household Staff - Grade 4

Household staff Grade 4 means a person employed in the classification of First Cook (qualified).
A Grade 4 position is one where the employee:

receives limited instructions regarding work assignments and usually works without supervision;
is regularly required to exercise independent initiative and judgement;

directly supervises a small group of employees in a section of the school;

would be expected to have completed an apprenticeship or have passed the appropriate trade test
in cookery, baking or pastry cooking and have completed appropriate additional training and who
is engaged in supervising other trade-qualified cooks; or

would be expected to have undertaken and completed skill developing programs relevant to the

skills and duties required to be undertaken. This requirement may be satisfied by Department of
Education and Training sponsored programs, relevant trade qualification and/or post-secondary
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6.1

training which may include TAFE training or recognition of relevant prior learning or practical
experience accepted by the Department.

Without limiting the foregoing, a Grade 4 employee may be required to perform the following
indicative duties:

cooking duties including a la carte cooking, baking, pastry cooking or butchery and the
supervision of the operation;

oversee proper preparation of ingredients by kitchen staff in time for cooking and maintain
detailed account of daily menus in Chef’s Register;

conduct daily routine maintenance and cleaning of kitchen equipment and facilities; and

conduct routine maintenance and thorough cleaning of kitchen equipment and facilities during
school vacation breaks.

Household Staff - Grade 5

Household staff Grade 5 means a person employed in the classification of Catering Supervisor.
A Grade 5 position is one where the employee:

requires minimal instruction in the performance of their duties;

exercises substantial responsibility and independent initiative and judgement with a detailed
knowledge of workplace procedures and of the employer’s business;

has responsibility for employees in one or more sections of the school; and

is required to haveundertaken and completed post-secondary training provided by an accredited
training provider relevant to the tasks required by the Department for this grade, or has engaged
in extensive equivalent in-service training, or has significant and substantial technical and
procedural knowledge which is regarded by the Department to be equivalent to the required post-
secondary training.

Without limiting the foregoing, a Grade 5 employee may be required to perform the following
indicative duties:

menu planning and preparation of duty rosters; and supervision of staff to ensure provision of
efficient catering service; and

supervision, training and co-ordination of staff, responsibility for their efficient allocation and
control, in one or more sections of the school.

6. Hours of Work

Subject to subclause 6.1.3 of this clause the ordinary hours of work shallnot exceed an average of 38
hours per week where a weekly roster is observed or 76 hours per fortnight where a fortnightly roster is
observed. Such ordinary hours shall be worked in five days on a weekly roster or in ten days on a
fortnightly roster and within a margin of fourteen hours per day provided that in order to provide
household staff with greater flexibility and to provide the schools with improved efficiency in rostering
provisions:

6.1.1

the margin for the ordinary hours of work on any one day shall be 6.00 am to 8.00 pm. The
margin of hours shall be calculated from the time of starting to the time of finishing and shall
include all time for meals.
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6.2

6.3

6.1.2

6.14

6.1.10

6.1.11

6.1.12

the actualordinary hours worked by a full time employee in any week may, by written agreement
between the principal and the employee, be averaged over a period of four weeks between the
hours of 6.00 am and 8.00 pm provided that:

1) the total ordinary hours worked in the four week period must not exceed 152 hours;

(i)  full time employees are required to be on duty for a minimum of three hours on any one
rostered day.

the ordinary hours as specified in subclause 6.1 of this clause shall be arranged so that the hours
worked on each day shall include a proportion of one hour (such proportion will be on the basis
of 0.4 of one hour for each eight ordinary hours worked). The proportion shall accumulate to
allow the employee to take one rostered day off in each twenty day, four week cycle, paid for as
though worked, with a maximum of twelve days per annum.

where the day off provided under subclause 6.1.3 of this clause is taken on a rostered basis,
where practicable the day chosen shall be one preceding or following the employee's normal
rostered day(s) off. Another day shall be substituted where a public holiday occurs on the
rostered day off.

by agreement of the principal rostered daysoff may accumulate and may be scheduled during the
appropriate vacation periods to suit the needs of the employer. Such accumulation is not to
exceed five days. Dates for the taking of such accumulated leave shall be agreed mutually
between the employee and principal throughout the year.

an employee who has not worked a complete four week cycle shall receive pro rata accrued
entitlements in respect of the rostered day off.

each day of paid sick leave taken during any cycle of four weeks shall be regarded as a day
worked for accrual purposes.

accrued rostered days off, where taken, shall be regarded as days worked for accrual purposes in
the particular twenty day shift cycle.

time towards a rostered day off shall not accrue whilst an employee is on the first four weeks of
recreation leave accrued each year.

where an employee is absent on extended leave and/or worker's compensation during a cycle and
returns prior to the end of that cycle, time absent during that cycle shall count towards the accrual
of time for the purpose of taking a rostered day off during thatcycle. An employee who is absent
on extended leave and/or worker's compensation for a full cycle shall not be entitled to
accumulate time towards a rostered day off during that cycle.

employees on an ordinary weekly or fortnightly roster shall be granted two days off duty each
week.

shift rosters may be changed on seven days notice or at any time by mutual consent, or in
exceptional circumstances on twelve hours notice if rendered necessary by the absence of other
employees from duty or shortage of staff, or other exceptional circumstances.

Part time employees who work regular hours on a five day basis shall be entitled, by mutual agreement
between the principal and the employee, to the benefit of the 38 hour week, 19 day month on a pro rata

basis.

Casual employees shall not be eligible to accumulate time in accordance with the provisions of this
award for the benefit of the 38 hour week, 19 day month.
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6.4

6.5

6.6

7.1

7.2

8.1

9.1
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The starting and finishing times of employees shall be as determined by the principal to suit the needs of
the school following consultation with the employees.

Employees cannot be required to work more than five hours in one continuous period without an unpaid
meal break of at least 30 minutes.

No employee shall be eligible for sick leave when on rostered days off arising from the 38 hour week,
19 day month.

7. Broken Shift Allowance
The additional payment prescribed by this clause shall not apply to time worked on Saturday and
Sunday where allowances are payable in terms of clause 8, Work Performed on Weekends, or in the

computation of overtime rates.

Employees who are required to work a broken shift shall be paid anamountasset out in Part B Table 2 -
Allowances, as a broken shift allowance.

8. Work Performed on Weekends

Time worked on Saturdaysand Sundays, otherthan that worked as overtime, shall be paid for at the rate
of:

Saturday - time and one half;
Sunday - time and three quarters;

provided that a shift in which the majority of hours are worked on a Saturday or Sunday shall, for the
purpose of this clause, be regarded as a Saturday or Sunday shift as the case may be.

9. Leave

General -

9.1.1 General leave conditions of employees under this Award shall be regulated in accordance with
the provisions contained within the Act and Regulation.

Stand Down -

9.2.1 When schools are in recess and it is necessary to stand down staff, employees employed in such
schools shall be paid half ordinary pay for the period during which they have been stood down,
provided that they have been continuously employed for the school term immediately preceding
and for the school term immediately following the period of recess.

Additional Leave -

9.3.1 Employees who are regularly rostered to perform duty on Sundays and public holidays shall be
granted additional leave on the following basis:

Number of Ordinary Shifts Worked on Additional Leave
Sundays and/or Public Holidays
4-10 1 additional days leave
11-17 2 additional days leave
18-24 3 additional days leave
25-31 4 additional days leave
32 ormore 5 additional days leave
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10.5

Sick Leave -

9.4.1 Sick leave shall be granted in accordance with Public Sector Employment and Management
(General) Regulation 1996, Part 6, Division 9.

9.4.2 No employee shall be eligible for sick leave when on rostered leave arising from the 38 hour
week, 19 day month.

9.4.3 In accordance with existing provisions the employer will exercise the right to call for proof of
illness.

Annual Leave Loading -

9.5.1 An employee,otherthana casualemployee, is entitled to payment of an annualleave loading of
17.5% on the monetary value of up to four weeks recreation leave accrued in a leave year
provided that:

() where additional leave is accrued by an employee as compensation for work performed
regularly on Sundays or public holidays, the annual leave loading shall be calculated on
five weeks; and

(i)  shift workers proceeding on recreation leave are eligible to receive the more favourable
of:

(a)  the shift premiums and penalty rates which they would have received had they not
been on recreation leave; or

(b) 17.5% annual leave loading.
10. Family and Community Service Leave

The principal of the school shall, in the case of emergencies or in personal or domestic circumstances,
grant to an employee some or all of the available family and community service leave on full pay.

Such cases may include, but are not limited to, the following:

10.2.1 compassionate grounds, such as the death or illness of a close memberofthe family ora member
of the employee’s household;

10.2.2 accommodation matters up to one day, such as attendance at court as defendant in an eviction
action, arranging accommodation, or when required to remove furniture and effects;

10.2.3 emergency or weather conditions, such as when flood, or snow, etc., threaten and/or prevent an
employee from reporting for duty; and

10.2.4 other personal circumstances, such as citizenship ceremonies, parent/teacher interviews or
attending a child’s school for other reasons.

Attendance at court by an employee to answer a charge for a criminal offence, if the principal of the
school considers the granting of family and community service leave to be appropriate in a particular
case.

Employees who are selected to represent Australia or the State as competitors in major amateur sport
(other than Olympic or Commonwealth Games).

Employees who hold office in Local Government other than as a Mayor of a Municipal Council,
President of a Shire Council or Chairperson of a County Council, to attend meetings, conferences or
other duties associated with that office where those duties necessitate absences during normal working
hours.
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12.1

The maximum amount of family and community service leave on full pay which may, subject to this
award, be granted to an employee shall be the greater of the leave provided in subclauses 10.6.1 and
10.6.2:

10.6.1 two and a half of the employee’s working days in the first year of service and, on completion of
the first year’s service, five of the employee’s working days in any period of two years; and

10.6.2 after the completion of two years’ continuous service, the available family and community
service leave is determined by allowing one day’s leave for each completed year of service, less
the total amount of short leave or family and community service leave previously granted to the
employee.

If available family and community service leave is exhausted as a result of natural disasters, the
principal of the school shall consider applications for additional family and community service leave, if
some other emergency arises. On the death of a person defined in subclause 12.1.3, additional paid
family and community service leave of up to two days may be granted on a discrete, per occasion basis
to an employee.

In cases of illness of a family member for whose care and support the employee is responsible, paid sick
leavein accordance with subclause 12.1 shall be granted when paid family and community service leave
has been exhausted.

11. Bereavement Leave

Where available family and community service leave is exhausted an employee, other than a casual
employee, shall be entitled to up to two days bereavement leave without deduction of pay on each
occasion of the death of a person prescribed in subclause 12.1.3 below.

The employee must notify the principal as soon as practicable of the intention to take bereavement leave
and will, if required by the principal, provide to the satisfaction of the principal proof of death.

Bereavement leave shall be available to the employee in respect to the death of a person prescribed for
the purposes of personal/carer’sleave in subclause 12.1.3, provided that, forthe purpose of bereavement
leave, the employee need not have been responsible for the care of the person concerned.

An employee shall not be entitled to bereavement leave under this clause during any period in respect of
which the employee has been granted other leave.

Bereavement leave may be taken in conjunction with other leave available under subclauses 12.2, 12.3,
124, 12.5 and 12.6. In determining such a request the principal will give consideration to the
circumstances of the employee and the reasonable operational requirements of the school.

12. Personal/Carer’s Leave
Use of Sick Leave Entitlements

12.1.1 When family and community service leave is exhausted, an employee, other than a casual
employee, with responsibilities in relation to a category of person set out in subclause 12.1.3 of
this clause who needs the employee’s care and support, shall be entitled to use, available paid
sick leave, subject to the conditions specified in this clause, for absences to provide care and
supportt for such persons when they are ill. Such leave may be taken for part of a single day.

12.1.2 The sick leave shall initially be taken from the current leave year’s entitlement followed, if
necessary, by the sick leave accumulated overthe previous three years. In special circumstances,
the Director-General may grant additional sick leave from the sick leave accumulated during the

employee’s eligible service.

12.1.3 The entitlement to use sick leave in accordance with this clause is subject to:
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@) The employee being responsible for the care and support of the person concerned; and
(i)  The person concerned being:
(a)  aspouse of the employee; or

(b) a de facto spouse being a person of the opposite sex to the employee who lives
with the employee as her husband or his wife on a bona fide domestic basis
although not legally married to that employee; or

(c) a child or an adult child (including an adopted child, a step child, a foster child or
an ex-nuptial child), parent (including a foster parent and legal guardian),
grandparent, grandchild or sibling of the employee or of spouse or of de facto
spouse of the employee; or

(d) a same sex partner who lives with the employee as the de facto partner of that
employee on a bona fide domestic basis;

(e) or a relative of the employee who is a member of the same household, where for
the purposes of this definition:

1. "relative" means a person related by blood, marriage, affinity or Aboriginal
kinship structures;

2. "affinity" meansa relationship that one spouse or partnerhasto the relatives
of the other; and

3. "household" means a family group living in the same domestic dwelling.
12.1.4 An employee shall, wherever practicable, give the principal notice prior to the absence of the
intention to take leave, the name of the person requiring care and that person’s relationship to the
employee, the reasons for taking such leave and the estimated length of absence. If it is not

practicable for the employee to give prior notice of absence, the employee shall notify the
principal by telephone of such absence at the first opportunity on the day of absence.

Use of Unpaid Leave for Family Purposes

12.2.1 An employee may elect, with the consent of the principal, to take unpaid leave for the purpose of
providing care and support to a member of a class of person set out in subclause 12.1.3 above
who is ill.

Use of AnnualLeave -

12.3.1 An employee may elect with the consent of the principal, subject to the Annual Holidays Act
1944 to take annual leave not exceeding five days in single day periods or part thereof, in any

calendar yearat a time or times agreed by the parties.

12.3.2 Access to annual leave, as prescribed in subclause 12.3.1 above, shall be exclusive of any
shutdown period provided for elsewhere under this award.

12.3.3 An employee may agree to defer payment of the annual leave loading in respect of single day
absences, until at least five consecutive annual leave days are taken.

Use of Time Off in Lieu of Payment for Overtime -

12.4.1 An employee may elect, with the consent of the principal, to take time off in lieu of payment for
overtime at a time or times agreed with the principal within twelve months of the said election.
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12.4.2 If, having elected to take time as leave in accordance with subclause 12.4.1 above, the leave is
not taken for whatever reason payment for time accrued at overtime rates shall be made at the
expiry of the twelve month period or on termination.

12.4.3 Where no election is made in accordance with subclause 12.4.1, the employee shall be paid
overtime rates in accordance with clause 16 of this award.

Use of Make-up Time

12.5.1 An employee may elect, with the consent of the principal, to work "make-up time". "Make-up
time" is worked when the employee takes time off during ordinary hours for family or
community service responsibilities, and works those hours at a later time, during the spread of
ordinary hours, at the ordinary rate of pay.

12.5.2 An employee on shift work may elect, with the consent of the principal, to work "make-up time"
(under which the employee takes time off during ordinary hours and works those hours at a later
time), at the shift work rate which would have been applicable to the hours taken off.

Use of Rostered Days Off

12.6.1 An employee may elect, with the consent of the principal, to take a rostered day off at any time.

12.6.2 An employee may elect, with the consent of the principal, to take rostered days off in part day
amounts.

12.6.3 An employee may elect, with the consent of the principal, to accrue some or all rostered days off
for the purpose of creating a bank to be drawn upon at a time mutually agreed between the
principal and employee, or subject to reasonable notice by the employee or the principal.

12.6.4 This subclause is subject to the Director-General informing the ALHMWU of any intention to

introduce an enterprise system of rostered day off flexibility, and providing a reasonable
opportunity for the ALHMWU to participate in negotiations.

13. Higher Duties
Provisions related to higher duties and acting allowances are prescribed in the Regulation.
Payment of higher duties is not to be made to anotheremployee for undertakingsome or all of the duties
of an employee who is absent on a rostered day off.
14. Dispute and Grievance Resolution Procedures

Subject to the provisions of the Industrial Relations Act 1996, should any dispute (including a question
or difficulty) about an industrial matter arise, then the following procedures shall apply:

14.1.1 Should any dispute, question or difficulty arise as to matters occurring in a particular workplace,
then the employee and/or ALHMWU workplace representative will raise the dispute, question or
difficulty with the principal/supervisor as soon as practicable.

14.1.2 An employee may request to be represented by an ALHMWU representative.

14.1.3 The principal/supervisor will discuss the matter with the employee and/or representative within

two working days with a view to resolving the dispute, question or difficulty or by negotiating an
agreed method and time frame for proceeding.
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14.1.4 Should the above procedure be unsuccessful in producing a resolution of the dispute, question or
difficulty or should the matter be of a nature which involves multiple workplaces, then the
individual employee or the ALHMWU may raise the matter with an appropriate officer of the
Department with a view to resolving the dispute, question or difficulty or negotiating an agreed
method and time frame for proceeding.

14.1.5 Where the procedures in subclause 14.1.4 do not lead to resolution of the dispute, question or
difficulty, the matter will be referred to the General Manager Industrial Relations and
Employment Services of the Department and the Secretary of the ALHMWU. They or their
nominees will discuss the dispute, question or difficulty with a view to resolving the matter or by
negotiating an agreed method and time frame for proceeding.

Should the above procedures not lead to a resolution, then either party may make application to the
Industrial Relations Commission of New South Wales.

Whilst the above procedures are being followed, normal work undertaken prior to notification of the
grievance or dispute shall continue unless otherwise agreed between the parties. In the case of a dispute
involving occupational health and safety normal work shall proceed in such a manner to avoid any risk
to anemployee of the Department or member of the public. If practicable, normal work shall proceed in
such a manner to avoid any risk to the health and safety of any employee or member of the public.

15. Public Holidays
Provisions relating to public holidays are prescribed in the Regulation.
Where an employee is required to and does work on a public holiday, the employee shall be paid double
time and a half for time worked. Such payment shall be in lieu of any other penalty rates that would
have been payable had the day not been a public holiday.
Where a public holiday falls on an employee’s normalrostered day off and the employee is not required
to work on that day, the employee shall be paid one day’s pay for the public holiday or have one day
added to their annual holidays for each such day. Provided that this provision shall not apply to an
employee who is regularly rostered to work Monday to Friday and the public holiday falls on a Saturday
or Sunday.

16. Overtime

The principal may require any employee to work reasonable overtime and such employee shall work
overtime in accordance with such requirement, provided that an employee shall have ten hours off duty

between the termination of work on one day and the commencement of ordinary work on the next day.

Subject to clause 16.1, the principal may require an employee to work reasonable overtime at overtime
rates.

An employee may refuse to work overtime in circumstances where the working of such overtime would
result in the employee working hours which are unreasonable.

For the purposes of clause 16.2 what is unreasonable or otherwise will be determined having regard to:
® any risk to an employee’s health and safety;

(ii) the employee’s personal circumstances including any family and carer responsibilities;

(i)  the needs of the workplace or enterprise;

(iv)  the notice (if given) by the principal of the overtime and by the employee of his or her intention
to refuse it; and

v) any other relevant matter.
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Subject to the provisions of clause 6 of this award, overtime at the rate of time and one-half for the first
two hours and double time thereafter shall be paid for all time worked:

16.5.1 in excess of the daily rostered hours on any one day (inclusive of time worked for accrual
purposes in accord with the provisions for a 38 hour week, 19 day month); or

16.5.2 in excess of 38 hours per week where a weekly roster is observed; or

16.5.3 in excess of 76 hours per fortnight where a fortnightly roster is observed; or

15.5.4 in excess of 152 hours per four week period where a four week roster is observed; or
16.5.5 on normal rostered days off; or

16.5.6 in excess of the maximum spread of hours (inclusive of the time worked for accrual purposes in
accordance with the provisions of a 38 hour week, 19 day month).

Provided that overtime worked on Sundays shall be paid for at the rate of double time and where an
employee is brought in to work overtime on a Sunday which is the employee's rostered day off, the
employee shall be paid for such overtime with a minimum payment of four hours at that rate and

provided that overtime worked on a public holiday shall be paid at the rate of double time and one half.

An employee required to work overtime of two hours or more without being notified on the previous
day or earlier shall be supplied with a meal by the employer.

In computing overtime each day’s work shall stand alone.

For the purpose of calculatingovertime payments, the hourly rate of pay shall be determined by dividing
the weekly rate of pay by 38.

An employee who works overtime may elect to take leave in lieu of payment for all or part of the
entitlement in respect of time worked.

The following provisions shall apply to the leave in lieu:

16.11.1 the employee shall advise the supervisor before the overtime is worked or as soon as
practicable on completion of overtime, that the employee intends to take leave in licu of
payment;

16.11.2 the leave shall be calculated at the same rate as would have applied to the payment of

overtime in terms of this clause;

16.11.3 the leave must be taken at the convenience of the school, except when leave in lieu is
being taken to look aftera sick family member in terms of subclause 12.1.1 of this award;

16.11.4 the leave shall be taken in multiples of a quarter day;

16.11.5 leave in lieu accrued in respect of overtime worked on days other than public holidays
shall be given by the school and taken by the employee within three months of accrual
unless alternate local arrangement have been made;

16.11.6 at the employee’s election, leave in lieu accrued in respect of overtime worked on a public
holiday may be added to the employee’s annual leave and may be taken in conjunction
with annual leave; and

16.11.7 an employee shall be paid for the balance of any overtime entitlement not taken as leave

in lieu.
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17. Anti-Discrimination

It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the
Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace. This includes
discrimination on the grounds ofrace, sex, maritalstatus, disability, homosexuality, transgender identity
age, and responsibilities as a carer.

It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this
award the parties have obligations to take all reasonable steps to ensure that the operation of the
provisions of this award are not directly or indirectly discriminatory in their effects. It will be consistent
with the fulfilment of these obligations for the parties to make application to vary any provision of the
award, which, by its terms or operation, has a direct or indirect discriminatory effect.

Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee
has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

Nothing in this clause is to be taken to affect:

17.4.1 any conduct or act which is specifically exempted from anti-discrimination legislation; offering
or providing junior rates of pay to persons under 21 years of age;

17.4.2 any act or practice of a body established to propagate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1977; and

17.4.3 a party to this award from pursuing matters of unlawful discrimination in any state or federal
jurisdiction.

This clause does not create legal rights or obligations in addition to those imposed upon the parties by
the legislation referred to in this clause.

18. Training and Development
The principal will review, on annual basis, training and development opportunities for household staff.
Training and development will be based on:
18.2.1 current and future job needs and career path planning; and

18.2.2 recognition of each employee’s previous learming and building on this through the gaining of new
skills/competencies.

Attendance of household staff at approved training and development activities during the hours of 6.00
am to 8.00 pm is to be regarded as being on duty.

Approved training and development activities will be conducted, wherever possible, between the hours
0of 6.00 am to 8.00 pm.

Any actual necessary expenses relating to travel, meals and accommodation incurred in attending
approved training and development activities will be reimbursed by the Department.

19. Multi-skilling
Taking into account an employee’s experience and training, a principal may require an employee to

perform any of the duties appropriate to their classification or of a lower classification without any
reduction in pay.
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20. Performance Management Scheme
20.1 Objectives -
20.1.1 Develop and improve the quality of employee performance.
20.1.2 Focus work on the objectives of the Department’s strategic plan and the school’s plan.

20.1.3 Provide performance related guidance and feedback on performance and achievements of
objectives.

20.1.4 Provide opportunities for employees to provide input into school planning.
20.1.5 Support employee’s career development needs.
20.2 Principles -

20.2.1 The work of employees is centred on providing support to schools as identified in the school’s
plan.

20.2.2 Performance Management:

@) Focuses on the achievement of agreed objectives based on the Department’s strategic plan
and the school’s plan;

(i)  Focuses on recognition of employee performance and development of skills;
(i)  Provides feedback which enables employees to improve the quality of their work;
(iv) Isa continuous and systematic process with clearly stated purposes;

(v)  Provides for review and reassessment of the roles and responsibilities of employees within
the context of changes in the school’s plan; and

(vi)  Includes regular progress review meetings and an annual performance meeting between
the employee and supervisor to provide feedback on performance and achievements and
to identify training and development needs.

20.3  Process -

20.3.1 The employee and supervisor will use negotiated processes to decide upon:

0] The work objectives of the individual employee consistent with the priorities identified in
the school’s plan;

(i)  The frequency of regular progress meetings using as a base a minimum of four meetings
per year; and

(i)  Procedures for documenting and reporting on achievement, and providing feedback on
achievement.

20.4 Documentation -
20.4.1 Documentation should be kept to a minimum and should satisfy all parties that a process has
taken place and has been evaluated. Documentation should remain confidential to the

participants.

20.4.2 Regular progress review meetings do not require documentation unless agreed to by the
employee and the supervisor.
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20.4.3 The annual performance meeting provides an overall evaluation for the review period in which
the supervisor, in consultation with the employee will write an annual report summarising:

1) Performance and achievements during the year.
(i)  Training and development plans for the ensuing year.
(i)  Work objectives for the ensuing year.
21. Flexible Work Organisation
In order to improve services to students or to improve employee’s working arrangements, the following
process provides for the principal and employees of a school to vary the school’s organisation in the

following manner:

21.1.1 The principal or employees may propose a variation to existing organisational/working
arrangements.

21.1.2 The proposal must be capable of being implemented within the school’s overall current staffing
entitlement.

21.1.3 The proposal must be agreed to by the principal and the majority of employees.

21.1.4 Consultation, where appropriate, must also take place with teaching staff, parents, students and
relevant community groups.

22. Area, Incidence and Duration

This award covers all household staff, permanently or temporarily employed under the Act in a
residential high schoolin the following classifications:

Household Staff Grade 1

Household Staff Grade 2

Household Staff Grade 3

Household Staff Grade 4

Household Staff Grade 5

This award is made following a review under section 19 of the Industrial Relations Act 1996 and
rescinds and replaces the Crown Employees (Household Staff - Department of School Education)
Wages and Conditions Award 1995 published 12 April 2001 (323 1G 942) and all variations thereof,
save for the second paragraph of clause 21, Area, Incidence and Duration of this said award.

The changes made to the award pursuant to the Award Review pursuant to section 19(6) of the
Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the

Industrial Relations Commission of New South Wales on 28 April 1999 (310 I1G 359) take effecton and
from 18 August 2004.

PART B

MONETARY RATES
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Household Staff -

Table 1 - Wages

Current Classification New Classification Weekly Rate Effective from 4.7.03
Household Staff Grade 1
Kitchen Hand Kitchen Hand or Useful
Useful Cleaner
Housemaid Room Attendant $509.60 pw
Waitress Dining Room Attendant
Laundress Laundry Attendant
Stores Steward Stores Steward
Household Staff Grade 2
Butcher (casual) Butcher (casual)
Second Cook (2/1 Cooks) Cook (unqualified) $515.20 pw
Third Cook (3 Cooks) Cook (unqualified)
Household Staff Grade 3
Laundry Supervisor Laundry Supervisor
Second Cook (4/3 Cooks) Cook (qualified)
Dining Room Supervisor Dining Room Supervisor $530.70 pw
Housekeeper/Cleaning Housekeeper/Cleaning
Supervisor Supervisor
Household Staff Grade 4
First Cook (2/1 Cooks) First Cook (qualified) $558.50 pw
Household Staff Grade 5
First Cook (4/3 Cooks) Catering Supervisor $583.40 pw
Table 2 - Allowances
Clause Description Rate
Clause 6 Broken Shift Allowance $7.66

Printed by the authority of the Industrial Registrar.
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(515) SERIAL C2925

PAINT AND VARNISH MAKERS, &c. (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.

(No. IRC 1665 0f 2004)
Before Mr Deputy President Sams 1 July 2004
REVIEWED AWARD

1. Delete the words "Department of Education" in clause 2, Definitions of the award published 2
November 2001 (329 1.G. 131) and insert in lieu thereof the following:

"appropriate education department in the State".

2. Delete the words "educationalaccreditation committee" from paragraph (i) of subclause (c) of clause 3,
Classifications and insert in licu thereof the following:

"Industrial Consultative and Accreditation Committee as provided for in paragraph (ii) of subclause (d)
of this clause".

3. Delete subclause (i) of clause 7, Junior Employees and insert in lieu thereof the following:
() Junior employees under 18 years of age shall be properly supervised at all times.

4. Delete the word "his" from subclause (v) of clause 21, Shift Work and insert in lieu thereof the
following:
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"The employer's"
5. Delete subclause (iii) of clause 22, Overtime (Day Workers) and insert in lieu thereof the following:
(i)  An employee shall work reasonable overtime as directed by his/her employer.

6. Delete the words "consideration to" from subclause (v) of clause 32, Bereavement Leave and insert in
lieu thereof the following:

"consider".
7. Insert after subclause (v) of clause 44, Anti Discrimination the following new subclause:
(vi)  NOTES

(a) Employers and employees may also be subject to Commonwealth anti-discrimination
legislation. Section 56(d) of the Anti-Discrimination Act 1977 provides:

(b)  "Nothing in the Act affects any other act or practice of a body established to propagate
religion that conforms to the doctrines of the religion or is necessary to avoid injury to the
religions susceptibilities of the adherents to that religion".

8. The changes made to the Award pursuant to the Award Review under section 19(6) of the Industrial
Relations Act 1996 and Principle 26 for Review of Awards made by the Industrial Relations
Commission of New South Wales on 18 December 1998 (85 I.R. 38) take effect on and from 1 July
2004.

This Award remains in force until varied or rescinded, the period for which it was made already having
expired.

P.J. SAMS D.P.

Printed by the authority of the Industrial Registrar.

- 980 -



N.S.W.INDUSTRIAL GAZETTE - Vol. 346 22 October 2004

(017) SERIAL C2967

ASPHALT AND BITUMEN INDUSTRY (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 of 2004)
Before The Honourable Justice Kavanagh 13 July 2004
VARIATION

1. Delete clause 9A, State Wage Case Adjustments, of the award published 14 December 2001 (330 I.G.
347), and insert in lieu thereof the following:

9A. State Wage Case Adjustments

The rates of pay in this award include the adjustments payable under the State Wage Case 2004. These
adjustments may be offset against:

(a)  any equivalent overaward payments, and/or

(b)  award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates
adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B
MONETARY RATES

Table 1 - Rates of Pay
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Classification SWC 2003 SWC 2004 SWC 2004
Rate Adjustment Rate
$ $ $
(A) Manufacturing plant employees
Plant Operator (mixing plant) 561.10 19.00 580.10
Front End Loader operator 553.10 19.00 572.10
General Hand 495.10 19.00 514.10
(B) Laying Crew
Asphalt paver operator 555.50 19.00 574.50
Paver Screed operator 555.50 19.00 574.50
Roller operator 537.10 19.00 556.10
Tack coat operator 535.30 19.00 554.30
Rotary broom operator 495.10 19.00 514.10
General Hand 495.10 19.00 514.10

(C) Other Classifications
Senior Allocator (operating or allocating for

more two or more weighbridges) 572.30 19.00 591.30
Weighbridge operator and or/allocator 546.90 19.00 565.90
Storeperson (asphalt specialist) 546.90 19.00 565.90
Laboratory Assistant 510.80 19.00 529.80
Profiler operator (rate to be determined)

Ganger 589.80 19.00 608.80
Foreperson 578.70 19.00 597.70

Equipment Operator group 1 includes: Sprayer
Operator over 7500 litres (including towing)

leader operator (spray) 544.60 19.00 563.60
Equipment Operator group 2 includes: Sprayer
Operator up to 7500 litres (including towing) 535.70 19.00 554.70

Equipment Operator group 3 includes: Roller
Operator (spray) Broom Operator Aggregate
Spreader Operator (including towing) Spray
Operator (rear) Aggregate Spreader (rear) Kettle

Hand 528.30 19.00 547.30
General Hand 495.10 19.00 514.10
Weighbridge Operator and or allocator 546.90 19.00 565.90
Storeperson (spray specialist) 546.90 19.00 565.90
Laboratory assistant 510.80 19.00 529.80

Table 2 - Other Rates and Allowances

Item No Clause No Brief Description SWC 2003 SWC 2004
Amount Amount
$ $

1 4(a) Industry Allowance 19.90 per week 20.60 per week
2 4(b) Inclement weather 20.70 per week 21.40 per week
3 4(c) In Charge of plant 9.60 per week 9.90 per week
4 4(d) First Aid Attendant 1.95 perday 2.00 perday
5 6(g)(I) Meal Allowance 9.25 permeal 9.60 per meal
6 10(c) Travelling Expenses 9.20 per meal 9.50 per meal
7 11(a) Country Work 311.00 per week 317.20 per week
8 11(a)(iii) Incidentals Allowance 3.35 per night 3.40 per night
9 4(e) Leading Hand Allowance 16.85 per week 17.40 per week

"Note": These allowances are contemporary for expense related allowances as at 30 March 2004 and for work
related allowances are inclusive of adjustment in accordance with the June 2004 State Wage Case Decision of
the Industrial Relations Commission of New South Wales.
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3. This variation shall take effect from the first full pay period to commence on or after the 26 July 2004.

T. M. KAVANAGH J.

Printed by the authority of the Industrial Registrar.

(647) SERIAL C2968

SURVEYORS' FIELD HANDS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 of 2004)
Before The Honourable Justice Kavanagh 13 July 2004
VARIATION

1. Delete subclause (vi) of clause 3, Wages, of the award published 23 November 2001 (329 1.G. 889), and
mnsert in lieu thereof the following:

(vi)  Therates of pay in this award include the adjustments payable under the State Wage Case 2004.
These adjustments may be offset against:

(a)  any equivalent overaward payments; and/or

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case, and
minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B
MONETARY RATES

Table 1 - Wage Private Sector

Weekly Hands Classification SWC 2003 SWC 2004 SWC 2004
Amount Adjustment Amount
$ $ $
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Instrument Person 521.40 19.00 54040
Special class field hand 519.00 19.00 538.00
First class field hand 495.60 19.00 514.60
Second class field hand 485.00 19.00 504.00
Operator of Echo- Sounding Machine 515.90 19.00 534.90

Table 2 - Other Rates and Allowances

Item No. Clause No. | Brief Description SWC 2003 SWC 2004
Amount Amount
$ $
1 33)(b) Daily Hands 4.80 5.00
2 3(ii) Motor Vehicle/Launch Allowance 2.00 2.05
3 3 (i) Four-wheel-drive Allowance 2.65 2.75
4 3 (i) Hydrographics Duties Allowance 2.05 2.10
5 3(iv) Inclement Weather Allowance 23.20 24.00
6 4(i) Wet Places Allowance 0.47 0.49
7 6 Underground Work Allowance 0.53 0.55
8 14(1) Distant Places Allowance 0.94 0.97
14(1) Distant Places Western Division 1.59 1.65
9 14(ii) Distant Places Snowy River 1.59 1.59
10 17 (iii) First-aid Allowance 2.04 2.11
11 20(ii)(d) Meal Allowance 11.05 1145
28 Meal Allowance 11.05 11.45
28 Each Subsequent Meal 9.40 9.75
12 20(ii)(d) Bed Allowance 60.10 60.10
13 20(v)(a) Return Home Allowance 41.30 41.30
14 20(vii) Travelling Allowance (Public Sector) Per Day Per Day
More than 3 but not more than 10 km 4.05 4.05
More than 10 but not more than 20 km 8.50 8.50
More than 20 but not more than 30 km 12.75 12.75
More than 30 but not more than 40 km 17.10 17.10
More than 40 but not more than 50 km 20.95 20.95
More than 50 but not more than 60 km 25.05 25.05
More than 60 but not more than 70 km 29.40 29.40
More than 70 but not more than 80 km 3345 3345
More than 80 but not more than 90 km 37.60 37.60
More than 90 but not more than 100 km 41.95 41.95
15 37 Rain Allowance 2.24 2.32

Note These allowances are contemporary for expense related allowances as at 30th March 2004 and for work
related allowances are inclusive of adjustments in accordance with the June 2004 State Wage Case Decision of
the Industrial Relations Commission of New South Wales.

3. This variation shall take effect from the first full pay period to commence on or after the 2 August 2004.

T.M. KAVANAGH J.

Printed by the authority of the Industrial Registrar.
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(343) SERIAL C2969

GANGERS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 0of 2004)
Before The Honourable Justice Kavanagh 13 July 2004
VARIATION

1. Delete subclause (vii) of clause 2, Wages - Private Sector, of the award published 25 January 2002 (330
I.G. 1143), and insert in lieu thereof the following:

(vii)  The rates of pay in this award include the adjustments payable under the State Wage Case of
2004. These adjustments may be offset against:

(a) anyequivalent overaward payments, and/or

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case and
minimum rates adjustments.

2. Delete Table 1 - Private Sector - Rates of Pay and Table 2 - Other Rates and Allowances of Part B,
Monetary Rates, and insert in lieu thereof the following:

PART B
MONETARY RATES

Table 1 - Private Sector - Rates of Pay

Item Clause. Classification Rate
No. No $
Gangers in Charge of a gang which includes:
1 2(i)(a) Up to 9 persons 589.00
2 2(i)(b) From 10 to 15 persons 598.30
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3 | 2@)c) | 16 persons ormore | 605.20
A Ganger in charge of 12 persons or more:

4 2(ii)(a) Plate Laying - Permanent way 617.40

5 2(ii)(b) In tunnel, drive or shaft 617.40

The rates prescribed in subclause (ii) of clause 2, Wages - Private Sector are inclusive of a rate for

supervising plant items.

New South Wales, including the County of Yancowinna

Less than 100 persons on time sheets -

Timekeepers who are responsible for computing payments and allocating costs -
6 2(v) On works where cash orders or cheques for advance pay are issued 560.30
7 Where no cash order or pay cheques foradvance pay are issued 551.50
8 Assistant or check-time keeper 542.10
9 Timekeepers and store-keepers (combined) 551.50
10 Storekeepers 549.90

New South Wales, including the County of Yancowinna

100 persons or more on time sheets -

Timekeepers who are responsible for computing payments and allocating costs -
11 2(v) On works where cash orders or cheques for advance pay are issued 565.00
12 Where no cash order or pay cheques for advance pay are issued 560.30
13 Assistant or check-time keeper 550.40
14 Timekeepers and store-keepers (combined) 560.30
15 Storekeepers 551.00

Table 2 - Other Rates and Allowances

Item No. Clause No. Brief Description Amount
$
1 7(@v)(c)(1) Return home up to 100 km 39.25
2 7(@v)(c)(1) Each additional 10 km 1.70
3 7(v) Meal while travelling 10.15
4 7(v) Bed while travelling 51.90
5 13(i)(a)(1) Fares - persons not camped 1.19 per week
0.27 perday
6 13(ii)(a)(1) Maximum Fares 2.80 per week
7 13(ii)(b)(1) Travelling Allowance Per Day
More than 3 but not more than 10 km 4.20
More than 10 but not more than 20 km 8.40
More than 20 but not more than 30 km 12.60
More than 30 but not more than 40 km 16.90
More than 40 but not more than 50 km 20.70
More than 50 but not more than 60 km 25.00
More than 60 but not more than 70 km 29.10
More than 70 but not more than 80 km 33.20
More than 80 but not more than 90 km 37.50
More than 90 but not more than 100 km 41.60
8 7(31) Meal allowance 10.15
Each subsequent meal 8.50
9 7 (iii) Meal allowance 10.15
Where gangs include one or more plant items, as defined, a Ganger shall be paid for each day or part
thereof the following allowance:
10 3() Up to 3 major plant items 2.73
11 3(1) 4 to 5 major plant items 4.53
12 3() 6 or more major plant items 7.29
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13 3(iv)(a) Industry Allowance 20.55 per week
14 3(vi) Inclement Weather 23.03 per week
15 7(iv)(a) Country Work 313.50 per week
16 16(1) Distant Places 1.05 perday
17 16(1) Western Division 1.65 perday
18 16(i1) Distant Places 1.05 perday
19 16(iii) Distant Places 1.65 perday
20 20(1) Wet Places 0.48 per hour
21 20(ii) Water Depth

Over 457.2mm 3.18 perday

Over 914.4mm 3.85 perday
22 20(ii) Sharry 0.44 per hour
23 21 Working in the rain 2.39 perday
24 26(ii) First Aid 2.13 perday
25 28 Height Money 0.48 per hour

NOTE: Expense related allowances appearing in this award have been increased up to and including the
respective CPI indexes as of 30 March 2004. Item 15 is adjusted in accordance with the General Construction
and Maintenance, Civil and Mechanical Engineering (State) Award. Other allowances are inclusive of
adjustments in accordance with the June 2004 State Wage Case decision of the Industrial Relations
Commission of New South Wales.

3. This variation shall take effect from the first full pay period to commence on or after 23 August 2004.

Printed by the authority of the Industrial Registrar.
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(569) SERIAL C2970

QUARRIES, &c. (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 of 2004)
Before The Honourable Justice Kavanagh 13 July 2004
VARIATION

1. Delete clause 3.8, Safety Net Adjustments, of the award published 30 June 2000 (316 1.G. 961), and
insert in lieu thereof the following:

3.8. Safety Net Adjustments

The rates of pay in this award include the adjustments payable under the State Wage Case 2004. These
adjustments may be offset against:

(a)  any equivalent overaward payments; and/or

(b)  award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates
adjustments.

2. Delete Tables 1A - Wages, Table 1B - Lime Making Wages, and Table 2 - Other Rates and Allowances,
of Part 7, Monetary Rates, and insert in lieu thereof the following:

PART 7
MONETARY RATES

Table 1A - Wages

Classification SWC 2003 SWC 2004 SWC 2004
Amount Adjustment Amount
$ $ $
Quarry Worker Level One 52240 19.00 541.40
Quarry Worker Level Two 549.30 19.00 568.30
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Quarry Worker Level Three 574.30 19.00 593.30
Quarry Worker Level Four 597.20 19.00 616.20
Quarry Worker Level Five 609.70 19.00 628.70
Quarry Worker Level Six 622.20 19.00 641.20
Quarry Worker Level Seven 632.20 19.00 651.20
Quarry Tradesperson Level One 622.20 19.00 641.20
Quarry Tradesperson Level Two 642.70 19.00 661.70
Quarry Tradesperson Level Three 645.80 19.00 664.80
Quarry Tradesperson Level Four 666.30 19.00 685.30
Quarry Tradesperson Level Five 717.10 19.00 736.10

The rates in Table 1A above include and consume the "Industry Disability" allowance and the "Inclement
Weather" allowance, (i.e. the rates in Table 1B continue to attract the "Disability Allowance", Item 26, Table
2). Accordingly, the rates in Table 1A above compensate employees for working in the open in quarries and
thereby being subject to climatic conditions such as dust blowing in the wind, sloppy and muddy conditions
and the lack of usual amenities associated with factory work etc., and for the additional disabilities of being
required to work when exposed to inclement weather and forworking in isolated and underdeveloped locations.
"Inclement weather" means wet weather and/or abnormal climatic conditions such as hail, cold, high winds,
severe dust storms, extreme high temperatures or any combination thereof.

Table 1B - Lime Making Wages

Classification SWC 2003 SWC 2004 SWC 2004
Amount Adjustment Amount
$ $ $
Lime Burner attending to more than three
fire holes - cents extra 469.70 19.00 488.70
Arch Builder 448.40 19.00 467.40
Ash Wheeler 448.40 19.00 467.40
Labourer 448.40 19.00 467.40
Machine Person 455.65 19.00 474.65
Pepper Machinist 448.40 19.00 467.40
Powder Monkey 455.65 19.00 474.65
Powder Monkey’s assistant 448.40 19.00 467.40
Jumper Person 448.40 19.00 467.40
Hammer Drill Person 448.40 19.00 467.40
Spawler 453.00 19.00 472.00
Tool Sharpener 448.40 19.00 467.40
Skip person Tip person 448.40 19.00 467.40
Truck Driver 5 Tonne Truck 448.40 19.00 467.40
Stripper 461.65 19.00 480.65
Box Filler in Quarry 448.40 19.00 467.40
Operators of navvy, petrol oil or electric operated:
Up to & including .57 cubic metres 448.40 19.00 467.40
Over .57 cubic metres and up to &
including 1.5 cubic metres 449.50 19.00 468.50
Over 1.5 cubic metres and up to and
including 5.3 459.50 19.00 478.50
Over 3 cubic metres and up to and
including 5.3 cubic metres 475.80 19.00 494.80
Over 5.3 cubic metres 481.25 19.00 500.25
Operator of plant used as rear and or bottom and or side dumps
12 tonnes or more but not exceeding 15
tonnes 452.10 19.00 471.10
15 tonnes or more but not exceeding 20
tonnes 458.00 19.00 477.00
20 tonnes or more 459.95 19.00 478.95
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Tractor Unit Plant
48kw & under 448.40 19.00 467.40
Over 48kw 458.15 19.00 477.15
Over 97kw to 220kw 463.80 19.00 482.80
Tractors whilst sing power operated
attachments 19.00
48kw and under 448.40 19.00 467.40
Over 48kw to 97kw 459.95 19.00 478.95
Loader front end and overhead:
appropriate tractor rate grader self
propelled over 30kw 459.75 19.00 478.75
Grader self propelled under 30kw 450.80 19.00 469.80
Air compressor Operator 448.40 19.00 467.40
Table 2 - Other Rates and Allowances
Item No Clause No Brief Description SWC 2003 SWC 2004
Amount Amount
$ $
1 3.1(5)() In charge of plant 12.00 per week 12.40 per week
3.1(5)(b) Leading hand allowances
2 2 to 5 employees 17.75 per week 18.40 per week
3 6 to 10 employees 24.90 per week 25.80 per week
4 11 to 20 employees 35.45 per week 36.70 per week
5 More than 20 employees 45.05 per week 46.60 per week
6 3.1(6)(a) Confined spaces 0.53 per hour 0.55 per hour
7 3.1(6)(b) Dirty work 0.40 per hour 0.41per hour
8 3.1(6)(c) Height money 0.30 per hour 0.31 per hour
3.1(6)(d) Hot places
9 Between 46 & 54 degrees Celsius 0.39 per hour 0.40 per hour
10 Exceeds 54 degrees Celsius 0.53 per hour 0.55 per hour
11 3.3(D) Tools 11.90 per week 11.90 per week
12 34(2) First Aid allowance 1.93 perday 2.00 perday
13 3.7(6)(b) Meal allowance 10.30 permeal 10.70 permeal
14 3.7(6)(c) Board and lodging 332.70 per week 332.70 per week
15 3.7(7) Motor vehicle allowance 0.46 per km 0.46 per km
16 3.7(8) Transport not available 5.10 perday 5.10 perday
17 4.7(5)(a) Meal allowance 10.30 per meal 10.70 per meal
18 4.7(5)(b) Meal allowance 10.30 per meal 10.70 per meal
Lime-making related allowances
19 3.5(3) Attending to generator/dynamo 15.50 16.00
20 3.54) In charge of plant 15.50 16.00
21 3.5(5) Leading hands
Less than 3 employees 9.60 9.90
3 to 6 employees 16.10 16.70
More than 6 employees 20.30 21.00
22 3.5(2)(iv) Afternoon shift 34.60 35.80
23 3.5(1) Disability Allowance 32.35 33.50

"Note": These allowances are contemporary for expense related allowances as at 30 March 2004 and for work
related allowances are inclusive of adjustment in accordance with the June 2004 State Wage Case Decision of
the Industrial Relations Commission of New South Wales.

3.
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T.M. KAVANAGH J.

Printed by the authority of the Industrial Registrar.

(578) SERIAL C2971

ROCK AND ORE MILLING AND REFINING (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 0of 2004)
Before The Honourable Justice Kavanagh 13 July 2004
VARIATION

1. Delete subclause (vii), of clause 3, Wages, of the award published 27 July 2001 (326 1.G. 429), and
insert in lieu thereof the following:

(vii) Therates of pay in this award include the adjustments payable under the State Wage Case 2004.
These adjustments may be offset against:

(A) anyequivalent over-award payments; and/or

(B) award wage increases since 29 May 1991 other than safety net, State Wage Case, and
minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B
MONETARY RATES

Table 1 - Wages

Classification SWC 2003 SWC 2004 SWC 2004
Amount Adjustment Amount
$ $ $
Production Operator Level 1 (83%) 469.30 19.00 488.30
Production Operator Level 2 (89.9%) 498.10 19.00 517.10
Production Operator Level 3 (92.4%) 508.50 19.00 527.50
Team Leader 542.20 19.00 561.20

Table 2 - Other Rates and Allowances

[ Item | Clause | Brief Description | swC 2003 | SwC 2004 |
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No No Amount Amount
$ $

1 3(3) Disability Allowance 37.60 38.90

2 3(ii) Shift Workers on day, afternoon and night shifts 7.95 8.25

3 3(iii) Shift Workers on permanent afternoon or night shifts 9.80 10.15

4 3(v) Leading Hands 4.00 4.15

5 4(iii) Overtime - Meal Allowance 8.65 9.00

6 13(ii) First Aid 1.75 per day 1.80 per

or shift day or shift

"Note": These allowances are contemporary for expense related allowances as at 30th March 2004 and for
work related allowances are inclusive of adjustments in accordance with the June 2004 State Wage Case

Decision of the Industrial Relations Commission of New South Wales.

3. This variation shall take effect from the first full pay period to commence on or after 28 October 2004.

Printed by the authority of the Industrial Registrar.
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(474) SERIAL C2972

METALLIFEROUS MINING INDUSTRY (STATE) AWARD 1995
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 0f 2004)
Before The Honourable Justice Kavanagh 13 July 2004
VARIATION

1. Delete subclause (iv) of clause 7, Rates of Pay, of the award published 8 March 1996 (291 1.G. 1), and
insert in lieu thereof the following:

(iv)  The rates of pay in this award include the adjustments payable under the State Wage Case of
2004. These adjustments may be offset against:

(a)  any equivalent overaward payments, and/or

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case, and
minimum rates adjustments

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B
MONETARY RATES

Table 1 - Rates of Pay

Classification SWC 2003 SWC 2004 SWC 2004
Amount Adjustment Amount
(a) Treatment Plant Operators - $ $ $
Operator Level 5 450.50 19.00 469.50
Operator Level 4 466.50 19.00 485.50
Operator Level 3 488.70 19.00 507.70
Operator Level 2 509.10 19.00 528.10
Operator Level 1 542.20 19.00 561.20
(b) Mine and Haulage -
Operator Level 5 450.50 19.00 469.50
Operator Level 4 466.50 19.00 485.50
Operator Level 3 488.70 19.00 507.70
Operator Level 2 509.10 19.00 528.10
Operator Level 1 542.20 19.00 561.20
(c) Underground Operations -
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Mine Level 5 466.50 19.00 485.50
Mine Level 4 488.70 19.00 507.70
Mine Level 3 509.10 19.00 528.10
Mine Level 2 542.20 19.00 561.20
Mine Level 1 562.90 19.00 581.90
(d) Maintenance, Electrical and Mechanical -
Tradesperson Level 5 542.20 19.00 561.20
Tradesperson Level 4 563.10 19.00 582.10
Tradesperson Level 3 583.90 19.00 602.90
Tradesperson Level 2 602.80 19.00 621.80
Tradesperson Level 1 644.50 19.00 663.50
Table 2 - Other Rates and Allowances
Item Clause Brief Description SWC 2003 SWC2004
No No Amount Amount
$ $
1 8(1) Qualified Supervisor Certificate (Electrician) 27.90/week 28.90/week
Certificate of Registration (Electrician) 15.00/week 15.50/week
2 8(ii) Leading Hand -
3 to 10 employees 20.50/week 21.20/week
10 to 20 employees 29.70/week 30.70/week
More than 20 employees 38.80/week 40.20/week
3 9(i) Electrical and Mechanical Tradesperson Tool
Allowance 10.40 10.40
4 13 (vi)(c) | Meal Allowance 7.40 on each 7.70 on each
occasion occasion
5 24 (iii) First - Aid Allowance 11.65 12.05

"Note": These allowances are contemporary for expense related allowances as at 30 March 2004 and for work
related allowances are inclusive of adjustment in accordance with the June 2004 State Wage Case Decision of
the Industrial Relations Commission of New South Wales.

3. This variation shall take effect from the first full pay period to commence on or after 8 September 2004.

Printed by the authority of the Industrial Registrar.
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@77 SERIAL C2973

MINERAL SANDS MINING AND TREATMENT INDUSTRY (STATE)
CONSOLIDATED AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 of 2004)
Before The Honourable Justice Kavanagh 13 July 2004
VARIATION

1. Delete subclause (ii) of clause 3, Classification Structure and Wage Rates, of the award published 20
April 2001 (324 1.G. 41), and insert in lieu thereof the following:

(i1) The rates of pay in this award include the adjustments payable underthe State Wage Cases 2004.
These adjustments may be offset against:

(a)  any equivalent overaward payments, and/or

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case, and
minimum rates adjustments.

2. Delete Table 1 - Wages, of Part B, Monetary Rates, and insert in lieu thereof the following:

Table 1 - Wages

Classification SWC 2003 SWC 2004 SWC 2004
Amount Adjustment Amount
$ $ $
(i) Tradespeople
Boilermaker 542.20 19.00 561.20
Carpenter 542.20 19.00 561.20
Electrical Fitter 556.05 19.00 575.05
Electrical Mechanic 556.05 19.00 575.05
Fitter 542.20 19.00 561.20
Machinist, First class 542.20 19.00 561.20
Motor Mechanic 542.20 19.00 561.20
Marker Off 542.20 19.00 561.20
Turner 542.20 19.00 561.20
Welder - Special Class 542.25 19.00 561.25
Welder 542.20 19.00 561.20
Painter 542.20 19.00 561.20

(ii) Operators

Floating Pump Operator
Up to 300 tonnes per hour 515.80 19.00 534.80
300 tonnes per hour and over 533.60 19.00 552.60
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Electrostatic Operator 515.80 19.00 534.80
Table and/or Dryer Operator, 515.80 19.00 534.80
Concentration Plant operator and or

Grinding Mill Operator

Transfer Bin Operator 515.80 19.00 534.80
Mechanical Drill Rig Operator 515.80 19.00 534.80
General Hand 524.60 19.00 543.60
Maintenance Person 542.20 19.00 561.20
Senior Fibreglass and/or Rubber Worker 558.20 19.00 577.20
General Hand (Maintenance) 508.60 19.00 527.60
Fork Lift Operator 508.60 19.00 527.60
Storeperson 499.60 19.00 518.60
Laboratory Assistant - Sampler 542.20 19.00 561.20
Laboratory Assistant - Tester 531.80 19.00 550.80
Nursery Person in charge - Full-time 531.80 19.00 550.80
Registered Weighbridge Attendant 542.20 19.00 561.20
Mobile Crane Operator with lifting

capacity

Up to 5 and including 5 tonnes 527.90 19.00 546.90
Over 5 tonnes 540.90 19.00 559.90
Tractor and Front End Loader and

Grader operations

(a) Up to but not exceeding 48kw 533.70 19.00 552.70
(b) 48kw but not exceeding 96kw 541.60 19.00 560.60
(c) 96kw but not exceeding 220kw 548.90 19.00 567.90
(d) 220kw but not exceeding 370kw 557.70 19.00 576.70
(e) 370 but not exceeding 450kw 563.10 19.00 582.10
Truck Operators

Up to and including 4.5 tonnes 517.00 19.00 536.00
Over 4.5 tonnes but not exceeding 9

tonnes 526.40 19.00 545.40
Over 9 tonnes but not exceeding 15

tonnes 534.60 19.00 553.60
Over 15 tonnes but not exceeding 30

tonnes 557.70 19.00 576.70
Over 30 tonnes 563.00 19.00 582.00
Off highway haulage units (including

scraper, dumper and off-highway motor

trucks)

Up to and but not exceeding 25 tonnes 541.60 19.00 560.60
Over 25 but not exceeding 40 tonnes 548.90 19.00 567.90
Over 40 but not exceeding 100 tonnes 557.70 19.00 576.70

2.

Delete Table 2 - Other Rates and Allowances, of the said Part B, and insert in lieu thereof the following:

Table 2 - Other Rates and Allowances

Item. Clause Brief Description SWC 2003 SWC 2004
No No. Amount Amount
$ $
1 3(iv) Leading Hand - in charge of up to 10
employees 2140 22.15
2 3(iv) Leading Hand - in charge of more than 10
employees 32.80 33.95
3 4 (a) Afternoon Shift Allowance 9.70 10.05
4 4(D)(b) Night Shift Allowance 12.80 13.25
5 5D Overall Disability Allowance 0.49 0.51
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6 5(ii) Immersion Allowance 8.60 8.90
7 5(iii) Electrical Licence

Qualified Supervisors Certificate

(Electrician) 28.60 29.60

Certificate of Registration (Electrician) 15.30 15.85
8 5(vi) No showers Allowance 2.25 2.35
9 5(v) First Aid Allowance 2.20 2.30
10 7()(a) Tool Allowance 11.45 11.70
11 7(1)(b) Tool Allowance 11.45 11.70
12 8(iii) Meal Money 10.70 11.10
13 9(1)(c)(2) Meal Money - when travelling 8.90 9.25
14 9(i)(f) Caravan-remote allowance 20.80 21.50
15 9(ii) Travelling Allowance

3-10 km 4.70 4.70

10-20 km 6.00 6.00

20-30 km 7.60 7.60

30-40 km 9.00 9.00

40-50 km 10.50 10.50

Over 50 km 11.95 11.95
16 9(iv) Travel Allowance - own motor vehicle 0.49 0.49
17 12(iv) Travel Allowance - own motor vehicle 0.49 0.49

"Note": These allowances are contemporary for expense related allowances as at 30 March 2004 and for work
related allowances are inclusive of adjustment in accordance with the June 2004 State Wage Case Decision of
the Industrial Relations Commission of New South Wales.

3. This variation shall take effect from the first full pay period to commence on or after 29 September
2004.

T. M. KAVANAGH J.

Printed by the authority of the Industrial Registrar.
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(083) SERIAL C2974

CEMENT MIXERS AND CONCRETE WORKERS, CENTRAL BATCH
PLANTS (STATE) CONSOLIDATED AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 of 2004)
Before The Honourable Justice Kavanagh 13 July 2004
VARIATION

1. Delete subclause (ii) of clause 4, Arbitrated Safety Net Adjustments, of the award 12 January 2001 (321
I.G. 546), and insert in lieu thereof the following:

(i1) The rates of pay in this award include the adjustments payable under the State Wage Case 2004.
These adjustments may be offset against:

() any equivalent overaward payments; and/or

(i) award wage increases since 29 May 1991 other than safety net, State Wage Case, and
minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B
MONETARY RATES

Table 1 - Wages

Classification SWC 2003 SWC 2004 SWC 2004
Amount Adjustment Amount
$ $ $

Grade | - Trainee 508.00 19.00 527.00

Grade 2 - Plant Assistant 527.30 19.00 546.30

Grade 3 - Batching 557.60 19.00 576.60

Grade 3 (a) - Single Batcher in a manual plant with

more than 15 delivery vehicles 565.00 19.00 584.00

Grade 3(b) Field Sampling and Testing 565.60 19.00 584.60

Grade 4 (a) Country Batch Plant Operator in plant

with up to 9 delivery vehicles 571.90 19.00 590.90

Grade 4 (b) Country Batch Plant Operator in plant

with more than 9 and up to 15 delivery vehicles 579.90 19.00 598.90

Grade 5 (a) Allocating plant with up to 9 delivery

vehicles 571.90 19.00 590.90

Grade 5 (b) Allocating Plant with more than 9 and up

to 15 delivery vehicles 579.80 19.00 598.80

Grade 5 (c) Allocating plant with more than 15

delivery vehicles 585.30 19.00 604.30
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Grade 6 (a) Allocating and batching plant with up to
9 delivery vehicles 579.80 19.00 598.80
Grade 6 (b) Allocating and batching plant with more
than 9 and up to 15 delivery vehicles 585.30 19.00 604.30
Grade 6(c) Allocating and batching plant with more
than 15 delivery vehicles. 596.10 19.00 615.10
Table 2 - Allowances and Other Matters
Item No Clause No Brief Description SWC 2003 SWC 2004
Amount Amount
$ $
1 3(ii) Leading Hands - In Charge of more than 2
and up to and including 5 employees and/or
delivery trucks. 18.00 18.60
2 3(ii) In charge of more than 5 and up to and
including 10 employees and/or delivery
trucks 20.00 20.70
3 3(ii) In charge of more than 10 employees
and/or delivery vehicles 27.20 28.20
4 3 (iii) Industry Allowance 19.80 20.50
5 16(viii)(a)(2)(B) Attends work but is not required 1.30 1.35
6 17(iv)(a) Board and lodging 354.10 354.10
7 17(@iv)(b) Living expenses maximum 354.10 354.10
8 17(vi) Meal Allowance en route 9.90 10.30
9 17(vi) Bed Allowance 50.90 50.90
10 19(iii) First-Aid Allowance 1.93 2.00
11 22(i) Travel Allowance 0.71 perkm | 0.71 perkm
12 22(i) Travel Allowance 0.71 perkm | 0.71 perkm
13 23(1),(iii) First Meal 9.90 10.30
14 23(1),(iii) Subsequent meal 8.40 8.70
15 29(iv) Laundry Allowance 8.80 9.00

"Note": These allowances are contemporary for expense related allowances as at 30th March 2004 and for
work related allowances are inclusive of adjustments in accordance with the June 2004 State Wage Case
Decision of the Industrial Relations Commission of New South Wales.

3. This variation shall take effect from the first full pay period to commence on or after the 7 of August

2004.

Printed by the authority of the Industrial Registrar.
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(1052)

SERIAL C2975

COAL SUPERINTENDING SAMPLERS (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.

(No. IRC 3791 of 2004)

Before The Honourable Justice Kavanagh

VARIATION

1. Delete clause 2E, State Wage Case Adjustments, of the award published 28 September 2001 (328 I.G.

218), and insert in lieu thereof the following:

2E. State Wage Case Adjustments

The rates of pay in this award include the adjustments payable under the State Wage Case 2004. These

adjustments may be offset against:

(1) any equivalent overaward payment; and/or

(i1) award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum rates

13 July 2004

adjustments.
2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B
MONETARY RATES
Table 1 - Wages
Item | Clause Classification SWC 2003 SWC 2004 SWC 2004
No. No. Amount Adjustment Amount
$ $ $
1 2 Trainee Sampler 467.50 19.00 486.50
2 2 Sampler 590.30 19.00 609.30
3 2 Senior Sampler 614.60 19.00 633.60
4 2 Supervising Sampler 676.30 19.00 695.30
5 2 Leading Hand 3-5 (p/hr) 0.41 0.42
6 2 Leading Hand 6-10 (p/hr) 0.58 0.60
7 2 Leading Hand over 10 (p/hr) 0.69 0.71
Table 2 - Other Allowances
Item Clause Brief Description SWC 2003 SWC 2004
No. No. Amount Amount
$ $
1 6 Meal Allowance 9.50 9.85
2 19 (iv) First Aid Allowance 2.06 perday 2.13 perday
3 27 (i) Travel Allowance 4.50 perday 4.50 perday
4 27 (ii) KM Allowance 0.49 km 0.49 km
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| 5 | 28 | Living Away Allowance | 56.40 perday | 56.40 perday |
"Note": These allowances are contemporary for expense related allowances as at 30 March 2004 and for work
related allowances are inclusive of adjustment in accordance with the June 2004 State Wage Case Decision of
the Industrial Relations Commission of New South Wales.

3. This variation shall take effect from the first full pay period to commence on or after31 December 2004.

T. M. KAVANAGH J.

Printed by the authority of the Industrial Registrar.
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(162) SERIAL C2976

CONCRETE PIPE AND CONCRETE PRODUCTS FACTORIES
CONSOLIDATED (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 0f 2004)
Before The Honourable Justice Kavanagh 13 July 2004
VARIATION

1. Delete subclause (d) of clause 4, Rates of Pay, of the award published 29 June 2001 (325 1.G. 929), and
mnsert in lieu thereof the following:

(d)  Therates of payin this award include the adjustments payable under the State Wage Case 2004.
These adjustments may be offset against:

(A) any equivalent overaward payments; and/or

(B) award wage increases since 29 May 1991 other than safety net, State Wage Case, and
minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B
MONETARY RATES

Table 1 - Wages

SWC 2003 SWC 2004 SWC 2004
Classification Amount Adjustment Amount
$ $ $
Level 1 471.40 19.00 490.40
Level 2 475.50 19.00 494.50
Level 3 487.60 19.00 506.60
Level 4 508.50 19.00 527.50
Level 5 542.20 19.00 561.20

Table 2 - Other Rates and Allowances

Item No. Clause No. Brief Description SWC 2003 SWC2004
Amount Amount
$ $
1 8 (viii) Leading Hands in charge of -
2 employees 13.55 14.00
3-6 employees 17.90 18.50
more than 6 employees 21.45 22.20
2 8(1) Industry allowance (other than the
factories) 13.60 p/wk 14.10 p/wk
3 8(i) Industry allowance for tile factories 8.90 p/wk 9.20 p/wk
4 8(ii) Lumpers of cement/concrete articles 0.39 p/hr 0.40p/hr
5 8(ii) Preparing/Applying epoxy based

-1002 -



N.S.W.INDUSTRIAL GAZETTE - Vol. 346

22 October 2004

materials 0.53 p/hr 0.55 p/hr

6 8 (iii) Sand blasting 0.53 p/hr 0.55 p/hr
7 8(iv) Working in the rain 0.18p/hr 0.19p/hr
8 8(v) Bituminous preparations 0.39 p/hr 0.40 p/hr
9 8(vi) Shurry work 1.14 p/day 1.18 p/day
10 8(vii) Wet money 1.30 p/day 1.35 p/day
11 12(d) Meal allowance 9.70 p/meal 10.10 p/meal
12 24(b) First-aid 1.97 p/day 2.04 p/day
13 27(iv)(a) Country work (7days) 274.50 p/wk 274.50 p/wk
14 27(iv)(b) Country work (broken week) 39.20 p/night 39.20 p/night
15 31(a)(ii) Clothing 1.58 p/wk 1.58p/wk

31(b)(ii) Boots 1.99 p/wk 1.99 p/wk
16 Appendix 1 Fork lift Allowance 4.60 per week 4.75 per week
17 35 Loss of clothing -

maximum of’

535.50

535.50

"Note": These allowances are contemporary for expense related allowances as at 30 March 2004 and for work
related allowances are inclusive of adjustment in accordance with the June 2004 State Wage Case Decision of

the Industrial Relations Commission of New South Wales.

3.

This variation shall take effect from the first full pay period to commence on or after the 9 of August

2004.

Printed by the authority of the Industrial Registrar.

(353)
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GLASS MAKERS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 2004)
Before The Honourable Justice Kavanagh 13 July 2004
VARIATION

1. Delete clause 4, Arbitrated Safety Net Adjustment, of the award 22 June 2001 (325 1.G. 719), and insert
in lieu thereof the following:

4. Arbitrated Safety Net Adjustment

The rates of pay in this award include the adjustments payable under the State Wage Cases of May 2004.
These adjustments may be offset against:

(A) any equivalent overaward payments; and/or

(B) award wage increases since 29 May 1991, other than safety net, State Wage Case and minimum rates

adjustments.
2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B
MONETARY RATES
Table 1 - Wages
SWC 2003 SWC 2004 SWC 2004
Amount Adjustment Amount
$ $ $
Plant Assistant 473.60 19.00 492.60
Process Assistant 479.70 19.00 498.70
Melt Operator
(a) as defined 485.60 19.00 504.60
(b) as defined 499.30 19.00 518.30
Glass Maker 511.50 19.00 530.50
Machine Attendant
(a) as defined 479.70 19.00 498.70
(b) as defined 499.30 19.00 518.30
Ware Maker 548.70 19.00 567.70
Ware Handler 485.60 19.00 504.60
Mobile Handler
(a) as defined 485.60 19.00 504.60
(b) as defined 498.60 19.00 517.60
Goods Handler 508.30 19.00 527.30
Store Attendant 485.60 19.00 504.60
Verifier 497.10 19.00 516.10
Artisan 497.10 19.00 516.10
Table 2 - Other Rates and Allowances
Item No. | Clause No. ‘ Brief Description SWC 2003 SWC 2004
Amount Amount
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$ $

1 3(iii)(a) Leading Hands 30.00 31.05

3(iii)(b) Section Leader 14.10 14.60

3(iii)(c) Charge Hand 25.60 26.50

2 3(iv) Casuals Employees 20% 20%
3 3(v) Additional

Rates - 6 months 11.40 11.80

12 months 12.40 12.85

18 months 12.90 13.35

4 3(vi) Metrology 12.10 12.50

5 3(vii) Settler Down 14.10 14.60

6 5(A) Soda Ash (p/hr) 1.19 1.23

7 5(B) Boiler firing (p/hr) 0.66 0.68

8 5(C) Raw Materials (p/hr) 0.44 0.46

9 5(D) Skimming and floater set (p/hr) 1.71 1.77

10 5(E) Furnace Repair (p/hr) 9.30 9.63

11 5(1) Jack Bolt Tensioner (p/hr) 5.03 5.21

12 5(G) Loading/ Unloading (p/hr) 5.03 5.21

13 15j Meal Allowance 9.85 10.20

14 23 Motor Vehicle Allowance p/km 0.50 0.50

15 24 First-aid p/shift 2.40 248

"Note": These allowances are contemporary for expense related allowances as at 30 March 2004 and for work
related allowances are inclusive of adjustment in accordance with the June 2004 State Wage Case Decision of
the Industrial Relations Commission of New South Wales.

3. This variation shall take effect from the first full pay period to commence on or after 26 July 2004.

T.M. KAVANAGH J.

Printed by the authority of the Industrial Registrar.

(420) SERIAL C2980

LANDSCAPE GARDENERS, &c. (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
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Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 of 2004)
Before The Honourable Justice Kavanagh 13 July 2004
VARIATION

1. Delete subclause (vii) of clause 2, Rates of Pay, of the award published 25 May 2001 (324 1.G. 1275),
and insert in lieu thereof the following:

(vil) Therates of pay in this award include the adjustments payable under the State Wage Case 2004.
These adjustments may be offset against:

@) any equivalent overaward payment; and/or

(i) award wage increases since 29 May 1991 other than safety net, State Wage Case and
minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B

MONETARY RATES

Table 1 - Rates of Pay

Classification SWC 2003 SWC 2004 SWC 2004
Amount Adjustment Amount
$ $ $
Landscape Gardener (100%) 542.20 19.00 561.20
Landscape Gardener (Assistant
Tradesperson) (92%) 506.80 19.00 525.80
Labourer (83%) 469.30 19.00 488.30

Table 2 - Other Rates and Allowances

Item No Clause No | Brief Description SWC 2003 SWC 2004
Amount Amount
$ $
1 2(ii) Leading Hand Allowance 15.95 16.50
2 6(D) Meal Allowance 10.50 10.90
3 9 First Aid Allowance 9.75 10.10
4 13(iv)(a) Country Work Allowance 326.20 326.20
5 13(vi) Travelling Allowance:
Meals 10.50 10.90
Accommodation 47.60 47.60

"Note": These allowances are contemporary for expense related allowances as at 30 March 2004 and for work
related allowances are inclusive of adjustments in accordance with the June 2004 State Wage Case Decision of
the Industrial Relations Commission of New South Wales.

3. This variation shall take effect from the first full pay period to commence on or after | November 2004.
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T. M. KAVANAGH J.

Printed by the authority of the Industrial Registrar.

(347) SERIAL C2981

LANDSCAPE GARDENERS &c., ON BUILDING AND GENERAL
CONSTRUCTION AND MAINTENANCE, CIVIL AND MECHANICAL
ENGINEERING (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
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Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 of 2004)
Before The Honourable Justice Kavanagh 13 July 2004

VARIATION

1. Delete subclause (viii) of clause 3, Wages, of the award published 4 May 2001 (324 1.G. 540), and insert
in lieu thereof the following:

(viii) The rates of pay in this award include the adjustments payable under the State Wage Case 2004.
These adjustments may be offset against:

(A) anyequivalent overaward payment; and/or

(B) award wage increases since 29 May 1991 other than safety net, State Wage Case and
minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B

MONETARY RATES

Table 1 - Wages
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Classification SWC 2003 SWC 2004 SWC 2004
Base Rate SWC 2004 Base Rate Rate
per week Adjustment per week per Hour
$ $ $ $
Landscape Gardener 542.30 19.00 561.30 16.61
Labourer 510.70 19.00 529.70 15.15
Table 2 - Other Rates and Allowances
Item Clause Brief Description SWC 2003 SWC 2004
No. No. Amount Amount
$ $
1 3(ii) Leading Hands Allowance - Loaded hourly rate
In charge of not more than one person 13.20 13.65
(0.36) (0.36)
In charge of two and not more than five persons 28.80 29.80
(0.78) (0.78)
In charge of six and not more than ten persons 36.70 38.00
(1.00) (1.00)
In charge of over ten persons 48.80 50.50
(1.33) (1.33)
2 3 (iii) Landscape Gardeners’ Tool Allowance 21.60 22.00
3 3(iv) Disabilities Allowance 20.20 20.90
4 3(v) Travel Pattern Loading 7.70 p.w. 7.70 p.w.
5 3(vii) Sick Leave Payment 0.5850 0.6055
6 5(1) Fares and Travelling Time Allowance 13.30 13.30
7 5(1) Excess fares - where transport provided to and from
a point at not more than 3.2 km from the
employee’s residence 5.10 5.10
8 5(ii) Wet Places and Slurry Allowances -
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S@i)a)(1) Employees working in wet places 0.46 0.48
5(@i)@)3) Employees required to work in water to a depth of:
(A)B) over45.7 cm
over91.4 cm 3.07 3.18
3.72 3.85
Employees working in slurry
0.46 0.48
5(ii)(b)
9 5(iii) Confined Spaces Allowance 0.57 0.59
10 5@v) Distant Places Allowance - Working in
(a) Districts west and north of an excluding State
Highway No. 17 from Tocumwal to Gilgandra,
State Highway No. 11 to Tamworth, Yetman,
Boggabilla etc 0.98/day 1.01/day
Western Division of the State 1.60/day 1.66 /day
(b) Area bounded by Snowy River to Dalgety,
Berridale, Adaminable, Blowering, Walaregang and
on to the Murray River 1.60/day 1.66 /day
11 5(v) Height money allowance 0.46/hr 0.48/hr
12 5(vi) Employees lifting other than standard bricks -
Where the blocks weigh over 5.5 kg and under 9 kg 0.46 0.48
9 kg oroverand up to 18 kg 0.83 0.86
18 kg 1.17 1.21
13 5(vii) Cleaning Down Brickwork Allowance 0.42 043
14 5(viii) Kosciusko National Park - Site Allowance 1.90 1.97
15 14 Meal Allowance -
After working one and a half hours overtime 9.85 10.20
After the completion of each four hours on
continuous overtime 8.20 8.50
16 20(iv)(a) Distant Work Allowance (seven days) 364.90 364.90
(b)
()@ Broken parts of the week 39.50 39.50
17 20(vi) Meal whilst travelling 9.85 10.20
18 20(vi) Bed Allowance whilst travelling 51.90 51.90
19 21(b) First-Aid allowance 2.06 2.13

"Note": These allowances are contemporary for expense related allowances as at 30 March 2004, other than
Items 6 and 7 which are adjusted in accordance with the NBCIA, and for work related allowances are inclusive
of adjustments in accordance with the June 2004 State Wage Case Decision of the Industrial Relations
Commission of New South Wales.

3. This variation shall take effect from the first full pay period to commence on or after | November 2004.

T. M. KAVANAGH J.
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Printed by the authority of the Industrial Registrar.

(754) SERIAL C2982

CEMENT INDUSTRY (STATE) CONSOLIDATED AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 of 2004)

Before The Honourable Justice Kavanagh 13 July 2004
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VARIATION

1. Delete subclause (iv) of clause 4, Rates of Pay, of the award published 16 March 2001 (323 I.G. 1), and
mnsert in lieu thereof the following:

(iv)  Therates of pay in this award include the adjustments payable under the State Wage Case 2004.
These adjustments may be offset against:

(A) any equivalent overaward payments; and/or

(B) award wage increases since 29 May 1991 other than safety net, State Wage Case, and
minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B
MONETARY RATES

Table 1 - Rates of Pay

A. Quarries
Rates per week
(Inc. SWC 2004)
$
Drill Operator 497.10
Shot Firer 497.10
Crushing and Conveyor Plant
Attendant - 504.40
Labourer - Building Trades; Greaser; Fettler 487.70
Plantperson (crushing and conveying) 492.70
Operator of rear, bottom or side dumps with carrying capacity of:
Up to 20 tonnes 521.90
Over 20 and up to 40 tonnes 532.80
Over 40 and up to 70 tonnes 542.70
Over 70 tonnes
B. Materials Receiving, Raw Milling, Kilns and Cement Mills
Burner 523.90
Cement Miller 502.00
Plant Attendant 494.90
C. Laboratory
Mechanical Tester 507.30
Process Tester 510.00
General Tester 488.90
D. Despatch
Despatch Section Attendant 504.10
Bulk Loader Stock House Attendant 497.00
E. General
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Rate of Pay
$

Labourer - Building trades;

Fettler; Jackhammer operator 487.70
Vacuum Plant Operator 492.50
Operator - Mechanical Road Sweeper; Dump Car Operator 490.50
Mechanical Sweeper Operator 485.70
Storeperson 497.00
Greaser - Planned Maintenance (Portland) 488.90
Brush Hand; Gardener 491.70
Amenities Block Attendant 488.70
Cleaner; Greaser; General Labourer 485.50
Tractor Driver - 26KW 493.90
Forklift Operator 504.10
Driver of a vehicle with a carrying capacity of:

Up to 2 tonnes 492.50
Over 2 tonnes and up to 3 tonnes 496.40
For each additional tonne up to 8 tonnes 0.807
For each additional tonne over 8 and up to 10 tonnes 0.650
For each additional tonne over 10 and up to 12 tonnes 0.486

NOTE: Motor lorry driver whilst engaged in driving work outside the works (not including ash dumping)
shall be paid at the minimum rates prescribed by the Transport Industry (State) Award, in force from time
to time.

F. Engine Drivers, Plant Operators, etc.

Rubber Tyre Tractor - Power Operated Attachment to 37KW 498.60
Front End Loader Driver - 503.90
Relief Operator 503.50
G. Maintenance

Boilermaker, Fitter, Machinist 1st Class, Motor Mechanic, Turner 551.10
Mechanical Tradesperson - Special Class 587.20
Welder -

Special Class 556.60
1st Class 551.10
Electrical Fitter 599.80
Electrical Mechanic 599.80
Electronic Instrument Fitter 619.10
Electronic Tradesperson 666.60
Electrician’s Assistant 523.70
Rigger and/or Splicer 526.20
Dogperson and/or Crane Chaser 504.10
Dogperson and/or Crane Chaser - Mobile Equipment 517.40
Beltperson/Greaser 507.80
Belt Repairer 522.30
Tradesperson’s Assistant 498.60
Mobile Crane Driver - 5 to 10 tonnes 521.20
Bricklayer 553.20
Carpenter 553.20
Painter 553.20

Table 2 - Other Rates and Allowances

Item Clause Brief Description SWC 2003 SWC 2004
No. No. Amount Amount

-1012 -



N.S.W.INDUSTRIAL GAZETTE - Vol. 346

22 October 2004

$ $

1 4(3ii) "A" Electrical Tradesperson 27.80/wk 28.80/wk
2 4(ii) "B" Possessing the NSW Electrical Mechanic’s

Licence 15.00/wk 15.55/wk

4(ii) Tool Allowance Per Week Per Week
3 Bricklayer 11.40 11.60
4 Carpenter or Plumber 16.00 16.30
5 Painter or Signwriter 16.00 16.30
6 Electrical or Metal Tradesperson 11.90 12.15
4Dl Leading Hands Per Week Per Week

7 In charge of 1-5 employees 20.50 21.20
8 In charge of 6-15 employees 29.60 30.65
9 In charge of 16 or more employees 38.70 40.05
10 4] Disability Allowance 37.60/wk 38.90/wk
11 5(ii) First aid allowance 2.05/day 2.10/day
12 5(iii) Cleaning/ repair of roofs & working in

precipitator 0.70/hr 0.72/hr
13 5(@iv) Use of explosive powered tools 0.91/hr 0.94/hr
14 5(v) Assist in alteration / repair to kilns / refractory

work 1.44/hr 1.49/hr
15 5(vi) Preparation / application to epoxy based

materials 0.53/hr 0.55/hr
16 5(vi) In building when airconditioning plant is not Additional Additional

working 0.34/hr 0.35/hr
17 5(vi) In close proximity to employees so engaged 0.40/hr 0.41/hr
18 5(vii) Spray painting in other than a properly

constructed booth 0.40/hr 0.41/hr
19 5(viii) Employed upon any chokage (oil); required to 4.65perdayor | 4.80 perday

open up soil/waste/drain pipe or scupper part thereof or part thereof

conveying offensive material
20 5(ix) Electrical Tradesperson - fault finding, repair,

testing at component level 4.20/day 4.35/day
21 5(xi) Barring down quarry face on rope 3.00/day 3.10/day
22 23(1) Meal Money (notified)

Work overtime for more than two hours 9.65 10.00
23 230 Work extends into second or subsequent break 9.65 10.00

NOTE: These allowances are contemporary for expense related allowances as at 30 March 2004 and for work
related allowances are inclusive of adjustments in accordance with the June 2004 State Wage Case decision of
the Industrial Relations Commission of New South Wales.

3.

This variation shall take effect from the first full pay period to commence on or after 10 August 2004.

Printed by the authority of the Industrial Registrar.
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(349) SERIAL C2978

GENERAL CONSTRUCTION AND MAINTENANCE, CIVIL AND
MECHANICAL ENGINEERING, &c. (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.
(No. IRC 3791 of 2004)
Before The Honourable Justice Kavanagh 13 July 2004

VARIATION
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1.

Delete subclause (ii) of clause 3, Wages, of the award published 21 December 2001 (330 1.G. 549), and

insert in lieu thereof the following:

(i) The rates of pay in this award include the adjustments payable under State Wage Case 2004.

This adjustment may be offset against:

(a)  any equivalent overaward payments, and/or

(b)  award wage increases since 29 May 1991 other than safety net adjustments and minimum

rates adjustments.

Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B
MONETARY RATES

Table 1 - Wages

Classification Column 1 Column 2
Unloaded Total All
Hourly Rate purpose
(3()a)) Hourly Rate
(3@ b))
$ $
(i) Daily Employees
Civil Construction Worker Grade 1 - 13.0079 14.82

Construction Worker - Other

Adzeperson, augerperson or sawperson
Assistant depot person

Axeperson

Ballast - labourer discharging from punt
Bridge foundations - labourer engaged in boring for (except
machine person)

Compressed and/or mastic asphalt labourer;
Caulker

Crusher feeder and sand roller attendant
Divers’ pumper

Flying fox - labourer

Forest devil - labourer

Incinerator attendant (Cockatoo Dockyard)

Labourer destroying rabbits (if required to provide transport $1.55
perday extra and $1.11 cents per week extra shall be paid for each
dognot exceeding two dogs)

Pole erecting - labourers erecting telegraph poles, electric lights
and/or power poles

Signalperson - cable way

Turfing, cutting and/or laying - including landscaping on civil
engineering construction - labourers engaged in underground Trench
& Excavation

Trench labourer 0.9m -3m (when required to use pneumatic
machines shall be paid at least machine person’s rates).

Irrigation

Labourer - boring test or other holes by hand

Labourer cutting noxious weeds with hoe

Layer-on of hot mastic asphalt compounds in supply channels,
expansion joints or cracks in concrete channels
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Maintenance persons - in channels

Painter or layer of bitumen, colfix, laykol or any similar substance
Railway Construction

Group (A):

Back Bolter

Boxer-up

Drakesperson, Spagger or spragsperson

Cutting and/or breaking rails - labourer

Erector of grade indicators

Fettler

Heelperson

Jackperson (two to be paid alike)

Labourer erecting stanchions for the overhead wiring for railways
and tramways

Linker-in

Leverperson

Loading, unloading and/or stacking rails and/or sleepers and/or new
material - labourer

Packer on metal roads and/or in yards

Packers (two) with leverperson on metalroads and/or in yards in
gangs of eight or more employees

Packers (two) with leverpersons on muck roads in gangs of eight or
more employees

Punchperson, hydraulic and/or crowperson

Rail pressing - labourer

Re-railing and/or re-sleepering - labourer

Sleeper spacer and squarer

Straightening gang - labourer in

Road Construction and Maintenance

Tar and/or bituminous labourer - other

Land and Water Conservation & Irrigation

Labourer cleaning silt pits - irrigation area

Cylinder Sinking

Employees working in cylinders or caissons without air pressure
excavating earth other than rock, concrete, sandstone and/or strata

each additional 6.1 metres of depth or part thereof)
Cylinder sinking - Benoto process - attendant

other than earth less than 6.1 metres deep (26 cents per shift extra for

Civil Construction Worker Grade 2 -
Railway Construction

Group (B):

Fastener, fisher-up and/or ratchet borer
Lifting ganger’s offsider

Rail welder’s assistant

Road Construction & Maintenance
Maintenance labourer

Bituminous gang labourer

All other attendants at stone handling plant
Maintenance patrolperson

Land and Water Conservation & Irrigation
Helper - Hand Boring Plant

Test Well Borer

Construction Worker Other

Bankperson - in connection with dredges including employees laying
or removing pipes between dredge and shore
Construction Workers Group 1

13.2087

15.03
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Amenities attendant (including camp)

Sanitary and/or garbage labourer

Clerical work - labourer

Labourer tarring bridge and/or other woodwork
Fencer

Traffic controller

General Labourer - not otherwise classified
Greaser

Labourer - bending, reinforcing steel

Labourer - planting, spraying and/or lopping trees
Labourer - loading, unloading and/or stacking materials
Other than cement

Machineperson’s assistant

Motor and/or pump attendant

Pile driver - topperson

Pile pointer, ringer and/or shoer

Scabbler

Temporary building - labourer erecting

Tipperson and/or loading tallyperson
Tradeperson’s labourer - on construction work

Civil Construction Worker Grade 3 -

Construction Worker other

Barring down - labourers

Bridge carpenters’ labourer (including demolition work)
Laboratory testing assistant

Pipe - cement monier and/or concrete labourer engaged in the
manufacture of

Pipe layer and/or joiner

Pipe liner hand working inside pipe

Sand blast operator

Underground & Trench Excavation

Trench labourer 3m-6m

Irrigation

Labourer using hand trowels on cement or concrete channels -
known as laying on

Road Construction and Maintenance

Manual kerb extruding machine operator

Labourers engaged in the erection and placement of steel wire
Mattresses

Land & Water Conservation & Irrigation

Spray Operator

Railway Construction

Group (C):

Leader linker-in

Rail welder

Operators of track laying renewal machines as follows:

(i) Sleeper gantry operator

(i)) Sleeper feed operator

(iii) Sleeper pick-up operator

(iv) Rail alignment operator

Assistant operator of track tamping machine

Operator of "Pan Driver" machine or similar

Group (D):

Operator Ballast Regulating Machine

Concrete Construction

Central Motor Batch Plant Operator (this rate is inclusive of any
extra payment)

Concrete Worker - including floater form erector and/or stripper,
jazzerperson and/or tamperperson, concrete cutting or drilling

13.9368

15.78
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machine operator, kerb and/or gutter layer

Labourer bending, reinforcing steel to pattern or plan

Cement gun operator - other

Assistant concrete pump operator

Pressure grouter’s assistant

Construction Worker - Group 2

Bricklayer’s labourer

Cement - labourer loading, unloading and/or stacking

Crane chaser

Erector structural steel

Greaser attending machinery cable way above ground level
Worker - placing precast blocks and metal strips in reinforced earth
constructions

Machine drill and/or tool sharpener

Machineperson and/or pneumatic pickperson

Timberperson up to 6.1m in depth

Pegperson and/or employee boning

Powder monkey’s assistant

Preload wire winding machine operator

Rigger’s assistant and/or hemp rope splicer

Storeperson

Civil Construction Worker Grade 4 - 14.2368 16.09
Construction Worker other

Wharf Preservation Operator - this rate is inclusive of any extra
payment for the use of creosote and working afloat in a scow
Concrete Construction

Central concrete batch plant - weigher and batcher (this rate is
inclusive of any extra payment)

Cement Gun Operator - wet - underground

Manbhole builder

Concrete finisher

Concrete kerb finisher & patcher (steel, wooden, rubber or
mechanical trowels)

Labourer placing and/or tack welding, reinforcing steel

Pressure grouter

Underground & Trench Excavation

Tunnel miner - assisting

All other labour in tunnelling crew

Trench labourer over 6.1-12.2 m

Road Construction & Maintenance

Hot mix plant operator, other

Field assistant

Storeperson

Store handling plant attendant

Labourers engaged in the erection and placement of steel wire box
Gabions

Land and Water Conservation & Irrigation

Driller - hand boring plant

Construction Worker Group 3

Augerperson - pneumatic or electrically powered augers and/or
timber boring machines

Frankipile operator

Pile driver

Powder monkey

Scaffolder (certificated)

Timberperson over 6.1m in depth

Wire rope splicer (not being a certified rigger)

Civil Construction Worker Grade 5 - 14.6424 16.51
Construction Worker other
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Pile driver - loading on sheer legs or pile frame up to 30.5 tonnes
Lift

Operator of mobile track drill independent rotation

Concrete Construction

Cement gun operator - dry - underground

Road Construction & Maintenance

Hot mix operator - plant with capacity of under 1474.2kg per batch
Pug Mill Rated Capacity 1474.2kg per batch or equivalent

Land and Water Conservation & Irrigation

Gemco drill operator

Trainee channel attendant

Railway Construction

Group (E):

Operator track tamping machine

Construction Worker Group 4

Dogperson

Rigger (certificated) and wire rope splicer

Civil Construction Worker Grade 6 - 14.9924 16.87
Construction Worker other

Pile driver - loading on sheer legs or pile frame over 30.5 tonnes lift
Road Construction & Maintenance

Pug mill rated capacity 1474.7kg but less than 6000kg
Underground & Trench Excavation

Tunnel miner

Shaft miner

Concrete liner in tunnel

Mechanical miner operator

Civil Construction Worker Grade 7 - 15.0979 16.98
Road Construction & Maintenance

Pug mill rated capacity of 6000kg or more
Land & Water Construction & Irrigation
Purcussion Drill Operator - Research

Civil Construction Worker Grade 8 - 15.1534 17.04
Construction Worker other

Labourer - using boat for the recovery of flotsam and jetsam
Civil Construction Worker Grade 9 - 15.4863 17.38
Underground & Trench Excavation
Miner attending tunnel boring machine
Civil Construction Worker Grade 10 - 16.0316 17.94
Underground & Trench Excavation
Miner operating tunnel boring machine

Youths % of Civil Construction
Worker Grade 2
At 15 yearsof age 50.5
At 16 years of age 61.5 6.67 8.28
At 17 years of age 71.5 8.12 9.78
9.44 11.15

Cylinder Sinking
Air lock attendant 99.68 113.50
Employee working in cylinders or caissons with air pressure in earth
other than rock, concrete, sandstone and/or strata other than earth
less than 6.1 metres deep (26 cents per shift extra for each additional
6.1 metres of depth or part thereof)

Employee working in cylinders or caissons with air pressure in rock, 98.87 112.66
concrete, sandstone and/or strata other than earth less than 6.1 metres

deep (26 cents per shift extra for each additional 6.1 metres of depth 106.10 120.12
or part thereof)

Construction Workers - other
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Diver - six hour day 115.80 130.13
Diver’s attendant - six hour day 104.70 118.68
(i) Weekly Employees
Rotary Earth Digger 48.5 - 74.6 526.20 578.80
Rotary Earth Digger Operator 74.6-111.9 535.80 588.40
Rotary Earth Digger Operatorover 111.9 544 .90 597.50
Rotary Earth Digger Operator assistant 471.20 523.80
Driller-Operator-Shot drilling machine; large - 38 hours and 35 543.50 596.10
hours per week
Driller-Operator-Diamond/shot drilling machine; small 530.40 583.00
Driller-Operators assistant-Diamond / shot drilling machine; large 508.60 561.20
Driller-Operators assistant-Diamond / shot drilling machine; small 508.20 560.80
Driller operator shot drilling - Tamrock D.N.A. 587.70 640.30
800 Drill Operator
(Note: Operator setting diamonds and/or keeping safe custody of
diamonds shall be paid 5 cents per hour in addition to the above
rates.)
Premix and Asphalt, central asphalt depot -Snr Operator 613.20 665.80
Automatic kerb extruding, trimmer and paver machine operator
(i) 48.5kw and under
(i) 48.5kw to 97kw 540.50 593.10
560.90 613.50
Slipform concrete paving machine operator 576.30 628.90
Curing and texture machine operator 542.90 595.50
Traffic line Marking-operator or machine attendant 539.20 591.80
Other attendant 523.30 575.90
Tow Truck attendant-Sydney Harbour Bridge 536.20 588.80
Artesian and Sub Artesian Bores:
Assistant Cable tool rigs 495.20 547.80
Helpers - cable tool rigs 492.40 545.00
Assistants - rotary hammer drill rigs 528.80 581.40
Helpers - rotary hammer drill rigs 527.00 579.60
Table 2 - Other Rates and Allowances
Item No. Clause No. Brief Description Amount
$
1 3(ii)(a) Sick Leave - per week 23.00
per hour 0.6052
2 3(i)(b) Industry Allowance per week 21.10
per hour 0.5552
3 3(iv) Leading Hand in charge of -
More than 2 and up to 5 employees 0.48
More than 5 and up to 10 employees 0.69
More than 10 employees 0.89
4 5(i)(a) Working in Rain 2.39
5 S@i)@)(1) Wet Places 0.48
6 S(i)(a)(4)() Work in water over45.5 cm 3.18
7 S(i)(a)(4)(ii) Work in water over 91.4 cm 3.85
8 5(ii)(b) Work in slurry 0.43
9 5(iii) Snow over 15.2 cm 3.85
Snow over 2.5 cm & less than 15.2 cm 2.59
10 5(iv) Confined space 0.59
11 S5(v)(a) Distant places 1.01
Distant places - western division 1.66
12 5(v)(b) Distant places - Snowy River etc 1.66
13 5(vi) Road Construction - Distant places 1.01
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14 5(vii) Height Money 0.48
15 5(viii) Explosive powered tools 1.09
16 5(ix) Heavy Blocks -
Over 5.5kgand up to 9 kg 0.48
Over 9kgand up to 18kg 0.86
Over 18kg 1.21
17 5(x) Roof repairs 0.48
18 5(i)(a) Epoxy based materials 0.59
19 5(xi)(c) Working in close proximity to the above 0.48
20 5(xii) Cleaning down brickwork 0.43
21 5(xiii) Refractory Brickwork 1.44
22 S(xiv)(a) Towers Allowance -
Above 15 metres 0.48
Each further 15 metres 0.48
23 5(xv) Coal wash 0.48
24 S5(xvi) Tow Truck Attendant 0.63
25 5(xvii) Dust Allowance 10.56
26 17 Meal Allowance 10.20
Each Subsequent meal 8.50
27 24(iii)(k)(1) Return Home Allowance 39.25
Each Additional 10km over 100km 1.70
28 24(iii)(k)(4) Camping Allowance 18.90
29 25()(a) Excess fares 13.30
30 25()(a) Excess fares - transport provided 5.10
31 25(1)(b) Travel pattern loading 8.50
32 26(iv)(a)(b) Country Allowance - unbroken week 364.90
33 26(@1v)(c)(1) Return Home Allowance 39.25
Each additional 10km over 100km 1.70
34 26(vi) Meal whilst travelling 10.20
35 26(vi) Bed Allowance whilst travelling 51.90
36 27 (iii) First Aid Allowance 2.13

"Note": These allowances are contemporary for expense related allowances as at 30th March 2004 other than
Items 28, 29 and 30 which are adjusted in accordance with the NBCIA and for work related allowances are
inclusive of adjustments in accordance with the June 2004 State Wage Case Decision of the Industrial
Relations Commission of New South Wales.

3. This variation shall take effect from the first full pay period to commence on or after the 7 of September
2004.

T.M. KAVANAGH J.

Printed by the authority of the Industrial Registrar.
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(0136) SERIAL C3063

CLERICAL AND ADMINISTRATIVE EMPLOYEES (TUBEMAKERS
OF AUSTRALIA LIMITED, NEWCASTLE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by New South Wales Local Government, Clerical, Administrative, Energy, Airlines and Utilities
Union, industrial organisation of employees.

(No. IRC 4988 0f 2004)

Before The Honourable Mr Deputy President Harrison 26 August 2004
VARIATION
1. Delete paragraph (b) of subclause (x) of clause 1, Classification Structure and Salaries, of the award

published 4 September 1998 (306 1.G. 479), and insert in lieu thereof the following:

(b)  Therates of payin this award include the adjustments payable under the State Wage Case 2004.
These adjustments may be offset against:

(a) any equivalent over-award payments; and/or

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case and
minimum rates adjustments.
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2.

)

(if)

(iii)

Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B

MONETARY RATES

Table 1 - Salaries

Adults:
Former Weekly Rate SWC 2004 Weekly Award Rate
Grade Pre SWC 2004
$ $ $

5 644.50 19.00 663.50

4 583.90 19.00 602.90

3 542.20 19.00 561.20

2 508.50 19.00 527.50

1 487.60 19.00 506.60
Provided that:
(a) No employeeemployedasat 29 October 1997 is to receive less pay as a result of regrading under

(b)

this award. In the event that such regrading results in a lower grading, the present salary is to be

maintained until overtaken by award increases.

Over-award payments may be absorbed into any increases arising under the award.

Juniors:

The minimum rates of salaries per 38-hour week for junior employees shall be:

(a)  Stenographer, comptometer operator, ledger posting or similar accounting machine
operator, data processing machine operator, tabulating machine operator, computer
operator, card punch machine operator, verifier operator -

Age Former Weekly SWC 2004 Weekly Rate
Rate
$ % $
At 17 yearsof age 240.75 3.5 249.20
At 18 yearsof age 296.45 35 306.85
At 19 yearsof age 338.95 3.5 350.80
At 20 yearsof age 400.25 35 414.25
(b)  All other junior employees -
Age Former Weekly SWC 2004 Weekly Rate
Rate
$ % $
Under 17 yearsofage 188.95 35 195.55
At 17 years of age 236.70 3.5 245.00
At 18 years of age 290.00 3.5 300.15
At 19 years of age 328.90 35 340.40
At 20 years of age 387.05 3.5 400.60
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Table 2 - Other Rates and Allowances

Item No. Clause No. Brief Description Amount
$
1 10(1)(a) Shift clerks - rotating shifts 42.10
2 10(1)(a) Shift clerks - additional shift allowance 27.70
3 10(1)(b)(®) Day shift, night shift 42.10
4 10(1)(b)(i) Day shift, afternoon shift 35.60
5 10(1)(b)(iii) Day shift, day shift, afternoon shift 35.60
6 10(1)(b)(iv) Day shift, day shift, night shift 35.60
7 10(1)(c) Junior shift clerks 42.10
8 10(1)(d) Adult shift clerks working only afternoon and/or night shifts 56.40
9 10(3) Afternoon or night shift - other shift system 16.80
10 14(4)(c)(iD) Overtime for more than 1% hours - meal allowance 9.15
3. This variation shall take effect from the first full pay period to commence on or after 5 September 2004.

R. W.HARRISON D.P.

Printed by the authority of the Industrial Registrar.

(0121) SERIAL C3064

CLERICAL AND ADMINISTRATIVE EMPLOYEES (ONESTEEL
MANUFACTURING PTY LTD) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by New South Wales Local Government, Clerical, Administrative, Energy, Airlines and Utilities
Union, industrial organisation of employees.

(No. IRC 4989 0f 2004)

Before The Honourable Mr Deputy President Harrison 26 August 2004
VARIATION
1. Delete paragraph (b) of subclause (x) of clause 1, Classification Structure and Salaries, of the award

published 4 September 1998 (306 1.G. 369), and insert in lieu thereof the following:

(b)  Therates of pay in this award include the adjustments payable under the State Wage Case 2004.
These adjustments may be offset against:

(a) any equivalent over-award payments; and/or

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case and
minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:
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)

(if)

(iii)

PART B

Table 1 - Salaries

MONETARY RATES

Adults:
Former Weekly Rate SWC 2004 Weekly Award Rate
Grade Pre SWC 2004
$ $ $

5 644.50 19.00 663.50

4 583.90 19.00 602.90

3 542.20 19.00 561.20

2 508.50 19.00 527.50

1 487.60 19.00 506.60
Provided that:
(a) No employeeemployedasat 29 October 1997 is to receive less pay as a result of regrading under

this award. In the event that such regrading results in a lower grading, the present salary is to be
maintained until overtaken by award increases.

(b)

Juniors:

The minimum rates of salaries per 38-hour week for junior employees shall be:

Over-award payments may be absorbed into any increases arising under the award.

(a)  Stenographer, comptometer operator, ledger posting or similar accounting machine
operator, data processing machine operator, tabulating machine operator, computer
operator, card punch machine operator, verifier operator -

Age Former Weekly SWC 2004 Weekly Rate
Rate
$ % $
At 17 yearsof age 240.75 35 249.20
At 18 yearsof age 296.45 3.5 306.85
At 19 yearsof age 338.95 3.5 350.80
At 20 yearsof age 400.25 35 414.25
(b)  All other junior employees -
Age Former Weekly SWC 2004 Weekly Rate
Rate
$ % $
Under 17 yearsofage 188.95 3.5 195.55
At 17 years of age 236.70 3.5 245.00
At 18 years of age 290.00 35 300.15
At 19 years of age 328.90 3.5 340.40
At 20 years of age 387.05 3.5 400.60

Table 2 - Other Rates and Allowances
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Item No. Clause No. Brief Description Amount
$
1 10(1)(a) Shift clerks - rotating shifts 42.10
2 10(1)(a) Shift clerks - additional shift allowance 27.70
3 10(1)(b)(1) Day shift, night shift 42.10
4 10(1)(b)(ii) Day shift, afternoon shift 35.60
5 10(1)(b)(iii) Day shift, day shift, afternoon shift 35.60
6 10(1)(b)(iv) Day shift, day shift, night shift 35.60
7 10(1)(c) Junior shift clerks 42.10
8 10(1)(d) Adult shift clerks working only afternoon and/or night shifts 56.40
9 10(3) Afternoon or night shift - other shift system 16.80
10 14(4)(c)(ii) Overtime for more than 1% hours - meal allowance 9.15
3. This variation shall take effect from the first full pay period to commence on or after 5 September 2004.

R. W.HARRISON D.P.

Printed by the authority of the Industrial Registrar.

(0119) SERIAL C3065

CLERICAL AND ADMINISTRATIVE EMPLOYEES (ONESTEEL
WIRE PTY LTD - NEWCASTLE ROPERY) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by New South Wales Local Government, Clerical, Administrative, Energy, Airlines and Utilities
Union, industrial organisation of employees.

(No. IRC 4991 0f 2004)

Before The Honourable Mr Deputy President Harrison 26 August 2004
VARIATION
1. Delete paragraph (b) of subclause (x) of clause 1, Classification Structure and Salaries, of the award

published 4 September 1998 (306 1.G. 397), and insert in lieu thereof the following:

(b)  Therates of pay in this award include the adjustments payable under the State Wage Case 2004.
These adjustments may be offset against:

(a) any equivalent over-award payments; and/or

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case and
minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B
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MONETARY RATES

Table 1 - Salaries

@) Adults:
Former Weekly Rate SWC 2004 Weekly Award Rate
Grade Pre SWC 2004
$ $ $
5 644.50 19.00 663.50
4 583.90 19.00 602.90
3 542.20 19.00 561.20
2 508.50 19.00 527.50
1 487.60 19.00 506.60

(i) Provided that:

(a) No employeeemployedasat 29 October 1997 is to receive less pay as a result of regrading under
this award. In the event that such regrading results in a lower grading, the present salary is to be

maintained until overtaken by award increases.

(b)  Over-award payments may be absorbed into any increases arising under the award.

(i)  Juniors:

The minimum rates of salaries per 38-hour week for junior employees shall be:

(a)  Stenographer, comptometer operator, ledger posting or similar accounting machine
operator, data processing machine operator, tabulating machine operator, computer
operator, card punch machine operator, verifier operator -

Age Former Weekly SWC 2004 Weekly Rate
Rate
$ % $
At 17 yearsof age 240.75 35 249.20
At 18 yearsof age 296.45 3.5 306.85
At 19 yearsof age 338.95 3.5 350.80
At 20 yearsof age 400.25 3.5 414.25
(b)  All other junior employees -
Age Former Weekly SWC 2004 Weekly Rate
Rate
$ % $
Under 17 yearsof age 188.95 3.5 195.55
At 17 years of age 236.70 3.5 245.00
At 18 years of age 290.00 35 300.15
At 19 years of age 328.90 3.5 340.40
At 20 years of age 387.05 3.5 400.60
Table 2 - Other Rates and Allowances
Item No. Clause No. Brief Description Amount
$
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1 10(1)(a) Shift clerks - rotating shifts 42.10
2 10(1)(a) Shift clerks - additional shift allowance 27.70
3 10(1)(b)(®) Day shift, night shift 42.10
4 10(1)(b)(ii) Day shift, afternoon shift 35.60
5 10(1)(b)(iii) Day shift, day shift, afternoon shift 35.60
6 10(1)(b)(iv) Day shift, day shift, night shift 35.60
7 10(1)(c) Junior shift clerks 42.10
8 10(1)(d) Adult shift clerks working only afternoon and/or night shifts 56.40
9 10(3) Afternoon or night shift - other shift system 16.80
10 14(4)(c)(i1) Overtime for more than 1% hours - meal allowance 9.15
3. This variation shall take effect from the first full pay period to commence on or after 5 September 2004.

R. W.HARRISON D.P.

Printed by the authority of the Industrial Registrar.

(132) SERIAL C3060

CLERICAL AND ADMINISTRATIVE EMPLOYEES (ONESTEEL
WIRE PTY LTD - NEWCASTLE WIREMILL) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by New South Wales Local Government, Clerical, Administrative, Energy, Airlines and Utilities
Union, industrial organisation of employees.

(No. IRC 4990 0f 2004)

Before The Honourable Mr Deputy President Harrison 26 August 2004
VARIATION
1. Delete paragraph (b) of subclause (x) of clause 1, Classification Structure and Salaries, of the award

published 4 September 1998 (306 1.G. 424), and insert in lieu thereof the following:

(b)  Therates of pay in this award include the adjustments payable under the State Wage Case 2004.
These adjustments may be offset against:

(a)  any equivalent over-award payments; and/or

(b) award wage increases since 29 May 1991 other than safety net, State Wage Case and
minimum rates adjustments.

2. Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B

MONETARY RATES

-1028 -



N.S.W.INDUSTRIAL GAZETTE - Vol. 346

22 October 2004

)

(ii)

(iii)

Table 1 - Salaries

Adults:
Former Weekly Rate SWC 2004 Weekly Award Rate
Grade Pre SWC 2004
$ $ $

5 644.50 19.00 663.50

4 583.90 19.00 602.90

3 542.20 19.00 561.20

2 508.50 19.00 527.50

1 487.60 19.00 506.60
Provided that:

(a) No employeeemployedasat 29 October 1997 is to receive less pay as a result of regrading under
this award. In the event that such regrading results in a lower grading, the present salary is to be

maintained until overtaken by award increases.

(b)  Over-award payments may be absorbed into any increases arising under the award.

Juniors:

The minimum rates of salaries per 38-hour week for junior employees shall be:

(a)  Stenographer, comptometer operator, ledger posting or similar accounting machine
operator, data processing machine operator, tabulating machine operator, computer
operator, card punch machine operator, verifier operator -

Age Former Weekly SWC 2004 Weekly Rate
Rate
$ % $

At 17 yearsof age 240.75 3.5 249.20

At 18 yearsof age 296.45 3.5 306.85

At 19 yearsof age 338.95 35 350.80

At 20 yearsof age 400.25 3.5 414.25

(b)  All other junior employees -
Age Former Weekly SWC 2004 Weekly Rate
Rate
$ % $

Under 17 yearsofage 188.95 3.5 195.55

At 17 years of age 236.70 35 245.00

At 18 years of age 290.00 3.5 300.15

At 19 years of age 328.90 3.5 340.40

At 20 years of age 387.05 35 400.60

Table 2 - Other Rates and Allowances
Item No. Clause No. Brief Description Amount
$

1 10(1)(@a) Shift clerks - rotating shifts 42.10
2 10(1)(a) Shift clerks - additional shift allowance 27.70
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3 10(1)(b)(i) Day shift, night shift 42.10
4 10(1)(b)(ii) Day shift, afternoon shift 35.60
5 10(1)(b)(iii) Day shift, day shift, afternoon shift 35.60
6 10(1)(b)(iv) Day shift, day shift, night shift 35.60
7 10(1)(c) Junior shift clerks 42.10
8 10(1)(d) Adult shift clerks working only afternoon and/or night shifts 56.40
9 10(3) Afternoon or night shift - other shift system 16.80
10 14(4)(c)(ii) Overtime for more than 1% hours - meal allowance 9.15
3. This variation shall take effect from the first full pay period to commence on or after 5 September 2004.

R. W.HARRISON D.P.

Printed by the authority of the Industrial Registrar.

(011) SERIAL C2958

ANIMAL WELFARE, GENERAL (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch,
industrial organisation of employees.

(No. IRC 3700 of 2004)
Before The Honourable Justice Boland 7 July 2004
VARIATION

1. Delete subclause (vi) of clause 5, Wages, of the award published 23 February 2001 (322 1.G. 531), and
insert in lieu thereof the following:

(vi)  Therates of pay in this award include the adjustments payable under the State Wage Case 2004.
These adjustments may be offset against:

(a) anyequivalent over award payments; and/or

(b) award wage increases since 29 May 1991 other than Safety Net, State Wage Case, and
Minimum Rates Adjustments.

2. Delete Table 1 Wages, and Table 2 - Other Rates and Allowances of Part B, Monetary Rates, and insert
in lieu thereof the following:

PART B
MONETARY RATES

Table 1 - Wages
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Classification Rate Per Week
$
Animal Nurse, as defined 469.80
General Nurse, in transition 467.40
Animal Attendant, as defined 467.40
Food Preparer or Kennel Cleaner 467.40
All others 467.40

Table 2 - Other Rates and Allowances

Item Clause No. Brief Description Amount
$
1 2(i)(a) Broken Shift Allowance 9.87 per shift
2 2(ii)(b) Excess Fares Allowance 9.30 per week
3 5(ii) Leading Hands 23.82 per week
4 5(iv) First-aid 12.16 per week
5 6(ii), (iii), (iv) | Overtime and Meal Allowances 8.33
6 7 (ii) Saturday moming work
Adults 13.37
Juniors 9.62
7 21(1) Locomotion Allowance Standing charge Running charge
per week cents/km
$ $
Cubic centimetres of
motor vehicle engine:
Up to and including 2,000 cc 21991 24.28
Over 2,000 cc 24273 27.14
8 2 1(iii) Bicycle Allowance 4.14 per shift
3. The variation shall take effect from the first full pay period to commence on or after 3 September 2004.

R.P. BOLAND J.

Printed by the authority of the Industrial Registrar.
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SERIAL C3226

ENTERPRISE AGREEMENTS APPROVED BY THE INDUSTRIAL
RELATIONS COMMISSION

(Published pursuant to s.45(2) of the Industrial Relations Act 1996)

EA04/275 - State Transit Authority of New South Wales (Sydney Ferries STA NSW) Enterprise
Agreement 2004

Made Between: State Transit (Sydney Ferries) -&- The Seamens' Union of Australia, New South Wales
Branch.

New/Variation: Replaces EA01/270

Approval and Commencement Date: Approved and commenced 14 July 2004.

Description of Employees: The agreement applies to employees of State Transit Authority of New South
Wales (Sydney Ferries) working in the classifications of Ferry Hand (General Purpose Hand), who fall

within the coverage of the State Transit Authority of New South Wales Ferries (State) Award.

Nominal Term: 17 months.

EA04/276 - Elite Traffic Services Enterprise Agreement 2004-2006

Made Between: Elite Traffic Services -&- The Australian Workers' Union, New South Wales.
New/Variation: New.

Approval and Commencement Date: Approved and commenced 23 September 2004.

Description of Employees: The agreement applies to all employees employed by Elite Traffic Services,
located at 1 Unwin Street, Rosehill, who fall within the coverage of the General Construction and

Maintenance, Civil and Mechanical Engineering, &c. (State) Award.

Nominal Term: 25 months.
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EA04/277 - Girraween Scaffolding, National Union of Workers New South Wales Branch Enterprise
Agreement 2004

Made Between: Girraween Scaffold and Plant Hire Pty Ltd -&- the National Union of Workers, New South
Wales Branch.

New/Variation: New.

Approval and Commencement Date: Approved 16 June 2004 and commenced 1 May 2004.
Description of Employees: The agreement applies to all employees employed by Girraween Scaffolding
and Plant Hire Pty Ltd, located at 65, Mandoon Road, Girraween, NSW 2145, who fall within the coverage

of the Storemen and Packers, General (State) Award .

Nominal Term: 24 months.

EA04/278 - Central West Group Apprentices Enterprise Agreement 2004

Made Between: Central West Group Apprentices -&- Benjamin Peter Bardon, Damien John Bowman,
Murray Brown, Geoffrey Burton, Kate Celeste Davis, Wendy Helen Dwyer, Paul Rodney Favero, Amanda
Jane Ferguson, Grant Fish, Peter James Ford, Simon Fraser, Christopher John Gibson, Valerie Jean Godfrey,
Kylie Goldspink, Saranne Gorman, Stephen John Hay, Katrina Louise Hyde, Darren Peter Jacobson, Allison
Maree Jones, David Campbell Martin, Kimberley Louise McBey, Russell Meadley, Michelle Louise Meek,
Leanne Rachel Myles, Wayne Joseph O'Neill, Shannon Amber Oram, Rachel Lea Ross, Kylie Jennifer
Roxburgh, Kelly Anne Schumacher, Clarissa Anne Shaw, Suellen Marie Tobin, Brianna Lea Wall, Cathy
Louise Weeks, Adam John Young.

New/Variation: New.

Approval and Commencement Date: Approved 16 September 2004.and commenced 1 July 2004
Description of Employees: The agreement applies to all employees employed by Central West Group
Apprentices Ltd, located at 203-209 Russel Street, Bathurst NSW 2795, who fall within the coverage of the

Clerical and Administrative Employees (State) Award.

Nominal Term: 36 months.

EA04/279 - Vinidex Pty Limited Smithfield Site Enterprise Agreement 2004

Made Between: Vinidex Pty Limited -&- the National Union of Workers, New South Wales Branch, The
Australian Workers' Union, New South Wales.

New/Variation: Replaces EA02/257

Approval and Commencement Date: Approved 15 September 2004.and commenced 1 March 2004
Description of Employees: The agreementappliesto allemployees employed by Vinidex Pty Ltd, located
at254 Woodpark Road, Smithfield, NSW 2164, who are not employed as salaried staff, who fall within the
coverage of the Rubber Workers (State) Award and Metal, Engineering and Associated Industries (State)
Award.

Nominal Term: 24 months.
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EA04/280 - Kevin R Sheather (Northern) Pty Ltd Enterprise Agreement 2004-2007

Made Between: Kevin R Sheather (Northern) Pty Ltd -&- the Electrical Trades Union of Australia, New
South Wales Branch.

New/Variation: Replaces EA02/43.

Approval and Commencement Date: Approved and commenced 17 August 2004.

Description of Employees: The agreement applies to all employees employed by Kevin R Sheather
Northern Pty Ltd,located at 67, BarralongRoad, Erina NSW 2250, who are engaged upon construction work
within the Newcastle, Hunter, Central Coast and Regional NSW, who fall within the coverage of the

Electrical, Electronic and Communications Contracting Industry (State) Award.

Nominal Term: 36 months.

EA04/281 - Boral Country Concrete and Quarries Quarry Operators Agreement 2003

Made Between: Boral Construction Materials Group Limited -&- The Australian Workers' Union, New
South Wales.

New/Variation: Replaces EA02/297

Approval and Commencement Date: Approved 27 July 2004 and commenced 10 October 2003
Description of Employees: The agreement applies to all employees employed by Boral Construction
Materials Group Limited, at sites operated by Boral Resources (Country) Pty Limited (trading as Boral
Country Concrete and Quarries in New South Wales, who fall within the coverage of the Boral Resources

(Country) Pty Limited Quarrying Industry (State) Award.

Nominal Term: 24 months.

EA04/282 -Boral Country Concrete and Quarries Country Batch Plant Operators Agreement 2003

Made Between: Boral Construction Materials Group Limited -&- The Australian Workers' Union, New
South Wales.

New/Variation: Replaces EA02/297

Approval and Commencement Date: Approved 27 July 2003and commenced 10 October 2003
Description of Employees: Applies to employees of Boral Construction Materials Group Limited engaged
to undertake work for Boral Country Concrete & Quarries who fall within the coverage of the Boral
Resources (Country) Pty Limited Concrete Batching Industry (State) Award at sites operated by Boral
Resources (Country) Pty Limited in NSW.

Nominal Term: 24 months.
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Printed by the authority of the Industrial Registrar.
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